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NORTH CAROLINA 
INDUSTRIAL COMMISSION 


SAFETY BULLETIN 


A DIVISION OF THE DEPARTMENT OF COMMERCE 


No. 419 Raleigh, North Carolina April-May-June 1979 
CHAIRMAN COMMISSIONERS 
Wm. H. Stephenson Robert S. Brown Coy M. Vance 


SAFETY DEPARTMENT 
HAROLD D. MEGREDY, Director 


- Safety Representatives - 


ARNOLD L. HOWE WM. E. VAUGHAN-LLOYD, OUR. The 1, BOYD B. LANE 
Conference Theme: PIR 45 
"ACCIDENTS CAN CO$T YOU AN ARM AND A LEG. . .” eee 
at Urban 2-Champio® 
PROGRAM 


49TH ANNUAL STATEWIDE SAFETY CONFERENCE 
INN ON THE PLAZA, ASHEVILLE, NorTH CAROLINA — May 23, 24, anp 25, 1979 


WEDNESDAY, MAY 23 SAFETY/SECURITY HEALTH CARE COUNCIL LUNCHEON 
A noon 
CONFERENCE REGISTRATION he De Suite, Inn on The Plaza 
tare Er Foyer, Inn on The Plaza Chairman - Mr. Marshall C. Fowler, Fire and 
y Safety Coordinator, Duke University Medi- 
INDUSTRIAL EYE SAFETY WORKSHOP cal Center, Durham, NC 
a.m. Program Chairman - Mr. Jerold L. Smith, 
BP esiil. Community Theater Director of Safety, NC Baptist Hospital, 
Chairman - Mr. C. V. Rhodarmer, Personnel Winston-Salem, NC 
Manager, Steelcase, Inc., Fletcher, NC 
Co-Chairman - Mr. Wiley M. Elliott, Safety are eaenee 
Consultant, NC Department of Education, "Risk Management In Hospitals." Mr. Craig A. 
Raleigh, NC Reutlinger, Director of Legal Affairs, 
PROGRAM Charlotte Memorial Hospital, Charlotte, NC 
1. "Industrial Eye Injuries, Incidence and ASSOC] ato TNA WERE DW By Nee INAEELES SAFETY 
cost,” Dr. Dorothy M. Talbot, Chairman, AO teen 
Re ce eta. Stn han an Pha pet A ae een Suite, Inn on The Plaza 
’ . . . 
4 2. "Emergency Eye Wash and Safety Showers," Chairman - Mr. Gerald R. Shirley, Director 


Safety Division, NC State University, 


oe Mr. Albert L. Weaver, Acting Director, OSHA, Raleigh, NC 
) fo ee tment me BADO Fs Bale tans NE i Co-Chairmen - Mr. Clyde Thorpe, OSHA Coordi- 
7 Aye Industrial Vision Conservation Program, Ret's eek eal Un iver ol t Si han «We 
4 Ms. Norma J. Fisher, R.N., Champion Interna- we ao pepe Yr ee 
eat SCanten . NC z Mr. Donald R. Linville, Head, Industrial 
4 Fe 4 ; d fone Lae : V Safety and Health Technology, Rowan Tech- 
> Traumatic Eye Injuries and Rehabilitation, ee ete va bal on ti abur NC 
Mr. Martin J. Kreshon, M.D., Charlotte Eye, De Se Lt 
Ear and Throat Hospital, Charlotte, NC LUNCHEON PROGRAM 
j DISCUSSION PERIOD Film, "A Different Approach," Presented by 
Ms. Rebecca Whitener, Safety Coordinator 
” LEA LtE EXECUTIVE COMMITTEE, NATIONAL SAFETY Gu Aue aber | is = ‘ 
= v 
; 
‘ 9:00 a.m. PROGRAM 
Ge. 
ft Agets See eon The: Beaze whe Pet lL. "Survey of Asbestos Containing Materials 
Chairman - Mr. Lamar L. Eubanks, Division Pease area ltas Behools,.”. Me Willard 
; : 


f Loss Prevention Manager, Liberty Mututal 


Insurance Company, Atlanta, Georgia Quinn, Jr., Chief Inspections, OSHA, NC 


Department of Labor, Raleigh, NC 


PROGRAM 2. “Compressed and Liquified Gases - Safe 
"Textile Executive Committée Meeting, Handling Demonstration," Mr. Robert Finley, 
National Safety Council" 7 President, Midstate Welders Supply Company, 


Statesville, NC 


{rs "Copper Contamination in Potable Water," 
Mr. A. L. Colclough, Director, Occupational 
Health and Safety, East Carolina University, 
Greenville, NC 


DISCUSSION PERIOD 


MOR CARR {ene Asse ND P ae bike aN ii 


(ea 
MOTOR CARRIERS ASSOCIATION LU MEET ING 


Grosvenors Restaurant, Inn on The Plaza 

Chairman’ - Mr. Larry Couzens, Director, of 
Safety and Security, C. S. Henry Transfer 
Company, Rocky Mount, NC 

Co=Chairman = Mr. C.. Brevard Arndt, Satety. 
Director, Mid State Mills, Newton, NC 

Driver of the Month Selection Committee 
Chairman - Mr. E. Lee Davis, Coordinator, 
NC Truck Driver Training School, Johnston 
Technical Insitute, Smithfield, NC 


OF_N 


LUNCHEON PROGRAM 


"North Carolina Driver of the Month Awards" 
(The twelve professional drivers and their 


wives) 
JUDGES: Col. John T. Jenkins, Commander, 
NC Highway Patrol, Raleigh, NC 
Mr. 2. H. Hinton, Director of 
Transportation, NC Utilities Commis- 
Sion, Raleigh, NC 
Mr. Harold D. Megredy, Director of 
Safety, NC Industrial Commission, 
Raleigh, NC 
PROGRAM 
ales "Injury Prevention," Mr. Leonard Crowle, 
Manager, Engineering Department, Aetna Life 
and Casualty, Charlotte, NC 
ES "Cost Reduction," Mr. Jerry Vincent, 


Regional Claims Supervisor, Aetna Life and 


Casualty, Asheville, NC 
DISCUSSION PERIOD 


EXHIBITION HALL OPENING CEREMONIES 
sd acess ene Inn on The Plaza 


NORTH CAROT AN ASSOCIATION OF LOCAL GOVERNMENTAL 
SAFETY OFFICIALS 
D230 p:. thks 
Petit Salon, Inn on The Plaza 
Chairman - Mr. W. E. Bondurant, 
Surry County, Mount Aiury, NC 
Co-Chairman - Mr. Kemp P. Cummings, Jr., Employee 
Safety Supervisor, City of Winston-Salem, 
Winston-Salem, NC 


County Manager, 


PROGRAM 


ie "Safety For Heavy Equipment And Solid 
Waste Operators," Mr. W. E. Bondurant 

Die "Current Required Personal Safety Train- 
ing Procedures for Fire and Police," 
Mr. Kemp P. Cummings, Jr. 


DISCUSSION PERIOD 


TENN Reta an aad TEXTILE SECTION OF THE 


LS pean. 
Asheville Community Theater 
Chairman - Mr. Raymond P. Boylston, CSP, 


Vice President - 
Chapel Hill, NC 


Safety, ELB Associates, 


Co-Chairman - Mr. Lamar L. Eubanks, Division 
Loss Prevention Manager, Liberty Mututal 
Insurance Company, Atlanta, Georgia 


Workshop Leader - Mr. J. 
trial Hygienist, ELB Associates, 
NC 


Lindsay Cooke, Indus- 
Chapel Hill, 


THURSDAY, 


_ COFFEE BREAK 


PROGRAM 


"Establishing and Maintaining an Effective 
Respiratory Program" 
DISCUSSION PERIOD 
COFFEE AND COKE BREAK 
331010) p.ime. =) a2 3:0 pr m). 
Plaza Suite Exhibit Area, Inn on The Plaza 
STATEWIDE FOREMEN’S SAFETY TALK CONTEST 


3'33,0" (pa mie 
Asheville Community Theater 


Chairman - The Honorable Coy M. Vance, Commis- 
sioner, NC Industrial Commission, Raleigh, NC 
PROGRAM 


"Foremen's Safety Talk Contest" 

The participants in the program are the 
winners representing the eight regional 
Safety Councils sponsored by the Industrial 
Commission. The Councils represent all 

one hundred counties in North Carolina. 


WORTH CAROLINA COLLEGES AND UNIVERSITIES SAFETY 


4:30 Di. i. 
Colonnade/Charter Suite, Inn on The Plaza 
Chairman - Mr. Gerald R. Shirley, Director 


Safety Division, NC State University, 


Raleigh, NC 
PROGRAM 


"Semi-Annual Business Meeting" 


NORTH CAROLINA SAFETY/SECURITY HEALTH CARE COUNCIL 
INNER MEETING 


6:00 p.m. 
Petit Salon, Inn on The Plaza 
Chairman - Mr. Marshall C. Fowler, Fire and 


Safety Coordinator, Duke University Medical 


Center, Durham, NC 
PROGRAM 


"Annual Business Meeting" 


MAY 24 


EXHIBITS OPEN 


8:00 a.m. 


Plaza Suite, Inn on The Plaza 


82/00) asm. = (Ori00) a om. 
Plaza Suite Exhibit Area, 


"EARLY BIRD” SESSION 


9:00 a.m. 

Asheville Community Theater 

Chairman - The Honorable Forrest H. Shuford, II, 
Chief Deputy Commissioner, NC Industrial Commis- 
sion, Raleigh, NC 


Inn on The Plaza 


PROGRAM 


People in Safety," 
Pinellas Park, 


“Do You Réally Gare. 
Reverend Larry N. Freeman, 
Florida 


GENERAL SESSION 


10:00) asm. 

Asheville Community Theater 

Chairman - The Honorable Robert S. Brown, 
Commissioner, NC Industrial Commission, 
Raleigh, NC 


Reverend Robert K. McGirt, First 


Asheville, NC 


INVOCATION - 
Presbyterian Church, 


WELCOME TO ASHEVILLE - The Honorable Roy M. 
Trantham, Mayor, City of Asheville, Ashe- 
ville, NC 


RESPONSE - The Honorable Robert S. Brown, 
Commissioner, NC Industrial Commission, 


Raleigh, NC 


PROGRAM 
an "National Health Standards and Their 
Impact on North Carolina," Mr. Robert 


Wendall, Regional Administrator, Area IV, 
US Department of Labor, Atlanta, Georgia 


2 "Occupational Health Resources Available 
in North Carolina," Dr. David A. Fraser, 
Director of Occupational Health, UNC-Chapel 
Hak, NG 


DISCUSSION PERIOD 


EE MARR TAHA SES 


12:00 noon 
Grosvenors Restaurant, Inn on The Plaza 
Chairperson - Ms. Marjorie Kirkpatrick, R.N., 
American Enka Company, Enka, NC 
Co-Chairpersons - Ms. Ann Enderaly, R.N., 
Micro Switch, Mars Hill, NC 
Ms. Annette Byrd, R.N., NC Department 
of Human Resources, Raleigh, NC 


LUNCHEON PROGRAM 


"Industrial Hand Injury Statistics and 
Workmen's Compensation Problems," Ms. Judy 
Gross, R.N., Rehabilitation Nurse, City of 
Asheville, Asheville, NC 


PROGRAM 


1. “Industrial Hand Injuries of Western 
Casolina,” Mz. EB. Brown Crosby, M.D.,; 
Asheville, NC 

Ps "Multiple Tissue Industrial Trauma and 
Its Reconstruction," Mr. James S. Thompson, 
MoD. , Asheville, NC 

Si "The Hand Rehabilitation Unit, Why?" 

Ms. S. Spring Harkins, OTR, Asheville, NC 


DISCUSSION PERIOD 


AMERICAN SOCIETY OF SAFETY ENGINEERS LUNCHEON 


12:00 noon 

Ballroom, Sheraton Motor Inn 

Chairman - Mr. Robert E. "Gene" Hennecy, 
Loss Prevention Supervisor, Royal Globe 
Insurance Company, Charlotte, NC 

Co-Chairman - Mr. Joseph C. Surratt, Jr., 
Safety Officer, T. A. Loving Company, 
Goldsboro, NC 


PROGRAM 


"Safety In A Changing World," Mr. Rayburn 
H. Dean, Vice President for Manufacturing, 
American Enka Company, Enka, NC 


DISCUSSION PERIOD 


INDUSTRIAL SECTIONS 
CHEMICAL SECTION 


700 pam. 
ep Sheraton Motor Inn 
Chairman - Mr. G. Earle Johnson, Safety 


Engineer, E. I. DuPont de Nemours, 
Brevard, NC 

Co-Chairman - Mr. Tom F. Cecich, Supervisor 
of Safety and Medical, Allied Chemical 
Company, Moncure, NC 


PROGRAM 


“Safety Attitude - Contact," Mr. Delos D. 
Hooper, Training Supervisor, E- I. DuPont 
de Nemours, Brevard, NC 


DISCUSSION PERIOD 


CONSTRUCTION SECTION 
2300 p.m. 
Consort Suite, Inn on The Plaza 
Chairman - Mr. Walter M. Franklin, Jr., 


Safety Director, Carolina's Branch Associated 
General Contractors of America, Charlotte, NC 


Co-Chairman - Mr. Bob Phillips, Corporate 
Safety Director, Nello L. Teer Company, 
Durham, NC 


PROGRAM 


1. "OSHA Construction Standards Update," 
Mr. Hubert J. Dudley, OSHA Consultant, NC 
Department of Labor, Raleigh, NC 

Dire "Use, Handling and Storage of Explosives," 
Mr. Robert N. Prescott, Director of Techni- 
cal Development, Austin Powder Company, 
Cleveland, Ohio 


DISCUSSION PERIOD 


FURNITURE SECTION 


2:00 p.m. 
Colonnade Suite, Inn on The Plaza 
Chairman - Mr. J. Wayne Bumgarner, Corporate 


Safety Director, Bernhardt Furniture Indus- 
tries, Lenoir, NC 

Co-Chairman - Mr. Lamar Miller, Manager of 
Safety, Health and Security, Thomasville 


Furniture Industries, Incorporated, Thomas- 
ville, NC 

PROGRAM 

i "Workmen's Compensation - Procedural Pro- 


blems and Expediting Compensation Claims," 
Ms. Betsy R. Hinton, Executive Secretary, 
NC Industrial Commission, Raleigh, NC 

2 2 "Fire Hazards in the Furniture Industry," 
Mr. Lamar Miller 

3. "Occupational Health Hazards in Spray 
Painting Operations and in Wood Dust in the 
Furniture Industry," Mr. Ray C. Woodcock, 
Environmental Engineer, NC Department of 
Human Resources, Raleigh, NC 


DISCUSSION PERIOD 


METAL SECTION 


2:00) p.m. 

Petit Salon, Inn on The Plaza 

Chairman - Mr. W. Bruce Thorburn, Safety and 
Training Director, Carolina Steel, Greens- 
boro, NC 

Co-Chairman - Mr. Charles Byrd, Walker Manu- 
facturing Company, Arden, NC 

PROGRAM 

dts "Practical Use and Application of Electri- 


cal Systems in the Metal Industry," Mr. David 


B. Maddrey, Electrical Supervisor, Building 


Codes Division, NC Department of Labor, Raleigh, 


NC 

2a ® "OSHA in the Metal Industry," Mr. James B. 
Howard, Safety Engineer, OSHA, NC Department 
of Labor, Raleigh, NC 


DISCUSSION PERIOD 


PUBLIC UTILITIES SECTION 


2200) pom. 

Royal Suite, Inn on The Plaza 

Chairman - Mr. D. E. Featherstone, Senior Safety 
Supervisor, Duke Power Company, Charlotte, NC 


Co-Chairman - Mr. V. R. Lundy, Jr., Safety 
Director, General Telephone Company, Durham, 


PROGRAM 


1. "Recognition and Evaluation of Occupational 
" Buddy" 


Health Hazards - Utilities," Mr. P. E. 
Banks, Staff Manager - Safety, Southern Bell 
Telephone Company, Charlotte, NC 


NC 


2. "Carolina Power and Light Company's Safety 
Record and Employee Protection Program," 
Mr. David E. Owen, Industrial Hygienist, 
Carolina Power and Light Company, Raleigh, NC 


DISCUSSION PERIOD 


PULP AND PAPER SECTION 


2:00 pm. 
Charter Suite, Inn on The Plaza 
Chairman - Mr. Thomas Payne, Safety Director, 


Olin Corporation, Pisgah Forest, NC 
Co-Chairman - Mr. M. M. Holliday, Safety 
Director, Weyerhaeuser Company, Plymouth, NC 


PROGRAM 
ie "Conducting an Effective Internal Safety 
Audit," Mr. I. Russ Rowland, Manager of 


Safety and Loss Prevention, Acusta Paper 
and Film Company, Olin Corporation, Pisgah 
Forest, NC 

is "Practical Approach to Locking and Tagging 
Procedures," Mr. Terry L. Blackwell, Champion 
International, Canton, NC 


DISCUSSION PERIOD 


TEXTILE SECTION 


2: 010 “pom: 
Asheville Community Theater 
Chairman - Mr. Virgil Eackles, Supervisor of 


Safety and Plant Protection, Celanses 
Corporation, Charlotte, NC 

Co-Chairman - Mr. Lamar L. Eubanks, Division 
Loss Prevention Manager, Liberty Mutual In- 
surance Company, Atlanta, Georgia 


49TH ANNUAL BANQUET AND DANCE 


71200 5p. Wie 
Deerpark, Biltmore Estates 
Master of Ceremonies - Mr. Harry Clark, Presi- 


dent, Western Carolina Industries, Incor- 
porated, Asheville, NC 


BANQUET SPEAKER - Mr. Ray Wilkinson, WRAL-TV 
Tobacco Network, Raleigh, NC 


AWARDS 
Special Recognition to the Winner of the 
North Carolina Annual Statewide Foremen's 
Safety Talk Contest a! 


DOOR PRIZES - Donated by participating North 
Carolina industries 


DANCE - Casual elegance of Deerpark. Music 
and show by the Howell Brothers of Cherry- 
ville, NC 


FRIDAY, MAY 25 


EXHIBITS OPEN 


8:00 a.m. 
Plaza Suite, Inn on The Plaza 


COFFEE BREAK 


8:00 a-m.—= S230 acm. 
Plaza Suite Exhibit Area, Inn on The Plaza 


“EARLY BIRD” SESSION 


8:2 0O-a .m. 

Asheville Community Theater 

Chairman - Mr. Boyd B. Lane, Safety Representa- 
tive, NC Industrial Commission, Rutherfordton, 


NC 
PROGRAM 
PROGRAM 
1. “Legal Aspects of Workmen's Compensation "Training and Motivation," a preview of the 
and Byssinosis Claims of the Future," Mr. Philip latest safety and health films, which discuss 


R. Hedrick, Attorney at Law, Hedrick, Parham, 
Helms, Kellan & Feerick, Charlotte, NC 

25s "North Carolina Employee Assistance Program - 
Industry and the Troubled Employees," Mr. A. R. 
"Pete" Martin, Program Consultant, NC Depart- 
ment of Human Resources, Raleigh, NC 


Bre "Something in The Air," slide and tape pre- 
sentation on employee communications and in- 
formation - Cotton Dust Standard 


DISCUSSION PERIOD 


NORTH CAROLINA SAFETY/SECURITY HEALTH CARE 
COUNCIL 


22 O10! Spam. 

Conference Room, Emergency Operations Center, 

Health and Social Services Building 

Chairman - Mr. Marshall C. Fowler, Fire and 
Safety Coordinator, Duke University Medical 
Center, Durham, NC 

Co-Chairman - Mr. Jerold L. Smith, Director 
of Safety, NC Baptist Hospital, Winston- 
Salem, NC 


PROGRAM 


dhs "Planned Review Process for Health 
Facilities; Mr. /Gontad NM. nay lor, Chics 
of Construction Section, NC Department of 
Human Resources, Raleigh, NC 

26 "North Carolina Building Code - High Rise 
Section,” Mrs Thomas: ©. Mallinsy, vr... (Code 
Consultant Supervisor, NC Department of 
Insurance, Raleigh, NC 


DISCUSSION PERIOD 


BANQUET SHUTTLE BUSES 


6:2 0'0) pinms 
Front Entrance, Inn on The Plaza 
To Deerpark, Biltmore Estates 


a variety of subjects that will be of help to 
safety officials. Safety Representatives of 
the NC Department of Commerce, Industrial Com- 
mission will be available to discuss the train— 
ing and accident prevention services available 
to industry. 


DISCUSSION PERIOD 


OSHA SECTION 


O00 aiom. 

Asheville Community Theater 

Chairman - Mr. Albert L. Weaver, Acting Director, 
OSHA, NC Department of Labor, Raleigh, NC 


PROGRAM 


ds "North Carolina OSHA Update of the Revisions, 
the Standards, and the Health Emphasis Area" 

Ze "KR Review of the Revised Severity Penalty 
Structure of the OSHA Inspections" 


DISCUSSION PERIOD 


WORKMEN'S COMPENSATION SECTION 


10 00) a.m. 

Asheville Community Theater 

The NC Department of Commerce, Industrial Com- 
mission Representatives will be available to 
discuss Workmen's Compensation problems. 


Chairman - The Honorable William H. Stephenson, 
Chairman, NC Industrial Commission, Raleigh, NC 


PROGRAM 


ds "Workmen's Compensation, Where Does North 
Carolina Stand?" Ms. Eleanor M. Ross, Workers' 
Compensation Advisor, US Department of Labor, 
Atlanta, Georgia | : 

2. "North Carolina Workmen's Compensation: 1979 
and Beyond," Mr. William H. Stephenson, Chair- 
mand, NC Industrial Commission, Raleigh, NC 


3. "Panel Discussion Concerning North Caro- 
lina Workmen's Compensation Procedural 
Policies, General Statutes, and Insurance 
and Self-Insured Problems," participating 
are Mr. William H. Stephenson, Mr. Robert 
S: Brown, Mr. Coy M. Vance, Mr. Forrest H. 
Shuford, II, and Ms. Betsy R. Hinton repre- VISIT THE EXHIBITS 
senting the NC Industrial Commission, De- 
partment of Commerce; and Ms. Eleanor M. 
Ross, representing the State Workers' Com- 
pensation Standards, US Department of Labor, 
Atlanta, Georgia 


OUTSTANDING PROGRAM 
FOR 

FORTY-NINTH ANNUAL 

BANQUET AND DANCE 


THURSDAY, MAY 24, 1979, 7:00 P.M, 
DEERPARK, BILTMORE ESTATES 


DEERPARK is designed so that guest can enjoy the spectacular natural beauty of the Estate while 

experiencing at the same moment, the spelndor that is Biltmore. In seeking to achieve an air of 
casual elegance at DEERPARK, we invite you to discover the kind of “picnic" Mr. Vanderbilt might 
have hosted for his guests at the turn of the century. 


Master of Ceremonies - Harry Clark, President, Western Carolina Industries, Incorporated, Asheville 


Awards - Special recognition to the winner of the Statewide N. C. Foremen's Safety Talk Contest 


Introduction of Speaker - William H. Stephenson, Chairman, N. C. Industrial Commission, Department 
of Commerce, Raleigh 


Speaker - Ray Wilkinson, Director of Farm relations for WRAL-TV and the Tobacco Radio Network, 
"Humurous - Entertaining, with a message that will stick with you.” 


Music and show provided by The Howell Brothers of Cherryville. 
With the support of our commercial exhibitors and the Industrial Commission's eight regional 
safety councils, the Statewide Safety Conference is in a position not to charge a registration 


fee. Your support of the banquet and dance is welcomed. 


Tickets $15.00 each, which includes: Shuttle buses, excellent food, dancing, music, door prizes, 
and banquet speaker. 


FUN FOR EVERYONE 


BRING YOUR "SPICE" FOR AN EVENING OF DANCING AND ENTERTAINMENT 


Enclosed please find a check in the amount of §$ Fax tickets for the Annual Banquet 
and Dance, May 24th. 


It is understood that tickets may be reserved by calling the Industrial Commission, Safety Depart- 
ment, Harold Megredy, at 919-733-5290, and will be available at the Conference Registration Desk, 
May 23 or 24. (If you prefer tickets sent to you, please indicate ) 


Make checks payable to the STATEWIDE SAFETY CONFERENCE. 


Mart to% N. C. Statewide Safety Conference Name 
Attention: MTreasuere 
Peer Gin (BiOx. 2512 405, Address 


Raleigh, N. CC. 27611 
City 
Questions; please contact 
N. C. Industrial Commission Phone 
Harold D. Megredy, Director of Safety 
C2 SS eM RC Uc MS OME Ba) 


The participation and support by our Commercial Exhibitors enables the Statewide Safety Conference 
to offer to all participants a free registration to the Conference, 
it is hoped that you will take time to visit 


during breaks. In our effort to serve North Carolina, 
with each exhibitor. 


COMMERCIAL EXHIBITORS 


as well as the coffee and cokes 


INDUSTRIAL COMMISSION 


RALEIGH, NORTH CAROLINA 


Airweld, Inc., Winston-Salem Mine Safety Appliances Company, Decatur, Ga. 
Bausch & Lomb, Inc., Dallas, Texas Monitor, ine., Chapel yard 
Bob Williams Specialty Company, Charlotte N. C. Fire & Safety Equipment Co., Inc., Apex 
Bureau of National Affairs, Ine., Fountain-Inn, S.C. Photo-Scan Security Systems, Inc., Raleigh 
Calimaster Sound Instruments, Inc., Winston-Salem Physical Measurements, Inc., Atlanta, Ga. 
Carolina Acoustics Co., Inc., Vanceboro RAD Services, Inc., Laurel, Maryland 
Carolina Glove Company, Newton SAPECO;, Inc. ,) Charlotte 
Clyd A. Short Company, Shelby Safety Equipment Company, Raleigh 
E. I. DuPont de Nemours & Company, Roswell, Ga. Safety Services Enterprises, Cary 
Ennis,’ Lumsden, Boylston & Associates, Inc., Chapel Hill Safety Test & Equipment Co., Inc., Shelby 
Grade Control Systems, Inc., Greensboro Security Forces, Inc., Charlotte 
Holland Safety Supply Co., Inc., Lexington Southern First Aid Supply Co., Inc., Lexington 
Hy-Test Safety Shoes, Charlotte Southern Pump & Tank Company, Charlotte i 
Identicard Systems, Inc., Lancaster, Penn. Stone's Southern School Supply Company, i 
Iron Age Shoe Company, Greensboro Trexco Associates, Inc., Augusta, Ga. Oh eI 
Jones Safety Supply, Inc., Roanoke, Virginia United Medical & Surgical Supply Corp., Greensboro 
Knapp Safety Shoes, Brockton, Mass. Western Carolina Safety Supply, Inc., Skyland 
Korman Signs, Richmond, Virginia Wilkie Optical Company, Charlotte 
Lehigh Safety Shoe Company, Endicott, N.Y. Zee Medical Service, Charlotte 
B. F. McClain Productions, Inc., Asheville Zimmerman-Evans, Inc., Greensboro 
SERVICE EXHIBITORS 
American National Red Cross 
American Society of Safety Engineers 
National Safety Council 
NC Department of Human Resources 
NC Department of Labor a 
NC Society to Prevent Blindness 
Safety/Security Health Care Council 
The Occupational Safety & Health Educational Resource Center 
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ARNOLD L. HOWE WM. E. VAUGHAN-LLOYD, JR. BOYD B. LANE 
ON THE JOB SAFETY *SAFE BEHAVIOR REINFORCEMENT rewards something defi- 


FF VE SAF VIOR REINFORC 


Praise, rather than blame, improves safety records. 

Business and industry are sounding the alarm for 
means of motivating supervisors and employees to ad- 
here to safety standards and control losses. Most of 
uS manage by exception - we look for the bad and try 
to fix blame. 

John F. Barrow, Manager of Personnel and Industrial 
Relations for Packacing Company of America, Evanston, 
IL, has stated: 

"We belteve that the employee's attitude ts one of 
the primary factors tn determining his behavior. Thus, 
his attttude toward his job, hts supervisor, the com- 
pany, and his fellow workers will have a stgntficant 
influence on how safely he wtll perform his job." 

When was the last time you went out into the work 
area and rewarded an employee for doing something 
safe? It is simple and easy to do. In fact, a 
positive response in recognition of a desired act 
can be an effective motivator. Too much negative 
expressions will cause aggressive behavior and close 
off communication. 


-Harold Megredy 


OR IS CED BY ITS EFFECTS 


HIGH 
PROBABILITY 


OF i aie le 


REPETITION si 


The Library of thie 


FoR 91 1070 
: errects | FEB 21 1979 
i Ufliversily of Mlinois 


at Urbana-Champaign 
PROBABILITY 


OF Oe 
REPETITION SS 


George L. Germain, Associate Director of the Interna- 
tional Loss Control Institute, Logansville, GA, effec- 
tively applies Dr. 8B. F. Skinner's psychological theories 
of learning in teaching loss control management. 

As a positive motivational approach, behavior rein- 
forcement can assist the supervisor in many ways. 


*SAFE BEHAVIOR REINFORCEMENT is the immediate be- 
havioral recoanition of a safe act. 


nite the person has done - certain actions - speci- 
fic safe behavior. 


*SAFE BEHAVIOR REINFORCEMENT motivates people posi- 
tively. 


*SAFE BEHAVIOR REINFORCEMENT feeds strong psycholo- 
gical hungers such as acceptance, importance, and 
self-esteem. 


*SAFE BEHAVIOR REINFORCEMENT helps supervisors reap 
the rewards of better behavior and improve human 
relations. 


NORTH CAROLINA STATEWIDE SAFETY CONFERENCE 
SET FOR ASHEVILLE IN MAY 


The 49th Annual North Carolina Statewide Safety 
Conference, sponsored by the Industrial Commission, 
will be held May 23 through May 25, 1979. The Inn 
on the Plaza will be the headquarters for the Con- 
ference. 

Various workshops and industrial sections will of- 
fer to the Conference participants a wide variety of 
occupational safety and health topics that will be of | 
benefit to their industries’ needs. In addition, the 
North Carolina Motor Carriers Association's Safety 
Security Personnel Council, the North Carolina Col- 
heges and Universities Safety Association, the Munici- 
palities Safety Association, the Safety/Security Healt 
Care Council, and the North Carolina Occupational 
Health Nurses Association will participate and hold 
special programs for théir members. 

The North Carolina Statewide Safety Conference is 
the oldest in the Southeast and has been acclaimed as 
one of the most successful in the Nation. 

The strong support by businesses and industries in 
North Carolina has enabled the Conference to set an 
outstanding example for the protection of North Caro- 
lina's vital human resources. 

The American Society of Safety Engineers, as well 
as other associations, will conduct special luncheons 
with guest speakers. 

The banquet and dance will be held May 24, 1979 on 
the Biltmore Estates. 

Over sixty exhibitors are scheduled to participate. 
There is no registration fee for the Statewide Con- 
ference. 

For additional information, contact the Industrial 
Commission Safety Department. 


TLV. VATIO PPRO, 


Behavior that results in a "negative" (=) experience 
tends not to be repeated. 

Focuses on undesired behavior, Inefficient, Unsafe, 
Unproductive. 

Influences behavior by. . . 


*Punishment - Pain - Penalty 
“Criticism - Coercion - Censure 
*Fear - Force - Frustration 


A negative approach creates an image of the super- 
visor as an enforcer, policeman, punisher. 

It motivates people toward resentment, "get even" 
attitudes, aggression, inefficiency, waste, and acci- 
dents. 


S VATIO PPRO 


Behavior that results in a *positive'( >) experience 
tends to be repeated. 

Focuses on desired behavior, Efficient, Safe, Pro- 
ductive. 

Influences behavior by. . . 


*Reward - Reinforcement - Recognition 
*Attention - Assistance - Approval 
*Success - Support - Satisfaction 


A positive approach creates an image of the super- 
visor as a leader, coach, rewarder. 

It motivates people toward rapport, cooperative 
attitudes, achievement, growth, efficiency, quality, 
and safety. 

-Reproduced by spectal permission of 
the Internattonal Loss Control Instt- 
tute, Copyright 1975 by George L. Ger- 
main 


Dan Peterson, tn hits recent book "Safety Management - 
A Human Approach", states: 

"T belteve that acctdents are caused by people regard- 
less of what OSHA and Ralph Nader say. My training as an 
industrtal engineer tells me that it ts extremely difft- 
eult and costly to destgn the foolproof anything. My ex- 
pertence as a safety engineer tells me that acctdents 
result from errors — human errors. And my traintng as 
an tndustrtal psychologist tells me that tt ts normal 
and natural for human betngs to exhtbtt behavtor that 
ean result tn accidents." 

-Aectdent Prevention 
Vol 29 No 9, Sept 1978 


SAFETY BULLETIN is pubiished quarterly by the 


North Carolina Industrial Commission 

Safety Department 

430 N. Salisbury Street, 667 Dobbs Building 
Raleigh, NC 27611 

919-733-5290 


Editor: Harold D. Megredy 
Publishing Coordinator: Deborah Thompson 


The information contained in the bulletin has been 

obtained from sources believed to be reliable. 
Reasonable care has been exercised to insure its 

accuracy. However, the articles attributed to 

other sources do not necessarily reflect the 

opinion of the Industrial Commission or the De- 
artment of Commerce. 


WORKMEN’S COMPENSATION - 


NORTH CAROLINA INDUSTRIAL COMMISSION: A DIVISION 
OF THE DEPARTMENT OF COMMERCE 


The North Carolina Legislature in 1929 enacted a 
workmen's compensation law creating the North Carolina 
Industrial Commission. During the years, it has be- 
come an important factor in the state's industrial life. 

The expansion of industry in North Carolina has 
greatly increased the work of the Commission. The Com- 
mission administers the Workmen's Compensation Act 
(G.S. 97-1, et seq), the Tort Claims Act (G.S. 143-291, 
et seq), and the Law Enforcement Officer's, Firemen's 
and Resque Squad Worker's Death Benefit Act (G.S. 134- 
166.1, et seq). 

For greater efficiency in the handling of claims, 
the Commission, in September 1975, began using video 
terminals to process reports of injury from the em- 
ployer's insurance carrier or direct from the employer, 
if self-insured. Pertinent information from the first 
report is transferred to the terminals, at which time 
the IC number is assigned by a computer to each case 
and a file folder is created on each case. At the 
present time there are 195,768 claims stored in the 
memory bank. The terminals are also used to locate 
the IC file number when mail and calls are received 
from injured employees, employers, attorneys, or in- 
surance companies. 

The identity of the carrier of workmen's compensa- 
tion insurance for 92,586 employers is stored in the 
Commission's memory bank. This coverage information 
is updated daily by the North Carolina Rate Bureau 
through connected video terminals. The courteous help 
from the people of the North Carolina Compensation 
Rating and Inspection Bureau is a continuing benefit 
of our association with them. 

Due to the need to process on a current basis, the 
Commission in November 1977 began recording on video 
terminals all claims scheduled for hearing. This 
simplifies record keeping. Also, information concerning 
the settling of claims and the conduct of hearings is 
used to evaluate the performance of Commission personnel. 
There are 4,465 docket requests stored in the memory 
bank. 

The Statistical Department began on-line processing 
in January 1977. This system is an extension of the 
Accident, Coverage, and Docket system. The programs 
provide the Commission with case history data and pro- 
duce operating, management, and statistical reports as 
well as on-line inquiry. 

This data is also reported in a way to enable the 
Commission to measure the performance of employers, 
insurers, and other parties as to their compliance with 
orders, rules, and regulations of the Commission. 

The system is designed to improve the Workmen's Com- 
pensation Program by providing the Chairman and other 
individuals with management information needed to mea- 
sure accurately the efficiency of their programs and to 
direct properly the activities of the Commission. 

-Bill Stephenson 


1977-78 FISCAL YEAR STATISTICS 


REPORTED CLAIMS 


During the fiscal year 1976-77, 63,462 claims were 
reported on Form 19 and 142,681 medical only claims 
were reported on Form 51 making a total of 206,143 
claims reported. There were 156 fatalities reported 
for the fiscal year 1976-77. 


During the fiscal year 1977-78, 64,731 claims were 
reported on Form 19 and 160,349 medical only claims 
were reported on Form 51 making a total of 225,080 
claims reported. There were 178 fatalities reported 
for the fiscal year 1977-78. 


CLOSED CASES 
(Fy 1977-78) 
Total Cases Fatalities Closed 
Form 19's 48,215 124 
Non Total 6,108 


Form 51's 160, 349 
Total 214,672 124 


Compensation Medical 


Form 19's $33,022,683 $15,436, 724 
Additional 

Medical $ 1,087,501 
Form 51's $ 5,982,501 
Total $33,022,683 $22,506,726 


Grand Total $55,529,409 


AREAS OF CONCERN IN FILING PROCEDURES 


The Commission receives daily a substantial number of 
bills and correspondence submitted by carrier, self- 
insurers, hospitals, and physicians without the Indus- 
trial Commission IC file number, employer code number, 
and carrier code number. The Commission cannot pro- 
perly process these bills without this information. 

It is advised that all parties concerned send bills 
to the employer or the the employer's Workmen's Com- 
pensation insurance carrier so these items can be 
completed prior to forwarding to the Industrial Com- 
mission. Bills should never be sent to our office 
directly by the health care provider. 

The assistance in handling the forms in this 
manner will greatly enhance the processing time 
with the Industrial Commission. 


CHANGE: MAXIMUM BENEFIT PAYABLE UNDER THE 
WORKMEN S COMPENSATION ACT 


Under Chapter 1103, Session Laws of 1973, the maxi- 
mum compensation payable under the Workmen's Compen- 
sation Act is recalculated annually. We were noti- 
fied on August 28, 1978 by Mr. J. B. Archer, Chairman 
of the Employment Security Commission of North Caro- 
lina, that the average weekly wage in insured employ- 
ment in North Carolina during calendar year 1977 was 
$178.00. Therefore, for all injuries occurring on 
and after October 1, 1978, the maximum workmen's com- 
pensation payable will be $178.00. Of course, this 
new maximum has no application to injuries occurring 
before October 1, 1978. 

-Betsy R. Hinton 


SAFETY DEPARTMENT 
SUMMARY AND SERVICES 


The accident prevention and safety services offerred by 


the Safety Department are established to provide competent, 


practical instruction in accident prevention and workmen's 
compensation. The courses and workshops are specifically 
designed for the supervisors and employees in the interest 
of reducing accidents and their cost to North Carolina in- 
dustry. 

Under the Workmen's Compensation Act, the Commission is 


responsible for making studies of safety provisions and in- 


vestigations of the causes of employment related injuries. 
In meeting this responsibility, the Commission's Safety 


Department conducts and administers the following services. 


COURSES 


The Safety Department conducts a ten-hour Accident Pre- 
vention Course for employees of industrial plants through- 


out the State. During the fiscal year 1976-77, 1,363 
certificates were issued, with 1,579 being issued for 
1977-78. Our safety representatives have also conducted 
Fire Prevention Courses with 57 certifications issued 
for the fiscal year 1976-77 and 61 issued for 1977-78. 
The safety representatives are also certified by the 
American National Red Cross to teach Standard First Aid 
and Personal Safety, Multi-media First Aid and Cardio- 
pulmonary Resuscitation. During the fiscal year 1976-77, 
the Safety Department certified 1,257 employees in Stan- 
dard First Aid and Personal Safety, while certifying 
1,482 during the fiscal year 1977-78. 

All programs are set up to best meet the convenience 
and production schedule of the individual companies. 
The Department's professional safety representatives 
instruct and program all the courses. 


WORKSHOPS 


In an effort to better assist industry in promoting 
and training their work force, the Safety Department 
provides special workshops designed to motivate and 
develop a higher and safer quality of job performance. 

*Powered Industrial Truck Safety 

*Back Injury and Proper Lifting Techniques 

*Communications and Attitudes 

*Speaker Presentation for Safety Workshops 


ANNUAL STATEWIDE SAFETY CONFERENCE 


The Annual Safety Conference, organized November 5, 
1930, is the oldest safety conference of its kind in 
the South and enjoys a reputation of being one of the 
best in the Nation. Held each year in May, the Confer- 
ence has been hosted in recent years by Charlotte, 
Greensboro, Winston-Salem, Wilmington, and Asheville. 
The success of the Statewide Safety Conference is 
attributed to the strong participation of between 900 
and 1000 safety professionals, industrial nurses, person- 
nel managers, and industry leaders in North Carolina. 
It features nationally known speakers as well as having 
over sixty exhibitors. 


REGIONAL SAFETY COUNCILS 


The Commission organizes and sponsors eight regional 
safety councils that represent the one hundred counties 
of North Carolina. With an acting board of directors 
and officers, each council presents programs that will 
assist industry in North Carolina in achieving a success- 
ful safety and loss control program. Since the first 
council was organized in 1931, each has met quarterly 
with many sponsoring an annual workshop on workmen's 
compensation or accident prevention for their area of 
the State. The councils also sponsor local foremen's 
safety talk contests with the winner representing their 
council at the Annual Statewide Foremen's Safety Talk 
Contest. 


SAFETY/SECURITY HEALTH CARE COUNCIL 


A new council has been established in 1978 to pro- 
mote the common interest in safety and security in 
health care facilities throughout North Carolina. This 
council is designed to provide information on current 
legislative matters, safety regulations, and special 
workshops. 


SAFETY FILM SERVICE 


The Safety Department has long been recognized as 
a film resource for business, industry, and government 
in North Carolina. The film library contains over 100 
films on general and specific topics of safety and 
health which are available for loan to industry. These 
films have been viewed by over 92,000 North Carolina 
workers and supervisors from 1975 to 1977. 


STATISTICAL DEPARTMENT 


The Safety Department of the North Carolina Industrial 
Commission is happy to make available data that can be of 
value in drawing a clearer view of Workmen's Compensation. 

We are all familiar with the "soaring costs" of Work- 
men's Compensation and. the need for more sufficient data 
that can be used to identify some of the major costs of 
accidents in industry. 

Under the direction of Ms. Margaret Higgason, the Com- 
mission statistician, North Carolina has been the first 
to incorporate a sophisticated computerized on-line work- 
men's compensation system. Ms. Higgason's program has 
been accalimed as a model system by the International 
Association of Industrial Accident Boards and Commissions 
at their September Conference in Quebec City, Quebec. 

The new program will provide more efficient case 
history data and statistical reports to the Commission. 
The statistical tabulation concerning Workmen's Compen- 
sation cases are printed to provide an analysis rele- 
vant to injury and accident data, lost workdays, compen- 
sation and medical data. Analysis can be done based on 
information by industry, part of the body, nature of the 
injury, type of accident, and source of injury. These 
reports are in use by the Industrial Commission's Safety 
Department for their education and safety training ser- 
vices to help identify and develop a better understanding 
of accident prevention and safe work habits. 

-Harold Megredy 


MEDICAL DEPARTMENT 
TO ALL CARRIERS AND SELF-INSURED EMPLOYERS 


The North Carolina Industrial Commission has designed 
to new forms for use of filing drug bills (25P) and travel 
expenses (25T) in Workmen's Compensation cases. These 
forms should be given to the employee for completion and 
returned to you with copies of their receipts for your 
review. The receipts should be kept in your file and 
only the forms should be sent to the Commission for 
final approval. 

The Commission feels the utilization of the forms 
will save you time and duplicating costs. In addition, 
this will expedite the processing of these bills by 
the medical department. 

If you have any questions regarding either of these 
forms, please contact Ms. B. J. Moore of the Industrial 
Commission, 919-733-5055. 


REHABILITATION DEPARTMENT 


THREE-DAY SYMPOSIUM 


The North Carolina Industrial Commission, in conjunc- 
tion with the Division of State Worker's Compensation 
Standards of the U. S. Department of Labor, will pre- 
sent a three-day symposium in Raleigh. 


"The Workmen's Compensation Challenge - A Multifaceted 
Concern" will be held at the Hilton Inn in Raleigh, 
February 14 - 16, 1979. For additional information, 
contact the Rehabilitation Department of the Indus- 
trial Commission at..919-733-3201. 


NEW REHABILITATION DIRECTOR 


KENT DOVE has been appointed DIRECTOR of the North 
Carolina Industrial Commission's REHABILITATION DEPART- 
MENT. 

Dove has served for the past four years as Coordinator 
of Patient and Family Services at the Southeastern Re- 
gional Rehabilitation Center in Fayetteville, North Caro- 
lina. 

The 28 year old Dove is a native of Fayetteville. In 
1973 he graduated from Western Carolina University in 
Cullowee, North Carolina, majoring in Social Work. Dove 
received his Masters Degree in Counseling Education from 
East Carolina University in Greenville, North Carolina. 

The Rehabiliation Department, which Dove is Director, 
was established in 1972 to insure that Workmen's Compen- 
sation claimants receive the best medical and rehabili- 
tation services available. The Department employs six 
rehabilitation nursing coordinators that offer counsel- 
ing and guidance to the injured workers. 

For additional information in regards to the services 
offered by the Rehabiliation Department, contact Kent 
Dove, Director, 919-733-3201. 


N.C, WORKMEN’S COMPENSATION: FORMS 


The Industrial Commission makes available to all 
carriers and self-insured employers the necessary forms 
to file for compensation and/or medical claims. The 
purchase of the forms are requested to be in writing 
and submitted to: 


Ms. Nancy Belvin 

N. C. Industrial Commission 
430 N. Salisbury Street 
Raleigh, NC 27611 


In addition, the Commission has available. 


°"Fee Schedule for Physicians & Hospitals for Services 
Rendered Under the N. C. Workmen's Compensation Act" 
5.00 


°"N. C. Workmen's Compensation and Tort Claims Act, 
1975 Edition" 00 


CONSUMER PRODUCT SAFETY COMMISSION 
CLEARINGHOUSE 


The National Electronic Injury Surveillance System 
(NEISS) is the primary Consumer Product Safety Commis- 
sion's source of information on product-related injuries. 
Companies desiring information on injuries associated 
with selected consumer products will find the hazard 
identification and analysis system of value. 

For further information, contact the National Injury 
Information Clearinghouse, Hazard Identification and 
Analysis, U. S. Consumer Product Safety Commission, Room 
625, 5401 Westbard Avenue, Washington, DC 20207, 301-492- 
6424. 


ON SPEAKING TERMS 


If you find yourself tn the posttion of arranging 
for a speaker to address a company business meeting, 
here are a few tips from Thomas Rowland in Assocta- 
tion Management: (1) Make sure the speaker has a 
good reputation. (2) Research your prospective 
speaker's background to tnsure hts authority on the 
subject; he may just have:a good ghost writer. (8) 
Evaluate the speaker on the basts of the type of mes- 
sage he can provide your audience. (4) Be certain 
that the speaker ts dependable and that he will use 
good judgment in hts dress, manners, and means of 
expresston. 

-The Carolinas Assoctation Letter 
Vol VII No 3 October 1978 


OFF THE JOB SAFETY 
IMPACT OF YOUR COMPANY SAFETY PROGRAM 


Whether on the job or off the job, accidents have an 
economic, physical, and emotional impact on both the em- 
ployer and the employees. 

Out of a seven day week of 168 hours, the average 
person works about 40 hours and sleeps for about 60 hours. 
This means that a person has some 40 percent of the total 
week's time on his hands to do as he pleases. 

What responsibility does the employer have in promoting 
safety programs to the employees beyond the company pre- 
mises? 

Many companies look at the total loss control since 
accidents are disruptive at anytime. 

Maxwell House Corporation, with approximately 5,000 
employees, recorded off-the-job accidents in 1976 to 
their employees. Marie Scotti, Maxwell House Manager 
of Safety and Health, found some interesting results in 
the research. 

°In every on-the-job accident, there were three off- 
the-job accidents. 

°Every day lost from on-the-job injuries, there were 
2 1/2 days lost from off-the-job injuries. 

The questions of who is responsible for the off-the-job 
safety seems to be academic. The real problem is what 
steps can we take to integrate our safety programs at 
work, at home, and on the highway. 
-Stephen F. Andrunyk 
President General Manager 
Ontario Safety League 


There are those who argue that what an employee does 
in hts own time away from his place of work ts his 
own bustness even though tt may lead to the loss of 
hts life or his loved ones. 

-Accident Prevention 

Vol 25 No 9 September 1978 


MOFORCYCLE SAFETY 
N. C. HEADLIGHT LAW 


Various reasons can be given to explain why motorcycle 
accidents occur, but not authorities agree that a major 
cause is the inability of automobile drivers to see motor- 
cyclists. 

A study by the Highway Safety Reserach Center found 
that in 62 percent of all multi vehicle accidents involv- 
ing a motorcycle and automobile, the driver of the car 
was at fault. 

To reduce motorcycle accident rates, several state 
legislatures have passed motorcycle headlight laws which 
require cyclists to burn their headlights whenever the 
cycle is in operation. In North Carolina, the law be- 
came effective October 1, 1973. 


STATISTICAL FACTS 


103,078 motorcycles are registered in NC 
*Involved in 75 fatal accidents in 1977 
*Involved in a total of 3,292 recordable accidents 
°2,841 injury produced accidents 
*In any given crash, motorcyclist is 4 times (3.75) more 
likely to die 
°25% of the motorcycle accidents involved riders 
with less than 6 months riding experience 

-NC Traffic Acctdent Facts 

1977 Edition 
NC Department of Transportation 


HOW EFFECTIVE IS THE LIGHTS-ON LAW? 
An attempt was made to translate the apparent effec- 


tiveness of North Carolina's headlight law into actual 
savings in terms of lives and injuries. 


If the law did not have any effect, one would expect 
1,009 more daytime multi vehicle motorcycle crashes to 
have occurred than actually did during the three years 
following implementation. 

Researchers then analyzed the injury severity rate 
distribution for daytime mutti vehicle motorcycle crashes. 
This distribution was applied to the 1,009 "missing" 
crashes (those which would have been expected but did 
not occur). Under these assumptions there were 13 fata- 
lities and 880 injuries that did not take place. 

How much did this law save the state in terms of money? 
Using figures developed by Roland Barrett at North Caro- 
lina State University for fatality and injury costs, re- 
searchers arrived at a cost, adjusted for inflation, of 
$94,832 per fatality and $6,011 per injury. On this 
basis, there appears to be a total savings of $6,522,496 
in avoided injuries and deaths during the first three 
years the headlight law was in effect in North Carolina. 

-Hitghway Safety Research Center 
The University of North Carolina 
Craige Trailer Park 197-A 
Chapel Hitl, NC 27514 


The Motorcycle Safety Foundation is a national, pri- 
vate, nonprofit organization whose goal is the reduction 
of motorcycle accidents and injuries. This is accom- 
plished through the development and implementation of 
motorcycle rider education and licensing improvement 
programs and research and public information programs 
focused on motorcyclist and motorist operations. The 
Motorcycle Safety Foundation is sponsored by the five 
leading motorcycle manufacturers: HONDA, YAMAHA, 
KAWASAKI, SUZUKI, and HARLEY-DAVIDSON. 


"As ts the case with traffic safety tmprovement 
generally, motorcycle safety tmprovement ts achtevable 
along three dimenstons---the vehicle, the highway, and 
the rider (operator). 

Vehtcle tmprovements are the province of manufacturer 
intttative and governmental regulation. Highway tm- 
provements that provide a safety benefit to automobile 
drivers generally also provide a benefit to motor- 
cyclists, although cyclists have spectal needs as well. 

The motorcycle rider and the automobtle driver offer 
both challenge and opportunity in terms of thetr con- 
trtbutton to motorcycle safety improvement." 

-Dr. Charles H. Hartman 
Motorcycle Safety Foundation 
6755 Elkridge Landing Road 
Linthtewn, Maryland 21090 


TECHNICAL REPORT AVAILABLE 


The full technical report, "The Impact of a Motorcycle 
Lights-On Law", by Patricia F. Waller and Lindsay I. Grif- 
fin can be purchased for $.50 by writing Ellen Overman, 
Publications Manager, UNC Highway Safety Research Center, 
CTP 197A, Chapel Hill, NC 27514. 

The report was also printed in the 1977 Proceedings 
of the 21st Conference of the American Association for 
Autmotive Medicine. 


SAFETY/ SECURITY HEALTH CARE COUNCIL 
ONE-DAY SEMINAR 


The Safety/Security Health Care Council, sponsored by 
the Industrial Commission's Safety Department, will con- 
duct their second one-day workshop on health care safety 
and security. The program will be at the Sheraton Motor 
Inn in Hickory, Thursday, February 22, 1979. 

The seminar is designed for all persons with safety 
and security responsibilities. Special emphasis topics 
will be on bomb threat procedures, electrical safety, 
hospital legalities and risk management. 

Registration fee, including coffee and luncheon will 
be $10.00 members and $15.00 non-members. For 
additional information, contact Mr. Jerold Smith, 
NC Baptist Hospitals, Inc., Winston-Salem, NC, 
919-727-5419. 


SAFETY BULLETIN 


The first edition of the North Carolina Industrial Com- 
mission's Safety Bulletin was published October 5, 1933, 
and has been a leader ever since in providing accident 
prevention and safety information to North Carolina. The 
current "Safety Bulletin" features pertinent information 
on accident prevention, workmen's compensation updates, 
fatalities, and injury statistics in North Carolina. 
Published quarterly, it is distributed to business and 
industry upon request. 


MATERIALS FOR BUSINESS SPEAKERS - I'll never forget how 
IT met my secretary. I was in a stationery store. It's 
the first time I ever saw anybody buy a stx-pace of cor- 
rection flutd. 

-The Carolinas Association Letter 

Vol VII, No 3, October 1978 


SOUTHERN SAFETY CONFERENCE 


The 40th Annual Southern Safety Conference will be 
etd ut the Oprytand Hotel in Nashville, Tennessee, 
March 4 - 6, 1979. For additional information, con- 


tact the Executive Director, Hemby Morgan, Southern 
Safety Conference, Inc., 8425 Kenilworth Court, 
Baton Rouge, LA 70806. 


CHANGE OF ADDRESS? ADDITIONAL NAME? 


Indicate changes and return to: 


Deborah Thompson 

Safety Department 

NC Industrial Commission 

430 N. Salisbury Street, 667 Dobbs Building 
Raleigh, NC 27611 

919-733-5290 


North Carolina Industrial Commission 
Safety Department 
430 N. Salisbury Street, 
Bales ohy Nee 92.7 o vu 


667 Dobbs Bldg. 


SAFETY BULLETIN JOHN &. LITTLEWOOD 


FOR OCCUPATIONAL AND OTHER NURSES 


There will be a two-day workshop sponsored by the 
N. C. Association of Occupational Health Nurses 
and the N. C. Society for the Prevention of Blind- 
ness. The workshop is entitled VISION CONSERVA- 
TION and will be held at the Ramada Inn on Guess 
Road in Durham, Friday and Saturday, February 23 
and 24, 1979 with hours of 11:00 to 5:00 and 8:30 
to 3:00, respectively. Registration, including 
lunch and CERPS (Continuing Education Recognition 
Points), is $35.00. 


For additional information, contact Ms. Ruth Ann 
Black, Lorillard Medical Department, 2525 E. Mar- 
ket Street, Greensboro, NC, 919-373-6795. 


Resources available: 


"ATA Descriptive Material for Incentive and Motiva- 
tion Programs: » write to American Trucking Associta- 
tions, Inc., 1616 P Street, Washington; DC 20036. 


Behavior Management by Lawrence M. Miller, John Wiley 
Publisher 


National Safety Council Booklet - Titled "Your Job is 
Only Human - Supervisors Guide to People and Perform- 
ance" Stock #159.05. Available in quantity from Na- 
tional Safety Council, 444 N. Michigan Avenue, Chicago, 
IL 60611. 


"Effective Safety Behavior Reinforcement", George L. 
Germain, 1975, The Institute Press, PO Box 345, Logan- 
ville, GA 30249. 
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PRELIMINARY PROGRAM 


48th ANNUAL STATEWIDE SAFETY CONFERENCE 
Winston-Salem, North Carolina — May 24, 25 and 26, 1978 


On behalf of the North Carolina Industrial Commission, it isa pleasure to extend to you an invitation to participate 
in the 48th Annual Statewide Conference. The Conference will be held in Winston-Salem, North Carolina, May 24, 25 
and 26, 1978 at the Winston-Salem Hyatt House and the Benton Convention Center. The annual Conference will 
provide a wide variety of expertise and exhibits to the program participants. Featured are noted safety and health 
professionals as Mr. Edward J. Baier, Deputy Director of the National Institute for Occupational Safety and Health, 
Dr. Harold R. Imbus, Medical Director of Burlington Industries, Dr. William E. Tarents, President of the American 
Society of Safety Engineers and Mr. William H. Stephenson, Chairman of the North Carolina Industrial Commission, 
plus a variety of others well-versed in various aspects of industrial safety and health. Dr. Albert G. Edwards of the 
First Presbyterian Church in Raleigh will deliver an inspirational message to the delegates on Thursday morning at 
the “Early Bird Session”. Our banquet speaker will be Mr. Ross V. Hersey, the “king of shaggy dog stories”. 

For the past 47 years this annual Conference and Exposition has stimulated many industries to develop an 
accident prevention program in an on-going effort to reduce the loss of North Carolina's vital human and economic 
resources. The theme this year “There is Profit in Safety and Health-Make it Your Business” is appropriate in that 
industries DO NOT PROFIT FROM the far-reaching effects of ACCIDENTS to their supervisors and employees. 

In the fiscal year 1976-77 there were 206,914 claims reported to the North Carolina Industrial Commission. During 
that same period the Commission authorized the payment of $72,979,365.00 in medical and compensation costs. 
The cost has risen alarmingly for in the fiscal year 1973-74, there were 218,619 claims reported with the Commission 
authorizing medical and compensation payments in the amount of $31,338,123.00. This enormous cost indicates 
that even though the number of claims has decreased, the cost has increased. 

Accident prevention-loss control programs are an important factor in helping reduce the economic burden to 
individual companies, to industries and to the State of North Carolina. 

Again, we extend to you the opportunity to participate in the programs at the Conference. We strongly feel that 
they will help you increase your working knowledge of accident prevention and workmen's compensation. Plan 
now to attend. 


With kind regards, | am 3 
Sincerely, 


Hance equ ly, 


HAROLD D. MEGREDY 
Safety Director 


NO CHARGE FOR REGISTRATION 


PRELIMINARY PROGRAM 
of the 48th Annual 


N. C. Statewide Safety Conference 
and Exhibit ie 


WINSTON SALEM HYATT HOUSE 
BENTON CONVENTION CENTER 


TUESDAY, MAY 23 
SPECIAL MEETING 
3:00 p.m. (Tuesday, May 23) 
Jefferson Davis Room 
SAFETY/SECURITY HEALTH CARE 


COUNCIL 

Chairman - Mr. Marshall C. Fowler, Fire and Safety 
Coordinator, Duke University Medical Center, 
Durham and President, Safety/Security Health 
Care Council 

Program - Annual Board of Directors Meeting 

WEDNESDAY, MAY 24 

REGISTRATION 

8:00 a.m. (Wednesday, May 24) 

Lower Lobby, Benton Convention Center 

INDUSTRIAL NOISE SEMINAR 

10:00 a.m. (Wednesday, May 24) 

Ballrooms |, ll, Ill & IV, Regency Hyatt 

Workshop Leader - Dr. Larry H. Royster, Assistant 
Professor, Center for Acoustical Studies, North 
Carolina State University, Raleigh 

Program - A short course on Hearing Conservation 
and Noise Control. The workshop will be de- 
voted to special industrial noise problems and 
compliance with Federal and North Carolina 
OSHA regulations. 

DISCUSION PERIOD 


LOW BACK PAIN SEMINAR 

1:30 p.m. (Wednesday, May 24) 

Meeting Hall 3, Benton Convention Center 

Chairperson- Ms. Eleanor M. Ross, Director, Re- 

habilitation Department, North Carolina In- 
dustrial Commission, Raleigh 

1. “Back Injuries in North Carolina Industry, In- 
cidence. Cost and Disability Rating”, Honorable 
Forrest H. Shuford, Il, Chief Deputy Commis- 
sioner, N. C. Industrial Commission. 

2. “Transcutaneous Nerve Stimulators, Effective 
use of and criteria for patient selections as well 
as results’. Ms. Mary Baker, R. N., The PASR 
Clinic of Raleigh, Inc., Raleigh 

3. Industry’s View of pre-employment Physicals, 
Return to Work and Fitting the Job to the Worker’. 
Mr. Charles Gunn, M. D., Medical Director, 
Hanes Corporation, Winston-Salem 


WINSTON SALEM, NORTH CAROLINA 
MAY 24, 25, and 26, 1978 


4. “Biofeedback and Pain Reduction”, The 
selection of appropriate candidates, results and 
a practical demonstration. Dr. Richard S. Surwit, 
Ph.D., Division of Psychomatic Medicine, 
Department of Psychology, Duke University 
Medical Center, Durham 

DISCUSSION PERIOD 


EXHIBITS OPEN 

2:00 p.m. (Wednesday, May 24) 

Lower Exhibit Hall, Benton Convention Center 
The numerous exhibits will offer an excellent op- 
portunity to be updated on existing appliances and 
to discuss with the company representatives new 
safety and health products. 


SAFETY/SECURITY HEALTH CARE 

COUNCIL 

4:00 p.m. (Wednesday, May 24) 

Meeting Hall 3, Benton Convention Center 

Chairman - Mr. Marshall C. Fowler, Fire and Safety 
Coordinator, Duke University Medical Center 
Durham, and President, Safety/Security Health 
Care Council. 

Program Chairman - Mr. Jerold L. Smith, Director 
of Security, N. C. Baptist Hospital, Winston- 
Salem 

Program - “The Goals and Plans of the new Safety/ 
Security Health Care Council’, Panel dis- 
cussion by Board of Directors 


THE STATEWIDE FOREMAN SAFETY 

TALK CONTEST 

6:30 p.m. (Wednesday, May 24) 

Ballroom |, II, Ill, IV, Regency Hyatt 

Chairman - Honorable Coy M. Vance, Commis- 
sioner, North Carolina Industrial Commission, 
Raleigh 

Program - THE FOREMAN SAFETY TALK 

CONTEST 
The participants in the program are the winners 
representing the eight regional Safety Coun- 
cils sponsored by the Industrial Commission. 
The Councils represent all one hundred coun- 
ties in North Carolina. They are: Blue Ridge, 
Central Piedmont, Eastern Carolina, Mid- 
State, Southeastern, Southern Piedmont, Wes- 
tern Piedmont and Western Carolina. 


THURSDAY, MAY 25 

EXHIBITS OPEN 

8:00 a.m. (Thursday, May 25) 

Lower Exhibit Hall, Benton Convention Center 

“EARLY BIRD” SESSION 

9:00 a.m. (Thursday, May 25) 

Meeting Hall 1, Benton Convention Center 

Chairman - Honorable Forrest H. Shuford, II, Chief 

Deputy Commissioner, N. C. Industrial Com- 
mission, Raleigh 

Program - “Motivating For Safety”, Dr. Albert G. 

Edwards, Pastor, First Presbyterian Church, 
Raleigh 

Dr. Edwards is a dynamic and forceful speaker who 

motivates you to becoming more involved in your 

daily work. 

GENERAL SESSION 

10:00 a.m. (Thursday, May 25) 

Meeting Hall 1, Benton Convention Center 

Chairman - Honorable William H. Stephenson, 

Chairman, N. C. Industrial Commission, Raleigh 

INVOCATION - Reverend Dan L. Griffin, First 

Baptist Church, Winston-Salem 

WELCOME TO WINSTON-SALEM - Honorable 

Wayne A. Corpening, Mayor, City of Winston- 
Salem 
RESPONSE- Honorable William H. Stephenson, 
Chairman, N. C. Industrial Commission, 
Raleigh —— 

1. “The Future of Occupational Health as it will 
affect Safety Professionals and Management 
Personnel in North Carolina and The Nation”, 
Mr. Edward J. Baier, Deputy Director of the 
National Institute for Occupational Safety & 
Health 

2. “Industrial Health Programs as They Relate to 
Burlington Industries and North Carolina”, Dr. 
Harold R. Imbus, Medical Director, Burlington 
Industries, Inc., Greensboro 


LUNCHEONS 

OCCUPATIONAL HEALTH NURSES 

12:00 noon (Thursday, May 25) 

Meeting Hall 2, Benton Convention Center 

Chairperson - Ms. C. Annette Byrd, R. N., C.O.H.N., 
Occupational Health Branch, Department of 
Human Resources, Winston-Salem 

Co-chairpersons - Ms. Faye Clodfelter, R. N., 
C.O.H.N., Dixie Furniture Company, Lexington 
and Ms. Anne J. Murphy, R. N., C.O.H.N., Bur- 
lington Industries, Inc., Greensboro. 

Program - “Relationships Between the Rehabili- 
tation Nursing Specialists and the Occupation- 
al Health Nurses”, Ms. Lin Barker, Rehabilita- 
tion Nursing Specialist, Employers Mutual of 
Wausau, Atlanta, Georgia. 


THE AMERICAN SOCIETY OF SAFETY 


ENGINEERS | 
(N. C. Chapter - Tar Heel Chapter, Eastern Section) 


12:00 noon (Thursday, May 25) 

Meeting Hall 3, Benton Convention Center 

Chairman - Mr. E. Randolph Shives, Jr., C.S.P., 
Manager Audit and Loss Control Department, 
St. Paul’s Fire and Marine, Charlotte 

Vice-chairman - Mr. Robert J. Childress, Director 
of Personnel and Safety, Burlington Industries, 
Inc., Neuse 

Speaker - Dr. William E. Tarents, President Ameri- 
can Society of Safety Engineers and Director 
of Manpower Development, National Highway 
Traffic Safety Administration, U.S. Department 
of Transportation, Washington, D. C. 

Program - “Professional Growth in the Safety Field” 

NORTH CAROLINA COLLEGES & 

UNIVERSITIES SAFETY ASSOCIATION 

12:00 noon (Thursday, May 25) 

Ballroom Ill, Regency Hyatt 

Chairperson - Ms. Kay Langley, Health and Safety 
Officer, UNC-Chapel Hill, Chapel Hill 

Co-chairpersons - Mr. Larry Blake, Safety Co- 
ordinator, Duke University, Durham and Ms. 
Rebecca Whitener, Safety Coordinator, UNC- 
Charlotte, Charlotte 

Program - Annual Board of Directors and Business 
Meeting 


SAFETY, SECURITY AND PERSONNEL 
COUNCIL OF THE NORTH CAROLINA 
MOTOR CARRIERS ASSOCIATION 
12:00 noon (Thursday, May 25) 
Ballroom |, Regency Hyatt 
Chairman - W. H. “Bill” Bloodworth, Council Chair- 
man, and General Transportation Manager, 
Transportation Department, Collins & Aikman, 
Albemarle 
Vice-chairman - Mr. Larry Couzens, Director of 
Safety and Security, C. S. Henry Transfer, 
Rocky Mount 
Program - North Carolina Driver of the Month 
Awards (The twelve professional drivers and 
their wives) 
JUDGES: Col. John T. Jenkins, Commander, 
N. C. Highway Patrol, Raleigh 
Mr. |. H. Hinton, Director of Trans- 
portation, N. C. Utilities Commis- 
sion, Raleigh 
Mr. Harold D. Megredy, Director of 
Safety, N. C. Industrial Commission, 
Raleigh 


SAFETY/SECURITY HEALTH CARE 


~ COUNCIL 


12:00 noon (Thursday, May 25) 

Ballroom IV, Regency Hyatt 

Chairman - Mr. Marshall C. Fowler, Fire and Safety 
Coordinator, Duke University Medical Center, 
Durham, and President, Safety/Security Health 
Care Council 


Program - “The Role of the Safety/Security Council 
in the Health Care Industry”, Mr. Harold D. 
Megredy, Director of Safety, N. C. Industrial 
Commission, Raleigh 

INDUSTRIAL SECTIONS 

TOBACCO SECTION. 

1:30 p.m. (Thursday, May 25) 

Meeting Hall 3, Benton Convention Center 

Chairman - Mr. Bobby Robinson, Director of Safety, 
R. J. Reynolds Tobacco Company, Winston- 
Salem 

Program - “The Future of Occupational Health and 
How it Will Affect Safety Professionals and 
Management Personnel in North Carolina and 
the Nation”, Mr. Edward J. Baier, Deputy 
Director of the National Institute for Occu- 
pational Safety and Health, Rockville, Mary- 
land 

DISCUSSION PERIOD 

CHEMICAL SECTION 

2:15 p.m. (Thursday, May 25) 

Civic Room, Regency Hyatt 


Chairman - Mr. L. Albert Weaver, Acting Director, 
OSHA Division, N. C. Department of Labor, 
Raleigh 
Vice-chairman - Mr. Earl Johnson, Safety Director, 
E. |. DuPont de Nemours, Brevard 
1. “The Future Occupational Health Standards”, 
Mr. Grover Wrenn, Directorate of Health Stand- 
ards Development, U. S. Department of Labor 
Washington, D. C. 

2. “An Approach to Health Standards by Indus- 
tries’, Mr. Dan Ejiser, Industrial Hygienist, 
Western Electric Company, Winston-Salem 


DISCUSSION PERIOD 


CONSTRUCTION SECTION 
2:15 p.m. (Thursday, May 25) 
Granville, Zinzendorf and Winston Room, Regency 
Hyatt 
Chairman - Mr. Joe Surratt, Safety Officer, T. A. 
Loving Company, Goldsboro 
Vice-chairman - Mr. Jim Dean, Supervisor Safety 
and Training, Rea Construction Company, 
Raleigh 
1. “The Hazards and Characteristics of Hand and 
Arm Vibrations”, Dr. Charles W. Suggs, Pro- 
fessor-Biology and Agricultural Engineering, 
North Carolina State University, Raleigh 
2. “Cold Stress”, Mr. David Coble, OSHA Con- 
sultant, N. C. Department of Labor, OSHA Divis- 
ion, Wilmington 
3. “Heat Stress”, Mr. Willard Quinn, Chief of In- 
spections, N. C. Department of Labor, OSHA 
Division, Raleigh 


DISCUSSION PERIOD 


FURNITURE, PAPER, PULP, WOOD- 
WORKING AND PULPWOOD SECTION 
2:15 p.m. (Thursday, May 25) 

Ballroom II, Regency Hyatt 

Chairman - Mr. Howard Fields, Safety Supervisor, 

Hoerner-Waldorf, Roanoke Rapids 

Vice-chairman - Mr. Thomas E. Payne, Jr., Safety 

Director, Olin Corporation, Pisgah Forest 

1. “Furniture Machine Accidents - Guarding for 
Results”, Mr. David L. Owen, Senior Loss Pre- 
vention Consultant, Liberty Mutual Insurance 
Company, Charlotte 

2. “Safety Can Be Turned Around”, Mr. Fletcher 
H. Roberts, Jr., Director of Safety and Loss 
Prevention, Ecusta Paper and Film Group, 
Pisgah Forest 

3. “Chemicals In Furniture”, Mr. E. Gerald Burklow, 
Division Safety Director, Burlington House 
Furniture, Division of Burlington Industries, Inc., 
Lexington 

DISCUSSION PERIOD 

NORTH CAROLINA COLLEGES AND 

UNIVERSITIES SAFETY ASSOCIATION 

SECTION 

2:15 p.m. (Thursday, May 25) 

Ballroom III, Regency Hyatt 

Chairperson - Ms. Kay Langley, Health and Safety 

Officer, UNC-Chapel Hill, Chapel Hill 
Co-chairpersons - Mr. Larry Blake, Safety Co- 
ordinator, Duke University, Durham and Ms. 
Rebecca Whitener, Safety Coordinator, UNC- 
Charlotte, Charlotte 

1. “Proposed OSHA Health Standards for the Next 
Five Years”, Mr. Grover Wrenn, Directorate of 
Health Standards Development, U.S. Depart- 
ment of Labor, Washington, D. C. 

2. “Environmental Monitoring Program for Re- 
search/Laboratory Personnel”, Mr. Melvin 
Witcher, Environmental Engineer, Occupational 
Health Branch, N. C. Division of Health Services, 
Winston-Salem 

3. “Medical Monitoring Programs for Research 
Laboratory Personnel”, Dr. Woodhall Stopford, 
Assistant Professor, Department of Community 
and Family Medicine, Duke University Medical 
Center, Durham 


DISCUSSION PERIOD 


OCCUPATIONAL HEALTH NURSES 

SECTION 

2:15 p.m. (Thursday, May 25) 

Meeting Hall 2, Benton Convention Center 

Chairperson - Ms. C. Annette Byrd, R. N., C.O.H.N., 
Occupational Health Branch, Department of 
Human Resources, Winston-Salem 

Co-chairpersons - Ms. Faye Clodfelter, R. N., 
Dixie Furniture Company, Lexington and Ms. 


PROGRAM COMMITTEE 


AMERICAN SOCIETY OF SAFETY ENGINEERS SECTION 
Robert J. Childress, Director of Personnel and Safety, 
Burlington Industries, Inc., Neuse 


Ed Carter, Director Safety, Health and Security, Martin 
Marietta Chemicals, Charlotte 


CHEMICAL SECTION 


Albert Weaver, Acting Director, OSHA Division, N. C. 


Department of Labor, Raleigh 


Earle Johnson, Safety Director, E. |. Dupont de Nemours, 
Brevard 


COLLEGES AND UNIVERSITIES SECTION 


Rebecca Whitener, Safety Coordinator, Unversity of North 
Carolina-Charlotte, Charlotte 


Larry Blake, Safety Coordinator, Duke University, Durham 
Kay Langley, Health & Safety Officer, University of North 
Carolina-Chapel Hill, Chapel Hill 

CONSTRUCTION SECTION 


Joe Surratt, Safety Officer, T. A. Loving Company, Golds- 
boro 

Jim Dean, Supervisor of Safety and Training, Rea Con- 
struction Company, Raleigh 

EXHIBITORS SECTION 

Leo Crowe, Director of Customer Affairs, Southern First 
Aid Supply Company, Lexington 

FURNITURE, PAPER, PULP, WOODWORKING AND 
PLYWOOD SECTION 

Howard Fields, Safety Supervisor, Hoerner-Waldorf Cor- 
poration, Roanoke Rapids 

Thomas Payne, Safety Director, Olin Corporation, Pisgah 
Forest 

GENERAL SESSION 

Ray Boylston, Safety Director, American Textile Manufac- 
turers Association, Charlotte 

Joseph M. Malloy, Managing Director, Citizens Safety 
Association, Charlotte 

HOSPITAL SECTION 

Marshall Fowler, Fire and Safety Coordinator, Duke Uni- 
versity Medical Center, Durham 


Jerold Smith, Director of Security, N. C. Baptist Hospital, 
Winston-Salem 


LOW BACK INJURY SECTION 

Eleanor Ross, Rehabilitation Director, N. C. Industrial 
Commission, Raleigh 

METALS SECTION id 


Bruce Thorburn, Safety and Training Director, Carolina 
Steel, Greensboro. 


G. C. Haynes, Safety Director, Western Electric Company, 
Winston-Salem 


George Jones, Director OSHA Education and Training, 
N. C. Department of Labor, Raleigh 
MOTOR CARRIERS SECTION 


Bill Bloodworth, General Transportation Manager, Collins 
& Aikman, Albemarle 


Larry Couzens, Director of Safety and Security, C.S. Henry 
Transfer, Rocky Mount 


MUNICIPALITIES SECTION 


Marion L. Berkley, Safety Coordinator, City of Raleigh, 
Raleigh 

Bill Silver, Safety Administrator, City of Charlotte, Char- 
lotte 

NURSES SECTION 


Annette Byrd, R. N., C.O.H.N., N. C. Department of Human 
Resources, Winston-Salem 


Faye Clodfelter, R. N., C.O.H.N., Dixie Furniture Company, 
Lexington 


Anne J. Murphy, R. N., C.O.H.N., Burlington Industries, 
Inc., Greensboro 


PUBLIC UTILITIES SECTION 


V.R. Lundy, Jr., Safety Director, General Telephone Com- 
pany, Durham 


John H. Francis, Safety Supervisor, Duke Power Company, 
Charlotte 


TEXTILE SECTION 


Frank Fary, Manager, Safety and Employee Services, Cone 
Mills Corporation, Greensboro 


Virgil D. Eackles, Supervisor of Safety and Plant Protection, 
Celanese Corporation, Charlotte 


TOBACCO SECTION 


Bobby Robinson, Director of Safety, R. J. Reynolds To- 
bacco Company, Winston-Salem 


HOUSING ACCOMMODATIONS 
WINSTON-SALEM HYATT HOUSE 
300 West Fifth Street 
is Conference Headquarters 
Please Contact the Hotel Directly for Reservations. 
Indicate the Statewide Safety Conference 
919-733-9111 


SPECIAL SPONSORING GROUPS 
N. C. Chapter, A.S.S.E. 
Tar Heel Chapter, A.S.S.E. 
Eight Regional Safety Councils 
Safety/Security Health Care Council 
Many Friends of Safety Throughout North Carolina 


EXHIBITORS 


Airweld, Inc., Winston-Salem 

American Society of Safety Engineers, Raleigh 

Bob Williams Specialty Company, Inc., Charlotte 
Calimaster Sound Instruments, Inc., Winston-Salem 
Carolina Acoustics Company, Inc., Vanceboro 
Carolina Safety & Medical Supply, Inc., Raleigh 
Carolina Time Equipment Company, Inc., Charlotte 
Citizens Safety Association, Charlotte 

Clyde A. Short Company, Shelby 

Commerce Clearing House, Inc., Raleigh 

Early Distributing Company, Inc., Raleigh 
Environmental Technology Corporation, Cleveland, Ohio 
Fend All Company, Charlotte 

Holland Safety Company, Lexington 

Hy-Test Safety Shoes, Charlotte 

Identicard Systems, Inc., Lancaster, Pennsylvania 
Industrial Manufacturers, Inc., Lexington 

Iron Age Shoe Company, Greensboro 

Jones Safety Supply, Inc., Roanoke, Virginia 
Knapp Safety Shoes, Brockton, Massachusetts 
Lehigh Safety Shoe Company, Endicott, New York 


Mine Safety Appliances Company, Decatur, Georgia 
Monitor, Inc., Chapel Hill 

N. C. Department of Labor, Raleigh 

N. C. Rural Safety Council, Raleigh 

N. C. Society for the Prevention of Blindness, Durham 
National Safety Council, Chicago, IIlinois 

Professional Health Services, Inc., Havertown, Pennsylvania 
Safeco, Inc., Greenville, South Carolina 

Safety Equipment Company-Raleigh, Inc., Raleigh 
Safety/Security Health Care Council, Raleigh 

Safety Test & Equipment Company, Inc., Shelby 
Security Forces, Inc., Charlotte 

Southern First Aid Supply Company, Inc., Lexington 
Spencer Carlyle, Asheville 

Standard Glove and Safety Equipment Corporation, Charlotte 
Stone’s Southern School Supply, Raleigh 

Taylor-Parker Company, Inc., Raleigh 

United Medical & Surgical Supply Corp., Greenville, S. C. 
Western Carolina Safety Supply, Skyland 

Wilkie Optical, Inc., Barrington, New Jersey 
Zimmerman-Evans, Inc., Greensboro 


Anne J. Murphy, R. N., C.O.H.N., Burlington 
Industries, Inc., Greensboro 
1. “Workshop on the Basics of Workmen’s Com- 
pensation”, Ms. Carolyn Chappell, Chief Claims 
Examiner, North Carolina Industrial Commis- 
sion, Raleigh 
2. “Legal Aspects of Workmen’s Compensation 
Cases”, Honorable Richard B. Conely, Deputy 
Commissioner, North Carolina Industrial Com- 
mission, Raleigh 
DISCUSSION PERIOD 
METALS SECTION 
2:15 p.m. (Thursday, May 25) 
Rooms 225-226 Regency Hyatt 
Chairman - Mr. W. Bruce Thorburn, C.S.P., Safety 
and Training Director, Carolina Steel, Greens- 
boro 
Co-chairmen - Mr. Gilmer L. Haynes, Safety Super- 
visor, Western Electric, Winston-Salem and 
Mr. George Jones, Education and Training, 
OSHA Division, N. C. Department of Labor, 
Raleigh 
1. “Health Hazards in the Metal Industry”, Mr. Bruce 
A. Gantner, Engineer, Occupational Health 
Branch, Division of Human Health Services, 
N. C. Department of Human Resources, Raleigh 
2. Special Film Previewing, “Presses, Production 
and Safety” (Bll. 1-1971), successful methods of 
feeding and safeguarding mechanical power 
presses. 
“Cutting, Bending and Teamwork’’(BIl. 3 - BII. 4), 
demonstration of safe operating practices and 
safeguard means to be followed when using 
power shears and power press brakes. Com- 
mentary by Mr. Dwaine R. Brooks, Personnel 
Manager, Peden Steel Company, Raleigh 
DISCUSSION PERIOD 
PUBLIC UTILITIES SECTION 
2:15 p.m. (Thursday, May 25) 
Conference Rooms 5, 6 and 7 
Lower Level, Benton Convention Center 
Chairman - Mr. John H. Francis, Safety Supervisor, 
Duke Power Company, Charlotte 
Vice-chairman - Mr. V. R. “Vic” Lundy, Jr., Safety 
Director, General Telephone Company, Dur- 
ham 
1. “Occupational Health Program in Steam Gen- 
erating Stations”, Ms. Pam C. McAnulty, Safety 
Assistant, Duke Power Company, Charlotte 
DISCUSSION PERIOD 
2. “Incidents vs Accidents”, Mr. P. E. “Buddy” 
Banks, Personnel Supervisor-Safety, Southern 
Bell Telephone and Telegraph Company, 
Charlotte 


SAFETY/SECURITY HEALTH CARE 


COUNCIL 
2:15 p.m. (Thursday, May 25) 
Ballroom IV, Regency Hyatt 


Chairman - Mr. Marshall Fowler, Fire and Safety 
Coordinator, Duke University Medical Center, 
Durham and President Safety/Security Health 
Care Council 

Program Chairman - Mr. Jerold L. Smith, Director 
of Security, N. C. Baptist Hospital, Winston- 
Salem 

1. “The Health Care Administration and Safety/ 

Security”, Mr.C. Edward McCauley, Adminis- 
tration Director, Durham County GeneralHos- 
pital, Durham 
2. “OSHA and the Health Care Industry”, Mr. L. 
Albert Weaver, Acting OSHA Director, N. C. 
Department of Labor, Raleigh 

3. “Safety/Security Health Care Council’s Rela- 
tionship with the North Carolina Hospital Asso- 
ciation”, Mr. Jay H. Camp, Vice President for 
Educational Services, N. C. Hospital Association, 
Raleigh 

DISCUSSION PERIOD 


SAFETY, SECURITY AND PERSONNEL 

COUNCIL OF THE NORTH CAROLINA 

MOTOR CARRIERS ASSOCIATION 

2:15 p.m. (Thursday, May 25) 

Ballroom |, Regency Hyatt 

Chairman Mr. W. H. “Bill” Bloodworth, Council 
Chairman and General Transportation Mana- 
ger, Transportation Department, Collins and 
Aikman, Albemarle 


Vice-chairman - Mr. Larry Couzens, Director of 
Safety and Security, C. S. Henry Transfer, 
Rocky Mount 


1. “Requirements and Enforcement’, Mr. Willard 
T. “Bill” Hawkins, Safety Investigator, U.S. De- 
partment of Transportation, Bureau of Motor 
Carrier Safety, Raleigh 

2. “Requirements and Enforcement’, Mr. N. Hugh 
Galbraith, Safety Investigator, U. S. Department 
of Transportation, Bureau of Motor Carrier 
Safety, Charlotte 

DISCUSSION PERIOD 


STATE, COUNTY & MUNICIPAL 

GOVERNMENT SECTION 

2:15 p.m. (Thursday, May 25) 

Rooms 233-234, Regency Hyatt 

Chairman - Mr. Marion L. Berkley, Safety Coordina- 
tor, City of Raleigh, Raleigh 


-Vice-chairman - Mr. Bill Silver, C.S.P., Safety Ad- 


ministrator, City of Charlotte, Charlotte 

1. “Highway Signing and Barracading for Con- 
struction Activities’, Mr. Phil Wylie, Assistant 
Director of Traffic Engineering, City of High 
Point, High Point 

2. “Proposed Changes and Deletions to the OSHA 
Standards”, Mr. Mallie J. Stone, Consultant, 
OSHA Division, N. C. Department of Labor, 
Raleigh 


DISCUSSION 
TEXTILE SECTION 
2:15 p.m. (Thursday, May 25) 
Meeting Room 1, Benton Convention Center 
Chairman - Mr. Virgil D. Eackles, Superintendent, 
Safety and Plant Protection, Celanese Cor- 
poration, Charlotte 
Vice-chairman - Mr. Frank Fary, Manager, Safety 
and Employee Services, Cone Mills Corpor- 
ation, Greensboro 
1. “Communication - Physical and Visible”, Mr. J. P. 
“Jim” Allen, Regional Director of Communi- 
cations and Public Affairs, Celanese Fiber 
Group, Charlotte 

2. “The Problem of Byssinosis in the Textile In- 
dustry and the Industrial Commission”, The 
Honorable William H. Stephenson, Chairman, 
N. C. Industrial Commission, Raleigh 

DISCUSSION PERIOD 

48th ANNUAL BANQUET AND DANCE 

7:00 p.m. (Thursday, May 25) 

Meeting Hall 3, Benton Convention Center 

MASTER OF CEREMONIES - Mr. H. S. “Shine” 

Baucom, Retired Director of Safety, N. C. In- 
dustrial Commission, Hillsboro 

BANQUET SPEAKER = Mr. Ross V. Hersey, “King 
of the Shaggy Dog Story” 

AWARDS - Special recognition and a trophy will be 
presented to the winner of the North Carolina 
Foreman Safety Talk Contest 

DOOR PRIZES - Donated by participating North 
Carolina Industries 

DANCE - Meeting Hall 2, Benton Convention Center 
- Music and Show by the SPONTANES of 
Charlotte 

FRIDAY, MAY 26 

“EARLY BIRD” SESStON 

8:00 a.m. (Friday, May 26) 

Ballroom | and Il, Regency Hyatt 

All Conference delegates are extended an invitation 

preview the latest safety and health films. These 

films discuss a variety of subjects that will be of help 
to safety professionals as well as management per- 


sonnel. A Safety Representative of the Industrial 

Commission will be available to answer questions 

concerning film resources and accident prevention 

services. 

NORTH CAROLINA OSHA SECTION 

8:00 a.m. (Friday, May 26) 

Ballroom Ill, IV, Regency Hyatt 

The North Carolina Department of Labor, OSHA 

Division, will be available to discuss the education, 

training and consultative services available through 

the Department. 

1. A North Carolina OSHA up-date of the proposed 
revisions in the standards, health emphasis area 
and a special emphasis program for the wood- 
working industry. 

. A workshop review of the new recordkeeping 
procedures with emphasis on OSHA Form 200. 

. Special slide-tape presentations on trenching, 
scaffolding and ladders as well as a video tape 
(VTR) presentation of the hazards of grain dust — 
in feed and grain mills. 


pe) 


ie) 


WORKMEN’S COMPENSATION 
SECTION 
10:00 a.m. (Friday, May 26) 
Meeting Room 1, Benton Convention Center 
Chairman - Honorable William H. Stephenson, 
Chairman, N. C. Industrial Commission, 
Raleigh 
1. “If We Listen”, Special accident prevention multi- 
media presentation developed by R. J. Reynolds 
Tobacco Company for its Employees. Commen- 
tary by Mr. Bobby Robinson, Director of Safety, 
R. J. Reynolds Tobacco Company, Winston- 
Salem 


. Panel discussion, questions and answers regard- 
ing Workmen’s Compensation, Byssinosis 
claims, the economic impact on North Carolina 
industries. Participating are Mr. William H., 
Stephenson, Coy M. Vance, Forrest H. Shuford II, 
Richard Conley, Eleanor N. Ross, Carolyn Chap- 
pell, representing the N. C. Industrial Com- 
mission. 


ine) 


VISIT THE EXHIBITS 


OUTSTANDING PROGRAM 
for 
FORTY-EIGHTH ANNUAL 
BANQUET AND DANCE 


Master of Ceremonies - H. S. “Shine” Baucom, Retired Director of Safety, North 
Carolina Industrial Commission 


Awards - Special recognition and a trophy presented to the first place winner of the 
N. C. Foreman’s Safety Talk Contest. 


Introduction of Speaker - William H. Stephenson, Commissioner, N. C. Industrial 
Commission 


Speaker - Ross V. Hersey, ‘King of the Shaggy Dog Story’? His message is enthusiasm 
and his medium is humor. 


Thursday, May 25, 1978, 7:00 p.m., Meeting Hall 3, Benton Convention Center, Win- 
ston-Salem 
Tickets $8.95 each, which includes: 


FINE FOOD MUSIC PRIZES DANCING 


FUN FOR EVERYONE 
BRING YOUR ENTIRE SAFETY COMMITTEE FOR A TREAT 


PREPARE FOR AN EVENING OF DANCING TO THE MUSIC OF 
THE SPONTANES OF CHARLOTTE 


cut on this line 


Enclosed please find check in the amount $ tickets for the Annual Banquet, May 25th. It is 


understood the tickets will be reserved in the name of ____——CC—C—— Carn ill be available at 
the Conference Registration Desk, May 24 and 25th. (If you prefer tickets sent to you, check here = ___) Make 


check payable to STATEWIDE SAFETY CONFERENCE. 


Mail to: Name 
Attention Treasurer 

P.O. Box 25215 

Raleigh, N. C. 27611 AdgIeEs 
Phone - 919-733-5290 ‘ 
Questions, please contact City 

N. C. Industrial Commission 

Harold D. Megredy, Director of Safety Phone 
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SAFETY CONFERENCE 
- PROGRAM 
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NORTH CAROLINA 
INDUSTRIAL COMMISSION ~ 
SAFETY DEPARTMENT ~ 
RALEIGH, NORTH CAROLINA 
(919) 733-5290 
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NORTH CAROLINA 
INDUSTRIAL COMMISSION 


SAFETY BULLETIN 


Raleigh, North Carolina October — December 1977 


COMMISSIONERS 
WM. H. STEPHENSON, Chairman ROBERT S. BROWN COY M. VANCE 


SAFETY DIVISION 
H. S. BAUCOM, Acting Safety Director 
— Safety Representatives — 


WILLIAM E. VAUGHAN-LLOYD, JR. ARNOLD L. HOWE BOYD B. LANE 
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ihe Library of the November 23, 1977 

JAN 17 1978 

et Urteona-chetincien Robert K. Adams, II 
Director East Carolina 
Medical Foundation 
216 Whichard Annex 
East Carolina University 
Greenville, N. C. 27834 


Dear Friends, 


I have recently resigned my position as Safety Director at 
the North Carolina Industrial Commission in order to accept a posi- 
tion with East Carolina University. 


I am truly thankful for all the help that I received during 
my three and one-half years with the Commission. It is my hope that 
the safety activities sponsored by the Commission will continue to 
grow. With the strong support of North Carolina Industry, I am 
sure that we will all see a drastic reduction in the accident rate. 
I know that you are all pledged to the idea of ZERO-ACCIDENTS. 


I look forward to seeing all of you in the near future, and 
if your travels ever bring you to Greenville, you will always be 
welcome at my home. I will miss you all very much. 

Very truly yours, 


ROBERT K. ADAMS, II 
RKA;dah 
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the Industrial Commission's new Safety Director! He comes to our 
Commission from the OSHA Division of the Department of Labor. His 
first day will be December 15, 1977, so COME AND MEET HIM if you 
don't know him already. And if you do know him, drop by and con- 


gratulate him! 
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CONSIDER THE HUMAN SIDE OF SAFETY 
The human side of safety should riot 
be a very profound subject. It's 
just a matter of talking about peo- 
ple. Safety is basically a people 
business, and we consider the human 
aspects of safety problems as a 
matter of course. But do we really? 
How many of us repeatedly fix 
"things" without giving much thought 
to the people who were involved in 
the problem? It's a simple matter 
to write a work order to fix a 
thing. But there is no simple solu- 
tion to eliminate human deficiencies 
such as lack of skill, lack of 
attention, carelessness, reluctance 
to accept responsibility, etc. 


It remains an inescapable truth that 
"things" are easier to fix than peo- 
ple. Managers are human and are 
prone to indulge in a very human 
action - taking the easiest way out. 


Many of us went on a "hardware" 

binge with the advent of the Occu- 
pational Safety and Health Act. 
Throughout industry there was much 
to do about the lack of the handrail, 
but very little attention was given 
to the hand that was to use the 
handrail, or the attitude of the 
human that motivated the hand. 


Some companies had on-going em- 
ployee programs at the time that 
fell by the wayside because of the 
disasterous shift of emphasis from 
people to hardware in the early 
days of OSHA. 


We all know the value of having good 
physical plant and process facili- 
ties. I ama firm believer that it 
is our moral and legal responsibil- 
ity to design and improve them, 
engineering safety hazards out when- 
ever and wherever possible, and that 
we should maintain our facilities in 
a manner that will preclude any 
possibility of regression or retro- 
gradation. 


The construction and maintenance of 
physical plant facilities should be 
the matter-of-course factor, or the 
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constant, in the safety scene, the 
human factor should be regarded as 
variable. 


So what's the problem? All we do 

is shift the emphasis back to peo- 
ple. Let's assume that we have 
attained a state of having properly 
designed and engineered facilities 
that are constructed and maintained 
properly. We have the constant, and 
now we have to control the variable. 


To establish and maintain that con- 
trol, there are procedural criteria 
that must be developed and imple- 
mented on a non-arbitrary basis. 

Here we run head-on into the human 
and all the natural or habitual 
characteristics that make him the vari- 
able in any given situation. Human 
responses for the most part will be 
negative. Among them will be fear; 
fear of the unfamiliar, or the un- 
known, fear generated by some of our 
present day publicity concerning OSHA, 
NIOSH, and the environment. 


There will be complacency in the long- 
term employee who exercises the very 
human tendency to discount the need 
for and the value of procedure, both 
new and old. "After all, I've been 
around for 24 years and nothing has 
ever happened to me." There is 
another form of complacency in the 
tough one. None of that kid-stuff 
protection for him. 


Other negative human responses are re- 
sentment to change or to mandates, and 
indifference in the form of failure 

to recognize the need for controls, or 
a "just don't care to understand" 
attitude. These are real problems 
that cannot be successfully eliminated 
by legislation, dictation, delegation, 
or intimidation. None of these will 
produce the changes in habit and atti- 
tude that are necessary. There 
remains only education and motivation. 


These we can hang our hat on, but we 
encounter a second collision with an- 
other set of human variables, pecu- 
liar to the “adult human" with respect 
to the learning process. Adults will 
learn only what they want to learn, 


and they will be motivated only py 
those things that they feel to be 
important or rewarding to them. The 
adult learning process is affected 
by prior experiences and influenced 
by outside conditions or situations. 


However, adults will respond to a 
variety of methods if care is taken 
to create a climate for learning 
and if certain learning principles 
are used to their fullest advan- 
tage. Among them are: 


The principle of frequency. The 
more often a mental connection is 
made, the stronger it becomes. — 
Repetition is particularly important 
to habit formation. 


The principle of timing. Adults 
tend to recall and use that which 
they learned or reviewed most 
recently. This is important for 
critical procedures of non-routine 
nature. 


The principle of effect. Adults 
learn quickly and easily those 
things that are pleasant experiences 
and they can relate to them a recep- 
tive frame of mind. A pleasant 
learning experience creates a fur- 
ther desire to learn. The reverse 
is true of an unpleasant experience. 


The principle of primacy. Adults 
learn things that are important to 
them and present special meanings 
to their lives. These are primary 
to them. 


There are others, but these four are 
of particular importance in dealing 
with the complexities of educating 
and motivating the adult human. The 
Old stand-by methods of communi- 
cating and establishing training pro 
cedures by the written policy, ver- 
bal instructions, and demonstra- 
tions need to be examined in the 
light of foregoing criteria. The 
degree of success of on-the-job 
training will depend greatly on 
their application also. 


What do we need to meet that 
craic cia? Is there a method that 
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will deal effectively with human 
actions and come closer to fixing 
human deficiencies that might have 
some of the expediency of a work 
order system to "fix" mechanical 
things? 


In our company we have decided to go 
with video-taped programs that are 
specifically designed and produced to 
meet our needs. The taped programs 
cover some general subjects. The 
bulk of them are tailored to the most 
hazardous operations, such as tank and 
vessel entry, electrical lock-out, 
burning and welding, ete. The pro- 
Guctions are made in actual plant 
surroundings and use plant personnel 
in addition to professional actors 
and narrators. It is easy for the 
adult with plant experience to relate 
to what he is seeing and hearing. 


In addition to the stated criteria, 
and the application of the princi- 
ples of frequency, timing, effect, 
and primacy that are essential to the 
adult learning program, the video- 
tape method has some additional ad- 
vantages. Among them is consistency; 
the same message each time, regard- 
less of where used, or the teaching 
capabilities of the group leader in- 
volved. The video-tape portrays 
authority and industry acceptance. 
For each audio visual subject, there 
are printed guidelines for the group 
leader and a brochure for the attend- 
ees. This promotes a sense of in- 
volvement on the part of each indivi- 
dual. 


We feel at Olin that our tape series 
accomplished the positive aspect of 
the communication and training effort 
within the framework of principles 
that are regarded as essential to the | 
adult learning process. Responsibility 
and authority have been assigned. The 
problems and hazards have been ex- 
plained. There is continuity and con- 
sistency. An incentive and a vehicle 
have been provided for discussion 
(tapes and brochures). Follow-up 
tools have been provided. 


We are convinced that this is the best 
system yet! And we are committed to 


the best safety effort possible. 
It's the human thing to do! 


---Everitt Ross 
Chemical Section Safety Newsletter 
May, 1977 
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A Job's a job. That's the way some 
people feel about it. 


They put in their time and they 
collect their paychecks and then 
they do it all over again. They 
just go through the motions. 


To be realistic about it, not every- 


body enjoys working no matter what 
the job. Not everybody can be ex- 
pected to like to work. 


But everybody should care for his 
or her own safety. Whether or not 
you're in love with your particular 
job has nothing to do with it. You 
should know all the safe practices 
of your job and make use of them. 


It's a matter of common sense. If 
you don't like your job, okay, but 
don't let it kill you. 


---Safe Worker, August, 1977 
National Safety Council 
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REAR-ENDERS 


More than 36 per cent of the fatal 
and serious injury truck accidents 


in California during 1975 were rear- 


end collisions, according to the 
California Highway Patrol. Excess- 
ive speed was the most important 
collision factor, according to the 
patrol, followed by driving under 
the influence of drugs or alcohol 
and other improper driving. The 
largest number of fatal truck acci- 
dents occurred on weekdays, unlike 


other motor-vehicle fatalities which 
occur mainly on weekends. September 


was the heaviest month for truck 
accidents involving injuries, but 
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fatalities were highest in August. 


---Safe Driver 
April, 1977, Vol. 48, No. 4 


* &£ &© # &# &# #8 HK EH RK HH RE HR R 


ARE SUPERVISORS BLIND TO 
SAFETY INFRACTIONS 


Supervisors are problem solvers. They 
make decisions and solve problems in- 
volving production, maintenance, job 
assignments, quality, and safety every 
day. 


A recurring safety problem is faced by 
some supervisors several times a day: 
What should they do about unsafe acts 
they see as they move about the area? 


For instance, one employee adjusted a 
machine without shutting it down. 


Another kept a hand on a sling as a 
crane raised the lift. 


Another was working without a respira- 
tor in an area where respiratory pro- 
tection is required. 


Still another was working on temporary 
staging that did not have a handrail. 


In each of these cases, the supervisor 
could walk by, note the unsafe act, 
and ignore it. Most of the time, the 
jobs would probably go on and the work 
would get done without accident. 


How often have you walked by someone 
who was doing a job in a way that vio- 
lated safety rules? 


How often have you walked by someone 
who was not following a safe job pro- 
cedure that you had helped to develop? 


How often have you ignored an unsafe 
act and said nothing? 


Failure to correct unsafe practices is 
a neglect of your safety responsi- 
bility and adds to the accident pre- 
vention problem instead of helping to 
solve it. 


Why do supervisors frequently fail 
to correct workers they see doing 
their jobs unsafely? Very often it 
is because even though a supervisor 
knows that an unsafe act could 
cause an injury, he or she also be- 
lieves that alert and careful em- 
ployees can avoid accidents. Of 
course, this is true for a lot of 
unsafe acts. 


But supervisors cannot count on peo- 
ple always being alert and careful. 
Sometimes they are tired, they may 
not feel well, or they are distracte 
at the wrong time. 


Then an unsafe act can result in an 
accident. 


Another thing that lulls super- 
visors into complacency about un- 
safe practices is that an unsafe 
act may be repeated hundreds, even 
thousands or times without an acci- 
dent happening. 


The sobering fact, however, is that 
when unsafe acts are performed, acci 
dents are possible and will happen 
sooner or later. 


Supervisors who are complacent about 
unsafe acts do not solve the problem. 
They create additional problems in 
enforcement and credibility. 


If the supervisor ignores some un- 
safe acts, he or she then has to 
decide which unsafe practices will 
be permitted and which will not. 


Once the supervisor permits people 
to work unsafely or violate safety 
rules, it usually becomes more and 
more difficult for the supervisor to 
face the issue squarely. 


Safety rules lose their meaning, as 
does the whole safety effort. 


Furthermore, the employees under 
such supervisors' jurisdiction 
doubt their sincerity about what 
they say about safety, especially 
when they review a safety rule with 
a worker, and both they and the 
worker know (but don't acknowledge) 


ES SR ES ee I 5 arr ere pat a eet ee yeaa cl a a a le eS EE ae eae Pe eee ae 


that some of the safe job procedures 
or rules are not being followed. 


What is the solution to this problem- 
this complacency about unsafe acts? 
Each supervisor must exercise safety 
responsibility. 


Make sure that each person knows the 
safety rules and safe job procedures. 
Even more important, make sure you 
follow up and correct workers each 
time you see them deviate from a 
safety rule or safe job procedure that 
you have discussed with them. Protect 
your credibility. 


Exercising your safety responsibility 
is like exercising your body. If you 
do not exercise your body, it gets 
weak and flabby, and in time you will 
pay the price with your health. 


If you do not exercise your safety 
responsibility, your safety program 
will be weak. Sooner or later the 
price will be paid in accidents and 
injuries. 


If you have not been exercising your 
safety responsibility, NOW is the 
time to start! 


---Richard J. Petraitis 

American Airlines, LaGuardia Airport 
Flushing, New York (Supervisor of 
Ground Safety) 
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DID YOU KNOW 


A man is much more likely to die in 
an accident than a woman. In 1974, 
accidents killed 73,209 men, but only 
31,413 women. 


---Industrial Safety Newsletter 
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FOR YOUR INFORMATION 


Underwriters Laboratories recently 
published an amended version of its 
"Catalog of Standards for Safety." 
Information on each of UL's 387 safety 
standards, including edition dates, 


latest revision dates, and responsi- 


ble UL entineering department, is 
provided. 


For a FREE copy, write Underwriters 
Laboratories, Attention: Publica- 
tions Stock Department, 333 Pfing- 
sten Road, Northbrook, IL, 60062, 
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REMEMBER 
WISHING won't keep you safe... 
CAUTION WILL! 
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BE ESPECIALLY CAREFUL 


About one-sixth of all fatal traffic 


accidents occur on Friday or Satur- 
day night between 10 p.m. and 3 a.m. 
IT'S A TIME FOR EXTRA CAUTION WHEN 
DRIVING! 
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SOME TIPS FOR YOU 


Don't make it easy for thieves and 
"SJoyriders". Take the key without 
fail when shutting off motorized 
farm equipment and vehicles. 


Lots of light is one of a thief's 
worst friends. Automatic dusk-to- 
dawn farmstead lighting can help 
reduce the risk of burglary. 


Be sure your CB antenna tower is 
not too close to electric power 
lines. Under adverse weather con- 
ditions or when being dismantled, 
the tower could come in contact 
with energized power lines. 


When driving a bike on a public 
road, always let others know what 
you intend to do. SIGNAL your 
turns and stops. Watch for ruts 
and holes in pavement that can give 
you a bone-jarring jolt and could 
even throw you off your bike. 
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?AR FOR YOUR JOB: NO ACCIDENTS: 
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FATALITIES 


During the months August through Octo- 
ber, thirty-nine fatal injuries were 

reported to the Industrial Commission. 
The causes are: 


Burnes .ese. : 
CrushedMigs A 
Poison. : ‘ 
Gunshot. . ; 
Heart Attack. . 
Vehicleax)..05m% 
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Electrocuted. 
Fatis: 58.&.04 
Stabbings é 
Drownings . . 
Heat Stroke . 
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SAFETY COURSES 


During recent months, the Safety Rep- 
resentatives of the North Carolina 
Industrial Commission taught Indust- 
rial Safety Courses at the following 
organizations: 

BOYD B. LANE —- Forest City, N. C. 
Stonecutter Mills, Spindale 
Aeroquip Corporation, Forest City 
American Thread, Woodlawn 
Cutler-Hammer, Inc., Arden 
Cranston Print Works, Fletcher 
Taylor Instruments, Arden 

Alton Box Board, Mountain Home 
Singer Company, Black Mountain 
Avondale Milis, Black Mountain 
Drexel Enterprises, Black Mountain 
Broyhill Furniture, Marion 

Ethan Allen Furniture, Old Fort 
Old Fort Finishing, Old Fort 
American Red Cross, Asheville 
Pharr Yarns, McAdenville 

Gurney Industries, Gastonia 

J & C Dyeing, Shelby 

Fiber Industries, Earl 

Fasco Industries, Shelby 

J. P. Stevens, Boger City 

Armtex, Inc., Gastonia 

Firestone Textiles, Gastonia 
Textiles, Inc., Gastonia 

G F Industries, Forest City 

Ball Corporation, Asheville 

Walker Corporation, Asheville 
Marion Manufacturing, Marion 
Burlington Industries, Marion 


Southern Devices, Morganton 
Threads, Inc., Gastonia 

Belmont Heritage, Belmont 
Steelcase, Inc., Fletcher 
Walker Manufacturing Co., 
Taylor Instruments, Arden 
Mohican Mills, Lincolnton 
Burris Industries, Lincolnton 


Arden 


ARNOLD L. HOWE - Princeton, N. C. 


American Enka, Whitakers 

Glen Textiles, Henderson 

Mead Containers, Durham 

State University, Fayetteville 

Cannon Mills, Graham 

O'Berry Center, Goldsboro 

Acme Surgical, Fremont 

Celotex Corporation, Goldsboro 

Texfi of Kinston, Kinston 

Sun Tearace Casual Furniture, 
Louisburg 

Precision Cutting & Winding, Kinston 

Henderson Cotton Mill, Henderson 

Harriet Cotton Mill, Henderson 

Harriet/Henderson Mills, Henderson 

Camp LeJeune, Jacksonville 


WILLIAM E. VAUGHAN-LLOYD - 
Winston-Salem, N. C. 


N. C. Granite Corp., Mt. Airy 

Quality Mills, Mt. Airy 

Proctor-Silex, Mt. Airy 

Adams Millis Hosiery, Mt. Airy 

Celanese Fibers, Charlotte 

Converse Rubber Co., Charlotte 

C & A, Norwood 

Guilford Mills, Greensboro 

City of Greensboro, Greensboro 

IC, Raleigh 

Cannon Mills, Concord 

Red Cross, Concord 

Carolina Sealing Co., Concord 

Alisa Corp., Waxboro 

Johnston Mills, Mineral Springs 

Unique Furniture Makers, 
Winston-Salem 

Industrial Management Club, 
Thomasville 

Mt. Airy Granite, Mt. Airy 

McLean Trucking Co., Winston-Salem 

Klopman Mills, High Point 

Stonewall Jackson Training School, 
Concord 

Wicassett Mills, Albemarle 

Mayfield Textiles, Madison 


Bernhardt Industries, Lenoir 
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Rex Plastics, Thomasville 
Pharr Yarns, McAdenville 
Warner & Swasey, Bessemer City 
Reeves Brothers, Bessemer City 
Wix Corporation, Gastonia 
Threads, Inc., Gastonia 

Holly Farms Industries, Monroe 
Manetta Mills, Monroe 

Cannon Mills, Kannapolis 
Westinghouse Electric, Winston-Salem 
Century Furniture, Hickory 
Vick Chemicals, Greensboro 
Fieldcrest Mills, Eden 

Cone Mills, Greensboro 
Eiba-Geigy, Greensboro 

General Electric, Hickory 

Amp, Inc., Winston-Salem 
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TICKET HOLDER - for parking tickets? 


A new sun visor recently unveiled in 
England comes equipped with a special 
pocket in the sun visor for PARKING 
TICKETS! 


---Safe Driver, Tom Dodds, Editor 
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WHAT IS SAFETY? S A Foes 
What is SAFETY? This question has 
many answers. Notice from the an- 
swers listed below that most of them 
include the prevention of injury to 
people as well as the prevention of 
damage to equipment. 


SAFETY means doing things in such a 
manner that no one will get hurt and 
the equipment and product will not be 
damaged. 


SAFETY is the protection of persons 
and/or equipment from hazards which 
exceed normal risk. 


SAFETY is the way to work with little 
risk to property and to one's personal 
well-being. 


SAFETY is the prevention of a circum- 
stance that could lead to injury or 
damage. 


SAFETY is the control of exposures 


and hazards that could cause personal 


injury or property damage. 


SAFETY is controlling people, 


machines and environment so that jobs 


can be performed without injury or 
damage. 


SAFETY is performing one's daily 
tasks in the manner one knows to be 
correct. or seeking to learn the 
proper way to perform these tasks. 


SAFETY is the elimination of fore- 
seen hazards and training for the 
prevention of accidents to personnel 
and facilities. 


WILL YOU TAKE A CHANCE? 
A CHANCE IS A RISK, A HAZARD! 


_c--May, 1977 Issue of Quills 
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FINGERS AND EYES 

The power of concentration is great. 


Blind people can become so adept at 


reading those little raised dots that 


make up the Braille System they can 
sometimes read faster than a sighted 
person. 


Part of the reason they pvecome so 
proficient is concentration. There 
are no visual distractions. Sensi- 
tive fingers-on-the-move pass the 


letter and word along instantaneously 


and with a high degree of accuracy. 


This is not unlike a driver getting 
a quick picture of what lies ahead. 
The eyes pick up movement here, a 
glint of light there, a pitfall here 
and an "out" there. It all has a 
meaning. The eyes-to-brain message 
is quickly transformed into defen- 
Sive action. 


It's a continuous eyes-on-the-move 
process. And it requires concentra- 
tion. A few seconds lapse could 
transform a vague threat into an 
immediate and pressing danger. 


USE YOUR EYES FOR YOUR SAFETY! 


*\ 
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"Fingers and Eyes" taken from 
Safe Driver, Tom Dodds, Editor 
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E. Z. DUZZITT SAYS: 


If you want to soar in the morning 
with the eagles, you'd better not 
hoot all night with the owls!! 


$88 SSS LESS EG REE ROSSER ES 


MAKE SAFETY A HABIT 


A HABIT is a tendency or disposition 
to act in certain ways. It is ac- 
quired to repetition of such acts. 


Our ability to acquire habits (good 
or bad) is tied directly to our need 
for satisfaction. Habits enable us 
to perform tasks without the 
necessity of planning them through 
each time. 


If, each day, you snap on that safety 
belt and shoulder strap automatically 
before your car begins to roll out of 
the driveway and the daily run to 
work begins, you feel secure in the 
knowledge that a collision won't send 
you flying through the windshield. 


Safe work habits can save a lot of 
pain and misery. We are sometimes 
"off our feet", tired, depressed, 
preoccupied, thinking about something 
else, not about work at all. It's at 
these times that safe work habits 
really pay off. Like: 


Putting safety glasses on before 
entering the shop area* 


Checking the machine set-up before 
turning on the power* 


Looking for obstructions before 
walking *# 


Fastening seat and shoulder harness 
before moving your car* 


Looking backward for obstructions 
before backing your car* 


Building safe habits is like turning 


on an autopilot in your body. It lets 
you function with less mental stress, 
and fosters an increase in thinking 
capacity. 


The method for getting rid of a bad 
habit is the same as for acquiring 
a good one. The technique is this: 


-Make a decision that this is what 
you want to do. 


-~Set a pattern, e.g., walking from 
office to shop - eye protection on 
at the doorway; clcse the car door - 
fasten seat belt; want a cigarette - 
think about cancer, etc. 


-Repeat the pattern everytime the 
situation arises. 


-Reinforce, review the positive re- 
sults, e.g., accident avoidance, im- 
proved health, etc. 


Habits are acquired slowly - do, re- 
peat, do, repeat, redo, repeat, the 
same way all the time. 


We've been called "creatures of 
habit" so we have many habits al- 
ready. The development of safe 
habits at home, on the highway and 

on the job can make life a lot longer 
and sweeter. 


---Industrial Safety Newsletter 
September, 1977 
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HA! 
Wife: "Most accidents occur in the 
kitchen." 
Husband: "Yes, and I have to eat 
them!" 
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THAT'S LIFE 


Youngsters of 4 and 17 are at their 
mental peaks. At 4 they know all 
the questions and at 17 they know 
all the answers. 
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HOW TRUE 


DON'T judge your wife too severely 
for her weaknesses. If she didn't 
have them, chances are, she'd never 
have fallen in love with you! 
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SCHOOL DAYS ARE HERE AGAIN-REMEMBER 
THE DANGEROUS PRACTICES -- 

Loading or unloading children on the 
opposite side of the street from the 
school. Children either open the 
door on the street side of the car 
and run across, or they dart from 
around the car. 


Double parking creates a hazard for 
other children who must cross the 
street and sets a bad example in its 
disregard for the law. 


Stopping on the CROSSWALK is unfair 
to children who must cross and the 
school safety patrol who deserves 
your cooperation. 


STOPPING too close to CROSSWALK means 
that children and patrols cannot see 
or be seen by oncoming cars. 


Pulling in front of a school bus en- 
dangers the lives of children board- 
ing the bus. 
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STRANGE BUT TRUE 


Carl Johanson of Eskilstuana, Sweden, 
was ticketed by police for watching 
television on a set in his car as he 
drove. He told officers: "I was 
just looking at a road safety pro- 
gram ure: ) 

An Ohio pre-schooler, asked how his 
mother's driving lessons were coming 
said: "What she does best is para- 
lyzed parking." 
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NEXT ISSUE OF BULLETIN: 
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SAFETY HAS NO QUITTING TIME 
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Beauty Queens Bob Adams, Frank Fary, Larry Koon, Luke Ellenwood, ''Shine" Baucom, 
Vic Lundy and Jack Cornwell participate in Jeanne Swanner's Beauty Contest at the 
47th Annual North Carolina Safety Conference Banquet. This year's conference was 
a gréat success with over 800 delegates from industry and government. 


SAWDUST CAN BE DANGEROUS 
¥y 
Richard J. Klaproth 


From childhood to aduithood, at one 
time or another, we all come into con- 
tact with sawdust. As kids we have 
played in it and as adults we have pro- 
duced it--never once considering it as 


being dangerous. 


Who would believe that soft, yellow, and 
at times nice smelling material could 
cause you to lose your eyes? It can and 
it has. 


We normally don't associate sawdust as 
being just "dust.'' Webster defines the 
word "dust'' as ''fine pulverized parti- 
cles of earth; hence, fine powder of any 
kind; a cloud of dust, the earth, the 
ground, etc." 


When a solid is broken down into finely 
divided particles, its surface area is 
increased many times. This happens when 
a saw blade bites into wood to separate 
it into pieces. In order for particulate 
matter (dust) to become airborne, some 
form of energy is required. This type 
of dispersion is known as dynamic pro- 
jection. In the case of sawdust, it can 
be caused by the speed of an electric 
saw on down to the movement of the human 
hand. 


If these minute particles of wood fell 
to the ground or were immediately vacu- 
umed away, the danger would be greatly 
reduced; but most of the time they are 
not. These wood particles or sawdust 
are caught in the wind or swirls of ris- 
ing air (updrafts) and are thrown in 

and around the heads of those creating 
this dust. 


Sawdust is wood splinters. Thousands 

of them are created by the cutting of 
wood, and are light enough to be carried 
by the air. 


But what about splinters in the eyes-- 
splinters of wood that we call saw- 
dust? Our eyes are soft and very sen- 
sitive. One minute particle in the 
cornea, iris or pupil of the eye could 
cause blindness and the complete loss 


of the eye. 
aoe 


Unlike earth or rock dust, sawdust is 
absorbent. It quickly settles into the 
soft flesh of the eye, causing infections, 
etc. If medical attention will not alle- 
viate these infections, the only alterna- 
tive is removal of the eye. 


A remedy to this danger is proper eye 
protection. A lot of people regard eye 
protection in a casuai way. One of the 
advantages the constant or frequent 
wearers of glasses have is that they al- 
ways select their eye wear with caution 
and care. You, too, can do the same way. 


Select the correct type of eye protection 
for the job you are doing. 


DON'T NEGLECT YOUR OWN SAFETY! 
cb AE Nchetindrcnlacl En. Peale ES 


If statistics were kept on such matters, 
I imagine that 95 per cent of all so- 
called accidents would be better termed 
"negligents.!! 


Consider: You burned your eye welding, 
but you neglected to make proper use of 
your welding shield. 


You strained your back, but you neglected 
to lift in the correct manner. 


You fell over a tool box; however, you 
neglected to watch where you were walking. 


You cut your hand, but you had neglected 
to use the correct knife for the job, 
and it was dull, causing extra pressure 
to be necessary. 


You slipped on a ladder, only because 
you neglected to situate the ladder in 

a stable position in the first place and 
you neglected to check your shoes for oil 
or grease. 


Trash blew into your eyes (which you cer- 
tainly couldn't help!) but you neglected 
to wear goggles, knowing quite well it 
was windy. 


Usually our negligence is a hazard only 
(continued on Page 3) 


(continued from Page 2) 
to ourselves, but all too often it 
reaches out to an innocent bystander. 


Consider: For weeks you had noticed 
that nail sticking out of the side of © 
a wooden parts box, but you neglected 
to mention it to anyone until a man 
was injured. Then you said with an air 
of authority, 'Well, I knew that was 
going to happen if they didn't get that 
fixed.!! 


You left a hammer on top of an engine, 
intending to move it "in just a minute.'"! 
But you forgot, and later when the engine 
was running, the hammer vibrated off and 
struck a fellow worker on the shoulder. 


Shop safety is not a sideline. It is as 
important as keeping our equipment on the 
move, for only as we work safely are we 
in a position to keep our company operat- 
ing smoothly. 


Don't be responsible for an accident. 
Keep your eyes open to hazards to your- 
self and others. And most importantly, 
don't neglect to report these hazards. 
An unavoidable accident is truly un- 
fortunate, but an accident brought about 
by negtigence is nothing short of inex- 
cusable. 


Negligence is the key word in most acci- 
dents. Turn that key and help us avoid 
accidents in the industry where you work. 


FATALITIES 
During the months February through July, 


eighty-four fatal injuries were reported 
to the Industrial Commission. The causes 


are: 
Burns B 
Crushed 1 
Asphyxiation 3 
Gunshot 6 
Heart Attack 7 
Vehicle 53 
Other 5 
Electrocuted 3 
Falls 21 
Airplane Crash — 2 
Total 84 


SAFETY COURSES 


During recent months, the Safety Repre- 
sentatives of the N. C. Industrial Com- 
mission taught Industrial Safety Courses 
at the following organizations: 


BOYD B. LANE - FOREST CITY, N.C. 


Burlington Industries, Forest City, Marion 


Beaunit Textiles, Lowell, Old Fort 
Collins Aikman, Old Fort 

Walker Industries, Arden 

Armtex, Inc., Gastonia 

Ethan Allen Corp., Old Fort 

Cone Mills, Forest City 

Old Fort Finishing, Old Fort 

Cohama Knit Mills, Old Fort 
Strawberry Hill Press, Skyland 
Baxter Laboratories, North Cone 
Southern Devices, Morganton 
American Thread, Rosman 

Kings Point Knitting, Bessemer City 
Eaton Corporation, Kings Mountain 
Herndon Furniture, Spruce Pine 
Federal Paper Board, Hendersonville 
Spectrum Fibers, Kings Mountain 
Burris Industries, Lincolnton 

Air Preheaters, Inc., Pleasant Gardens 
Adams Mills, Mt. Airy 

Glen Ranen Mills, Burnsville 
Kinmont Industries, Kings Mountain 
Leslie Fay, Lincolnton 

Gurney Industries, Gastonia 
Textiles Industries, Gastonia 


ARNOLD L. HOWE - PRINCETON, N.C. 


Thomas Brothers Construction, Raleigh 
Franklinton Cotton Mills, Franklinton 
John Umstead Hospital, Butner 

O'Berry Center, Goldsboro 

Osterneck Corporation, Lumberton 

City of Henderson, Henderson 

Black & Decker, Tarboro 

East Carolina University, Greenville 
N. C. Garment, Farmville 

Camp Lejeune Base, Jacksonville 
Precision Cutting & Winding, Kinston 
Good Mark Foods, Garner 

Je P. Stevens, Roanoke Rapids 
Edgecombe General Hospital, Tarboro 
Johns Mansville Corporation, Butner 
Athol Manufacturing Co., Butner 
Fulfex of N. Ce, Scotland Neck 

West Company, Kinston 

N. C. Garment, Farmville 


W. E. VAUGHAN-LLOYD, JR. - WINSTON SALEM 


Wiscassett Mills, Albemarle 
Westinghouse Electric, Charlotte 
Southern Die Casting, High Point 

Mid State Plastics, Sea Grove 

Randolph Technical Institute, Asheboro 
Adams-Millis Yarn Dying, High Point 
Sprague Electric, Lansing 

Thomasville Furniture Ind., West Jefferson 
Macfield Texturing, Greensboro 
American Drew, North Wilkesboro 

Myrtle Desk Co., High Point 

Linn Corriher, Landis 

Beaunit Mills, Statesvillle 

Mid State Plastics, Sea Grove 

E. J. Snyder, Albemarle 

Celanese Fibers, Charlotte 

Alisa, Inc., Waxhaw 

Spectrum Freight Systems, Winston-Salem 
Burlington Industries, Kernersville 
Mt. Airy Granite, Mt. Airy 

Cone Mills, Haw River 

Southern Furniture Mfg., Jamestown 
Randolph Technical Institute, Asheboro 
Washington Mills, Mayodan 

Macfield, Madison 

G. E. Company, Hickory 

American Heart Association, Winston-Salem 
Carolina American Textiles, Greensboro 
Sears, Roebuck Co., Greensboro 

A.R.C., Winston-Salem 

Jefferson Apparel Co., Jefferson 
American Red Cross, Winston-Salem 
Bernhardt, Lenoir 

Albitibi Corp., Roaring River 
Homelite, Winston-Salem 

Manetta Mills, Monroe 

Converse Rubber, Charlotte 


RIGHT OFF THE DOCKET 


INTOXICATION OF EMPLOYEE - In Workmen's 
Compensation Law, the concept of fault 

as a means for denying benefits does not 
exist except in very limited circumstances. 
One such circumstance is where the em- 
ployee's intoxication occasions the injury 
by accident. Note that the intoxication 
must occasion the injury; the mere fact 
that the employee is intoxicated is not, 
by itself, sufficient reason to deny 
benefits. North Carolina cases clearly 
demonstrate this legal tenet. 
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| 
In the case of Lassiter v. Town of 

hapel Hill, the deceased worker was 
an employee of the Town of Chapel Hill. 
He was fatally injured while working 
with a trash collection crew. Following 
his death, an autopsy revealed a blood 
alcohol content of .27. This finding 
raised the presumption of the deceased's 
intoxication. However, the defendant 
employer was not able to show that the 
employee's intoxication had any relation 
to his death. The employee was fatally 
injured when he was caught in the packing 
mechanism of a trash truck. His depen- 
dents received benefits under the 
Workmen's Compensation Act. The court 
noted that there was ample evidence to 
show that the death of the employee was 
not occasioned by his intoxication, even 
though he had sufficient alcohol in his 
blood at the time of his death to be 
intoxicated. 


In Osborne v. Ice Company, the evidence 
showed that the employee's intoxication 
did occasion his injury by accident, thus 
barring benefits under the Workmen's 
Compensation Act. There, Osborne was 
killed when the car in which he was trav- 
eling crossed the center line and col- 
lided head-on with another car. Osborne's 
blood alcohol content was .20, sufficient 
to raise the presumption of intoxication. 
The Industrial Commision held that the 
evidence showed that the accident was 
caused by Osborne's intoxication. The 
North Carolina Supreme Court affirmed 

the Commission, noting that in operating 
an automobile on the highway in such a 
condition, Osborne was violating a 

safety statute. The Commission could 
properly find as a fact that the accident 
was occasioned by Osborne's intoxication. 


Finally, in the case of Gant v. Crouch, 
the evidence again showed the employee 
had been drinking at the time of his 
automobile accident, but that other 
facts tended to show that the accident 
was not occasioned by his intoxication. 
The facts were that Gant was driving 
a pickup truck down a narrow mountain 
road and that other traffic forced him 
onto the shoulder. The shoulder then 
gave way, causing the truck to turn over. 
(continued on Page 5) 


(continued from Page 4) 

Gant had consumed, along with some com- 
panions, one-half pint of whiskey when 
the accident occurred. However, the 
Supreme Court affirmed the Industrial 
Commission's finding that the accident 
was occasioned by other traffic condi- 
tions rather than the employee's intox- 
ication. Benefits were awarded. 


In summary then, the employer must show to 
the satisfaction of the Commission that 

the intoxication of the employee caused 

the accident. Mere intoxication by itself 
is not sufficient grounds for denial of 
benefits under the North Carolina Workmen's 
Compensation Act. However, it must further 
be remembered that in order to be compen- 
sable, the injury must also be by accident, 
arise out of the employment, and arise in 
the course of the employment. 


SAY WHAT YOU BELIEVE! 
by 
Paul W. Pederson 


SOME people will believe anything that 
involves superstition. Others may not 
believe but will quote the superstitions 
to shift blame from themselves when they 
blunder. Among the myths they use to 
explain their failures are: 


MYTH: "I don't have time.!! 


TRUTH: We can always find time to 
correct our mistakes--so it follows that 
we can find time to do it right in the 
first place. This saves time in the long 
run plus giving us the satisfaction and 
economic advantage of having done the 
best job possible. 


MYTH: ‘It costs too much.'!! 


TRUTH: It has been proven the world 

over that safety is good business. One 
of the best investments you can make is 
in safeguards against accidents resulting 
in business interruption. A lot can be 
done without cost--by conducting your 
business in the most efficient way pos- 
sible. Efficiency and safety go hand 

in hand. 


MYTH: '"'I can't watch my men 24 hours 
a day." 


TRUTH: No one's asking you to. 
Provide your people a safe environ- 
ment in which to work, properly train 
them and convince them you mean what 
you say about safety and you don't 
have to personally supervise their 
every move. 


MYTH: "I can't get things done about 
safety." 


TRUTH: It's not enough to complain 
or just tell someone--you have to 
follow up and in some cases put your 
request or directive in writing. Get 
help from your safety engineer or 
other appropriate specialists. 


MYTH: "Accidents Come in Three.!! 


TRUTH: People are naturally uneasy 
after a serious accident occurs and 
susceptible to committing operating 
errors which lead to other accidents. 
But the best way to allay these fears 
is by conducting a thorough investi- 
gation and taking positive steps to 


prevent recurrence of similar accidents. 


The result is a much safer environment 


and chances are accidents 2 and 3 won't 


happen. 
MYTH: ''Nobody cares.!! 


TRUTH: Everybody cares, especially 
after an accident--the injured, his 
family, his fellow employees and your 
boss. If we haven't sold the impor- 
tance of safety before an accident 
occurs, it's because we're not con- 
vincing enough--by example and by a 
consistent sound approach to accident 
prevention. When we think "nobody 
cares!’ that's the time to ask if we 
really care enough ourselves. 


DID YOU KNOW? 


Three workers are killed in accidents 
off the job for every one killed in 
an accident on the job. 
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VACATION TIPS 


If you are interested in keeping your 
home safe from burglars while you are 
on vacation, here are some suggestions: 


1. Have lawns mowed and yard work kept 
uUpe 


2. Put things away. Lawn furniture, 
bicycles, etc., should be put away before 
leaving. Items left out can be easily 
stolen. 


3. Stop all deliveries. Notify police 
and a trusted neighbor of, your planned 
absence and the length of time you will 
be gone. 


4, Don't discuss your absence in public, 
and don't give information about your 
vacation to the newspapers--you can give 
details when you return. 


5. Move valuables so they can't be 
seen from porch windows. Be sure you 
have a list of small appliances and 
valuables. 


6. Arrange inspection by a trusted 
neighbor if you will be gone more 
than a few days--to be sure nothing 
has been disturbed. 


7. Don't close blinds, pull shades 
down, or do other things that adver- 
tise that the house is empty. 


8. Use clock-timer or a photoelec- 
tric relay to turn lights on and off 
at certain times, giving the house an 
occupied look. 


9. Alter lighting pattern. Added 
protection can be achieved if you 
have your neighbor re-arrange the 
timer-controlled lights to present a 
different pattern for a part of your 
absence. 


DID YOU KNOW? 
The Industrial Comnission has moved 
its office. Our new address is 
667 Dobbs Bidg., 430 N. Salisbury Street, 
Raleigh, North Carolina 27611 
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ADJUSTMENT AFFECTS JOB PERFORMANCE 


WHY DO SOME employees seem accident-prone? 


They are the ones who break safety rules 
most often, who depart from accepted, 
safe practice, or who fail to use common 
sense. 


A study in California identified a group 

of five to seven percent of the employees 
as having an above average rate of injuries 
and lost time for health reasons. as well] 

as being "borderline acceptable’ in work 
performance. 


These workers also showed varying states 
of emotional adjustment to their life 
situations, demonstrating mood swings of 
greater width and depth than the average 
employee. This group (accident-prone, 
sick-prone) is described as "disturbed," 
though without any serious underlying 
physical or emotional health problems to 
explain their behavior in most cases. 


There is a positive correlation between 
poor job performance, above average fre- 
quency and severity of industrial injuries, 
and above average incidence of short- 

term absence for health problems. 


Treatment 


The first step was to examine records 

of all employees and pinpoint those 

with above average incidence of acci- 
dents and absenteeism for health reasons. 


A member of the medical department staff 
reviewed each employee on an individual 
basis with the appropriate supervisor 

on site. They jointly made decisions 

on how to handle each employee. The 
strategy was to have the supervisor 
counsel] the employee on overall job 
performance on an individual basis, iden- 
tify those areas of job performance need- 
ing improvement, and offer help to the 
employee to improve job performance. 


Those workers showing the most serious 
impairment in job performance underwent 
complete physical examinations. The 
findings were significant: one employee 
suffered from chronic paranoid schizo- 
phrenia, three from chronic alcoholism, 
one from inability to adjust to a 
(continued on Page 7) 


(continued from Page 6) 
long-standing marital problem, and one 
with a chronic urinary tract obstruction. 


Appropriate recommendations for treatment 
were made and carried out. Immediate 

and sustained improvement of the frequency 
and severity of industrial injuries and 
non-occupational illness was found with 
direct cost savings of large amounts per 
employee. 


The management/medical team approach 
corroborated the thesis that the dis- 
turbed employee--most frequently, though 
admittedly not always--performs an unsafe 
act which in turn leads to an accident. 
The employee may be disturbed emotionally 
or he may have a physical or mental im- 
pairment. 


Creating a safe working environment comes 
from the traditional approach of safety 
education and protective equipment. But 
it is essential to understand and work 
with human factors, which must be given 
equal emphasis with the traditional 
methods for successful reduction of lost 
time due to industrial injuries. 


This report was given at the American 
Occupational Health Conference, Cin- 
cinnati, Ohio, in April 1976. 


85 MPH MAY BE TOPS 


Speedometers on 1980 model motor vehicles 
will only show speeds up to 85 miles per 
hour if a U.S. Department of Transportation 
(DOT) proposal becomes law. The proposal 
was initiated to help maintain lower high- 
way speeds which have reduced traffic 
fatalities and conserved fuel. OOT's 
National Highway Safety Transportation 
Administration estimates that half the 
9,000 lives saved each year since enact- 
ment of the 55 mph speed limit are the 
result of lower, more uniform speeds. 


Another benefit of speedometers showing 
a maximum of 85 mph, according to DOT, 
is that normal speed ranges would be 
easier to read. However, motor driven 
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cycles that can reach a top speed in 

one mile of 30 mph or less, and 

vehicles used by law enforcement agencies 
would be exempt from the law. 


UPCOMING SAFETY COUNCIL MEETINGS 


Eastern Carolina Safety Council 
September 8, 1977 

Buck Overton's Barbeque 

Rocky Mount, North Carolina 


Mid-State Safety Council 
September 15, 1977 
Ballentines Cafeteria 
Raleigh, North Carolina 


Central Piedmont Safety Council 
September 15, 1977 

Kepley's Barn 

Greensboro, North Carolina 


National Safety Congress 
October 17 - 20 
Chicago, Illinois 


Blue Ridge Safety Council 
October 27, 1977 

Country Coliseum 

Sheiby, North Carolina 


Southern Piedmont Safety Council 
November 3, 1977 

Kannapolis Y.M.C.A. 

Kannapolis, North Carolina 


INDUSTRIAL COMMISSION DIRECTORY 


Commissioners 733-4820 
Safety Department 733-5290 
Rehabilitation Department 733-3201 
Statistics Department 733-5220 
Docket Department 733-5076 
Claims & Coverage Department 733-5020 
Medical Department 733-5055 


A man filling out an application in a 
factory was greatly perplexed at one 
question: ''Person to notify in case 
of accident?" 


His decision: "Anybody in sight." 


SOUTHEAST REGIONAL INDUSTRIAL REHABILITATION TRAINING INSTITUTE 
April 5-6, 1978 
Hyatt House, Winston-Salem, N. C. 


The Southeast Regional Industrial Rehabilitation Training Institute was developed 
jointly by the Division of Rehabilitation Counseling, University of North Carolina, 
Chapel Hill, North Carolina; the Southern Association of Workmen's Compensation 
Administrators, Rehabilitation Committee; and the North Carolina Division of 
Vocational Rehabilitation. 


The intent of the institute will be to provide updated information on the skills, 
techniques, and strategies that will be directly applied to those severely disabled 
by an industrial accident. 


The institute will be directed toward the Southeast Region's State Vocational Rehabil- 
itation Directors, Field Service Directors, Field Supervisors and Educational 
Specialists, State Workmen's Compensation Directors and Rehabilitation Coordinators, 
Insurance Company Rehabilitation Directors, Claim Executives, and Rehabilitation Nurses, 
Industrial Personnel and Medical Directors, Industrial Rehabilitation Specialists, 

and Lawyers. The institute is sponsored by the R.S.A. Region IV short term training 
grant. A limited number of training stipends will be awarded. 


For further information contact: Director: Kenneth Mitchell, Ph.D. 
Division of Rehabilitation Counseling 
B117 Old Nurses Dorm 207H 
University of North Carolina 
Chapel Hill, North Carolina 27514 
919-966-3352 


Co-Director: Eleanor Ross, M.Ed. 
Rehabilitation Director 
North Carolina Industrial Commission 
430 N. Salisbury, Dobbs Building 


Raleigh, North Carolina 27611 
919-733-3201 


SOUTHEAST REGIONAL INDUSTRIAL REHABILITATION TRAINING INSTITUTE 
Name(s) 
Address 
Employer Position 


I am interested in registration information and/or a training stipend 
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RIGHT OFF THE DOCKET 


RESONABLE ACTIVITY - The North Carolina courts 
have adopted the so-called "resonable activity"! 
test in Workmen's Compensation cases. This 
doctrine, simply stated, holds that where an 
employee is directed to remain in a certain 
place as part of his duties, he is not expected 
to wait there immobile, but may indulge in any 
resonable activity at that place, and if he does 
so, the risk inherent in such activity is an 
incident of his employment. 


The courts first applied the doctrine in Lee v. 
Henderson. There the employee was a salesman 
who worked during his training period in his 
employer's woodshop. He had obtained permission 
from his employer to use his spare time for the 
building of a doghouse. One Saturday morning 
he injured himself on an electric saw while 
working on the doghouse. The court held that 
his injury was a compensable one, noting that 

a practice or custom had been established by 
the the employer allowing the use of his equip- 
ment for personal projects. 


In Watkins v. City of Wilmington, a fireman was 


injured while working on his car during dutyhours. 
His job required that he be on-call for a twenty- 
four hour period. There was also evidence that 
the firemen often made minor repairs to their 
automobiles during their lunch hour when on 24- 
hour duty. This practice was known by the fire- 
men's superiors. The court held that such an 
activity was a resonable one, and that an in- 
jury which occurred while the employee was so 
engaged was compensable. 


It must be noted that in each of these cases, 
the employer knew of the reasonable activity and 
condoned it. An activity which is pursued with- 
out the employer's knowledge might not be com- 
pensable. 


DID YOU KNOW? 


From 1900 through 1975, motor vehicle deaths 
totaled 2,100,000. American battle deaths in 

ali 20th century wars-both World Wars, the Korean 
War and the Viet Nam War- add up to less than one 
fourth that number-425, 783. 


Accidents are the leading cause of death among 
all persons 1 to 38 years of age. 


POOR LIGHTING CONTRIBUTES 


TO ACCIDENTS 


A recent national study indicates 
that 5 percent of all work injuries 
are caused by poor lighting, with 

an additional 20 percent related to 
fatigue and eyestrain resulting from 
problems of lighting. 

With energy conservation an import- 
ant consideration, review all work 
areas to be sure that adequate light- 
ing is provided. Study the premises 
to allocate lighting where it is 
needed most to provide safety and 
security for employees and guests. 
Avoid glare surfaces as these cause 
eyestrain and can result ina fall, 
on a floor or stairway when a strong 
light source temporarily "blinds" 

an employee or guest. 

Be aware of the stroboscopic effect 
of fluorescent lighting and the 
danger that this creates around 
moving machinery. The variation 

in the light from the tube is cap- 
able of making it appear that a 
moving blade, shaft, or wheel has 
stopped. Where this condition is 
found, a different source of light 
(incandescent)should be instalied. 


Vision should be checked where em- 
ployees are sustaining frequent in- 
juries such as cuts, slips, and falls. 
Particular attention should be given 
to falls on stairs where inadequate 
vision makes it difficult to dis- 
tinguish between levels. (Condition 
of shoes, spillage, and poor light- 
ing are also factors to be con- 
sidered.) 

R.C. Ellis 


BROKEN LAMPS BURN 


Damaged mercury vapor lamps can 
burn skin and eyes. When the pro- 
tective outer globe of the lamp is 
broken, the immer bulb continues to 
burn, biving off intense ultraviolet 
radiation. The Food and Drug Admin- 
istration reports that such lamps. 
have been responsible for at least 
100 injuries. 
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_ SAFETY BULLETIN 


Raleigh, North Carolina April-June, 1977 
Commissioners 

WM. H. STEPHENSON, Chairman ROBERT S. BROWN COY M. VANCE 
Safety Division 


ROBERT K. ADAMS, Director 


Safety Representatives 
WILLIAM E. VAUGHAN-LLOYD ARNOLD L. HOWE BOYD B. LANE 


Conference Theme: 


“ALERT TODAY—ALIVE TOMORROW” yy 


PRELIMINARY PROGRAM 


47th ANNUAL STATEWIDE INDUSTRIAL SAFETY CONFERENCE 
Charlotte, North Carolina — May 11, 12 and 13, 1977 
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FOR REGISTRATION 


PRELIMINARY PROGRAM 
of the 47th Annual 


N. C. Statewide Safety Conference 
and Exhibit 


HOLIDAY INN, 3815 NORTH TRYON STREET 


CHARLOTTE, NORTH CAROLINA 


MAY 11, 12 and 13, 1977 


OPENING SESSION 


WEDNESDAY, MAY 11 
9:30 A.M. 
WAGONER HALL A 


NORTH CAROLINA COLLEGE AND UNIVERSITY 
SAFETY ASSOCIATION 
CHAIRMAN — Mr. Larry Blake, Safety Director, 
Duke University, Durham 


1. “Regulating The Standards of the North Caro- 
lina Building Code within The Public Sphere of 
Higher Education”, Mr. Ken Dixon, Director, 
State Property Insurance Division, N. C. Depart- 
ment of Insurance, Raleigh 


2. “Risk Management as it Pertains to a College or 
University Safety Program”, Mr. George Stern, 
Manager, Safety Services, Crum and Forster In- 
surance Agency, Durham 


Discussion Period 


LUNCHEON (Dutch) 
NORTH CAROLINA COLLEGE AND UNIVERSITY 
SAFETY ASSOCIATION 


WEDNESDAY, MAY 11 
12:00 Noon 
Rebel Rooms A, B & C 


CHAIRMAN — Mr. Larry Blake, Safety Director, 
Duke University, Durham 


PROGRAM — ROUND TABLE DISCUSSION 


TOPIC — “Code Compliance Problems on a 
College or University Campus” 


PANEL — Mr. Al Barry, UNC-W, Mr. Ken Dixon, Mr. 
Frank Shropshire, Appalachian State University, 
Mr. Roamless Hudson, St. Augustine’s College, 
Mr. George Stern, Mr. Al Weaver, N. C. Depart- 
ment of Labor 


INDUSTRIAL NOISE SEMINAR 


WEDNESDAY, MAY 11 
2:00 P.M. 
WAGONER HALL B & C 


CHAIRMAN — Mr. John Held, President, North 
Carolina Acoustical Society, Raleigh 


PROGRAM — A Short Course on How to Comply 
with OSHA Hearing Conservation and Noise 
Control Law. 


WORKSHOP LEADER — Dr. Larry H. Royster, As- 
sistant Professor, Center for Acoustical Studies, 
North Carolina State University, Raleigh 


THE STATEWIDE FOREMAN 
SAFETY TALK CONTEST 


WEDNESDAY, MAY 11 
7:00 P.M. 
WAGONER HALL A, B & C 


CHAIRMAN — Honorable Coy M. Vance, Com- 
missioner, N. C. Industrial Commission, Raleigh 


INVOCATION — Mr. Lee Lassiter 


PROGRAM — THE FOREMAN SAFETY TALK 
CONTEST 


PARTICIPANTS in the program will be repre- 
sentatives from the eight Regional Safety Councils 
sponsored by the N. C. Industrial Commission. 
They are: Blue Ridge, Central Piedmont, Eastern 
Carolina, Mid-State, Southeastern, Southern Pied- 
mont, Western Piedmont and Western Carolina. All 
of the one hundred counties in North Carolina are 
represented in this group. 


“EARLY BIRD” SESSION 


THURSDAY, MAY 12 
9:00 A.M. 
WAGONER HALL C 


CHAIRMAN — Honorable Forrest H. Shuford, Il, 
Chief Deputy Commissioner, N. C. Industrial 
Commission, Raleigh 


PROGRAM — “Be A P.E.S.T.”, Mr. G. A. “Brick” 
Worth, Safety Director, South Carolina Public 
Service Authority, Monks Corner, S. C. 


Mr. Worth is a polished and forceful speaker who 
will give you a bright and meaningful start to your 
Conference Day. 


GENERAL SESSION 


THURSDAY, MAY 12 
10:00 A.M. 
WAGONER HALL B & C 


CHAIRMAN — Honorable Wm. H. Stephenson, 
Chairman, N. C. Industrial Commission, Raleigh 


INVOCATION — Dr. Raymond Sanderson, Pastor, 
Hickory Grove Baptist Church, Charlotte 


WELCOME TO CHARLOTTE — Honorable John M. 
Belk, Mayor, City of Charlotte 


RESPONSE — Honorable Robert S. Brown, Com- 
missioner, N. C. Industrial Commission. Raleigh 


1. Address — Honorable James B. Hunt, Jr., 
Governor of North Carolina 


2. “The Future of the Occupational Safety and 
Health Act”, Honorable Bert Concklin, Deputy 
Assistant Secretary of Labor for Occupational 
Safety and Health, Washington, D. C. 


3. “North Carolina OSHA, Today and Tomorrow”, 
Honorable John C. Brooks, Commissioner of 
Labor, State of North Carolina 


LUNCHEON 
OCCUPATIONAL HEALTH NURSES 


THURSDAY, MAY 12 
REBEL ROOMS A, B & C 


CHAIRMAN — Ms. Jane G. Reynolds, R.N., 
C.O.H.N., Fieldcrest Mills, Inc., Eden 


CO-CHAIRMAN — Ms. Faye Clodfelter, R.N., 
C.O.H.N., Dixie Furniture, Lexington 


PROGRAM — “Stretch Out Your Hand”, Dr. John R. 
Sills, Methodist Conference Business Manager, 
Charlotte 


JOINT LUNCHEON (Dutch) 
NORTH CAROLINA CHAPTER 
TAR HEEL CHAPTER 
EASTERN SECTION 
AMERICAN SOCIETY OF SAFETY ENGINEERS 


THURSDAY, MAY 12 
2:15 PLM. 
WAGONER HALL A 


CHAIRMAN — Mr. E. N. Carter, Director, Safety, 
Health & Security, Martin Marietta Chemicals, 
Sodyeco Div., & President, Tar Heel Chapter, 
A.S.S.E. 


VICE-CHAIRMAN — Mr. Vic Lundy, Safety Director, 
General Telephone Company of the Southeast, & 
President, North Carolina Chapter, A.S.S.E. 


SPEAKER — Mr. Wayne C. Christensen, C.S.P., 
Secretary and Managing Director, American 
Society of Safety Engineers, Park Ridge, Illinois 


TOPIC — “The A.S.S.E., Today and Tomorrow” 


CHEMICAL SECTION 


THURSDAY, MAY 12 
2:15 P.M. 
WAGONER HALL B 


CHAIRMAN — Mr. Rom Webber, Safety Super- 
visor, Burroughs-Wellcome Co., Greenville 


VICE-CHAIRMAN — Mr. E. N. Carter, Director, 
Safety, Health & Security, Martin Marietta, 
Sodyeco Div., Charlotte 


1. “Environmental Carcinogens”, Dr. Marcus Cook, 
University of North Carolina at Charlotte 


2. “The Role of Organizational Development in 
Safety”, Dr. Harry Lasher, Director, Personnel 
Development, Celanese Fibers Co., Charlotte 


3. “Review — Eyewash and Safety Shower Criteria 
Document”, Mr. Ray Boylston, C.S.P., Safety 
and Health Director, American Textile Manu- 
facturers Institute, Charlotte and Mr. Albert 
Weaver, Acting Director, OSHA Division, N. C. 
Department of Labor, Raleigh 


Discussion Period 


CONSTRUCTION SECTION 


THURSDAY, MAY 12 
2:15 P.M. 
NEW PARLOR 


CHAIRMAN — Mr. Joe Surratt, Safety Director, T. 
A. Loving Co., Goldsboro 


VICE-CHAIRMAN — Mr. Jim Dean, Safety Director, 
Rea Construction Co., Charlotte 


PART | — “The Increasing Emphasis on Construc- 
tion Site Health Hazards’, Mr. Tom Cecich, 
Manager, Technical Services, N. C. State Uni- 
versity, Raleigh 


PART Il — PANEL PRESENTATION — “LEGAL TO- 
DAY ...1IN BUSINESS TOMORROW” 


“Worker's Compensation Coverage for Pre- 
existing Conditions’, Mr. C. E. Warren, Safety 
Director, Nello L. Teer Co., Durham 


“The Possible Future Use of OSHA Cumulative 
Files by OSHA”, Mr. Ronald F. Sullivan, Safety 
Director, J. A. Jones Construction Co., Charlotte 


“The Possible Future Use of OSHA Cumulative 
Files by OTHERS”, Mr. William J. Burton, Ill, 
Safety Director, Carolina Branch, The Associated 
General Contractors of America, Charlotte 


Discussion Period 


FURNITURE, PAPER, PULP 
WOODWORKING AND PLYWOOD SECTION 


THURSDAY, MAY 12 
2:15 P.M. 
GAME ROOM 


CHAIRMAN — Mr. Howard Fields, Safety Super- 
visor, Hoerner-Waldorf Corp., Roanoake Rapids 


VICE-CHAIRMAN — Mr. Haskell Reid, Manager, 
Loss Prevention, Drexel Heritage Furnishings, 
Drexel 


1. “A Safety Program”, Mr. Tom Turner, Safety & 
Personnel Administrator, Bowater Carolina 
Corp., Catawba, S. C. 


2. “It's Your Money, Watch It’, Mr. Bob Bozart, 
Superintendent, Engineering Department, Aetna 
Casualty and Surety Div., Charlotte 


3. “Practical Approaches to Noise Control’, Dr. 
John S. Stewart, Noise Control Services, Inc., 
Greensboro 


Discussion Period 


OCCUPATIONAL HEALTH 
NURSES SECTION 


THURSDAY, MAY 12 
2335.P Me 
REBEL ROOMS A, B & C 


CHAIRMAN — Ms. Jane G. Reynolds, R.N., 
C.O.H.N, Fieldcrest Mills, Inc., Eden 


CO-CHAIRMAN — Ms. Faye Clodfelter, R.N., 
C.O.H.N., Dixie Furniture Co., Lexington 


WORKSHOP LEADER — Dr. Stephen J. Naso, Jr., 
Mecklenburg Surgical Associates, Charlotte 


WORKSHOP TOPIC — “The Care of Hand In- 
juries” 


(Application for CERPS has been made) 


PUBLIC UTILITY SECTION 


THURSDAY, MAY 12 
2:15 P.M. 
REBEL LOUNGE 


CHAIRMAN — Mr. Larry R. Koon, Division Safety 
Engineer, Virginia Electric & Power Co., Roanoke 
Rapids 


VICE-CHAIRMAN — Mr. Brooks Webb, Director of 
Safety, Carolina Telephone and Telegraph Co., 
Tarboro 


1. “Supervisors Inventory on Safety”, Mr. Brooks 
Webb, Director of Safety, Carolina Telephone 
and Telegraph Co., Tarboro 


2. “Grounding Integrity’, Mr. S. W. George, Jr., 
Safety Director, Virginia Electric and Power Co., 
Richmond, Va., and Mr. Larry R. Koon, Division 
Safety Engineer, Virginia Electric and Power Co., 
Roanoke Rapids 


3. “Claims Relating to Public Utility Work”, Mr. H. 
C. Kopcho, Claims Agent, Virginia Electric and 
Power Co., Richmond, Va. 


Discussion Period 


STATE, COUNTY AND MUNICIPAL 
SECTION 


THURSDAY, MAY 12 
2:15 P.M. 
WAGONER HALL C 


CHAIRMAN — Mr. BIll Silver, C.S.P., Safety Ad- 
ministrator, City of Charlotte, Charlotte 


VICE-CHAIRMAN — Mr. M. L. Berkley, Safety 
Coordinator, City of Raleigh, Raleigh 


1. Welcome and Opening Remarks — Mr. Bill 
Silver, C.S.P., Chairman 


2. “Selection Process by Which Public Sector 
Agencies Are Inspected, Monitored and Cited by 
OSHA-NC”., Mr. Harry Tillett, OSHA Consultant 
Supervisor, N. C. Department of Labor, Raleigh 
and Mr. Jim Dudley, OSHA Consultant, N. C. 
Department of Labor, Raleigh 


3. “Safe Today — Solvent Tomorrow”, The 
relationship between your operating costs and 
your insurance costs, Mr. C. J. “Jim” Spivey, 
Executive Director, Charlotte-Mecklenburg In- 
surance Advisory Committee, Charlotte 


Discussion Period 


SAFETY, SECURITY AND PERSONNEL COUNCIL 
of the 
N. C. MOTOR CARRIERS ASSOCIATION, INC. 


THURSDAY, MAY 12 
215° PM: 
POOL SIDE DINING ROOM 


CHAIRMAN — Mr. |. D. Carter, Regional Safety 
Engineer, Exxon Co., U.S.A., Charlotte 


VICE-CHAIRMAN — Mr. William H. Bloodworth, 
Safety Supervisor, Akers Motor Lines, Inc., 
Charlotte 


1. “New Roads to Safety”, Mr. Hugh Gilbreath, 
Bureau of Motor Carriers Safety, U. S. Depart- 
ment of Transportation, Charlotte 


2. Committeemen Activity Reports 
3. Monthly Business Session 


TEXTILE SECTION 


THURSDAY, MAY 12 
2:15 P.M. 
WAGONER HALL A 


CHAIRMAN — Mr. Wade C. Bowman, Manager of 
Industrial Relations, American Thread Company, 
Marion 


VICE-CHAIRMAN — Mr. Frank Fary, Manager of 
Safety and Employee Services, Cone Mills Corp., 
Greensboro 


Presentations aimed at motivating a positive at- 
titude toward safety on the job and at home. 


1. “Through the Safety Glass”, W. Stanley Finch, 
Director of Public Relations and Sales Training 
for Texize Chemicals, Inc., Greenville, S. C. 


2. “Fire Facts Demonstration”, Calvin Williams, 
Celanese Fibers Co., Rock Hill, S. C. 


Discussion Period 


ANNUAL BANQUET AND DANCE 


THURSDAY, MAY 12 
7:00 P.M. 
WAGONER HALL A, B & C 


MASTER OF CEREMONIES — Joe Molloy, Manag- 
ing Director, Citizens Safety Association of Char- 
lotte-Mecklenburg, Inc. 


BANQUET SPEAKER — Ms. Jeanne Swanner 
Robertson, Miss North Carolina (1964). “A Tall 
Gal with A Tall Sense of Humor” 


AWARDS — A trophy will be presented to the win- 
ner of the North Carolina Foreman’s Safety Talk 
Contest. Plaques will be presented to the 
runners-up. 


DOOR PRIZES — Donated by North Carolina 
industry 


DANCE — MUSIC BY HARRY DEAL AND THE 
GALAXIES 


“EARLY BIRD” SESSION 


FRIDAY, MAY 13 
8:00 A.M. 
WAGONER HALL A 


NEW SAFETY FILM SHOWING 


All Conference participants are invited to take ad- 
vantage of the New Safety Film Showing. These 
films discuss a variety of safety subjects and a 
Safety Representative of the Industrial Com- 
mission will be available to answer questions. 


NC-OSHA CONSULTANTS CORNER 


FRIDAY, MAY 13 
8:00 A.M. 
REBEL ROOMS A, B & C 


Occupational Safety and Health Consultants from 
the North Carolina Department of Labor will be 
available to talk to anyone privately concerning any 
safety or health problem that they may have. All 
conversations will be totally confidential. This is 
your opportunity to ask those questions you have 
been thinking about. There will be consultants 
available from the Standards and Inspection, Con- 
sultative Services, Safety and Health Engineering, 
Educational and Training, and Health Services 
divisions. 


WORKMEN’S COMPENSATION SECTION 


FRIDAY, MAY 13 
10:00 A.M. 
WAGONER HALL A, B & C 


CHAIRMAN — Honorable Wm. H. Stephenson, 
Chairman, N. C. Industrial Commission, Raleigh 


1. “Worker's Compensation and Hearing Loss”, Dr. 
Larry H. Rosyter, Assistant Professor, Center for 
Acoustical Studies, N. C. State University, 
Raleigh 


2. “The Future Federal Impact on Worker’s Com- 
pensation”, Honorable J. Howard Bunn, Jr., 
Executive Director, Worker's Compensation 
Task Force, Washington, D. C. 


3. “Byssinosis Claims and the North Carolina 
Workmen’s Compensation Law’, Honorable 
Wm. H. Stephenson, Chairman, N. C. Industrial 
Commission, Raleigh — 


4. Panel Discussion — Questions and answers 
regarding Workmen’s Compensation 
Participants — Wm. H. Stephenson, Robert S. 
Brown, Coy M. Vance, J. Howard Bunn, Jr., and 
Dr. Larry H. Royster. 


VISIT THE EXHIBITS 


HOUSING ACCOMMODATIONS 
HOLIDAY INN, 3815 N. Tryon Street 


CONFERENCE HEADQUARTERS 


SPECIAL SPONSORING GROUPS 


N. C. Chapter, A.S.S.E. 
Tar Heel Chapter, A.S.S.E. 
Eight Regional Safety Councils 
Many Friends of Safety throughout North Carolina 


EXHIBITORS 


American Society of Safety Engineers 

Airweld, Inc., Winston-Salem 

Bob Williams Specialty Co., Inc., Charlotte 
Calimaster Sound Instruments, Inc., Winston- 
Salem 

Citizens Safety Association, Charlotte 

Clyde A. Short Co., Shelby 

Early Distributing Co., Inc., Virginia Beach, Va. 
Educational Resources Foundation, Inc., Columbia, 
oe Se 

Holland and Co., Lexington 

Hy-Test Safety Shoes, St. Louis, Mo. 

lron Age Shoe Company, Pittsburg, Pa. 

Jones Safety Supply, Inc., Greensboro 

Knapp Safety Shoes, Brockton, Mass. 

Lehigh Safety Shoes, Endicott, N. Y. 


Mine Safety Appliances Co., Decatur, Ga. 

Monitor Instruments, Inc., Chapel Hill 

National Safety Council, Chicago, Ill. 

N. C. Department of Labor 

Oto-Data, Inc., Atlanta, Ga. 

Safety Equipment Co., Columbia, S. C. 

Safety Test & Equipment Co., Shelby 

Southern First Aid Supply Co., Lexington 

Temple Associates, Marietta, Ga. 

Thom McAn Safety Shoe Co., Worcester, Mass. 

C. L. Taylor Co., Greensboro 

Taylor-Parker Co., Raleigh 

United Medical & Surgical Supply Corp., 
Greensboro 

Wilkie Optical, Inc., Greensboro 

Zimmerman-Evans, Inc., Greensboro 


PROGRAM COMMITTEE 


Marion L. Berkley, Safety Coordinator, City of 
Raleigh 

W.H. Bloodworth, Safety Supervisor, Akers Motor 
Lines, Inc., Charlotte 

Raymond P. Boylston, Safety & Health Director, 
American Textile Manufacturers Institute, Char- 
lotte 

Wade Bowman, American Thread Co., Marion 

Ed N. Carter, Director of Safety, Health & Security, 
Martin Marietta Chemicals Sodyeco Div., Char- 
lotte 

|. D. Carter, Region Safety Engineer, Exxon Co., 
U.S.A., Charlotte 

Faye Clodfelter, R.N., C.O.H.N., Dixie Furniture Co., 
Lexington 

Jim Dean, Supervisor of Safety & Training, Rea 
Construction Co., Charlotte 

Virgil D. Eackles, Supervisor of Safety & Plant 
Protection, Celanese Corp., Charlotte 

Luke Ellenwood, Branch Engineering Supervisor, 
lowa National Mutual Ins. Co., Greensboro 

Frank Fary, Manager, Safety and Employee Ser- 
vices, Cone Mills Corp., Greensboro 

G. C. Haynes, Safety Director, Western Electric Co., 
Winston-Salem 

Howard Fields, Safety Supervisor, Hoerner-Waldorf 
Corp., Roanoke Rapids 


John C. Held, Vice President, Lee Associates, Inc., 
Raleigh 

George Jones, OSHA Education & Training, N. C. 
Department of Labor, Raleigh 

Larry R. Koon, Division Safety Engineer, Virginia 
Electric & Power Co., Roanoke Rapids 

V.R. Lundy, Jr., Safety Director, General Telephone 
Co. of the Southeast, Durham 

Joseph M. Molloy, CSP, Managing Director, 
Citizens Safety Assn. of Charlotte-Mecklenburg, 
Inc., Charlotte 

Jane G. Reynolds, R.N., C.O.H.N., Fieldcrest Mills, 
Inc., Eden 

Haskell Reid, Manager-Loss Prevention, Drexel 
Heritage Furnishings, Drexel 

Eleanor Ross, Rehabilitation Director, N. C. In- 
dustrial Commission, Raleigh 

Bill Silver, Safety Administrator, City of Charlotte 

Joe C. Surratt, Safety Director, T. A. Loving Co., 
Goldsboro 

Jack Wallace, Sales Representative, Protective 
Sales Co., Rome, Ga. 

Brooks Webb, Director of Safety, Carolina Tele- 
phone & telegraph Co., Tarboro 

Rom Webber, Director of Safety, Burroughs-Well- 
come Co., Greenville 


OUTSTANDING PROGRAM 
for 
FORTY-SEVENTH ANNUAL 
BANQUET AND DANCE 


SPEAKER 
Ms. Jeanne Swanner Robertson 
Former Miss North Carolina (1964) 
FINE FOOD 
GOOD ENTERTAINMENT 
DOOR PRIZES 


DANCING 
with 
HARRY DEAL & THE GALAXIES 


SET-UPS 
FUN FOR EVERYONE 
ALL FOR ONLY $8.95 PER TICKET 


Enclosed please find check in the amount of $ @ $8.95 each for the Annual 
Banquet on May 13th. 


It is understood the tickets will be reserved in the name of and will be avail- 


able at the Conference Registration Desk, May 11 & 12. If you prefer tickets sent to you, check here (_). 
Make check payable to: STATEWIDE INDUSTRIAL SAFETY CONFERENCE. 
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Conference Theme 


“SAFETY — IS THE SPIRIT OF ‘76” 


PRELIMINARY PROGRAM 
46th ANNUAL STATEWIDE INDUSTRIAL SAFETY CONFERENCE 
GREENSBORO, NORTH CAROLINA MAY 19, 20 and 21, 1976 


It is our pleasure to invite you and your associates to attend and participate in the 46th Annual 
Statewide Industrial Safety Conference. This year’s conference will be held in Greensboro, North 
Carolina, May 19, 20 and 21, 1976, with the Royal Villa Inn being conference headquarters. 

As you well know, our nation is celebrating its 200th birthday, and there could be fo better time for all of 
us to re-dedicate ourselves to helping the North Carolina workforce through our work in occupational 
Safety and Health. Safety professionals throughout this great state of North Carolina can give no finer 
gift to our citizens than to assure them that we will work even harder to make “accident free workplaces’ a 
reality. 

You will note from the program that we have a wide variety of expertise and experience available as 
program participants. Included on this years speaker's list are such notables as Secretary of Human 
Resources Phillip J. Kirk, Jr., Mr. Vincent Tofany, President of the National Safety Council, Mr. J.T. 
Noblin, President of the International Association of Industrial Accident Boards and Commissions, 
and J. Howard Bunn, Jr., Executive Director of the Worker’s Compensation Task Force, plus a variety 
of others well versed in various aspects of industrial safety. Dr. Thomas Haggai will deliver an inspira- 
tional message to the delegates on Friday morning at our “Early Bird Session,” and the Honorable 
J. Frank Huskins, Associate Justice of the North Carolina Supreme Court will be our banquet speaker. 

As you will recall, last year | reported that the North Carolina Industrial Commission had authorized the 
payment of approximately $30,000,000 (thirty million) in medical and compensation payments for fiscal 
year 1973-74. In fiscal year 1974-75 the North Carolina Industrial Commission authorized the payment of 
approximately $40,000,000 (forty million) in medical and compensation costs. As you can see, costs have 
risen at the alarming rate of 33 (thirty-three) percent in one years time. This enormayg ost shows us that 
we have a long way to go in accident prevention-loss control. Wagnie BBEASE ni the programs which 
have been devised for this conference will make available to the delegates sath ormation in all the 
fields of industrial safety. Plan now to attend this conference Seetihes h YOU in mind. 


rs very truly, OF ILL \NOIS 
RSITY & PAIGN 
YJRBANA-CHAM 


Robert K. Adams, II 
Director 


No Charge For Registration 


PRELIMINARY PROGRAM 
of the 46th Annual 


N. C. Statewide Safety Conference 
and Exhibit 


ROYAL VILLA INN 


GREENSBORO, NORTH CAROLINA 


MAY 19, 20, and 21, 1976 


OPENING SESSION 


WEDNESDAY, MAY 19 
7:00 P.M. 
ROYAL KINGS HALL | 


HIGHWAY SAFETY SECTION 
Chairman - Honorable Forrest H. Shuford, Il, 
Chief Deputy Commissioner, N. C. Indus- 
trial Commission, Raleigh 


1. “Traffic Safety Progress: The ‘Good Old 
Days’ weren't so Good,” Dr. B.J. Campbell, 
Director, University of North Carolina 
Highway Safety Research Center, 

Chapel Hill. 


2. “Unity Means Involvement”, Mr. Harold 
B. Clark, Chairman, American Trucking 
Association’s Council of Safety Super- 
visors, Charlotte 


3. “Highway Safety in North Carolina - An 
Update”, Colonel E. W. Jones, Commander, 
North Carolina State Highway Patrol, 
Raleigh 


Discussion Period 


THE STATEWIDE FOREMAN 
SAFETY TALK CONTEST 


WEDNESDAY, MAY 19 
8:00 P.M. 
ROYAL KINGS HALL | 


Chairman - Honorable Coy M. Vance, Com- 
missioner, N. C. Industrial Commission, 
Raleigh 


Invocation - Mr. Lee Lassiter 


Program - THE FOREMAN SAFETY TALK 
CONTEST 


Participants in the program will be represen- 
tatives from the eight Regional Safety Councils 
sponsored by the N. C. Industrial Commission. 
They are: Blue Ridge, Central Piedmont, 
Eastern Carolina, Mid-State, Southeastern, 
Southern Piedmont, Western Piedmont and 
Western Carolina. All of the one hundred 
counties in North Carolina are represented in 
this group. 


REHABILITATION SECTION 


THURSDAY, MAY 20 
9:00 A.M. 
ROYAL KINGS HALL | 


Chairman - Mrs. Eleanor M. Ross, Reha- 
bilitation Director, N. C. Industrial Com- 
mission, Raleigh 


. Address - Mrs. Evelyne Villines, Director 
of Development, lowa Luthern Hospital, 
Des Moines, lowa 


. “SYNTHESIS”, A Multi-media presentation 
produced by Barrier Free Designs, Inc., 
Ron Mace and Betsy Laslett, Fayetteville 


—_ 


ine) 


GENERAL SESSION 


THURSDAY, MAY 20 
10:00 A.M. 
ROYAL KINGS HALL | 


Chairman - Honorable Robert S. Brown, 
Chairman, N. C. Industrial Commission, 
Raleigh 


Invocation - Rev. Donald E. Lannon, Guilford 
Park Presbyterian Church, Greensboro 


Welcome to City - Honorable E. S. “Jim” 
Melvin, Mayor, City of Greensboro 


Response - Honorable William H. Stephenson, 
Commissioner, N. C. Industrial Commis- 
sion, Raleigh 


1. The State’s Message - Philip J. Kirk, Jr. 
Secretary of Human Resources, State of 
North Carolina. 


2. Keynote Address - Mr. Vincent L. Tofany, 
President, National Safety Council, 
Chicago 

3. Address - Honorable T. Avery Nye, Jr., 


Commissioner of Labor State of North 
Carolina 


LUNCHEON 
OCCUPATIONAL HEALTH NURSES 


THURSDAY, MAY 20 
12:00 NOON 
Jason’s Dining Room 


Chairman - Ms. Jane Reynolds, R.N., C.O.H.N., 
Fieldcrest Mills, Eden 


Vice-Chairman - Ms. Faye Clodfelter, R.N., 
C.O.H.N., Dixie Furniture Co., Lexington 


Program Chairman - Kathryn G. Hill, R.N., 
N. C. Industrial Commission Raleigh 


Speaker - Eloise R. Lewis, Ed. D., F.A.A.N., 
Professor and Dean, University of North 
Carolina School of Nursing, Greensboro 


JOINT LUNCHEON (Dutch) 
NORTH CAROLINA CHAPTER 
TAR HEEL CHAPTER 
AMERICAN SOCIETY OF SAFETY ENGINEERS 
AND THE COUNCIL OF SAFETY AND 
PERSONNEL SUPERVISORS OF THE 
NORTH CAROLINA MOTOR CARRIERS 
ASSOCIATION 


THURSDAY, MAY 20 
12:00 NOON 
ROYAL KINGS HALL II 


Chairman - Mr. Doug Lamb, Safety Engineer, 
Aetna Life & Casualty Co. Asheville, Pres- 
ident, Tar Heel Chapter, American Society 
of Safety Engineers 


Co-Vice Chairman - Mr. Paul Klem, Safety 
Engineer, Shelby Mutual Insurance Co., 
Greensboro, President, North Carolina 
Chapter, American Society of Safety 
Engineers. 


Co-Vice Chairman - Mr. C. W. Gilbert, Safety 
Supervisor, Standard Trucking Co., Char- 
lotte, Chairman, Council of Safety and 
Personnel Supervisors, N. C. Motor Car- 
riers Association 


Speaker - Commissioner James F. VanNamee, 
CSP, Former member OSHA Review Com- 
mission, Washington, D. C. 


Topic - “Professional Growth and Develop- 
ment in the Safety Field” 


Awards Presentation - Mr. H. R. Bronson, 
Vice President, American Society of Safety 
Engineers, Region IX 


Election of Officers - N. C. Chapter 


OCCUPATIONAL HEALTH 
NURSES SECTION 


THURSDAY, MAY 20 
2:15: PM: 
Jason’s Dining Room 


Chairman - Ms. Jane G. Reynolds, R. N., 
C.O.H.N., Fieldcrest Mills, Eden 


Vice Chairman - Ms. Faye Clodfelter, R.N., 
C.O.H.N., Dixie Furniture Co., Lexington 


Program Chairman - Kathryn G. Hill, R.N., 
N. C. Industrial Commission Raleigh 


Workshop Leader - Ben F. Williams, Ed. D., 
Director, Children and Youth Services, 
Alamance-Caswell Mental Health Center, 
Burlington, (Application for CERPS has 
been made) 


Social Hour - 4:30 - 5:30 P.M. 


TEXTILE SECTION 


THURSDAY, MAY 20 
2:15 P.M. 
ROYAL KINGS HALL II 


Chairman - Mr. Frank Fary, Manager; Safety 
and Employee Services, Cone Mills Corp., 
Greensboro 


Vice Chairman - Mr. Wade Bowman, Manager 
of Industrial Relations, American Thread 
Co., Marion 


Presentations aimed at Developing Successful 
Employee Safety and Health Programs 
in the Textile Industry. 


1. “Safety Program Evaluation’, Mr. Albert 
Weaver, Director of Consulting Services, 
OSHA Division, N. C. Department of Labor 
Raleigh 


2. “Industrial Hygiene Problems in The Textile 
Industry”, Dr. John Neefus, Corporate 
Industrial Hygienist, Burlington Industries, 
Greensboro 


3. “Textile Industry Fire Protection Pro- 
grams”, Mr. H. E. Williams, Industrial Fire 
Safety Advisor, Eden 


Discussion Period 


METALS SECTION 


THURSDAY, MAY 20 
to PMs 
ROYAL KINGS HALL | 


Chairman - Mr. W. Bruce Thorburn, Safety 
Director, Carolina Steel Corp., Greensboro 


Vice Chairman - Mr. William Best, Safety 
Director, Square D Company, Asheville 


1. Joseph S. Pine, General Manager, Amer- 
ican Metal Stamping Association, Rich- 
mond Heights, Ohio 


Topic - “Safety at Press - Safety Devices, 
OSHA Regulations and Press Operator 
Training” 


2. Richard F. Stuart, General Supervisor of 
Safety, American Bridge Division of U. S. 
Steel Corp., Bethlehem, Pennsylvania 


Topic - “Status of B. 11 Standards - Me- 
chanical Power Press” 


3. Ralph Turner, Safety and Advertising 
Director, National Welders Supply, Char- 
lotte 


Topic -“Safe Handling of Industrial Gasses” 


Discussion Period 


PUBLIC UTILITY SECTION 


THURSDAY, MAY 20 
2:15 P.M. 
MEETING ROOM “E” 


Chairman - Mr. John H. Francis, Safety Super- 
visor, Duke Power Co. Charlotte 


Vice Chairman - Mr. Larry R. Koon, Division 
Safety Engineer, Virginia Electric and 
Power Co., Roanoke Rapids 


1. “Use of Barehand Techniques in Main- 
tenance of Overhead Transmission Cir- 
cuits”, Mr. J. B. Anderson, Supervisor of 
Methods, Virginia Electric and Power Co., 
Roanoke Rapids 


2. “Line Clearance and Safety”, Mr. W. R. 
“Buck” Helms, Account Manager, Davey 
Tree Company, Charlotte 


3. “Solvents - Are you Involved?”, Mr. John 
H. Francis, Safety Supervisor, Duke Power 
Co., Charlotte 


Discussion Period 


SAFETY AND PERSONNEL COUNCIL 
of the 
N.C. MOTOR CARRIERS ASSOCIATION, INC. 


THURSDAY, MAY 20 
2:15. P.M. 
ROYAL TRAVELERS CLUB 


Chairman - Mr. C. W. “Bill” Gilbert, Safety 
Supervisor, Standard Trucking Company, 
Charlotte 


Vice Chairman - Mr. |. D. Carter, Region Safety 
Director, Exxon Company U.S.A., Charlotte 


1. “Vehicle Safety Inspection”, Mr. Bill Haw- 
kins, Bureau of Motor Carrier Safety, U. S. 
Department of Transportation, Raleigh 


2. Committeemen Activity Reports 


3. Monthly Business Session 


FURNITURE, PAPER, PULP 
WOODWORKING AND PLYWOOD SECTION 


THURSDAY, MAY 20 
215°P-M. 
MEETING ROOMS AB&C 


Chairman - Mr. Fletcher H. Roberts, Jr., Dir- 
ector, Safety and Loss Prevention, Olin 
Mathieson Chemical Corp., Pisgah Forest 


Vice Chairman - Mr. Jake C. Watson, Safety 
Director, Thomasville Furniture Industries, 
Lenoir 


1. “A Safety Turnaround”, Dr. R. Y. Le Vine, 
Corporate Director, Safety and Loss Pre- 
vention, Olin Corporation, Stamford, Conn. 


2. “Industrial Fire Brigade Training”, Mr. 
Elwood Inscoe, Deputy Commissioner, Fire 
and Rescue Service Division, N. C. Depart- 
ment of Insurance, Raleigh 


3. “OSHA Plus Five”, Mr. Robert G. Seevers, 
Manager, Industrial Relations, Champion 
International, Canton 


Discussion Period 


CONSTRUCTION SECTION 


THURSDAY, MAY 20 
2:15 P.M. 
FIESTA ROOM 


Chairman - Mr. Luke Ellenwood, Branh En- 
gineering Supervisor, lowa National Mutual 
Insurance Company, Greensboro 


Vice Chairman - Mr. Jim B. Dean, Supervisor, 
Safety and Training, Rea Construction 
Company, Charlotte 


1. “Construction Safety Problems and Pro- 
grams”, Mr. Louis Etherton, Construction 
Specialist, American Mutual Insurance, 
Atlanta, Georgia 


2. “Accident Prevention - Keeping a Man on 
the Job”, Mr. Charles H. Shaw, Jr., Vice 
President, Thompson-Arthur Paving Com- 
pany, Greensboro 


Discussion Period 


STATE, COUNTY AND MUNICIPAL 
SECTION 


THURSDAY, MAY 20 
2:15 P.M. 
MEETING ROOM F 


Chairman - Mr. Dick Crawford, Safety Officer, 
City of Wilmington 


Vice Chairman - Mr. Bill Silver, Safety Adminis- 
trator, City of Charlotte 


1. “How Safe are our Schools?, What are the 
Basic Elements of a School Safety Pro- 
gram?”, Mr. Joe Green, Safety Director, 
Charlotte-Mecklenburg Schools, Charlotte 


2. “The Injurious Effects of Noise and Vibra- 
tion on the Municipal Work Environment”, 
Dr. Larry H. Royster, Assistant Professor, 
Center for Acoustical Studies, North 
Carolina State University Raleigh 


Discussion Period 


ANNUAL BANQUET AND DANCE 


THURSDAY, MAY 20 
7:00 P.M. 
ROYAL KINGS HALL | 


Master of Ceremonies - Mr. H. S. “Shine” 
Baucom 


Speaker - Honorable J. Frank Huskins, As- 
sociate Justice, North Carolina Supreme 
Court 


Entertainment 
Door Prizes 


Dance to Music by “The Esquires” 


MORNING “EARLY BIRD” SESSION 


FRIDAY, MAY 21 
9:00 A.M. 
ROYAL KINGS HALL | 


Chairman - Honorable William H. Stephenson, 
Commissioner, N. C. Industrial Com- 
mission, Raleigh 


Speaker - Thomas Stephens Haggai. Spon- 
sored by General Motors Corp. This pol- 
ished, forceful speaker is noted for his 
warmth and humor, and has the ability 
to make you feel his presentation is a friend- 
ly discussion just between you and he. 
His message will give a bright and mean- 
ingful start to your Conference day. 


WORKMEN’S COMPENSATION SECTION 


FRIDAY, MAY 21 
10:00 A.M. 
ROYAL KINGS HALL | 
Chairman - Honorable Robert S. Brown, 
Chairman, N. C. Industrial Commission, 
Raleigh 


1. “Economic Impact of Workmen’s Com- 
pensation Changes”, Mr. Roger H. Wingate, 
Senior Vice President, Liberty Mutual 
Insurance Company, Boston, Mass. 


2. “Workmen’s Compensation Today”, Hon- 
orable J. T. Noblin, President, International 
Association of Industrial Accident Boards 
and Commissions, Jackson, Miss. 


3. “A Preview of the Report to the President”, 
Honorable J.Howard Bunn, Jr., Executive 
Director, Workers’ Compensation Task 
Force, Washington, D. C. 


4. Panel Discussion - Questions and answers 
regarding Workmen’s Compensation 

Participants - Mr. Brown, Mr. Wingate, Mr. 
Noblin, Mr. Bunn, Mr. Stephenson and Mr. 
Vance. 


HOUSING ACCOMODATIONS 
ROYAL VILLA INN located on 
Meadowview Road, one Block off I-85 
is Conference Headquarters 


SPECIAL SPONSORING GROUPS 


N. C. Chapter, A.S.S.E. 
Tar Heel Chapter, A.S.S.E. 
Eight Regional Safety Councils 
Many Friends of Safety throughout North Carolina 


EXHIBITORS 


American Society of Safety Engineers, 
Airweld, Inc., Winston Salem 

American Optical Company, Atlanta, Ga. 
Calimaster Sound Instruments, Inc., Winston Salem 
Clyde A. Short Co., Shelby 

Carolina Acoustics, inc., Greenville 
Citizens Safety Council, Charlotte 

Ensco Supply Co., Inc., Greensboro 
Emergency Flight Service, Fayetteville 
Early Distributing Co. of N. C., Raleigh 
Holland and Company, Lexington 

Iron Age Shoe Company, Pittsburg, Pa. 
Knapp King-Size Corp., Brockton, Mass. 
Jones Safety Supply, Inc., Greensboro 
Lehigh Safety Shoes, Endicott, N.Y. 
Monitor Instruments, Inc., Chapel Hill 


Mine Safety Appliances Co., Inc., Decatur, Ga. 
National Safety Council, Chicago, Ill. 

National Red Cross, Charlotte 

N. C. Department of Labor, Raleigh 

N. C. Rehabilitation Association, Winston Salem 
Oto-Data, Inc. Atlanta, Ga. 

Safeco, Inc., Greenville 

Stones, Inc., Raleigh 

Safety Equipment Company, Columbia, S.C. 
Servus Rubber Co., Rock Island, Ill. 

Southern First Aid Supply Co., Lexington 
Thom McAn Safety Shoe Co., Worcester, Mass. 
C. L. Taylor Co., Greensboro 

Temple Associates, Marietta, Ga. 

Wilkie Optical, Inc., Colonial Heights, Va. 
Zimmerman-Evans, Inc., Greensboro 


PROGRAM COMMITTEE 


Marion L. Berkley, Safety Coordinator City of Raleigh 

William Best, Safety Director Square D Company, 
Asheville 

Ray P. Boylston, OSHA Director, N. C. Department 
of Labor, Raleigh 

Wade Bowman, Manager of Industrial Relations 
American Thread Co., Marion 

|. D. Carter, Region Safety Director, Exxon Company, 
U.S.A., Charlotte 

Faye Clodfelter, R.N., C.O.H.N., Dixie Furniture 
Lexington 

Dick Crawford, Safety Officer, City of Wilmington 

Henry Crawford, Safety Advisor, Western Electric 
Co., Burlington 

Leo Crowe, Director of Customer Affairs Southern 
First Aid Supply Co., Lexington 

Jim Dean, Supervisor of Safety & Training Rea Con- 
struction Co., Charlotte 

Virgil D. Eackles, Supervisor of Safety & Plant Pro- 
tection, Celanese Corp., Charlotte 

Luke Ellenwood, Engineering Supervisor lowa Na- 
tional Mutual Ins. Co., Grensboro 

Frank Fary, Manager, Safety & Employee Services, 
Cone Mills Corp., Greensboro 

John Francis, Duke Power Co., Charlotte 

Clarence W. Gilbert, Safety Supv., The Standard 
Trucking Co., Charlotte 


George Jones, OSHA Education & Training, N.C. 
Department of Labor, Raleigh 

Paul Klem, Safety Engineer, Shelby Mutual Insurance 
Co., Greensboro 

Larry R. Koon, Division Safety Engineer Virginia 
Electric & Power Co., Roanoke Rapids 

Doug Lamb, Safety Engineer, Aetna Life & Casualty 
Co., Asheville 

Joe M. Molloy, CPS, Managing Director, Citizens 
Safety Assn. of Charlotte-Mecklenburg, Inc., 
Charlotte 

Jane G. Reynolds, R.N., C.O.H.N., Fieldcrest Mills, 
Inc., Eden 

Fletcher Roberts, Jr., Director, Safety and Loss Pre- 
vention, Olin Mathieson Chemical Corp., Pisgah 
Forest 

Bill Silver, Safety Administrator, City of Charlotte 

George Stern, Crum and Forster Ins. Co. Durham 


Bruce Thorburn, Director of Safety & Training, Car- 
olina Steel Corp., Greensboro 

Jake Watson, Safety Director, Thomasville Furniture 
Industries, Inc., Lenoir 

Eleanor M. Ross, Rehabilitation Director, N. C. In- 
dustrial Commission, Raleigh 

Kathryn G. Hill, R.N., N. C. Industrial Commission, 
Raleigh 


OUTSTANDING PROGRAM 
for 
FORTY-SIXTH ANNUAL 
BANQUET AND DANCE 


MASTER OF CEREMONIES - H. S. “Shine” Baucom 


AWARDS - A trophy will be presented to the winner of the N. C. Foreman’s Safety Talk Contest. 


INTRODUCTION OF SPEAKER: William S. Stephenson, Commissioner, N. C. Industrial Com- 
mission. 


SPEAKER - J. Frank Huskins, Associate Justice, North Carolina Supreme Court. 


Thursday, May 20 1976, 7:00 P.M. Royal Kings Hall !, Royal Villa Inn, Greensboro 
Tickets $7.95 each, which includes 


FINE FOOD MUSIC PRIZES DANCING 
FUN FOR EVERYONE 
BRING YOUR ENTIRE SAFETY COMMITTEE FOR A TREAT 


PREPARE FOR AN EVENING OF DANCING TO THE MUSIC OF 
THE ESQUIRES 


CUT ON THIS LINE 


Enclosed please find check in the amount $___-——~=—SS—SWfor _______ tickets for the Annual Banquet 
May 20th. It is understoood the tickets will be reserved in the name of ____——SS—S—S—CSCSCS;7; PY Cand will be 
available at the Conference Registration Desk, May 19, and 20th. (If you prefer tickets sent to you, check 


here _______). Make check payable to STATEWIDE INDUSTRIAL SAFETY CONFERENCE. 


Name 
Mail to: 
Robert K. Adams, II, Safety Director Address 
N. C. Industrial Commission 
4000 Old Wake Forest Rd. City 
Raleigh, N. C. 27611 
Phone 829-4820 Phone 


NORTH CAROLINA 
INDUSTRIAL COMMISSION 
SAFETY DEPARTMENT 
RALEIGH, NORTH CAROLINA 
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COMMISSIONERS 


ROBERT S. BROWN, CHAIRMAN WM. H. STEPHENSON COY M. VANCE 
SAFETY DIVISION 
ROBERT K. ADAMS, II, Director 
— Safety Representatives — 
WILLIAM E. VAUGHAN-LLOYD, JR. ARNOLD L. HOWE BOYD B. LANE 


CHRISTMAS COMES BUT ONCE A YEAR......SO KEEP IT SAFE - AND FULL OF CHEER 


CHRISTMAS TREE SAFETY COMES FIRST 


Make sure your Christmas tree looks nice ' 
of course, but, above all, make sure you 
use it safely. 


1. BUY A FRESH TREE 
with spingy branches and green, 
tight needles. 


2. KEEP IT OUTDOORS (if you store it 
before using) and put the tmmk in 
water or snow. 


3. SAW OFF TRUNK 
with a diagonal cut two inches from 
end. 


4. USE A WATER RESERVOIR TREE HOLDER 
and keep it filled. 


5. KEEP TREE AWAY FROM DRYING HEAT 
including registers, radiators, 
fireplaces, 

6. USE UNDERWRITERS LABORATORY 


APPROVED LIGHTS 
kept in good repair 


7. USE FIREPROOF DECORATIONS 
where possible. 


8. NO ELECTRICAL TOYS UNDERNEATH TREE 
remove excess wrapping and other 
paper. 


REMOVE TREE TO OUTDOORS 
a8 soon as possible after Christmas. 
Do not burn it in the fireplace. 


CHOOSE ALL TOYS CAREFULLY 


Choose carefully and selectively. 
Choose a toy appropriate for the child's 
age and development. (Many toys have age 
group labels on the package.) 


Heed warnings such as "Not Intended for 
Children Under 3 Years of Age". Remember 
that younger brothers and sisters may 
have access to toys intended for older 
children once they have been brought into 
the household. 


Select chemistry sets and electrically- 
operated toys, especially those which 
produce heat, for older children only. 
Do not allow the child to remove or re- 
place electrical components. 


Check for labels on fabric products for 
"non-flammable," "flame-retardant," or 
"flame-resistant" notices as well as 
"washable" and "hygienic materials" for 
stuffed toys and dolls. 


Avoid toys that produce excessive noise. 
(Even toy cap pistols fired too close to 
a child's ear can cause damage.) Avoid 
shooting games, especially those invol- 
ving darts and arrows, unless the games 
are played under parental supervision. 


MERRY CHRISTMAS from Bob Adams, Bud Howe, 


Boyd Lane, Ned Vaughan-Lloyd & Doraine Royal 


THE LIBRARY OF THE 


MAR 22 1977 


is 
UNIVERSITY OF ILLINO'S 


WHY NOBODY WANTS TO LISTEN TO OSHA 


A STORY is making the rounds about inspec- 
tors from the Occupational Safety and Health 
Administration who closed down a tiny “mom 
and pop" grocery store in Iowa. (Former) 
presidential contender Ronald Reagan used 
it in a campaign speech: "The owner of a 
small business in one Western state," he 
said, "was told to install separate men's 
and women's rest rooms for his employees. 
He had only one employee - at home - in the 
same bed. It was his wife." 


The store may be apocryphal, but it does 
strike to the heart of the complaints 

that have been heaped on OSHA by business- 
men and legislators since the agency's 
inception in 1970. On December 31 of that 
year, Congress passed OSHA's enabling legis- 
lation, with the stated purpose of assur- 
ing "so far as possible every working man 
and woman in the nation safe and health- 
ful working conditions." The law set 
forth a commlicated 22-step process for 
OSHA to follow in setting standards. And 
it authorized the agency to inspect com- 
panies for viclations of those standards 
and fine them if violations are found. 


Now OSHA faces charges from all sides 
that it has abused and misused its man- 
date, and that it has trivialized the 
whole concept of the standards. The 

U. S. Chamber of Commerce has heard 

from employees who were cited for 
"allowing ice to come into direct con- 
tact with water" - a standard that ori- 
ginally referred to water coolers but 
that has been abused. And Bert M. Con- 
cklin, OSHA's deputy administrator for 
operations, himself talks of the agency's 
"split toilet seat syndrome"-a reference 
to a past inspector who chose to enforce 
vehemently a standard calling for a U- 
shaped toilet seat in worksite washroom 
facilities. That standard has long been 
stripped from the books, but the negative 
image that its enforcement created still 
lingers in many minds. 


Anti-OSHA grumblings are reaching a 
fever pitch in this election year. The 
White House has gone on record as saying 
that the agency should became effective 
Within five years or be legislated out 
of existence. During a primary swing 


~2— 


New Hampshire, President Ford delighted 
his audience by saying, "I'm sure you'd 
all like to see OSHA dumped in the ocean," 
Presidential economic adviser Paul W. 
MacAvoy says that "OSHA has gone too far 
while accomplishing too little," and 
suggests that the agency be replaced 

by a new insurance plan that would 
juggle industrial rates on the basis 

of safety records. Labor, meanwhile, 
says the opposite-that the agency has 
not gone far enough, and must move 
faster and issue stronger standards. 


Against this backdrop stands Morton Corn 
the 2-year old industrial hygiene pro- 
fessor who has become OSHA's third admin- 
istrator in five years. Since he took 
office in December, he has made a num- 
ber of sweeping proposals that he be- 
lieves will put the agency back on the 
right track. He wants tos 


Move vigorously into the area of health, 
without deemphasizing safety. 


Institute extensive training programs 
for his staff. 


Eliminate nitpicking standards and make 
those remaining more comprehensible. 


Change OSHA's enabling legislation so 
that the agency can move away from being 
an adversary to business and act as a 
consultant to industry. 


Cor is certain that if he can do these 
things he will get to the root of all 
the criticism leveled against his agency. 
But he is finding that getting funding 
or new legislation from Congress, let 
alone overcoming the "myths" of the hap- 
less grocery stores and winning recogni- 
tion as a viable agency, is an uphill 
fight. "We have to live down enough 
horror stories that really happened in 
the early days," he admits. But he asks, 
"How to you fight back when you are 
being killed by a myth?" 


-Businessweek | 
June 1, 1976 


FATALITIES 


During the months August - October, 
1976, forty-six fatal injuries were 
reported to the N. C. Industrial Com- 
ission. The causes are: 


he 


Asphyxiation 
Burn 

Crushed 
Ditch Cave In 
Electrocution 
Explosion 
Falls 

Gunshot 
Heart attack 
Struck by Falling Trees 
Vehicle 


6.1) ootesio Use noeon 


Total 


SAFETY COURSES 


During recent months, the Safety 
Representatives of the N.C. Indus- 
trial Commission have taught Indus- 
trial Safety Courses at the following 
organizations: 


ARNOLD L. HOWE - PRINCETON, N.C. 
Burkart/Randall Div. of Textron, 
Henderson 

Cannon Mills, Graham 

Cone Mills, Haw River 

Falk Fibers & Fabrics, Inc. 
Hillsborough 

Johns-Manville Corp., Butner 
Jordan Spinning Co., Saxapahaw 

NIEHS, Res. Triangle Park 

N.C. State University/Phy.Plt. 
Raleigh 

Sellers Mfg. Co., Saxapahaw 
Sellers Dyeing Co., Saxapahaw 

U.S. Army Research Office, Res. 
Triangle Park 

U.Ss Dept. of Agriculture, Goldsboro 

U.S. Marine Corps, Camp Lejeune 


BOYD B. LANE ~- FOREST CITY, N.C. 
American Thread Co., Marion 
Beacon Mfg. Co., Swannanoa 

. Burlington Ind., Henrietta 
Burlington Ind., Marion 

Cone Mills, Henrietta 


Cone Mills, Forest City 

Drexel Heritage Furnishings, Drexel 
Eaton Corp., Kings Mountain 
Highlanders, Ltd., Morganton 
Mohican Mills Co., Lincolnton 

C. D. Owen Mfg. Co., Swannanoa 
Southern Devices, Inc., Morganton 
Spectrum, Inc., Kings Mountain 

J. P. Stevens & Co., Inc., Shelby 
Valdese Mfg. Co., Valdese 


W. E. VUAGHAN-LLOYD, JR., WINSTON-SALEM, N.C. 


Cannon Mills Co., Concord 

Cannon Millis Co., Kannapolis 

Converse Rubber Co., Charlotte 

City of Greensboro, Greensboro 

Johnston Mills, Mineral Springs 

N. C. Granite Corp., Mount Airy 
Thomasville Industrial Management Club., 
Thomasville 

Unique Furniture Co., Winston Salem 

Wiscassett Mills Co., Albemarle 


1977 CONFERENCE TO BE HELD IN CHARLOTTE 


The 7th Annual North Carolina Statewide 
Industrial Safety Conference will be held 
at the Holiday Inn - North, North Tryon 
Street., Charlotte, N. C., May ll, 12 & 
13, 1977's 


Featured in next year's Conference will 
be two workshop seminars; one on hearing 
conservation and noise control, and one 
on low-back injury. 


We hope that you will make plans now to 
attend this very important Conference 
that has been planned with YOU in mind. 
Next year's Conference theme is "Alert 
Today - Alive Tomorrow", 


You can expect to hear the foremost autho- 
ties on Occupational Safety and Health, and 
Workmen's Compensation. A proposed schedule 
of events will appear in our next quarterly 
Bulletin. We'll see you in Charlotte in 


May. 


~ Robert K. Adams, II 
Safety Director 


UNEMPLOYMENT, SHORTER WORK HOURS CITED 


IN JOB SAFETY GAINS- 


National Safety Council final figures 
show approximately 900 fewer workers 

died from on-the-job accidents last 

year than in 197). Part of this improve- 
ment was due to decreased exposure resul- 
ting from a two per cent drop in employ- 
ment and a one per cent decrease in the 
average number of hours worked in 1975. 
Total work fatalities dropped from 13,500 
in 1974 to 12,600 in 1975, The result 
was about 15 deaths for every 100,000 

U. S. workers. Although fatalities de- 
creased in all accident categories inclu- 
ding home, public, and motor vehicle, 
work deaths showed the greatest drop with 
a seven per cent decrease. Of the total 
work force deaths, manufacturing accounted 
for about 1,500 - or a decrease of 200 
from 197. The estimated 2,100 agricul- 
ture deaths in 1975, however, was an 
increase of 100. Since 1912, the acci- 
dental work death rate has been reduced 
approximately 71 per cent. An estimated 
18,000 to 21,000 workers' lives were lost 
due to on-the-job accidents in 1912. With 
a work force now more than twice as large 
and producing seven times as much, only 
12,600 work deaths were recorded last 
year. Occupationally related disabling 
injuries numbered about 2.2 million in 
1975. This was a reduction of 100,000 
compared to 197). The total cost of 
work accidents, including fatalities, 
injuries and business fires in 1975 
amounted to about $16 billion. The 

final national figures for 1975 are in- 
cluded in the 1976 edition of Accident 
Facts published by the National Safety 
Council. 


- National Safety News 


PLACING THE HANDICAPPED 


TO PLACE a handicapped worker properly, 
the following requirements should be 
observeds 


1. Worker should meet the physical 
demands of the job. For example, a 
man on crutches should not be placed 
in a job requiring heavy lifting, 
carrying heavy weights, or extensive 
walking. 


2. Worker should not be a hazard to 
himself. For example, a person sub- 
ject to dizzy spells should not work 
on a ladder or scaffold or around 
moving machinery, where he may be 
seriously injured or killed if he 
becomes dizzy on the job. 


3. Worker should not be a hazard ; 
to others. For example, an epileptic 
should not drive a bus or operate an 
overhead crane, because he may have 

an attack while working, lose control, 
and cause injury to others. 


. Task should not aggravate the de- 
gree of disability. For example, a 
person with heart trouble should not 
be placed on a job that requires con- 
siderable stair climbing, running, 
heavy lifting, or other strenuous 
tasks. A person with skin disease 
should not be exposed to skin irri- 
tants. 


What proper placement does, then, is 
match the worker to the job on the 
basis of his ability to meet the de- 
mands of the job. When this is done, 
the impairment disappears as a job 
factor. Moreover, it shouid be rea- 
lized that most disabled persons have 
more ability than disability, because 
few jobs actually require all of a non- 
handicapped worker's ability. It is 
important to remember that each impair- 
ment may impose limitations on the acti- 
vities in which the individual may en- 
gage and the working conditions and 
accident and health hazards to which he 
may be exposed. Although a majority of 
handicapped workers are employable, a 
small percentage can only be employed 
in special workshops, or at home. 


When properly placed and trained, and 
competing on an equal basis, the handi- 
capped often equal or excel able-bodied 
workers in production and safety; and 
their attendance and labor turnover re~ 
cords are often superior to those of 
the able-bodied. 


“National Safety Council 
Accident Prevention Manual 


THIS WE BELIEVE ABOUT SAFETY 


That every man bears the unalterable 
responsibility for keeping out of harm's 
way. That he owes it to himself, his 
family, his fellows and his job. 


That no man lives or works entirely alone. 
He is involved with all men, touched by 
their accomplishments, marked by their 
failures. If he fails the man beside him, 
he fails himself, and will share the bur- 
den of that loss. The true horror of an 
accident is the realization that a man has 
failed himself--and more--that his fellows 
have failed him. 


That accidents are conceived in improper 
attitudes and born in moments of action 
without thought. They will cease to be 
only when the proper attitude is strong 
enough to precede the act -- when the 
right attitude creates the awareness that 
controls the act. 


That the prevention of accidents is an 
objective which crosses all levels of 
rank, organization and prodedure. 


That freedom from harm is not a privi- 
lege but a goal to be achieved and per- 
petuated day by day. 


That the elimination of injury and pain 
through accidents is a moral obligation 
upon which the final measure of our per- 
formance directly depends. 


COMPRESSED AIR IS A GREAT TOOL 
- IF USED PROPERLY 


A mechanic with a small cut on the side 
of a finger washed some small parts in 
cleaning fluid. Then, holding the parts 
in his hand, he sprayed the air hose on 
them to dry them. 


Shortly after, in great pain, he staggered 
to his boss, complaining that his body and 
head felt as if they were going to explode. 


At the hospital, his ailment was diagnosed 
as "air bubbles" in the bloodstream caused 
by the air jet striking the small wound in 
his finger, forcing entry into the blood- 
stream. He recovered, but he might have 
died. 


Compressed air is no joke. Itisa 
necessary tool in our everyday work; 
however, we must realize that it can 
be dangerous, even to the point of 
death. It is a known fact that a 
blast of air at 0 pounds per square 
inch (psi) can rupture an eardrum at 
a distance of four inches. Worse than 
that, however, it can cause brain 
hemorrhage and be fatal. 


It is very dangerous to use compressed 
air to blow dust or dirt from your body 
or clothing. As little as 12 psi can 
*pop' an eyeball from its socket. Air 
can enter the naval through a layer of 
clothing and inflate and rupture the 
intestines. Compressed air, under 680 
Psi has been known to strike a small 
wound on a person's hand and blow the 
arm as round as a grapefruit, causing 
shooting pains from the fingers to the 
shoulder. 


There is absolutely no place for horse- 
play in using compressed air equipment. 
As little as psi can rupture a bowel, 
Directed at the mouth, it can rupture 
the lungs and intestines. 


Compressed air tools can be safe and 
reliable pieces of equipment. But the 
above examples clearly demonstrate that 
it can be a lethal weapon if used impro- 
perly. 


The belief that compressed air is "only 
air" sometimes leads people to think it 
is harmless. It is just air - but air 
that is driven at a high pressure and 
velocity. A hurricane or tornado is 

also "only air" but it can be very deadly. 


When used to operate equipment compressed 
air is a very valuable work-saving de- 
vice, Whem improperly or carelessly 
used, it can be very dangerous. 


Always wear prescribed personal protec- 
tive equipment. Continuously check the 
condition of tools and air hose to make 
sure they do not show signs of damage 

or failure and that connections and 
couplings are tight. A lose air hose 
under 80 psi makes a very effective bull- 
whip. 


(Cont'd on page 7) 


CHECK YOUR 
SAFETY VOCABULARY 


IF If we hadn't had that bad ... 
If I had only Known cee 
If I could get my employees to ... 
If I had only reminded him ... 
If she had just waited wmtil ... 


DON'T Don't look at me, I ... 
Don't blame us for ... 
Don't try to get by with ... 

MAYBE Maybe we can ... 

Maybe this safety meeting will 

be eee 

Maybe we'll be ... 

ALMOST Almost all our guys ... 

Almost everyone tries ... 

Almost every employee ... 


We meant to replace that ... 
We meant to inform them of ... 
I meant to wear my ec. 

WISH wish we had time to ... 

Wish all our employees would ... 
wish now I had ... 


HHH 


CAN can inform ... 
can instruct .e. 
can follow eee 


can enforce .ee 


I oe oe 


WILL We will have a @oe 
I will see to it that ... 


I will wear ... 


Do that which has been... 
Do tell me when you ... 
Do ask me for the right ... 


There are a lot of things to lean on, 

but we can throw the crutch away. We can 
train our thoughts for safety so that the 
results come out as action. We will begin 
each thought and communication with an 
action verb that denotes peformance in a 
positive manner. Do ask for help. Do 
work with the knowledge that you can, and 
Will make the difference for yourself 
and/or some fellow employee. 


-Safety Flashes 
Mississippi Public Powey Association 


OBSOLETE 
FIRE EXTINGUISHERS 


SODA ACID extinguishers are considered 

to be obsolete. When first manufactured, 
they were thought to be of simple constru- 
tion, easily used, and easily maintained 
and recharged. However, such thinking 

is now outdated. 


There is presently a better designed 
and constructed extinguisher readily 
available on the market. This stored 
pressure water-filled extinguisher 
either has gas under pressure or has a 
pressurized cartridge within the shell. 
This avoids the use and storage of 

a highly corrosive acid within the 
metal shell. 


In addition to avoiding the source of 
possible interior shell corrosion, the 
newer stored-pressure extinguishers are 
easier to operate and maintain than the 
old soda acid type. 


Because of the above, and the fact that 
corroded soda acid extinguishers have 
been known to rupture on use, causing 
injury or death, a soda acid extinguisher 
replacement program is recommended. 


"Shop Man" 
January-February 1976 


—RSTUBLER- 


“Hey buddy, aren't you taking a big 
chance walking under a ladder?" 


-National Safety News- 


(cont'd from page 6) 

ALWAYS USE CAUTION. Never look into, 

or point toward any part of the body - 
yours or others - the business end of 

any compressed air apparatus. This is 
as foolish as looking down the barrel 

of a loaded rifle or pistol. 


- NSC Newsletter 


RIGHT OFF THE DOCKET 


INJURY WORK RELATED? Suppose your 
supervisor asks you if you would help 
him erect a picnic shelter on the com- 
pany grounds during your spare time. 
Naturally, you wouldn't want to miss 
this opportunity to butter up the boss. 
Then, suppose while you were helping 
with the shelter, you fell and broke 
your leg. Would you be covered under 
the North Carolina Workmen's Compensa- 
tion Act? 


The North Carolina Court of Appeals 
recently decided this very question. 

In Stewart v. Department of Corrections, 
the Court held that such an injury would 
be a compensable one under the Act. 
Stewart, a correctional law officer at 
the Harnett County Youth Center, was 
asked by the captain if he would help 
build a picnic shelter during his off 
hours. Stewart agreed to do so. While 
the workers were tearing down an old 
house which had been donated for the 
project, Stewart fell from the roof, 
injuring himself. 


The Court held that the work which was 
being done would benefit the employer; 
since the picnic area was to be used 
both by the inmates of the Center and 
by the workers themselves, Further, 
the Court held that when a superior 
asks a subordinate employee to go on 
an errand or to perform some duty be- 
yond his normal duties, the Compensation 
Act expands to encompass injuries sus- 
tained in the course of such labor. 


The reasoning behind this decision is 
quite obvious. It would be very unfair 
for an employee who performs some personal 
service which benefits his employer to 
lose the protection of the Workmen's Com- 
pensation Act while engaged in that 


service. Oftimes, an employer has em- 
ployees run errands for him as a time 

or money saving device. While on such 
errands, the employee should be and is 
protected by the Act in North Carolina. 


THERE'S GOT TO BE AN "ACCIDENT"! The 
requirement of an "accident" causes 
many injured workers consternation. 
But the law in North Carolina is very 
clear. Before a worker can collect 
benefits under the Workmen's Compen- 
sation Act, he must show that his in- 
jury was caused by an accident. The 
injury itself is not an accident. 


The courts have long defined an acci- 
dent as an "unlooked for and untoward 
event which is not expected or designed 
by the injured employee" or "a result 
produced by a fortuitous cause". What 
this means is that there must be a slip, 
a fall, a trip, or something which is 
unexpected other than the injury itself. 
The employee cannot merely be carrying 
on his regular duties in the regular way. 


This is well illustrated by the recent 
case of Pulley v. MSFA. The worker there 
was moving a refrigerator, a part of his 
normal employment duties. While doing 
so, he did not slip, twist, fall, trip, 
or stand in an unusual position. The 
court, applying the well-settled lav, 

had to deny compensation. 


CONSTRUCTION SAFETY FOR SMALL CONTRACTORS 
A Construction Site Safety Program for 
small - and medium-sized subcontractors 
and general contractors is now available. 


Called the "One-on-Ten" Program, it pro- 
vides replaceable safety aids for one 
supervisor and 10 employees. The pack- 
age includes safety manuals, pocket first 
aider, OSHA Digest Plus, OSHA record- 
keeping requirement poster, safety meeting 
report forms, and employes safety record 
cards. 


Associated Builders and Contractors, Inc., 
1156 15th St., N.W., Suite 731, Washing- 
ton, D.C., 20005 is offering the program 
to its members and to non-members at a 
slightly increased cost. 


-National Safety News 
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SCHEDULE FOR THE 47TH ANNUAL STATEWIDE INDUSTRIAL SAFETY CONFERENCE 
MAY 11, 12 and 13, 1977 
HOLIDAY INN NORTH 
CHARLOTTE, NORTH CAROLINA 


WEDNESDAY, MAY 11 


9:30 A.M. - Conference Registration Opens 
10:00 AM. - N.C. Association of University & College Safety Officials 
12:00 NOON - Luncheon - N.C.A.U.C.S.0. 
23:00 P.M. - Exposition Opens The Library of the 
2300 P.M. - Industrial Noise Seminar : 
7230 P.M. - Statewide Foreman's Safety Talk Contest OCT 17 1977 
THURSDAY, MAY 12 University of lilinois 
‘at Urbana-Champaign 
8:30 A.M. - Conference Registration Opens 
9:00 AM. - Early Bird Session 
10:00 A.M. - General Session 
12:15 P.M. - Luncheon - Occupational Health Nurses 


Luncheon - Council of Safety Supervisors - N.C.M.C.A. 
Luncheon base A.S AS olin 
2:15 P.M. - Occupational Health Nurses Section 
North Carolina Motor Carriers Section 
Chemical Section 
Textile Section 
Public Utilities Section 
Furniture, Paper, Pulp, Woodworking and Plywood Section 
State, County and Municipal Section 
Construction Section 


7300 P.M. - Annual Banquet and Dance 
FRIDAY, MAY 13 
9:00 A.M. - Early Bird Session 
10:00 A.M. - Workmen's Compensation ‘ection 


A tentative program in detail will appear in our April - June Bulletin. We 
want you to make plans now to attend this most important conference stressing 
the theme ALERT TODAY - ALIVE TOMORROW. 


THE REAL OSHA STORY 
by 
R. P. BOYLSTON, 
NC-OSHA DIRECTOR 


INTRODUCTION 


Most critics of the Federal Occupational 
Safety and Health Act of 1970 agree with 
the need for national safety and health 
regulations. Years of neglect by the 
federal and state governments, as well 

as some employers and employee groups, 
resulted in many unsafe work environments. 


It is not the intent of OSHA that is criti- 
cized, but the way the Act is administered. 


Initially, with only federal OSHA adminis- 
tration, a comparison could not be made. 


However, since some states have now adminis- 


tered OSHA for four years, an accurate 
comparison can be made. 


THE EMERGING SUCCESS STORY 


The wisdom of Congress in providing for 
state OSHA administration in the federal 
OSHAct is being realized. State OSHA 
administration is proof that government 
closest to the people works best. 


NC-OSHA's program is four years old, the 
fourth state approved for state adminis- 
tration, the fourth state certified for 
completing all developmental steps, and 
the first state to provide OSHA consul- 
tative services. Voluntary compliance 
has been and continues to be the keystone 
to NC-OSHA administration. It is a well 
known fact that effective safety programs 
cannot be achieved by emphasizing enforce- 
ment. At the very maximum, enforcement 
should not exceed one-third of the total 
effort, with one-third engineering (con- 
sultative services) and one-third educa- 
tional services. Safety professionals 
have known this for over 50 years. 


A balanced approach is used by NC-OSHA 
with emphasis placed on the basics. 
Foremost in NC-OSHA administration is 
elimination of hazards and injury and 
iliness prevention. Safety Officers 

and Consultants are not preoccupied 

with OSHA standard violations, but 

search for hazards. If a hazard detected 
is also an OSHA standard violation, then 
it will be cited. If there is no employee 
hazard--there is no OSHA standard viola- 
tion. Federal OSHA is finally beginning 


£58 


to take this approach in its National 
Fmphasis Program for Foundries. 


Maximum assistance is provided North 
Carolina employers in establishing 
effective safety and health programs. 
Compliance with OSHA is incidental to 
eliminating employee injuries and 
illnesses. Assistance provided includes 
consultative services to conduct on-site 
visits, industry surveys, preparation 

of industry guides, and special industry 
training seminars. Twenty NC-OSHA 
personnel are utilized to provide these 
services. 


Since effective engineering programs 
are so important to hazard elimination, 
NC-OSHA has provided a Safety and Health 
Engineering Section. Engineers within 
this section review facility design, 
machine guarding, and general environ- 
mental health engineering controls. 
Frequently after citations are issued, 
this section assists employers to abate 
violations. Employee groups are also 
assisted in reviewing engineering con- 
trols. 


Once employers utilize effective safety 
engineering, they must provide employee 
educational programs. NC-OSHA's Educa- 
tion and Training Division provide 
numerous educational services for 
employers and employees. Some of these 
services are special safety schools, 
on-site meetings, seminars, safety and 
health guides and a reference library 
with over 700 volumes. Bulletins and 
newsletters are also provided most 
employee and employer groups. 


As an added assist to North Carolina 
employers, informal conferences are 
routinely held in Raleigh as well as 
at the company location to review 
citations, 


North Carolina employees are routinely 
assisted by NC-OSHA. Employee com- 
plaints are promptly responded to and 
effectively handled. Employee educational 


(continued on Page 3) 


(continued from Page 2) 

efforts include newsletters, bulletins, 
newspaper releases and TV programs. Dis- 
play booths are placed in shopping centers 
and at state and county fairs. Off-site 
consulting services are held with employees 
concerning OSHA matters. Informal con- 
ferences are held with individual employers 
and employee groups. 


SIGNIFICANT RESULTS ACHIEVED BY NC-OSHA 


There has been a significant increase in 
occupational safety and health emphasis 

in North Carolina by both the private and 
public sectors. Private industry safety 
programs have improved through more effec- 
tive employer and employee participation. 
Responsibilities have been assigned for 
directing and coordinating safety. Manage- 
ment has recognized the need for total 
loss prevention and now realizes the em- 
ployee relations and cost benefits from 
safety promotion. 


The most significant change in North 
Carolina employer safety awareness has 

been in the area of occupational health. 
Concern for employee exposure to chemicals, 
dusts, fumes, and vapors has increased 

and controls initiated. Great advances 
have been made in improving hearing conser- 
vation programs. More and better personal 
protective equipment is being provided 

for employee protection. 


The public sector has made the most 
dramatic progress in improving occupa- 
tional safety and health. This progress 
Was made under a voluntary concept without 


one penalty being levied. Most large cities 


and counties have appointed full-time 
Safety Directors while small cities have 


designated part-time coordinators. Employee 


participation is being stressed. Effective 
monitoring of public sector OSHA programs 
has resulted in effective programming. 


All North Carolina employers have been 
better informed concerning potential 
occupational hazards by NC-OSHA Industrial 
Data Reports and Equipment Data Sheets. 
Over 80 reports have been prepared and 

are distributed free of charge. 


The final measure of OSHA's success is 
with injury and illness reduction. While 


there has been some reduction in 
national injuries and illnesses, 
North Carolina has shown a major 
decrease. North Carolina's inci- 
dent rate (7.1) has decreased 16 
percent since 197) and now is 22 
percent below the national average 
(9.1). The federal rate has de- 
creased only 13 percent since 197). 
Construction employers in North Caro- 
lina have achieved one of the most 
substantial decreases in the United 
States. Their rate dropped from 
18.1 in 1972 to 11.2 in 1975, a 38 
percent reduction. The construction 
industry working environment compares 
favorably with the furniture industy. 


SUMMARY 


NC-OSHA administration represents 
"the real OSHA story" - a success 
story. North Carolina employee 
injuries and illnesses are being 
significantly reduced. North Caro- 
lina management, labor and govern- 
ment are working together to improve 
safety and health. Maximum assistance 
is provided employers and employees 


by NC-OSHA concerning basic engineering, 


education and enforcement measures. 
Voluntary compliance is the keystone 
to NC-OSHA's success, NC-OSHA is 
serving as an important motivatcr 
toward improved occupational working 
environments. 


Editor's Notes: At the printing of 
this Bulletin, we learned of the 


resignation of Mr. Boylston as Director 


of OSHA for the North Carolina Depart- 
ment of Labor. In our opinion, Mr. 
Boylston was a dedicated and well 
qualified State employee who will 
be sorely missed. 


We would like to take this opportunity 
to thank him for his four years of 
unselfish work for the State. 


FATALITIES 


During the months November & December, 
1976 and January, 1977, twenty-nine 
fatal injuries were reported to the 
Industrial Commission. The causes ares 


2 Burn 

h Crushed 

2 Explosion 

5 Gunshot 

BF Heart Attack 
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SAFETY COURSES 


During recent months, the Safety Repre- 
sentatives of the N. C. Industrial Commission 
taught Industrial Safety Courses at the 
following organizations: 


ARNOLD L. HOWE - PRINCETON, N.C. 


Black and Decker Co., Tarboro 

Dewey Brothers Co., Goldsboro 
Glenoit Mills, Inc., Tarboro 
Hackney Brothers Co., Wilson 

John Umstead Hospital, Butner 

J. P. Stevens & Co., Roanoke Rapids 
Schlage Lock Co., Rocky Mount 
Sellers Mfg. Co., Saxapahaw 

U.S. Dept. of Agriculture, Goldsboro 
West, Inc., Kinston 


BOYD B. LANE - FOREST CITY, N.C. 


American Thread Co., Woodlawn 

A. M. Smyre Mfg. Co., Lowell 
Beacon Mfg. Co., Swannanoa 
Burlington Industries, Mount Holly 
Highlanders, Ltd., Morganton 

J. P. Stevens & Co., Stanley 
Mohican Mills, Lincolnton 

Old Fort Finishing Co., Old Fort 
Southern Devices, Morganton 
Spectrum Fibers, Kings Mountain 
Talon, Inc., Stanley 


W. E. VAUGHAN-LLOYD, JR. WINSTON SALEM, N.C. 


Celanese Fibers, Tech. Center, Charlotte 
City of Greensboro, Greensboro 

Duff-Norton Corp., Wadesboro 
Hornewood-Kenville, Inc., Wadesboro 

Little Cotton Mfg. Co., Wadesboro 

Southem Die Casting & Eng. Co., High Point 
UNC-Charlotte, Charlotte 

Wade Mfg. Co., Wadesboro 

Woonsocket Spinning Co., Charlotte 

W. R. Bonsal Co., Lilesville 


CARTER URGES FULL OSHA COVERAGE AND 
BRCRET |» nee 


President Jimmy Carter's staff has 
issued a statement that the "basic 
concept" of OSHA is excellent, and 
that the toll of 100,000 workers 
estimated to die from occupational 
illness and injury "cannot be toler- 
ated", Carter reiterated that part 
of the Democratic Platform, which 
states that OSHAct should cover all 
employees and should be enforced 


‘according to the original intent of 


the act. He also favors "early and 
periodic review" of the law's pro- 
visions, in addition to developing 
means to provide technical assistance 
and information to encourage employer 
compliance. He called for vigorous 
enforcement of existing mine safety 
laws and for strong, effective legis- 
lation to promote mine safety and to 
protect workers against black lung 
disease and other related hazards. 

In addition, Carter promised aggre- — 
sive support for enactment of minimum 
federal standards for Worker's Compen- 
sation as specified in the Democratic 
Party Platform. 


~- National Safety News 


Firearm accidents in or on home 
premises caused 1,00 deaths in 1975 


- National Safety News 


RIGHT OFF THE DOCKET 


JEALOUS SPOUSE. If a worker, while on the 
job performing his regular duties, is 
assaulted by the jealous spouse of a co- 
worker, are his injuries said to fulfill 
the requirement of "arising out of" his 
employment? NO, decided the North Carolina 
Supreme Court in Robbins v. Nicholson. 281 
NC 23) (1972). The case involved a fac- 
tual situation reminiscent of the "Frankie 
and Johnnie" story. 


Terri Lewis and Charlie Robbins were both 
employed by 0. T. Nicholson's grocery 
store. Terri's husband was the jealous 
type; he did not like the fact that she 
worked. He thought something was "going 
on" between his wife and Charlie Robbins. 
Marital problems had already caused Terri 
and her husband to separate, but when 
Terri swore out a warrant for nonsupport, 
her husband reached the boiling point. 

On Christmas Day, 1967, he arrived at the 
store where both Terri and Charlie were 
carrying on their normal work duties. He 
shot and killed both of then. 


The families of both Terri and Charlie 
sought to collect death benefits under 

the North Carolina Workmen's Compensation 
Act. The court denied such benefits, 
however, on the ground that there was no 
casual connection between the employment 
in the grocery store and the marital 
difficulties between Terri and her hus- 
band. The Court further stated that "the 
risk of murder by a jealous spouse is not 
one which a rational mind could anticipate 
as a incident of the employment of both 
sexes in a business or industry." The 
attack upon Terri Lewis and Charlie 
Robbins by Terri's husband was a purely 
personal one, one which bore no reasonable 
relationship to the employment. 


Finally, it should be added that Terri's 
husband had no grounds for his jealousy; 
nothing, in fact, was “going on" between 
Terri and Charlie. 


HEART ATTACKS WHILE ON THE JOB. When a 
worker suffers a heart attack while on 
the job, can he collect benefits under 
the Act? North Carolina follows the 
rule that a heart attack can be a com- 
pensable injury, when it results from 


some extra exertion or wmusual strain 
on the part of the employee. 


This is shown in the case of Jackson 
Vv. Highway Commission 272 NC 697 (1967) 
in which a worker who operated a high- 
way scraper suffered a heart attack. 
The Court found no extra exertion or 
strain which could qualify the heart 
attack as an accident under the Act. 


More troublesome are cases of heart 
attacks involving firemen or police- 
men, whose jobs often entail "extra 
exertion" as part of their regular 
duties. In Ne ve Statesville, 212 
NC 365 (1937), a fire chief suffered 

a heart attack while fighting a fire 

on the third floor of a heme. The 
Court said that physical exertion and 
excitement are to be expected in the 
fighting of a fire. Hence, there was 
no accident under the Act. Similar 

is the case of West v. Department of 
Corrections. 229 NC 232 (19]8) in 
which a game warden arrested three 

men who had no fishing licenses. He 
appeared flushed and high strung when 
the men were brought before the justice 
of the peace. His heart attack was not 
ruled an accident, however, since "mere 
resistance by one who is taken into 
custody by an arresting officer" is to 
be expected and the resulting exertion 
by the officer is considered an inci- 
dent of his occupation. 


The Court in West distinguished the | 
case of Gabriel v. Newton, 227 NC 31k 
(1947). That case also involved a police- 
man. After making a difficult arrest, 

he had to carry the prisoner up three 
flights of stairs since the elevator was 
broken. The Court found that this exer- 
tion was not part of the policeman's 

usual duties. Hence, his heart attack 
was a compensable injury under the Act. 


In short, in order for a worker to collect 
benefits for a heart attack suffered 
while on the job, he must show some extra 
exertion or strain which is unusual in 

the performance of his ordinary duties. 


AVOID ANGER - AVOID ACCIDENTS 


Temper is a fumny thing. You can't get 
rid of it by losing it. When something 
goes wrong, are you one of those guys 
sho slams doors, throws things, and 
blows your top? Do you get angry at 
fellow motorist who try to steal the 
right-of-way and try to prove you were 
there first? Do you throw your tools 
around when the job gets tough just to 
show yourself and those around you how 
sore you are about the whole thing? Do 
you shout and get others excited when 
things don't go right? 


If you are hot tempered and proud of 
it, you are well on the way to be- 
coming an accident repeater. Preven- 
tion of accidents calls for cool- 


headed clear thinking. It takes a smart 


tough man to keep his head when the 
going gets rough. The Latins, as usual, 


had a word for its Quos deus vult perdere 
prius dementat", translated, "those whom 
the gods wish to destroy, they first make 


maa" rs 
- Texaco ~ 


A _ THOUGHT FOR TOMORROW 


All have a share in the beauty 
All have a part in the plan. 

What does it matter what duty 
Falls to the lot of man? 

Someone has blended the plaster, 
and someone has carried the stone; 

Neither the man nor the master 
Ever has builded alone. 

Making a roof from the weather, 
Or building a house for the King, 
Only by working together 

Have men accomplished a thing. 


~- Texaco - 


Home accidents claimed the lives of 
25,500 Americans in 1975. Another 
four million persons suffered dis- 
abling injuries, with 100,000 of 
these injuries resulting in some type 
of permanent impairment. 


WHO IS MASTER TO 
BORROWED SERVANT 


The "borrowed servant" doctrine sounds 
like a bit of some quaint historical 
trivia dredged up from some obscure old 
history book, but this is not true. The 
borrowed servant doctrine is a living 
legal concept that has been with us for 
many years. If you ever have the 
occasion to temporarily supervise the 
employees of another company or if your 
employees are sometimes released to the 
supervision of another employer, it is 
something you should know about. The 
borrowed servant doctrine may be used 
by OSHA to establish who is responsible 
should the borrowed employee be injured. 


If the "special master" (the borrowing 
employer) has complete control and 
discretion of the employee for the 
occasion, and if the "general master" 
(the normal employer) has no such 
control; and if the special master 

has the exclusive right to discharge 
the employee from the job, and put 
another in his place, or put him to 
other work, then the employee is con- 
sidered to have been borrowed. And, 
logically, it would seem to follow that 
if that employee were injured or found 
working under unsafe conditions, the 
special master would have to answer for 
it. 


OSHA, however, has attached a special 
condition to the doctrine. The special 
master, as well as meeting all the above 
requirements, must also acknowledge his 
responsibility for the employee's safety. 
If he does not, the general master can 
wind up with the responsibility even 

if he had no control. 


-NSC Newsletter 


In the U.S., accident costs have reached 
and passed the $47 billion annual total. 
That is more than all the property taxes 
collected in the U.S. in 1973, more than 
the total corporate income taxes collected 
in 197), and more than was spent by all 
private and governmental organizations 
on research and development in 1975, 
-National Safety News 


ALERT TODAY - ALIVE TOMORROW. This is the theme for the 7th Annual North 
Carolina Statewide Industrial Safety Conference to be held May 11, 12 and 13, 
1977 at the Holiday Inn North, 3815 North Tryon Street, Charlotte, North Carolina. 


We all look forward this year to enjoying one of the most successful Conferences 
that we have ever had. One of the major highlights of this year's Conference will 
be an Industrial Noise Seminar at 2:00 P.M. on Wednesday, May 11 which is open to 
all delegates from any type of industry. We are proud to have Governor James B. 
Hunt, Jr. and Commissioner of Labor John C. Brooks speak to our General Session 
at 10:00 A.M on Thursday, May 12. There are many special subject sessions which 
were organized to emphasize specific problems in the various industries in our 
State. 


At a time when accidents are costing North Carolina industry nearly $20 million, 
we can all see the need to attend this Conference which will offer realistic solu- 
tions to the accident-loss problem. We look forward to seeing you in Charlotte. 


Please complete the Hotel Reservation form at the botton of this page and send in 
as soon as possible. - RKA 


And the end is that the workman shall live to enjoy the fruits of hid’ labor; that his 
mother shall have the comfort of his arm in her age; that his wife shall not be un- 
timely a widow; that his children shall have a father, and that cripples and helpless 
wrecks who were once strong men shall no longer be a by-product of industry. P.B. Juhnke 
- Reprint from lst Statewide Industrial Safety Conference, November - 1930 
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PSS 


PLEASE USE THIS FORM WHEN RESERVING ROOMS AT THE HOLIDAY INN NORTH. THIS WILL ASSURE 
THAT YOU ARE CHARGED THE CONVENTION RATE OF $15.50 SINGLES OR $19.00 DOUBLE. 


HOLIDAY INN NORTH 
3815 NORTH TRYON STREET 
CHARLOTTE, NORTH CAROLINA 28206 


NAME 


CITY STATE TELEPHONE NO. 


eg SE 


CONVENTION: NORTH CAROLINA STATEWIDE INDUSTRIAL SAFETY CONFERENCE 


DATE OF ARRIVAL TIME 


DATE OF DEPARTURE NUMBER OF ROOMS 
NUMBER OF BEDS RATE DESIRED NUMBER OF PEOPLE 


FIRM OR ORGANIZATION 
ADDRESS 


WE REGRET WE CANNOT HOLD RESERVATIONS AFTER 6:00 P.M. UNLESS GUARANTEED 
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SAFETY HAS NO QUITTING TIME 
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HELP MAKE NORTH CAROLINA 
A SAFE PLACE TO WORK 


NORTH CAROLINA 
INDUSTRIAL COMMISSION 


SAF ETY BULLETIN 


Raleigh, North Carolina JULY - SEPTEMBER, 1976 
COMMISSIONERS 
ROBERT S. BROWN, CHAIRMAN WM. H. STEPHENSON COY M. VANCE 
SAFETY DIVISION The Library of the 
ROBERT K. ADAMS, II, Director tee 
— Safety Representatives — NOV 4 1976 


WILLIAM E. VAUGHAN-LLOYD, JR. ARNOLD L. HOWE University of innos BOYD B. LANE 


at Urbana- ior 


Safety Personnel have searched many years for the best method to more effectively 
evaluate a safety program. A question often asked is: "How good is the safety pro- 
gram?" 


Over the years, many industries have successfully reduced costs through statisti- 
cal analyses of manufacturing procedures. We borrowed from experience in this area 
and use statistics to reduce the number of injuries to employees. 


As experience data are used to record progress in other industrial areas, statis- 
tical safety experience analysis is used today that is easily understood by supervi- 
sors and employees. Called a "safety index," it represents an additional tool used 
to measure the progress of the company's safety effort. 

Here, simply, are the few items needed to implement the system. 


The safety index is based on a formula comparing total hours worked per injury. 


_ The member company arrives at the index by dividing the total hours worked by the 


total number of injuries. For example, a department (or plant) with a total of 8,000 
hours has four lost-time accidents resulting in an index of 2,000 (hours ¢ injuries 

= safety index.) This is based on a fixed time period - week, month, quarter, etc. 
The safety index actually represents the number of hours worked for each injury re- 
corded; consequently, the higher the index, the better the performance. Conversely, 
the lower the safety index, the more unsatisfactory the performance. 


The beauty of the plan is that it works with the experience in the minor injury 
category and operates on the accepted principle that when minor injuries can be effec- 
tively reduced, a directly proportionate number of disabling injuries are eliminated. 
Every occupational sliver or blister requiring a visit to the medical department is 
counted as a new injury in the index. Redressings or personal visits (aspirin, etc.) 


are not counted with the occupational injuries to calculate the numerical safety in- 
dex. 


(continued on Page 2) 
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(continued from Page 1) 


The supervisor is required to fill out 
a hospital pass for each employee making 
a visit to the medical department, regard- 
less of the reason. This pass includes 
the following informations 


Date, employee's name, number, time 
and initial information (which are 
completed by the supervisor); the 
nurse completes the balance of the 
form - time reported to hospital, 
type of injury, area of injury, new 
injury or redress of injury, personal 
visit reason, comments (if any) and 
time released to returm to work. 


The passes are screened daily by the 
safety representative in the plant. 


Hospital passes, therefore, serve as 
an accumulated record of the activities 
of many people in different classifica- 
tions that will reflect the overall prob- 
lems and causes of accidents. 


Safety experts agree that employees 
need constant reminders that the more 
minor injuries they have, the greater 
are the chances for serious accidents. 
Some minor injuries or near-misses may 
well result in serious or impairing in- 
juries the next time. 


For this reason, it is emphatically 
recommended that each injury be investi- 
gated thoroughly regardless of how minor 
it might seem. Too often, the seriousness 
of the injury determines the extent of the 
investigation. To obtain maximum benefit 
from the safety index, each minor injury 
should be investigated as thoroughly as a 
serious accident, 


Can you think of a better way to let 
your employees know that you are seriously 
interested in their safety? 


Before using the safety index, you let 
not only the injured worker, but his 
fellow employees, know what you are doing 
to prevent injuries. When you talk to 
employees about the safety index, you are 


giving them information which you may 
need to act upon immediately to elimi- 
nate risk of further injuries, as well 
as to help you develop a reference file. 


The safety index helps pinpoint prob- 
lem areas where an unusual concentration | 
of minor injuries are occuring. The 
index defines, to a great extent, the 
man - machine concept of accident causes. 
Using the safety index to study the causes, 
you can readily identify the employee who 
has constantly recurring injuries, as 
well as discover job assignments where 
employees receive injuries more fre- 
quently than others. 


The safety index also serves as an 
effective hazard early warning signal 
to both supervision and the safety 
department. It becomes a barometer of 
the plant's safety climate. 


Does it work? Has the safety index 
been tested? 


In a large member company plant 
(more than 16,000 employees) it has 
been in effect for nearly two years. 
With the analysis of the safety index.. 
eeand cooperation of supervision and 
employees....the injury rate declined 
as the index increased and disabling 
injuries were reduced, 


The index has proven valuable in 
other areas as well. 


For one thing, it calls on our in- 
born competitive spirit which helps 
generate employee interest in safety. 
It enables one group to compare itself 
with another, one department with another, 
one plant with its sister plant else- 
where. If one area considers itself 
unique in the organization, it can com- 
pare one week against the next - or use 
any specified number of work hours as 
the base period. 


So, if you do not have an analytic 
approach to calculate your safety program, 


(continued on Page 3) 


(continued from Page 2) 


by all means consider the safety index 
and implement it into your system to 
make your plant an even safer place in 
which to work. 


By the way, do not fail to communi- 
cate with your employees. Be certain 
that they know the basics of the safety 
index and what it can tell about the 
pain and human suffering that result 
from needless occupational injuries. 


While you have them emotionally 
involved and determined to do their 
part, encourage them to partipate in 
setting the goal for improvement. Keep 
them involved and informed on a regular 
basis. Give them "a pat on the back" 
for improving their safety record. 


Then, give yourself a big pat on the 
back for implementing this tool which 
will surely become a big part of your 
success in improving your safety per- 
formance, 


~Autcmotive, Tooling, Metalworking 
and Associated Industries 
Newsletter, March, 1976 


HOW MANY YEARS DO YOU HAVE LEFT? 


If you are really interested in a pre- 
cise number, you can look at any life 
insurance company's actuarial tables 
(they are all the same). But a quick 
calculation can be made by: subtracting 
your present age from 80, mltiplying 
that number by 7, and dividing that num- 
ber by 10. 


If you are surprised at what a low num- 
ber this is, take care to play it safe. 
Do not drink and drive; stop smoking; get 
some regular exercise; use your hard hats, 
safety glasses, and steel-toed shoes; and 
follow the written instructions when per- 
forming a potentially hazardous task. 


In short, if you cannot take care of your- 
self safely, do not expect the good 
heavenly beings to unravel your long- 
haired scalp from around a drill press 

or lathe, It is you who must play it 

safe and add years to your well-being. 


-Bill Moyes 
NASA Headquartere- . 


CSP REVIEW SESSION 


On Saturday, September 18, 1976, the 
North Carolina Chapter of the American 


Society of Safety Engineers will conduct 
a review session for the Certified Safety 
Professional (CSP) examinations. The re- 
view session will last 8 hours (8:00-5:00) 
and will cover many of the topics covered 


on the October CSP exam. There is no 


charge for attending the review session. 
The class will be conducted at North 


Carolina State University. For addi- 


tional information or registration, please 
contacts 


Tom Cecich 

Industrial Extension Service 
North Carolina State University 
Box 5506 

Raleigh, North Carolina 27606 
(919) 737-2358 


BOSS OF THE YEAR NAMED 


Robert K. Adams, II, Safety Director for 
the North Carolina Industrial Commission, 
has been selected Boss of the Year for 
1976 by the American Business Women's 
Association, Gold Leaf Chapter. The 
award was presented at the recent Annual 
Boss Night Awards Dinner at Ballentine's 
in Raleigh. 


RAB 


Tennis players run fast on the court, 
And find canvas shoes fine for this 
sport, 

But at work, each one knows, 

Canvas can't protect toes. 


-Industrial Supervisor 
July, 1976 


FATALITIES 


During the months February - July, 1976 
ninety-five fatal injuries were reported 
to the N. C. Industrial Commission. The 
causes are 


Asphyxiation 
Beaten to death 
Burn 

Crushed 

Ditch cave in 
Drowning 
Electrocution 
Falls 

Gunshot 

Heart attack 
Natural cause 
Struck by falling trees 
Struck by object 
Unknown 

Vehicle 


~ 
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95 Total 


SAFETY COURSES 


During recent months, the Safety 
Representatives of the N.C. Indus- 
trial Commission have taught Indus- 
trial Safety Courses at the following 
organizations: 


ARNOLD L. HOWE - PRINCETON, N.C. 

Americal Corp., Henderson 

American Enka, Whitakers 

Barry of Goldsboro, Goldsboro 

C. A. Dillon School, Butner 

Coleman Deese Co., Butner 

Cone Mills Co., Hillsborough 

Cutter Labs., Clayton 

Eaton Corp., Roxboro 

Town of Garner, Garner 

Hi-Cone Dix of Illinois Tool Works 
Zebulon 

John Umstead Hospital, Butner 

Johns-Manville Co., Butner 

lee Dyeing Co., Butner 

N. C. State University/Phy sical 

Plant, Raleigh 


O'Mark Industries, Zebulon 

Reeves Brothers, Inc., Kenansville 
Rose's Stores, Henderson 

Schlage Lock Co., Rocky Mount 
Southeastern Forest Experiment 
Station, Research Triangle Park 

U. S. Army Research Office, Research 
Triangle Park 


BOYD B. LANE - FOREST CITY, N.C. 


American Thread Co., Marion 
Burlington Industries, Caroleen 
Burlington Industries, Forest City 
Burlington Industries, Marion 

CE Air Preheater Co., Marion 

Cone Mills Co., Forest City 
Container Corp. of America, Shelby 
Crestline Furniture Co., Valdese 
Drexel Heritage Furnishings, Drexel 
Firestone Textile Co., Gastonia 
Gerber Products Co., Asheville 
Grand Piano Co., Morganton 
Marimont Furniture Inc., Marion 
Pharr Yarns, McAdenville 

Reeves Brothers, Bessemer City 

A. M. Smyre Mfg. Co., Gastonia 
Strawberry Hill Co., Asheville 
Textiles, Inc., Gastonia 


We. E. VAUGHAN-LLOYD, JR. - Winston Salem 
N. Uie 

Abitibi Corp., Roaring River 

Amazon Cotton Mills, Thomasville 

Burlington Industries, Asheboro 

Celanese Fibers Co., Charlotte 

Civil Air Patrol, Charlotte 

Cone Mills Co., Greensboro 

General Time Corp., Charlotte 

Hanes Dyeing & Finishing, Winston Salem 

Johnston Mills Co., Mineral Spring 

linn-Corriher, Landis 

Linn-Corriher, Salisbury 

Pilot Freight Carriers, Winston Salem 

Sears Warehouse, Greensboro 

Southern Devices, West Jefferson 

Watauga County Hospital, Boone 

Westinghouse Elec. Corp., Winston Salem 

Wiscassett Mills Co., Albemarle 


{ 
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How would you save a person 
who stopped breathing? 

Centuries ago the victim would 
have been beaten with stinging 
nettles to bring him around. In 
the 1500’s a fireside bellows was 
used to pump air into a victim’s 
lungs. North American Indians 
tried to revive apparently dead 
persons by blowing smoke into 
an animal bladder attached to the 
victim’s rectum. In the early 
1800’s drowning victims were 
bounced alcng on the back of a 
horse. 

No one uses those techniques 
today. But some people still cling 
to the old back-pressure-arm-lift 
method, even though scientific 
tests have shown that mouth-to- 
mouth resuscitation delivers 
more oxygen to the blood and en- 
ables the first-aider to do a better 
job of monitoring the victim’s re- 
sponse. 

Are your first aid skills up-to- 
date? If you haven’t had training 
recently, you may be surprised to 
discover that much of your know- 
how is obsolete. To find out if you 
need a refresher course, consider 
what you would do in the follow- 
ing situations. ( See answers 
on page 7). 


1. One night you come upon a 
Car which has run off the road 
and hit a tree. The front end is 
completely smashed and the driv- 
er is unconscious. He’s bleeding 
heavily but his breathing is okay. 
There are no other passengers. 
What should you do? 


A. Leave the victim in the car, call 
an ambulance, and do what you 
can for him until help arrives. 


hed Det. Ul LZ 


B. Call an ambulance, then gently 
move the victim to a level spot on 
the ground outside the car where 
you can monitor his vital signs 
and give him first aid. 


C. Call an ambulance. Then im- 
provise a stretcher from a blanket 
and carry the victim to a nearby 
home. Give him first aid. 

D. Move the victim gently to your 
car and take him to a hospital. 
E. None of the above. 

| | 
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2. You're taking a pan of bacon 
off the stove when you accident- 
ally pour hot grease on your hand. 
The pain is tremendous. What 
should you do? 


A. Quickly rinse off the grease in 
cold water, apply a burn ointment 
and rush to the hospital. 


B. Stick your hand in cold water. 
Have someone make up an ice- 
bag and keep your hand against 
that on the way to the hospital. 
C. Put your hand under cold water 
for several minutes. Blot it dry, 
apply burn ointment, bandage it 
and go to the hospital. 

D. Bandage the burn and rush to 
the hospital. 


E. None of the above. 


3. The grandparents come to visit. 
Grandmother has trouble with in- 
somnia and takes sleeping pills 
at night. Because she doesn’t like 
the child-proof cap, she leaves 
the bottle open on the night stand. 
In the morning your three-year- 
old finds the bottle and swallows 
half the contents. You catch her 
in the act. What is the best way 
to make her vomit the medicine? 


A. Give her a glass of concen- 
trated salt water. 


B. Give her a glass of mustard and 
water. 

C. Stick the blunt end of a spoon 
into her throat. 

D. Give her a tablespoon of syrup 
of ipecac. 


E. None of the above. 


4. Your family goes ice skating on 
a cold day in January. One of the 
kids is wearing very tight skates, 
and his toes become frostbitten. 
What should you do? 


A. Rub the toes gently with fresh 
snow. 

B. Rewarm the foot rapidly by put- 
ting it in warm water. 


C. Bring the child indoors and let 
the toes rewarm gradually in the 
warm air of the room. 


D. None of the above. 


5. Your eight-year-old daughter 
scrapes her knee on the sidewalk 
while playing hopscotch. The 
knee is bloody, but the wound is 
not serious enough to take her to 
a doctor. What should you do? 


A. Apply iodine and bandage the 
wound. 


B. Use a spray-on antiseptic, then 
bandage the wound. 


C. Wash the wound with soap and 
water, then bandage it. 


D. Wash the wound, use an anti- 
septic, and then bandage it. 


E. None of the above. 


6. You’re in the middle of a dinner 
party when one of the guests sud- 
denly turns pale and collapses. 
Everyone panics. The victim’s 
wife turns to you and screams, 
“He’s having a heart attack! Do 
something!” 

What is the first thing you 
should do? 


A. Call an ambulance. 


B. Ease the victim onto the floor 
and put pillows under his head 
and shoulders tc aid blood flow 
and assist breathing. 

C. Get a nitroglycerin tablet from 
another guest who has heart 
problems and put the tablet un- 
der the victim’s tongue. 

D. Start CPR (cardio-pulmonary- 
resuscitation). 


E. None of the above. 


7. While on vacation in California 
you go for a hike and stumble 
across a sunbathing rattlesnake. 
He strikes and bites you in the 
lower leg. What should you do? 


A) Run to the nearest vehicle and 
rush to the nearest hospital where 
antivenom shots are available. 


B) Make cross-shaped cuts over 
the fang marks, suck out the ven- 
om and go for help. 


C) Apply a tourniquet, make 
cross-shaped cuts over the fang 
marks, suck out the venom and 
go for help. 


D) None of the above. 


8. A fellow employee has epilep- 
sy. Normally it’s controlled by 
medication, but one day he for- 
gets to take his pills and has a 
seizure while you’re talking to 
him. He starts thrashing and hav- 
ing convulsions. What should you 
do? 

A. Lay him on the ground and 
hold him down firmly so that he 
doesn’t hurt himself. 

B. Splash cold water in his face to 
help bring him back to normal. 
C. Lay him on the ground, put a 
coat under his head, and stick a 
pencil between his teeth to pre- 
vent him from biting his tongue. 


D. None of the above. 


~b- 


9. You’re first at the scene of an 
auto accident and you discover 
that one of the victims has a se- 
verely crushed arm and is losing 
blood fast. Bandaging does no 
good, so you apply a tourniquet, 
then accompany the victim to the 
hospital. When should you loosen 
the tourniquet? 


A. Every 10 minutes. 
B. Every 15 minutes. 
C. Every 20 minutes. 
D. Every 30 minutes. 
E. Not at all. 


ANSWERS TO FIRST AID QUIZ -- 


1. A. Leave the victim in the car, call an 
ambulance, and do what you can for him 
until help arrives. Do not move him. In 
any auto crash there is a strong possi- 
bility of spinal injury. If you move the 
victim without proper back and neck 
support, you could sentence him to life 
in a wheelchair. Give first aid in the car. 
The same advice applies to diving ac- 
cidents. The victim should not be 
dragged from the water until back sup- 
port is available. Give him artificial res- 
piration as you support him in the water, 
with his head in line with his back. 


2. B. Stick your hand in cold water. Have 
someone make up an icebag and keep 
your hand in that on the way to the 
hospital. 

Butter, oil and burn ointments are no 
longer recommended for first aid treat- 
ment of burns. A doctor will have to re- 
move these applications before he can 
treat the burn, and removal can be a 
slow and painful process. 

Fast application of cold water is the 
best way to halt destruction of tissue in 
first or second degree burns. Just as a 
roast beef continues to cook inside after 
the oven is turned off, so the underlying 
layers of skin on your hand will continue 
to cook unless you take immediate steps 
to cool it. The ice pack or ice water will 
do that job. 

But ice water should not be applied 
to major burns covering large areas of 
the body because cold can intensify the 
shock reaction. Instead, wrap the victim 
in a clean sheet or towel to cut off air 
circulation to the burn and rush him to 
the hospital. 


3. D. Give her a tablespoon of syrup of 
ipecac. The old formulas of mustard or 
salt in water are still used by some, but 
the National Poison Control Center re- 
ports that ipecac is much more effective, 
and too much salt can actually be harm- 
ful. You can purchase a bottle of ipecac 
at your neighborhood pharmacy for less 
than $1.00. 

If you don’t have ipecac syrup, give 
the child several glasses of water, and 
gently place a finger in the back of her 
throat to induce vomiting. Then get her 
to the hospital. 

A note of caution: some poisons 
should not be vomited. For this reason 
experts recommend that you check with 


your doctor or local poison contro! cen- 
ter before giving an emetic. 


4. B. Rewarm the foot rapidly by putting 
it in warm water (102° F. to 105° F.). 
Studies by the U.S. Navy have demon- 
strated that rapid rewarming is best. 
Once warmth is restored, the affected 
area should be gently washed with a 
miid detergent and blotted dry. Then see 
a doctor. 

Frostbitten tissue should never be 
rubbed with snow, nor rubbed or chafed 
at all. 


5. C. Wash the wound with soap and 
water, then bandage it. lodine and other 
antiseptic preparations and sprays are 
no longer recommended for the treat- 
ment of wounds. In some cases the 
chemicals may cause an allergic reac- 
tion. In addition, the Food and Drug Ad- 
ministration reports that some common 
antiseptics may actually retard healing 
instead of helping. 

For minor wounds the experts recom- 
mend a thorough washing with soap and 
water. To minimize the chance of infec- 
tion, first clean your hands, then the 
area around the injury, and finally the 
wound itself, using a sterile pad and wip- 
ing away from the wound. Coughing, 
sneezing or breathing directly on the 
wound must be avoided. 

If the victim has not had a tetanus 
booster in the last five years take her to 
the doctor for a shot. 


6. E. None of the above. If a person col- 
lapses during a meal, there’s a good 
chance he’s choking on a piece of food. 
Ask him. A heart attack victim should 
be able to speak; a choking victim can’t. 

If he is choking, wait a few seconds 
to see if he can cough out the food. If 
not, stand behind him, put your arms 
around his waist and place your fist 
against his abdomen just above the 
navel. Squeeze rapidly and forcefully. 
Hopefully the plug of food will be dis- 
lodged so that you can reach in his 
mouth and pull it out. 

lf he is too heavy to hold, you can 
perform the same maneuver while strad- 
dling the victim as he lies on his back. 

If it is a heart attack, call an ambu- 
lance. If the victim is breathing, prop him 
up in a sitting position to aid breathing 
and blood flow. If breathing or heartbeat 
stops, begin resuscitation immediately. 


7. D. None of the above. Stay calm. Ex- 
citement and exertion (such as running 
for help) will speed the poison through 
the body. 

If a car is at hand and medical as- 
sistance is only a few minutes away, it 
may be best to go for help before mak- 
ing any incisions. If help is not readily 
available, you'll have to apply first aid 
before you reach the doctor. 

Apply a “constricting band” above the 
bite with a belt, sock, neckerchief or 
other flat bandage. A constricting band 
is similar to a tourniquet, but loose 
enough to slip a finger under it. You 
should be able to feel your pulse beyond 
the band. The idea is to slow or stop cir- 
culation in the veins and lymph system, 
which lie close to the surface, but permit 
the flow of blood in the arteries, which 
lie deeper below the skin. This will pre- 
vent the poison from spreading, yet keep 
the limb supplied with blood. 

Cleanse the bitten area and then make 
a straight cut over the fang marks through 
the skin only. Be careful not to cut too 
deeply, particularly on the hands, wrists, 
feet and face, where nerves and tendons 
lie close beneath the surface. Don’t make 
cross-shaped cuts; they are ineffective 
and can lead to infection and permanent 
scarring. 

Suck the venom out gently with the 
suction cup of a snakebite kit. Continue 
for 30 to 60 minutes. 


8. D. None of the above. Do not try to 
restrain a person who is having convul- 
sions. Instead, ease him to the floor, put 
a coat or other soft cushion beneath his 
head and remove chairs and other ob- 
structions which could hurt him. Do not 
try to jam a pencil or other hard object 
between his teeth because the pencil 
could damage the tissues or it could 
break and be swallowed. Instead, use a 
clean, rolled-up handkerchief or other 
soft cloth to prevent the victim from bit- 
ing his tongue. Make sure it does not 
obstruct his breathing. 


9. E. Not at all. Once applied, a tourni- 
quet should never be loosened, except 
by a doctor. Loosening the tourniquet 
causes more loss of blood. In addition, 
doctors now think it may result in “tour- 
niquet shock.” 

When circulation is cut off to part of 
a limb, toxins collect in the tissue. When 
the tourniquet is loosened and the blood 
supply restored, the toxins are carried 
into the bloodstream, causing a shock 
reaction. 

Remember that the use of a tourniquet 
may result in loss of a limb. Thus, a 
tourniquet should only be used when all 
other measures have failed. 
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SCHEDULE FOR THE 6th ANNUAL STATEWIDE INDUSTRIAL SAFETY CONFERENCE 
MAY 19, 20 and 21, 1976 
ROYAL VILLA INN 
GREENSBORO, NORTH CAROLINA 


WEDNESDAY, MAY 19 


2:00 P.M. - Conference Registration - Exposition Opens 
6:30 P.M. - Opening Session 
8:00 P.M. - Statewide Foreman's Safety Talk Contest 


THURSDAY, MAY 20 


8:30 AM. - Conference Registration 
9300 AM. - Rehabilitation Section 
10:00 A.M. - General Session 
12:00 Noon - ILuncheon - Occupational Health Nurses 
Luncheon - Council of Safety Supervisors N.C.M.C.A. 
Luncheon - A.S.S.E. 
2:00 P.M. - Occupational Health Nurses Section 
North Carolina Motor Carriers Section 
Metals Section 
Textile Section 
Public Utilities Section 
Furniture, Paper, Pulp, Woodworking and Plywood Section 
State, County and Municipal Section 
Construction Section 
7:00 P.M. - Annual Banquet and Dance 
: FRIDAY, MAY 21 
9:00 A.M. - Morning Session 
10:00 A.M. - Workmen's Compensation Section 


A tentative program in detail will appear in our April - June Bulletin. We 
want you to make plans now to attend this most important conference stressing 
the theme SAFETY IS THE SPIRIT OF '76. 


46th STATEWIDE 
INDUSTRIAL SAFETY CONFERENCE 
MAY 19, 20 and 21, 1976 


Safety is the Spirit of °76. This is the 


Theme of the l\6th meeting of the North Caro- 


lina Statewide Industrial Safety Conference. 
We are all proud to be a part of the cele- 
bration denoting the 200th birthday of our 
great nation and we hope that our work 
force will be even more aware of safety 
during this year. 


Safety Professionals and others interested 
in accident prevention throughout North 
Carolina and adjoining states will gather 
in Greensboro, N. C. May 19 ~ 21, 1976 for 
the 6th North Caroline Industrial Safety 
Conference and exhibition. 


This conference is a non-profit service 
organization dedicated to accident pre- 
vention programs for industry. Sessions 
directly relating to safety problems in 
specific areas will be offered to include 
OSHA, Workmen's Compensation, Textiles, 
Woodworking, Public employees, Metals, and 
many others. 


Mr. Vincent Tofany, President of the 
National Safety Councii wild deliver the 
keynote address at the General Session on 
Thursday morning, and other well known 
speakers will present programs on accident 
prevention and loss control. Governor 
James E. Holshouser, Jr. will also speak 
to the General Session Thursday morning. 


We are looking forward to seeing all of 
our old friends in Greensboro, and hope 
to meet some new friends. Room reser- 
vations need to be made sarly (form on 
back page), so don’t delay. This year's 
conference promises to be one of the 
best, so make plans to attend, today. 


Robert K. Adams, II 
JERE HHEIREHINSHY HEHE HHH HBHREHAAHE 


SAFETY IS EVERYBODY'S BUSINESS 


Keep machines, bench, and floor free of 
scraps, oil, or trash. Keep only needed 
stock and materials on hand - pile se- 
curely. Keep aisles free of tripping or 
traffic hazards. Keep tools sharp and 

in good working condition. Worn tools 
cause casualties. Use tne right tool 

for the right job. And use it correctly. 
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Put tools away after use. And never 
carry a sharp tool in your pocket. Be- 
fore using, check for worn insulation 
on cords or broken plugs, switches, or 
outlets. Keep cords away from oil or 
grease (can damage cord insulation). 
Keep electric tools away from moisture. 
Be sure hands are dry (shock danger). 
Report any electric motor, pulley, or 
machinery that is sparking or over- 
heating. Keep electric tools unplugged 
when not in use. Grab plug, never 
yank cord. Keep electric cords out of 
aisles (tripping danger or can damage 
candy rast Lares 


/ <i 
A es 
i } 

L 


SED 


Wear goggles when grinding, drilling, 
or chipping - whenever there are 
flying particles. Get first aid for 
even slight cuts or scratches - to 
avoid infection. Positively no horse- 
play. Practical jokes often end up 

as serious accidents. Report to work 
rested, relaxed, and healthy - able to 
give your full attention to your work. 
Report accident hazards at once. Don't 
attempt unauthorized repairs or opera- 
tion of machinery. 


FIBRIN HERRERA RARHRRAEHE 


One of these days, employees will demand 
their deductions, instead of their pay. 
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FATALITIES 


During the months December, 1975 - 
January, 1976, forty-five fatal injuries 
were reported to the Industrial Commission. 
The causes are: 


Z Asphyxiation 
1 Burm 

6 Crushed 

1 Explosion 

4 Falls 

8 Gunshot 

5 Heart Attack 
2 Stabbing 

3 Struck by falling trees 
h Unknown 
10 Vehicles 
ks Total 


SAFETY COURSES 


During recent months, the Safety Repre- 


sentatives of the N. C. Industrial Commission 


taught safety and first aid courses at the 
following organizations: 


ARNOLD L. HOWE - PRINCETON, N.C. 


Bonders, Inc., Dunn 

Burroughs Wellcome Co., Research Triangle 
Park 

Crown Aluminum, Roxboro 

Fred Whitaker Co., Raleigh 

J. J. Haines & Co., Goldsboro 

General Industries, Inc., Goldsboro 

Metric Construction Co., Goldsboro 

Wayne County Volunteers, Goldsboro 

Rolesville Garment, Rolesville 

Camp Lejeune Marine Base, Jacksonville 


BOYD B. LANE - FOREST CITY, N.C. 
American Thread Co., Rosman 
American Thread Co., Marion 
Burlington Industries, Henrietta 
Cone Mills, Inc., Cliffside 
Firestone Textiles Co., Gastonia 
Henredon Furniture Ind., Inc., Morganton 
Marion Fabrics, Marion 

PPG Industries, Inc., Shelby (2) 
The Singer Co., Black Mountain 
Skyland Textile Co., Forest City 
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We BE, VAUGHAN-LIOYD, JR.-WINSTCN 
SALEM, N.C. 

American Red Cross - Forsyth 

Chapter, Winston Salem 

Civil Air Patrol, Charlotte 

Cannon Mills, Kannapolis 

Sears, Roebuck & Co., Greensboro 

TRW/IRC Resistors, Boone 

Vick Manufacturing Co., Greensboro 

Washington Mills, Mayodan 


JEEHIHREH HERE E HEE HH HEE EEEHIGHHHEHESRHEHE 
REMINDER-RHYME 

We ought to think of safety rules 

Not in terms of regulations, 

Or of posters, charts or signals, 

Posted up at various stations - 

But in terms of broken legs and arms 

And how much such things cost, 

Just how many hearts are broken 

And how many hours are lost. 

For your life is an investment 

In which others have a share, 

And everyone would benefit 

If YOU would just take care. 


-Texaco, 1976 
JERR ABER BEE EHEHHEHEHEEHHHERREHBBEE 


About 36,500 ambulances, fire equip- 
ment, and other emergency vehicles 
were involved in motor-vehicle acci- 
dents in 197, including 200 in fatal 
accidents, according to the National 
Safety Council's 1975 edition of 
Accident Facts. 
JERIBCCHIEHBEIHTIEH SEE HERR EHAEHRHRRHEHE 


According to the National Safety Council 


10,000 to 15,000 lives a year would be 
saved if everyone used safety belts. 
SEHEEIEHEEEIEENG HAHEI AH EHAHCRHREAHHEH 


RIGHT OFF THE DOCKET 


WAS HERNIA DUE TO UNUSUAL CIRCUMSTANCES 
OR EXERTION? McMahon was a stock clerk 
and bag boy, and was asked to deliver a 
case of dog food to a customer's car 
from the stock room. In order to put 
the 50 to 60 pound carton in the back 
seat of the customer's two-door hardtop 
he had to bend over, and place one foot 
on the floorboard in the back, with the 
other foot outside the car on the ground. 
While reaching in, in this cramped posi- 
tion, McMahon felt a tear in his groin. 
A swelling developed later that day, and 
McMahon was operated on three days later 
for a hernia. 


In order for a hernia to be compensable 
under North Carolina law, it must be 
shown that the hernia appeared suddenly 
and that it was due to unusual circun- 
stances or exertion not ordinarily per- 
formed by the employee. Applying the 
rule that a liberal construction is to 
be given to the Workmen's Compensation 
Act, the Court of Appeals affirmed the 
Industrial Commission's finding that 
McMahon's usual work routine had been 
interrupted by the cramped position he 
was forced into in placing the carton 
of dog food on the back seat of the car. 
Compensation, benefits were granted. 
McMahon vs. Supermarket, 2) N.C. App. 
113 (197). 


WAS BACK STRAIN DUE TO UNUSUAL CIRCUM- 
STANCES OR EXERTION? Beamon was employed 
as a checker-ckerk at a supermarket 
when she picked up a 20 pound bag of 
charcoal from the bottom of a grocery 
cart brought to her checkout stand by 

a customer. In so doing, she felt some- 
thing pull in her back and experienced 
immediate lower back and hip pains. She 
was treated for acute lumbosacral strain 
and after a period of recuperation, has 
returned to work. 


Applying the same test used in the Mc- 
Mahon case, but reaching a contrary re- 
sult, the Court of Appeals found that 
Beamon had done this kind of work for 
fifteen years, that she was engaged in 
her regular duties when injured, and that 
there was nothing unusual in the way she 
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handled this bag of charcoal. It held 
that free from confining or otherwise 
exceptional conditions and surroundings, 
injuries arising out of lifting objects 
in the ordinary course of the employer's 
business are not compensable. Benefits 
denied. Beamon vs. Grocery, 27 N.C. 
App. 553 (1975) 


IS AUTOMOBILE TRAFFIC CREATED BY THE 
CHANGING OF SHIFT OF EMPLOYEES A RISK 
OF EMPLOYMENT? Taylor, along with 

to co-employees, left her job 
at 4:00 P.M. on January 5, 1975. While 
still in front of the factory, and with- 
in 20 feet of the front door, she stepped 
off the sidewalk between two cars which 
had arrived to pick up other employees 
of the plant. While she was between the 
two cars, the driver of the one in the 
front mistakenly and suddenly put the 
car in reverse, causing his car to move 
backward, crushing Taylor between the 
back of his car, and the front of the 
other car. 


Applying the rule that an injured em- 
ployee is not entitled to compensation 
where he was not injured "in the course 
of" his cmployment, the Court of Appeals 
found that Taylor's injury did not occur 
on the employer's premises, but rather, 
occurred in a place over which the em- 
ployer had no control. Nor, ruled the 
court, can the hazard created by traffic 
be fairly traced to the employment. It 
was not a risk directly or indirectly 
connected with the services of Taylor, 
but was, rather, a risk to which any and 
all persons crossing the highway would be 
subjected. The claim for compensation was 
therefore denied. Taylor vs. Shirt Co., 
28 N.C. App. 61 (1975) 


FRRIRIRRRRHIGHIBHER CHR HHA 


Motor-vehicle deaths at night total only 

a few thousand more than during the day, 
according to the National Safety Council 
figures. But when the number of miles 
traveled is taken into account, the mile- 
age death rate in urban areas is three 
times the day rate; in rural areas, the 
night rate is three-and-one-half times 

the day rate. 
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STRICTLY OSHA 


Foundry, Casting, and Stamping Industries 
ew OSHA Targets -- Iron and steel found- 
ries, and the aluminum, bronze, brass, 
and copper casting and metal stamping 
industries have become special compliance 
targets under OSHA's new national emphasis 
program.(NEP). The NEP is an outgrowth of 
OSHA's earlier Target Industries Program 
and special trenching and excavating 
courses. The new NEP activity is expected 
to begin about April 1976 and last for one 
year. Before then, however, OSHA compli- 
ance officers and industrial hygienists 
will receive special training on the equip- 
ment, processes, and hazards peculiar to 
these industries. In addition, OSHA is 
expected to work closely with trade, pro- 
fessional, insurance, and labor groups to 
develop readily understandable materials 
for employers and employees before the 
inspection activity begins. The supposed 
difference between NEP and previous simi- 
lar programs is the integration of educa- 
tion, training, consultation, and inspec-~ 
tion activities into one unified program. 
OSHA intends this to be a prototype for 
future efforts aimed at other high-hazard 
industries. The initial NEP activities 
will affect about 5,200 firms employing 
approximately 75,000 workers concentrated 
primarily in Michigan, California, Illinois, 
Pennsylvania, New York, Wisconsin, and 
New Jersey. These related metals indus- 
tries were selected on the basis of 
the severity of their death, 
injury, and illness rates, exposure to 
toxic substances, industry concentrations, 
and existence of enforceable standards. 
An estimated five to seven percent of 
OSHA's enforcement personnel will be 
involved, and perhaps 10 to 15 percent 
of OSHA Region 5 inspection forces will 
be utilized in initial NEP activities. 
Eventually, as many as one-third of its 
inspectors will be used in high-hazard 
> industry inspection programs. 


Lower Sulfur Dioxide Exposure Limits 

’ Proposed by OSHA -- A new ruling pro- 
posed by OSHAwould reduce the permissible 
sulfur dioxide exposure limit to two parts 
per million parts of air for an eight-hour 
time-weighted average, based on a )O-hour 
work week. Other requirements added by 
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proposed ruling would: prohibit contact 
with liquid sulfur dioxide; establish 

a 10 ppm ceiling limit for any 15- 
minute period; establish an “action 
level" of one-half the time-weighted 
average limit that, when exceeded, 

would initiate medical surveillance 

and exposure monitoring requirements; 
require training, use of personal 
protective equipmant, and determina- 
tion of employee exposures; call for 
long-term maintenance of employee 
exposure, training, and medical sur- 
veillance records. The current exposure 
limit is five ppm, time-weighted average, 
with no prescribed ceiling limit. 


U.S. Is Over-Regulated, Dunlop Tells 


NAM -- In a recent address before the 
National Association of Manufacturers, 
Labor Secretary John Dunlop said that 
government regulations must be de- 
emphasized in our excessively liti- 
gious society. He cited the 13) major 
statutes that the Department of Labor 
must administer, in observing that the 
nation realies too heavily on govern- 
ment laws to solve its problems. Still, 
he pointed out, the legislative pro- 
cesses continue unabated. According to 
Dunlop, there are three basic sources 
of workplace rules: employers, govern- 
ment, and collective bargaining. Govern- 
ment-made rules are uniform and conse- 
quently unfair to some. Thus, the 
conflict between government regulations 
and collective bargaining continues to 
grow, he said. Deputy Assistant Labor 
Secretary Marshall Miller speaking on 
the same program, said that OSHA will 
accelerate its efforts to develop both 
safety and health standards. He indi- 
cated OSHA will emphasize explanations 
accompanying new and proposed standards 
to assist the public in understanding new 
rules, even though this increases OSHA's 
legal risk. He added that there are 
still many "Mickey Mouse" rules that 
OSHA must eliminate, while developing 
standards for work areas such as deep- 
sea diving, where there are no standards 
at all currently. OSHA will act soon 

to clean up construction safety stan- 


dards. And, in issuing new ae 


(cont'd from page 5) 

one special section of OSHA will be 
designated to deal solely with environ- 
mental and economic impact studies, Miller 
said. The other Deputy Assistant Labor 
Secretary, Bert Concklin, disclosed that 
OSHA is modifying its procedures and rela- 
tionships to make the states more closely 
follow the patterns of OSHA. A decision 
on a self-inspection program may be reached 
in several months, Concklin added, However, 
elimination of the wmsafe acts of workers 
remains a problem for which there are no 
immediate solutions, he concluded. 


January 1976, National Safety News 
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PRESIDENT'S 1977 BUDGET: $128 MILLION FOR 
OSHA MILLION FOR NIOSH - President 
Ford has proposed appropriations of 
$127,970,000 for the Occupational Safety 
and Health Administration and $35,207,000 
for the National Institute for Occupa- 
tional Safety and Health for fiscal 1977. 
The proposals were included in the budget 
made public January 21 for the fiscal year 
beginning October 1. 


According to the Labor Department, the 
OSHA allotment includes an additional $2 
million and 95 positions for developing 
and enforcing new health standards, an 
increase of $2.1 million to upgrade the 
training of OSHA inspectors, a total of 
$19.6 million for education and consul- 
tation programs, and an increase of $ 
Million (bringing the total to $6.3 
million) for studies of technical feasi- 
bility and economic impact of proposed 
standards. 


The fiscal 1977 budget was sent to Con- 
gress before enactment of the previous 
year's appropriations. President Ford 
vetoed the first version in December, 
1975. That measure contained about 
$116 million for OSHA, $39.5 million 
for NIOSH, and $5.6 million for the 
Review Commission. 


In addition to the $35.2 million in 
operating funds for NIOSH, the budget 
recommends $1.9 million in occupational 
health grants and $2.9 million in re- 
imbursible funds. 
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WHO AM I? 


I am more powerful than the combined 
armies of the world. 


I have destroyed more men than all the 
wars of the nations. 


In the United States alone, I steal 
more than $500 million each year. 


I spare no one. 

I find my victims among the rich and 
the poor, the young and the old, the 
strong and the weak. 

I cast my shadow over every field of 
labor, from the turning of every grind- 
ing wheel to the moving of every train. 


I massacre thousands of wage earners 
each year. 


I lurk in unseen places. 
I do most of my work silently. 


You are warned against me, but you heed 
not. 


I bring sickness, degradation and death. 
I destroy, crush, and maim. 

I give nothing. 

I take all. 

Yet few avoid me. 

I am your worst enemy. 

I AM CARELESSNESS ! 


NSC Newsletter 
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"T']) never go anywhere again with you 
as long as I live". Now what did I do", 


"You asked Mrs. Smith how her husband 
was standing the heat and he's been 
dead for two months". 


WHAT IS A SAFETY DIRHCTOR? 


Somewhere between the applecheeked innocence of the new office boy and the urbane 
sophistication of the board chairman, we find a delightful creature known as a 
safety director. 


Safety directors come in assorted shapes and conditions. You will find them every- 
where -- but mostly behind the "“eight-ball". Goggle salesmen love them, litterbugs 
hate them, wives tolerate them, supervisors frustrate them, engineers ignore them 
and the claims adjuster protects them. 


A safety director is sentiment with statistics on his tongue...experience with scars 
on his hands...imagination with a clipping service...and faith with its fingers 
crossed. 


A safety director has the appetite of an IBM machine, the energy of a chimpanzee, 
the curiosity of an old maid, the lungs of an umpire, the enthusiasm of a kid in 
an ice cream plant, and the shyness of a bull elephant in mating season. 


He likes slogans, posters, figures, questionnaires, tape measures, warning signs, 
newsletters, safety meetings and limericks. He isn't much for clutter, waste, 
carelessness, clatter, other peoples speeches, or sharing his bulletin board. 


No one else is so early to lunch or so often at the coffee machine. When you want 
him he's "somewhere out in the plant". When you don't want him, he's hovering over 
your desk with 117 jim-dandy new ideas. 


No one else can cram into one desk drawer 17 red pencils, 2 slide rules, a first 
aid kit, a swatch of bumper stickers, 11 safety posters, 5 rolls of warning tape, 
a pocket calculator and a safety hat. 


A safety director is an unusual creature. You can keep him out of sorts but you 
can't keep him out of your files. You can frustrate his desires, but you can't 
frustrate his drive. You can top his jokes, but you can't top his statistics. He's 
your conscience, your shadow, your alter ego, your father-image, your psychiatrist 
and your despair. But when the accident figures drop, he's your pride and joy, your 
fairhaired boy, your prize executive (provided he doesn't expect a raise). 


And when you leave your job and break your leg en route to the parking lot, he can 
bring tears to your eyes with those tender, sympathetic and understanding words, 
ee rat! es ve Pied our safety Badge bocce es eb eb Oregon 


PLEASE USE THIS FORM WHEN RESERVING ROGMS AT THE ROYAL VILLA. THIS WILL ASSURE THAT 


YOU ARE CHARGED THE CONVENTION RATE OF $17.00 single or $22.00 double 
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Royal Villa of Greensboro 
P. 0. Box 16266 
Greensboro, N.C. 27406 


NAME 

ADDRESS 

City State Telephone No. 

CONVENT I ON: North Carolina Statewide Industrial Safety Conference 

Arrival Date 20). .0 i. Wn bey ts aDeparture: Date 

No. in partyacie- te aeaek We) Medel hoe: Arrival Time GUARANTEED ( ) 
PLEASE CHECK ACCOMMODATION DESIRED: () Single () Double (1 Bed) () Twin (2 Beds) 


() Suite (Parlor ana 1 Bedroom) () Suite (Parlor and 2 Bedrooms) 
WE REGRET WE CANNOT HOLD RESERVATIONS AFTER 6:00 P.M. UNLESS GUARANTEED 
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SAFETY HAS NO QUITTING TIME 
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HELP. MAKE NORTH CAROLINA 
A SAFE PLACE TO WORK 


331.9205 
NO 


NORTH CAROLINA 
INDUSTRIAL COMMISSION 


SAFETY BULLETIN 


Raleigh, North Carolina October - December 1975 
COMMISSIONERS 
Robert S. Brpwmsi@Rakinah THE WM. H. STEPHENSON Coy M. Vance 
MAY -5 Yio SAFETY DIVISION 
ROBERT K. ADAMS, II, Director 
UNIVERSITY OF ILLINOIS — Safety Representatives — 
WILLIAM E. VABGHRRANB-GNAMPARGN ARNOLD L. HOWE BOYD B. LANE 


We congratulate the Rehabilitation Department of the North Carolina Industrial 
Commission for two years work. The following article is written expressly for the 
Safety Bulletin by Mrs. Eleanor Ross, Director of the Rehabilitation Department. 


"A person who doesn't work can wear himself out doing nothing", commented a man 
who recently retired after many years of service with an industrial plant. 


Although gome people claim not to like work, it is an activity for which many 
seem to have an inborn need. Why, then, is work so important? 


Aside from the obvious economic benefits of work, which provide financial secu- 
rity and material needs and wants for the employee and his family, there are less 
obvious ways that people benefit from employment. 


For one thing, work can give life a meaningful purpose. A desire to "help make 
the world go around" and a feeling of being worthy of belonging are basic reasons 
that many people remain employed. 


Work also helps an individual develop a sense of identity and social acceptance. 
It is a stabilizing force in a person's life and one which leads to achievement and 
self-esteem. 


Man's nature demands activity in a harnessed direction, so that he can realize 
’ his best potentials. 


| While millions of men and women enjoy the benefits of work, many others suffer 

the frustrations of being unemployed. Among them are scores of handicapped individuals. 
Fortunately, however, attitudes toward hiring handicapped workers are becoming more 
realistic and less subject to misconceptions, hypocrisies, and apathy. After all, 
every person is in some way handicapped, because nobody is physically, mentally, and 
emotionally perfect. Each person is suited to some jobs and unfit for others. This 
applies equally to so-called "disabled" individuals, and "handicapped". People can 
be matched with jobs for which their handicap is not a hindrance. 


There is plenty of evidence, too, that handicapped workers - because of their 
handicaps - are actually more productive than those without "disabilities". It is 
only ignorance and prejudiced beliefs which prevent the handicapped from enjoying the 
satisfactions and pleasures which accompany employment. 


HOME FIRES ABURNING 


The days of drafty castles and unheated 
palaces are long gme, but the fireplace 
industry is enjoying its greatest growth 
in history. 


The soaring use of fireplaces in this 
country may be attributed to consumer's 
desires to conserve primary home heating 
fuels such as gas and oil, or simply to 

a reawakening appreciation of a glowing 
hearth. Industry sources report that there 
are 22 million fireplaces in use this year 
in the U. S. - an estimated two million more 
than last year - and that more than half 

of all new homes and apartments being 

built have some type of fireplace installed 
during construction. Finally, the sources 
say, the growing consumption of fireplace 
fuels indicates that many older fireplaces 
are being pressed back into service after 
years of disuse. 


But all that atmogphere and cheap heat 

do not come problem-free. One of the most 
common fireplace problems is smoking. While 
many fireplace users consider smoking 
merely an annoyance, it can be extremely 
dangerous. The usual cause of fireplace 
smoking is inadequate air supply. What- 
ever the circumstances, opening a window 
an inch or two will assure enough air 
circulation to prevent smoking. 


Fireplace users frequently make the mis- 
take of forgetting to open the damper be- 
fore lighting the fire. It is a good 

idea to conserve heat by keeping the dan- 
per closed when no coals or fire are going. 
But a damper left closed can fill a house 
with snoke in no time. 


A related but more hazardous problem is 
closing the damper too soon after a fire 
has died out. A fireplace user often may 
shut the damper after the flames subsided, 
not realising that coals are still burning. 
As a result, the oxygen in the house is 
consumed, carbon monoxide is given off, and 
the home becomes a death trap. As a rule, 
the ashes should be cool enough to touch 
before the damper is closed. 


Leaving children unattended near a 
burning fireplace is an invitation 
to trouble. Even the most careful 
youngster can be attracted by the 
flickering blaze. Use of a fire- 
place screen is recommended, not 
only to keep children out of the 
fire, but to keep flying sparks 
and embers from popping out into 
the room. 


Overloading a fireplace is another 
common mistake with consequences 
ranging from annoying smoke to dis- 
astrous fires. Some fireplaces 
made of sheet metal, for example, 
are not made to handle large fires. 
If such a fireplace is overloaded, 
the flue, or the fireplace itself, 
may radiate enough heat to set near- 
by combustibles ablaze. 


Man~made logs require additional 
precautions, and consumers should 
carefully read and follow the in- 
stuctions printed on their labels. 
Never poke a burning log, because 
flaming wax from the log may stick 

to the poker and drop onto the floor 
or carpet. Poking an artificial log 
can break it up, exposing more sur- 
face area and causing an intense flare- 
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Finally, never add a man-made log 
to an existing fire, and never add 
additional manufactured logs until 
the fire log is out. 


All it takes is a little care to 

keep the fire and smoke in the fire- 
place where they belong - and the old 
fashioned comfort and pleasure of a 
fireplace are yours. 


~National Safety News 
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"Every year, fire kills 12,000 and 
injures 300,000 Americans, and costs 
$11 billion, the highest per capita 
rate of death and property loss from 
fire in the industrialized world" 
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FATALITIES 


During the months August-Novanber, 1975, 
eighty one fatal injuries were reported 
to the Industrial Commission. The causes 
ares 

Air Plane Crash 
Asphyxiation 

Burn 


Crushed 
Ditch Cave In 
Drowning 
Electrocution 
Explosion 
Falls 

Heart Attack 
Hornet Stings 
Shot 

Stabbing 
Struck by Falling Trees 
Sun Stroke 
Unknown 
Vehicles 
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SAFETY COURSES 


During recent months, the Safety Represen- 
tatives of the N. C. Industrial Conmission 
taught safety and first aid courses at the 
following organizations: 


Arnold L. Howe - Princeton, N.C. 


Butler Manufacturing Co., Laurinburg 

Camp Lejeune Marine Base, Jacksonville 

Chatham Mills, Inc., Pittsboro 

Harriet Henderson Textured Yarns, Inc., 
Norlina 

. John Umstead Hospital, Butner 

Revco, Inc., Henderson 

N. C. State University, Raleigh 

. N. C. Department of Commerce, Raleigh 


Boyd B. Lane - Forest City, N.C. 


Beaunit Corp., Lowell 
C-E Air Preheater Co., Marion 
Pneumafil Corp., Charlotte 
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Radiator Specialty Co., Charlotte 

Spectrum Textured Fibers, Inc., Kings 
Mountain 

J. P. Stevens & Co., Lincolnton 

Wamsutta Finishing Co., Morganton 

Wamsutta Knits Co., Morganton 

Wamsutta Texturing Co., Morganton 


William E. Vaughan-Lloyd, Jr. 
Winston Salem, N.C. 


Abitibi Corp, Roaring River 
Cone Mills, Inc., Greensboro 
Kenville Mfg. Co., Tilesville 
Varco-Pruden, Inc., Kernersville 
UNC-Charlotte, Charlotte 
Westinghouse Elec. Corp., Winston- 
Salem (2) 
Wade Manufacturing Co., Wadesboro 
American National Red Cross, Winston- 
Salem 
JERRRHHTRRH HEHE HHEHERE RHE RHEE HERRERA 


A drug you take regularly without any 
trouble may cause a deadly or dangerous 
reaction when used in combination with 
another substance. 


Don't sat blue cheese when you take 
penicillin-G; the penicillin won't 
work. 


Don't drink an alcoholic beverage after 
taking a cold preparation; drowsiness, 
respiratory trouble, or even loss of 
consciousness could result. 


Don't use a codeine cough remedy with 
antihistamines; you experience extreme 
drowsiness. 

SERGE BUH GU RBRHO THERES SIEHEHEHE HOB EBHE 


According to National Safety Council 
Statistics, nearly one-half of all 
fatal accidents occur at speeds under 
50 miles per hour. More than 50 per 
cent af all accidents happen at speeds 
under 30 miles per hour. 


-National Safety News 
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GENERAL DUTY CLAUSE--R. D. Moran, chairman 
of the Occupational Safety and Review Com- 
mission, said that "the general duty clause 
alarmed a lot of employers when they first 
heard about it. As far as they could tell, 
it simply said keep your employees safe, be- 
cause if you have an accident (or could have 
one) in which one of them is (or is likely 
to be) killed or seriously hurt, OSHA will 
be around to slap you with a citation and a 
proposed penalty. For a while, it seemed 
that OSHA read it that way too: any bad 
work accident, the cause of which couldn't 
be attributed to one of the OSHAct standards, 
was alleged to have resulted from a vio- 
lation of the general duty clause. Some 
fairly bizarre, once-in-a-life-time circun- 
stances did make it into a Section 5(a)(1). 
Procrustean bed. The events of the past 
four years, however, have allayed the em- 
ployer's fears. Basically, two things 
happened; OSHA needed to cite employers 

for 5(a)(1) violations less than one per 
cent of the time after the safety stan- 
dards were promulgated, and decisions of 

the Court of Appeals have confined use of 
the general duty clause within the boun- 
daries of common sense and congressional 
intent. OSHA's restraint would in itself 
be of little assurance, because restraint 

is a discretionary act. The rulings of 

the federal courts, however, do not change 
with whatever direction enforcement whimsy 
may happen to take and can be relied upon 

to keep application of Section 5(a)(1) with- 
in the constraints of sweet reason and the 
American legal tradition." 


SERRE AIEEE 


If you have an accident in Edmonds, Wash- 
ington, just hope a fourth-grader doesn't 
come to your rescue. The pupils were 
quizzed on first aid and the teacher re- 
vealed some of their answers. 


For head colds: "Use an agonizer to spray 
the nose until it drops in the throat." 


For nosebleeds "Put the nose lower than 


the body." 
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For snakebite: "Bleed the wound and 
wrap the victim in a blanket for shock"! 


For fractures: "To see if the limb is 
broken, wiggle it gently back and forth". 


For fainting: "Rub the person's chest, 
of if it is a lady, rub her arm above 
the hand." 
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For asphyxiation: "Apply artificial 
respiration until the victim's dead". 
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When the Christmas season rolls around 
each year, bringing an overflow of 
frivolity, goodwill, and joyous cele- 
bration, the uglier aspects of life 
are submerged beneath the sparkle and 
laughter. But we should not forget 
that the joyous season does not al- 
ways bring joy or peace or goodwill 
to all mankind --- for to many it 
brings sorrow, suffering and death. 
And the traffic toll comes in for its: 
lion's share of the death and destruc- 
tion which springs up amid the peace, 
promise and good fellowship of the 
Christmas season. Ironic though it 
be, December is the deadliest of the 
twelve months of the year in terms of 
the number of people killed and in- 
jured in traffic accidents. And in 
many homes over the nation this month 
the glad tidings will be suddenly 
stifled ... on many a door will hang 
a funeral rather than a holly wreath. 


The Story behind the statistics is 
uglys | 


MORE PEOPLE DIE FROM TRAFFIC ACCIDENTS 
ON DECEMBER 2); THAN ON ANY OTHER DAY IN | 
THE YEAR 


What can account for the fact that 
traffic hazards throughout the year 
seem to reach their peak around Christ- 
mas season? Little do people suspect 
that the convivialty of the season 
lends itself to danger --- controls 
cont'd on pg 5) 
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are relaxed in the air of joyous excitement, 
the alertness so necessary for protectica of 
one’s own self and the lives of others is 
blurred, the "cup of cheers" numbs the sen- 
sibilities that keep one attuned to the sur- 
vival tactics required in everyday living. 
To these factors of rueh, excitement, and 
increased party-going and drinking during 
the Christmas season are added increased 
weather hazards --- slippery roads, icy 
sidewalks, snow, rain, early darimess.... 
and all of them spell DANGER for rotcrists 
and pedestrians alike. 


What is the answer? How can we make Christ- 
mas a time of peace and happiness for every~ 
one? How can we keep it the safest as vell 
as the merriest time of the year? 


Certainly there is no single cause which can 
account for the high traffic toll which 


assails the nation regularly around the Christ- 


mas holidays. We know there are many causes 
involved in an accident... that they all Ope= 


rate together to produce what we call an acci- 
We do realize, 


dent in a split-second timing. 
however, that the foundation stone of safety 
is CAUTION...caution in walking, caution in 
driving, Your Christmas message this year 
should emphasize those safety habits which 
will secure life to everyone in your comm- 
nity and make Christmas a true season of 


"Peace on earth to men of good will", 
~ Texaco Dec. 1975 - 


RIGHT OFF THE DOCKET 


WAS SUICIDE WORK-RELATED? McDonald was dis- 
abled by an on-the-job back injury for two 
years. Heart and lung disease, not caused 
by his job, added to his misery. Within a 
month of his eligibility for permanent 
retirement, he was faced with a choice be- 
tween a dangerous operation and the logs of 
his legs. It was too much for him and Mc~ 
Donald killed himself. 


His widow filed for death benefits claiming 
that her husband's despondency and death 
must be linked to his back injury because 
there was no evidence of derangement. 
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The employer argued that McDonald's 
widow should be denied benefits be- 
cause Georgia's law bans compensation 
for self-inflicted injuries. 


The Georgia Court of Appeals (Mc- 
Donald v. Atlantic Steel Co.) ruled 
that the self-inflicted injury clause 
is not insuperable if it can be 
clearly shown that the worker is 
driven to take his own life because 
of a job-related injury. In this 
instance, however, medical records 
showed that McDonald's most serious 
ilinssses were diseases of heart 
and lungs. Therefore, if worry 
cver bad health drove him to take 
his own life, it was reasonable to 
assume the most serious diseases 
caused the most worry. Because the 
heart and lung condition were un- 
related to his employment, benefits 
must be denied. 


WHERE DOES EMPLOYER'S RESPONSIBILITY 
END? If a work er loses a limb in 

a compensable accident, is his emplo-~ 
yer required to pay for repairs and 
replacements of a prosthetic device 
throughout the worker's lifetime? 
That was the question the Idaho Su- 
preme Court grappled with in the case 
of Crosby v. Chuck's Meat Market. 


Crosby was cleaning the meat grinder 
when the machine suddenly started. 
Doctors amputated the mangled left 
arm, and in time Crosby was fitted 
with an artificial arm. 


The prosthetic device, however, re- 
quired replacement every five to 
seven years simply because of normal 
wear and tear. Crosby thought it 
only fair that his employer should 
pay him a lump sum covering all fu- 
tures expenses. The employer claimed 
he had done his duty by furnishing 
the first device. The Industrial 
Coumission sided with the employer 
and denied Crosby's claim. 

(cont'd on pg 6) 
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Crosby carried the struggle to the Idaho 
Suprene Court which decided that an en- 
ployer is liable for all medical expenses 
resulting from a compensable injury. logi- 
cally, the court said, that includes fu- 
ture wear and tear on a prosthetic device. 
lamp sum benefits granted. 


COULD THE ACCIDENT BE LINKED TO THE JOB? 
Seidl and two other mechanics sat in the 
parking lot drinking. They had just punched 
out after their regular work shift and a 
quick business meeting with their boss. 
After a few drinks they went for a joy 

ride that ended when the car hit a tree 

and Seidl was killed. 


His widow filed for death benefits, but 
the workmen's compensation board denied 
them. The board said that the fatal acci-~ 
dent occurred while the workers were on 

a personal frolic that began immediately 
after their regular work shift ended. 
Their attendance at the business meeting 
with the boss was only a temporary inter- 
ruption of their fun. 


Mrs. Seidl claimed that if it hadn't been 
for the meeting her husband would have 

come straight home after his regular shift, 
and would probably still be alive. The 
meeting linked Seidl's employment and his 
death. 


The case was argued right up to the Ore- 

gon Court of Appeals (Seidl v. Dick Niles, 

Inc.) which ruled that the drunken employees 

were in no way furthering company business 

in the parking lot. All work-related 

activities ended when they left the meeting. 

Benefits denied, 

9 EI ROIDI A IRCIEGIMHHR FIR BHIE?RBHETHEREAHEEHEEEEEE 
OFFICE MISHAPS 


Although most office accidents result in 
minor injury, serious injuries also occur. 
Here are some tips to help you minimize the 
frequency of office mishaps: 


--To remove staples use the tool designed 
for the job. 
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--Guard sharp edges on furniture. 

--Open doors slowly to avoid hitting 
anyone approaching from the other side. 
Don't stand in front of closed doors. 
--Don't tilt too far on lean-back 

chairs. Backward falls can cause serious 
harm. 

--Use an ashtray if you smoke. 

--Don't throw matches or hot ashes into ‘+ 
waste baskets. : 
--Don't let extension cords or tele- 
phone lines become tripping hazards. 
--Keep razor blades, tacks, and other 
sharp objects in closed containers. 

--Wipe up coffee or other liquid spills 

as soon as possible to avoid slipping 
accidents. 

--Arrange for the anchoring of file 
cabinets to avoid tipping of the cabi- 
nets when drawers are opened 

--<Close all file and desk drawers and 
bookcase doors when they are not in 

use. Someone may bump against them 

if they are left opened. 

--Unplug any office machine that smokes, 
sparks, or delivers a shock. Get checked 
without delay. Kil a 
--Use a rubber finger guard when working 
with stacks of paper. Paper cuts cause 
pain and can become infected. 

--Get skilled movers to shift furniture 
and heavy objects. Back injuries from 
improper lifting can last a lifetime. 
--Stay alert as you walk. Don't read 

on the move. Stay saféty minded. 


-Argonne National Laboratory 
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School bus accident reports show that 
most student victims were pedestrians 
approaching or leaving a loading zone. 
More than half of the pedestrian vic- 
tims were struck by some vehicle other 
than the bus. 
-National Safety News 
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Those who dare to teach or lead, mst 
never cease to learm. 
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SUMMARY OF CHANGES 
IN THE WORKMEN'S COMPENSATION ACT 


WHICH ARE EFFECTIVE IN 1975 


1. Compensation for the loss of a thumb 

is increased from 65 to 75 weeks. Compen- 
sation for the loss of a first finger, 

commonly called the index finger, is increased 
from LO to 5 weeks. Compensation for the loss 
of a second finger is increased from 35 to 

hO weeks. Compensation for the loss of a third 
finger is increased from 22 to 25 weeks. Compen- 
sation for the loss of a fourth finger, com- 
monly called the little finger, is increased 
from 16 to 20 weeks. These changes apply to 
accidents occurring on or after 23 April 1975. 


2. Compensation may be ordered paid in a 
lump sum without the agreement of the parties 
when the Commission deems it to be the best 
interest of the employee or his dependents, 
or where it will prevent undue hardships on 
the employer or his insurance carrier, with- 
out prejudicing the interest of the employee 
or his dependents. This change was effective 
12 May 1975. 


3. The definition of employee was amended to 
exclude any person performing voluntary ser- 


vices as ski patrolman when such person receives 


no compensation for such services other than 
meals or lodging or the use of a ski tow or ski 
lift facility or any combination thereof. This 
amendment was effective 2), June 1975. 


4. The disqualification for compensation be- 

cause of intoxication as provided in G.S. 97-12 
was amended to include any controlled substance 
listed in G.S. 90-86, et. seq., where such con- 
trolled substance was not prescribed by a prac- 
titioner. However, the disqualification con- 

cerning intoxication shall not apply where the 


_intoxicant was supplied by the employer or his 


agent in a supervisory capacity to the employ- 
ee. This change applies to cases arising on 


.and after 2k, June 1975-6 


5. The numerical exemption for coverage was 
reduced from five to four employees. This 
change became effective 1 July 1975. 
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6. The definition of injury was amended 
to include breakage or damage to eye- 


‘glasses, hearing aids, dentures, or other 


prosthetic devices which function as part 
of the body in cases of a compensable 
injury. This change applies to accidents 
occurring on and after 1 J 1 ° 


7. The 00 week and $32,500.00 limi- 
tations are removed from all permanent 
total disability cases which arise on 


or after 1 July 1975. 


8. Compensation on account of a death 
shall be for 00 weeks except that in 
case of a widow or widower who is unable 
to support himself or herself because of 
physical or mental disability as of the 
date of the death of the employee, com- 
pensation payments shall continue during 
the lifetime of such widow or widower or 
until remarriage. Further, a dependent 
child shall be paid campensation for 
00 weeks or until the child reaches the 
age of 18, whichever occurs last. These 
changes apply to all cases arising on or 


9. The maximum weekly benefit will be 
increased to an amount equal to the 
State's average weekly wage in accordance 
with G.S. 96-8(22), rounded to its 
nearest multiple of $2.00. This maxi- 
mum weekly benefit is $16.00 weekly and 
applies to all cases arising on or after 
1 November 1975. 
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THE SAFETY DIVISION OF THE NORTH CAROLINA 
INDUSTRIAL COMMISSION WOULD LIKE TO WISH 
EACH AND EVERYONE A "MERRY CHRISTMAS AND 
A HAPPY NEW YEAR" 

Robert K. Adams, II, Safety Director 
Doraine J. Royal, Secretary 

A. L. "Bud" Howe, Representative 

Boyd B. Lane, Representative 

W. E. "Ned" Vaughan-Lloyd, Representative 
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SAFETY FAS NO QUITTING TIME 
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HELP MAKE NORTH CAROLINA 
A SAFE PLACE TO WOkK 


NO NORTH CAROLINA 
INDUSTRIAL COMMISSION 


| SAFETY BULLETIN 


Raleigh, North Carolina July-September 1975 
COMMISSIONERS 
Robert S. Brown, Chairman WM. H. STEPHENSON Coy M. Vance 
SAFETY DIVISION # as 
ROBERT K. ADAMS, II, Director . @ Se 
— Safety Representatives — Spe. Te 
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Your 1975 North Carolina Statewide MAN CONDEMNS THE TRAP = NOT HIMSELF 
Industrial Safety Conference was a 
complete success. We do not stop accidents - we observe 
the causes and eliminate them so that 
From all indications and commhents accidents cannot occur. 
that have been received by this office, 
we can honestly say that the conference 
was both a pleasurable and interesting 


experience. 


It is only on rare occasions that a 
supervisor actually witnesses an acci- 
dent, but it is reasonable and prac- 
tical to say that he is responsible 
for the prevention of the accident 
because the unsafe performance, un- 
safe condition, or hazard exists 

many times usually before the acci- 
dent occurs. Accidents pyramid. 


Approximately 700 people from North 
Carolina industry and government atten- 
ded the conference, at which over ],0 
different exhibitors displayed their 
wares and services. 


A good foreman or any supervisor, mist 
be many things - psychologist, coun= 
selor, technician, leader, trainer, 
commnicator, and den mother. He 

mist be all these things because he 

is dealing with the most complicated 
mechanism ever designed, PEOPLE. 
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We are presently working and planning 
ahead for next year's conference. The 
Grove Park Inn in Asheville has made us 

a good offer to hold the conference there. 
I would like to hear comments from anyone 
who is interested, conceming our having 
the conference in these facilities. 


Thank you all for your support and I 
look forward to seeing each of you again 
next year. 


Remember, nothing looks uglier to us 
than reason when it is not our own, 
So you must use tact. Tact has been 
defined as the intelligence of the 
heart. 


Bob Adams 
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Last December, in announcing a 

new power press standard which 
revoked the "no-hands-in-dies" 

rule, Assistant Secretary of 

Labor John Stender, head of OSHA, 
said that a universal requirement 

of "no-hands-in-dies" is not tech- 
nologically possible at present and 
costs of modifying or replacing 
presses, tools and dies would be 
prohibitive. At the same time, 

OSHA issued strict new rules to pro- 
tect employees in the metal products 
fabricating industry. The rules 
generally are effective November 1, 
1975, although certain requirements 
were effective in January. OSHA 
mandated improved fail-safe controls 
designed so that failure within a 
control system will halt further 
"stroking" of the power press until 
the failure is corrected. A new re- 
quirement for monitors will improve 
the reliability of braking systems 
of mechanical power presses. A 
monitor indicates brake deterioration 
beyond a predetermined level by 
stopping the press and preventing 
further operation until the brake 

is repaired. 


-OSHA Compliance Letter 
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Radiator Specialty Company of Char- 
lotte, Plumbing Department has 
achieved a record of four years with- 
out a lost workday accident. This 
covers a period of 1,087 days and 

a total of 356,536 man hours worked. 
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Thousands of Americans would be alive 
this year if they had used seat belts 
last year. Resolve to be different 
Buckle up. 


- National Foremen's Inst. 
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A short course on the "Fundamentals of 
Industrial Fire Safety" will be held on 
October 7 and 8, 1975 at the Holiday Inn | 
No. 3 in Charlotte, North Carolina. 

This program is co-sponsored by the Tar 
Heel Chapter of the American Society of 
Safety Engineers and the Industrial Ex- 
tension Service at North Carolina State 
University in xaleigh. The cost of the 
two-day course is fifty-five dollars ($55) 
and includes course handout materials, 
lunches, and coffee breaks. A complete 
brochure is available by contacting Mr. 
Tom Cecich at the Industrial Extension 
Service, N.C. State University, P.O. 

Box 5506, Raleigh, N. C. 27607, telephone 
(919) 737-2358 


JOH HEA HEHE CAHSEE EAB EHH AHA BEA HA ERIE 
CALENDAR OF UPCOMING SAFETY COUNCIL MEETINGS 


Southeastermm Safety Council 
September 2, 1975 

Wilmington Hilton, Wilmington 
6330 P.M. 


Eastern Carolina Safety Council 
September 11, 1975 

Josh Bullock Restaurant, Rocky Mount 
63:30 Pate 


Central Piedmont Safety Council 
September 18, 1975 

Circle M Ranch, Millis Farm, Hwy. 62 
6:00 P.M. 


National Safety Congress 
September 29 - October 2, 1975 
Chicago, Ill. 


Western Carolina Safety Council 
October 15, 1975 - Workshop 
Asheville Hilton, Asheville 
9:00 A.M. 


Kastern Carolina Safety Council 
October 22, 1975 - Workshop 

Rocky Mount Holiday Inn, Rocky Mount 
9:00 A. Me . 


Blue Ridge Safety Council 

October 23, 1975 

Rutherford County. 
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FATALITIES 


During the months March - July, 1975, 
seventy fatal injuries were reported to 
the Industrial Commission. The causes 
ares 
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Vehicles 
Crushed 

Shot 

Falls 

Heart Attacks 
Stabbings 
Electrocuted 
Unknown 
Explosion 
Ditch Cave in 
Strangul ation 
Hemorrhage 
Struck by Falling Trees 
Silicosis 


Total 
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SAFETY COURSES 


During recent months, the Safety Reprepen- 
tatives of the N. C. Industrial Commission 
taught safety and first aid courses at the 
following organizations: 


Arnold L. Howe ~ Princeton, N.C. 


Boling Chair Company, Mount Olive 
Burroughs Wellcome Company, Greenville 


Carolina Knit Trends & Lee Dyeing Co. of N. C. 


Granville 
Cone Mills, Inc., Cliffside 
Conner Industries, Newport 
Falk Fibers & Fabrics, Inc., Hillsborough 
Fulflex of N. C., Inc., Scotland Neck 
Gay Products, Inc., Louisburg 
John Umstead Hospital, Butner 
Phillips Fibers Corp., Rocky Mount 
Royal Cotton Mill, Inc., Wake Forest 
J. P. Stevens Co., Wagram 


Boyd B. Lane - Forest City, N.C. 


Chas. D. Owen Mfg. Co., Swannanoa 
Isothermal Community College, Spindale 
Kings Point Knitting Co., Bessemer City 
Kings Point Knitting Co., Bessemer City 
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Square D. Company, Asheville 

Je P. Stevens Co., Gastonia 

J. P. Stevens Co., Dallas 
Stonecutter Mills, Spindale 
Textiles, Inc., Gastonia 
Textiles, Inc., Gastonia 

Town of Forest City, Forest City 
Wamsutta Knitting Mills, Morganton 


William E. Vaughan-Lloyd, Jr. 
Winston Salem, N.C. 


Anson County Schools, Wadesboro 
Anson County Schools, Wadesboro 
Beaunit Industries, Statesville 
Collins & Aikman Corp., Norwood 
Dixie Furniture Co., Inc., Lexington 
Greensboro Comp. Sqdn., CAP/Atlantic 
Aero/Vick Chemical Co., Greensboro 
Hanes Corp., Winston Salem 
N.C. Granite Corp., Mount Airy 
Sears, Roebuck & Co., Greensboro 
Unifi, Inc., Yadkinville 
Varco Pruden, Inc., Kernersville 
Wiscassett Mills Co., Albemarle 


SAFETY TIPS FOR BOATERS 


Safe boating is no accident. Pass along 
safe boating reminders to the captains 
in your commnity. Here's a start. 


Trailer boatsmen should check tire vres- 
sures, hitches and towing vehicle condi- 
tion before starting, then drive defen- 
sively to avoid a "boating accident on 
the highway." 


*Keep your boat seaworthy. 


*Carry a flotation device for each passen- 
ger. In small boats have passengers wear 
buoyant vests or life-preservers. 


“Carry spare motor parts, first aid kit 
and a fire extinguisher. 


*Don*t overload your boat. 


*Avoid floating debris, rocks, shallow 
water, etc. 


*Steer clear of swimming areas, fishing 
lines and other boats. 


*Don't stand up in a small boat. Change 
places very carefully. Keep the boat pro- 
perly balanced to avoid capsizing and watch 
wakes of larger and/or faster craft. 


FORHEIBHBHEHAB EHR RG RHEE EHR HEAR RES REHEARSE 


oe 


SURVEY FINDS HIGH DEGREE 
OF WORK-RELATED DISEASES 


Work conditions appear to have caused 
the diseases suffered by about three 
out of every ten factory and farm wor- 
kers examined by a federally financed 
medical research team. 


The number of workers found in the study 
with occupation-related diseases was 
approximately three times greater than 
reported in California, the only state 
that summarizes disease claims on a regu- 
lar basis, the researchers said, 


A second major finding of the unusual 
two-year research project was that when 
results of the examinations of individ- 
ual workers were compared with official 
government records, almost 90 per cent 
of the work-related health conditions 
had not been reported, 


Though the study involved only 908 of 
America's millions of workers, health 
experts and union officials agreed that 
it raised a number of important questions. 
Among them were the following: 


- If the same level of occupational 
disease found among the selected workers 
is discovered to exist in workers through- 
out the United States, will industry be 
prepared to invest in the additional health 
safeguards needed to combat the problem? 


~ Does the high level of occupational 
disease found in the survey indicate that 
there are gaps in the training offered 
doctors by American medical schools? 


~- Four years after Congress enacted a 
major law intended to modernize and 
improve the government's effort to re- 
duce the diseases of the workplace, why 
was an overwhelming majority of the 
health conditions uncovered by the re- 
search project not noted in either the 
reports of the Bureau of Labor Statistics 
or in workmen's compensation claims? 


The study was conducted by researchers 
at the University of Washington under 

a $190,000 grant from the National Insti- 
tute of Occupational Safety and Health, 
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It was the subject of a brief hearing | 
by a House subcommittee headed by Rep. I 
Dominick V. Daniels, D-N.J,. 


In conducting the study, the research 
team examined 908 workers employed by 
factories and farms in the Seattle and 
Tacoma areas of Washington state and 
the Portland area of Oregon. The phy- 
sical examinations of the workers re- 
vealed 1,116 medical conditions, 31 
per cent of which were determined to 
be occupation-related, 


Considering just the diseases believed 
to have been caused by the job, the 
researchers said 28 per cent involved 
loss of hearing, 18 per cent involved 
skin conditions, 25 per cent respira- 
tory conditions, 1) per cent nonsympto- 
matic problems such as elevated levels 
of lead in the blood and 9 per cent con- 
junctivitis and other eye conditions, 
Anemia, diseases of the muscular~skele- 
tal and connective tissue and other medi- 
cal problems accounted for the remaining 
6 per cent, 
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A LESSON IN.FIRST AID 


A man collapsed on a town's main street. 
A crowd gathered quickly around him. Every- 
one began making suggestions... 
"Give him more air," one man called out 
"Give him some whiskey," said a little 
old lady. 
"Give him mouth-to-mouth resuscitation! " 
"Give him some bourbon," said the little 
old lady. 
"Don't panic. Get him to the hospital!" 
"Give him a shot of booze!" exclaimed 
the little old lady. 
The babble continued; then suddenly the 
victim sat up and hollered: "Will you 
all shut up and listen to the little old 
lady?" 


Experience is that which recognizes a mis- 
take the second time you make it. 
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1974 Preliminary 
Accident Report 


There were about 13,500 deaths from 

work accidents in 197), a 5 per cent 
decrease from the figure recorded for 
1973. Of the eight principal industrial 
groups six showed decreases; the remaining 
two showed no change in deaths from 1973. 


The death totals for 197 were: 


Trade 1,200 
Manufacturing 1,600 
Service 1,800 
Government 1,800 
Transportation and 

public utilities 1,700 
Agriculture 2,100 
Construction 23100 
Mining & Quarrying 600 


Disabling injuries totaled about 2,),00,000 
in 1974, and permanent impairment cases 


numbered approximately 80,000. 


Total average employment in 197), was up 
about two per cent from 1973. All indus- 


trial groups except construction showed 
some increases in employment with mining 
having the highest increase - five per 
cent. 


Accident rates cannot be computed at this 
time on a national scale, but preliminary 
information indicates that the all-industry 
frequency rate probably showed a small de- 
crease in 197). 


Non-fatal injuries showed a four per cent 
decrease in 197. There was a decrease in 
average hours worked per week but total em- 
ployment increased, so that exposure decreased 
slightly but not as much as injuries decreased 
and the rate went down 


Accident Costs - Wage loss, medical expense, 
and a istrative and claim settlement costs 
of insurance for work accidents in 197) 
amounted to $6,8 billion. 


Certain "indirect" costs are estimated at 
$6.8 billion. These include such items as 
the money value of time lost by workers, 
other than those with disabling injuries, 
who are directly, or indirectly involved 
in accidents. 


Fire losses in industrial and business es- 
tablishments were about $1.) billion. 


Total work accident costs were about 


15.0 billion. 


Off-the-job accidents - In addition to 


work accidents, off-the-job accidents 
lowered the nation's productive capa- 
city. The 197) death toll from 

these accidents was approximately 
38,000 and disabling injuries totaled 
about 3,100,000. 


Accidents to workers on and off the 

job totaled 51,500 deaths and 5,500,000 
disabling injuries. Time lost during 
the year from these accidents (including 
indirect losses) amounted to more than 
250 million man-days. 


Fire loss - The 197) fire loss estimate 
was about $3.1 billion, according to pre- 
liminary information from Insurance Ser- 
vice Office. This was 20 per cent more 
than in 1973. Nearly half of the loss 
from building fires, or about $1.) 
billion, was in industrial and business 
establishments. 


Industrial commission records - Deaths 
reported to industrial commissions in 
36 states during 197) totaled 8,1) - 
down one percent from 1973. Decreases 
of one to 3h per cent were recorded in 
22 states, and increases of one to 185 
per cent occurred in 1) states. 


WORK DEATH RATES 


POP 90 

Industry Death Rates % 

Grou 1974 196 Change 

Industry Death Rate.....16 Dima aey 
dae ag, Sapeinee. SERA eS 8 = =-25 
MAMUPACUUITANG <ceceeee ese 0 10 -20 
I Ciryal CO etelsleleeatelsieraleleletelstes 9 ie -31 
GOVEIIMEN .csesewesbecce 6L3 13 0 


Transportation and 

pub Tomi itles ss... seed eae 123 
BPruOULbUroiie ss cles os se « 0001 67-15 
ConsbTuic CLOT ler site vee <ielesOO 73 -10 
Mining, quarrying .......86 108  -20 


*Deaths per 100,000 in each group. 


-National Safety News 
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COMMUNICATE YOUR SAFETY ATTITUDE 


Perhaps our most important contribution 
to accident prevention can be communi- 
cating our own desire for working safely 
to our entire department, The lack of, 
or faulty, commnication between two 
people - you and each of your workers 
individually - can wreck a safety record 
or program. 


People don't get hurt because they want 
to, but usually do unsafe things for 
these reasons: 


1. They do not know that what they are 
doing is wrong or unsafe, 


2.e They misunderstand instructions and 
are afraid to admit that they do not under- 
stand what they are to do. 


3. They are not given specific instructions 
by their supervisors. 


h. They have not been properly trained 
for the jobs they are expected to do. 


5. They deliberately disregard instructions. 


To improve communications, we should be 
certain that we issue instructions in clear, 
simple language and ask enough questions 

to know that the instructions have been 
understood. Then, we should make periodic 
checks to remind employees of basic com- 
pany rules and specific hazards, 


The best viewpoint for a supervisor to 
take is one of professional pessimism. 

You can have all the safety equipment you 
need, but you still have to check to see 
that this equipment is used as a matter of 
course, 


- NSC Newsletter 
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The biggest problems for traffic planners 
are: urban, suburban, and bourbon 


drivers. 
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FIVE WAYS TO AVOID YOUR NEXT ACC IDENT 


Drive skillfully. Keep your eyes moving 
Continually scan the road: Ahead, Side: 
Rear View Mirrors. Avoid a fixed stare. 
If you see danger, take appropriate — 
action. Reduce speed! Change lanes! | 
Give signals! 


Make sure you're seen, especially when 
passing and at intersections. If you 
are in doubt, signal with your hom 

or lights. 


Plan ahead and leave yourself a safety 
margin at all times. As an example, 
when travelling behind another car on 
dry pavement with good tires and brakes, 
allow one of your car's lengths for | 
each 10 MPH of your speed. At night 
double the following distance; when 
there's rain, ice or snow, triple it. 


Aim your eyes well ahead and steer for 
the center of your lane. Keep the 
whole traffic scene in view, not just 
the car ahead. Know at all times the 
situation in your driving invironment 
and your relationship to other drivers 
in your vicinity. 


And Look Before You Back! Sounds 
simple, but careless backing is one 
of the major causes of accidents. 

If you don't know what is behind you, 
get out and look. If someone is di- 
recting you keep him in view at all 
times -- you might back into him. 
Keep your mirrors adjusted and clean 
and your back window clean. ILIet's 
STOP backing accidents! 


Drive like a professional! 


Drive skillfully! 
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Safety has many tools but THINKING is 
the handle of them all! 
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VIEWS OF THIS YEAR'S SAFETY CONFERENCE 


Commissioner Coy M. Vance with 
Jacques J. Dumoulin of Abitibi 
Corp., winner of the Statewide 
Foreman Safety Talk Contest 


Chairman Robert S. Brown, 
Commissioner Wm. S. Stephenson 
with "Bones" McKinney 


a 


Howard C. Hatfield, Charlotte 
Commissioner of Labor District Mgr., Schering Corp. 


W. C. Creel and his wife presenting Anne J. Murphy with 
Schering Occupational Health Nurse 


National Award 


"Shine" Baucom enjoying Jimmy Civils, National Safety Council, General Session 
himself with Earl Johnson Robert K. Adams, II, Coy M. Vance 
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SAFETY HAS NO QUITTING TIME 
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HELP MAKE NORTH CAROLINA 
A SAFE PLACE TO WORK 


NORTH CAROLINA 
INDUSTRIAL COMMISSION 


SAFETY BULLETIN 


405 Raleigh, North Carolina April-June 1975 


Commissioners 


ROBERT S. BROWN, Chairman WM. H. STEPHENSON COY M. VANCE 


Safety Division 
ROBERT K. ADAMS, Director 


—Safety Representatives— 


WILLIAM E. VAUGHAN-LLOYD ARNOLD L. HOWE BOYD B. LANE 


Conference Theme 


“DON’T STOP WORK — 
STOP WORK ACCIDENTS” 


PRELIMINARY PROGRAM 
45th ANNUAL STATEWIDE INDUSTRIAL SAFETY CONFERENCE 
CHARLOTTE, NORTH CAROLINA, MAY 28, 29 and 30, 1975 


It is our pleasure to invite you and your associates to attend and participate in the 45th An- 
nual Statewide Industrial Safety Conference. This year’s conference will be held in Charlotte, 
North Carolina, May 28, 29 and 30, 1975, with the Sheraton Center being conference head- 
quarters. 

As you well know, the economy of our State has faced a true test of its strength during the 
past year. Hopefully, most industries have not reduced their efforts in safety and accident 
prevention in the name of “economy”, for as we all know, this is indeed false economy, and can 
lead to even greater expense. 

You will note from the program that we have a wide variety of expertise and experience 
available as program participants. Included on this years speaker’s list are such notables as 
Governor James E. Holshouser, Jr., Commissioner of Labor, William C. “Billy” Creel, our own 
Chairman Robert S. Brown and J. Howard Bunn, Jr., Executive Director of The Worker's 
Compensation Task Force in Washington, D. C., who will give us his insight into the Federal 
movement in Workmen’s Compensation. Thomas Haggai will deliver an inspirational message 
to the delegates on Friday morning at our “Early Bird Session”. Our Banquet speaker will be 
Bones McKinney who | am sure you will all want to hear. 

During fiscal year 1973-74, there were approximately 217,000 claims reported to the North 
Carolina Industrial Commission. During that same period of time, the Commission authorized 
the payment of medical and compensation in the amount of $30,000,000; this is certainly a 
price which we cannot afford to pay. Safety experts agree that the true cost of accidents can be 
calculated by multiplying the medical and compensation costs by four (4); therefore, work ac- 
cidents cost the North Carolina economy approximately $120,000,000 last year. This enormous 
cost shows us that we have a long way to go in accident prevention-loss control. We are positive 
that the programs which have been devised for this conference will make available to the 

' delegates needed information in all the fields of industrial safety. Plan now to attend this con- 
ference being arranged with you in mind. 


Hie very truly, 
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Director of Safety 
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PRELIMINARY PROGRAM 
of the 45th Annual 


N. C. Statewide Safety Conference 
and Exhibit 


SHERATON CENTER INN 


CHARLOTTE, NORTH CAROLINA 


MAY 28, 29, and 30, 1975 


OPENING SESSION 


WEDNESDAY, MAY 28 
6:00 P.M. 
OMNI ROOM | & IA 


CURRENT RESEARCH IN SAFETY 

Chairman — Dr. Herbert Kolodner, Direc- 
tor, Corporate Safety, Security and 
Plant Protection, Celanese Corpora- 
tion, Charlotte 


This program will include research in the 
various fields of safety to include a showing of 
the most current safety films which were 
supplied by the National Safety Council. 


THE STATEWIDE FOREMAN 
SAFETY TALK CONTEST 


WEDNESDAY, MAY 28 
8:00 P.M. 
OMNI ROOM | & IA 


Chairman — Honorable Coy M. Vance, 
Commissioner, North Carolina Indus- 
trial Commission, Raleigh 


Invocation — Mr. Lee Lassiter 


Program — THE FOREMAN SAFETY TALK 
CONTEST 


Participants in the program will be represen- 
tatives from the eight Regional Safety Councils 
sponsored by the Industrial Commission. They 
are: Blue Ridge, Central Piedmont, Eastern 
Carolina, Mid-State, Southeastern, Southern 
Piedmont, Western Piedmont and Western 
Carolina. All of the one hundred counties in 
North Carolina are represented in this group. 


GENERAL SESSION 


THURSDAY, MAY 29 
10:00 A.M. 
OMNI ROOM | and Il 


Chairman — Honorable Robert S. Brown, 
Chairman, North Carolina _ Industrial 
Commission, Raleigh 


Invocation — Dr. Raymond Sanderson, 
Pastor, Hickory Grove Baptist Church, 
Charlotte 


Welcome to City — Honorable John M. 
M. Belk, Mayor, City of Charlotte 


Response — Honorable Wm. H. Stephen- 
son, Commissioner, North Carolina In- 
dustrial Commission, Raleigh 

Address — Honorable James E. Hols- 
houser, Jr., Governor of North Carolina 


Program — OSH Act, Action-Reaction 

(Note: We have invited two prominent 
leaders, one from labor and one from in- 
dustry to present a program about the 
value of the Occupational Safety and 
Health Act from their own vantage points. 
At the same time the Commissioner of the 
North Carolina Department of Labor will 
discuss the OSHA Plan for North Carolina.) 


OSH Act — Action “The North Carolina 
OSHA Plan and Its Future’, Honorable 
William C. “Billy” Creel, Commissioner of 
Labor, State of North Carolina 


OSH Act — Reaction “The Employee View- 
point” Mr. Ralph Durham, President — 
Teamsters Local 391, Greensboro, Mem- 
ber OSHA Advisory Council, Teamsters 
International. 


OSH Act — Reaction “The Employer View- 
point’, Mr. James V. Piet, Plant Manager E. 
|. du Pont de Nemours & Co., Kinston (This 
plant currently holds the world safety 
record at over 54 million man hours 
without a lost-time accident.) 

Discussion Period 
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LUNCHEON 
OCCUPATIONAL HEALTH NURSES 


THURSDAY, MAY 29 
12:00 NOON 
OMNI ROOM Il 


Chairman — Mrs. Faye Clodfelter, R.N., 
C.O.H.N. Dixie Furniture Co., Lexington 


Vice Chairman — Mrs. Eleanor M. Ross, 
Rehabilitation Director, North Caro- 
lina Industrial Commission, Raleigh 


Program Chairman — Ms. Jane Reynolds, 
R.N., C.O.H.N., Fieldcrest Mills, Eden 


Speaker — “Employees with Problems 
Need not Become Problem Employ- 
ees” — Reverend Nelson Hodgkins, 
Director, Industrial Counseling Ser- 
vice, Greensboro 


JOINT LUNCHEON (Dutch) 
NORTH CAROLINA CHAPTER, 
TAR HEEL CHAPTER 
APPALACHIAN SECTION — AMERICAN 
SOCIETY OF SAFETY ENGINEERS 
AND THE COUNCIL OF SAFETY AND 
PERSONNEL SUPERVISORS OF THE 
NORTH CAROLINA MOTOR CARRIERS 
ASSOCIATION 


THURSDAY, MAY 29 
12:00 NOON 
OMNI ROOM | & IA 


Chairman — Mr. Earl  Blickenderfer, 
Safety Director, Weyerhaeuser Com- 
pany, New Bern 


Vice Chairman — Mr. Virgil D. Eackles, 
C.S.P., Supervisor of Safety and Plant 
Protection, Charlotte Facilities, Cela- 
nese Domestic Fibers Group, Char- 
lotte 


Speaker — Miss Janet H. Sprickman, Office of 
Compliance Programming, Occupational 
Safety and Health Administration, Vice 
President, American Society for Safety 
Research, Vice President, American 
Society of Safety Engineers, Washington, 
D.C. 


OCCUPATIONAL HEALTH 
NURSES SECTION 


THURSDAY, MAY 29 
2:15 P.M. 
OMNI ROOM II 


Chairman — Mrs. Faye Clodfelter, R.N., 
C.O.H.N., Dixie Furniture Co., Lexington 


Vice Chairman — Mrs. Eleanor Ross, Re- 
habilitation Director, North Carolina 
Industrial Commission, Raleigh 


Program Chairman -- Ms. Jane Reynolds, 
R.N., C.O.H.N., Fieldcrest Mills, Eden 


1. “The Nurses Role in Current Occupational 
Health Problems”, Dr. Harold Imbus, 
Medical Director, Burlington Industries, 
Greensboro 


2. “Reinsurers View of the Disabled Worker” 
Mr. Edward Holden, Assistant Vice Presi- 
dent, North American Reinsurance Gom- 
pany, New York, New York 


Adjourn for Wine Tasting Party — 4:15-5:30 


TEXTILE SECTION 
THURSDAY, MAY 29 


2:15 P.M. 
OMNI ROOM | & IA 
Chairman — Jim Monroe, Jr., Safety De- 
partment Cannon Mills Company, Kan- 


napolis 


Vice Chairman — Virgil D. Eackles, CSP 
Supervisor of Safety and Plant Protec- 
tion, Charlotte Facilities, Celanese 
Domestic Fibers Group, Charlotte 


Section Program Theme — “Action Pro- 
grams to Stop Work Accidents” 


A presentation of practical and successful 
action programs for eliminating accidents in 
the Textile Industry. 


1. “The OSHA Consultant Can Help You Stop 
Work Accident’, Mr. Ray P. Boylston, 
Director, Office of Occupational Safety and 
Health, North Carolina Department of 
Labor, Raleigh 


2. “Quieting The Scene to Stop Work Ac- 
cidents” Dr. Paul D. Emerson, School of 
Textiles, N.C. State University, Raleigh 


3. “Doing Your Thing to Stop Work Ac- 
cidents”. Mr. E. L. Permenter, Division Ser- 
vice Manager, Textiles, Liberty Mutual In- 
surance Company, Spartanburg, S.C. 


Discussion Period — 


FURNITURE, PAPER, PULP 
WOODWORKING AND PLYWOOD SECTION 


THURSDAY, MAY 29 
2:15 P.M. 
PARLOR A & B 


Chairman — LaMar _ Miller, Manager, 
Safety Security and Fire Prevention, 
Thomasville Furniture Industries, 
Thomasville 


Vice-Chairman — Earl Blickenderfer, Di- 
rector of Safety, Weyerhaeuser Com- 
pany, New Bern 


1. Accident Prevention, A Prescription for 
Production”, Mr. Joe Beckman, Corporate 
Safety Director, Weyerhaeuser Company, 
Tacoma, Washington 


2. “Safety Training and Motivation”, Mr. Jack 
Wallace, General Manager, Holland Com- 
pany, Lexington 


Discussion Period 


PUBLIC UTILITY SECTION 


THURSDAY, MAY 29 
2:15 P.M. 
CITY COUNCIL CHAMBERS, 
2ND FLOOR, CITY HALL 


Chairman — Emory P. Smith, Safety Direc- 
tor, Stackhouse, Inc., Goldsboro 


Vice Chairman — John H. Francis, Safety 
Supervisor, Duke Power Company, 
Charlotte 


1. “Make Training Count’, Miss Patricia 
Markas, Director of Personnel Develop- 
ment, N.C. Electric Membership Corp., 
Raleigh 


2. “What You Can Do About Safety”, Mr. John 
H. Francis, Safety Supervisor, Duke Power 
Co., Charlotte 


3. “Safety Brew’, Lewis T. Holden, Division 
Safety Engineer, Virginia Electric & Power 
Co., Richmond, Va. 


Discussion Period 


COMMERCIAL VEHICLE SECTION 
THURSDAY, MAY 29 
2:15 P.M. 
UNITED COMMUNITY SERVICES 
AUDITORIUM 
301 SOUTH BREVARD ST. 

Chairman — Ray A. Smith, Assistant Safety 

Director, Carolina Freight Carriers 

Corp., Cherryville 
Vice Chairman — |. D. Carter, Exxon Com- 

pany, U.S.A., Charlotte 


1. “OSHA-Motor Fleet Self Compliance” — 
Honorable William C. Creel, Com- 
missioner, North Carolina Department of 
Labor, Raleigh 

2. “New Roads to Safety” — Hugh Gilbreath, 
Bureau of Motor Carriers Safety, U. S. 
Department of Transportation, Charlotte 

3. Committeemen Activity Reports 


4. Monthly Business Session 


STATE, COUNTY AND MUNICIPAL 
SECTION 


THURSDAY, MAY 29 
2:15 P.M. 
BOARD ROOM — EDUCATION CENTER 


Chairman — Bill Silver, C.S.P., Safety Ad- 
ministrator, City of Charlotte 


Subject — How State and Local Govern- 
ment Units are Controlling Employee 
Injuries through Innovative Loss Con- 
trol Efforts. 


1. “Innovative Safety Programs for Water 
Systems, Old and New”, Dick Cranford, 
Safety Officer, City of Wilmington 

2. “Safety and The Sanitation Employee”, 
Ralph Skinner, Safety Director, City of 
Monroe 

3. “How The Equipment Service Department 
of the City of Raleigh Complied with 
OSHA”, M. L. Berkley, Safety Coordinator, 
City of Raleigh 

4. “Preventing Injuries in Trenching Excava- 
tion and Blasting Operations”, Clark 
Brown, Building Inspector, City of Asheville 

5. “Shaping Up A School Safety Program”, 
Joe Green, Safety Director, Charlotte- 
Mecklenburg Schools, Charlotte 

6. “Catching A County Up to OSHA”, Gary 
Cannon, Safety Director, Mecklenburg. 
County, Charlotte 

7. “Being Safe in Time of Danger”, Fire Ser- 
vice Safety, Speaker.to be announced 

8. “Safety, The Forgotten Element in Law En- 
forcement’, Speaker to be announced 


Discussion Period 


CONSTRUCTION SECTION 


THURSDAY, MAY 29 
2:15 P.M. 
PARLOR C & D 


Chairman — Jim B. Dean, Supervisor, 
Safety and Training, Rea Construc- 
tion Co., Charlotte 


Vice Chairman — L. W. Ellenwood, Branch 
Engineering Supervisor, lowa National 
Mutual Insurance Co., Greensboro 


1. “The Contractors View on Occupational 
Safety and Health”, William J. Burton, Ill, 
Safety Director, Carolinas Branch, The 
Associated General Contractors of 
America, Charlotte 


2. “The Advantage of A Sound Accident 
Prevention Program for the Contractors”, 
Gene Warren, Safety Director, Nello L. 
Teer Co., Durham 


Discussion Period 


ANNUAL BANQUET AND DANCE 


THURSDAY, MAY 29 
7:00 P.M. 
OMNI ROOM | & Il 


Master of Ceremonies — W. Faison Barnes 
Speaker — Bones McKinney 

Entertainment — 

Door Prizes — 


Dance — Harry Deal and The Galaxies 


MORNING SESSION 


FRIDAY, MAY 30 
9:00 A.M. 
OMNI ROOM | & Il 


Chairman — Honorable Wm. H. Stephen- 


son, Commissioner, North Carolina In- 
dustrial Commission, Raleigh 


Speaker — Thomas Stephens. Haggai. 


His message is timeless, but his lan- 
guage is flavored with contemporary 
phrases. He is a very human guy. 


Subject — “Who Is My Neighbor?” 


WORKMEN’S COMPENSATION SECTION 


FRIDAY, MAY 30 
10:00 A.M. 
OMNI ROOM | & II 


Chairman — Honorable Robert S. Brown, 


Chairman, North Carolina Industrial 
Commission, Raleigh 


“Workmen’s Compensation During The 
Biennium 1972-73 and 1973-74, A Sta- 
tistical Analysis,” Honorable Forrest H. 
Shuford, Il, Chief Deputy Commissioner, 
N.C. Industrial Commission, Raleigh 


“The Effectiveness of the N.C. Industrial 
Commission’s Rehabilitation Program”, 
Mrs. Eleanor M. Ross, Rehabilitation Direc- 
tor, N.C. Industrial Commission, Raleigh 


“Is The Federal Government Trying To 
Take Over Workmen’s Compensation?”, 
Honorable J. Howard Bunn, Jr., Executive 
Director, Worker's Compensation Task 
Force, Washington, D.C. 


Panel Discussion — Questions and 
answers regarding Workmen’s Compensa- 
tion 


Participants — Honorable Robert S. Brown, 


Chairman, N.C. Industrial Commission, 
Honorable J. Howard Bunn, Jr., Executive 
Director, Worker’s Compensation Task 
Force, Honorable William H. Stephenson, 
Commissioner, N.C. Industrial Commis- 
sion, Honorable Coy M. Vance, Com- 
missioner, N.C. Industrial Commission, 
Honorable Forrest H. Shuford, II, Chief 
Deputy Commissioner, N.C. Industrial 
Commission, and Mrs. Eleanor M. Ross, 
Rehabilitation Director, N. C. Industrial 
Commission. 


HOUSING ACCOMODATIONS 
SHERATON CENTER INN (Conference Headquarters) 
Downtowner East (2 Blocks) 


There are many hotels and motels in the vicinity. Make your reservations now. 


SPECIAL SPONSORING GROUPS 


North Carolina Chapter, A.S.S.E. 
Tar Heel Chapter, A.S.S.E. 


North Carolina Department of Labor 
N.C. State Nurses’ Association 


Eight Regional Safety Councils 
EXHIBITORS 


American Optical Company, Atlanta, Georgia 

American Footwear Corporation, Greensboro, N.C. 
American Society of Safety Engineers 

Cadillac Plastics and Chemical Company, Charlotte, N.C. 
Calimaster Sound Instruments, Inc., Winston-Salem, N.C. 
Carolina Acoustics, Inc., Greenville, N.C. 

Carolina Glove Company, Newton, N.C. 

Citizens Safety Council, Charlotte, N.C. 

Hy-Test Safety Shoes, St. Louis, Mo. 

Hearing Conservation Noise Control, Inc., Greensboro, N.C. 
Holland and Company, Lexington, N.C. 

Industrial Medical Services, Tarboro, N.C. 

Iron Age Shoe Company, Pittsburg, Pa. 

Knapp King-Size Corp., Brockton, Mass. 

Jones Safety Supply, Inc., Greensboro, N.C. 

Lehigh Safety Shoe Company, Endicott, New York 
Marion Health and Safety Inc., Lexington, N.C. 


Monitor Instruments, Inc., Chapel Hill, N.C. 
Mine Safety Appliances Company, Inc., Pittsburgh, Pa. 
National Safety Council, Chicago, Ill. 

National Red Cross, Charlotte, N.C. 

North Carolina Department of Labor, Raleigh 
Protectoseal Company, Bensenville, Ill. 
Protective Sales, Rome, Ga. 

Safeco, Inc., Greenville, S.C. 

Stones, Inc., Raleigh, N.C. 

Safety Equipment Company, Columbia, S.C. 
Clyde A. Short Co., Inc., Shelby, N.C. 

Southern First Aid Supply Co., Lexington, N.C. 
Thom McAn Safety Shoe Div., Worcester, Mass. 
Taylor-Parker Company, Raleigh, N.C. 

Tracor, Inc., Atlanta, Ga. 

Wilkie Optical, Inc., Colonial Heights, Va. 
Zimmerman-Evans, Inc., Greensboro, N.C. 


PROGRAM COMMITTEE 


F.Y. Drum, Safety Director, Duke Power Co., Charlotte 

John Sayers, Safety Consultant, Employers Mutual of 
Wausau, Charlotte 

Quincy Rogers, Safety Superintendent, Fiber Industries, 
Shelby 

Ray Smith, Assistant Director, Carolina Freight Carriers, 
Cherryville 

L. E. Blickenderfer, Safety Engineer, Weyerhaeuser Co., 
New Bern 

Virgil D. Eackles, Supervisor of Safety and Plant Protection, 
Celanese Corp., Charlotte 

R. P. Boylston, OSHA Director, N.C. Department of Labor 

Mrs. Faye D. Clodfelter, R.N., Dixie Furniture Co., Lexington 

Leland Greene, Director, Broyhill Furniture Co., Lenoir 

Joseph Malloy, Managing Director, Citizens Safety Associa- 
tion of Charlotte-Mecklenburg, Inc., Charlotte 

Joseph W. Silver, Safety Administrator, City of Charlotte 

C. R. Crum, Crum and Forster insurance Co., Durham 

Ken Kiser, Safety Consultant, Hudson 

L. W. Ellenwood, Engineering Supervisor, lowa National 
Mutual Ins. Co., Greensboro 

Ms. Jane G. Reynolds, R.N., Fieldcrest Mills, Eden 

Ronald F. Sullivan, J. A. Jones Construction Co., Charlotte 

C. G. Haynes, Safety Supervisor, Western Electric Co., 
Winston-Salem 

B. C. Hall, Safety Director, Hanes Corp., Winston-Salem 

Henry Crawford, Safety Advisor, Western Electric Co., 
Burlington 


Bill Clodfelter, Personnel and Safety Director Glosson 
Motor Lines, Lexington 

Charles Crocker, Corporate Safety Engineer, Burlington In- 
dustries, Greensboro 

George Jones, OSHA, North Carolina Department of Labor, 
Raleigh 

Rennie L. Booth, Safety Engineer, Daniel Construction Co., 
Greenville 

Jim B. Dean, Supervisor of Safety and Training, Rea 
Construction Co., Raleigh 

Eleanor M. Ross, Rehabilitation Director, N.C. Industrial 
Commission, Raleigh 

Ronald Baker, Personnel Manager, J. P. Stevens Company, 
Stanley 

LaMar Miller, Safety Manager, Thomasville Furniture Co., 
Thomasville 

J. V. Perkins, Industrial Engineer and Safety Manager, For- 
mica Corp., Tarboro 

J. T. Perkinson, Personnel Manager, Harriet and Henderson 
Yarns, Henderson 

J. Robert Childress, Personnel Manager, Burlington In- 
dustries, St. Pauls 

Jim Monroe, Jr., Assistant Safety Director, Cannon Mills, 
Kannapolis 

Howard Jones, Safety Director, Gerber Products Co., 
Asheville 

Hume Collins, Division Personnel Manager, Shuford Mills, 
Inc., Hickory 


OUTSTANDING PROGRAM 


for 
FORTY-FIFTH ANNUAL 
BANQUET AND DANCE 


Master of Ceremonies — W. Faison Barnes, President, Citizens Safety Association of 
Charlotte-Mecklenburg 


Awards — Schering Occupational Health Nurse of The Year presented by Mr. Lawrence 
M. Schmeidler, Information Director, Schering Laboratories, Kenilworth, New Jersey 


Speaker — Bones McKinney, North Carolina humorist with a “down home” message 


Thursday, May 29, 1975, 7:00 P.M. OMNI Room | & II Sheraton Center, Charlotte 
Tickets $7.95 each, which includes 


FINE FOOD! MUSIC! PRIZES! DANCING! 
FUN FOR EVERYONE 
BRING YOUR ENTIRE SAFETY COMMITTEE FOR A TREAT 


PREPARE FOR AN EVENING OF DANCING TO THE MUSIC OF 
HARRY DEAL AND THE GALAXIES 


Enclosed please find check in the amount $________ for _ tickets for the Annual Banquet, May 29. Itis 
understood the tickets will be reserved in the name of ____>SSEEEESSSsSSFSFSFSFSFsarndd will be available at 
the Conference Registration Desk, May 28 and 29. (If you prefer tickets sent to you, check here ) Make 


check payable to STATEWIDE INDUSTRIAL SAFETY CONFERENCE. 


Mail to: Name 
Robert K. Adams, Director of Safety 

N. C. Industrial Commission Address 
4000 Old Wake Forest Road 

Raleigh, N.C. 27611 City 
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NORTH CAROLINA 


INDUSTRIAL COMMISSION 


SAFETY BULLETIN 


efpe | Raleigh, North Carolina no. tod 
COMMISSIONERS 
ROBERT S. BROWN, Chairman WM. H. STEPHENSON COY M. VANCE 
ov 
SAFETY DIVISION 
ROBERT K. ADAMS, II, Director 
— Safety Representatives — 
WILLIAM E. VAUGHAN-LLOYD, JR. ARNOLD L. HOWE BOYD B. LANE 


PROPOSED 


SCHEDULE FOR THE 5th ANNUAL STATEWIDE INDUSTRIAL SAFETY CONFERENCE 


2:15 P.M. 


7T2000P oM. 


9:00 AM. 


MAY 28, 29 and 30, 1975 
SHERATON CENTER 
CHARLOTTE, NORTH CAROLINA 


WEDNESDAY, MAY 28 


Conference Registration - Exposition Opens 
Opening Session 
Statewide Safety Talk Contest 


THURSDAY, MAY 29 


Conference Registration 
General Session 
Luncheon, Occupational Health Nurses 
Tuncheon, Council of Safety Supervisors N.C.M.C.A. 
Luncheon, A.S.S.H. 
Occupational Health Nurses Section 
North Carolina Motor Carriers Section 
Textile Section 
Public Utilities Section 
Furniture, Paper, Pulp, Woodworking and Plywood Section 
State, County and Municipal Section 
Construction Section THE LIBRARY OF THE 
Annual Banquet and Dance : 
JUN TS 1975 


Nivenorl Y OF ILLINOIS 
At URSANA- CHAMPAIGN 


FRIDAY, MAY 30 


Morning Session 


10:00 A.M. - Workmen's Compensation Section 


A tentative program in detail will appear in our April - June Bulletin. We 
want you to make plans now to attend this most important conference stressing 
the theme DON'T STOP WORK - STOP WORK ACC IDEnTS. 


Sth Statewide 
Industrial Safety Conference 
May 28, 29 and 30, 1975 


Several hundred safety professionals and 
others interested in accident prevention 
throughout North Carolina and adjoining 
states will gather in Unarlotte, N. 0. 

May 28 - 30, 1975, for the 5th Industrial 
Safety conference and ixhibition. 


This conference is a non-profit service 
organization dedicated to accident pre- 
vention programs for industry. Sessions 
directly relating to safety problems in 
specific areas will be offered to include 
OSHA, Workmen's Compensation, Textiles, 
Woodworking, Public employees, and many 
others. This year we will introduce a 
special section entitled "Current Research 
in Safety" sponsored by the National Safety 
Council. I believe this program will be 
beneficial and interesting to all. 


Govenor James §. Holshouser will give the 
keynote address at the General Session on 
Thursday morning, and other well known 
speakers will present programs in accident 
prevention and loss control. Jommissioner 
William ©. Creel of the N.C. Department 

of Labor has also consented to speak on the 
North Carolina OSHA Plan, 


We are looking forward to seeing all of 
our old friends in Charlotte and hope to 
meet some new friends. There are 250 
rooms reserved for the conference at the 
Sheraton Center, so get your reservation 
in early. (See Room rates Page 3) 
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POWER LAWN HOWaS 


THE PUTT-PUTT of the power lawm mower js a 
familiar sound around neighborhoods these 
days. You even see women and kids out pilo- 
ting these worksaving eprasscutters. It 
looks easy. 


Buta lot of workers who are chalking up 
good safety records on the job go home and 
get hurt cutting the lawn. 


It shouldn't happen because safe operation 
of a power mower is mostly a matter of com- 
mon sense do's and don't's. 
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Shut off and disconnect power of © 
mower before cleaning machine of 
debris. 


low in daylight hours only, unless 
you have good artificial light. 


Shut off and disconnect power of 
mower before moving it from one 
level to another, 


Be certain of your footing and 
balance, especially when ioving 
on an incline. 


Check your mower regularly for 
dangerous functioning and worn 
parts. 


DEPOT a 


Non't Leave the mower unattended 
while it's running. 


Don't use the inower when the grass 
is wet and slippery. 


Don't refuel the mower while it's 
running or still hot from use. 


Don't allow children or pets in the 
mowing area, 


Don't lift or tip the mower while it's 
running, especially if it's a rotary- 
blade ower, 


Don't reach into the engine or blades 
while the engine is running, 


—‘lexaco 
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Approximately 90% of all personal in- ‘ 
juries are due either to the employee's 
doing something he or she shouldn't be 
doing or not doing something he or she 
should, Fortunately the majority of 
these personal injuries are classified 


as OSHA First Aid Only cases, 
FREIRIAE HEHE AHA RARE EH AR HEHE AAE AT HHREHAAAAHE 


SAVINGS THROUGH LIGHT WORK 


Frequently an insurer will ask managers 
to provide "light work" for an employee 
who was injured on the job and cannot yet 
return to his own job, even though mana- 
gers may feel that "there are no ‘light 
work! jobs around here!" 


There can be considerable savings involved 
by providing light work for an injured 
employee. In one instance, an employee 
making $2.60 per hour ($10) per forty- 
hour week) broke his ankle. It did not 
heal rapidly, and the doctor estimated 
that the employee would be in a cast and 
on crutches for ten weeks. Workmen's 
compensation indemnity for this indivi- 
dual was 368 per week. Multiplying this 
by 1.3 to convert to accident charges 
results in $88.0 per week actually 
being charged to the store for NO 
RODUCTIVITY WHATSOVER. 


If this manager could have found a sit- 
dowm job for the employee at his stan- 
dard rate of $10) per week, the manager 
would have come out ahead even if the 
employee had produced only $16 worth of 
work per week, 


Actually, with a little planning, most 
operations can find a proper light-duty 
job for an injured employee that will 
result in at least 50 percent and usually 
75 percent to 80 percent of normal pro-= 
ductivity. Needless to say, this is 
much better than paying 85 percent of 

an injured employee's wages for nothing. 


It is also better for the employee, who 
gets a full pay check instead of two~ 
thirds (or less) and who generally would 
rather be busy than idle anyway. 


Mariott Motor Inns 
Safety Bulletin 

JERI RSA HIR HE GARE SER BE AHAB ARB HHAAGAGHE 
OSH Act requires the presence of trained 
first aid personnel in the absence of med- 
ical facilities. So, the idea of Bill 
Harris, director of safety and security, 
Electric Energy, Inc., Joppa, Ill., was to 
make such personnel readily identifiable, 
He came up with a decal to be placed on the 
hard hats of the qualified personnel . 
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"The sincere man suspects that he, 
too, is sometimes guilty of the faults 
he sees in others" 


THR RRHEHOEORHEHHEHASH EH HHHEHEHHEES ESR ECE 
MOST VIOLATED STANDARDS 
These are the 10 OSHA standards most 


often cited for "serious" violations 
between July 1972 and December 1973. 


Standard Number of 
times cited 

shoring trenches (soft soil) 308 
1926 .652(b) 

guarding open-sided floors 299 
1926.500(d)(1) 

"general duty" clause 229 
5(a)(1L) of the Act 

shoring trenches (firm soil) 196 
1926.652(c) 

personal protective equipment 115 
1926,28(a) 

shoring excavations del3 
1926..651(c) 

radial saw guards dT 
1910.213(h) (1) 

trench banks oh 
1926 .652(a) 

guarding floor openings ea 
1926.500(b)(1) 

general machinery guarding 76 
1910.212(a)(1) 


-Job Safety & Health 
U.S. Dept. of Labor 


FEATHERS EI HOR ARES IER GEOEHIOS 


CONFERENCE ROOM RATES 


250 Rooris have been reserved for the 
Safety Conference at the Sheraton Center, 
555 S. Mc Dowell St., Charlotte, N. Cc. 
phone (70) 372-1100. Convention rates 
are $21.00 (single) $26.00 (double), 
please make it know to the management 
that you are a delegate to the 5th 
Statewide Industrial Safety Conference. 


SAFETY HATS 


Hard hats have proved to be a great forward 
step in the cause of safety among our people. 
During the past several years, since the use 
of hard hats was first introduced for our use, 
there have been severalinstances where men 
have been saved from serious injury by their 
protection. And since hard hats came into 
use, there have been no fatal electrical head 
contacts. Before that, several linemen were 
killed each year somewhere in the United States 
when their head contacted live equipment. 


aH 
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Hard hats should Bit snugly - not too tight 
nor too loose. The brim of the hat should set 
approximately 1 1/)" above the ear, This will 
provide comfort, proper head protection, and 
eliminate the pressure on the head which could 
cause headaches. 


Se. 
n 


The protective features of the headgear are 
destroyed when the suspension straps are re- 
moved or cut. About 50 percent of the pro- 
tection is provided by the shell and 50 
percent by the straps, Any good safety hat 
regardless of shell or suspension material, 
must resist penetration by sharp objects ond 
at the same time absorb, dissipate, and 
minimize the amount of force transmitted to 
the wearer. By "giving" a little, the shell 
absorbs some of the impact, the rest (about 
50%) is transmitted through the straps to the 
head and from there to the neck and upper 
portion of the body. These two factors when 
present, protect the head from injury. If 
either one is missing, the head protection 
has lost its effectiveness, 
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We cannot over-emphasize this pointeeccecee 
REMOVAL OR CUTTING of the suspension a 
places the hard hat in the same catego 
the unbuckled seat belt, goggles pushed u 
on the forehaed, or the removed saw blade 
guard, It's an unsafe act and must hot be 


bed. os 
done. 
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The world's best safety device is located 
an inch or two above eyebrowse 
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HOSE HAZARDS 


There are cases on record in which 
workers with minor cuts have suffered 
from air bubbles in the blood stream 
after letting the cut get in the way 
of a blast from an air hose. 


Air bubbles in the blood stream (embo-' 
lism) can be extremely painful and 
frequently fatal. 


The obvious precaution is -- never 
use an air hose around any body 
opening. 


A more general rule would be never 
to discharge an air hose toward your 
body or anyone else's irregardless 
of cuts or wounds. Here are some 
compressed air precautions: 


Wear suitable goggles, mask, protec- 
tive clothing or safety devices. 


Never kink hose to stop air flow. 


Use only a sound, strong hose with 
secure couplings and connections. 


Be sure there are no sharp points on 
metal hose parts. 


—TEXAC O=- 
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"STATS" 


For Fiscal year 1973 - 197), the Indus- 
trial Commission authorized payment of 
medical and compensation claims to the 
amount of approximately 530,000,000.00 
(Thirty Million Dollars). A reasonable 
estimate of the true cost of accidents 
is approximately four times the anount 
paid in medical and compensation. There- 
fore, we can say that industrial acci- 
dents cost the North Carolina economy .. 
$120,000.000.00 last year. Can we 
afford this? q 
Robert K. Adams, IT 
SERIE HEH CHIE EEE H EAHA RAE EEA AGEN ARE 


BUDG2#T FOR SAFETY 


While managers budget for accident 
losses, they sometimes overlook bud~ 


geting for accident prevention. 


A few of the items often overlooked 

are: safety committee expenses; safe- 

ty walk installation; replacement of 
dull and nicked knives; rickety step 
ladders; installation of safety feet 

on straight ladders, ragged floor mats; 
provision of hot pads; magnetic knife 
racks; promotion of unit-safety contests; 
patching of holes in lots and walks; 
replacement of temporary wiring; cost of 
ice melting compounds and snow removal 
service; needed machine guards; needed 
signs ("Fire Extinguisher Here," voltage 
on electrical panel doors); fire pro- 
tection maintenance and installation; 
duct cleaning; wet floor signs; first 
aid cabinets and supplies; and repair 

of loose hand railings, 


Plan necessary expenses now to prevent 
iarger losses later. 


<. Culbertson 
Mariott Safety Bulletin 
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A considerable number of people in this 
country are killed by guns that aren't 
loaded and by drivers who are. 


TAIRA AIGR EIS EI HE AIRE EAA HERE 
SAFETY DOESN'T JUST HAPPEN 


The prevention of accidents is a fail 

time job for a relatively small group 

of safety professionals in most countries 
of the world. But over the years their 
continuing efforts have resulted in the 
saving of many lives and in the establish~- 
ment of ever better and safer working 
conditions. Every now and then, however, 
for whatever reason, the seed sown by these 
few seems to fall on barren ground - 
accidents suddenly show an increase, and 
the incidence of serious injuries also 
rises. Reasons for such a situation are 


FEAR HEE HAHA RA HEAR HE HEA BAH EHG¢ 


many and varieds among such reasons may 
be the introduction of new equipment, 
new work procedures, new employees in 
new environmental conditions, and the 
changing attitudes of our times. 


Whatever the reason, it becomes more 
and more apparent that there can be no 
relaxation of safety effort - new pro- 
grams must be devised and introduced; 
steps must be taken to instill safety 
awareness into those who are entering 
the work force for the first time; and 
the older hands must be reminded of the 
inheren*, dangers of their occupations 
and of the existing safeguards. It is 
a never ending process of research, 
training, education, investigation, 
correction, and most importantly, im- 
proved management control. 


It has been said repeatedly that work 
accidents are a reflection of: 


(a) management's capacity to manage; 

(b) the supervisor's capacity to super= 
Vises and 

(c) the capacity, ability, or desire of 
the employee to work in a workman- 
like manner. 


No one can honestly argue that higher 
degrees of safety cannot be attained- 
that accidents cannot be prevented. 
There is too much irrefutable evidence 
to the contrary. But safety doesn't 
just happen! It's the end result of 
concerted, cooperative action - on the 
part of management, supervisor, and em- 
ployee. Each has his or her particular 
part to play with the advice and guidance 
of the various safety professionals on 
staif, 

~Safety in the Public Service 
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Drinking is shown to be a factor in at 
least half the fatal motor-vehicle acci- 
dents in the U.S., according to NSC's 
Accident Facts. It is believed that rou- 
tine accident reports understate the fre- 
queney of drinking because the necessary 
time and equipment are not always avail- 
able to perform alcohol tests on all per- 
sons involved in accidents. 
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FATALITIES 


During the months of October, November, 
December and January, 1975, seventy fatal 
injuries were reported to the Industrial 


Commission. The causes are: 
12 Vehicles 
6 Crushed 
Ly Shot 
15 Falls 
5 Burned 
h Heart Attacks 
2 Place Crash 
7 Hlectrocuted 
ui Unknown 
ef: Explosion 
1 Ditch Cave-in 
AN Beaten to death 
iY Silicosis 
705 TOTAL 
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There are few instances where colors 
get more of a response from people than at 
a traffic signal. Practically all drivers 
know that green means go, red means stop 
and yellow means caution. Most drivers 
obey. A few cheat. 


The cheaters at traffic signals cause 
all the trouble, 


They try to sneak through on the yellow. 
They creep forward after they've stopped on 
red trying to be in position for a fast take- 
rah igs 


The big trouble happens when the creeper 
meets up with the guy sneaking through on the 
yellow. Smart drivers are on the side-lines 
when such crashes occur, Smart drivers obey 
traffic signals, 


TEXACO 
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If you had your head where you have your 
bumper would you ever have an accident? 
TARE BACIBARHETI RR BAHAI HA BHAA REEHHASEEHEHBOHE 
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SAFETY COURSES 


During recent months, the Safety 
Representatives of the N. C. Industrial 
Commission taught safety and first aid 
courses at the following organizations: 


BOYD B. LANE - FOREST CITY, N.C. 
Sorensen eens eetontapnmtoecessbonesanar epee sete 


Providence Pile Fabric Corp., 
Kllenboro, Ne Co 
Foothills Mfg. Co., Forest City, N.C. 
BVD Textiles, Kings Mountain, N.C. 
CE Air Preheater Co., Marion, N.C. 
Broyhill Furniture co., Marion, N.J. 
Strawberry Hill, Asheville, N.C. 
Textiles, Inc., Gastonia, N.C. 
Federal Paper Board, East Flat Rock, N.C 
Beaunit Corp., Lowell, N.C. 
Sou-Tex Chemical, Mount Holly, N.C. 
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ARNOLD L. HOWE ~ RALEIGH, N.C. 

A ae remenbanemesaeom een oe 
Newport Mfg. Co., Newport, Il. C. 
Cutter Labs., Clayton, N.C. 

Burlington Domestics, Durham, N.G. (2) 


WILLIAM Z, VAUGHAN-LLOYD, JR. 
WINSTON SALEM, N.C. 
Seren rn ae nec seen memeeaearepenae—rer eels emcee 


Unique Furniture Makers, Winston- 
Salem, Ne OS 
Mohican & American Eiford Thread 
Mills, Maiden, N. C. 
NAS Rockmont, Black Mountain, N.C. 
NAS Rockmont, Lexington, N. Co 
Holly Farms Ind., Monroe, N.C. 
Clyde Farbric, Newton, N.C. 
Unique Furniture Makers, Winston 
Salem, News 
Vick Chemical Co., Greensboro, N.C. 
Westinghouse Elec. Corp. Winston- 
Salem, N. C. 
TRIKE RIAA ARE HAAS EEA ROHS ES ESE 


"Safety is a way of life - our life 
and the lives of those who follow our 
lead, Without safety, there would 
soon be no life!" 


d 
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Jim Johnson 
Rock Island Railroad 
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THE BCONOMICS OF REHABILITATION 


The Rehabilitation Nurse Coordinators of 
the N. C. Industrial Commission have one 
primary goal: to assist those disabled 

as a result of a job related accident in 
obtaining proper medical and vocational 
rehabilitation, The rehabilitation process 
begins at the onset of injury and includes 
not only the curing of illness but the 
methods of preventing further disability, 
the management of convalescence and the 
ultimate return of the individual of his 
maximun health and efficiency. 


Approximately 300,000 citizens of working 
age in North Carolina are handicapped by 
physical or mental disabilities. Of this 
number 75,000 are classified as severely 
disabled. Well over 2,00U,000 people in 
the U. S. have been restored to gainful 
employment during the past 55 years. 


Two factors, one scientific and the other 
economic, have been primarily responsible 
for the keen interest in rehabilitation 

as a vital adjunct to the improved hand- 
ling of serious industrial injuries with- 
in the framework of Workmen's Compensation 
procedure,.. One of these is the growth of 
modern surgical techniques and drug thera- 
py, resulting in greater life expectancy 
following injury or disease; the second is 
the realization of the staggering costs 
of prolonged disability in both indemnity 
and medical under Workmen's Conpensation. 
laws. 


The economic and social benefits of res- 
toring to gainful employment are tremen- 
dous. Rehabilitated persons become wage 
earners and repay in taxes many times 
over the cost of rehabilitation services 
provided for them. In addition, enormous 
sums are saved in welfare payments and 
Social Security benefits which otherwise 
would be necessary for their maintenance. 


Research done by the Rehabilitation Ser- 

vices Administration in Washington, D.C. 
has shown that each rehabilitated indivi- 
dual repays the full cost of his rehabil- 
itation within seven years in the form of 
state and federal taxes. For every 


dollar spent in rehabilitating a disabled 
person, there is an increase of $35.00 in 
his earnings. In other words, if $1,000 
is spent in rehabilitating a disabled 
employee, he will earn approximately 
$35,000. This is an excellent invest- 
ment in anyone's future. 


Diring our first year of operation, the 
Rehabilitation Department worked with 329 
severely disabled employees. While our 
Rehabilitation Coordinators are concerned 
with the individual's medical rehabilita- 
tion initially, continued involvement of 
the coor“inator ensures total rehabilita- 
tion services are obtained so that maxi- 
mum abilities are restored to the once 
disabled employee. 


However, even more important than the 
economic gains is the immeasurable gain 
in the quality of a person's life when 
he becomes independent and self-reliant 
again, Self-esteem and dignity are 
restored when the dependent consumer 
moves into a status of the gainful pro- 
ducer. 


Rehabilitation is the bridge which spans 
the gap between hopelessness and hope- 
fulness, between despair and happiness, 
Your support is a vital part needed in 
the rehabilitation process. 


Eleanor M. Ross, Director 
N. C. Industrial Commission 
JRIHA HER ERE RBH RHE OHH RE HEHEHE EEE AAAS 


On a quiz program, a soldier was asked 
this question by the master of ceremo- 
nies: "How many successful jumps must 

a paratrooper make before he graduates?" 
The soldier thought a moment, Then he 
gave the only possible correct answer: 
"All of them!" 


FEHR IER HEI HAR IAS ITER III 


The trouble with Father Time is that 
he doesn't make round trips. 
JHHI ERI EES REE EIHHAHHE HAG HEHEHE HEHEHE 
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SAFETY HAS NO QUITTING TIME 
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HELP MAKE NORTH CAROLINA 
A SAFEPPIAGE TO WOKS 
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NORTH CAROLINA 
INDUSTRIAL COMMISSION 


SAFETY BULLETIN 


404 Raleigh, North Carolina October - December 1974 


COMMISSIONERS 
J, HOWARD BUNN, JR., Chairman WM. H. STEPHENSON COY M. VANCE 


SAFETY DIVISION 
ROBERT K. ADAMS, II, DIRECTOR 
— Safety Representatives — 


WILLIAM E. VAUGHAN-LLOYD, JR. ARNOLD L. HOWE BOYD B. LANE 


EFFECTIVE DECEMBER 1, 1974, H. S. "SHINE" BAUCOM WILL TERMINATE HIS 
CONNECTION WITH US AS AN OFFICIAL PATD CONSULTANT IN OUR SAFETY PROGRAM 
DUE TO LACK OF FUNDS. WE COULD NOT BESTOW ENOUGH ACCOLADES ON MR. BAUCOM 
TO FULLY DESCRIBE HIS ACCOMPLISHMENTS IN INJURY CONTROL. SUFFICE IT TO 
SAY HE IS, AND ALWAYS WILL BE, "MR. SAFETY." ON BEHALF OF THE INDUSTRIAL 
COMMISSION -- AND ON BEHALF OF EVERY ABLE-BODIED WORKER IN NORTH CAROLINA 
WHO HAS BEEN SAVED FROM INJURY BY SHINE'S EFFORTS -- WE SAY A HEARTFELT 


THANKS. 


HARRIET & HENDERSON YARNS 
PLANT # 1 


Employees of Harriet #1 Plant of Harriet 


& Henderson Yarns, Inc. in Henderson recently 


received two awards from the State of North 
Carolina Department of Labor and from the 
Liberty Mutual Insurance Company, in recog- 
nition of the outstanding achievement of 
working more than two million consecutive 
hours without having a lost time accident. 


The time span involved in the awards covered 


the period from December 2051971 to-suly 20; 
1974. To date, the employees of Harriet #1 
Plant have increased the total to more than 
2,050,000 safe hours. 


It is the second time this year that a single 


plant of Harriet & Henderson Yarns, Inc. has 


received awards for 2 million consecutive safe 


working hours. Harriet #2 Plant received 2 
million safe man hour awards in February of 


this year in a similiar awards ceremony. Harriet 
#2 Plant is at 2,400,000 'sapemeonacent ite work- 


ing hours at the present time. 


To honor all the employees of Harriet #1 Plant 


a buffet dinner featuring barbecue, stew, and 
fried chicken was served on all three shifts. 


Also present were guests from the State Dept. of 
Labor, N. C. Industrial Commission, and Liberty 


Mutual Ins. Company. 


Harriet #1 Plant has 350 employees. 
of the Safety Committee for 1974 is Charles 


Woody with James Winstead, Thomas Jackson, and 


Max Barrett serving as co-chairmen. 


Assistant Vice-President of Manufacturing 


for Harriet #1 Plant is Sam Brummitt and Plant 


Manager is David Baker. 


FEI IIHF HHH HHH HHH HE 


WHO ACTUALLY CONTROLS SAFETY? 
DARE YE 


Who actually controls safety? 

Someone says "They should be more careful." 
Who is "They?" It could be anyone, and the 
person saying it certainly doesn't include 

himself, or he wouldn't say "they", 


TEXACO 
FAIRIES HAHEI HOE 


Chairman 
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AN ACCIDENT INVESTIGATION IS NOT A 
TRIAL 

Often accident investigation find- 
ings are vague and inadequate. One 
reason for this problem is that the 
individuals involved feel they are 
being blamed for the accident. 


The supervisor, for example, may 
consider the accident investigation 
as an attempt to prove his neglect. 
The injured employee may consider the 
investigation a probe of his ability 
as a workman. 


AS a supervisor you should stress 
to everyone that the fundamental pur- 
pose of such an investigation is not 
to assign blame but to find the acci- 
dent causes so that they may be con- 
trolled or eliminated. 


Get the co-operation of your de- 
partment by fully explaining the pur- 
pose of the investigations and why 
they are useful tools in any accident 
prevention program. 


THE SUPERVISOR 
KEMPER INSURANCE 
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FIRST ATD 


A young matron taking first aid 
training, during the war period, had 
reached the Resuscitation Stage. One 
evening returning from a Red Cross 
meeting, she observed a man, on a dark- 
en side street, sprawled face downward. 

"Aha," thought the matron, "Providence 
has sent me hither to minister to this 
poor unfortunate." Parking her car near- 
by, she rushed over and began giving the 
treatment for resuscitation. 

Presently the man stirred, looked up, 
and spoke with a great difficulty: 

"Lady," he said, "I don't know what 
you're up to, but I wish you'd quit 
tickling me. I!m holding a lantern 
for a guy workin' down in this manhole," 
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FATALITIES 


During the months of June, July, August, 
September and October, 1974, Eighty-six 
fatal injuries were reported to the 

Industrial Commission. The causes are: 


Vehicles 
Crushed 

Shot 

Falls 

Burned 

Heart Attacks 
Plane Crash 
Electrocuted 
Unknown 
Drowned 
Ditch cave-in 
Rocky Mountain Spotted Fever 
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ARE YOUR MATERIALS WELL STACKED? 


You will find that you can't stack 
materials satistactorily and safely un- 
less you start off right with a safe 
base. If a surface is uneven, see that 
it is levelled. Use dunnage or timber 
when necessary to make sure that the pile 
will not shift. Coils, pipe, barrels, or 
other objects that might roll should be 
chocked properly at the base. 


How high should materials be stacked? 
There is only one answer, and that is to 
pile them to a safe height. That height 


will be determined by the floor load limit, 


by the type of materials, by the strength 

of the containers, and by the requirements 
of fire protection. Cross tie the pile if 
necessary. 


Material should never be stored near 
open light bulbs. There must be a space 
of at least 18 inches between the top of 
the pile and any sprinkler heads. If the 
material is closely packed-no aisle space 
between piles-the distance from the sprin- 
kler heads should be at least 36 inches. 


When stacking materials, do not encroach 
upon the aisle space required by power trucks, 


fire equipment and pedestrians. 


-3- 


Never pile broken containers. If 
they are damaged, have them repackaged 
before stacking. Pallets should be 
loaded securely and evenly for stack- 
ing by fork lift trucks. 


SAFETY NEWS LETTER 


FERIA HAH OHHH EHF 


SAFETY COURSES 


During recent months, the Safety 

Representatives of the N. C. Industrial 
Commission taught safety and first-aid 
courses at the following organizations. 


BOYD B. LANE - FOREST CITY, N. C. 


Container Corp. of America ~ Shelby 
Ethan-Allen, Ine. - Old Fort 
Ethan-Allen, Ine. - Old Fort 

Ora Mill Company - Shelby 

Armtex, Inc. - Gastonia 

Pelton & Crane - Charlotte 

Cone Mills - Haynes Pt. - Henrietta 
Woonsocket Spinning Co. - Charlotte 


ARNOLD L. HOWE ~ RALEIGH, N. C. 

Deering Milliken Company - Red Springs 

Overton Company - Kenly 

Harriet & Henderson, Harriet Pt. 
Henderson, N. C. 

Harriet & Henderson, Henderson Pt. 
Henderson, N. C. 

Metric Const. Co. ~ Goldsboro 

Joy Mfg. Company - La Grange 

Gay Products - Louisburg 

Alton Box Co. - Wilson 

Monroe - Goldsboro 

J. P. Stevens - Snow Hill 


WILLIAM E. VAUGHAN-LLOYD, JR. 
WINSTON SALEM, N. C. 


Southern Die Casting - High Point 
Manetta Mills -—- Monroe 
Civil Air Patrol - Winston Salem 


“Ed, may I call your attention to our 
current safety poster ?”’ 


THE SEVEN MAJOR OSHA ELECTRICAL VIOLATIONS 


A recent study, conducted jointly by 
OSHA and a manufacturer of wiring deviees 
and cord sets, Leviton Manufacturing Co., 
Little Neck, New York, revealed that nearly 
94 percent, of the 11,003 violations to the 
National Electrical Code, discovered during 
the 123,627 OSHA inspections made through 
1973, were concentrated in seven areas. 


1. (NEC Section 250-45a,b,c, and d) 
Grounding of Equipment Connected by Cord 
and Plug. About 53 percent of the violations 
fell under this section. The NEC states 
that cord and plug connected equipment must 
be grounded when operated around flammable or 
explosive substances, when operated at more 
than 150 volts, or when operated in a damp or 
potentially damp location. The main exception 
is portable equipment with approved double 
insulation. 


2. (Section 400-4) Prohibited Use of 
Flexible Cords and Cables. Over i2 percent 
of the total concerned this section. The 
code specifies that except in the case of 
data-processing systems, flexible cord is not 
to be used as a substitute tor fixed wiring 
and that it cannot be run through any building 
openings or be attached to building surfaces. 


3. (Section 250-42a, b, c, and d) Ground- 
ing of Fixed Hquipment, General. Over 10 
percent of the violations concerned this 
section. It specifies that fixed equipment, 
with only a few exceptions, must be grounded 
if in a damp location, near ground or 
grounded objects, or around flammable or 
explosive substances. 


4, (Section 400-5) Splices in Flexible 
Cords and Cables. The fourth most frequent 
violation - 8 percent of the total - was 
splicing or taping flexible cord, a practice 
forbidden by this section. 


5. (Section 250-51) Effective Grounding. 
Violations of this section, which provides 


that any grounding must be permanent, continuous 


and be heavy enough to handle any current that 
might be involved, totaled slightly over 4 
percent. 


ae 


6. (400-10) Flexible Cords and 
Cables: Pull at Joints and Terminals. 
Flexible cords must be connected in 
such a way that there is no tension at 
the terminal screws. Nearly 4 percent 
of the infractions concerned this sec- 
tion. 


7. (Section 250-5a, b, and c) 
Alternating-€urrent Circuits and Systems 
to be Grounded. Code violations in a-c 
grounding were almost 3 percent of the 
total. This section explains that a-c 
circuits of less than 50 volts must be 
grounded if supplied by an ungrounded | 
transformer system or by a transformer 
system with more than 150 volts to 
ground or if the circuit is on overhead 
conductors outside a building. 


Any a-c system of 50 volts or over 
must be grounded if the system can be 
so grounded that voltage to ground 
does not exceed 150 volts and in higher 
voltage systems if the neutral or the 
midpoint of one phase is used as a 
circuit conductor. 


PLANT ENGINEERING 


FERRIER HRB FEE IIE 


Friends were visiting us at our 
lake-side summer camp, and their small 
son was fascinated by the pond. Of 
course, my husband invited the little 
boy and his Dad to go for a boat ride, 
provided that the appropriate life- 
preserver vests be worn. Later, a 
very happy little boy told us excitedly 
all about the excursion, ending with 
",... and Daddy let me wear the 
anchor?" 


MRS. JEANNE L. HAMMOND 
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USE YOUR BRAINS: A MACHINE HAS NONE 


REHABILITATION DEPARTMENT 


The 1972 General Assembly appropriated funds 
for the establishment of a Rehabilitation 
Department within the Industrial Commission 


to make sure injured employees receive the best 


medical care and Rehabilitation services 
available. It is estimated that approximately 
3,000 of our severely disabled employees 
require additional attention if the cost of 
Workmen's Compensation is going to be re- 
duced, and even more important, their useful 
productiveness salvaged. 


Fortunately, more people are becoming aware of 
the fact that it is not sufficient to pay the 
injured man his benefits and to treat his 
broken bones. This is not adequate to return 
these claimants to work. Prompt payment of 
benefits and expert medical care are impor- 
tant; but, rehabilitation is much more than 
medical care and money. 


Rehabilitation is that ingredient that gives 
perspective to the whole Workmen's Compen- 
sation system and keeps it from being a 
money dispenser. 


A sound rehabilitation program has three 
components. First, definitive medical care 
must be provided to restore the patient's 
abilities or functions. Second, vocational 
counseling and job retraining may become 
necessary if the worker suffers a loss of 
endurance or skills needed to perform his 
previous job duties. Third, is the actual 
return of the worker to productive employ- 
ment. 


Rehabilitation coordinators must become 
experts in coordinating inter-agency 
cooperation and knowledgeable of all avail- 
able resources in order to meet the needs of 
the claimants. 


If you know a disabled employee who may 
benefit from the assistance of our 
Rehabilitation Department, contact Mrs. 
Eleanor M. Ross, Director, 829-3201. 


FV ID EIR IAT AIT DIDI III IKE IHD IEH 


"Hire the Handicapped" is more than a slogan 
to promote job opportunities for people with 
physical or mental defects; it is good busi- 
ness for industry because experience has shown 
that handicapped workers make dependable and 
conscientious employees. 
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WHAT GOOD IS A MONTHLY SAFETY 
MEW TING 


The violation of a safety regula- 
tion often results in a self-incrimi- 
nating "if only". Almost without ex- 
ception, anyone who has been involved 
in an accident has later said, "If 
only Shad’ .siee. ">. “In most cases a 
safety regulation has been broken or 
"bent" a little. 

The newer employees of a company 
many times are the "breakers", either 
through ignorance of the rules, failure 
to remember what they have been told, 
or neglect born of never having seen 
the results of thoughtlessness. 


ACCIDENT STATISTICS 

This is not saying that the young 
"breakers" are totally at fault for 
accident statistics being too high. 
The older, more experienced "bender" 
is also a prime target for disability 
pains and payments. 


He has been around for years and 
he has experienced most, if not all 
phases of the business. He has seen, 
and will relate in descriptive detail, 
accidents which have maimed, disabled 
or killed unfortunate men who were in- 
volved. He knows better than to pull 
"weasel stunts" and yet, when the 
accident reports come in, his is among 
them. Why? 


A DEFINITE DETRIMENT 

One of the unfortunate things about 
experience is that it breeds over- 
confidence. This may be an asset in 
some professions, but a definite det- 
riment when related to safety. . 

Routine dulls alertness, and a 
relaxed attitude replaces the caution 
that existed when everything was new 
and interesting. 

The same route is traveled daily; 
the same roads, stop signs, or school 
crossing. "Son, I could do this with 
my eyes closed": unfortunately, that 
attitude prevails subconsciously more 
times than not as the run becomes 
more routine. 


cont— 


cont- 


PERIODIC REAWAKENING 

Without some periodic reawakening to the 
ever present hazards, lethargy deepens and 
the odds for one small mistake increase. 

Safety training is sometimes looked upon 
as unnecessary, but its two-fold purpose is 
being fulfilled with or without the knowledge 
or acceptance of those present. 

First, the younger man is learning the 
hazards of his occupation, and this new- 
found knowledge is impressed even more by the 
graphic examples frequently interjected by the 
Older people. "Speaking of winch lines snapp- 
ing reminds me of a guy a few years ago who..". 

Secondiy, what about the older person? He 
will sit and half listen to the things he has 
heard, at least a hundred times or more, and 
if the instructor happens to stop in mid- 
sentence, chances are his mind will finish the 
phrase from memory. 


DANGERS STILL EXIST 

The benefit he derives from the meeting 
is possibly unknown to him, but it is there. 
A reminder that the dangers still exist, and 
that no one is immune, is shown by the re- 
ports given about men he knows; men with as 
much and sometimes more experience than he. 

It takes less than a second to lose the 
rest of your life. An "if only" when said 
by your widow, brings little consolation and 
no means of support. 


SHELL PIPELINE CORPORATION 


“When you get time, send a man over; 
Charlie thinks we have a short in the drill."’ 


DECKING YOUR HALLS 


'Tis the season to be jolly, to be 
sure, but make sure you're not deck- 
ing your halls with hazards. Here are 
some tips for care of trees and other 
decorations: 


: Purchase a tree and other greenery 
that is fresh. The needles should be 
springy and should adhere to the 
branches when handled. 


A Keep the tree in several inches of 
water before you decorate it and while 
it is in your home. 


- Remember that no flame-retardant 
can fireproof your tree completely. 
Your only insurance against fire is 
constant vigilance. 


Keep a natural tree away from 
See that 


fireplaces and radiators. 
it does not block exits. 


° Be careful with candles. 
them away from evergreens. 


Keep 


° Check electrical decorations care- 
fully for worn insulations or loose 
sockets. Don't overload any one 
circuit with too many decorations. 


c Never leave tree lights on when 
you retire or leave the house. 


- Don't use lights on a metal tree. 
You could be electrocuted. 


Again, the office or plant decora- 
tions should be models of safe prac-— 
tice. 


NATIONAL SAFETY NEWS 
FEE EH HHI HII II III IIIA 


THE SAFETY DEPARTMENT OF THE NORTH 
CAROLINA INDUSTRIAL COMMISSION WOULD 
LIKE TO WISH EACH AND EVERYONE A 
MERRY CHRISTMAS AND A HAPPY NEW YEAR. 


Robert K. Adams, II, Director 

H. S. Baucom, Consultant 

B. J. Moore, Secretary 

Arnold "Bud" Howe, Representative 

Boyd B. Lane, Representative 

William "Ned" Vaughan-Lloyd, Jr. 
Representative 
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STAY ALERT FOR A WHOLE NEW YEAR 
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EMERGENCY FIRST AID INFORMATION CHART 


(Paste this inside your medicine cabinet) 
Compliments of AMERICAN NATIONAL RED CROSS Wake County Chapter 
100 Peartree Lane, Raleigh, N. C. 27610 


CONTROL 
OF BLEEDING 


RESTART BREATHING WITH 
MOUTH-TO-MOUTH RESUSCITATION 


BLEEDING MAY BE CONTROLLED IN 
THREE WAYS. 


1. DIRECT PRESSURE - Applying pres- 
sure directly over wound with whole hand 
or dressing and elevate if possible. 

2. ARTERIAL PRESSURE - Applying 
pressure directly over brachial or femorial 
arteries to stop flow of blood as indicated. 


3. TOURNIQUET - Use only as a last 
resort. Apply close above bleeding area. 
Pull tourniquet tightly and leave in place 
until a doctor is obtained. 


1. Tilt victim’s head back. 


2. For an adult, cover the mouth with your mouth, pinch 
his nostrils shut, and blow vigorously about 12 times a 
minute. For a small child, place your mouth tightly over 
his mouth and nose and blow gently into his lungs 
about 20 times a minute. 


3. If unable to get air into lungs of victim, recheck the 
head tilt. Pull or push jaw into jutting out position. Then 
repeat the blowing effort. 


4. If you suspect foreign matter is blocking the airway, 
turn adult victim on his side and slap sharply between 
shoulder blades. A small child should be inverted over 
the forearm and firm blows delivered between the 
shoulders. 


FOR POISONS OR OVERDOSES 
Give The Counterdose Listed Here, But Do Not Give Liquids To The Unconscious 


POISON or OVERDOSE 


Aspirin and other Headache and Cold 
Compounds—Alcohol, Oil of Winter- 
green, Rubbing Alcohol 2 2 2, 1,10 


Turpentine, Gasoline, Kerosene, 
Miurmiture Polish, Pine @ilyetes = 


Household Ammonia, Lye, Washing 
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Soda: 02... 4. a. ee 1B 145515 
Sleeping’ Pills: or Barbiturates —22 === = Sta =< 
Chlorine Bleach or Disinfectant with 

GER MOIG tine Sew te eee ee 2, lz 


Disinfectant with Carbolic Acid __............ 
Insect and Rat Poisons: 


NORMAL SENUC UR ee co Ske 2) ae oy 1ieies PAD Ig 1 
Wwith<Sodium Mluoride 25 sae 18,727 1 
with Prosphorus _.._ ebb. SS He ee, Se) 
ARS oD) 8 abe os De ee I eRe eet 1, 4 
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Acids pepenier lene ha Ts 2 Oe LD 
Morphine, Opium, Codeine, Paregoric ___. 2° (or 25), 4, 20 
Bo pa) ae WE CICIING Steen ine ie ol BU ZACoreZoy 1 
Food Poisoning, Mushrooms, etc. _...........| 1, 4 

Bromides  _=_. eee, A es ee de | 
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Camp 0 Tia i ee Be eA 1 

Belladonna i Se ee ZO Zoey L 
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Bichloride of Mercury _...... 2 (or 25), .an4 


2aCOre2o)), 1.) 195-20 


, 19, 20 


| ORDER of TREATMENT 


TREATMENT COUNTERDOSES 


1. Induce vomiting—by: (1) Finger in throat, or (2) 
Tablespoon of mustard in half glass of water, or 
(3) Syrup of ipecac, or (4) Salt and warm water, 


2. Give glass of milk. 

3. Give water. 

4. Give two tablespoons epsom salt in one pint of water. 

5. Give large quantities of hot coffee or strong tea. 

6. Give two ounces of thick starch paste. (Cornstarch 
or flour mixed with water.) 

7. Use two ounces of salt in quart of warm water. Drink 
until vomit fluid is clear. 

8. Give four ounces of mineral oil—NOT vegetable or 
animal oil. 

9. Give four ounces of hydrogen peroxide. 

10. Give one tablespoon of bicarbonate of soda in one 


quart of warm water. 

11. Give two teaspoons of bicarbonate of soda in a glass 
of warm water. 

12. Hot coffee or strong tea plus white of raw egg. 

13. Give two tablespoons of vinegar in one pint of water. 

14. Give whites of two raw eggs or two ounces of olive 
oil. 

15. Do NOT induce vomiting! 

16. Give two ounces of castor oil, 

17. Keep patient awake. 

18. Give two tablespoons of milk of magnesia. 

19. Give artificial respiration. 

20. Keep patient quiet. 

21. Carry victim into fresh air. 

22. Make patient lie down, 

23. Give one ounce of milk of magnesia in large quan- 
tity of water. 

24. Give two ounces of vegetable oil. 

25. Give “universal antidote” (Available at drug store 
or make from: 2 parts burnt toast, 1 part weak tea, 
1 part milk of magnesia.) 


Free Red Cross First Aid Courses are available for you and your family. Call your local chapter or the 
North Carolina Industrial Commission - Safety Dept. 


IMPORTANT PHONE NUMBERS Police Dept. 


Family Physician Rescue Squad 


Fire Dept. 


-/- 


Ambulance 


Poison Control Center 


NUN Nd ALS 


VNITONVD HLYON “HOIS 1Ve 
INAWLYVdsd ALAAVS 
NOISSIWWOD “IVINLSNGNI 
VNIIOYVD HLYON 


SAFETY HAS NO QUITTING TIME 
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NORTH CAROLINA 
INDUSTRIAL COMMISSION 


SAFETY BULLETIN 


Raleigh, North Carolina July - September 1974 


COMMISSIONERS 
J. HOWARD BUNN, JR., Chairman WM. H. STEPHENSON COY M. VANCE 


SAFETY DIVISION 
ROBERT K. ADAMS, II, DIRECTOR 
— Safety Representatives — 


WILLIAM E. VAUGHAN-LLOYD, JR. ARNOLD L. HOWE BOYD B. LANE 


The Library of the 


Be bal dit 


University of filinois 
at Urbana-Champaign 


ON BEHALF OF THE COMMISSION I WANT TO WELCOME OUR NEW SAFETY DIRECTOR, 
ROBERT K. "BOB" ADAMS. WHILE ACKNOWLEDGING THAT RECENTLY RETIRED SAFETY 
DIRECTOR, H. S. "SHINE" BAUCOM LEAVES BIG FOOTSTEPS TO FOLLOW IN, WE, 
NEVERTHELESS, HAVE COMPLETE CONFIDENCE THAT BOB IS THE MAN TO FILL THEM. 
HIS CONSIDERABLE EXPERIENCE IN SAFETY WITH THE AMERICAN RED CROSS SHOULD 
STAND HIM IN GOOD STEAD IN OUR WORK. AS A GRADUATE OF EAST CAROLINA 
UNIVERSITY WHERE HE WAS PRESIDENT OF THE STUDENT BODY, BOB BRINGS TO THE 


! COMMISSION THE ENTHUSIASM AND LEADERSHIP NEEDED TO DIRECT OUR SAFETY PROGRAM. 


LR 


WE FEEL FORTUNATE TO HAVE HIM WITH US. 


J. HOWARD BUNN, JR. 
CHAIRMAN 


effort to assess the present situa- 
tion. The disabled's first reaction 

is usually disbelief and shock. Total 
bewilderment occurs, and it often takes 
several weeks for him and his family to 
realize the full implications of the 
injury. The Rehabilitation Coordinator 
can be of great value to the injured 
person and his family during this time. 


REHABILITATION AND WORKMEN'S 
COMPENSATION 


An industrial accident occurs which 
results in a severe injury such as the 
loss of a limb, severence of the spinal 
cord, brain injury, or a severe back prob- 
lem. Traumatic injuries such as these are 
the beginning of a long, expensive, frus- 
trating, and frightening experience which 


changes the lives of approximately 2,000 
individuals and their families in North 
Carolina each year. 
that added attention must be given if 
Workmen's Compensation is going to be 
duced and human lives salvaged. 
to insure that each individual severely 
injured as a result gf a job related 


accident is provided the best medical and 


rehabilitative care available, The N. C. 
Industrial Commission has established a 
Rehabilitation Department. 


One might ask the Question: Why have 
Rehabilitation in a Workmen's Compen- 
sation program? Is it not sufficient to 
pay the injured man his benefits and to 
treat his broken bones? Yes, for about 
90 percent of the people injured, this 
is adequate -- What about the other 10 
percent? Man, of whom lose a leg, and 
arm, or both? Does anyone feel that 
medical treatment and payments are ade- 
quate to return these claimants to 
work? Prompt payments of benefits and 
expert medical care are importan 
But rehabilitation is more than medical 
care, it is more tthan money. Rehabili- 
tation is that ingredient which gives 
perspective and meaning to the whole 
Workmen's Compensation program and keeps 
it from being a money dispenser. We, 

in the helping professions, have learn- 
ed that giving money to clients does 
not solve problems. The object of all 
help is to make help unnecessary. 


Our Rehabilitation Nurse Coordinators 
are trained professionals in the field 
of rehabilitation and act as liaison 
between the disabled employee and all 
other people who are or should be in- 
volved with the individual in order to 
facilitate his total rehabilitation. 
This involves contacting the injured 
employee, the physician, family, 
insurance carrier and employer, in an 


It is with this group 


re- 
In order 


Being supportive, understanding, and 
knowledgeable, the coordinator assists 
in lessening depression and helping 

the person accept his disability. Once 
this is accomplished, the injured em- 
ployee is psychologically ready for 
rehabilitation. Coordinating the effec- 
tive use of public agencies, rehabili- 
tation facilities, psychological, social 
and vocational services, and assisting 
the worker and his family in under- 
standing the importance and functions 

of each is all part of the coordinators 
job. 


The ultimate goal of Rehabilitation is 
to give the handicapped individual the 
greatest possible degree of indepen- 
dence. He is helped to regain the res- 
pect of his family, friends, and peers, 
by assuming his former responsibilities. 
His self-respect is renewed and he is 
once again a financialiy and sociably 
contributing member of society through 
his ability to return to work and ear 
a livelihood. The Rehabilitation 
Coordinator is able to survey the home 
and place of employment in order to 
eliminate any architectural barriers 
which would block his independence. 

If he is not totally independent in 
all areas, a family member is taught 
what to do as far as medication, 
treatment, therapy, transfers, and 
activities of daily living. 


Not every case has a happy ending. 

some individuals are just not capable, 
emotionally or physically, of travel- 
ing the long treacherous road to self- 
sufficiency. However, we believe every 
individual suffering from an industrial 
accident should be afforded the oppor- 
tunity to travel as far down that road 
as possible. 


Referrals can be made by anyone 


H 
ine] 
j 


hm, 


— 


knowing of a handicapped employee 
by contacting Eleanor M. Ross, 
Rehabilitation Director, North 
Carolina Industrial Commission. 


Rehabilitation Department 
North Carolina Industrial Comm. 
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FATALITIES 


During the months of January, 
February, March and April, 1974, 
eighty-two (82) fatal injuries 
were reported to the Industrial 


Commission. The causes are: 

35 vehicles 

4 crushed 
eivatotis 

1 burned 

2 electrocuted 

5 gun shot 

6 heart attack 

2 airplane crash 

3 struck by object 
4 suffocation 
82 TOTAL 


FEI HOHE IO HAHAH 


AN _EYE OPENER 


A blink of the eyes lasts about 
one-fifth of a second. People 
normally blink about 25 times a 
minute. A little figuring reveals 
that if you drive one hour at 60 
miles per hour, you drive 5 miles 
with your eyes shut! 


FOI IRI HARIHARAN 
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KNIFE CUT ACCIDENTS 


A picture story in the company maga- 
zine is a good way to present knife safety. 
It can be illustrated by drawings as well 
as photos. 

Another possibility is a display, 
showing different types of knives with 
an explanation of their safe use. 

As a guideline, the following 
points should be covered in a picture 
story, a display, a mailing to employee 
homes, or a supervisor's talk: 


: Keep knives sharp. Be sure the 
handle is in good condition and secured 
to the blade. 


2 Use the right knife for the job. 
Always hold the knife firmly and, when 
possible, cut away from the body. 


° Do not use a knife to stab, pull, 
or lift material. Knives should not be 
used as can openers, screw drivers, or 
ice picks. 


° Always lay a knife down in a clear- 
ed area, with the blade and point away 
from the body. 


; Do not reach blindly for a knife; 
reach deliberately for the handle. 
Never try to catch a falling knife. 


: Store knives in a rack or holder 
when not in use. 


One final thought: The plant cook or 
a member of his kitchen staff could be 
enlisted to give an authoritative 
demonstration on knife safety. Be- 
sides, he and his staff might learn 


something. 


SAFETY NEWS 
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SAFETY WORK PROMOTES TEAM WORK 
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ALTAMAHAW HOSIERY FINISHING 
SETS RECORD 


Glen Raven Mills, Ine. is pleased 
to announce that the Dyeing Dept. 
of the Altamahaw Hosiery Finish- 
ing Div. has achieved a record of 
2,000 days without an injury. It 
is a tribute to the cooperative 
spirit of employees and management 
in a continuing safety program that 
stresses not only no injuries but 
total accident prevention. Emp- 
loyees in this department who have 
contributed so greatly to the excel- 
lent safety record are William 
Murphy, Herman Cook, Harvey Brown, 
Jack Brown, Richard Murphy, and 
Robert Hall; each of these men has 
been with Glen Raven over 5 years. 
Mr. Hall also serves as Chairman of 
the plant safety committee. The 
attitude of these employees toward 
safety has enabled them to stay 
injury free and has spread to the 
other departments within the ho~ 
siery finishing plant. The plant 
has received an award for safety 
from the N. C. Department of 

Labor four of the last five years. 


Glen Raven places great emphasis 

on safety to help its employees 
have a safe working environment 
where they can be injury free. The 
company feels that eliminating the 
pain, suffering, mental anguish and 
lost earnings of even one employee 
injury justifies the effort and 
expense of a well organized acci- 
dent prevention program. 


Bobby G. Beck 
Glen Raven Mills, Inc. 


KKH HIE IIE IEE IEE HOH ITE II GER 
The old jalopy puffed up and 
came to a rattling halt at the 
toll-bridge. "Sixty-five cents," 
said the bridge-keeper. "Sold" 
cried the driver, jumping out. 
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Me 


FIGHT ERUPTS; WHO PAYS? 

The foreman in a Pennsylvania 
steel mill told a worker to move two 
garbage pails. As instructed, he put 
them into another employees's work 
area. The employee didn't like the 


cans in his area and he objected 


strongly. The next day, he posted a 
Sign on one of the garbage pails 
offering a terse and vulgar deserip-— 
tion of the man who had moved the cans. 
When the two men met in the parking 
lot, the employee who objected to the 
cans wanted to fight. The other said 
this was neither the time nor place, 
and got a punch in the face for his 
trouble. The injured man applied for 
compensation. 

Now the employer objected. The 
attack, he said, was the result of a 
personal dispute between the two men. 
It was unrelated to work, and was 
simply a clash of bad tempers. 

Finally the case reached Pennsyl- 
vania Commonwealth Court (United States 
Steel Corp. v. Workmen's Compensation 
Appeals Board). ‘The court ruled that 
the dispute originated because of the 
work at the mill. The injured man 
was hurt directly as the result of a 
work assignment. The men did not know 
each other before the incident, nor 
had much time elapsed between the 
incident and the attack. 

Benefits granted. 


OCCUPATIONAL HAZARDS 
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"Am I correct in believing, Your Honor," 
inquired the foreman of the injury, 
"that this attractive young lady is 
suing that old gentleman for $10,000 
for a stolen kiss?" "That's right." 
said the judge; "and you must decide 

if it was worth it.” “4fhat"sejuss 

it, Your Honor," continued the fore-= 
man; "how can we decide the value of 

a thing without a sample." 
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GOGGLES WERE MADE TO BE WORN ON THE 
BRIDGE OF YOUR NOSE, 


NOT IN YOUR POCKET. 
HHI HII KISHI INIA IAI AHIR AIA IAA AIH 
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THE SENSES AND SAFETY 


Most accidents, of course, are caused 
by the mistakes of people. However, a 
. few mishaps involve failure of equipment. 
\Even these mechanical failures can be 
‘traced back to someone's mistake, such as 
\not being alert to defeets in equipment 
“and not replacing them. Your senses can 
help you spot something wrong. 


SIGHT Be on the lookout for acci- 
dents in the making. 


HEARING ...-. Listen for the offbeat 
sounds of defective or improperly ad- 
justed equipment. 


SMELL ..... Your nose can help you detect 
most gas or chemical leaks, overheated 


bearings, burning brakes, arcing electricity. 


TOUCH weccs 
things as excessive vibration or over- 


heating. 


And for good measure, there's your common 
sense. Use your senses to save your 
senses! 


THXACO 
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PAY ATTENTION 


If you talk while you walk, 
Pay attention; 
To stay alive while you drive, 
Pay attention; 
To be afloat in your boat, 
Pay attention; 
It's those who don't watch what 
they're doing who have the 
accidents. 


DUKE POWER CO, 
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The boss was interviewing an applicant 
for a job. “Are you a clock-watcher?" 
{he asked. "No, sir, I don't like in- 
roa work," replied the other coolly. 
i] 


"T'm a whistle-listener." 
HHH HHH HH 


Your hands can warn you of such 


1 
WI 
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SAFETY COURSES 


During recent months, the Safety Representa- 
tives of the North Carolina Industrial 


Commission taught safety and first-aid courses 


at the following organizations. 


BOYD B. LANE - FOREST CITY, N. C. 


Burnsville Mill - Burnsville 

P, P. G. Industries - Shelby 

Sayles Biltmore - Asheville 
Permaneer Corp. - Black Mountain 
Marimont Furniture - Marion 

CE Air Preheater Co. - Marion 
Beaunit Mills - Lowell 

Cheney Bigelow - Weaverville 

Glen Raven Mills - Rutherfordton 
Baxter Laboratories - Marion 

Cone Mills - Rutherfordton 
Burlington Industries - Rutherfordton 
Neiseo Industries - Kings Mountain 
Wamsutta Pile Fabrics - Morganton 
Alton Box Board Co. - Mountain Home 
N. C. Display Fixture - Forest City 
Broyhill Furniture - Rutherfordton 


ARNOLD L. HOWE - RALEIGH, N.C. 

Chapel Hill Tel. Exchange - Chapel Hill 
Jessie Jones Sausage - Garner (2) 
Franklinton Cotton Mills - Franklinton - 
Superior Lingerie Inc. - Coats 

Lorie Lee Mfg. Co. - Clinton 

Beaunit Textiles - Hamilton 

G. E. Plant - Goldsboro 

American Tobacco Co. - Goldsboro 

Jie, Ps Taylor Co... = Goldsboro 

Camp Lejeune Marine Base - Jacksonville 


BYRON K. BOGGS - HIGH POINT, N. C. 


General Time Corp. - Davidson 
Harris & Covington - High Point 
Wiscassett Mills - High Point 
Drexel - High Point 

Burlington Industries - Greensboro 
Greensboro Mfg. Co. - Greensboro 
Oakdale Cotton Mills - Jamestown 
Sears Roebuck & Co. - Greensboro 
Collins & Aikman - Albermarle 
Kernersville Finishing Plant - Kernersville 
Slane Hosiery Mill - High Point 
Sedgefield Furn. Corp. - High Point 
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INDUSTRIAL SAFETY AND HEALTH TECHNOLOGY 
PROGRAM INITIATED AT ROWAN TECHNICAL 
INSTITUTE. 


In an effort to meet the demand of 
industry and government for industrial 
safety and health professionals, a seven- 
quarter program of study leading to the 
Associate in Applied Science Degree in 
Industrial Safety and Health Technology 
was recently established at Rowan Tech- 
nical Institute, Salisbury, North 
Carolina. 


Graduates of this program will be 
versed in the classical concept of 
safety and loss prevention and the rap- 
idly emerging field of industrial hygiene, 
including practical application of the 
principles of recognition, evaluation, 
and control of occupational health hazards. 
In addition, the graduate will be able to 
interpret the Occupational Safety and 
Health Act of 1970 and other safety codes 
and relate their dictates to specific 
occupational settings. 


In order to provide on-the-job 
experience for students and to aid 
North Carolina industries comply with 
the law, the following services will be 
offered under the direction of an in- 
structor: 1) noise surveys, including 
octave band analyses where appropriate 
and individual employee monitoring 
using personal dosimeters; 2) cotton 
dust sampling, including the use of 
personal samplers and vertical 
elutriators; 3) asbestos dust sam- 
pling and fiber counts; 4) ambient 
air surveys for various organic and 
inorganic contaminants; 5) prepara- 
tion and presentation of safety pro- 
grams for supervisory training and 
employee safety orientation; 6) 
Simulated OSHA inspections followed 
by preparation of a confidential 
report detailing the violations, cit- 
ing specific applicable regulations, 
and describing recommendations for 
correction. 


Student registration for the 1974- 
75 school year will continue until 
September 12. For additional infor- 
mation, contact Robert McCollum, 
Kowan Technical Institute, P. 0. 
Box 1555, Salisbury, North Carolina 


28144, phone 704-637-0760 
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EMPLOYEE'S INACTION COST FIRM 


A Philadelphia firm was assessed 

$3,135 in job safety penalties despite 
the company's plea that it was denied 

a hearing on charges because the em- 
ployee who received the citations did 
not turn them over to management. The 
case arose following an OSHA inspection 
on Feb. 28, 1972, resultant of the fatal 
burning of a welder employed at the shop. 


When the firm did not notify OSHA of its 
intent either to abate the hazardous 
conditions or contest the charges, OSHA 
conducted a follow-up inspection on 
April 6 and subsequently issued another 
citation with additional penalties. 

OSHA mailed all citations and penalty 
notices to the shop superintendent who 
failed to bring them to the attention of 
any other official of the firm. In July, 
OSHA demanded payment of the penalties 
in a letter mailed to the company pres- 
ident. Even though the job safety law 
allows cited employers only 15 days to 
contest citations, the firm sought a 
waiver of this limit because all previous 
papers had been sent by OSHA to the 
maintenance shop superintendent instead 
of the firm's business offices which 
were also in Philadelphia. 


An Occupational Safety and Health Review 
Commission decision which became final 
on Feb. 26, 1974, ruled that OSHA had 
properly notified the firm of its lia- 
bility under the Act because the main- 
tenance shop superintendent appeared 
to be in complete authority at the work 
Site and was therefore an appropriate 
representative of the corporation with 
authority to receive OSHA citations 
(OSAHRC DOCKET #1342). 


NEWS BULLETIN 
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SPORTS 

One sweet young thing arrived at her 

first ball game during the fifth 

inning. "The score is nothing to 

nothing," she heard a fan say. 


ee 


"Oh, good," she cooed to her escort. 
"Then we haven't missed a thing." 


ee 
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SIX KEYS TO HAPPY RELATIONS 


Call people by name. The sweetest 
music to anyone's ear is the sound of 
his own name. 

Be genuinely interested in the other 
fellow. You can like nearly everybody 
if you try. 

Be generous with praise, but cautious 
with criticism. 

Be considerate with the feelings of 
others. It will be appreciated. 

Be alert to give service. What counts 
most in life is what we do for others. . 

Be thoughtful of the opinions of others. 


SAFETY NEWSLETTER 
(NSC) 


CONGRADULATIONS ! 


The Industrial Commission is proud to 
honor Fiber Industries of Earl, North 
Carolina for reaching 5 million man 

hours worked without a lost-time accident. 
This covered a period of 294 days and is 
certainly a great milestone and accom- 
plishment on the part of the management 
and staff. I am sure that all members of 
industry in North Carolina join with us in 
extending a well deserved pat on the back 
to Fiber Industries and their Safety 
Superintendent Quincy C. Rogers. 


ADAMS 


TARR 


1975 STATE WIDE SAFETY CONVENTION 


We are pleased to announce that the 
SHERATON CENTER in Charlotte, N. C. 
will be headquarters for our 1975 
State Wide Safety Convention on May 
28, 29 and 30th. 


JAE EHH EEE HEE IAAI RE 
WELCOME ABOARD 
William E. Vaughan-Lloyd, Jr. has been 
employed as of August 1, 1974 in the 
position of Safety Representative with 
the N. C. Industrial Commission. He will 
be responsible for the Western, Central 
and Southern Piedmont Safety Councils. 


THE KEY TO EFFECTIVE SAFETY MANAGEMENT 


Every profession from football to 
medicine has its own vocabulary, rules, 
and regulations. 

Safety is no different, but to many 
managers, safety's rules and vocabulary 
make it an uninteresting and misunder- 
stood subject that gets attention only 
when someone is injured. 

What do we have to do to reduce 
accident costs? "Eliminate the obvious 
hazards before an accident happens" is 
the logical answer. How? By devel- 
oping an attitude that puts safety 
higher on the priority list for daily 
attention and that uses basic common 
sense to obtain the objective. 

All of us as managers are often 
more concerned with results than with 
causes. Unfortunately, sometimes there 
are no bad results after an accident. 

For example, a kitchen employee slips 

and falls on a greasy floor, gets up, 

and walks away uninjured. Should we 
degrease the floor? If a fractured hip 
were the result, we probably would. Same 
cause. Same accident. The fact that it 
did not result in a serious injury was 
pure luck. 

The airlines don't dismiss a near 
air collision in the approach pattern. 
Safety conscious managers and employees 
don't let known hazards go unattended. 
because they have been lucky in the past. 

At the first manifestation of a 
production problem, whether there is a 
drop in sales, a drop in profits, inven- 
tory shortages, or service complaints, 
managers analyze the causes and take 
corrective action. Why do we change our 
approach when it comes to a safety problem? 
Accidents can be just as costly as 
production problems. 

How can we enforce safety rules? 
how do we enforce operational rules, 
standards, and procedures? The answer is 
by insisting on compliance, correcting 
errors, teaching, and following-up our 
efforts. Safety management is no dif- 
ferent. There is no need to search for 
a different management method for accident 
prevention when~*the one that has made you 
an effective operations manager will work 
fine. As for the hazards, managers don't 
need the 300 page OSHA Safety Standards to 
learn what constitutes a hazard. Ninety 
percent of all occupational accidents 
involve unsafe conditions or acts well 
known to every manager. 

C. V. Culbertson 
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SAFETY HAS NO QUITTING TIME 


a” 


HELP MAKE NORTH CAROLINA ; 
A SAFE PLACE TO WORK ~~! 
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H. S. BAUCOM, Director 
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CONFERENCE THEME 


“ ACCIDENT PREVENTION : 
THROUGH POSITIVE ACTION 


PRELIMINARY PROGRAM 
44TH ANNUAL STATEWIDE INDUSTRIAL SAFETY CONFERENCE 
WILMINGTON, NORTH CAROLINA, May 15,16 and 17, 1974 

It is with pleasure we invite you and your associates to attend and participate in the 44th 
Annual Statewide Industrial Safety Conference. This year’s conference will be held in Wil- 
mington, North Carolina, May 15, 16 and 17. The Wilmington Hilton (formerly Timme Plaza) 
will be conference headquarters. 

Today’s shortages are in abundance, but we should not permit the exigence of these short- 
ages to divert us from our responsibilities toward our fellowman. Never before has the need 
been so great for us to increase our safety efforts. 

You will note -from the program that Mr. James E. Dornoff, speaker and consultant, 
Milwaukee, Wisconsin, will serve as the keynote speaker and will address the delegates on 
two occasions on subjects dealing with ‘Safety Is People.” Other featured speakers will in- 
clude Labor Commissioner William C. Creel, who will speak on the subject ‘‘OSHA and Vol- 
untary Compliance.’’ Our banquet speaker will be Mr. Sam Bundy of Farmville, North 
Carolina. 

Accidents caused an estimated116,500 deaths in the United States in 1973, about 500 
fewer than in 1972. Accident costs amounted to about $37.0 billion. This includes wage 
loss of $12.0 billion, medical expense of $3.9 billion, insurance administrative and claim 
settlement costs of $7.6 billion, property damage in motor-vehicle accidents of $6.0 billion, 
property loss in fires of $2.3 billion, and certain ‘‘indirect’’ costs of work accidents of about 
$5.2 billion. 

Now is the time to take positive action. Do not delay. Plan now to attend this conference 
being arranged with you in mind. 


Yours very truly, 


H. S. BAUCOM 


iTHE LIBRARY OF 
Director of Safety iS THE 
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UNIVERSITY OF ILLINOIS 
AT URBANA-C"!/ MPAIGN 


No Charge for Registration 


PRELIMINARY PROGRAM 
of the Forty- Fourth Annual 


N.C. Statewide Safety Conference and Exhibit 


WILMINGTON HILTON 


WILMINGTON, NORTH CAROLINA 


MAY 15, 16 and 17, 1974 


N.C.S.S.E. 
WEDNESDAY, MAY 15 
6:00 P.M. 
WILMINGTON ROOMA 


Chairman—Boyd B. Lane, Safety Representa- 
tive, N. C. Industrial Commission, 
Forest City 


6:00—Social Hour 


6:30—Business Meeting and Election of 
Officers 
(This is not a dinner meeting.) 


8:00—All members will attend Opening Ses- 
sion in the Ballroom—STATEWIDE 
SAFETY TALK CONTEST 


OPENING SESSION 
WEDNESDAY, MAY 15 
8:00 P.M. 
BALLROOM 


Chairman—Honorable Coy M. Vance, Com- 
missioner, North Carolina Industrial 
Commission, Raleigh 


Invocation— 


Program—THE FOREMAN SAFETY TALK 
CONTEST 


Participants in the program will be represent- 
atives from the eight Regional Safety Councils 
sponsored by the Industrial Commission, 
namely: Blue Ridge, Central Piedmont, East- 
ern Carolina, Mid-State, Southeastern, South- 
ern Piedmont, Western Carolina and Western 
Piedmont. All of the one hundred counties 
in North Carolina are represented in this group. 


Door Prizes— 


GENERAL SESSION 
THURSDAY, MAY 16 
10:00 A.M. 
BALLROOM 


Chairman—Honorable J. Howard Bunn, Jr. 
Chairman, North Carolina Industrial 
Commission, Raleigh 


Invocation—The Reverend V. Tyson, Minister, 
Wesley Memorial United Methodist 
~ Church, Wilmington 


Welcome to City—Honorable Herbert Brand, 
Mayor of the City of Wilmington 


Response—Honorable Wm. H. Stephenson 
Commissioner, North Carolina Industrial 
Commission, Raleigh 


1. Address—Honorable James B. Hunt, Jr., 
Lieutenant Governor of North Carolina, 
Raleigh 


N 


“OSHA and Voluntary Compliance”’— 
Honorable William C. Creel, Commis- 
sioner, North Carolina Department of 
Labor, Raleigh 


“You Make The Difference’’—James E. 
Dornoff, Consultant, Milwaukee, 
Wisconsin 


wo 


LUNCHEON 
INDUSTRIAL NURSES SECTION 
THURSDAY, MAY 16 
12:00 NOON 
WILMINGTON ROOMA & B 


Chairman—Mrs. Jean Greer, R.N., Hercules, 
Inc., Wilmington 


Vice Chairman—Mrs. Faye Clodfelter, R.N., 
Dixie Furniture Company, Lexington 


Panel—“’The Nurses’ Part in the N. C. Work- 
men‘s Compensation Rehabilitation 
Program”’ 


Participants—Mrs. Eleanor M. Ross, Rehabili- 
tation Director, N. C. Industrial Commis- 
sion, Raleigh 
Mrs. Arlene Flynn, R.N., Rehabilitation 
Nurse, Bureau of Workmen’s Compensation 
Florida Department of Commerce, Orlando, 
Florida 


Favors 


LUNCHEON (DUTCH) 
NORTH CAROLINA CHAPTER 
TAR HEEL CHAPTER 
APPALACHIAN SECTION 
AMERICAN SOCIETY OF SAFETY 
ENGINEERS 
THURSDAY, MAY 16 
12:00 NOON 
GARDEN ROOM 


Chairman—Ronald F. Sullivan, J. A. Jones 
Construction Company, Charlotte 


Vice Chairman—G. R. Stern, Crum & Forster 
Insurance Companies, Durham 


Speaker—‘‘The Professional Safety Engineers’ 
New Opportunity’’—Honorable William 
C. Creel, Commissioner, North Carolina 
Department of Labor, Raleigh 


INDUSTRIAL NURSES SECTION 
THURSDAY, MAY 16 
2715 P.M. 
WILMINGTON ROOMA & B 


Chairman—Mrs. Jean Greer, R.N., Hercules 
Inc., Wilmington 


Vice Chairman—Mrs. Faye Clodfelter, R.N., 
Dixie Furniture Company, Lexington 


1. “Eye Safety—Emergency Eye Care’’— 
Dr. Martin Kreshon, Charlotte 


2. “Emergency Care—Extremity Injuries’’— 
Dr. James Dineen, Wilmington 


Adjourn for Wine Tasting Party—4:15-5:30 


TEXTILE SECTION 
THURSDAY, MAY 16 
2315. P.M. 
BALLROOM 


Chairman—Virgil D. Eackles, CSP, Supervisor 
of Safety and Plant Protection, Charlotte 
Facilities, Celanese Domestic Fibers 
Group, Charlotte 


Vice Chairman—Hume Collins, Division Person- 
nel Manager, Shuford Mills, Inc., Hickory 


Section Program Theme—‘‘Prevention Action 
in Practice’ 


A presentation of practical and successful 
action programs for preventing accidents in 
the Textile Industry. 


1. “What In the World Is Going On Out 
There?’’—Dr. Charles C. Gunn, Corporate 
Medical Director, Hanes Corporation, 
Winston-Salem 


2. “How In the World Can | Prevent Such 
Accidents?’’—Joseph M. Molloy, CSP, 
Managing Director, Citizens Safety 
Association, Charlotte 

3. ‘Where In the World Can | Get Help?’”’— 


Ann Murphy, R.N., Supervisor of Nurses, 
Burlington Industries, Greensboro 


Discussion Period— 


PUBLIC UTILITY SECTION 
THURSDAY, MAY 16 
2:15 P.M. 
GARDEN ROOM 


Chairman—V. R. Lundy, Jr., Safety Director 
General Telephone Company of the 
Southeast, Durham 


Vice Chairman—Emory P. Smith, Safety Direc- 
tor, Stackhouse, Inc., Goldsboro 


1. “Safety Rules—Obey or Pay’’—Clifton 
Smith, Director of Safety, Carolina Power 
& Light Company, Raleigh 


2. ‘Manhole Safety-Electrical Protection 
and Power Hazards’’—K. C. Woodell, 
Plant Operations Supervisor-Safety, 
Southern Bell Telephone & Telegraph 
Company, Charlotte 


3. “‘Communications—Understanding 
People’’—S. Walter George, Systems 
Safety Engineer, Virginia Electric and 
Power Company, Richmond, Virginia 


Discussion Period— 


COMMERCIAL VEHICLE SECTION 
THURSDAY, MAY 16 
27 1oiPM: 
BOUCAN ROOM 
HEART OF WILMINGTON MOTEL 


Chairman—Gary A. McCaskill, Glosson Motor 
Lines, Lexington 


Vice Chairman—Ray Smith, Assistant Safety 
Director, Carolina Freight Carriers, Inc. 


“One Alternative To Safety’’—Bob 
Bonich, Director of Safety, Mason and 
Dixon Lines, Inc., Kingsport, Tennessee 


2. N.C. Truck Driver Training School 
Committee Report—Harold Clark, 
Johnson Motor Lines, Charlotte 


OSHA Trucking Industry Committee 
Report—Joe Douglas and Charles Pierce 


Monthly Business Session 


FURNITURE, PAPER, PULP 
WOODWORKING AND PLYWOOD 
SECTION 
THURSDAY, MAY 16 
2nto P.M 
PRIVATE DINING ROOM 
CAPE FEAR HOTEL 


Chairman—Leland Green, Safety Director, 
Broyhill Furniture Company, Lenoir 


Vice Chairman—O. B. Stever, Safety Director, 
Federal Paper Board Company, Inc., 
Riegelwood 


‘Positive Action Through Audio Visuals’ 
Speakers to be Announced 


This is a film and slide presentation on 
orientation, information and training. 


Discussion Period— 


STATE, COUNTY AND MUNICIPAL 
SECTION 
THURSDAY, MAY 16 
2: 15.P.M. 
CAPE FEAR TECHNICAL INSTITUTE 
ROOM 303 


Chairman—J. W. Silver, Safety Administrator, 
City of Charlotte 


Vice Chairman—Floyd E. Bass, Field Repre- 
sentative, Governor’s Highway Program, 
‘ Charlotte 


1. “OSHA Requirements for Local Govern- 
ments in North Carolina’’—Sherman 
Pickard, Director of Services, North 
Carolina League of Municipalities, 
Raleigh 


2. ‘Pedestrian And Bicycle Safety In 
North Carolina’’ — Elbert L. Peters, 
Jr., Coordinator, Governor's Highway 
Safety Program, Raleigh 


Discussion Period 


CONSTRUCTION SECTION 
THURSDAY, MAY 16 
2:15°P.M: 

BOARD ROOM 


Chairman— J. C. Surratt, Safety Director, T. A. 
Loving Company, Goldsboro 


Vice Chairman—Ronald R. Sullivan, Safety 
Supervisor, J. A. Jones Construction 
Company, Charlotte 


1. “Back Injuries: No. 1 Injury Problem in 
Construction’’—Robert Bozart, Superin- 
tendent-Engineering, Aetna Life & 
Casualty Insurance Company, Charlotte 


2. “Motivation: Best Safety Bet Yet!’’— 
C. B. Wuertenberger, President, Rea 
Construction Company, Charlotte 


Discussion Period—Speakers will be available 
from the audience concerning subjects of 
this section. Also, several other persons 
knowledgeable in the field of OSHA Stan- 


dards and interpretations will be present to 
answer safety and/or compliance questions. 


ANNUAL BANQUET AND DANCE 
THURSDAY, MAY 16 
7:30 P.M. 
BALLROOM 
Master of Ceremonies— 
Speaker—Sam Bundy, Farmville 
Subject: ‘Build Now For the Future” 
Entertainment— 


Prizes— 


Dance— 


MORNING SESSION 
FRIDAY, MAY 17 
9:00 A.M. 
BALLROOM 


Chairman—Boyd B. Lane, Safety Representa- 


tive, N. C. Industrial Commission 
Forest City 


Speaker—James E. Dornoff, Consultant, Mil- 


waukee, Wisconsin 


Subject—“‘It’s the Little Things That Count’ 


WORKMEN'S COMPENSATION SECTION 
FRIDAY, MAY 17 
10:00 A.M. 
BALLROOM 


Chairman—Honorable J. Howard Bunn, Jr., 


— 


Chairman, North Carolina Industrial 
Commission, Raleigh 


Panel—‘‘1974 Changes in Workmen's 
Compensation Law—lIs the State Work- 
men’s Compensation System Still in 
Jeopardy?” 


Participants—Honorable J. Howard Bunn, Jr., 


Chairman, N. C. Industrial Commission 
Honorable Wm. H. Stephenson, Commis- 
sioner, N. C. Industrial Commission 
Honorable Coy M. Vance, Commissioner, 
N. C. Industrial Commission 


2. Panel—’’The New Workmen’s Compensa- 


P 


tion Rehabilitation Department’’ 


articipants—Mrs. Eleanor M. Ross, Rehabili- 
tation Director, N. C. Industrial Commis- 
sion 

Mrs. Arlene Flynn, Rehabilitation Nurse- 
Coordinator, Bureau of Workmen’s Com- 
pensation, Florida Department of Com- 
merce, Orlando, Florida 

Honorable Forrest H. Shuford, Il, Chief 
Deputy Commissioner, N. C. Industrial 
Commission 


HOUSING ACCOMMODATIONS 
WILMINGTON HILTON (Conference Headquarters) 


Heart of Wilmington Motel (3 blocks) 


Cape Fear Hotel (1 block) 


There are many hotels and motels in the vicinity. Make your reservations now. 
SPECIAL SPONSORING GROUPS 


North Carolina Chapter, A.S.S.E. 
N. C. Society of Safety Engineers 


Tar Heel Chapter, A.S.S.E. 
N.C. State Nurses’ Association 


Eight Regional Safety Councils 


PROGRAM COMMITTEE 


Hume Collins, Division Personnel Manager, 
Shuford Mills, Inc., Hickory 

Virgil D. Eackles, Supervisor of Safety, 
Celanese Corporation, Charlotte 

J.C. Surratt, Safety Director, T. A. Loving 
Company, Goldsboro 

V.R. Lundy, Jr., Safety Director, General 
Telephone Co. of the Southeast, Durham 

C. F. Shipp, Jr., Ind. Safety Specialist, 
General Electric Company, Wilmington 

Mrs. Jean Greer, R.N., Hercules, Inc., 
Wilmington 

R. P. Boylston, OSHA Director, N. C. Depart- 
ment of Labor, Raleigh 

Cecil Horne, Director of Personnel, Blanchard 
Yarn Company, Whitakers 

O. B. Stever, Safety Director, Federal Paper 
Board Company, Inc., Riegelwood 

Mrs. Faye S. Clodfelter, R.N., Dixie Furniture 
Company, Lexington 

W. M. Shaw, Ind. Safety Inspector, N. C. 
Department of Labor, Wilmington 

J. R. Bryan, Personnel Supervisor, Babcock 
& Wilcox, Wilmington 

W. J. Watson, Safety Director, Frosty Morn 
Meats, Kinston 


EXHIBITORS 


American Optical Company, Atlanta, Georgia 
C.A.S. Company, Shelby, N. C. 

Calimaster Sound Instruments, Winston-Salem 
Carolina Acoustics, Greenville, N. C. 

Commerce Clearing House, Inc. 

Dorsey Laboratories, Lincoln, Nebraska 

Early Distributing Co., Inc., Virginia Beach, Va 
Fendall Company, Chicago, I|linois 

Guardian Equipment Company, Raleigh, N. C. 
Holland and Company, Lexington, N. C. 
Hy-Test Safety Shoes, St. Louis, Mo. 

Jones Safety Supply, Inc., Greensboro, N. C. 
Lehigh Safety Shoe Company, Emmaus, Penna. 
Mine Safety Appliances Company, Atlanta, Ga. 
Monitor Instruments, Inc., Chapel Hill, N. C. 
National Safety Council, Chicago, Illinois 

N. C. Dept. of Labor OSHA Exhibit 


Emory P. Smith, Safety Director, Stackhouse, 
Inc., Goldsboro 

Leland Green, Safety Director, Broyhill 
Furniture Company, Lenoir 

Joseph Molloy, Managing Director, Citizens 
Safety Association, Charlotte 

Mrs. Ruby Thomas, R.N., Timme Corporation, 
Wilmington 

Joseph W. Silver, Safety Administrator, City 
of Charlotte, Charlotte 

G. R. Stern, Crum & Forster Insurance 
Companies, Durham 

L. W. Ellenwood, Engineering Supervisor, lowa 
National Mut. Insurance Company, Greensboro 

Ronald F. Sullivan, J. A. Jones Construction 
Company, Charlotte 

G. C. Haynes, Safety Supervisor, Western 
Electric Company, Winston-Salem 

B. C. Hall, Safety Director, Hanes Corporation, 
Hosiery Division, Winston-Salem 

Henry Crawford, Safety Advisor, Western 
Electric Company, Burlington 

Ken K. Kiser, Safety Consultant, Hudson 

Gary A. McCaskill, Glosson Motor Lines, 
Lexington 

H. S. Baucom, Safety Director, N. C. Industrial 
Commission, Raleigh 


Protectoseal Company, Marietta, Georgia 

Safeco Inc., Greenville, S. C. 

Safety Equipment Co., Inc., Columbia, S. C. 
Smokeless Tobacco Safety Bureau, Peekskill, N. Y. 
Southern First Aid Supply Co., Lexington, N. C. 
Spencer Carlyle Advertising Co., Asheville 
Stone’s Southern School Supply, Raleigh, N. C. 
T & W Sales Company, Inc., Greensboro, N. C. 
Taylor-Parker Company, Raleigh, N. C. 

Temple Associates, College Park, Georgia 

Thom McAn Safety Shoe Div., Worcester, Mass. 
Vision Center, Inc., Southern Pines, N. C. 

W.H. Brady Company, Charlotte, N. C. 
Zimmerman-Evans, Inc., Greensboro, N. C. 
Wilkie Optical, Inc., Barrington, N. J. 


OUTSTANDING PROGRAM 


for 
FORTY-FOURTH ANNUAL BANQUET AND DANCE 


SAM BUNDY 
FARMVILLE, N. C. 


ONE OF THE SOUTH’S GREATEST SPEAKERS AND HUMORIST 
WHO WILL SPEAK ON THE SUBJECT 


“BUILD NOW FOR THE FUTURE” 
| at the 
44th STATEWIDE INDUSTRIAL SAFETY CONFERENCE BANQUET 


THURSDAY, MAY 16, 1974, 7:30 P.M. 
BALLROOM, WILMINGTON HILTON, WILMINGTON, N. C. 
TICKETS $6.75 EACH, WHICH INCLUDES 


FINE FOOD! MUSIC! PRIZES! DANCING! 
FUN FOR EVERYONE 


BRING YOUR ENTIRE SAFETY COMMITTEE FOR A TREAT 


MASTER OF CEREMONIES —— TO BE ANNOUNCED 
PREPARE FOR AN EVENING OF DANCING — BALLROOM 
Band to be Announced 


Enclosed please find check in the amount of $ for tickets for the 
Annual Banquet, May 16. It is understood the tickets will be reserved in the name of 


and will be available at the Conference Registration Desk, 
May 15 and 16. (If you prefer tickets sent to you, check here ) Make check payable to 
STATEWIDE INDUSTRIAL SAFETY CONFERENCE. 


Mail to: Name 


H. S. Baucom, Director of Safety 
N. C. Industrial Commission 
4000 Wake Forest Road 

Raleigh, N. C. 27611 


Address 


City 
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NORTH CAROLINA 
INDUSTRIAL COMMISSION 


SAF ETY BULLETIN 


Raleigh, North Carolina January - March be anu Marengo 


COMMISSIONERS 
J. HOWARD BUNN, JR., Chairman WM. H. STEPHENSON COY M. VANCE 


SAFETY DIVISION 
H. S. BAUCOM, Director 
— Safety Representatives — 


BYRON K. BOGGS ARNOLD L. HOWE BOYD B. LANE 


SCHEDULE FOR THE TH ANNUAL STATEWIDE INDUSTRIAL SAFETY CONFERENCE 
MAY 15, 16 and 17, 197) 
WILMINGTON HILTON 
WILMINGTON, N.C. 


WEDNESDAY, MAY 15 


23:00 P.M. - Conference Registration - Exposition Opens 
6:00 P.M. - North Carolina Society of Safety Engineers 


8:00 P.M. - Opening Session (Statewide Safety Talk Contest) THE LIBRARY OF THE 
THURSDAY, MAY 16 APR 18 1974 
10:00 A.M. = General Session DPE tt OF ILLINOIS 


12:00 Noon - Luncheon, Nurses 

Luncheon, North Carolina Chapter, Tar Heel Chapter, 
and Appalachian Section, A.S.S.E. 

2:15 P.M. - Industrial Nurses Section 
Textile Section 
Public Utility Section 
Commercial Vehicle Section 
Furniture, Paper, Pulp, Woodworking and Plywood Section 
State, County and Municipal Section 
Construction Section 

7:30 P.M. - Annual Banquet and Dance 


FRIDAY, MAY 17 


9:00 A.M. - Morning Session 
10:00 A.M. - Workmen's Compensation Section 


A tentative program in detail will appear in our April-June Bulletin. We 
want you to make plans now to attend this most important conference stress- 
ing the theme ACCIDENT PREVENTION THROUGH POSITIVE ACTION. 


TH STATEWIDE INDUSTRIAL SAFETY CONFERENCE THE LITTLE THINGS ~ 


16 and 1 
MAY 15, ot Recently, one member was missing from a safety 
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Several hundred safety professionals and {| committee meeting because he felt that the 
others interested in accident prevention committee discussed only minor) items) and he 
throughout North Carolina and adjoining Wears ie eas al Mage 
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M - 
states will gather in Wilmington, May 15-17 If thie individual, and any others think 


t; 
for the hth Industrial Safety Conference “Uttia” eafeky iteup havervo bial 
and Exhibition. depot = 4 — 
they have not learned from our experiences or 


This conference is a non-profit public ser- 1 from the experiences of others. 


vice organization dedicated to accident pre- | s) 
vention programs for industry. Men dealing |! Good safety performance cannot be maintained 
with job safety provided the initial kmow- ! only with flashy safety programs, drum beat— 
ledge and expertise and its continuing re-~ ! ing rallys, major policy talks or a safety 
freshment which aided those striving for j meeting. once 8 month, dood, Bath} aaa 
traffic, home, farm, public and school safety! ©” be achieved by dogged attention to detail, 
to develop their present programs, Several | Toutdne and continuous observation of people, 
sessions are being planned for the conference d and the right words and guidance at the right 
OSHA, workshops, illustrations and other Byers 


t ident prevention will be covere- 
ae pas ann ll da Vien | Most injuries are not caused by the catastrop- 


‘hic events which frequently make the headlines, 
Some of the speakers that have already ac- | take a look at some ore injuries ron oa 
cepted are Mr. James E. Dornoff, Consultant, pee See dal caused by “little things. 
Milwaukee, Wisconsin, who will speak on two ! E we 
occasions et a subject dealing with "Safety pi. A mechanic tripped over a 2-1/2-inch valve 
Is People." Commissioner William C. Creel and broke his ankle. A "little" shortcut re- 
will speak on the subject "OSHA and Voluntary | Sulted in a big injury. 
Compliance." The banquet speaker will be Mr. ! : 
Sam Bundy of Farmville, North Carolina, He 1%: * ite cabinet tipped over and begeeasas 
has a unique touch with a homespun delivery, 1 Secretary's Imee. A small bolt and nut would 
{have secured the cabinet to the one next to it. 
The conference speakers will be same of the ! 
best in accident prevention and we are Looking! 3° A ladder was not tied off properly, and 
forward to a large safety conference. Pheek The mechanic that was climbing the — 
j;ladder broke his hip. A carelessly tied knot 
H.SeBe jand a small. one at that, put this man in the 
{ hospital. 
# 4 % * * +t * * 
ik. An automobile waiting to make a tum had 
The jealous housewife was outraged when herfits wheels turned to the left. It was hit 
husband came home late one evening smeared | from the rear and driven across the center 
with lipstick and smelling of cheap perfume, j,line into the path of an employee's car. Two 
"You've got a lot of nerve," she sobbed, {persons injured because the wheels were turned 
"coming home like this and telling me you wereja "little bit" to the left instead of being 
working late at the office." {straight while waiting for a break in traffic. 
“That's ridiculous," he interrupted, "if I } 
had a lot of nerve I'd tell you the truth." [Good safety performance becomes routine through ° 


WEEE jhard work and attention to detail. If you are » 
The swain and his girl had just encountered{too busy to worry about the "little" things in i 
a bulldog that looked mean and hungry. ;safety, be assured that sooner or later you 
"Why, Percy," she exclaimed as he started {will be very busy worrying about the "big" 
a strategic retreat, "you always swore you ‘ones. 


would face death for me!" 
"I would," he flung back over his shoulder, 
"but that dern dog ain't dead." 
SHES 


-~-Leonard B. Wilson, Jr. 
du Pont 
Research & Development Section 
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ACCIDENTS AND COST generally are prone to evaluate the actions 
rather than the words of their supervisor. 
"A leader must be everything that he desires 

his subordinates to become." Management 
interest must, therefore, be visible, con- 
tinuous and consistent, as well as vocal, 
to make clear that employees are to perform 
in the ways that have been specified. 


The practical humanitarian sees safety as 
a by-product of efficiency. Accidents are 
few and far between, when things are done 
right. Since we are in business to make a 
profit, the safety effort becomes stronger 
when we realize that, while reducing in- 
dustrial injuries, we are also increasing 
profits. By reducing needless losses re= 
sulting from poor accident control, we are 
saving suffering to our fellow employees 
and reducing hardship, while increasing 
profits by each single effort. 


Maintain Discipline 


Enforcement as well as training should follow 
the maxim, "If the learner hasn't learned, 
the teacher hasn't taught." Each member of 
management must so conduct himself, apply 
training, and give instructions that will 
convince each employee that the manager will 
insist on full compliance. If exceptions 
are not tolerated, discipline will be main- 
tained. When exceptions are allowed to 
multiply, drastic action becomes an unde- 
sirable necessity. 


Consequently, the practice of good accident 
prevention principles must be considered a 
management function, equal in importance 

to other controls of cost, quality, and 
similar factors that affect profitability. 


Know the Operation 


Since most accidents are caused by a com= 
bination of substandard conditions and/or 
improper job methods, each member of man- 


--R. A. Kelley, Manager, Safety 
The B. F. Goodrich Co. 


agement must thoroughly understand the en- JROHEHEEEHEH RAH 
tire operation or process for which he is 
responsible. Health and fire hazards, as FATALITIES 


well as other accident exposures may result; 
from improper materials, methods, equipment; During the months of October, November and 

or arrangement, or from failure of the em- December, 1973, thirty-nine (39) fatal in- 

ployee to perform in the accepted manner, juries were reported to the Industrial Com- 
mission, The causes ares 

Observing exposures to accidents must be 


made a habit, so that each member of man- 15 vehicles 

agement sees and takes immediate and appro- 5 crushed 

priate action as a part of his daily rout» 5 falls 

ine. This requires the least time and is 3 burned 

the most efficient way of carrying our re- 3 electrocuted 

sponsibility for accident prevention. Cor- 2 gun shot 

rection of all substandard conditions or 2 heart attack 

improper job methods should be worked in 2 airplane crash 

as part of each routine departmental tour. 1 struck by object 
1 heat stroke 


As often as necessary, each member of man- 


agement should review the effectiveness of 39 TOTAL 

his daily routine handling of accident ex- 

posures, making adjustments or providing FARRIS 
special attention to those areas not ade~ KISSING 


Kissing is just so much chemistry. It has to 
do with a craving for salt. The cave man 
found that salt helped to cool him off in the 
sumer, He found, too, that he could get salt 
by licking his neighbor's cheek. Also that 
it was more interesting if the neighbor was 
one of the opposite sex. Then everybody for- 
got about salt.cece. 

FEHEHRESEH 


quately covered. This is a good time to 
review anticipated changes in jobs, em- 
ployees, equipment, methods, or materials. 


Sho interest 


Each level of supervision must reflect in- 
terest in accident prevention and set a 
good example of conformance with the basic 
principles. Studies show that employees 
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WHY DO I HAVE TO INVESTIGATE AN ACCIDENT? 


As a supervisor, have you ever asked your- 
self, "Why do I have to investigate an acci 
dent?" Any Safety Director can tell you 
that there are a number of reasons why, any 
or all of which he might explain. For ex- 
ample, he might explain that a proper and 
complete accident investigation will very 
likely uncover accident causes which are 
not readily apparent. All too often the 
cause of the accident seems to be due to 
"employee carelessness." In reality, 

the employees! so called "carelessness" may 
be a result of improper or inadequate job 
safety training. It may also be a result 
of an unsafe condition which caused the em- 
ployee to take a shortcut or to take a 
chance. It could be that the so called 
"carelessness" was really a host of other 
reasons or a combination of several reasons 
However, none of those underlying, true 
accident causes can be identified without 

a complete accident investigation. 


4 
The Safety Director may also point cut that | 
the only valuable by-product of an accident, 
is the information that can be gained to / 
prevent the same or similar one from happen- 
ing again, Finally, the Safety Directors 
might explain that a thorough accident in- 
vestigation often turns up potential acci- 
dent causes not associated with the acciden 
involved, The use of such information can 
be very valuable in accident prevention 
efforts. 


In the example just outlined, your response 
might go something like this, "0.K., OK. 

I follow what you're saying and I can see 
how it could happen that way, but why must 
I, as a supervisor, make the investigation? 
I'm not the Safety Director, that's what we 
have him for, and besides it takes a lot of 
my time which I should be spending on pro- 
duction problems." 


Ah, yes, as a supervisor your time is val- 
uable, you mist spend a great deal of it on 
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production problems, You are expected to ' 


run an efficient shop, keep up productivity,! investigation. 


accomplish this, is the knowledge of accid- 
ent causes and taking the necessary steps 

to prevent recurrences, be they improved 

job safety training, correction of unsafe 
conditions or what-have-you, Yes, prevent- 
ing the accident in the first place will 
save you valuable time, but the benefits 
don't stop there. Preventing the accident 
will prevent downtime which is connected to 
certain types of accidents, it will help 
keep employee morale high. (How does every- 
one in the shop feel following an accident?); 
it will help keep productivity high. (How 
many fellow employees stop work at the time 
of an accident?); it will eliminate the need 
to train a replacement for the injured em- 
ployee, and it will, of course, save the 
costs of training, and of repair and replace- 
ment of equipment. 


Keep in mind that accidents are a sign of in- 
efficiency. Inefficiency adversely affects 
production, production affects profit, and 
making a profit is every manager's ultimate 
responsibility-not just to the company, but 
to himself and to his employees as well. 


"That's a noble list" you may say, "but I 
still don't see why I have to do it. What 
about the Safety Director?" Let's think... 
about this question for a moment. Does he 
know the process as you know it? Does he 
benefit from knowing the true accident 
cause? Can he take the corrective action? 
Does he train your employees? Does he have 
the responsibility for the safety of your 
employees? Can he discipline your employees? 
Do your employees look to him for leadership? 
If the answer to all of these questions is 
yes, then perhaps that Safety Director should 
have your job. Even if the answer to all of 
those questions is "yes" in your case, for 
your job-does the same hold true for every 
supervisor's job in your plant? No, quite 
likely. This is not to say that the Safety 
Director doesn't have a role to play in 
accident investigation, he surely does! He 
should provide the expertise, the know-how, 
the guidance and the training as to the 
techniques in conducting a proper accident 

In certain types of cases, 


keep up morale, minimize down time, and so } ue may even be a part of the investigation 
on. How can you do all of these things ; veam. However, for minor, more or less 

when your time is being spent investigating | routine type cases, he must rely on you, the 
accidents? Have you ever considered that {| supervisor to determine the true accident 

the best way to prevent this "waste" of your} cause or causes, and to take whatever correct- 
time is to prevent the accident in the first}ive action is necessary, Keep in mind, too, 
place? Easily said, but hard to do, isn't pet you can learn just as mich by preventing 
it? Well, one of the best tools to help ithe same type accident from happening again 


mie 


from a minor injury case, or even an acci- 
dent in which no one was injured, as you 
can from an accident which results in a 
serious injury or fatality. 


So, the next time an accident happens in 
your area of responsibility, make a good 
investigation, dig for the real accident 
causes, take the corrective action necessary, 
give the investigation the time and import- 
ance in your schedule that it should have-- 
it will be time well spent. 


PPG Industries, Inc. 
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BE ON GUARD 
Be on guard! 


That's one of the oldest and best known 
warnings. And it applies especially to 
accidents. Be on guard against them, con- 
stantly. 


How? By expecting the unexpected. Don't 
take anything for granted where a potential 
accident is concerned. 


This doesn't mean you should be fearful. 
There's a big difference between being 
afraid and using common sense and caution 
to head off trouble. 


Examples You approach a railroad crossing. 
You see an empty track. But you're not 
satisfied until you have looked up and down 
the track as far as you can see, and have 
made sure no train is coming. You're on 
guard! 


Example: You want to splurge with another 
home appliance. But before you do, you 
check to make sure you're not overloading 
the electrical circuits. You're on guard! 


It's a cheap, easy, practical way of dodging 
a lot of grief, pain, cost and inconvenience 
--whether you're at work, at home, at play 
or driving. 


Want to live longer and be happier? Be on 
guardl 
--Texaco Bulletin 
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SAFETY COURSES 


During recent months, the Safety Representa- 
tives of the North Carolina Industrial Com- 
mission taught safety and first aid courses 
at the following organizations. 


BOYD B, LANE, Forest City 
Wamsutta Knitting Mills, Swannanoa 


A. M. Smyre Manufacturing Co., Gastonia 
Burlington Industries, Inc., Lincolnton 
Ethan Allen, Inc., Old Fort 

Burlington Industries, Inc., Marion 
Crestline Furniture Co., Inc., Valdese 
Burlington Industries, Gastonia 

Hickory Springs Mfg. Co., Micaville 
Charles D. Owen Mfg. Co., Swannanoa 
Woonsocket Spinning Company, Charlotte 
Central Yarn & Dyeing Co., Inc., Gastonia 
Armtex, Inc., Gastonia 

Knitronic Knitting Mills, Inc., Cherryville 
Burlington Industries, Inc., Caroleen 
American & Efird Mills, Inc., Mt. Holly 
Kings Point Knitting Mill, Bessemer City 
American Thread Company, Rosman 

Textiles, Inc., Arlington Div., Gastonia 
American Thread Company, Marion 
Stonecutter Mills Corporation, Spindale 
Singer Company, Black Mountain 


ARNOLD L. HOWE, Raleigh 
Falk Fibers & Fabrics, Inc., Hillsborough 


Dixie Yarns, Inc., Cumberland 

Elk Mills, Inc., Hope Mills 

Marine Corps Air Station, Jacksonville 
Eastern Airlines, Raleigh 

Hanover Mills, Yanceyville 

Phillips Fibers Corp., Rocky Mount 
Royal Cotton Mill, Wake Forest 
Burlington Industries, Inc., Franklinton 
Je P. Stevens Company, Roanoke Rapids 
Celotex Corporation, Goldsboro 

Pilot Mills Company, Raleigh 

Industry and County Residents, Goldsboro 
Beaunit Textiles, Clinton 

Pepsi Cola Bottling Co., Wilmington 
Thomas Brothers Construction Co., Raleigh 
Norwich Mills, Inc., Clayton 

Cutter Laboratories, Inc., Clayton 
Clayton Spinning Company, Clayton 


BYRON K. BOGGS, High Point 
Atlantic & Pacific Tea Co., High Point 


Kroehler Furniture, Welcome 

Phenix Chair Company, West Jefferson 

USS Agri-Chemical Corporation, Greensboro 
Union Camp Corporation, Jamestown 
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SAFETY HAS NO QUITTING TIME 


HELP MAKE NORTH CAROLINA 
A SAFE PLACE TO WORK 


NORTH CAROLINA 
INDUSTRIAL COMMISSION 


SAFETY BULLETIN 


Raleigh, North Carolina October - December 1973 


COMMISSIONERS 
J, HOWARD BUNN, JR., Chairman WM. H. STEPHENSON COY M. VANCE 


SAFETY DIVISION 
H. S. BAUCOM, Director 


— Safety Representatives — 
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1972 ACCIDENT FACTS 
 \LLNOIs 
The 1972 accident death toll in the United States was approximately ALPvOOo, 


about 2% more than 1971. Disabling injuries numbered about /$14°'500 ,000. 


Disabling injury totals for the principal classes of accidents were: motor 
vehicle, 2,100,000; public non-motor vehicle, 2,900,0003 home, ,200,0003 
work, 2,00,000. 


Accident costs amounted to about $37,000,000,000. This includes wage loss of 
12.0 billion, medical expense of $3.9 billion, administrative and claim settle- 
ment costs of insurance of $7.6 billion, property damage in motor-vehicle acci- 
dents of $6.0 billion, property loss in fires of $2,300,000,000 and the so-called 
"indirect" costs of work accidents of about $5.2 billion. (this latter figure 
includes production losses, cost of training new employees to replace the injured, 
disruption of work, etc.) 


Records with the North Carolina Industrial Commission show that for the fiscal 
year 1971-72, there were 188,751 work injuries and deaths. Out of this number, 
there were 213 fatalities. During the fiscal year 1972-73, 207,03 injuries 
were reported of which 245 were fatal. 


According to the National Safety Council, accidents are the leading cause of 
death among all persons aged 1-38, Among persons of all ages, accidents are 
the fourth leading cause. 


From the above figures, nationwide and statewide, I believe you will agree that 
we need to renew our efforts along the lines of injury control. 


HeSeBe 


LET'S IMPROVE OUR COMMUNICATIONS ' 
Everybody would like to compile a good safety 
record, and today I'm going to talk about 
some ways which will help us to do just that, 


t] 
i] 
In order to work and play safely, a person : 
needs to know what dangers he is going to be ' 
up against, what accidents could happen, ' 
what might go wrong to cause injury to him- i 
self and others. How does a person become 
aware of such things? How does he leam to ! 
be careful, to look out for the unexpected? 


The answer is that he must learn from others. 
He must listen when someone talks about 

risks. He mst read signs and heed then, 

must keep his eyes and ears open. In preie 
he mst be alert as he does his job. 


Someone might say that a person should learn 
also from experience, and I would agree with 
him. I would hope that the “experience” re-~ 
fers to the acts and deeds of others, since 

I do not want to learn from experience by 
having an accident. Unfortunately, some 
people really don't learn safety until they've 
had an accident or some near misses. 
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We learn to do our job safely through talicing, | 
listening, reading, and observing. All of 

these ways are a form of communicating. So 

if we improve our ways of getting and giving ' 

information, we can help ourselves and others ‘ 

to be safer. ; 

{ 

I want to mention two accidents which might \ 

have been avoided if there had been better ' 

communications, See if you don't agree that { 

information about the job was lacking. 
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A few months ago a man lost his life when he 
entered a tank trailer to clean it. The 
trailer had contained latex and had been 
emptied by pressuring with nitrogen. Un- 
fortunately, this man was not aware that the 
tank didn't contain air which he could 
breathe. No one told him that nitrogen in- 
stead of compressed air was put into the 
trailer to empty it. 


Apparently the man also was not aware that 
any tank or pit should be ventilated before 
it is entered. OSHA standards state that be- 
fore employees shall be permitted to enter 
any tank or pit, appropriate tests of the at-~ 
mosphere shall be made to determine if the 
oxygen concentration is less than 19.5 per 


re 


cent. If employees cannot be assured of 
this much oxygen being present by a test, 
they should not enter, 


Sometimes we assume a man knows about a 
danger and the way to contend with it, so 
we say nothing. One of our workers had 
just finished using a steam hose to blow 
out a latex line, He decided to discon- 
nect the hose immediately, so he loosened 
the ears on a quick-coupling. The rapid 
steam escape burned him severely on the 
leg. 


Should he have known that the pressure 
should be bled off the line through a valve 
before he broke the connection? Was his 
supervisor at fault for not telling him? 


On-the-job training, communicating, about 
the use of steam hoses might have saved 
this man from a painful burn. The person 
who trains another on a job has an import- 
ant responsibility, that of teaching the 
safe way to do the job. 


Handing out safety manuals, specifications, 
and literature is not enough to assure 
that people are getting safety training. 
For one thing, who knows that the material 
is read? More important, if it is read, 
is it understood? 


Commnication is not effective if the send- 
er doesn't get through to the receiver. If 
the receiver hears or reads only the words 

and doesn't understand their meaning, then 

he doesn't get the message. 


How do you know if someone you're talking 
to understands? The surest way of finding 
out is through feedback, either by his 
questions or by the answers to questions 
you ask him. 


At our plant, we use a group of general 
questions that we ask a man after he has 
become familiar with the plant, his job, 
and has read the Safe Practice Manual. 

If he can't answer the questions, we know 
that he needs more training on safety and 
the job. We see that he gets the training. 


--W, H, Weiss 
Goodyear Tire and Rubber Co. 
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DEMONSTRATING TECHNIQUE 


A trainee learns by doing. But it is im- 
portant that he should do each exercise 
correctly right from the start. 


In order to achieve this, the instructor 
must demonstrate each new exercise to the 
trainee and then have the trainee practice 
it until he is doing it correctly. The 
fact that an instructor can perform the 
exercise perfectly is of little or no help 
to the trainee unless the trainee is ex-~ 
tremely well-trained in observing and copy= 
ing motions and feelings. The important 
thing is to demonstrate the exercise and 
explain the motions and feelings in such 
a way that a‘trainee can do them correctly 
himself, 


The following steps should be followed by 
an instructor when demonstrating a new 
exercise to a trainees 


1. Prepare - check to see that the work- 
place and the necessary training materials 
are ready and check the Key Points. 


2. Explain Purpose - explain why this ex- 
ercise is helpful and how it fits into the 
learning of that operation. 


3. Demonstrate at Speed - demonstrate the 
exercise a few times at speed, to give the 
trainee a general idea of the whole exer~ 
cise. 


lh. Demonstrate Slowly and Explain - demon- 
strate exercise several times slowly and 
stop to explain each Key Point. 


S. Invite Questions - encourage the 
trainee to ask questions about anything he 
does not understand, 


6. Trainee Practices Slowly - have the 
trainee practice the exercise himself, 


7. Correct the Trainee = correct any mis- 
take that the trainee is making. If the 
trainee has difficulty with a Key Point, 
have him repeat the Key Point out loud. If 
the trainee can do the exercise and explain 
it, you can be sure that the instruction 
was understood, 
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8. Leave the Trainee to Practice - let the! 
trainee practice by himself for just a few } 
times. 


9. Reecheck the Trainee = check back and 
correct any mistakes the trainee is making. 


10. Start Timing - once the trainee's 
methods are correct, he should start timing 
himself and try to pick up speed. Explain 
that all times should be recorded and that 
the time will not count unless the exercise 
is done correctly. 


li. Leave the Trainee to Practice - let the 
trainee practice for a number of times by 
himself ry 


12. Re=-check = come back frequently to re- 
check the trainee's methods and make any 
corrections that are necessary. Look at the 
times recorded by the trainee and tell him 
how he is doing. Point out any progress 
that he is making and encourage him to im- 
prove. 


When demonstrating, the trainee should 
stand close behind the instructor so that 
he can see the operation from as near the 
correct angle as possible. 


If two operators are training on ome opera- 
tion at the same time, it is useful to de- 
monstrate an exercise to both at the same 
time. When they first practice by them- 
selves, they should do it one at a time, 

and each can learn from the other's methods. 


By following this procedure, the instructor 
has tha best chance of training a new exer- 
cise. But it is the final result which is 
important - how well the trainee performs 
the exercise ~ and sometimes a lot of 
patience and persistence is required to 
attain this. It does not matter how clearly 
the instructor has demonstrated the exercise 
or explained the Key Points if the trainee 
does not do it correctly. 


Remember - nothing has been taught until it 
has been learned, 


-~Industrial Supervisor 
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At the airport the boss's wife called and 
delivered the following message to his secre- 
tary: "I'm off this morning for a week. 
Please tell Mr. Smith that I forgot to turn 
off his side of the electric blanket before 
I left." 

"I will," answered the secretary, " and 
who may I say is calling?" 


HUMAN RELATIONS 


Human behavior is complicated and very 
difficult to understand. Relationships 
between men may often be charged with 
emotion, ambition, fear and jealousy. All 
relationships and actions are further com- 
plicated by the fact that most people like 
to think their lives and problems are diff- 
erent from al]. others and their actions 

are at all times correct and reasonable, 


The tendency of human beings to rationalize 
their situations and to satisfy one's own 
ego are always present. This leads in 
many cases to behavior patterns which do 
not always appear to others to be logical 
or practicable, We all are aware of the 
attitude among workers that accidents al- 
ways happen to the other guy. 


Basically the behavior patterns of most 
human beings are influenced by the follow- 
ings 


--What an individual thinks he is. 
--What an individual would like to be, 


--What an individusl would like others to 
think he is. 


--What other people really think an indivi-e 
dual is. 


These four points serve to emphasize that 
a person's behavior is influenced by his 
physical makeup, his mental makeup and his 
surroundings. 


Therefore, to understand the people we work 
with we must know them. We must take into 
consideration the individual differences 

of people when we direct their efforts to 
work safely and to have the proper safety 
attitude. The development of the proper 
safety attitude is the next real challenge 
in reducing injuries on the job. 


--Darin & Armstrong, Inc. 


Safety Topics 
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While teaching Sunday School, I asked 
one little girl if she knew the story of 
Adam and Eve, 

"First God created Adam," she said "then 
He looked at him and said, ‘I think I can 
do better.’ So, He created girls." 
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ACCIDENT PREVENTION IS MORE THAN 
CODE COMPLIANCE 


The Occupational Safety and Health Administra- 
tion recently fumded a study by the state of 
Wisconsin to relate external safety inspect- 
ion findings with injury cause factors. 

This study revealed that: (1) only 25 per- 
cent of the injuries were caused by unsafe 
physical conditions and (2) the effective- 
ness of a safety program thst concentrates 
primarily on eliminating or controlling 
physical hazards is poor, since most acci- . 
dents cannot be controlled by compliance with 
and standards related to physical hazards. 


The study suggests that a system (management) 
approach is the only feasible way to control 
accidents, To the extent that OSHA concen- 
trates on inspection and compliance with 
standards and codes, it is concerning itself 
with at best 25 percent of a comprehensive 
safety management program. It is focusing 
on symptoms and not the underlying causation 
factors that generate performance error-type 
situations, 


MORE ON OSHA 


In case you missed it, the Labor Devartment 
reports that in its first six months of ex- 
perience, they inspected more than 9,300 

work establishments and cited 60 percent of 
them for violations of OSHA standards, re- 
sulting in assessment of $361,692 in fines. 
Another 20 percent of these firms were cited for 
minor violations that did not result in fines. 
Only 20 percent were found violation-free, 

The OSHA law presently covers ).1 million 
companies employing 60 million workers. 


@--NSC Newsletter 
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A lady was reading to her little grand- 
daughter about how a chicken is hatched. She 
said, "Isn't it wonderful how baby chicks get 

out of their shells?" 
"What I don't understand," the child 
answered, “is how they get in|" 
SHEE BREHHGRE 


Sam and Arthur, expectant fathers, nervous- 
ly paced the floor in the waiting room of a 
maternity hospital. 

"What tough luck," grumbled Sam. 
to happen during my vacation." 

"You think you've got troubles?" said Arthur. 
I'm on my honeymoon," 
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"This had 


WHY WEAR HARD HATS 


The average safety hard hat weighs about 1) 
ounces. The average man’s head weighs 1) 
pounds. So there's an ounce of safety for 
every pound of head <= provided the head 
protection is properly worm and maintained, | 


The brain is the control center of the body. 
The slightest damage to any part of the 
brain will cause a malfunction of some area 
of the body. The skull, under normal cir- 
cumstances, protects the brain. But, when 

a possibility of injury from falling or fly- 
ing objects exists, additional protection 
is required. This is the objective of hard 
hats ® 


Often workmen are reluctant to wear hard 
hats because of an expressed concern of 

the weight and discomfort of heat during 
warm weather. Considering the protection 
afforded, the weight theory is negligible. 
The average hard hat weighs 1) ounces as 
compared to three pounds for the helmet 
used in the army. However, under duress of 
battle, the helmet afforded a psychological 
feeling of security. Why then, in certain 
areas of employment shouldn't a hard hat 
give the same feeling of security in con- 
struction? 


Regarding the so-called discomfort of heat, 
a test in temperature of 110 degrees F, 
shows that the inside temperature of a cloth 
cap and a felt hat were two degrees cooler 
than the prevailing outside temperature. 

The same test revealed that the inside temp- 
erature of hard hats varied from 5 to 12 
degrees cooler, The material, reflection 

in air space were the governing factors. 


--AGC Safety Letter 
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CARBON MONOXIDE STILL THREATENS 


Carbon monoxide, the silent killer, con- 
tinues to stalk motorists, their passengers, 
wintertime vacationists, and winter fisher- 
men, and is the most frequent cause of fatal 
poisoning in this country. 


Carbon monoxide never takes a holiday al- 
though it prefers the cold weather to in- 
crease its toll of victims, Since its pre- 
sence cannot be detected by the senses, its 
danger is all the more insidious. Over 91 
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million vehicles on the nation's highways 
produce enough CO to kill their passengers 
in a matter of minutes. 


This killer is not confined to moving vehicles 
alone. Space gas heaters, such as those 

used in cabins or camps and in ice-fishing 
"shacks," have also taken their toll cf human 
lives. oe 


A case in point: one winter night in Dllinois, 
six men retired in a cabin--and never awaken- 
ed! They were killed by carbon monoxide 
fumes. 


Investigation revealed that there was no 
evidence of a defective heater. It had, 
apparently, been improperly vented, causing 
incomplete exit of the combustion gases 
through the vent pipe, and consequent accu- 
mulation of carbon monoxide in the cabin. 
This,despite the fact that complete instruc- 
tions regarding the safe use of the unit 
had been documented in the written warranty. 


-eNSC Newsletter 
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FATALITIES 


During the months of May, June, July, August, 
and September, 1973, one hundred (100) fatal 
injuries were reported to the Industrial 
Commission. The causes are: 
26 vehicles 
crushed 
shot 
falls 
burned 
heart attacks 
struck by object 
plane crash 
electrocuted 
unknown 
gas fumes = or lack of oxygen 
hit by falling tree 
drowned 
ditch cave-in 


TOTAL 


* * * * a * + 
Understanding wife: One who has pork chops 
ready for husband's return from fishing trip. 

Se 
A man may fall several times, but he isn't a 
feeinre until he starts saying somebody pushed 
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SUMMARY OF CHANGES IN THE WORKMEN'S COMPENSATION ACT 
MADE BY THE 1973 GENERAL ASSEMBLY 


1. Maximum weekly benefits were increased from $56.00 to $80.00 and maximum 
overall benefits in any case were increased from $20,000.00 to $32.500.00. Maxi- 
mum benefits for disfigurement and loss or permanent injury to an organ or part 
of the body was increased from $5,000.00 to $7,500.00 


2. The reference to a ten-week limitation on duration of medical benefits 
in G.S. 97-25 was eliminated. Reference was also made to the furnishing by the 
employer of rehabilitative procedures as well asl, medical treatment. The 
fact that hospital records are not privileged in wor 7 eapenre toe cases was 
clarified. E 


3. The basis for all types of Me eect, was 2 hala goa; from sixty percent of 
the average weekly wage to sixty-six and two~ timing | P ercent Je the average weekly 


wage. T URBay f OF | 
iM “CH AMpAOtS 
lh. The occupational hearing loss section was teas a eliminate the de- 


ductions for loss of hearing caused by aging and a provision regarding the furnish- 
ing of a hearing aid, where needed, was added, 


5. Compensation for loss of hand and arm was increased from 170 and 220 weeks 
respectively, to 200 and 20 weeks respectively. 


6, All elected officials of the State and subdivisions thereof were brought 
within the coverage of the Workmen's Compensation Act. 


7. The provisions for determining average weekly wage of minors in permanent 
disability and death cases was amended so as to provide that a minor's wage shall 
be determined to be sufficient to yield the maximum weekly compensation benefit. 


THE ABOVE CHANGES ARE EFFECTIVE 1 JULY 1973 AND ONLY APPLY TO CASES OCCURRING 
ON OR AFTER SUCH DATE, 
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GET ALL EXECUTIVES INTERESTED IN SAFETY « 


The adage that "Safety is everybody's busi- 
ness" is one which everyone, from the presi- 
dent of the company to the plant manager 
down to the newest hourly worker on the pay= 
roll, should embrace, 


Agreeing with this philosphy is one things; 
doing something about it is another, Fre- 
quently, everybody's business becomes no=- 
body's business because of lack of leader- 
ship, Safety ends up in a state of limbo 
receiving lip service but little or no ef- 
fort te promote an effective plan of action 
to improve safety and health conditions. 


Although the hourly man has a responsibility 
for working safely by following the com- 
pany's or plant's safety procedures, rules, 
and regulations, the primary responsibility 
for safety must rest in management's hands. 


There is nothing profound about this pre- 
mises we all lmow and accept it. But how 
can the president, the plant manager, the 
supervisors or foremen be motivated to ex~ 
ercise the same concern for safety as they 
do for production, quality, control, and 
cost? 


I use the term "safety" in the broadest 
sense, and it includes the protection of 
property from fires and explosions. 


The desire to operate a safe facility re- 
quires some sort of motivational stimla- 
tion to arouse everybody's interest. In 

the first place, no intelligent management 
will callously accept production at the risk 
of people's lives and limbs. This has to 
be the primary consideration for safety, 
Second, there are economic factors involved 
which frequently are not too evident to the 
eye or pocketbook, 


For example, how can one measure the dollar 
value of a company's public image? What 
effect does poor community relations have 
on a company's profit? Does a plant's un- 
favorable injury, fire, and explosion ex- 
perience create hiring problems? 


Top management is vitally interested, nai- 
urally, in everything which influences the 
profit picture; therefore, the motivation 
of top management should relate to profit. 
What are some of the ways of securing top 
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management's interest in the area of safety? 


Here are a few 


1. Point out the relationship of insurance 
costs and injury and property loss experience 
to profits. Relate losses to the sales of 
products needed to balance accident or fire 
losses. 


2. If the company has a federal contract, 
emphasize the possibility of loss of con- 
tract and blacklisting if safety and health 
regulations are not adhered to. Considera- 
tion must also be given to the employee re- 
lations, implications, and penalties for 
failure to meet the requirements of the Occu- 
pational Safety and Health Act of 1970. 


3. Keep top management informed of injury 
and property loss incidents by placing them 
on the mailing list to receive notifications 
of disabling injuries and significant proper-~ 
ty losses. 


lh. Involve executives personally in the safe- 
ty program for award presentations, kicking 
off special programs, etc. 


5, Make sure that company executives conform 
to the safety rules of plants which they visit, 
particularly where eye or head protection - 
rust be worn. 


6. Compare for management your company or 
plant injury rates with those published in 
the annual NSC "Work Injury Rates" pamphlet 
to see whether your rates are better or 
worse than others in your industry. 


The manager of a plant, unless he happens 
to be the owner, reflects the attitudes, 
policies, interests and desires of the com=- 
pany executives or owner. If top manage~ 
ment communicates to the plant manager its 
concem for the safety of employees and 
property, you can be sure that he will take 
an active interest in the plant's safety 
PYO"TaMms 


The third member of management, who can in- 
fluence the plant's safety program is the 
immediate supervisor of the hourly worker, 
The supervisor or foreman is held as ac- 
coumtable for the safety and welfare of his 
employees as he is for production, quality 
control, and cost. His motivation to accept 
responsibility for the safety of his people 
will usually vary directly with the plant 
manager's attitude toward safety. 


It would be unfair to expect a foreman to 
be responsible with any degree of effective- 
ness unless he has received proper instruc- 
tion and training. It is necessary, there- 
fore, to conduct training courses designed 
to impart the knowledge to enable him to 
fulfill his responsibilities. 


The key to a foreman's success in safety 
is his consistency in handling safety 
matters. He mst set a good example for 
his people. It is action and deeds, not 
words, which impress the hourly worker, 


The foreman who professes concern for the 
safety of his employees but does little 
about unsafe conditions or unsafe practices 
and risks an accident or fire to get out 
production, displays an insincerity which 
is clearly evident to his employees. 


In other words, the foreman's attitude in- 
fluences the attitudes of his people, 


--Industrial Supervisor 


* + % % * 
HUMAN NATURE AND SAFETY RULES 


Human nature is a factor that everyone has 
to reckon with from time to time. Among 
other things, it has a way of rebelling 
when someone says "don't." 


Now, many of the safety rules have don't in 
their message. A lot of them tell you what 
you can't do and when and where you can't 
do it. So, you have to allow for human 
nature to influence your reactions to many 
of these rules. 


There are times when you may get an urge to 
go ahead and do it anyway just because the 
rule says you shouldn't, When temptations 
like this strike, stop for a minute and con~ 
sider a few facts. Rules are for your pro- 
tection and not your annoyance. Every rule 
was established for a reason; no doubt most 
of them because of an accident, It’s only 
because others were killed or injured, that 
you have safety rules to protect you from 
a similar fate, 


Safety Bulletin 
louisville & Nashville R.R. 
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PROPER WORK CLOTHING 


Dress and hair styles have become symbols 
to our society today - so much so that you 
can tell something about what a man believes 
by his clothes and general appearance, 


You can tell something about a worker by 

his dress, too, It indicates whether he 
understands his job and his respect for it, 
whether he has respect for himself and his 
fellow workers. Some of our jobs have speci- 
fic dress requirements, Safety glasses, of 
course, are required apparel for all of us. 
Other jobs require safety caps, safety shoes, 
gloves, rubber boots and aprons. Diligence 
in following these requirements on the part 
of the worker and on my part in enforcing 
those requirements shows a conscientious 
attitude, a determination to do the job the 
right Way o 


It follows that other items of dress enter 
into our comfort, fitness and safety on the 
job and that they, too, are evidence of our 
overall approach to our assignments. Machine 
operators should not wear neckties, Jewelry, 
for men and women, is another item that has 
no place in the factory. On some jobs long 
sleeves afford protection. On other jobs 
they are a danger. Slacks give women who 
are in machine or allied operations protect- 
ion not given by a skirt, 


We sometimes encounter special problems 

with footwear, This is especially true of 
the ladies, Canvas top shoes are not accept- 
able in the plant. They expose the feet 

to severe injury from falling parts and tools 
and absorb oils and solvents, Also, they 
give the worker's feet little support, caus- 
ing him to tire more readily than if a more 
substantial shoe were worn, Sandals, open- 
toe and open-heel shoes are also not accept- 
able. <A solid oxford with a sturdy sole or 
a well built loafer type shoe will give com- 
fort and a measure of safety; but, of course, 
the real protection comes from safety shoss. 
And, with today's improved construction, 
these shoes not only give maximm protection 
but usually maximum comfort as well. 


let your dress and your footwear speak for 

you. Good workers dress properly. And 

stay on your toes = wear safety shoes. 
--NSC Newsletter 


TREES 


NEW DRIVE TO REDUCE EXCAVATION CAVE=INS — 


The OSH Administration is launching a nation= 
wide drive through inspections and education 
to reduce the number of fatalities and 
serious injuries caused by cave-ins in con- 
struction trenches and excavations. 


In announcing the campaign, Secretary of 
Labor Peter J. Brennan, former president of 
the New York City and New York State Build- 
ing and Construction Trades Council (AFL-CIO 
said he was concermed by the apparent in- 
crease in cave-ins and pledged "whatever re- 
sources we can offer to halt this trend," 
One of the first actions he ordered after 
taking office was special emphasis on the 
problem of cave~ins. Brennan said, "our 
compliance officers are on a priority alert 
for hazardous trenching procedures...at ex- 
cavation sites," 


~~ 
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Chain Robbins, Deputy Assistant Secretary of 
Labor, said he had instructed the OSH Admin- 
istration's 77 field locations to respond 
immediately to reports of cave-ins in tren-~ 
ches and excavations "whether or not they 
involve death or serious injury." Robbins 
said that more than 110 fatalities were re- 
ported to the OSH Administration as a result 
of such cave-ins,. 


The OSH Administration Office of Training 
will contribute to the effort to reduce 
trench and excavation cave-ins, according to 
Dr. Earl Heath, Chief of the Office of Train- 
ing and Education. According to Heath, a 
videotape has been prepared for inhouse use 
to refresh compliance officers on the stan- 
dards and interpretations of the standards. 
A four to six-hour training program on the 
prevention of cave~ins will be produced, 

The course will cover contributing factors 
such as machine vibration, moisture, etc, 
The course, along with a guide and slides, 
will be available for sale to the public 
soon e 


The OSH standards require that all excava= 
tions deeper than five feet be shored, 
sheeted, braced, or otherwise supported, 
When soil conditions are unstable, trenches 
and excavations shallower than five feet 
also must be sloped or supported. 


In 1972, North Carolina had a total of nine 
(9) on-the-job fatalities that were attribut- 
ed to ditch cave-ins. 
National Safety Council 
OSHA Up To Date 


NOW YOU CAN SPOT DRIVERS _ 
WHO HAVE NIPPED TOO MUCH 


Clues that allow police to spot drunken 
drivers have been provided by the Alabama 
State Police. Estimates of the incidence of 
drinking and driving show that out of the 
next 30 cars you meet on the highway, there 
will be an alcohol-impaired driver in one of 
them. Watch out for that driver! 


The Cluess 


1. Driving at excessive speeds. 

2. Driving at inconsistent speeds-slow, 
then fast, then slow again. 

3. Taking too long or swerving too much 
when overtaking or passing another vehicle. 

4. Unable to stay within his own lane- 
drifting over center line or into another 
lane. 

5. Unusual swerving and driving on the 
wrong side of the road, especially on curves, 

e Passing another vehicle with insuffic- 

ient clearance, 

7. Lane hopping with excessive speeds. 

8, Aiming vehicle-firm grasp on wheel, 
eyes fixed straight ahead, completely ob- 
livious to horn blowing and other traffic. 


9. Driving at exceptionally slow speed, - 
following the center line or curb as a 
guide. 

10. Driving on unpaved shoulder. 
ll. Disregarding traffic signs or signals. 
12. Stopping with uneven motions or apply- 


ing the brakes at the last moment, 


13. Driving in low gear for no apparent 
reason 

1h. Driving at night without lights. 

15. Failing to start after traffic light 


turns green. 
~~Trucking News 


* * * % % 

The preacher met the town flirt on the 
street one day. : 

"Susie Jane," intoned the preacher, "I 
want you to know I prayed for you last Satur- 
day night," 

"For goodness sake, Reverend," replied 
Susie Jane, "You didn't have to do that! You 
could have just called me on the telephone, 


and I would have come right over," 


SERBIA 
A summer '73 bathing suit, like a barbed 
wire fence, is designed to protect the 
property without obstructing the view, 
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SAFETY COURSES 
{ 
During recent months, the Safety Represen- 
tatives of the N. C, Industrial Commission 
taught accident prevention, fire prevention 
and first aid courses at the following 
organizations? 


O. F. GRIFFITH, JR., Winston-Salem 
A & M Texturing, High Point 


Amazon Mills, Thomasville 

Jiffy Manufacturing Company, High Point 
Graveley Tractor, Clemmons 

National Springs, Inc., High Point 
Burlington Socks, Asheboro 

Sears Roebuck & Company, Greensboro 
Piedmont Aviation, Inc., Winston-Salem 
Cannon Mills, Kannapolis 

Kiopman Mills, Denton 

Unique Furniture Makers, Winston-Salem 
Gardner Mirror Company, North Wilkesboro 
Spray Cotton Mills, Eden 

J. P. Stevens Company, Turnersburg 


BOYD B. LANE, Forest City 
Ball Corporation, Asheville 


Marion Manufacturing Company, Marion 
Valdese Manufacturing Company, Valdese 
Square D Company, Asheville 

Container Corporation of America, Shelby 
Avondale Mills, Asheville 

J. P. Stevens & Co., Inc., Stanley 
Homespun Hosiery Mills, Lincolnton 

J. P. Stevens & Co., Inc., Lincolnton 
Pharr Yarns, Inc., McAdenville 

J. GC. Cowan Plant, B,l., Forest City 
Highlander, Ltd., Rutherfordten 

Reeves Bros., Inc., Bessemer City 
Flint Plant, Burlington Ind., Gastonia 
Duplex International, Kings Mountain 
Wamsutta Knitting Mills, Swannanoa 
Lily Mills Company, Shelby 

Old Fort Finishing Plant, Old Fort 
Burlington Industries, Cherryville 
Crestline Furniture Co., Valdese 
Neisco Industries, Inc., Kings Mountain 
Kinmont Industries, Inc., Kings Mountain 


A. Le HOWE a 

N.C. State University, Raleigh 

Blue Ridge Shoe Company, Robersonville 
Southern Apparel Company, Robersonville 
Formex Company, Wake Forest 

Rolesville Garments, Rolesville 

Square D Company, Raleigh 

Rose's, Henderson 

Duke University, Durham 

Marine Corps Base, Camp Lejeune 

J. P. Stewens & Company, Roanoke Rapids 
Chicopee Manufacturing Company, Benson 
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FATALITIES 


During the months of January, February, 
March and April 1973, ninety-four (9) 

fatal injuries were reported to the In- 
dustrial Commission. The causes are? 


27 
13 
8 


vehicles 

crushed 
electrocuted 

hit by falling trees 
heart attacks 

falls 

shot 

struck by object 
unknown 

burned 
asphyxiation 

plane crash 
cerebral hemorrhage 
frozen 

Gitch cave-in 
drowned 

stabbed 
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A veterinarian quit his practice and 
successfully ran for the legislature. One 

day, in the midst of a bitter debate, an 
opponent asked with a sneers 

"Isn't it true that you're an animal 
doctor?" 

“Indeed it is," he replied, "Are you 
4112" 


JURE 

"So you deceived your husband, did you?" 
asked the judge gravely. 

"On the contrary," was the reply, "he 
deceived me. He said he was going out of 
town and he didn't go, your honor." 


JERHREGHEE 

"Teacher said I need more spunk," grunt- 
ed the tough little kid to his pal. 

"What's spunk?" 

"I think it's the past tense of spank," 
answered the tough one. 


SERB 


IF WE'D 
If we'd notice little pleasures as we notice 
little pains...if we'd quite forget our 
losses, and remembered all our gains...if 
we'd look for people's virtues, and their 
faults refuse to see... .what a comfortable 
happy, cheerful place this world wovld be! 
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SAFETY HAS NO QUITTING TIME 
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HELP MAKE NORTH CAROLINA 
A SAFE PLACE TO WORK 
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NORTH CAROLINA 
INDUSTRIAL COMMISSION 


SAFETY BULLETIN 


397 Raleigh, North Carolina April-June 1973 
Commissioners 
J. HOWARD BUNN, JR., Chairman WM. H. STEPHENSON FORREST H. SHUFORD, I! 


Safety Division 
H. S. BAUCOM, Director 


— Safety Representatives — 
OO, F. GRIFFITH, JR. ARNOLD L. HOWE BOYD B. LANE 


CONFERENCE THEME 
ACCIDENT PREVENTION \ 
THROUGH PROPER 
JOB PERFORMANCE 


PRELIMINARY PROGRAM 


43RD ANNUAL STATEWIDE INDUSTRIAL SAFETY CONFERENCE 
DURHAM, NORTH CAROLINA, MAY 16, 17 and 18, 1973 


~We would like to take this opportunity to extend to you a cordial invitation to attend 
and participate in the 43rd Annual Statewide Industrial Safety Conference. The confer- 
ence will be held on May 16, 17 and 18 at the Durham Hotel-Motel in Durham, North 
Carolina. 

For the past four decades, this annual safety conference and exposition has stimulated 
many industries in North Carolina to work professionally toward the prevention of accidents 
and injuries on the job. The theme for this year’s program is ‘Accident Prevention Through 
Proper Job Performance.” 

Some of the principal speakers that we have been fortunate in securing are Mr. Ray 
Monsalvatge, Dayton, Ohio, one of the nation’s most sought-after speakers; Mr. Howard 
Pyle, President of the National Safety Council, Chicago, Illinois; Mr. Jim Gillie, Phillips 
Petroleum Company, Bartlesville, Okla&dstaRAMy. GobeipA. Wendell, U. S. Department of 
Labor, Atlanta, Georgia; the North Carolina Commissioner of Labor, Mr. W. C. Creel; Mr. 
John F. Burton, Jr., Chairman, National Commission on State Workmen’s Compensation 
Laws, Chicago, Illinois and Mr. B. GawfjA\ Bonner, 9? President, American Society of Safety 
Engineers, Houston, Texas. You will note aati Ri rogram that we will have special ses- 
sions devoted to OSHA and Workmen’s Compensation when no other meetings are being 
held so that you will have a chanc#! Petserdobathi as these. 

Since most accidents have a Far sdAM rtd attioets causing pain, sorrow, and financial 
loss, our ultimate goal should be to bring about a marked decrease in accidents and injuries. 
Not only wili the speakers on the program provide an abundance of information on how to 
accomplish this goal, but there will also be a wide variety of safety exhibits to give additional 
ideas and suggestions on how you can contribute toward this common goal. 

Greater efficiency and increased productivity can result from your attending this most 
beneficial conference. We urge you to give serious thought to becoming more involved in the 
solution of today’s accident prevention problems. Check your schedule now. Plan to take 
back to your plant vital life-saving knowledge! 

Very truly yours, 


LER toat. 
H. S. BAUCOM 
Director of Safety 


Remember — No Charge for Registration 
Registration Starts at 2:00 P.M., May 16 


PRELIMINARY PROGRAM 
of the Forty-[hird Annual 


\. C. Statewide Salety Conference and Exhibit 


DURHAM HOTEL-MOTEL 


DURHAM, NORTH CAROLINA 


MAY 16, 17 and 18, 1973 


N.C.S.S.E. 
WEDNESDAY, MAY 16 
6:00 P.M. 
WEDGWOOD ROOM 


Chairman—Joseph W. Silver, Safety Adminis- 
trator, City of Charlotte 


6:00—Social Hour 


6:30—Business Meeting and Election of 
Officers 
(This is not a dinner meeting.) 


8:00—AII members will attend Opening Ses- 
sion in the Washington Duke Room 
STATEWIDE SAFETY TALK CONTEST 


OPENING SESSION 
WEDNESDAY, MAY 16 
8:00 P.M. 
WASHINGTON DUKE ROOM 


Chairman—Honorable Forrest H. Shuford, II, 
Commissioner, North Carolina Industrial 
Commission, Raleigh 


Invocation— 


Program—THE FOREMAN SAFETY TALK 
CONTEST 


Participants in the program will be represen- 
tatives from the eight Regional Safety 
Councils sponsored by the Industrial 
Commission, namely; Blue Ridge, Central 
Piedmont, Eastern Carolina, Mid-State, 
Southeastern, Southern Piedmont, West- 
ern Carolina and Western Piedmont. All 
of the one hundred counties in North 
Carolina are represented in this group. 


Door Prizes— 


GENERAL SESSION 
THURSDAY, MAY 17 
10:00 A.M. 
WASHINGTON DUKE ROOM 


Chairman—Honorable J. Howard Bunn, Jr., 
Chairman, N. C. Industrial Commission, 
Raleigh 


Invocation—Dr. Albert G. Edwards, Pastor, 
First Presbyterian Church, Raleigh 


Welcome to City—Honorable James R. Haw- 
kins, Mayor, City of Durham 


Response—Honorable Wm. H. Stephenson, 
Commissioner, N. C. Industrial Commis- 
sion, Raleigh 


1. “The Only Real Security’—Ray Monsal- 
vatge, Dayton, Ohio 


2. “Industrial Safety and Health Need OSHA” 
—Howard Pyle, President, National Safety 
Council, Chicago, Illinois 


LUNCHEON 
INDUSTRIAL NURSES SECTION 
THURSDAY, MAY 17 
12:00 Noon 
UNIVERSITY ROOM | 


Chairman—Mrs, Marjorie Kirkpatrick, R.N., 
American Enka Company, Enka 


Vice Chairman—Mrs. Faye Clodfelter, R.N., 
Dixie Furniture Company, Lexington 


Comments from Mrs. Frances Miller, Execu- 
tive Director, N. C. State Nurses’ Associ- 
ation and Miss Irene Courtney, U.N.C. 
School of Public Health 


OUTSTANDING PROGRAM 


for 


Forty-third Annual Banquet and Dance 
JIM GILLIE 


A WILL ROGERS OF TODAY 
comes to us through 


PHILLIPS PETROLEUM COMPANY 
BARTLESVILLE, OKLAHOMA 


One of the Nation’s Greatest Speakers, Writers and Humorist 
Who Will Speak On the Subject 


“THERE’S NO MARKET FOR WET BLANKETS” 


at the 
43rd Statewide Industrial Safety Conference Banquet 


THURSDAY, MAY 17, 1973, 7:30 P.M. 
University Rooms 1 and 2, Durham Hotel-Motel, Durham, N. C. 
Tickets $6.50 Each, Which Includes 
FINE FOOD! MUSIC! PRIZES! DANCING! 
FUN FOR EVERYONE! 
BRING YOUR ENTIRE SAFETY COMMITTEE FOR A TREAT 
MASTER OF CEREMONIES — To Be Announced 
PREPARE FOR AN EVENING OF DANCING—WASHINGTON DUKE ROOM 

JIM GREGORY’S BAND 


Enclosed please find check in the amount of $_____ for tickets for the Annual Banquet, 
May 17. It is understood tne tickets will be reserved in the name of 


and will be available at the Conference Registration 


Desk, May 16 and 17. (If you prefer tickets sent to you, check here____). 


Mail to: 


H. S. Baucom, Director of Safety 

N. C. Industrial Commission Address 
325 N. Salisbury Street 

Raleigh, N. C. 27611 City 


Name 
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4. Maintaining High OSHA Standards 
5. First Aid Training 


—Bob Click, Personnel Manager and 
Safety Director, Rockwell International 
Raleigh Plant 


Discussion Period 


CONSTRUCTION SECTION 
THURSDAY, MAY 17 
2:15 °PMi 
BARCALONIA ROOM 
DOWNTOWNER MOTEL 
(Second Floor) 


Chairman—Kenneth K. Kiser, Consultant 
Safety Engineer, Hudson 


Vice Chairman—George R. Stern, Manager of 
Safety Services Department, Crum & 
Forster Insurance Company, Durham 


1. “The OSHA Laws As They Pertain to the 
Construction Industry, With Emphasis On 
Trenching and Shoring’’—Joe Surratt, 
Safety Director, T. A. Loving Company, 
General Contractors, Goldsboro 


2. ‘Safety Organization As It Pertains to the 
' Construction Industry and How to Imple- 
ment It’’—Charlie H. Shaw, Jr., Vice Presi- 
dent, Industrial Relations and Personnel, 
Thompson-Arthur Paving Company 
Greensboro 


Discussion Period 


ANNUAL BANQUET 
THURSDAY, MAY 17 
7:30 P.M. 
UNIVERSITY ROOM I & II 


Master of Ceremonies— 
Speaker—Jim Gillie, Assistant to the Man- 
ager, Phillips Petroleum Company, Bart- 


lesville, Oklahoma 


Subject—’’There’s No Market For Wet Blank- 
ets’”’ 


Entertainment— 
Door Prizes— 


Dance—Washington Duke Room 


MORNING SESSION (OSHA) 
FRIDAY, MAY 18 
8:45 A.M. 
UNIVERSITY ROOM | & II 


Chairman—Joseph W. Silver, Safety Adminis- 
trator City of Charoltte 


Subject: “OSHA 1973—-STATE AND FED- 
ERAL? 


Speakers: FEDERAL—Robert A. Wendell, 
ARA for Federal and State Operations, 
U. S. Department of Labor, Atlanta, 
Georgia 


STATE—Billy Creel, Commissioner, N. C. 
Department of Labor, Raleigh 


Appropriate materials will be distributed and 
time allotted for questions. 


WORKMEN’S COMPENSATION SECTION 
FRIDAY, MAY 18 
10:15 A.M. 
UNIVERSITY ROOM | & II 


Chairman—Honorable J. Howard Bunn, Jr., 
Chairman, N. C. Industrial Commission 


1. ‘Recommendations of the National Com- 
mission on State Workmen’s Compensation 
Laws—John .F,.<Burton, Jr.,,Ll.B., Ph.D, 
Chairman, National Commission on State 
Workmen’s Compensation Laws, Associate 
Professor of Industrial Relations and Public 
Policy, Graduate School of Business, Uni- 
versity of Chicago. 


2. ‘Up-To-Date Changes in the North Caro- 
lina Workmen’s Compensation Act’’— 
Honorable J. Howard Bunn, Jr., Chairman, 
N. C. Industrial Commission 


3. Panel on Workmen’s Compensation 


A. Honorable J. Howard Bunn, Jr., Chair- 
man, N.C. Industrial Commission 


B. Honorable Forrest H. Shuford, ||, Com- 
missioner, N. C. Industrial Commission 


C. Honorable William H. Stephenson, 
Commissioner, N. C. Industrial Com- 
mission 


D. John F. Burton, Jr., Chairman, National 
Commission on State Workmen’s Com- 
pensation 


HOUSING ACCOMMODATIONS 


DURHAM HOTEL-MOTEL (Conference Headquarters) 
In Walking Distance of Headquarters 
The Downtowner (Chapel Hill St.) Holiday Inn (Chapel Hill St.) 


Ramada Inn (I-85) 
Howard Johnson (1-85) 


Holiday Inn (70 West) 


Chesterfield Motel (Roxboro Rd.) 
Happy Inn (I-85) 


SPECIAL SPONSORING GROUPS 


North Carolina Chapter, A.S.S.E. 
N. C. Society of Safety Engineers 


Tar Heel Chapter, A.S.S.E. 
N. C. State Nurses’ Association 


Mid-State Safety Council 
PROGRAM COMMITTEE 


Jimmy T. Perkinson, Personnel Manager, Har- 
riet & Henderson Mills, Henderson 

Mrs. Marjorie Kirkpatrick, R.N., American 
Enka Company, Enka 

V. R. Lundy, Safety Director, General Tele- 
phone Co. of the Southeast, Durham 

Joseph W. Silver, Safety Administrator, City 
of Charlotte, Charlotte 

G. C. Haynes, Safety Supervisor, Western Elec- 
tric Company, Winston-Salem 

Mrs. Faye Clodfelter, R.N., Dixie Furniture 
Company, Lexington 

LaMar Miller, Safety Director, Thomasville 
Furniture Industries, Inc., Thomasville 

Harry S. Willis, Director of Personnel, Glen 
Raven Mills, Inc., Glen Raven 

Henry Crawford, Safety Advisor, Western Elec- 
tric Company, Burlington 

Mrs. Rachel Brown, R.N., Hercules and Chem- 
strand, Raleigh 

David Faircloth, Elk Cotton Mills, Hope Mills 

Kenneth R. Baggett, Director of Safety, Field- 
crest Mills, Inc., Eden 

Cecil C. Horne, Director of Personnel, Blan- 
chard Yarn Company, Whitakers 


Clifton Smith, Safety Director, Carolina Power 
and Light Company, Raleigh 

W. C. Creel, Commissioner, N. C. Department 
of Labor, Raleigh 

Charles T. Wright, Engineer, American Mu- 
tual Insurance Companies, Raleigh 

Charles L. Crocker, Corporate Safety Engineer, 
Burlington Industries, Inc., Greensboro 

H. F. Slater, Safety Director, American Tobac- 
co Company, Durham 

Deane Fortune, Director of Safety, Burlington 
Industries, Transportation Div., Burling- 
ton 

G. R. Stern, Crum & Forster Insurance Com- 
panies, Durham 

Joseph M. Molloy, Citizens Safety Association, 
Charlotte 

Ken K. Kiser, Consultant Safety Engineer, 
Hudson 

A. C. Lowe, Mead Containers, Durham 


H. S. Baucom, Safety Director, N. C. Indus- 
trial Commission, Raleigh 


A. L. Howe, Safety Representative, N. C. In- 
dustrial Commission, Raleigh 


EXHIBITORS 


Airweld Incorporated, Winston-Salem 

American Optical Company, Atlanta, Ga. 

Bausch & Lomb, Rochester, New York 

C.A.S. Company, Shelby 

C. L. Taylor Company, Greensboro 

Calimaster Sound Instruments, Winston-Salem 

Dorsey Laboratories, Lincoln, Nebraska 

Fend-all Company, Chicago, Illinois 

Guardian Safety Equipment Co., Raleigh 

Heesig Conservation Noise Control, Atlanta, 
a. 

Holland Company, Inc., Lexington 

Hy-Test Safety Shoes, St. Louis, Mo. 

Industrial Medical Setvices, Tarboro 

Iron Age Shoe Company, Pittsburgh, Penna. 

Jones Safety Supply, Int., Greensboro 

Lehigh Safety Shoe Co., Emmaus, Penna. 

Mine ay Appliances Company, Atlanta, 


Monitor Instruments, Inc., Chapel Hill 

National Police Supply, Charlotte 

National Safety Council, Chicago, III. 

Safeco, Inc., Greenville, S. C. 

Southeastern Safety Appliances, Charlotte 

Southern First Aid Supply Co., Lexington 

Spencer Carlyle Advertising Co., Asheville 

Stone’s Southern School Supply, Raleigh 

T & W Sales Company, Inc., Greensboro 

The Protectoseal Co., Bensenville, III. 

Thom McAn Safety Shoe Div., Worcester, 
Mass. 

U. ry eecaiee Service Company, Kansas City, 

O. 

Van Dreser & Hawkins Southeast, Tucker, Ga. 

W.H. Brady Company, Charlotte 

Walker Shoe Company, Asheboro 

Zimmerman-Evans, Inc., Greensboro 
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SCHEDULE FOR THE 3RD ANNUAL STATEWIDE INDUSTRIAL SAFETY CONFERENCE 
MAY 16, 17 and 18, 1973 
DURHAM HOTEL-MOTEL 
DURHAM, N.C. 


WEDNESDAY, MAY 16 


2:00 P.M. - Conference Registration ~- Exposition Opens 
6:00 P.M. - North Carolina Society of Safety Engineers 
8:00 P.M. - Opening Session (Statewide Safety Talk Contest) 
THURSDAY, MAY 17 
10:00 A.M. - General Session 
12:00 Noon - Luncheon, Nurses 
Luncheon, Council of Safety Supervisors, N.C.M.C.A. 
Luncheon, North Carolina Chapter, Tar Heel Chapter 
and Appalachian Section, A.S.S.E. 
1:00 P.M. - Special Session He LIBRARY OF THF 
2:15 P.M. - Industrial Nurses Section 
Textile Section heres ae 
Public Utility and Municipality Section | Si WONG 
Commercial Vehicle Section 
Furniture, Paper, Pulp, Woodworking and 2 hea Basin 
Tobacco Section 
Target Industries or Construction Section 
7:30 P.M. - Annual Banquet and Dance 
FRIDAY, May 18 
9:00 A.M. - Morning Session 
10:00 A.M. - Workmen's Compensation Section 


A tentative program in detail will appear in our April-June Bulletin. We 
want you to make plans now to attend this most important conference stress- 
ing the theme ACCIDENT PREVENTION THROUGH PROPER JOB PERFORMANCE, 


43RD STATEWIDE INDUSTRIAL SAFETY CONFERENCE 
MAY 16, 17 and 18 


Several hundred safety professionals and 
others interested in accident prevention 
throughout North Carolina and adjoining 
states will gather in Durham May 16-18 for 
the 3rd Industrial Safety Conference and 
Exhibition. 


This conference is a non-profit public ser- 
vice organization dedicated to safety edu- 
cation and the development of accident pre- 
vention programs for industry. Several 
sessions are being planned for the confer- 
ence. OSHA, workshops, illustrations and 
other aspects of accident prevention will 
be covered. 


Some of the speakers have already accepted, 
namely; Howard Pyle, President of the 
National Safety Council, who will discuss 
OSHA compliance and voluntary efforts in 
injury control. Mr. Ray Monsalvatge, a 
nationally known speaker, will speak on the 
subject "The Only Real Security." The 
banquet speaker will be Jim Gillie, Phillips 
Petroleum Company, Bartlesville, Oklahoma. 
He has a unique touch. With a homespun, 
backwoodsy delivery, he reminds you of the 
immortal Will Rogers. His humor is in- 
fectious and hilariously entertaining, but 
beneath it is a common-sense approach to 
selling and living that people relate to 

and remember. 
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These are the best in the field and we are 
looking forward in having the largest safe- 
ty conference we have ever had. 


H.S.B. 


# at 4 * 4 % 


It was a bright spring morning and four 
high school boys decided to skip classes, 
Arriving after lunch, they explained that 
their car had a flat tire along the way. 

To their relief, the teacher smiled 
understandingly and said. "You boys missed 
a test this morning. Please take seats 
apart from one another and get out your 
paper and pencil, 

When the boys were seated, she continued. 
"Answer this question, "Which tire was flat?! 
IHRE AEE 
He: "I guess you want to know how I got 
this black eye I cam@ home with last night." 
She: "I know how you got it. When you 

came home you didn't have a black eye." 
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SAFETY 
IS PERSONAL 


One of the supervisor's prime responsibilit- 
ies is the safety of his people. If he wants 
to be effective in lowering the accident rate 
of his section or department he must start: 
by taking people into account-how they act, 
how their minds work, their attitudes, and 


their willingness to cooperate. All the safe- F 


ty guards in the world will not prevent a 
man from getting hurt if he fails to keep 
his mind on his work. 


There is no question but that while group 
and general safety meetings do good, they 
are not the total answer, 


The real answer is a combination of (a) 
proper training and careful placement of 
mens; (b) continual personal contact between 
workers and their supervisors; and, above 
all (c) a willingness on the part of the 
supervisor to set an example by his own 
actions and attitudes. 


safety guards are important, but it is said 
that the vast majority of industrial acci- 
dents come from unsafe or careless acts, 
rather than unsafe working conditions. Acci- 
dent reports indicate that a whopping number 
of the accidents are caused by worker's in- 
attention to the hazards of the job he is 
performing. 


Actions of employees should be the focal 
point in a supervisor's efforts to prevent 
accidents. Too often, management might make 
accident prevention appear too complex, If 
a plant has adequate safety "guards," super- 
visors who train their people thoroughly in 
safe operating procedures and check on them 
frequently can be sure of a good accident 
prevention program. 


~-Murray Hamilton, Mobil Oil Corp. 
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A magistrate was hearing a case which in- 
volved a collision where both drivers had 
been "under the influence" when the mishap 
occurred, 

Said the Judges: "I wish to commend you 
two drinking drivers for running into each 
other instead of some innocent person. If 
this sort of thing can be encouraged, I think 
we may hit upon the solution to a serious 
problem. 


JRA 


OSHA VIOLATIONS 


Job safety and health regulations on walking 
and working surfaces head a list of 25 stan- 
dards most frequently cited for alleged vio- 
lations during workplace inspections. The 
list was developed on the basis of a 10 per- 
cent sample of all alleged violations cited 
for establishments inspected during the 
period February 15 - April 28, 1972. 


"Although the Labor Department developed this 
list for internal use," Assistant Secretary 
Guenther said, "we believe employers can 
benefit greatly by applying it to their oper- 
ations to improve safety and health con- 
ditions. It provides a guide for self-in- 
spection and will aid in voluntary compliance 
efforts," 


The following list shows the standards most 
often cited and their reference number in the 
29 Code of Federal Regulations, Part 1910. 


Section Subject of 
Cited Section Cited 
1910.22 Walking-Working Surfaces (General) 
213 Woodworking Iachinery 
(Requirements) 
-212 Machines (General Requirements) 


-157 Portable Fire Extinguishers 


e219 Mechanical Power Transmission 
Apparatus 

-314 Grovnding, Electrical 

elt “Sanitation 

.252 Welding, Cutting and Brazing 

-23 Guarding Floor and Wall Openings 

179 Overhead and Gantry Cranes 

.106 Flammable and Combustible Liquids 

215 Abrasive Wheel Machinery 

-37 Means of Egress, General 

-315 Outlets, Switches and Junction 
Boxes, etc. 

-2h2 Hand and Portable Power Tools 

-107 Spray Finishing (Flammable and 
Combustible Materials) 

178 Powered Industrial Trucks 

-25 Portable Wood Ladders 

.76 Handling Materials (Gen.) 

36 Means of Egress 
(General Requirements) 

~310 Electrical (General) 

-27 Fixed Ladders 

.316 Flexible Cords and Cables 
(Electrical) 

-132 Personal Protective Equipment 
(General) 

-134 Respiratory Protection 


--Job Safety and Health 
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RECORD KEEPING 
, SMALL EMPLOYERS 


Effective January 1, 1973, the Labor Depart- 
ment has amended its record keeping require- 
ments so that employers with fewer than 8 
employees at any one time within the prior 
calendar year "will not be required to main- 
tain a log of occupational injuries and 
illnesses, a supplementary record of each 
individual job injury or illness, or an 
annual summary of such incidents." They 
will, however, be required to report 
fatalities or multiple hospitalization 
accidents within 1,8 hours. 


George C,. Guenther, Assistant Secretary of 
Labor for Occupational Safety and Health 
said however, "that the new rules are not 
considered to affect obligations of employ- 
ers under State Law for the keeping of 
records relating to job safety and health." 
The States may require such additional in- 
formation, "so long as the State obtains 
the information involved with a minimum 
burden upon employers, especially those 
operating small businesses." 


NON-FIXED LOCATIONS 
The Labor Department has adopted changes 
affecting record keeping requirements for 
employers of employees who "do not report 
to any fixed establishment on a regular 
basis, but are subject to common supervision," 
such as construction, installation and re- 
pair workers. The amendment allows such 
employers to: 

1. Keep records for each operation or 
group of operations at an establish- 
ed central place. 

2. Provide at each worksite the address 
and telephone number of the central 
place. 

3. Assign one or more persons at the 
central place to provide information 
by phone and mail from the records 
kept there. 


The amendment also clarifies the require- 
ments for record keeping by employers of 
traveling salesmen, engineers and techni- 
cians who do not report to a single esta- 
blishment and who are not generally super- 
vised in their daily work. Their records 
may also be kept at a central location. 
February, however, they must be furnished 
with a copy of the business's annual summary 
of job related deaths, injuries and illnesses. 


Hach 


--The Michigan Mutual Shopman 


HOW TO SELL CONCERN FOR PERSONAL SAFETY 


There is probably no mass selling campaign 
as difficult to accomplish as that of indoc- 
trinating employees with the philosophy of 
day-to-day concern for personal safety. 


We see accidents as things that happen to 
those around us and until we actually see 
flowing blood or the gruesome sight of a 

broken and protruding bone, we refuse to let 
our minds stray from a shell of complacency. 


The most careful people in the world are 
those unfortunates who have been involved 
in an accident and have experienced, first 
hand, the pain and personal problems that 
are the aftermath of every serious accident. 


This minority is well schooled in the need 
for exercising proper caution as they go 
about their day's activities, but how do 
we reach the great majority who are often 

a step or two away from stark tragedy with- 
out ever realizing it. 


If suffering is the only practical means of 
teaching a regard for possible danger, then 
the problem would appear to be beyond the 
scope of any systematic approach. Does it 
follow then, that in order to teach safety 
in crossing a street, we must necessarily 
toss the student in front of a truck? 


Somewhere, and somehow, a workable compro- 
mise must be found between actually exposing 
the student to an existing danger and mom- 
entarily subjecting him to a simulation of 
the shock and sick feeling of panic that 
follows a serious personal injury. 


Accident statistics in every field of indus- 
try have been tabulated and published for 
years but the great handicap in front of 
every safety officer is the fact that there 
is no possible method of calculating and 
publicizing the number of accidents that 
have been prevented through effective acci- 
dent prevention programs. 


The numbers are legion but they remain an in 
Visible legion. They can neither be counted 
nor described. We can take a photograph at 
the scene of an accident but not of the one 
that care prevented from happening. 


Perhaps the greatest impact on the worker 
could be yzadined by enacting the potential 
aceident, utilizing a dummy. The lesson to 
i taupht could be that this is the accident 
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that you could have been involved in and this 
is the injury you have been risking, 


The spoken or printed words are not suffic= 
ient. The mind must be made to grasp the 
full implication of an existing danger 
through seeing a fake hand crushed by a 
machine, an apparently torn ligament with 
the blood spurting, etc. 


The student must be made to realize at that 
moment, the terrible pain and shock of a 
serious injury and its effect upon himself, 
his family and his entire future. 


Events that shock the senses have a tendency 
to remain in the memory long after other 
happenings are forgotten. 


There is something about the sight of fresh- 
ly spilled blood that makes us stop and 
think. How long and how deeply we think 
about what we saw may determine whether the 
next blood we see flowing will be ours. 


~~Industrial Supervisor 
se ad SOE 
FATALITIES 


During the months of October, November and 
December 1972, sixty-two (62) fatal in- 
juries were reported to the Industrial Com- 
mission. The causes are: 

17 vehicles 
struck by object 
falls 
ditch cave-in 
shot 
crushed 
plane crash 
é@lectrocuted 
burned 
pneumonia 
acowned 
suffocation 
blood clot 
unknown 


62 TOTAL 
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As the man pulled the small boy out of a 
hole in the frozen river, he asked, "How 
did you come to fall in?" 


"I didn't come to fall in," the boy 
gasped, "I came to skate. 


WHAT OF IT? 


Sometines it does us good to get back to the 
first principles of safety by asking such a 
question as, "Why should we care, if we do 
get hurt or killed?" 


It seems impossible that any sane man would 
ask such a question, but it is not so very 

unusual when you talk about safety to hear a! 
man say, "Oh, well, what of it?" He may not! 
use the words of the first question, but by 
asking the second question, he implies all 

that is in the first. 


And what shall we answer to this question, 
"Oh well, what of it?" We all know a dozen 
answers at once, but let's organize them a 
little. Let's start with "What of it, to 
the man himself?" And our answers might 
fall in the following order. 


1. Pain. However, indifferent we may seem 
to be to human suffering, when the agony 
grips our own flesh, we cry for mercy. When 
the punishment for carelessness is the pain 
of a compound fracture, the suffering alone 
is enough to make a man wish he had been 
more careful. 


2. Lost time. He will be away from his job 
He may think that the compensation, relief, 
or insurance that he will receive balances 
the economic loss, but experience proved 
that it never does. It doesn't even equal 
the actual wages he might have earned. In 
analyzing lost time, we find it contains 
the following factors: 
a. Loss of money 
b. Loss of skill 
c. Loss of contact with friends 
d. Also a question in the minds of the 
management concerning the valve of 
that man as a workman 


Then we might take it up from the point of. 

view of "What of it to the man's family?" 

We analyze this one as follows: 

1. ‘ental anquish. This includes: 

a. Worry concerning his condition. 

b. Anxiety concerning food and clothing 
for the mother and children. 

c. Fear conceming his job for the 
future ° 


2. Actual suffering 
a. Lack of food, clothing, or shelter. 
b. Lack of his parental care and 
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We haven't covered the ground thoroughly, 
but we have indicated clearly that there 
is a definite answer to the question "What 
Ofte 


One possibility, which we purposely left 

out of our outline is the death of the work- 
man, We need to consider the question, 

"What of it?" should he die almost as a sepa- 
rate questi, because men, sometimes, be- 
fore taking careful thought, consider it of 
no importance to themselves to die. 


But leaving eternity out of the question, 

what man is there who prefers deatn to the 
opportunities in the world today? Show me 
such a man and I will show you how he has 

neglected to count his blessings, and mea- 
sure the possibilities of continued exist- 
ence in this world. 


How blind he must be to the love of his wife 
and his children, the beauties of nature, and 
the joys of successful contest with the 
problems of life! 


However, due to our safety programs and 
teaching, this attitude toward safety is 
rapidly passing, but occasionally, we meet 
aman with the "what of it?" attitude. Our 
answer to him is our slogan for today: Look 
out, or be at rest! 


--Industrial Supervisor 
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NATIONAL AQUATIC AND FIRST AID SCHOOLS 


June -1), 1973 - Camp Rocknont, Black 
Mountain 9 N e C ° 


June 10-20, 1973 - Camp Ocala, Umatilla, 
Florida 


August 20-30, 1973 - Camp Rocknont, Black 
Mountain, N.C. 


If you are interested in attending one of 
these schools, you may secure an application 
and additional information by writing: 


Area Director of Safety Programs 
The American National Red Cross 
Southeastern Area Office 

1955 Monroe Drive, N.E 

Atlanta, Georgia 
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HELP MAKE NORTH CAROLINA 
A SAFE PLACE TO WORK 


NORTH CAROLINA 
INDUSTRIAL COMMISSION 


SAFETY BULLETIN 


Raleigh, North Carolina October - December 1972 


COMMISSIONERS 
J. HOWARD BUNN, JR., Chairman WM. H. STEPHENSON FORREST H. SHUFORD, II 


SAFETY DIVISION 
H. §. BAUCOM, Director 


— Safety Representatives — mus 1isaAry On THe 
O. F. GRIFFITH, JR. ARNOLD L. HOWE nas BOYD B. LANE 
tikhwA mele 
UNIVERSITY OF ILLINOIS 


AT, URBANA- -CHAMPAIGN 
SAFETY IS A MATTER OF HUMAN BEHAVIOR 


An injury control program camot be achieved unless employees are dedi- 
cated to the prevention of accidents. Approximately eighty-eight per- 
cent (88%) of all injuries that occur on any type of job is caused by 
the injured person. The individual must realize that he is the most 
important factor in the control of accidents. 


OSHA is designed to protect the worker from all health hazards by re- 
quiring that steps be taken to provide safer machines, special protective 
equipment, and adequate records. This has eliminated many of the unsafe 
working conditions, the approximate ten percent (10%) of accident causes, 
but we must keep in mind that human behavior is the leading cause of 
accidents. It is only when proper attention is applied to this fact that 
we will see a definite reduction in our injury rate. We have no control 
over the other two percent (2%) of accident causes. These are classed 
as being unavoidable because of violent storms, etc. 


This is why we say that each company should have a continual safety pro- 
gram to teach the why of accident prevention. Such training can alert 
people to the possible dangers and help them to become more aware of 
their personal safety as well as aiding others. Another very important 
factor is the individual has to want to prevent accidents. This cannot 
be done by force, but only by a well organized safety program. 


It is an established fact that people who have had accident prevention 
training experience fewer injuries. Let's take time to look into our 
human behavior when it comes to accident prevention. A few hours of time 
devoted to an accident prevention course will reap many rewarding benefits. 


--Arnold L. "Bud" Howe 
Safety Representative 


HOW HABITS AND ATTITUDES CONTROL OUR LIVING 


From the individual person's point of view, 
safety is a matter of doing the right things, 
or making the right responses, or right de- 
cisions, at the right time. 


Apart from the know-how side of safety, 
there is also the attitudinal side, for safe- 
ty is also partly a state of mind. 


Know-how and states of mind are very large- 
ly learned. When learned adequately, they 
become parts of our store of habits that 
guide and regulate a great deal of our every- 
day behaviour. 


Habit formation 


In short, safety is a matter of learning and 
learning is habit forming. Consequently, 
safety programs must be built upon the neces- 
sity to cultivate safe habits of thought and 
action. 


To most people habits are the undesirable 
characteristics we display, such as stammer- 
ing, picking our nose, untidiness, talking 
too much and so on. There is a tendency to 
think of habits as forms of behaviour we have 
repeated so often that they become automatic. 


But if we think more positively and concern 
ourselves with desirable habits, habits are 
really much more than that. They are effect- 
ive and efficient actions arising from be- 
haviour stemming from our insights into 
situations and outcomes. 


When we behave on the basis of habit we know 
(or at least that is our assumption) what re- 
sults will follow, for habits have purpose. 
For example, if we don safety glasses before 
we use the grinding machines it is because of 
an assumption that they will protect our eyes 
from flying steel. When driving a car we 
apply the brakes automatically to stop the car 
without thinking the situation through each 
time. We just assume that the car will stop. 
In short, our behaviour is always towards 
achieving some goal or need. 


New Attitudes 


Technically, habits cannot be broken or chang=- 


ed. But new behaviours and new attitudes can 
be learned, reinforced and thus habituated 
and a previous habit forgotten or replaced. 


This is an important point to keep in mind 
when employees are transferred from one job 
or situation to another which demands diffe- 
rent behaviour or response sequence. It is 
also important if you are trying to change 
undesirable habits. 


Generally, it is wise to approach habit 
change with a "let's do it this way" atti- 
tude rather than a "don't do that" attitude. 


--IAPA Bulletin 
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FIRE PREVENTION STILL NEEDED 


Just because Fire Prevention Week has passed 
(October 8-1, 1972), we should not neglect 
our fire prevention program. 


Most fires are caused by carelessness, by 
lack of knowledge, or by hazardous conditions 
- all of which can be eliminated. Because of 
this, there are some questions that require 
our attention. 


* Do we have regular fire drills to teach 
everyone how to evacuate in case of 
fire? 

* Are the employees instructed on what 
they shovld do in the event of a fire? 

* Is the fire brigade receiving regular 
training in the proper use of the fire 
fighting equipment? 

* Do we eliminate fire hazards in our 
work area? 


These are questions that need to be answered 
with the affirmative because the fire prob- 
lems and the measures needed to cope with 
them are still with us. 


Prompt action is required if a fire starts, 
because there are many solvents used in in- 
dustry today that contribute to the rapid 
spread of fire. Also, the structural con- 
dition of the building is another factor 
which will most often affect the extent of 
the damage. 


If we focus our attention on a well organi- 
zed program in fire control, we will be able 
to cope with the fire problems that are 
plagueing us. 
4 ca 
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FIRST AID REQUIREMENTS 


First Aid Requirsnents, State and Federal: 
Many employers have asked for clarifica- 


tion of first aid reauirements now that 
job safety is reculated by both federal and} 
state laws. The following summary outlinzes! 
the major requirements in first aid, both 
under the Federal Occupational Safety and 
Health Act (OSHA) and the Safety and Health 
Standards of the North Carolina Department 
of Labor. 


Number of Employees to be Trained in First 
Aid: OSHA states, “in the absence of an 
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infirmary, clinic, hospital or physician ‘ 
that is reasonably accessible in terms of } 
time and distance to the worksite which is | 
available for the treatment of injured em- ! 
ployees, a person who has a valid certifi- 
cate in first aid training shall be avail- |! 
able at the worksite to render first aid." ! 
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The State Standard says "at least one en- 
ployee on each shift or operation should 
be dasignated and trained to administer 
first aid." Thess individuals who are 
trained should have current first aid certi 
ficates. To be "current", a first aid 
certificate must have been issued within 
the past three years. 


Approved Courses: Both OSHA and the State 
recognize the first aid training courses 
provided by the U. S. Bureau of Mines, the 
American Red Cress, the N. C. Industrial 
Commission, and/or equivalent training that 
can be verified by documentary evidence. 


First Aid Kits: Both OSHA and the State re 
quire that employers provide first aid kits 
at work locations. OSHA does not specify 
the size of the kit, leaving this to the 
recommendation of the employer's consulting 
physician. 


The State Department of Labor Supplementary 
Bulletin #1 on First Aid gives more infor- 
' mation on first aid supplies required in 

the workplace and could be used as a guide. 


For Further Information: Employers who 
need additional information on first aid 
requirements or who wish to arrange first 
aid training for scme of their employees, 
may contact the Industrial Commission, 
Safety Division, Raleigh, N.C. 27611. 


During recent months, the Safety Representa- 
tives of the Industrial Commission taught - 
accident prevention, fire prevention and 
first aid courses at the following organi- 
zations: 


O, F. GRIFFITH, JE., Winston-Salem 
Bassett Upholstery Divisicn, Newton 
Procter & Schwartz inc., Lexingten 
Washington Mills, Mayodan 

Gem Dandy Company, Medison 

The liily Company, High Point 

Cellins & Aikman, Albemarle 

Wiscassett Mills, Alhemarie 

Quality Mills & Renfro Hosiery, Mt. Airy 
Silver Craft Furniture, High Point 
Davis Furniture Industries, tiigh Point 
Carolina Mills Inc., Msidcen 

Abitibi Corporatio, Hoaring River 

BOYD B. LANE, Forest City 

Glen Haven Mills, Burnsville 

Wamsutta Knitting Millis, Swannanoa 
Dover Mill Company, Shelby 

Pneumafil Corporation, Charlotte 
Burlingten Ind., Pinnacle Plant, Cherryville 
Skyland Textile Co., Forest City 

Beazunit Corporation, Lowell 

Dixie Container Corporation, Morganton 
Wynnewood Products Gonmany, Hlack Mountain 
Radiator Specialty Company, Charlotte 


A. lL. HOWE, Ralei 

N. C. State University, Raleigh 

Barry of Goldsboro, Inc., Soldsbcro 
Burlington Fabrics, Franxlinton 

Rishel Furniture Company, Louisburg 
Fulflex of N. C., Inc., Scotland Neck 
Jefferson Mills, Williamston 

Overtcn Company, Kenly 

Barry of Goldsboro, Goldsbero (Advanced First Aid) 
Duke Medical Center, Durhan 

General Electric Company, Golésbero 
Duke University, Physical Plant, Durham 
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Three old-time farmers were sitting arowd 
the courthouse on a blistering hot day. One 
was saying that this was the hottest day he 
could remember, Another spoxe up, remember- 
ing a day much hotter - so hot it boiled water 
in his well ten feet below ground. The third 
old farmer said: "That warm't hot astali. Why 
I reckymember plowing my cornfield and it was 
so hot, the corn started popping. snd it popped 


-so fast and so high that my cid mule thought 


it was snowin' and froze to death." 


EMPLOYEE RESPONSIBILITY IN SAFETY 


Through a safety organization, all employ- 
ees play an important part in making the 
plant a safe and healthful place in which 
to work. However, improvements can only be 
made as we become aware of areas needing 
improvements. This job must be done by em- 
ployees -- as individuals -- in cooperation | 
with management. 


A safety problem may arise when a new work- 
er is hired. The newcomer is normally un- 
familiar with the entire plant. He is not 
experienced in safe operating procedures 

or the use of protective safety equipment. 
He will have to be shown, pernaps many 
times, how to work safely and how to pre- 
vent accidents from happening to himself 
or to his fellow employees. 
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The older, more experienced worker, has his 
own set of safety problems. He may become 
lax, taking shortcuts in his work opera- 
tions or neglecting to use protective safe- 
ty equipment because of that "safe" feeling 
brought about by familiarity. 


Management carries much of the responsibi- 
lity for providing a safe work environment. 
But supervision alone camnot accomplish the 
safety task. It can only be accomplished 
as you, a member cf the safety team, co- 
operate. 
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You are personally obligated to your fellow! 
employees, to your foreman, end to yourself! 
to recognize and suggest ways to improve 
the safety and health conditions in the 
workplace. Each person must in some way 
become his ow "safety engineer." 
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As you keep a sharp eye out for job hazards, 
and as you personally set a good example of} 
safe workmanship, you will contribute mach 
toward the health and well-being of your- 
self and your co-workers. 


--Selected 
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Fathers: "It's a terrible thing, I sold 
my car and mortgaged my farm just to send 
my son to college. And all he does is 
dance and take girls to parties." 


Neighbor: “You're regretting it, eh?" 
Fathers "You're darn tootin'. I should 
have gone myself!" 
SHG 
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Hazards, plus people, equal injuries, main- 
ly because: 


1. People meke mistakes. 
2. People forget. 
3. People take shortcuts. 
h. People can't always do as they are told. 
5. People don't always do what they know 

they should. 
6. People think they are immune to accidents. 
7. People ignore obvious safety hazards. 


How can we get a better regult from this 
equation? By keeping constantly at work to 
reduce the quality of hazards, and by in- 
creasing the safety thinking of the people. 
Only then will we be able to control satis- 
factorily the number or personal injuries. 


FATALITIES 


Daring the months of June, July, August and 
September 1972, seventy-four (7s) fatal in- 
juries were reported to the Industrial Com- 


mission. The causes ares 

2, vehicles 
1G crushed 

9 falis 

6 sebtresk by object 

6 heart attacks 

k shot 

3 bummed 

3 electrocuted 

3 unknown 

1 drowned 

1 ruptured vertebrel disc 
1 ruptured artery 

1 partial head decapitation 
1 chenical pneumonitis 

1 airplane crash 

7 TOTAL 


It was an unusually rougn football game, and 
when the referee called a clipping penalty 
against our high school team and walked off 
the 15 yards, one of the players muttered, 
loud enough for the official to hear, "You 
Stink!" Without stopping the referee stepped 
off a second 15 yards, then called out, 

"How do I smell from here?" 
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SELLING SAFETY 


A salesman is generally thought of as one 

who has a tangible product to present and 

can describe and talk about the best feat- 
ures of the product he wishes to sell. 


A safety consultant does not have a visible 
product and this makes safety a bit harder 
to sell. In reality, all he is trying to 
sell is an assortment of practical ideas for 
accident prevention. 


From an insurance risk viewpoint, this un- 
seeable product is sometimes difficult to 
present as a practical benefit. It is sel- 
dom accepted the first time it is presented. 


To emphasize its importance and to prove 
that it is not only desirable but very es- 
sential, we may begin by discussing safety 
in various states. A review of reported 
accidents is frequently the starting point. 


When a company has a high accident frequency 
and/or severity rate, their record speaks 
for itself. And when the figures do the 
talking the need for a safety program be- 
comes more apparent to cost conscious execu- 
tive personnel and especially to the insur- 
ance buyer. It is at this point that the 
safety consultant is contacted and asked for 
his assistance in helping the company to 
control its poor accident experience. 


But safety selling can't stop there. In 
fact, the job may get harder because manage- 
ment might need to be sold on an organized 
full-scale safety program. 
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Once the obstacle is hurdled, the safety con+ 
sultant, with the help of management, can 
sell the idea to the supervisor. It must be | 
emphasized that participation by both man- 
agement and supervisory personnel is necess- 
ary to achieve success in any accident pre- 
vention program. 


To make the most of this program they will 
be advised by the safety consultant that 
there should be a safety committee, safety 
inspections, compliance of recommendations 
and supervised monthly safety meetings. 


It is suggested that the minutes of these 
meetings be kept and that accidents pre- 
viously reported be reviewed. After this 
procedure has been put into operation we will 


be in a position to suggest new ideas to 
resp the safety program active and interest- 
Bo 


There's a satisfying point at which we can 
tell that the safety program has been bought 
and not merely sold. It is when interest 
and participation in an organized safety 
program begins to show results by accident 
experience improvement that we feel accom- 
plishment. 


It is most gratifying when a safety con- 
sultant is plugged into a program by copies 
of the monthly minutes. This shows that 
his client is developing and improving 
safety ideas, activities and participation 
even though he is not present. It's a 
good feeling to know that you've sold safe- 
ty and have a satisfied, loyal customer. 


--Marion L ry Baker 
Michigan Mutual Liability Co. 
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PENALTIES 


Standard OSHA Penalties to be assessed for 
violations will hit the wallet. 


A compliance officer making an inspection 
and finding any of the following violations 
will assess the penalty on the standard 


schedule (not subject to reduction): 
Failure to post official OSHA poster.. $50.00 


Failure to post citation received at the 
WOFKST UC. cccccc ccs ess ebeseet sik nesesse 00.00 
Failure to post OSHA Form 102 summary .$100.00 


Failure to report fatality or incident 
in which five or more employees are 
HOSULUGITEOUsccs ccccecesceosstcececoeepeOO sO 


Failure to maintain OSHA Form 100 log.$100.00 
Failure to compile OSHA Form 102 « .+++«$100.00 


-~Michigan Mutual Shopman 
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A class reunion is a time when old school- 
mates get together to find out who is fall- 
ing apart..ccoee 
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SAFETY HAS NO QUITTING TIME 
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HELP MAKE NORTH CAROLINA 
A SAFE PLACE TO WORrRK 
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NORTH CAROUNA 
INDUSTRIAL COMMISSION 


SAFETY ILLETIN 


‘ Releigh, North Carolina -September 1972 


COMMISSIONERS 
J. HOWARD BUNN, JR., Chairman WM. H. STEPHENSON FORREST H. SHUFORD, !! 


SAFETY DIVISION 
H. S. BAUCOM, Director 
— Safety Representatives — 


O. F. GRIFFITH, JR. ARNOLD L. HOWE BOYD B. LANE 


THE LIBRARY OF THR 


OSHA and Its Critics 
from J UL 2 7 1972 
National Safety Gouncs + 
OSHA Up To Date WNIVERSITY oF 
Pp AT URBANA-CHAMPalGNy 
The OSH Administration has been the target of criticism in recent weeks from some 
Congressmen and consumer advocate, Ralph Nader. 


The Nader-established Center for the Study of Responsive Law issued a )20-page 
report, “Occupational Epidemic" which leveled a series of charges against the ad- 
ministration of OSHA. The Nader task force report criticized the Department of 
Labor for mounting a lackluster offensive despite the legal arsenal supplied by 
OSHA for a fresh assault on occupational injuries and illnesses. The report also 
came down hard on organized labor charging labor with failure to push harder for 
improved occupational safety and health under OSHA. 


The task force report called for the Department of Labor to increase its inspection 
force, to require employers to conduct their own inspection and report the results, 
and to give employees more information about plant inspections. George Guenther's 
response to the Nader report was that there is some merit in it. He added that the 
OSH Administration will make use of some of the more positive aspects of the report. 


Congressman Dominick Daniels (Dem., N. J.), Chairman of the House Subcommittee with 
jurisdiction over OSHA, saids "The Labor Department's administration of the Act, not 
the law itself, is responsible for much of the criticism voiced in the House...." 


He added, "Much of the dialogue directed at the merits of the Act would be better 

focused on how it is being implemented. At least one valid criticism could be that 

} if you want to delay or obstruct the Act, you cannot choose a better way than the 
publication of rules and regulations understandable to only an elite who subscribe 
to or participate in consensus standards-making organizations. OSHA policy of 
establishing regulations by reference to standards of consensus groups is just such 
an obstruction. 


(Continued on Page 2) 


"Neither management or labor should have to 
maintain libraries and consulting services |} 
to assist in the interpretation of govern- | 
ment rules and regulations. These should be ! 
self-explanatory and textually complete. It } 
should be self-evident that workers have no ! 
greater access to consensus standards than 

do businessmen. They share the same kind of 
problems as unions do. A long step toward 
solving the problem is to make available 
rules and regulations with full texts and 
explanatory notes and comments. This is the 
first and most essential step of an educa- 
tional service for business and labor. Re- 
lative to this, any other educational activi- 
ty is of small consequence. OSHA has failed 
to take this step." 
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Inspections and Citations, Box Score 
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In the nine-month period, July 1 through : 
March 31, the OSH Administration conducted |! 
22,868 inspections in 20,688 establishments ! 
employing just over four million people. Of! 
these inspected, ),859 or 23 percent were : 
found to be in compliance with the occupa- |} 
tional safety and health standards. As for } 
the remainder, 16,370 citations were issued } 
to employers alleging 63,573 violations of | 
standards. The Violations resulted in pro- |} 
posed penalties of $1,4),686. Complaints |! 
for the period totaled 2,710. The number of | 
contested cases reaching the Occupational 1 
Safety and Health Review Commission was 732 | 
as of April 7. : 
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Noting that 23 percent of the establishments 
were found to be in compliance, Guenther said 
"We find this a most heartening result of 
how well our efforts toward voluntary com- 
pliance are working. Considering our em- 
phasis to date on inspections in the high 
hazard target industries, this is a respect- 
able indication that employers and employees 
are addressing themselves to the improvement 
of job safety and health conditions." 
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The sexy redhead was telling her room mate 
about an unusual experience she'd had on a 
date the night before. "George asked me to 
pose for him," she said, "in the nude." 

"and of course you told him you're not a 
model," countered the roommate. : 

"Of course," said the redhead, "but he said! 
that didn't matter, because he's not an 
artist." 


make a woman's dress. 
do it on his day off.... 
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SAFETY COURSES_ 


During recent months, the Safety Represen- 

tatives of the Industrial Commission taught 

accident prevention, fire prevention and 

first aid courses at the following organi- 

zations: fit 

O. F. GRIFFITH, JR., Winston-Salem 

Piedmont Aviation, Inc., Winston-Salem 

American & Efird Company, Albemarle 

Amos Hosiery Mills and 6 other plants in 
High Point 

Amazon Cotton Mills, Thomasville 

Cannon Mills Company, China Grove 

Broyhill Furniture Industries, Lenoir 

Jiffy Manufacturing Co., High Point 

Archer Aluminum Co., Winston-Salem 

Brenner Iron and Steel Co., Winston-Salem 

Davis and Crestwood, High Point 

RJR Archer, Inc., Winston-Salem 

Cannon Mills Company, Concord 


BOYD B. LANE, Forest City 
Leslie Fay, Inc., Lincolnton 


Tri City Civil Air Patrol, Rutherfordton 
Burlington Ind., Mays Plant, Cramerton 
Fiber Industries, Earl 

Fiber Industries, Inc., Shelby 

J. P. Stevens & Co., Boger City 
Stonecutter Mills Corp., Spindale 
Sealtest Foods, Asheville 

Burlington Industries, Henrietta 
Singer-Kearfott, Asheville 

Wamsutta Knitting Mills, Morganton 
Wynnewood Products Co., Black Mountain 
Pharr Yarns, Inc., McAdenville 
American Thread Co., Marble 


A. L. HOWE, Raleigh 

Conner Industries, Newport 

Newport Mfg. Co., Newport 

N.C. State University, Raleigh 
Jefferson Mills, Williamston 

Duke University, Durham 

City of Raleigh, Raleigh 

Collins & Aikman, Roxboro 

Fred Whitaker Company, Raleigh 
Beaunit Textiles, Hamilton 
Southland Manufacturing Co., Benson 
Bunnlevel Lingerie, Bunnlevel 

Duke University, Physical Plant, Durham 
Dixie Yarns, Mebane 
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It used to take two bales of cotton to 
Now a silk worm can 


HEALTH AND SAFETY 


When the question is asked, How's your 
health? for safety's sake let's hope the 


answer is always, very good. 


Yes, health is an important part of safety. 
And, while it seldom is labeled as the 
cause of an accident or injury, poor health 
can very well be a factor. 
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That moment of inattention by a groggy 
machine operator seldom shows up on a 
supervisor's injury investigation report. 
Likewise, an automobile accident attributed | 
to the inattentiveness of a driver can, in 
many cases, be related to an illness such 
as a minor cold, stomach upset, headache 
or other physical ailment. 
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These causes may seem small and insignifi- 
cant, but the accidents or injuries that 
can result can be of major significance. 


While it is difficult for management to 
regulate or monitor the health of employees 
here are four guidelines that can be easily 
followed: 


1. Never allcw an employee to operate 
machinery if it is known that he has 


a health problem. 


2. Never allow an employee to operate a 
vehicle or machine while he is taking: 
medication containing barbiturates or! 
narcotics or while under the influence 
of alconol. 


3. Include eye examinations in every pre 
employment physical examination. 


h. Require supervisors to report any 
change in the health of employees. 


The Department of Transportation safety re- 
gulations, which went into effect in 1971, 
set rigid standards for health and safety 
for interstate carriers. However, some 
intrastate trucking operations are exempt 
from DOT regulations. 


If all carriers voluntarily complied with 
the DOT standards it would greatly reduce 
highway accidents involving drivers and 
impaired health. 
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Included in the DOT standards are regular 
inspection of vehicles and equipment. They 
require physical examinations for all 
drivers. 


And drivers are required to notify employers 
of revocation or suspension of operator's 
licenses. They also prohibit the use of 
dangerous drugs and restrick the use of 
alcohol by drivers, not only during on-duty 
time, but for four hours prior to operating 
a motor vehicle. 


Although unnecessary absenteeism is a prob- 
lem in today's industry and should be con- 
sidered a violation of safety rules, an 
employee whose health presents a safety 
hazard to himself and/or his fellow em- 
ployees should be encouraged to seek pro- 
fessional medical advice. 


A healthy, safe worker is a more productive 
worker. By observing good health practices, 
an employee can look forward to safer and 
more enjoyable working days and to a long 


' and healthful retirement. 


~-James L. O'Brien 
Michigan Mutual Liab. Co. 
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FATALITIES 


During the first five months of 1972, 
January - May, ninety-three (93) fatal in- 
juries were reported to the Industrial Com- 
mission. The causes are’ 


vehicles 
crushed 
electrocuted 
falls 

shot 

heart attack 
struck by object 
ditch cave in 
burned 

plane crash 
unknown 

carbon monoxide 
drowned 
asphyxiation 
cancer 

stroke 


2 
1 
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93 Total 


We all like to get our work done with the 
least possible effort. We want to get the 
most out of the energy we use on the job. 
This trait, when the job is planned for safe-! 
ty, can lead to more efficient ways of getting 
things done. But too often this energy-savin 
attitude gives us the urge to take shortcuts, 
and that can be a dangerous business. 


As kids, probably most of us jumped the fence 
instead of using the gate; now we cross the 
street in the middle of the block instead of 
at the comer. Both acts are standard ex- 
amples of shortcutting .. . and both can 
result in accidents. 


Sometimes we can talk ourselves into taking 
an unsafe shortcut by faulty reasoning. We 
can convince ourselves that it is worth the 
risk because we're "in a hurry" and probably 
can get away with it this one time, 


Consider for example, have we ever seen some- 
one do any of these things; work without 
goggles when operating an air hammer; reach 
too far out from a ladder instead of moving 
its; work without gloves while handling sharp 
or rough materials; ride as a passenger on a 
lift truck; walk under suspended loads; or 
throw material instead of carrying or passing 
it. 
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When we come right down to it, many people 
don't really take shortcuts to save time. 

They take shortcuts because doing the job 

the safe way is "too mich bother." 


One fellow will use the wrong tool because it 
is too much bother to go all the way to the 
truck and get the right one for the job. An- 
other will lift a load that's too heavy for 
him because it is too much bother to find help 
or to get the proper equipment. The guy who 
works under a jacked-up car without first 
having blocked the wheels, because it is too 
mach bother, is taking a shortcut that may cut 
short his life. 


Where safety is concerned .. . yours or any- 
one else's, nothing should be "too mch 
bother." So when we have to decide between 
doing a job the safe way and taking a hazard- 
ous shortcut, make the right decision... 
or we may spend the rest of our life wishing 
we had. We will have no regrets if we decide 
in favor of safety. When shortcutting means 
risking our neck, it's a gamble we can't 
afford to take. --Texaco Safety Bulletin 
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HASTE CAUSES ACCIDENTS 


It's quitting time! The stampede begins. 

People clatter down stairs. They run for 

buses. Cars roar out of parking lots, zip 
in and out of traffic. 


Where is everybody going so frantically? 
Most of them are just going home, and a 
few minutes one way or the other make abso- 
lutely no difference. Yet by hurrying they 
are taking a chance that they will never 
get there at all. They may fall on the 
stairs or drive recklessly or fall into any 
of a hundred other traps that lie between 
work and home. 


We live in a jet=-propelled, competitive 
world--get ahead, be first in line, save 

a step, beat the clock. But stop to think 
for a moment, what do you gain if you save 
a minute and lose the game? A work short- 
cut is dangerous. Otherwise it wouldn't 
be a shortcut; it would be an established 
procedure. 


The folly of driving aggressively has been 
proved in actual demonstrations. One driver 
obeys the speed limit, stays in line, fol- 
lows the rules of courtesy and common sense. 
Another driver takes the same route, speeds 
when he can, cheats on signals, weaves in 

and out of traffic. The difference in their 
arrival times has been shown to be ridiculous- 
ly small. 


Remember the old adage: "The longest way 
‘round is the shortest way to." That 
doesn't sound logical but it probably orig- 
inated because of mishaps caused by too much 
hurry and shortcuts that weren't. 


--National Safety Council 
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At a party a cute young blond sat down be- 
side another female guest. "I wonder what's 
wrong with that tall red-headed fellow over 
there," she said suddenly. "Just a while 
ago he was getting awfully friendly; then all 
of a sudden he turned pale and walked aways | 
Now he won't even look at me." 

"Maybe he saw me coming in," was the other 
woman's terse comment. "I'm his wife." 

JEBHRGHAGHE 

"I'm not really late, boss," said the tardy 
secretary, as she hung up her hat. "I just 
took my coffee break before caning in." 


Accidents happen when proper care and re- 
spect for hazardous eauipment anc working 
conditions is not being shown. 


Accidents happen when we ere working uncer 
a mental or physical stress that tends to 
lessen normal slertness and dulis the 
senses to danger. 
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Accidents happen when 2 potentially danger 
ous situation and a worker who fails tc 
exercise normal csuticn meet at the same 
time and place. 


Accidents happen when w 
split second of sareles 
never be recalled. 


re guilty of a 
mess that can 


Accidents hapoen when we become overcon 
fident behind the whsel and start saieih 
chances until we have taken one too many. 
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In all situations where the intangibles of 
human behavior and questionable working 
conditions result in an acci ident, the vit 
catalyst is man, 
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Accidents co not just happsn, except in 
rare instances and then, through an Act o 
God or Nature. Most are caused by 4 posi- 
tive act or a negative omission of man. 


rh 
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Most of us never consider the possibility 
of an accident occurring wmtil it has be- 
come a fact. We seldom look at the ect 
we are engaged in as being dangerous to 
ourselves and to others. 


When two cars are involved in an accident, 
one driver is usually the cause but the 

other driver invariably contributes to the 
an result. if all drivers suddenly re- 
duced their cruising speed by five miles 
per hour and made courtesy on the highway 
a daily habit, the results in the way of 
reduced accident frequency rates would be 
startling. 


Frequently, certain individuals are spoken 
of as being accident prone. All things 
being equal, no one man is mors accident 
prone than another. He may more reck- 
less, less alert, more inclined to brag or 
show off cr he may be less intelligent or 
even more stupid. 


yet 


be 
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constitute 
man and 
ving reasons for 
area that de- 


--Thomas Davenport 


U. S. Post Office 
Gamcen, New Jersey 
% % ra % * % % 


JAN BE DANGEROUS 


ent on his finger wash- 
lea aneee solvent. 
s hand, he 1 ay 


o wD fs 


+3 
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4% the hospital, his silment was diagnosed as 
air bubbles in his bloodstream, caused by the 
compressed triking the smali wound on his 
: bloodstream. The man 


haw YS died. 


wo 


Men have used compressed air to blow dust and 
rt from the ir clothing or from their hair - 
anil "ies he esuited. There 


blast of gir 
startled him 
moving machin-~ 


athena 
ery. 


To prevent accidental injury, remind your men 
to observe these precautions when working 


with compressed airs 


protection and ether 
anuibuant required on 


Wear eye 


Lective 


special pro- 
tne job. 


Con't kink the hose to stop the sir flow. 
Always turn off the air at the control valve. 
Check air hose carefully to make sure it is 
in good condition before opening the valve to 
let air ints the hose. Turn off valves on 
the ipa and ia airline before leaving 


Avoid using compressed sir for any tyne of 
cleanins except as a last resort, and then 
only when the pressure is reduced to less than 
30 psi and when effective chip-guarding and 
proper personal protective equipment are used. 
Never point a compressed sir hose nozzle at 
any part of your hedy cr at another person. 


--NSG Newsletter 
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SAFETY FAS NO QUITTING TIME 
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Commissioners 


J. HOWARD BUNN, JR. WM. H. STEPHENSON FORREST H. SHUFORD, I! 


Safety Division 
H. S. BAUCOM, Director 


— Safety Representatives — 
OQ. F. GRIFFITH, JR. ARNOLD L. HOWE BOYD B. LANE 


CONFERENCE THEME 


“ELIMINATE CAUSES - 
PREVENT ACCIDENTS” 


PRELIMINARY PROGRAM 


42nd ANNUAL STATEWIDE INDUSTRIAL SAFETY CONFERENCE 
WILMINGTON, NORTH CAROLINA, MAY 17, 18 and 19, 1972 


It is with pleasure we invite you and your associates to attend and participate in the 
42nd Annual Statewide Industrial Safety Conference. This year’s conference will be held in 
Wilmington, North Carolina, May 17, 18 and 19. The Timme Plaza Motor Inn will be 
conference headquarters. 

We have been able to secure the services of Mr. Cavett Robert, Attorney at Law, 
Phoenix, Arizona. His subjects will be ‘“You Can’t Heat An Oven With Snow Balls,’’ “We 
Are In The People Business’’ and ‘’Are You The Cause Or The Result.’’ Mr. Robert is out- 
standing along the lines of motivating people to work safely. He is being returned to this 
conference by popular request. 

Our Workmen’s Compensation Section this year will deal primarily with rehabilitating 
the injured employee. You will note from this program that we have an outstanding panel 
which will include Dr. Robert Jackson of Englewood, Colorado and Dr. J. Leonard Goldner 
of the Duke University Medical Center. The Industrial Commission contemplates seeking 
legislation in 1973 concerning rehabilitation of Workmen’s Compensation claimants. 

Secretary of Labor James D. Hodgson told delegates at the National Safety Congress 
that the success of OSHA depends on voluntary support. He said the existence of enforce- 
ment measures, not their use, is what is important. This conference is directed toward vol- 
untary efforts. RY OF THE 

Never before has team work been so int BERRA in Creating a safe work environment. 
Through the efforts of employees and employers, injugie Ge needless costs can be reduced 
to a minimum. OSHA will be discussed throwin it ots j rence. 

Present OSHA policies may permit penalties pr ase doer nonserious violations of 
standards promulgated under OSHA to be YRS TINGS. percent in certain cases. 
The employer’s good faith, safety history a e size of the business are the primary fac- 
tors in determining a reduction in penalties for serious and nonserious violations. In good 
faith, plan to attend this most important conference. 

We will look forward to seeing you in Wilmington, May 17, 18 and 19. 

Very truly yours, 


ED tose 


H. S. BAUCOM 
Director of Safety 


Remember — No Charge For Registration 


PRELIMINARY PROGKAM 
of the Forty-Second Annual 


\. C. Statewide Satety Conference and Exhibit 


THE TIMME PLAZA MOTOR INN 


WILMINGTON, NORTH CAROLINA 


MAY 17, 18 and 19, 1972 


N.C.S.S.E. 
WEDNESDAY, MAY 17 
M 


6:00 P.M. 
WILMINGTON ROOM “A” 


Chairman—Lloyd Ducker, Safety Director, 
Taylor Instrument Company, Arden 


6:00—Social Hour 


6:30—Business Meeting and Election of 
Officers 
(This is not a dinner meeting.) 


8:00—AII members will attend Opening Ses- 
sion in the Ballroom—STATEWIDE 
SAFETY TALK CONTEST 


OPENING SESSION 
WEDNESDAY, MAY 17 
8:00 P.M. 
BALLROOM 


Chairman—Honorable Forrest H. Shuford, II, 
Commissioner, North Carolina Industrial 
Commission, Raleigh 


Invocation— 


Program—THE FOREMAN SAFETY TALK 
CONTEST 


Participants in the program will be represen- 
tatives from the eight Regional Safety 
Councils sponsored by the _ I|ndustrial 
Commission, namely; Blue Ridge, Central 
Piedmont, Eastern Carolina, Mid-State, 
Southeastern, Southern Piedmont, West- 
ern Carolina and Western Piedmont. All 
of the one hundred counties in North 
Carolina are represented in this group. 


Door Prizes— 


GENERAL SESSION 
THURSDAY, MAY 18 
10:00 A.M. 
BALLROOM 


Chairman—Honorable J. Howard Bunn, Jr., 
Chairman, North Carolina Industrial 
Commission, Raleigh 


Invocation—Reverend V. Tyson, Minister, 
Wesley Memorial United Methodist 
Church, Wilmington 


Welcome to City—Honorable B. D. Schwartz, 
Mayor, City of Wilmington 

Response—Honorable Wm. H. Stephenson, 
Commissioner, North Carolina Industrial 
Commission, Raleigh 


Introduction of First Speaker—Honorable 
Frank Crane, Commissioner, North Caro- 
lina Department of Labor, Raleigh 


1. ““OSHA—Past, Present and Future’’— 
Chain Robbins, Deputy Assistant Secre- 
tary, Occupational Safety and Health Ad- 
ministration, U. S. Department of Labor, 
Washington, D. C. 


2. ‘We Are In The People Business’’—Cavett 
Robert, Attorney at Law, Phoenix, Arizona 


LUNCHEON 
INDUSTRIAL NURSES SECTION 
THURSDAY, MAY 18 
12:00 NOON 
WILMINGTON ROOMS “A” AND “BY 


Chairman—Mrs. Faye S. Clodfelter, R.N., 
Dixie Furniture Company, Lexington 
Vice Chairman—Mrs. Jean Greer, R.N., 

Hercules, Inc., Wilmington 
Program: Remarks by Mrs. Clodfelter 
1:00 P.M. Retire to Ballroom and hear Guest 
Lecturer, Cavett Robert, speak on 


the subject ‘“Are You The Cause 
Or The Result’’ 


OUTSTANDING PROGRAM 
for 


Forty-second Annual Banquet and Dance 


WIN PENDLETON 


NEWSPAPER MAN AND PUBLIC RELATIONS DIRECTOR 
WINDERMERE, FLORIDA 


One of the Nation’s Greatest Speakers, Writers and Humorist 
Who Will Speak On the Subject 


“AW STOP WORRYIN’” 


at the 


42nd Statewide Industrial Safety Conference Banquet 
THURSDAY, MAY 18, 1972, 7:30 P.M. 


Ballroom, Timme Plaza Motor Inn, Wilmington, North Carolina 
Tickets $6.50 Each, Which Includes 
FINE FOOD! MUSIC! PRIZES! DANCING! 
FUN FOR EVERYONE! 

BRING YOUR ENTIRE SAFETY COMMITTEE FOR A TREAT 
MASTER OF CEREMONIES — To Be Announced 
PREPARE FOR AN EVENING OF DANCING 
COMBO (To be announced) 


Enclosed please find check in the amount of $________ for tickets for the Annual Banquet, 
May 18. It is understood the tickets will be reserved in the name of 


and will be available at the Conference Registration 


Desk, May 17 and 18. (If you prefer tickets sent to you, check here pF 


Mail to: Rete 


H. S. Baucom, Director of Safety 

N. C. Industrial Commission Address 
P. O. Box 27546 

Raleigh, N. C. 27611 City 
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TARGET INDUSTRIES 
THURSDAY, MAY 18 
PENI INE 
CAPE FEAR TECHNICAL INSTITUTE 
ROOM 303 
(1 block from hotel) 


Chairman—C. F. Shipp, Jr., Industrial Safety 
Specialist, General Electric Company, 
Wilmington 


1. “Hard Hats—That Meet OSHA Require- 
ments’’—G. Robert Pachak, Safety Equip- 
ment Distributing Company, Columbia, 
South Carolina 


2. ‘Safety Glasses—What They Are! How Do 
You Recognize Them?’’—Johnnie A. Hall, 
President, Vision Center, Inc., Southern 
Pines 


3. “Safety At Frosty Morn—How We Meet 
OSHA Requirements’’—W. J. Watson, 


Safety Director, Frosty Morn Meats, Kin- 
ston 


4. “OSHA—Impact on Target Industries’’W— 
W. C. Creel, Safety Coordinator, North 
Carolina Department of Labor, Raleigh 


Discussion Period 


ANNUAL BANQUET AND DANCE 
THURSDAY, MAY 18 
7:30 P.M. 
BALLROOM 
Master of Ceremonies—To be announced 
Speaker—Win Pendleton, Newspaper Man 
and Public Relations Director, Winder- 
mere, Florida 
Subject—’’Aw Stop Worryin’ “”’ 
Entertainment— 


Door Prizes— 


Dance— 


MORNING SESSION 
FRIDAY, MAY 19 
9:00 A.M. 
BALLROOM 


Chairman—Lloyd Ducker, Safety Director, 
Taylor Instrument Company, Arden 


Speaker—Cavett Robert, Attorney at Law, 
Phoenix, Arizona 


Subject—"’You Can’t Heat An Oven With 
Snow Balls”’ 


WORKMEN'S COMPENSATION SECTION 
FRIDAY, MAY 19 
10:00 A.M. 
BALLROOM 


Chairman—Honorable J. Howard Bunn, Jr., 
Chairman, North Carolina Industrial 
Commission, Raleigh 


Panel—’’Rehabilitation of Workmen’s Com- 
pensation Claimants” 


Participants—Robert R. Jackson, M.D., Med- 
ical Director, Craig Rehabilitation Hos- 
pital, Englewood, Colorado 


J. Leonard Goldner, M.D., Department 
of Orthopedic Surgery, Duke University 
Medical Center, Durham 


Elaine Phillips, R.N., Occupational 
Health Nurse, Employers Insurance of 
Wausau, Atlanta, Georgia 


Arlene Flynn, R.N., Rehabilitation Nurse, 
Bureau of Workmen’s Compensation, 
Florida Department of Commerce, Or- 
lando, Florida 


Discussion Period—Questions and Answers 
concerning any phase of the Workmen’s 
Compensation Program 


Honorable Forrest H. Shuford, ||, Commission- 
er, North Carolina Industrial Commis- 
sion, Raleigh 


Honorable Wm. H. Stephenson, Commission- 
er, North Carolina Industrial Commis- 
sion, Raleigh 


NOTE: THIS CONFERENCE WILL INCLUDE 
A COMPREHENSIVE DISPLAY OF 
SAFETY EXHIBITS. THE INFORMA- 
TION GIVEN BY THESE EXHIBITORS 
SHOULD BE HELPFUL TO ALL CON- 
CERNED. 


HOUSING ACCOMMODATIONS 
TIMME PLAZA MOTOR INN (Conference Headquarters) 


Heart of Wilmington Motel (3 blocks) 


Cape Fear Hotel (1 block) 


There are many hotels and motels in the vicinity. Make your reservations now. 


SPECIAL SPONSORING GROUPS 


North Carolina Chapter, A.S.S.E. 
N. C. Society of Safety Engineers 
Southeastern Safety Council 


Tar Heel Chapter, AS.S.E. 
N. C. State Nurses Association 
Southeastern N. C. Federal Safety Council 


PROGRAM COMMITTEE 


James C. Hobbs, Safety Supervisor, E. |. du- 
Pont Company, Kinston 

C. F. Shipp, Jr., Ind. Safety Specialist, General 
Electric Co., Wilmington 

W. C. Creel, Safety Coordinator, N. C. De- 
partment of Labor, Raleigh 

Mrs. Jean Greer, R.N., Hercules, Inc., Wil- 
mington 

S. T. Robeson, Safety Director, Carolina Tele- 
phone and Telegraph Co, Tarboro 

G. R. Fleming, Safety & Emer. Plan. Engr., 
State Highway Commission, Raleigh 

Henry Crawford, Safety Advisor, Western 
Electric Company, Burlington 

Lloyd Ducker, Safety Director, Taylor Instru- 
ment Co., Arden 

W. W. Roberson, Nationwide Insurance Co., 
Wilson 

L. W. Ellenwood, Engineering Supv., lowa 
Natl. Mut. Ins., Co., Greensboro 

R. D. Hornaday, Dir. Ind. Rel., Waverly Mills, 
Inc., Laurinburg 

Mrs. Faye S. Clodfelter, R.N., Dixie Furniture 
Co., Lexington 

D. W. Tallman, Base Safety Director, Marine 
Corps Base, Camp Lejeune 

Cecil Horne, Dir. of Pers., Blanchard Yarn 
Company, Whitakers 

O. B. Stever, Safety Director, Federal Paper 
Board Co., Inc., Riegelwood 

W. M. Shaw, Ind. Safety Inspector, N. C. De- 
partment of Labor, Wilmington 


Mrs. Bess Morgan, R.N., W. R. Grace & Com- 
pany, Wilmington 

J. R. Bryan, Personnel Supervisor, Babcock & 

. Wilcox, Wilmington 

Robert W. Guyer, Operations & Safety, M/M 
Tank Lines, Inc., Greensboro 

W. J. Watson, Safety Director, Frosty Morn 
Meats, Kinston 

J. Lee Lassiter, Jr., Safety Mgr., Burkart A 
Textron Company, Henderson 

Emory P. Smith, Safety Director, Stackhouse, 
Inc., Goldsboro 

Leland Green, Safety Director, Broyhill Furni- 
ture Company, Lenoir 

Roy Deyton, Safety Director, Cannon Mills 
Company, Kannapolis 

G. Alan Morrett, Safety Serv. Supv., Crum & 
Forster Insurance Co., Charlotte 

Joseph Molloy, Citizens Safety Association, 
Charlotte 

G. C. Haynes, Safety Supy., Western Electric 
Company, Winston-Salem 

Matthew C. Donahue, Vocational Tech. Dir., 
Cape Fear Technical Institute, Wilming- 
ton 

Mrs. Ruby Thomas, R.N., Timme Corp., Wil- 
mington 

Charles C. Gardner, Asst. Safety & Pers. Supt. 
Hercules, Inc., Wilmington 

H. S. Baucom, Safety Director, N. C. Indus- 
trial Commission, Raleigh 


EXHIBITORS 


American Optical Company, Atlanta, Georgia 
Atlantic Coast Supply Company, Charlotte, 
NES 


B. B. Walker Shoe Company, Asheboro, N. C. 
Bausch & Lomb, Richmond, Virginia 
Brenner Industries, Winston-Salem, N. C. 
C.A.S. Company, Shelby, N. C. 
C. L. Taylor Company, Greensboro, N. C. 
Fend-All Company, Charlotte, N. C. 
Holland Company, Inc., Lexington, N. C. 
Industrial Medical Services, Tarboro, N. C. 
Jones Safety Supply, Inc., Greensboro 
Lehigh Safety Shoe Company, Emmaus, Pa. 
plantas Appliances Company, Pittsburgh, 
a 


Monitor Instruments, Inc., Chapel Hill, N. C. 

National Safety Council, Chicago, Ill. 

National School Supply & Ind. Corp., Raleigh, 
i ae 


Piedmont Hearing Aid Center, Winston-Salem, 


Safeco, Inc., Greenville, S. C. 
Safety Equipment Company, Inc., Columbia, 
5. 


Servus Rubber Company, Greensboro, N. C. 

Southeastern Safety Appliances, Inc., Char- 
lotte 

Sees ee Aid Supply Co., Lexington, 


pees Carlyle Advertising Co., Asheville, 
aGs 


Stone’s Southern School Supply, Raleigh, N. C. 

The Protectoseal Company, Marietta, Ga. 

Thom McAn Safety Shoe Division, Worcester, 
Mass. 


US) We Service Company, Kansas City, 
oO. 


Vision Center, Ins., Southern Pines, N. C. 
W. H. Brady Company, Charlotte, N. C. 
Zimmerman-Evans, Inc., Greensboro, N. C. 
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COMMISSIONERS 
J. HOWARD BUNN, JR., Chairman WM. H. STEPHENSON FORREST H. SHUFORD, II 


SAFETY DIVISION 
H. §. BAUCOM, Director 
— Safety Representatives — 


O. F. GRIFFITH, JR. ARNOLD L. HOWE BOYD B. LANE 


SCHEDULE FOR THE )2ND ANNUAL STATEWIDE INDUSTRIAL SAFETY CONFERENCE 
MAY 17, 18 AND 19, 1972 
TIMME PLAZA MOTOR INN (HE LIBRARY OF THE 
WILMINGTON, N. C. 
WEDNESDAY, MAY 17 ane tys 
AT, URBANA-CH f , MPRIaS ' 
2:00 P.M. - Conference Registration - Exposition Opens . 
6300 P.M. - North Carolina Society of Safety Engineers 
8:00 P.M. - Opening Session (Statewide Safety Talk Contest) 


THURSDAY, MAY 18 


10:00 A.M. - General Session 
12:00 Noon - Luncheon, Nurses 
Luncheon, Council of Safety Supervisors, N.C.M.C.A. 
Luncheon, North Carolina Chapter, Tar Heel Chapter 
and Appalachian Section, A.S.S.E. 
1:00 P.M. - Special Session 
2315 P.M. - Industrial Nurses Section 
Textile Section 
Public Utilities and Municipality Section 
Commercial Vehicle Section 
Furniture, Paper, Pulp, Woodworking and Plywood Section 
Southeastern N.C. Federal Safety Council Section 
Target Industries Section 
5:00 P.M. - Veterans of Safety 
7:30 P.M. - Annual Banquet and Dance 


FRIDAY, MAY 19 


93:00 A.M. - Morning Session 
10:00 A.M. - Workmen's Compensation Section 


A tentative program in detail will appear in our April-June Bulletin. We 
want you to make plans now to attend this most important conference stressing 
the theme ELIMINATE CAUSES - PREVENT INJURIES. 


INFORMATION ABOUT THE FORTHCOMING ANNUAL 
STATEWIDE INDUSTRIAL SAFETY CONFERENCE 


The 2nd Statewide Industrial Safety Con- 
ference will be held in Wilmington, North 
Carolina, May 17, 18 and 19. The Time 
Plaza Motor Inn will be conference head- 
quarters. 


Our keynote speaker will be Mr. Cavett 
Robert, Attorney at Law, Phoenix, Arizona. 
His unique ability of adding "people know- 
ledge" to "product knowledge" has well 
earned him the reputation as the Number 1 
speaker in America in the field of human 
engineering and motivation. 


His vast knowledge in sales and human re- 
lations is drawn from a wide background of 
experience. A native of Mississippi, he 
received his B.A. Degree from the Univer- 
sity of Mississippi and a degree in law 
from Washington and Lee University in 
Virginia. 


Mr. Robert will speak on three occasions 
using the provocative subjects "You Can't 
Heat An Oven With Snow Balls," "We Are In 
The People Business" and "Are You The 
Cause Or The Result." 


Another interesting speaker will be Mr. 
Chain Robbins, Deputy Assistant Secretary, 
Occupational Safety and Health Administra- ; 
tion, U. S. Department of Labor, Washington , 
D. C. His subject will be "Progress Of 
OSHA And What Industry Can Do To Make It 
Work." 
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An outline of the conference program is on 


the front page of this bulletin. We hope 
you will make plans to attend. 
3 Ts * % ¥ 


An old Indian chief was on his first 
visit to a city and wandered into the lobby 
of a skyscraper. Just then he saw an 
elderly woman step into a small room with 
a sliding door. A light flashed, the door 
closed and she was gone. A few minutes 
later, the light flashed again, the door 
opened and out stepped a beautiful blond, 

"Ugh," muttered the old chief to him- 
self, "should have brought squaw." 


SAFETY COURSES 


During recent months, the Safety Represen- 
tatives of the North Carolina Industrial 
Commission taught accident prevention, 
fire prevention and first aid courses at 
the following organizations. 


O. F. GRIFFITH, JR., Winston-Salem 
Washington Mills, Dobson 


Carolina Mills, Maiden 

Hastings Company, King 

Rex Plastics, Inc., Thomasville 
Armtex, Inc., Pilot Mountain 


BOYD B. LANE, Forest City 
Spinners Processing Co., Spindale 


Burlington Ind., R.C.G. Love, Gastonia 
Lithium Corp. of America, Bessemer City 
Otis L. Broyhill Furnitures Co., Marion 
Ora Mill Co., Shelby 

Edmos Corp., Tait Plant, Lincolnton 
Homespun Hosiery Mill, Inc., Lincolnton 
Beaunit Corporation, Lowell 

Reaves Brothers, Inc., Cornelius 
General Time Corporation, Davidson 
Burlington Ind., Modena Plant, Gastonia 


A. L. HOWE, Raleigh 
Harriet Cotton Mill, Henderson (2 weeks) 
American Tobacco Co., Durham 

Black & Decker Mfg. Co., Fayetteville 
Gay Products Inc., louisburg 


N.C. State University, Raleigh 
sARHEHE 
FATALITIES 


During the months, October, November and 
December, sixty-three (63) fatal injuries 
were reported to the Industrial Commission. 
The causes ares 


25 vehicles 

G crushed 

7 struck by object 
S airplane crash 
falls 

shot 

burned 

unknown 

struck by object 
electrocuted 
drowned 

ditch cave in 
carbon monoxide poisoning 


“63 TOTAL 
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ATTITUDES 


Depending upon whose statistics you use, 
statistics indicate that the human element 
is to blame for 70 to 90 per cent of all 
This adds up to the 
fact that the majority of industrial work- 
ers have never acquired the proper atti- 


industrial injuries. 


tude toward safety. 


Safety is the ability to live in this 
modern machine age without injury, physi- 
cally or mentally, to ourselves and our 


neighbors. 


To be safe, one must acquire an attitude 
or position approximate to the expression 
of some feeling, either consciously or 
subconsciously acquired. We are contin- 
uously confronted with posters, slogans, 
bulletins, safety manuals, etc., all of 
which are trying toc hammer home an atti- 
You can't buy it in a store like 
You can't 
get it from the storeroom by requisition. 
It must be acquired by the individual. 


tude. 
safety glasses or safety shoes. 


How did you acquire the ability to walk, 
talk, and differentiate between colors? 
These things were acquired over a long 
period starting in infancy and continuing 
Some of these abilities 
are acquired subconsciously, some by trial 
and error, and others by instruction. 


throughout life. 


A small child, just barely able to toddle, 
is taught by his parents that contact with 
a hot stove will cause injury. The mother 
is continuously creating an attitude toward. 
hot stoves which must be continued through- 


out life. 


Safety engineers have devised mechanical 
and electrical safeguards and devices for 
practically every type of equipment, and 
these devices are doing a fine job in 


accident prevention. 


But, since statistics indicate that the 
human element is responsible for as much 
as 90 per cent of all industrial injuries, 


NOISE LEVELS WE LIVE IN 


"A" Scale 
187 Rocket launching pad 
1,0 Jet plane (100 feet) 
127 SO HP siren (100 feet) 
112 Loud power mower 
107 Loud TV, nearby gunshot, loud out- 
board motor 
102 Pneumatic drill 
100 Food blender 
97 Dishwasher, plus garbage disposer, 
plus exhaust fan 
90 COMMUNICATION FAILURE POINT 
89 Average factory 
87 Very noisy restaurant 
81 Average automobile at 30 feet 
77 Busy street traffic, loud conversa- 
tion, dishwasher 
57 Loud street noise - average residence 
7 A home at night, everybody asleep, 
nobody snoring 


Noise begins with a person's breathing which 
registers about 10 decibels, the standard unit 
for describing sound levels. The rustling of 
leaves or a whisper measures about 27 dbA. 


When sound reaches levels of about 92 dbA, it 
becomes difficult to communicate. Short ex- 
posures to levels between 107 and 132 dbA. 
can result in temporary hearing loss at cer- 
tain pitches. And sound can begin to cause 
pain at 132 dbA. The noise level in many 
homes sometimes approaches this point. 


Measurements taken close to jet planes at 
takeoff have shown more than 150 dbdA., a 
sound loud enough to cause permanent hearing 
loss with very short continuous exposures. 
Researchers have killed laboratory mice with 
182 dbA., the level created by rocket launch- 
ing. 


It is assumed that a worker exposed to in- 
dustrial noise has 16 hours of off-the-job 
quiet during which his hearing can recover. 
The above chart shows that this is not true. 
The level of non-industrial noise, in many 
instances, matches on-the-job sound intensity. 


the big field for improvement in industrial | | The figures in this chart are averages taken 


accident prevention is in attitudes! 


Think! Develop that attitude! 


--NSC Newsletter 


And be safe | 
on the job, at home, and on the road. 


| from a number of sources. Decibel readings 
t of sound emitted by an appliance, vehicle or 
tool will vary depending on model, age and 
distance at which the reading is taken. 


--JAPA Bulletin 


OFFICE SAFETY 


One reason that office safety programs are 
not more widespread is that many people be- 
lieve that office injuries are inconsequent- 
jal. This certainly is not true, for many 
serious injuries occur in office buildings. 


Falls, striking an object, and being struck 
by an object are the three major causes of 
injury in the average American office. 


1. Falls - Falls on stairways, falls on 
slippery floors, and falls from using faulty 
equipment to climb up and check files are 
the three major causes of injury in offices. 
Many buildings use a non-slip wax in most 
offices, and the additional use of carpet- 
ing also reduces the chance for falls. How- 
ever, the many stairways and the use of 
ladders for filing materials or reclaiming 
materials in high places are still definite 
hazards for any employee. 


2. Striking against objects - Striking open 
file drawers or bumping into desks or against 


sharpe objects such as office machines, spin- 
dle files, pins, or tacks are causes of in- 
jury in the office, but there have been very 
few reports of this type of injury. 


3. Struck by object - The third highest 
cause of injuries and probably the most 
serious is the one where an employee is 
struck by an object. In most cases, the 
object is machinery - either dropping on 
fingers, dropping off desks onto feet or 
legs, or even closing a file drawer and 
having your fingers caught in the drawer as 
you close it. 


We must constantly take precautions to pre- 
vent these types of injuries. In addition, 
there are other accidents that have happened 
in offices that you may be interested in, 
and they could have been serious. 


One involved a woman who was removing a 
staple when a piece of the staple flew off 
the monkey claw and struck her in the eye. 
The piece of staple embedded in her eye, and 
she was sent to the hospital for emergency 
treatment. She was able to return to her 
job, however, this injury could have been 
much more serious. 


Another cause of injury hes been from over- 
exertion. Such an accident occurred to a 
person when, lifting a machine which was too 


heavy for her, she strained her back ~hen 
trying to set the machine down. 


--Duluth Mussabe and Iron Range Railway 


For your next office safety program, we would 
like to recommend the film entitled "You And 
Office Safety" (16mm, color, 11 minutes). 

The film illustrates common office accidents 
in ten unforgettable events which make em- 
ployees aware of the many office hazards. 

You may secure the film by writing to the 
Safety Division, N. C. Industrial Comnission, 
giving us the exact date you wish to use it. 


* * * * * * 


I'M ONLY HUMAN 


How often have you heard a worker who has 
just botched up some operation says "Well, 
after all, I'm only human?" 


The guy who says that seems to think that 
kind of apology excuses most any kind of 
mental lapse of which he may be guilty. 


Let's consider that "I'm only human" ex- 
cuse. 


A human being is the highest form of life on 
earth. 


A human being is put together better phy- 
sically, and has more brains, than any other 
form of life. 


A human being's ability to think and learn 
and reason is unchallenged. 


If you are ever tempted to use this time- 
worn alibi, "I'm only human," just remember 
that as a human being you should think 
better, work better, work safer. 

"T'm only human" is no excuse for an accident! 


~-NSC Newsletter 
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Seven-year-old George may some day be 
known for his thoroughness, When asked in 


1a quiz at Sunday school recently, "Who is 
' Gabriel?" George replied: Gabriel is the 
t angel of the Lord and quarterback of the 
+ omm 
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BURNS 


For years many people followed pretty much 
the same procedure in administering first 
aid for a small burn. 


Usually the nearest available butter or 
some other greasy substance was liberally 


applied. Sometimes a burn ointment was 
After such medication the patient would fee 


that he had given himself proper first aid 
and he must naturally just continue to suf- 
fer since pain is the natural consequence | 
of a burn. ‘ 
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If the burn was severe enough to require a 
trip to the doctor the previously applied 
greasy substance would be painfully cleansed 
from the burn before treatment was started. 


Now, there's an almost painless way to 
treat a burn. Immersion of a burned area 
in cold water or the application of cold, 
moist towel compresses using iced tap water, 
provides immediate relief of pain and seems 
to heal burned areas faster. 


The desirable temperature of the water 
should be that which is comfortably cold. 
This is usually under 70° F (22°C). Ice 
cubes may be added since the heat from the 
burned part raises the temperature of the 
water. 


Where it is impractical to immerse the burn- 
éd part, as in the case of head, neck, 
shoulders, chest, abdominal wall or back -- 
moist cold towels kept constantly cold by 
repeated transfer from ice water to the in- 
jured part are applied instéad, In the be- 
ginning these towels must be changed almost 
constantly to maintain comfort. 


It seems that the best results follow the 
earliest treatment after the burn and for 
this reason it is advocated as a first aid 
treatment to be carried out by the patient 
himself or by his first aid attendant, 


Placing a sensitive burn under a cold tap 
or shower is not advised since the painful 
pressure stimli of the stream of water may 
offset the relief obtained by the cold 
water. The patient himself helps determine 
the length of treatment in' minor burns using 
permanent absence of pain’ and swelling as 
his guide. 


Once the burned part can be kept out of the 
water with no return of pain, many burns 
will require no further treatment. 


If the surfaces are raw a single layer of 
petroleum jelly gauze covered with a light 
dry dressing can be applied. Many cases 
will require little else. Severe burns 
will of course need the highly skilled ser- 
vices of a team of doctors in a general 
hospital. 


The cold water treatment was begun origi- 
nally as an emergency measure for immediate 
relief of pain but the effect on the burn 
seems in most cases to have lessened the 
damaging results expected. 


--Safe Worker 


* + + * % * 
SAFETY A.DAY AT A TIME 


The best way to plan for safety is to plan 
it one day at a time. The resolution, 

"T'ti not ever again going to do so and so," 
is easily broken and too often not bothered 
with any more. Yet there is a wonderful way 
to keep such a resolution. It's the "one 
day at a time" method, and it's made to 
order for staying safe. 


You can stay safe each day if you start each 
morning determined to get through this one 
day without an accident. You should say to 
yourself each morning: "Today I'm going to 
observe every safety rule and sign; today 
I'm going to use protective equipment when 
needed, even if necessary only for a brief 
moment, today I'm going to do every job in 
a safe way as well as the best way; and 
today I'm going to complete the day's work 
without once taking a chance." 


Start each day with safety’ in mind. What 
happened yesterday is past history. What 
happens tomorrow or next month you can't 
control right now. Today is the day to get 
through safely. 


--Texaco Safety Bulletin 


# * # * # 

Did you hear about the hippie who mixed LSD 

with IBM and went on a business trip? 
Wa 

You know what's wrong with Women's Lib? They 

don't make sense. First they burn their bras 

and then they ask for support! 
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PROPER SAFETY TRAINING IS STILL ESSENTIAL 


In 1970, accidents took the lives of 114,000 men, women and children in the United 
States. Disabling injuries totaled 10,800,000. Accident costs (including fire 
damage) soared to $27,000,000,000. 


It is estimated that 25 million man-days are lost each year because of accidents. 
Add to this the number of job related diseases - about 336,000 cases per year - and 
you can see why Ralph Nader says that "elk and deer are better protected than work- 
ing men and women." 


Howard Pyle, President, National Safety Council, said and we quote, "We cannot re- 
move 200 million people from homes, highways and public places; we cannot remove 80 
million Americans from their workplaces. We can provide more safety in these environ- 
ments. The law can help by setting minimum standards, but minimum safety is not 
enough. Only maximum safety can satisfy America's social responsibility and economic 
need," 


A safety program will only be successful when we all work together, and by individual 
effort, we can be sure we perform as a safer team. We must consider the reasons why 
employees commit unsafe acts, then make our remedial action fit the cause. We must 
make sure, first, that our first-line supervisors are properly trained in accident 
prevention rather than reprimand for failure; that they use specific instructions 
rather than generalities and old platitudes of "be safe" and "work safely." 


Safety training must be properly understood. The knowledge we want used must be 
equal to the knowledge the operator receives. The training we want accomplished 
must be equal to the training the operator receives. There must be no place for 
misunderstanding and unsafe acts. 


U. S. Secretary of Labor J. D. Hodgson said, "The time has come for all of us-- 
Government and industry, employers and employees--to unite to eliminate the need- 
less human tragedy that stems from on-the-job illness, injury, or death.isriheotime 
has come to think safety--and work safely. Working together, I am confident that we 
will achieve the objectives of the new Occupational Safety and Health\\Lawl"7 |9/2 


We contend that proper safety training will remain essential in any an jnty, Contred'; 
program. 
Heoebic 


SAFETY EDUCATION OF EMPLOYEES 1, Although the newly indoctrinated employee 
may not be a fully experienced yardman or 
brakeman to start, he is better prepared 
than with the brief exposure to his future 
duties that he received prior to an educa-' 
tional program. 


Why should we educate our employees in safe- 
ty? The main objective is to reduce, if not 
eliminate, incidents of injury, particularly 
in respect to the new employee. 


Undoubtedly, the next question is: "What 
topics should be covered in this education 
and training program?" I would first like 
to mention just a few of the mandatory topics 
to be covered, then go over the remainder in 
a much broader scope. 


2. The student (let's say a yardman or 
brakeman), after training, can more readily 
assume his position on a switch or road 
crew and perform services required. This 
is in comparison with the previous experi- 
ence where the new man would be put up in 
the engine or out of the way until he some- 
how or other assimilated the needed exper- 


1. Impress upon the employee that safety is 
ience, if he was lucky, and wasn't injured 


of the first importance in the discharge of 


duty. trying to obtain the know-how of the job. 
2. Impress upon the employee his responsi- Is there any wonder that in our industry 
bility. there were many amputations of fingers, 


3. Safety rules should be covered thoroughly 
4. Colored signal aspects, as well as hand 
Signals. 

5. Proper way to get en and off equipment. 
6. Setting and releasing hand brakes. 

7. Buckling air hoses. 


hands, and feet, not to mention fatal acci- 
dents. 


3. It is found that a training program is 
highly favored by the experienced yardman, 
roadman, and engineman, They recognize that 
the educational program has provided them 
with an employee to work with who can more 
readily pick up his share of the responsi- 
bility. 


Other topics that should be covered in the 
education and training program are the on- 
the-job hazards connected with most occupa- 
tions. In the railroad industry we empha- 
size especially the outside occupations such 
as trainman, yardman, engineman, mechanic, 
carman, track, signal, communications, and 
some clerical positions, such as yard clerks. 


Let's not lose sight of the fact that this 
program provides management with a golden 
opportunity to reach new employees and in- 
doctrinate them in the proper work proce- 
dures and safe work habits. Heretofore, 
the new employee received his education 
and indoctrination from the organization 
and other "old head" employees who, in 
most instances, brainwashed the new em- 
ployee. 


These employees should be familiarized with 
the various hazards in relation to their 
particular occupation and activity, such as 
in the case of train, engine and yard em- 
ployees, moving equipment, standing equipment! 
subject to movement at any time in either di- 
rection, inclement weather, darkness, ground 
conditions, group alertness and participation 
in getting their duties accomplished in a 
safe and efficient manner. 


Let me reiterate, in addition to these 
specifics the new man must be made aware 
of the fact that in the railroad industry 
safety is of the first importance in the 
discharge of duty. This simply means that 
no work is so important that it should be 
undertaken in an unsafe manner. 
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It is of the utmost importance that all of 
the employees be educated on proper dress. 

Be certain they are not dressing in a manner 
that will interfere with their vision, hear- 
ing, mobility, or in any other manner that 
will subject them to personal injury, result- 
ing in loss of life, time, and dollars. 


It must be pointed out that each individual 
has a personal responsibility to protect 
himself and his fellow workers. 


The supervisor is the key man. The safety 
officials and department heads can set up 
and guide the program, but if the super- 
visor fails in his everyday contacts with 
his employees, the entire safety movement 


Canute eee Richard D. Shaver 
Atchison, Topeka and Santa Fe Railway 


For these reasons, a training program for 
these crafts is not only necessary but manda- 
tory in our industry. 


What are some of the benefits that will result 
from an education and training program? 
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ACCIDENT CAUSES: 
ESTABLISH, THEN ELIMINATE 


The best accident prevention tool you have 
for establishing the causes of accidents 
is accident investigation. Once you know 
the causes, you'll know what action to 
take to eliminate them. However, some 
accident causes are tougher to eliminate 
than others. 


Use accident analysis to spot the repeti- 
tive causes of accidents. Basically, acci- 
dent analysis involves breaking down acci- 
dents into their significant components or 
factors, and then checking a large number 
of accidents to see which factors are re- 
peated most frequently. Such information 
is most valuable if it is developed on the 
basis of specific jobs rather than by de- 
partment or by operation. 


How can you get the most out of accident 
analysis? For example, suppose your acci- 
dent analysis proves that a relatively 
large percentage of accidents happen in a 
relatively small number of jobs. If these 
particular jobs have never had job safety 
analyses performed on them, do JSA‘s on 
them right away. If job safety analyses 
have been done for them, review them care- 
fully. Since you know, from accident analy+ 
ses, that these are your "problem" jobs, 
you have to be far more critical of the 
safe job procedures which had been estab- 
lished earlier. They obviously were not 
really the safest job procedures. 


Accident analysis will also show you which 
jobs and which employees should get No. 1 
priority in your planned personal contacts, 
planned safety observations and planned 
safety inspections. These are excellent 
accident prevention tools, but they must 
be used where the problems are. Your time 
and effort will be better spent--and far 
more effectively--if you use all the tools 
available. 


Good accident analysis, followed by an 
attack on the problems, is like a search 
and destroy mission. It can get rid of 
the trouble spots. 


--Bethlehem Steel "Safety Bulletin" 
+ * * * * * 


She stroked my hair, she held my hand, the 
lights were dim- and low. She raised her 
eyes with sweet surprise and softly whisper 
ed, "No." els 


ACTION PROGRAM RECOMMENDED 


James F, Van Namee, member of the Occupa- 
tional Safety and Health Review Commission, 
has recommended the following safety and 
health action program: 


1. Make a complete and thorough plant in- 
spection immediately to determine all vio- 
lations. 


2. Those violations requiring minimum amount 
of money and time should receive immediate 
action. 


3. Violations requiring reasonable amount 
of money and time should have realistic dead- 
lines established and met. This should be 
documented. 


lh. Violations requiring considerable expense 
and time (expense is not a valid factor to be 
utilized in appeals) should be documented 
step by step with deadlines established, in- 
terim precautions taken and steps completed. 


5. If there is a time problem on serious 
violations apply for a temporary variance 
immediately. If you have applied for a 
variance and an inspector comes in before 
it is answered you have rights that can 
avoid a citation. 


6. All these steps listed above can be used 
when an inspector comes in as an act of good 
faith and will certainly be considered before 
any citation or penalty is awarded. 


7. Review all layouts for new or changes 
in facilities for possible violations. 


8, Purchase orders of new machinery or 
equipment should require manufacturers to 
comply with Federal Standards. 


SEHR 
A young man was seeking advise of a sour old 
bachelor. "Don't you think," he inquired, 
"that after a fellow's bought a girl flowers 
and candy, taken her to dinner, a show, and 
dancing afterward, and brought her home in 
a taxi, she ought to let him kiss her good 
night?" "Humph! I don't know," snorted the 
old boy grumpily. "It seems to me that he's 
already done more than enough for her." 

JERE 

Short-haired girl to long-haired boy: "Of 
course Daddy doesn't mind our being alone 
together. He thinks you're a girl." 


TEACH THE NEW EMPLOYEE 


The elimination of unsafe acts has long been 
an important part of most safety programs. 
Our own observations and examination of acci- 
dent statistics will show the value of fol- 
lowing such a course. An unsafe act is a 
contributing factor to nearly every disabling 
work injury. Unsafe conditions, which some 
time contribute to work injuries, should, of 
course, be corrected. But even when this is 
done, there remains a great need for elimin- 
ating unsafe acts. 


A closer look at the accident records tells 
us that lack of knowledge or skill is without 
a doubt a major cause of unsafe acts leading 
to an injury. Other unsafe acts such as 
those arising from mental or emotional states 
may also contribute to accidents. These are 
some times referred to as improper attitudes. 
Determining that the accident was occasioned 
by the worker's lack of knowledge or skill 
may be determined with relative ease, al- 
though even here considerable subjective 
judgment is involved. Improper attitudes on 
the other hand are much more difficult to de- 
termine. General estimates as to the fre- 
quency with which this factor is actually 
present appears to be unreliable. The in- 
vestigator's judgment, often influenced by 
his own feelings or experiences, along with 
the injured worker's reluctance to admit per- 
sonal involvement, results in an imcomplete 
or incorrect conclusion. 


Safety education aims to influence the be- 
havior of workers and thus eliminate unsafe 
acts. The obvious remedy is better job in- 
struction. This is especially true when it 
pertains to actions resulting from lack of 
knowledge or skill. 


All plants, regardless of size, should have 
some sort of indoctrination and training pro- 
gram for new employees. Provisions should 
also be made for retraining employees trans- 
ferred from other jobs. These programs may 
vary in scope and sophistication with the 
size of the plant. While local conditions 
dictate the extent of the program, certain 
basic objectives should be established, 


Any program to be effective should include: 
Indoctrination of New Employees 


When the new employee comes to work, he im- 
mediately begins to learn and form opinions 


about the company, the supervisor and his 
fellow workers. 


It is at this point that he should be taught 
! the things he needs to know in order to form 
! good attitudes. This presentation should 
deal with the total conduct of the work 

' force and include such items as benefits, 

pay days, hours of work, vacations, medical 
procedures, general safety rules, etc. The 
safety rules presented at this time should 
deal with general plant-wide conduct and 
controls. This will show management interest 


ty instructions the employee will receive 
during his job training. 


Department Policies and Procedures 


When the new employee reaches his own depart- 
ment, he should be given additional safety 
instructions by his foreman. These may cover 
points already made, applied specifically 

to his work assignment. 


The foreman may repeat earlier instructions 
regarding reporting of hazardous conditions, 
undertaking a job without instruction and 
authorization, protective equipment provided 
by the company and the reporting of personal 
injuries. 
the new employee should be introduced to the 
department representative. He should also 
be told about the department's safety record 
and program. 


Job Instruction 


Each employee starting a new job should be 
instructed to do it properly. Even if he 
has performed similar work, he should be 
told what is expected of him now. 


Job instruction should follow a well- 
planned program. Employees should not be 
left to learn by their ow means or by in- 
adequate assistance from fellow workers. 


This instruction is generally handled by 
the employee's immediate supervisor and 
deals with the exact mechanics of his job. 
However, if someone else is delegated to 
do the instructing, it is still the super- 
visor's responsibility to know what is be- 
ing taught and whether or not the learner 
is really mastering it. The employee must 
feel that although his supervisor does not 
give the instruction he is responsible for 
it--that whatever is taught has his approval. 


If the plant has a safety committee, 


in safety and support the more specific safe-' 


The induction program outlined here is a 
minimum requirement if the employee is to 
get started in a pattern of working safely. 
Good instruction helps not only safety, but 
also production. 


The Michigan Mutual 
Shop Man Safety Magazine 
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SAFETY COURSES 


During recent months, the Safety Representa- 


tives of the North Carolina Industrial Com- 


mission taught accident prevention, fire pre 
vention and first aid courses at the follow- 


ing organizations. 


Grinnell Inc., Kernersville 


Broyhill Industries, Lenoir 
Collins & Aikman Inc., Troy 
American & Efird Company, Whitnel 
Klopman Mills Inc., Central Falls 
Abitibi Corporation, Roaring River 
Wiscassett Mills, Albemarle 

Thayer Coggin Furniture Conpary, High Point 
Goodwill Industries, Winston-Salem 
Newman Machine Company, Greerisboro 
Aleo Mills, Rockingham 

Bahnson's Inc., Winston=Salem 


BOYD B. LANE, Forest City 

Kings Point Knitting, Bessemer City 

Lily Mills Company, Shelby 

Dover Mill Company, Shelby 

Alton Box Board Company, Mountain Home 
Reeves Bros., Grace Plant, Rutherfordton 
The American Thread Company, Rosman 
Leslie Fay, Inc., Lincolnton 

Reeves Bros., Osage Div., Bessemer City 
Gaston County Dyeing Machines, Stanley 
Pharr Yarns, Inc., McAdenville 
Burlington Ind., Mayflower Plant, Cramerton 
Providence Pile Fabric Corp., Ellenboro 
Radiator Specialty Company, Charlotte’ 


A. L. HOWE, Raleigh 

Beaunit Textiles, Hamilton 

The American Tobacco Company, Durham 

Southern Apparel Company, Robersonville’ 

Red Springs Mill, Red Springs 

MCB, Camp Lejeune 

Chemstrand Research Ceriter, Inc., Research 
Triangle Park 

City of Raleigh, Raleigh 
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USE YOUR SENSES 


While most accidents are caused by the mis- 
takes of people, a few involve failures of 
equipment. However, even these mechanical 
failures can be traced back to someone's 
mistake, such as his not being alert to de- 
fects, or failure to take corrective action. 


Your senses can help you spot something 
wrong. 


Sight -- Be on the lookout for accidents 
in the making. 


Hearing -- Listen for the off-beat sounds 
of defective or improperly adjusted equip- 
ment. 


Smell -- Your sense of smell can help you 
detect most gas or chemical leaks, over- 
heated bearings, burning brakes or arcing 
electricity. 


Touch -- Your hands can warn you of such 
things as excessive vibration or overheat- 


ing. 


And for good measure, there's your Common 
Sense -- your good judgment and know-how 
in performing your normal duties in an 
efficient and safe manner. 


--NSC Newsletter 
* % % % % % 
FATALITIES 


During the months of July, August and 
September, forty-six (6) fatal injuries 
were reported to the Industrial Commission. 
The causes are: 

17 vehicles 


5 crushed 

lh, murdered 

ly falls 

2 burns 

2 electrocuted 

2 ditch cave-in 
1 falling object 
1 struck by auto 
1 explosion 

1 struck by object 
1 silicosis 

1 strangulation 
1 stabbed 

1 heart attack 
2. unknown 


L6 TOTAL 
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THE FOLLOWING LEGISLATION PERTAINING TO THE WORKMEN'S 
COMPENSATION ACT WAS ENACTED BY THE 1971 GENERAL ASSEMBLY 


He De 345 made certain changes in G. S. 97-10.2. The effect of this amendment 
is to give the employee and the employer a joint and several right of action 
against a negligent third party tort-feasor during the period specified in 

G. S. 97-10.2(c). Prior to the change, only the employer had the third party 
right of action exclusively for a certain period of time. 


S. B. 238 increased the maximum weekly compensation to $56.00 and the minimum 
weekly compensation to $20.00 It increased the overall maximum in any one case 
from $18,000.00 to $20,000.00. 


S. B. 280 reduced the numerical exemption from five employees to one employee for 
all employers who use ionized radiation in their employment. 


S. B. 281 makes the loss of two major members of the body compensable for life 
without regard to a maximum limit under G. S. 97-29 and gives an employee who has 
lost two major members of the body the same rights as a person who is permanently 
and totally disabled due to an injury to the brain or paralysis due to spinal 
cord injury. 


S. 3. 317 rewrote G. S. 97-53(13) to make any disease which is proven to be due 

to causes and conditions characteristic of a particular trade, occupation or em- 
ployment, compensable as an occupational disease. It excludes the ordinary diseases 
of life to which the general public is equally exposed. 


S. B. 33 makes provision for payment of some compensation to the dependents of a 
person suffering from silicosis or asbestosis who dies from some cause unrelated to 
his disease. 4 

H. B. 773 amended G. S. 97-88 so that if the Commission or the court in a case in 
which the employer and carrier appeals orders a continuation of payments of compen- 
sation and/or medical expenses, the Commission may require the insurance carrier to 
pay reasonable attorney fees as part of the costs. As the statute was written 
prior to that time, if medical only was awarded on the appeal, the carrier could 
not be assessed any portion of the attomey fees as a part of the costs. 


S. B. 67 adds a new subsection to G.485 
97-53 and makes occupational hearing loss due! 
to harmful noise in employment compensable as! 


an occupational disease effective 
aoe on and after 


erie 74 redefines next of kin to include 
adult children or adult brothers and sisters 
if there are no children and bars a parent 
who has abandoned his child from receiving 
benefits as next of kin in death cases, 


S. B. 836 clarifies who may appeal as a 
to the Court of Appeals, i anaes! 
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GOOD AT ANY AGE 


Middle age, someone once commented, is when 
you're sitting home on Saturday night and 
the phone rings and you hope it's the wrong 
number, 


Could be. It's a fact that when age starts 
to creep up a lot of people lose interest in 
things they used to be enthusiastic about. 


It's very possible that when some workers 
approach middle age they begin to lose in- 
terest in safety. They tend to forget that 
it was the safety program and their interest 
in it that helped keep them alive and able- 
bodied, 


Granted, sometimes it may seem that doing 
things the safe way takes a little longer. 
And a man may think he knows his job so well 
he doesn't need to bother with safety any 
more. 


But the smart worker--at any age--will realize 
that time spent on safety helps to insure a 
longer, happier, more productive working life, 


--Safe Worker 


HRM HHH HE 
A boy entered an office in response to a sign, 
"Boy Wanted," "What kinda boy do yer want?" 
he asked the manager, "Why, we want a clean 
decent, and neat boy, of course," replied the 
manager. "One who is quiet, quick, and obed- 
ient, one who doesn't smoke, swear, whistle 
around the office, shoot craps or,,"! "Phooey!" 
said the boy disgustedly, turning to leave. 
"You don't want a boy; you want a girl," 


THE DRINKING PROBLEM 


The abuse of alcohol is a factor in more than | 
50 per cent of traffic fatalities. Alcohol | 
is involved in at least 25 per cent of home | 
accidents and countless hunting, boating, 

swimming, private flying and skiing accidents. 


Of the morethan 107 million licensed drivers , 
in the United States, approximately 70 per f 
cent drink and drive--at least occasionally. 
Very often, drinkers perfom other activities | 
requiring judgment and skill-- in recreation, 
at home, at work. 


The National Safety Council urges every re- 
sponsible citizen to exert his influence-- 
with his family, among his co-workers, in his 
social and civic organizations--to provide 
treatment for the drinker who is sick and to 
encourage the passage and enforcement of 
appropriate laws governing those who misuse 
alcohol and thus present a hazard to them- 
selves, their families and society. 


We hope you study this information carefully-- 
and join us in our efforts to correct the 
problems presented by the excessive use of 
alcohol, 
--Howard Pyle, President 
National Safety Council 


ALCOHOL IN INDUSTRY 


Alcoholism and heavy drinking are serious 
problems in industry. Hangovers interfere 
with the safe operation of machinery. They 
result in accidents, even when the employee 
isn't actually under the influence on the 
job. 


Studies indicate that employees who are alco- 
holics have more than twice as many on-the- 
job accidents--and at least 10 times as many 
off-the-job accidents--as non-drinkers. 


ALCOHOL AT HOME 


Studies indicate that 20 per cent of males 
and almost 9 per cent of the females in 

home accidents had been drinking. Such 
accidents included falling asleep with light- 
ed cigarettes, poisonings and drownings. 
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Attitudes play an important role in govern- 
ing our lives. 
aspirations, what we want for our families 
and other major factors in our lives are 
largely controlled by our attitudes. 
tainly our attitudes toward safety reflect 
our other basic attitudes to a great extent; 
the ultimate being a positive approach. 


When we analyze an individual's attitude 
toward safety, we come up with three major 
categories with certain types in each. Let's 
examine these categories and perhaps you can 
place yourself in one of them. 


1. 


ATTITUDES AND SAFETY 
Our goal in life, our job 


Cer= 


NEGATIVE ATTITUDE. This is the indivi- 
dual who is a semi-fatalist. He is the 
"if my number is up it will happen" guy. 
He also feels it is manly to be a rugged 
individual and that all this talk about 
safety is "sissy stuff." Fortunately, 
we don't have very many of this type in 
the Highway Department. 


NEUTRAL ATTITUDE. This person likes to 
think that accidents happen to the other 
guy and that he will gamble with the law 
of averages. He may even be the super- 
stitious variety who feels that if he 
thinks about safety, something may really! 
happen that wouldn't happen otherwise. |! 
Or, he may feel that a certain number of } 
accidents are inevitable and that there 
is little we can do about preventing 
accidents by thinking and talking about 
safety. He's the "sure I'm for safety" 
type but doesn't want safety to inter- 
fere with his own way of doing things. 


POSITIVE ATTITUDE. He believes that 
accidents can be prevented; that they 
are not something that will happen re- 
gardless of what we do. He feels ovr 
employee safety program is designed for 
his well-being and very directly for 
that of his family. He wears personal 
protective equipment when it is required 
or necessary even though it may be a bit 
uncomfortable, because he knows it is 
for his protection. It is his belief 
that it is not only his responsibility 
to watch out for his own safety but also 
for the safety of his fellow workers and 
the general public. Lastly, he is sold 
on the fact that his work can be per- 
formed safely, and thus efficiently, 
within his working environment. 
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There are other types that could be added 
under each heading. Perhaps you can do this 
during your supervisor-crew meetings. By 
now you may have placed yourself in the 
category where you as an individual fit. 

We hope it is in the positive approach 
group. If not, why not try to direct your 
safety attitude in the positive direction. 


It is easy to say that the employee safe- 
ty program within our department has the 
whole-hearted support of the Highway Com- 
mission, the Director of Highways, all 

his subordinates and their Supervisors; 

but in the final analysis it is up to the 
individual employee and his attitude toward 
safety that determines whether there will 
or will not be an accident. This is a 
truism that applies to our driving, opera- 
tion of equipment or the myriad other tasks 
our working forces are called upon to per- 
form each day. 


Naturally, being human, no one of us is 
perfect. This, then, makes it entirely 
possible for any one of us to have an atti- 
tude problem. A famous Greek philosopher 
once said, "The unexamined life is not 
worth living." We mst constantly re- 
examine our attitudes toward safety if we 
want to reach the goal of retirement free 
from injuries that can cause pain and 
grief, 


There's no job on which safety will not 

pay dividends. A positive attitude toward 
safety on the part of you and your fellow 
employees will not only help protect you 
from injury, but also encourage accomplish- 
ment. Be proud of your ability to do the 
job and do it right within an accident 

free environment. 


--Harvey Kuester, Safety Supervisor 
Washington State Dept. of Highways 


HRM HK HHH 

A young mother was trying to impress upon 
her small son the importance of going to 
church every Sunday. She pointed to a 
famous picture of the Pilgrims going to 
Church 

"See," she said, "Here's how the little 
Pilgrim children went to church with their 
mommies and daddies, They like to go. 
They went willingly." 

"Oh, yeah," replied the boy, "then why is 
their daddy carrying that gun." 


THE BIG SIX 


Do you ever feel frustrated because there 
doesn't seem to be any way to prevent in- 
juries from happening to your people? Do 
you ever think "How can the boss expect me 
to prevent these accidents? I can't be with 
each man all the time!" 


Many other supervisors have been in the same 
boat, and have changed the safety perform- 
ance of their groups by adopting the Big Six 
System. This system involves the use of six 
simple procedures that every supervisor 
should know and use: 


1. Teach Safety 

Any time you teach an employee how to do 
a job, you should be sure that he under-~ 
stands all the hazards involved, and all the 
safety requirements. Stress the right (safe) 
way in the beginning, and you will build a 
safe worker. 


2. Make Follow-Up Observations. 

This is really the last step of training, 
but we list it separately, because it extends 
in time beyond the formal instruction process 
and especially because it is a step that is 
often forgotten, Follow-up gives you the 
opportunity to determine how effective you 
were as a teacher. A good way to conduct 
follow-up is to use "planned safety observa- 
tion." This simply means that you observe 
each employee going through a complete work 
cycle to make certain that he understands all 
hazards, is wearing the required apparel, and 
is following safe and effective procedures. 


3. List Job Hazards 

Study your operations and make:a list of 
the most obvious physical hazards. As you 
correct or control these items, other lesser 
potential hazards can be placed on this 
"action list." This will give you a double- 
edged sword to use against accident preven- 
tion. It will (a) provide material for safe- 
ty discussions with individuals or in safety 
meetings, and (b) prompt you as to what 
equipment should be better guarded, controlle 
or eliminated to make the job safer, If you 
want help developing a hazard list, review 
the serious accidents experienced in recent 
years, and see which unsafe conditions were 
casualty factors. Also, job safety analyses 
and safe work procedures may pinpoint major 
hazards, if these write-ups are available. 
To be of maximum value, the list should be 
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referred to frequently. Why not carry it 
with you? 


lh. Watch for Unsafe Acts 

As you move through your department, you 
must be continually alert for hazardous pro- 
cedures, and, when observed, immediately take 
corrective action. Too frequently the super- 
visor fails to do this. His mind is pre- 
occupied with other important production 
problems, and even though he sees the unsafe © 
act, it fails to register, or he may be in a | 
hurry and makes a mental note to discuss the | 
violation with the employee later. Then he ~ 
forgets, or even worse, he may ignore the 
problem in the ostrich-like hope that it will 
gO away. 


This can be extremely damaging to your 
entire safety program, since it helps to 
breed the feeling that the boss does not 
consider safety to be an important responsi- 
bility. We again make the point that safe 
working procedure is every bit as important 
as costs or quality and must be treated as 
such, A supervisor will immediately stop 
a work procedure that is going to result in 
scrap material; he must react just as force- 
fully and quickly to stop an unsafe act. To 
assure the maximum value from such observa- 
tions, a list should be kept; this will 
provide you with the overview needed to eval- 
uate properly, and to make better decisions 
regarding training needs, transfers, or dis- 
ciplinary action. 


5. Be Fim But Fair 

Make your employees recognize that you 
will not permit safety violations or hazardous 
procedures. Few employees, who really 
believe that their bosses are serious about 
requiring safe work methods, will deliberate- 
ly deviate from safe work procedures, Making 
them believe in your sincerity is basically 
educational (what you tell and show them) 
but it has to be backed up with authority. 
You may have to reprimand or use a penalty 
occasionally; however, if you "nip in the 
bud," the problem of recurrence is almost 
eliminated. One final word of caution -- be 
fair! Treat all employees the same. Don't 
allow liberty to one and crack down on 
another, or your problem will soon grow like 
Jack's beanstalk. 


6. Set the Example 
No one responds well to a person who 
advocates, "Do as I say, not as I do." This 


is doubly important in regard to the boss; 
he will be closely watched for any devia-~ 
tion from the rules. 


In order for the boss to be recognized 
as strong on safety, he must: 

(a) obey all established safety rules 
and procedures, 

(b) always wear the required protective 
apparel, 

(c) take all precautions otherSare ex- 
pected to take, and 

(d) never order or permit an employee 
to work unsafely. 


We might add, too, that the degree of 
enthusiasm you show toward your safety 
duties is an important factor in stimulat- 
ing employees and in getting results. 


This six-point system can do wonders in 
improving safety performance, and it really 
isn't very time consuming -- probably takes 
less than a half-hour per day. But remem- 
ber, the key to success is daily attention 
to safety through daily application of the 
six points. 


What are you waiting for? 
Start using the system TODAY! 


--Industrial Commission of Ohio 


HH HK HH 
FATALITIES 


During the first six months of 1971, 
January - June, eighty-six (86) fatal in- 
juries were reported to the Industrial 
Commission. The causes are: 


32 vehicle 

struck by object 
electrocuted 
crushed 

falls 

shot 

heart attack 
burned 

struck by vehicle 
explosion 
unknown 

ditch cave-in 
pneumonia 

beaten 

stabbed 

coronary thrombosis 
drowned 


86 Total 
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SAFETY COURSES 


During recent months, the Safety Represen- 
tatives of the N. C. Industrial Commission 
taught safety and first aid courses at the 
following organizations. 


O. F. GRIFFITH, JR., Winston-Salem 
Collins & Aikman Co., Albemarle 


Foltz Concrete Pipe Co., Arcadia 
Amazon Mills, Thomasville 

N. C. Granite Corp., Mt. Airy 
Salem Steel Co., Winston-Salem 
Broyhill Industries, Lenoir 
Kohler Campbell Piano Co., Lenoir 
Jiffy Manufacturing Co., High Point 
Collins & Aikman, Norwood 

The Lilly Company, High Point 
International Resistor Co., Boone 
Caldwell Furniture Co., Lenoir 


BOYD B. LANE, Forest City 
Dover Mill Co., Shelby 


Dover Yarn Mill, Inc., Shelby 

Container Corporation of America, Shelby 

Collins & Aikman Corp., Old Fort 

Air Preheater Company, Marion 

Highlander Ltd., Rutherfordton 

Rutherfordton-Spindale Rescue Squad 

Burlington Industries, Mount Holly 

Homespun Hosiery Co., Lincolnton 

Burlington Ind., R.C.G. Love Plant, Gastonia 

Rutherford Electric Membership Corp., Forest 
City 

Old Fort Finishing Plant, Old Fort 

Dora Yarn & Gaston Industries, Cherryville 

Standard Time Corp., Davidson 

Reeves Bros. Inc., Curon Div., Cornelius 

Wamsutta Finishing Co., Morganton 


_ A. L. HOWE, Raleigh 


Eaton Yale & Towne Inc., Roxboro 
Hercules Inc., Research Triangle Park 
Gay Products, Inc., Louisburg 

Coats Lingerie, Coats 

Caledonia Prison, Tillery 

Kerilon, Inc., Henderson 
Harriet-Henderson Mill, Norlina 
International Paper, Farmville 

Collins & Aikman, Siler City 

Southern Apparel Company, Robersonville 


win is Sas Gat Gat Sas 


Farmer (to druggist): "Now be sure an!' 
write on them bottles which is for the Jersey 
cow and! which is fer my wife. I don't want 
nothin' to happen to that Jersey cow!" 


3 30 4 OK 


NUN ALS 


YNITONVD HLYON ‘HOIS1Va 
INAWLYVd3d ALSSAVS 
NOISSINWOD TVINLSNGNI 
VYNITONVD HLYON 


SAFETY HAS NO QUITTING TIME 
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HELP MAKE NORTH CAROLINA 
A SAFE PLACE TO WORK 
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CONFERENCE THEME 


“NEW CONCEPTS IN 
ACCIDENT PREVENTION” 


PRELIMINARY PROGRAM 
41ST ANNUAL STATEWIDE INDUSTRIAL SAFETY CONFERENCE 


CHARLOTTE, NORTH CAROLINA, MAY 12, 13 and 14, 1971 


It is our pleasure to invite you and your associates to attend and participate in the 
Alst Annual Statewide Industrial Safety Conference. This year’s conference will be held in 
Charlotte, North Carolina, May 12, 13 and 14. The White House Inn will be conference 
headquarters. 


This conference will include a comprehensive display of safety exhibits. The informa- 
tion given by these exhibitors should be helpful to all concerned. 


We have been able to secure the services of Dr. Arthur Secord of Great Neck, New 
York. Dr. Secord has spoken to each of the forty-eight continental states, every Canadian 
province from British Columbia to New Brunswick, Europe and Africa. 


Dr. Secord will speak on two occasions. On Thursday, May 13th at ten o’clock, he will 
speak on the subject ‘’How To Sell The Safety You Know,”’ and on Friday morning, May 
14th, he will speak on ‘‘How To Build A Safety Team.’ Dr. Secord has spoken at the Early 
Morning Session of the National Safety Congress in Chicago more than any one person. 
He is an authority on accident prevention and we feel that you will not want to miss the 
opportunity of hearing him. 


Other outstanding features of our program will be the Honorable Robert W. Scott, Gov- 
ernor of North Carolina; Charles J. Dunn, Director, State Bureau of Investigation; a repre- 
sentative from the U. S. Department of Labor and many other outstanding authorities in 
the field of Workmen’s Compensation and accident prevention. 


We will look forward to seeing you in Charlotte, May 12, 13 and 14. 


Very truly yours, 


Ltt haueowrr, 
H. S. BAUCOM 
Director of Safety 


Remember — No Charge For Registration 


PRELIMINARY PROGRAM 
of the Forty-Farst Annual 


\. C. Statewide Safety Conference and Exhibit 


THE WHITE HOUSE INN 


CHARLOTTE, NORTH CAROLINA 


May 12, 13 and 14, 1971 


N.C.S.S.E. 
WEDNESDAY, MAY 12 
6:00 P.M. 
ASSEMBLY ROOM 


Chairman—Leo F. Little, President, N. C. 
Society of Safety Engineers and Safety 
Engineer, Mine Safety Appliances Com- 
pany, Charlotte 


6:00—Social Hour 


6:30—Business Meeting and Election of 
Officers 
(This is not a dinner meeting.) 


8:00—AIl members will attend Opening Ses- 
sion in Independent Hall ‘’A’’—STATE- 
WIDE SAFETY TALK CONTEST 


OPENING SESSION 
WEDNESDAY, MAY 12 
:00 P 


8:00 P.M. 
INDEPENDENT HALL “A” 


Chairman—Honorable Forrest H. Shuford, II, 
Commissioner, North Carolina Industrial 
Commission, Raleigh 


Invocation— 


Program—THE FOREMAN SAFETY TALK 
CONTEST 


Participants in the program will be represen- 
tatives from the eight Regional Safety 
Councils sponsored by the Industrial 
Commission, namely; Blue Ridge, Central 
Piedmont, Eastern Carolina, Mid-State, 
Southeastern, Southern Piedmont, West- 
ern Carolina and Western Piedmont. All 
of the one hundred counties in North 
Carolina are represented in this group. 


Door Prizes— 


GENERAL SESSION 
THURSDAY, MAY 13 
10:00 A.M. 
INDEPENDENT HALE. 


Chairman—Honorable J. Howard Bunn, Jr., 
Chairman, North Carolina Industrial 
Commission, Raleigh 


Invocation—Reverend John Lloyd McWhorter, 
Minister, Sharon United Methodist 
Church, Charlotte 


Welcome to City—Honorable John M. Belk, 
Mayor, City of Charlotte 


Response—Honorable Wm. H. Stephenson, 
Commissioner, North Carolina Industrial 
Commission, Raleigh 


Address—Honorable Robert W. Scott, Gover- 
nor of North Carolina 


Speaker—Dr. Arthur Secord, Guest Lecturer, 
Great Neck, New York 


Subject—"’How To Sell The Safety You 
Know” 


LUNCHEON 
INDUSTRIAL NURSES SECTION 
THURSDAY, MAY 13 
12:00 NOON 
ASSEMBLY ROOM 


Chairman—Mrs. Jane G. Reynolds, Occupa- 
tional Health Section, North Carolina 
State Nurses’ Association, Eden 


Vice Chairman—Mrs. Etta C. Horner, R.N., 
Celanese Fibers Company, Charlotte 


Speaker—"The Self Image and Motivation’’— 
Gus Deal, Program Coordinator, Ran- 
dolph Clinic, Charlotte 


OCCUPATIONAL HEALTH SECTION 
THURSDAY, MAY 13 
2: A5¢P.M, 
INDEPENDENT HALL “A” 


Chairman—W. C. Creel, Safety Director, N. 
C. Department of Labor, Raleigh 


Vice Chairman—|!. D. Carter, Region Safety 
Engineer, Humble Oil & Refining Com- 
pany, Charlotte 


1. “The Occupational Safety and Health Act 
of 1970—New Challenges In Protecting 
the Industrial Worker’’ — Robert Tice, 
Regional Supervisor, U. S. Department of 
Labor, Atlanta, Georgia 


2. ‘Need For Decision’’W—An_ enlightening 
film on identifying three definite and im- 
portant elements of alcoholism in industry. 


3. “The Problems of Drugs in North Caro- 
lina’’“—Charles Dunn, Director, State 
Bureau of Investigation, Raleigh 


An inspirational presentation on one of 
the greatest problems in our state and one 
of increasing importance to industry. 


Discussion Period 


SPECIAL SUBJECTS SECTION 
THURSDAY, MAY 13 
fae oT 
SECOND FLOOR, ROOM 240 


Chairman—Joseph M. Molloy, Managing Di- 
rector, Citizens Safety Association of 
Charlotte-Mecklenburg, Inc., Charlotte 


1. “Manufacturing Reliability—lIts Influence 
on Safety’’—Joseph A. Holwerda, Insur- 
ance Manager, Colt Industries, Inc., New 
York City 


2. “Correlating Medical and Industrial Safety 
Activities’’—Chalmers R. Carr, M.D., Na- 
tional Trauma Committee, American Med- 
ical Association 


3. “Industry and Community  Safety’’— 
Claude G. Wells, President, Citziens Safety 
Association of Charlotte-Mecklenburg, 
Inc., Charlotte 


Discussion Period 


VETERANS OF SAFETY 
THURSDAY, MAY 13 
5.00 P.M. 
GUEST ROOM 


Veterans of Safety Meeting 


ANNUAL BANQUET AND DANCE 
THURSDAY, MAY 13 
7:00 P.M. 
CAPITOL BALLROOM 


Master of Ceremonies— 


Speaker—W. S. Finch, Director, Public Re- 
lations, Texize Chemicals, Inc., Green- 
ville, South Carolina 


Subject—'’New Concepts in Motivation and 
Selling” 


Entertainment— 
Door Prizes— 


Dance— 


MORNING SESSION 
FRIDAY, MAY 14 


9:00 A.M. 
INDEPENDENT HALL ’’C’’ 


Chairman—Leo F. Little, President, N. C. 
Society of Safety Engineers and Safety 
Engineer, Mine Safety Appliances Com- 
pany, Charlotte 


Speaker—Dr. Arthur Secord, Guest Lecturer, 
Great Neck, New York 


Subject—’’How To Build A Safety Team” 


WORKMEN’S COMPENSATION SECTION 
FRIDAY, MAY 14 
10:00 A.M. 
INDEPENDENT HALL “’C’”’ 


Chairman—Honorable J. Howard Bunn, Jr., 
Chairman, North Carolina Industrial 
Commission, Raleigh 


1. Speaker—Dr. Joseph Sataloff, leading na- 
tional and international authority on oc- 
cupational hearing loss, Hearing and Noise 
Control Center, Philadelphia, Pennsylvania 


Subject—’’Hearing Loss In Industry”’ 


2. Panel—’’Workmen’s Compensation Laws 
—The Past, The Present, The Future 


Participants—Members of the Industrial 
Commission and others. 


Discussion Period—Questions and Answers 


HOUSING ACCOMMODATIONS 


The White House Inn is conference headquarters. There are many hotels and motels in the vicinity. 


Make your reservations now. 


SPECIAL SPONSORING GROUPS 


Southern Piedmont Safety Council 
Western Carolina Chapter, A.S.S.E. 
N. C. Society of Safety Engineers 


North Carolina Chapter, A.S.S.E. 

Tar Heel Chapter, A.S.S.E. 

N. C. Motor Carriers Association Safety 
and Personnel Council 


PROGRAM COMMITTEE 


Raymond E. Mack, Safety Supervisor, Fire- 
stone Textiles, Gastonia 

Joseph W. Silver, Safety Administrator, City 
of Charlotte 

C. §. Leigh, Northrop Carolina, Inc., Asheville 

Leo F. Little, Safety Engineer, Mine Safety 
Appliances Company, Charlotte 

David E. Featherstone, Safety Supervisor, Duke 
Power Company, Charlotte 

John G. Sayers, Sr., Safety Consultant, Em- 
ployers Insurance of Wausau, Charlotte 

G. C. Haynes, Safety Supervisor, Western 
Electric Company, Winston-Salem 

Mrs. Etta C. Horner, R.N., Celanese Fibers 
Company, Charlotte 

Chester Arnold, Safety Director, Cone Mills 
Corporation, Greensboro 

L. D. Gray, Safety Department, Cannon Mills 
Company, Kannapolis 

Joseph M. Molloy, Managing Director, Citi- 
zens Safety Association of Charlotte- 
Mecklenburg, Inc., Charlotte 

James P. Miller, Personnel Manager, Barn- 
hardt Manufacturing Company, Char- 
lotte 


American Optical Company, Atlanta, Georgia 
Bausch & Lomb, Richmond, Virginia 
Carolina Glove Company, Newton, N. C. 
Carolina Police Supply, Charlotte, N. C. 
Fibre-Metal Southeast, Inc., Tucker, Georgia 
First Aid Supply, Asheville, N. C. 
Hilti Fastening System, Stamford, Connecticut 
Holland Company, Inc., Lexington, N. C. 
Hy-Test Safety Shoes, St. Louis, Mo. 
Iron Age Shoe Company, Pittsburgh, Pa. 
Jones Safety Supply, Inc., Greensboro, N. C. 
Lehigh Safety Shoe Company, Emmaus, Pa. 
Mine Safety Appliances Company, Pittsburgh, 
Pa. 


W. C. Creel, Safety Director, N. C. Depart- 
ment of Labor, Raleigh 

Hurley T. Mills, Safety Administrator, Alumi- 
num Company of America, Badin 

Dan Wortman, Safety Director, Bernhardt 
Industries, Lenoir 

H. M. Brawley, Carolina Freight Carriers Corp- 
oration, Cherryville 

W. J. Watson, Safety Director, Frosty Morn 
Meats, Kinston 

Harry S. Willis, Director of Personnel, Glen 
Raven Mills, Glen Raven 

Richard W. Ireton, Safety Manager, |.B.M. 
Corporation, Research Triangle Park 

Miss Helen E. Peeler, Executive Director, N. C. 
State Nurses’ Association, Raleigh 

Mrs. Jane G. Reynolds, Occupational Health 
Section, N.C.S.N.A., Eden 

Leonard E. Crowle, Manager, Aetna Casualty 
and Surety Division, Charlotte 

H. S. Baucom, Director of Safety, N. C. In- 
dustrial Commission, Raleigh 

|. D. Carter, Region Safety Engineer, Humble 
Oil & Refining Company, Charlotte 


EXHIBITORS 


Monitor Instruments Inc., Chapel Hill 

National Safety Council, Chicago, Illinois 

North Carolina Civil Defense Agency 

Safety Equipment Company, Columbia, S. C. 

Southeastern Safety Appliances, Inc., Char- 
lotte 

Southern First Aid Supply, Lexington, N. C. 

Stone’s Southern School Supply, Raleigh, N. C. 

Tarmac Audio Visual Company, Asheville, 


Thom McAn Shoe Company, Worcester, Mass. 
Tracor, Inc., Atlanta, Georgia 
Vision Center, Southern Pines, N. C. 
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SCHEDULE FOR THE 1ST ANNUAL STATEWIDE INDUSTRIAL SAFETY CONFERENCE 
MAY 12, 13 and 14, 1971 
THE WHITE HOUSE INN 
CHARLOTTE, N. C. 


WEDNESDAY, MAY 12 


2:00 P.M. - Conference Registration - Exposition Opens 
6:00 P.M, - Dinner, North Carolina Society of Safety Engineers 
8:00 P.M. - Opening Session (Statewide Safety Talk Contest) 


THURSDAY, MAY 13 


10:00 A.M. - General Session 
12:00 Noon - Luncheon, Nurses 
Luncheon, Council of Safety Supervisors, N.C.M.C.A. 
Luncheon, N. C. Chapter, Greater Charlotte Chapter and 
Western Carolina Chapter, A.S.S.E. 
Luncheon, Regional Safety Council Officers & Directors 
2:15 P.M. - Industrial Nurses Section 
Textile Section 
Public Utilities and Municipality Section 
Commercial Vehicle Section 
Furniture, Paper, Pulp, Woodworking and Plywood Section 
Occupational Health Section 
Special Subjects Section 
5:00 P.M. - Veterans of Safety 
7330 P.M. - Annual Banquet and Dance 


FRIDAY, MAY 1) 


8:30 A.M. - Morning Session 
10:00 A.M. - Workmen's Compensation Section 


A tentative program in detail will appear in our April-June Bulletin. 
Make plans now to attend this most important conference stressing the 
theme NEW CONCEPTS IN ACCIDENT PREVENTION. 


SOMETHING ABOUT OUR T STATEWIDE 
INDUSTRIAL SAFETY CONFERENCE 


This year's Statewide Industrial Safety Con- 
ference will be held in Charlotte, May 12, 
13 and 14. The White House Inn will be con- 
ference headquarters. 


The theme of our conference will be "New 
Concepts in Accident Prevention." Our key- 
note speaker will be Dr. Arthur Secord, New 
York. Dr. Secord will speak on two occas- 
ions His first address will be at ten 
o'clock at the General Session, Thursday, 
May 13th, and his topic is "How To Sell The 
Safety You Know." His second address will 
be at nine o'clock on Friday moming, May 
lyth, and his topic is "How To Build A Safe- 
ty Team." You may recall that we had Dr. 
Secord with us in 1967 and he proved to be 
one of our most popular and informative 
speakers on accident prevention. | 


A skeleton outline of the conference program 
is on the front page of this bulletin. We 
hope ycu will make plans now to attend. 


H.S.B. 


HHXHHE 
FATALITIES 


During the months, October, November and 
December, fifty-three (53) fatal injuries 
were reported to the Industrial Commission. 
The causes ares: 
11 vehicles 
8 electrocuted 
8 falls 
7 crushed 
l gunshot wounds 
struck by object 
2 struck by vehicle 
2 burned 
2 asphyxiated 
2 unknown 
1 ditch cave in 
1 poisoned 
l strangled 
53 TOTAL 
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"I'm sorry to hear that your factory was 
burnt down. What do you manufacture?" 
"Fire extinguishers." 
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SAFETY COURSES 


During recent months, the Safety Representa- 
tives of the North Carolina Industrial Com- 
mission taught safety courses at the follow- 
ing organizations. 


O. F. GRIFFITH, JR., Winston-Salem 

Kay lyn, Inc., High Point 

Wiscassett Mills Company, Albemarle 
Hanes Corporation, Rural Hall 
Ingersol-Rand Company, Mocksville 
Klopman Mills, Denton 

Group of mixed industries, Winston-Salem 


BOYD B. LANE, Forest City 
Burnsville Mill, Burnsville 


Glen Raven Mills, Inc., Burnsville 
Central Yarn & Dyeing, Inc., Gastonia 
General Fireproofing Co., Forest City 
American & Efird Mills, Mount Holly 
Berkeley Mills, Hendersonville 
Reeves Brothers, Inc., Bessemer City 


A. L. HOWE, Raleigh 

Boise Cascade, Raleigh 

Alton Box, Wilson 

Smithfield Spinning Plant, Smithfield 
Henderson Cotton Mills, Henderson 
Jesse Jones Sausage, Garner 

Kemp Furniture Co., Goldsboro 
Caledonia Prison, Tillery 
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And then there was the mother who casual- 
ly mentioned to her family. "What I'd like 
to have is a sundae without nuts," and 
was later to hear her youngest in the front 
yard telling a neighbor youngster, "My 
mother would be glad if she could have one 
Sunday without Daddy's folks coming by." 


JABS 


Judge: "It seems to me you've been coming 
up before me in this court for the past 20 
years." 

Prisoners: "Yes, Judge, you've been a big 
disappointment to me. I thought by now 
you'd be Governor." 


FARR 


You can tell that a child is growing up when 
he stops asking where he came from and starts 
refusing to tell you where he's going. 


ARE AGCIDENTS CAUSED? 


Some time ago, I heard the statement "Acci- 
dents don't always happen to the other 
fellow!" That set me to thinking because 
it implied that I could be involved in an 
accident. Then, too, I wondered about the 
use of the word "happen." 


I thought that it would be interesting to 
look the meaning of the word "happen" up in 
a dictionary. The mesning iss "To come to 
pass by chance or without apparent reason 
or design." 


I know people today who think that acci-~ 
dents just happen or that they come about 
because of "chance" or "bad luck." But, 
men, let me put the question to you, and as 
I do I ask you to consider the definition 
of the word "happen." Do accidents just 
happen or are they caused? 


I say that accidents don't just happen; 
they are caused! We investigate the circum! 
stances to determine the cause because 
there is a reason for every accident. 
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Sometimes it is an unsafe act, sometimes an 
unsafe condition, and sometimes a combina- 
tion of both. Only a complete investiga- 
tion will give us the information we are 
looking for to prevent a repetition of this 
accident. 


It is rather generally agreed that most 
accidents are preventable. Because they 
can be prevented, we can proudly point to 
improvement in safety records. If they 
"just happen" there would be no opportunity 
to do anything to prevent them, If they 
are caused and the causes can be determined, 
accidents can be prevented. 


What types of accidents are vnavoidable? 
The accidents that cannot be prevented are 
called "Acts of God" - things such as 
lightning, earthquakes, tornadoes, floods, 
and tidal waves. These are impossible to 
prevent, but we can take precautions 
against them to cut down on the accident 
rate. 


So when we investigate accidents, we are 
not trying tc place the blame on anyone. 
Rather we are trying to determine the 
cause. Knowing the cause or causes, we can 
look around to eliminate similar unsafe 
acts or unsafe conditions. 
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Going back to our original statement which 
says that it isn't always the other fellow 
who has the accident, 1st‘s consider the 
possibility of the cther person setting you 
up for an accident. A maintenance worker or 
repair man could leave a guard off your 
machine which might be the cause of an acci- 
dental injury to you -- and it could be 
serious, tool 


A simple little thing like dropping a nut, 
bolt, or piece of wood in an aisie or in your 
working area can cause injury to you or 
another worker. This means that you have to 
be on your toes so that your thoughtlessness 
won't, be the cause of injury to someone else. 
In other words, practice teamwork! 


It's a genuinely good idea to act on the urge 
to be your brother's keeper so that you won't 
cause anyone to be involved in an accident, 
and you've got to look after your own neck, 
too. There are many things that only you 

can do to protect yourself. 


I certainly don't want to convey the idea 
that the responsibility for eliminating acci- 
dent causes is all yours, because it isn't. 
To even imply that this is the case would be 
unfair because many things are involved if 
accident causes are to be controlled. These 
things are: management, motivation, men 
machines, materials, and movement. Let's 
talk briefly about each of these to see 

how they all tie in together. 


Management ~ It is the duty of management to 
recognize accident hazards and to take steps 
to eliminate them. Our management has 
organized an accident prevention program that 
is designed to do something about the basic 
causes of accidents -- unsafe conditions and 
unsafe acts. 


Motivation - Our whole program of these safe- 
ty talks is built around the desire of our 
supervisors to show us how we can do the 
things that are necessary to keep us from 
getting hurt. 


Men - Because unsafe acts of men represent a 
high percentage of accident causes, it natur- 
ally follows that each employee usually deter- 
mines whether or not he sets the state for 
his own injury. A safe employe is still the 
best safety devices 


Machines - How equipment is guarded will de- 
termine whether unsafe conditions will cause 


you an injury. How machines are operated 
will determine whether unsafe acts will 

cause you an injury. Management will cor- 
rect the unsafe conditions. Will you help 


to eliminate the unsafe acts? 


Materials - Management determines the 
materials that you use and the machines 
that you move them with. But, how you han- 
dle these materials by hand is the problem. 
It is up to you to lift safely. Lifting 
safely is easier, and it protects you. 


Movement - How men, machines and materials 
move shows whether accident causes exist or 
not. Let's do our part to keep this neces- 
sary movement from involving each of us or 


our fellow employes in an accident. 
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I am sure that you will agree that, with ' 
proper attention paid to these six "M's," 
we can eliminate most of the accident ' 
causes that could involve you in an acci- ' 
dent. If we can eliminate accident causes, ! 
you will not run the risk of being injured ' 
on the job. We can do it by teamwork -- 1 
that means all of us! 
--Texaco Safety Bulletin i 
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TAKE TIME 


A worker in a midwestern plant wanted to 
make a simple adjustment on a machine. 


He was several steps away from the switch, 
so he had a decision to make. Walk over, 
shut off the machine, make the adjustment, 
then go switch on the power again, or, make 
the adjustment while the machine was in 
motion. He weighed the alternatives. 

He could save time and motion by not shutting! 
off the power. And it would take only a few! 
seconds. So he started to adjust...with 
disastrous results. 


He had skilled doctors and the latest techni 
ques on his side. They tried to save his 
hand by implantation, but it didn't work and 
amputation was necessary. It could have 
been worse. Within a few months he was back 
on the job. But he's not quite the same 
worker. Now, he's without a hand and with 
one nagging thought--how it all could have 
been avoided if he'd only taken the few 
steps and seconds needed to shut off the 


power. --NSC Newsletter 
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CHECKLIST 


Check yourself -- check your fellow worker 
-- follow the items on this list and avoid 
injury. 


~- Wear safety shoes to avoid toe injuries. 


~- Push trucks and loads on hoists, don't 
pull. 


Whenever the job requires personal pro- 
tective equipment, ask the foreman for it 
and use it. 


- To lift - bend knees; get close to the 
load; get a good grip; lift gradually, 
don't jerk; get help if necessary. 


Replace a worn or defective tool; don't 
use it. 


Running in aisles or on stairs is unsafe; 
don't do it. 

Check the emergency safeties on all 
machines so equipped at the start of each 


-Report all accidents to your foreman 
-immediately the same shift on which they 
occur. 


When using knives, cut away from yourself. 


Make no repairs or adjustments on moving 
equipment, shut it down, and tag it out. 


Clean up oil, grease, or water from work 
area. 


Operate equipment only after being autho- 
rized by your foreman. 


Don't operate machines with unguarded gears, 
chains, or V-ropes. 


Housekeeping aids fire protection - pick 
up and clean up. 


Be sure you know and obey the rules of 
your job, and follow standard operating 
procedures, 

-- NS Newsletter 
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AUTOCIDE 


AUTOCIDE - a new word? Yes. 
Definitely, yes! 


An old problem? 


During 1969, 56,400 automobile fatalities 
occurred in the United States. This carnage 
has been referred to by many labels, several 
of which are The National Disgrace, Motor 
Vehicle Deaths, Slaughter on the Highway, 
Pedestrian Fatalities and Mileage Death 
Rates. 


We therefore propose -- and respectfully 
petition Mr. Webster to seriously consider 
-- a new word "Autocide" which we shall de- 
fine simply as "death by auto." We sincere- 
ly believe that the enormity of this problem 
renders it worthy (unworthy, if you prefer) 
of its own special work. 


We will cite a few brief but informative 
and convincing statistics. 


Homicide is the killing of another man or 
murder; this occurred 1,590 times in the 
United States in 1969. 


Suicide is the taking of one's own life and 
this occurred 21,325 times in this country 
in 1967 -- this is the latest year for which 
this statistic is available. 


Autocide (death by auto) occurred 56,00 
times in 1969. 


Autocide, by far, presents a more serious 
problem than any of the others listed 
further substantiating the need for special 
terminology. 


Autocide can occur in an almost unlimited 
number of ways. We will pinpoint a few 
which, perhaps, may have been overlooked. 


Autocide sometimes starts in the showroom 
of the new car dealer. Many new car pur- 
chasers buy cars with tinted windows which 
substantially reduce night vision. If you 
cannot see where you are going, how can you 
be safe? Really, does it make sense to pay 
extra money for tinted windows in order to 
see less and be less safe? 


You can also help yourself (or someone else) 
to a serving of autocide by buying yourself 
one of the popular "muscle cars." The clich 
is very catching -- it goes -- "Four on the 
floor and four hundred under the hood." The 


a nn a a rr a wr rn a on en ee ee we ew me ew ow ee ew woe ewww ew eww ee we wee ew eee we wee ee we eo ee eee 


1 
PONTU 
i} 


Madison Avenue boys should really tell it like 
it is. "Four on the floor, four hundred under 
the hood and one would-be Le Mans competitor 
behind the wheel equal six feet under the 
ground," 


Enough of the showroom -- and out on the 
street. Automobile manufacturers have been 
required to remove potential injury-inflict- 
ing hood ornaments. Some even have recessed 
exterior door handles to mitigate injuries 

if a pedestrian encounter occurs. So what 

do some owners do? They buy a ski-rack, 

mount it tranversely on the trunk of a narrow 
compact car so that ski ends overhang the side 
of the vehicle by as much as a foot. A lethal 
sword poised to commit autocide. 


No treatise on auto safety would be complete 
without some mention of freeway or expressway 
driving. Most expressways are designed in 
such a way that a stop at the bottom of the 
entrance ramp is usually unnecessary. How- 
ever, many motorists consistently stop there. 
Once stopped, and facing 55-60 mph traffic, 
it is most difficult to enter safely. Fur- 
thermore, the fellow behind you doesn't 
expect you to stop and may rear end you so 
hard that you may make an unscheduled entry' 
onto the expressway. The result could be 

a multi-car accident; perhaps an autocide. 


Simply running out of gasoline on a freeway 
could spell autocide. Running out of gaso- 
line on a lovely country road may have cer- 
tain advantages -- but not on a freeway. 
When an aircraft runs out of gasoline it 

is called "fuel depletion.” Running out of 
gasoline on a freeway is stupidity and 
totally unnecessary. 


We already have words such as insecticide, 
herbicide, fungicide, pesticide, homicide 
and suicide, It's unfortunate, but we 
believe the word, autocide, has earned its 
place in our modern dictionary. 


--Arthur E. Frazho 
Michigan Mutual Liability Co. 
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A third grade teacher instructed her class 
to draw a picture on what each wanted to be 
when they grew up. One little girl turned in 
a blank page. 

"Don't you know what you want, to be?" 
asked the teacher. 

"T know I want to be aries en I grow 
up," she replied, "but I don't know how to 
draw it!" 
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SAFETY HAS NO QUITTING TIME 
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NEED FOR DECISION 


A CAMPAIGN FOR A REBIRTH OF PROGRESS ~ Injury rates must come down so states 
Howard Pyle, President, National Safety Council. Mr. Pyle recently made the 
following statement, 


"For 10 years there has been little or no improvement in occupational accident 
rates, There are many reasons for this lack of progress--but there is no 
acceptable excuse for its continuance. We are not a stagnant society! Our 
science and technology continue to make rapid progress, We are not im- 
poverished! No economic necessity forces us to squander lives and health in 
pursuit of the necessities or comforts of life, As we know how to prevent 
accidents and possess the resources to implement an all-out safety campaign, 
we are left with only one reason for the present stalemate. That reason is 
largely a failure of will!" 


We had a total of 180,169 work injuries in North Carolina reported to the Con- 


mission during the fiscal year 1969-1970 (July 1969 - June 1970). This carries 
a direct cost in medical and compensation of some $33, 000,000. If we count the 
indirect cost, it would be four times that and it would be over one hundred 
million dollars. Records further show for 1959 (ten years ago), we had only 
129,659 injuries reported for the twelve month period, This is not a record 
that we can be proud of, 


Injury records filed with the North Carolina Industrial Commission show that we 
have made little or no progress in industrial injury rates (number of disabling 
injuries per million manhours worked) in more than nineteen or twenty years. 


We will point out the records for the textile industry since more prople are em- 
ployed in the textile industry in our state than in any other group. In the 
year 1951, the frequency rate for the textile industry was 7.63 and in 1960, 

it was 6 tak According to the report from the State Department of Labor, the 
frequency rate for the textile industry (cotton, yarn and weaving) for 1968 was 
5.60. This will point out to you that we have made very little progress in 
North Carolina during the last nineteen or twenty years, Our records show that 
this is true not only for the textile industry but for the furniture, dairy, 


(Continued on page 2) 


hosiery industries, etc. With this 


stalemate in accident prevention, nation | 
| During recent months, the Safety Repre- 


ally and statewide, I believe jou will 
agree that there is a need for a decision : 
to cc a better job in injury control. 


The lack of efficient safety education 
programs in most operations is probably 
the basic cause for so many accidents, 


of accident prevention programs. That is, 
nothing is done until there is a serious 
injury and then some action is taken. 


The Safety Representatives of the Indus- 
trial Commission are continuously teach- 
ing accident prevention for foremen 
throughout the state. If you are in- 
terested in safety education for your em-: 
ployees, please do not hesitate to write 
us. There is no charge for this service, ; 


It is time for a decision to improve our | 
work injury rate. 
Baoebe 
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SAFETY TRAINING 


* * 


Education is concerned primarily with the : 
broadening of a person's knowledge and 
understanding, Training is concerned 
primarily with the development of skill 
or expertness in performance, in acci- 
dent preventior., this distinction is im- 
portant. 

Unless the safety education program gives | 
you a sound knowledge of accident preven- 
tion goals and principles and unless the 
training program teaches you the provided 
and effective methods for doing your work 
safely, results are likely to be indiff- 
erent. The big problem, however, is to 
apply the know-how of safety. 


Knowing is not enough. Being able to re- 
cognize a hazard on the job is one thing; 
doing something about correcting it is 
another, A safety expert once said, 
"Safety depends on prevention, Prevention 
depends on action, Action depends on ob- 
servation. Observation depends on you." 
So the you factor is the starting point 
in your personal accident prevention pro-! 
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gram. You have to make the DECISION. 
--A.L, Howe : 
* * * * * + 


SAFETY COURSES 


vm gy, . 


sentatives of the North Carolina Indus- 


| trial Commission taught safety courses at 
i the following organizations: 


: Thomasville furniture Ind., Thomasville 
Too often we find the delayed action type | 


Lenoir Chair, Natl, Veneer & Lenoir Veneer 
Abitibi Corporation, Roaring River 


, Collins & Aikman Inc., Concord 


‘ Proctor & Swartz, Inc., Lexington 

Archer Products Inc., RJR, Winston-Salem 
Fieldcrest Mills, Eden 

| BOYD LAME, Forest City 

Dover Mill Company, Shelby 

Pharr Yarns, Inc., McAdenville 

‘ Rutherford Cty. Rescue Crew, Cliffside 
| Mohican } Mills, Inc., Lincolnton 

Dixie Yarns, Inc., Belmont 


| square D Company, Asheville 
R.C.G. Love, Burlington Ind., Gastonia 


iA. L. HOWE, Ralei 

: Harriet Cotton Mills, Henderson 

i Lively Knits, Fayetteville 

Fayette Finishing, Fayetteville 
Weyerhaeuser Company, Jacksonville 


IRE RHEE 
FATALITIES 


During the four months, June, July, Aug- 
ust and September, sixty-seven (67) 
fatal injuries were reported to the In- 
dustrial Commission, The causes are: 


16 
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vehicles 
electrocuted 
crushed 

falls 

unknown 

shot 

struck by objects 
struck by truck 
drowned 

wasp sting 
stabbed 

head injury ? 
heart attack 
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“67 TOTAL 
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SAFETY THINKING 
There are two very important words famil-| 
iar to all of us that control our actions: 
every day. These two words seem to 
blend into one and are very closely re- 
lated in our work, They are: THINK SAFE~: 
ge 


The body is the servant of the mind; it 
obeys the operation of the mind. There- 
fore, Thinking is the foundation of 


Safety. 


Hazards are created by failure to think 
properly, and these hazards lead us into 
accidents and injuries, 


SAFETY. «© » « 
A PERSONAL MATTER 


Most of’ us carry insurance. In fact, we 


i carry many types of insurance, each type 
i designed to protect us against almost 


anytning which can happen to us: auto, 


i gickness and accident, hospital, surgi- 
: cal, fire and life insurance. 
_ large sums of money in premiums to main- 

‘ tain this protection, which is of no 

i penefit to us unless some accident befalls 
i US. : 


We spend 


Another type of insurance which should 
' be added to this list and each of us 
: should carry is Safety. 


Our safety 


_ policy pays off in not having to collect 


_ Regardless of what type of work we might 

be required to do, serious consideration | 
should be given to proper rest, especial- 
ly before reporting for duty, Proper 
and sufficient rest will enable us to 
think clearly and, therefore perform our 
duties safety. 


i on our other types of accident insurance. 


At first glance it may appear to cost 
nothing, A little thought will make you 
realize that money cannot buy it--its 


i price requires us to be constantly alert. 
i This means that the premium payments can- 


‘not be made monthly or annually, but mst 


Safety Thinking is somewhat similar to 
riding a bicycle--if we stop pedalling 
we soon fall off. 
us as a team must work continually at 
Safety to attain the desired results. 


In other words, all of. 
i high. 
' of pain or suffering, no loss of income 


be paid every waking minute of our lives. 


The dividends of this policy are also 
They are paid in happiness, lack 


/ or life, and no anxiety for the we 


Experience is a dear teacher, The 


i being of our loved ones. 


pioneering of our operations wrought with : 


hazards and tragedies, has been the foun-! ‘ 
i peneficiary will be yourself, your family 
| and your fellow workers. 


dation for our Satety Program of today. 
The constant improvement of automotive 
equipment and the benefits we now enjoy 
are the results of these difficulties 

, and experiences, 


In all sincerity, let us consider SAFETY | 


above everything else and stop injuries. 
--Texaco Bulletin 
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An officer of the law, new to the 
beach beat, collared a cute young thing 
wearing the barest of bikini swim suits 
and demanded indignantly. "What would 
your mother say if she saw you in th>% 
outfit?" 

"She'd say plenty," admitted the girl, 


it's her suit," 


JESSE 


Take out a Safety Policy today and its 


--NSC Safety Newsletter 
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The wife of a middle aged business 


i executive met him at his office late one 


| afternoon. 
| elevator it stopped and a very attract= 
: ive secretary got on. 


As they were going down the 


She smiled at the 
: executive and said gaily, "Hello, sweetie 
i pie." 
Oe The executive's wife leaned over and 
i said, "I'm Mrs, Pie." 

JHREHOHRAAE 
i Teenage girl to her date: "Let me put it 
i this way, Waldo, if our romance was on 
| television, I'd switch channels," 


AERIS ERIE 
SHAH 


TEACH THE NEW EMPLOYEE 


The elimination of unsafe acts has long 
been an important part of most safety | 
programs. Our own observations and ex- 
amination of accident statistics will 
show the value of following such 2 
course. An unsafe act is a contributing | 
factor to nearly every disabling work in-i 
jury. Unsafe conditions, which some 
time contribute to work injuries, should, | 
of course, be corrected. But even when 
this is done, there remains 4a great 
need for eliminating unsafe acts. 


i Indoctrination of New Employees 


: When the new employee comes to work, he 
immediately begins to learn and form 
opinions about the company, the super- 
visor and his fellow workers. 


It is at this point that he should be 
taught the things he needs to know in 
order to form good attitudes. This pre- 
sentation should deal with the total con- 
duct of the work force and include such 

f items as benefits, pay days, hours of 

: work, vacations, medical procedures, 

| seneral safety rules, etc. The safety 


rules presented at this time should deal 


A closer look at the accident records 
tells us that lack of knowledge or skill 
is without a doubt a major cause of un- 
safe acts leading to an injury. Other 
unsafe acts such as those arising from 
mental or emotional states may also con~ 
tribute to accidents. These are some 
times referred to as improper attitudes. 
Determining that the accident was 
occasioned by the worker's lack of know- 
ledge or skill may be determined with 
relative ease, although even here con- 
siderable subjective judgment is involv- 
ed. Improper attitudes on the other 
hand are much more difficult to determine; 
General estimates as to the frequency 
with which this factor is actually pre- | 
sent appears to be unreliable. The in- 
vestigator's judgment, often influenced 
by his own feelings or SinIe encee, 
along with the injured worker's reluctance 
to admit personal involvement, results 
in an incomplete or incorrect. conclusion. : 


a nr rer ery ree nea eet: 


: with general plant-wide conduct and con~ 


trols. This will show management in- 
terest in safety and support the more 
specific safety instructions the employee 
will receive during his job training. 


Department Policies end Procedures 
When the new elipnloyee reaches shes his own 


i department, he should be given additional 
i safety instructions by his foreman. 


These may cover points already made, 
applied specifically to his work assign- 
ment. 


The foreman may repeat earlier instruct- 


i ions regarding reporting of hazardous 


conditions, undertaking a job without 


! instructions and authorization, pro- 
: tective equipment provided by the company 
, and the reporting of personal injuries. 


If the plant has a safety committee, the 


‘new employee should be introduced to the 


department representative. He should 


: also be told about the department's 


Safety education aims to influence the 
behavior of workers and thus eliminate 
unsafe acts. The obvious remedy is 
better job instruction, This is espec- 
ially true when it pertains to actions 
resulting from lack of knowledge or 
skill. 


nRARGAREEeeas ce 


safety record and program. 


i Job Instruction 


Each employee starting a new job should 
be instructed to do it properly. Even 
if he has performed similar work, he 
should be told what is expected of him 


: now. 


All plants, regardless of size, should 
have some sort of indoctrination and 
training program for new employees. 
Provisions should also be made for re- 
training employees transferred from other | 
jobs. These programs may vary in scope | 
and sophistication with the size of the | 
plant. While local conditions dictate 
the extent of the program, certain basic 
objectives should be established. Any 
program to be effective should iticlude: 


no oo peoewro nnn 


Job instruction should follow a well- 
planned program, Employees should not 


i be Left to learn by their own means or by 


inadequate assistance from fellow work- 


i ers. 


This instruction is generally handled by 


i the employee's immediate supervisor and 
: deals with the exact mechanics of his job. 
: However, if someone else is delegated to 


y= 


do the instructing, it is still the sup- 
ervisor's responsibility to know what is 
being taught and whether or not the 
learner is really mastering it. The en- 
ployee must feel that although his sup- 
ervisor does not give the instruction he 
is responsible for it--that whatever is 
taught has his approval. 


The induction program outlined here is 
a minimum requirement if the employee 
is to get started in a pattern of work- 
ing safely. Good instruction helps not 
only safety, but also production. 


--Michigan Mutual Shop Magazine 


: elimination of accidental injuries. 
: stant vigilance is required of the fore- 
i man to assure that employees are using 

: the equipment properly. 


8. 
i tect an employee from himself; they can 
‘ narrow the spectrum of potential harm 

: to a minimun. 
i be minimized through training in safe 


Con- 


Mechanical Guards, Guards can pro~ 


Room for human error can 


i procedures. 
9. Employee Interest. Do not permit 


i safety to become too routine or employee 
i interest will wane. 
: safety displays at key locations where a 


There should be 


: potential suggestion is most likely to 


* * * * * 


THE TOP 10 OF SAFETY 


£10. 


i be registered. 


Technical Assistance. It is de- 


: girable to delegate representatives to 


1. Management's Interest in Safety. 


For success in safety, management itself 
must be "sold." The top executive must 
feel that accident-free operation is his 
responsibility. 


2. Supervisors Have Key Role In Safety. 


Foreman must be impressed with the idea 
that they are responsible for safety in 
their departments, that they are account- 
able for accidents occurring in their 
departments. 


3. Training for Safety, Safety techni- 


ques should be taught via a continuous 
on-the-job training program. 


h. Periodic Safety Inspections. The 
only way to spot potential hazards is 


to look for them. Regular tours of the 
plant should be made by a manager and 
foreman to seek out and eliminate 
hazards. 


5. Record and Investigate All Accidents, | 
It's important to study the causes of 


accidents. Until the company determines 
what went wrong and why, it is not pre- 
pared for preventive measures. 


' local safety societies. 
, efforts can help all participants, both 
‘ in a technical sense and in keeping 

i interest alive. 


i yee see 


: Ironically, it wasn't bad for him. 
: happened so quickly. 
i iate and painless. 

: drawn-out period of suffering. 
‘ family suffered months and years of 
: hardship and grief. 


Cooperative 


--National Association 
of Manufacturers 
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: SOMEBODY CARES. .eees 


He was a wise guy! 


: He thought it was smart to take chances. 
i He liked to show off by disregarding 

: safety rules. 
i ed to him. 


You can guess what happen- 
He took one chance too many. 


It 
Death was immed- 


There was no long, 
But his 


That's something to think about the next 


' time you get careless or daring or in 
‘ too big a hurry to take the necessary 
: precautions, 
‘ the thought into the future a bit. 


Think about it and project 
The 


- conclusion is rather obvious. 


6. First-Aid and Plant Medical Program. : 
The keynote here is a regular systema- 


tized program as opposed to a vague pro- 


7. Personal Protective Equipment. Pro- 
tective equipment is important in the 


i Even if you don't give a whoop about your 
; own neck, have some consideration a Ley 
cedure, used only when emergencies arise. j; 


those in your life who do care. 


--Safe Worker 
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SAFETY HAS NO QUITTING TIME 
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HELP MAKE NORTH CAROLINA A SAFE PLACE TO WORK 


NORTH CAROLINA 
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THE LIVES HE STOLE 


Around every corner 

And down every road, 

Comes a maniac of a driver 

Who thinks he's "king of the road." 


For he just left a party, 
Where he got loaded with booze. 
To him, nothing mattered, 
Not even the Golden Rule. 


Not caring of the lives he stole, 
He came around that curve so fast. 
Weaving aimlessly on the road, 
Without lights, as midnight past. 


Along came an innocent, young couple, 
Returning from their honeymoon. 
Their love abruptly ended, 

And in its place only doom. 


In the twisted wreckage, 

They were no longer alive, 

For he had crashed into their car, 
At a speed of ninety-five, 


A patrolman appeared upon the scene, 
After the couple lay cold in death, 
Only one survivor lay breathing, 
Breathing a heavy, boozy breath. 


So always remember, 

Booze and driving just don't mix. 

So booze drinkers; 

Try something else to get your kicks. 


«Kate McMillan Felton, Secretary 
N, Ce Industrial Commission 


— SORT" TIRES CAN KILL YOU 


Underinflating your tires, especially in 
high-speed, hot weather driving can 
cause heat buildup and blowouts. Studies 
show that chronic underinflation notice- 
ably shortens tire life and joepardizes 
the safety of passengers. 


Some people think the chief function of 
tires is to provide a soft ride, They 
do far more than that: they are an inte~ 
gral part of the braking system, the 
steering system, and the transmission of 
power from motor to road, Underinflat- 
ion not only affects the performance of 
taese systems but can weaken the tire 
rapidly to the point where it fails. 
Proper inflation is the factor that can 
make or break satisfectory performance, 


A tire on a car does not hold its perfect 
doughnut shape but flattens out somewhat 
waere it comes in contact with the road, 
As the wheel turns, the "footprint" area 
changes, so your four working tires, as 
you drive, are constantly flexing, twist- 
ing, distorting. With the inner friction 
of rubber, cord fabric, and wire, this 
flexing creates heat-~and so does the © 
tread frictions against the road, The 


build up an excess of heat and as much 
or more pressure. And while reasonable 
pressure is no real hazard, the heat is. 


Even worse than starting out on soft 
tires is "bleeding" them during the driv- 
ing day, i.e., letting air out. While 


' this does reduce the pressure temporari- 


| 


iy, it merely repeats the flexing~build- 
up cycle all over again, and further 
weakens the carcass. A firstline tire 
that has not been abused can take up to 
250 pounds internal pressure, so there 
should be no need to fear a blowout on 
that score, 


Increased pressures not only save tires 
but afford better steering, better con- 
trol, State troopers patrolling our 
super-highways usually insist upon 6 to 
8 pounds more than normal for their cars. 
Inflation is such a vital factor in the 


: way a car handles that racers pay almost 


i 


i religious attention to it. 


They know 


: that their lives may depend on their 


| rubber. 

} --Texaco Bulletin 
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, OLD STUFF 


heavier the car's load, or the softer the ; 


tires, or the faster you drive, the more 
the tires flex and the hotter they get. 
Heat is a tire's worst enemy, It cuts 
both its strength and its wear. 


* 
{ 
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Y 
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In this psychodelic age with people look~ 


; ing for new and exotic sights, sounds and 
, experiences it's not surprising that a 
' lot of familiar things take on "old 


If allow-} 


ed to build up excessively, it may liter- ; 
: For instance, “old stuff! is a remark 
i that's heard sometimes when safety is 
i discussed, posters put up, or accidents 


ally cause the tire to come apart, Yet 
drivers continue to build excessive heat 
wnen they set off along the turnpike at 


turnpike speeds with tires that are over- : 


loaded or underinflated, or both. 


One erroneous piece of advice heard time 
and again, sometimes even from the 
garagemen, iss "If you're driving the 
turnpikes you'll pick up pressure, so 
start out with less." This is a fallacy. 
Ignore it. Neither the automobile manu- 


the latter who guarantee the tire--sub- 
scribe to it. Undeniably, you will build 
up as much as 10 pounds extra pressure on 
a long fast run, But if you start with 
soft tires, they will flex more rapidly, 


Of course it's old stuff. 


Adannecensooas 


H 
facturers nor the tire companies--and it's! 


stuff" rap. 


reviewed, 


So is sleep- 
ing or eating or breathing for that 
matter, 


Thinking safety .e. always wearing the 
prescribed protective clothing ... handl- 
ing materials carefully ..». watching 
where you step and how you step-~-all 


| these things are old stuff, but like most 
i of the other good things in life there 


| 


just isn't any substitute for them. 


i Old stuff can help you stay healthy to 
? an old age, 


-~Safe Worker 


Do 


ICE CUBES POWRRFUL ANESTH#TIC 
Next time you hurt, don't reach for the ) 
familiar beep-beep tablets, Instead, try: 
an ice cube. 


They're a powerful anesthetic, and have 
been used in major surgery while the 
patient was awake. The garden variety ‘+ 
ice cube has been used for pain relief 
covering the spectrum from slivered fin- | 
gers to backache, In one case, a patient: 
suffering from extreme muscular strain 
in his back had an ice cube applied to 
the 'trigger area! -- the spot that pro- 
duced extreme pain when pressed. The 
patient got off the examination table 
under his own steam, bent forward, and 
tied his shoe laces! 


i in almost every job. 
: most cases, is in the training and 
i ability of the men involved in the task, 


LET'S APPLY SPACE SAFETY 


There are potential problems and hazards 
The difference, in 


| In this modern age of space exploration, 
{ we continue to be amazed at man's accom- 
: plishments, 


It is hard for most of us 
to comprehend all the complexities in- 


: Volved in such successful operations as 

' the Apollo flights from earth to the 

i moon, in orbit around the moon, landing 

; On the moon, and return to earth, landing 
i within a few thousand yards of a designa- 
i ted splash-down point. 
: fused to believe that such an operation 


Many skeptics re- 


‘ could or would be successful; yet it was. 


Feople who can't take narcotics or who 
demand an unreasonable amount, are good 
candidates for the ice treatment, Pain 
is relieved and after effects like drow- 
siness, constipation, and nausea are 
avoided, 


To put ice to work as a pain reliever,put 
a burned finger in cold water to which 
an ice cube or two has been added--or 


the pain disappears, There will be very 
little swelling, and blisters won't 
appear, so the burn will heal much 
faster, 


How dces such a magnificant feat as this 
; come about? 


‘ It begins first with man's accumulation 
: of knowledge, 
‘he steps out to explore, experiment, and 
‘ develop. 
: and a concerted effort from many people, 
‘Then comes training. 


t trained -- not just 
hold a cube against the burned area until | BA Rec peti ane aa abe 


Then from a given point 
All of this requires teamwork 
Every man involved 


to handle normal situations, but he is 


: trained to react to unplanned events, 
: equipment failures, and to adjust, com- 
: pensate, and control. 


‘Can't this same approach be applied to 


A fainting condition due to extreme sum- 
mer heat--face flushed and eyes glassy-- 


containing ice cubes rubbed across arms, 
forehead, and back of neck, 


Ice stops bleeding, not only externally, 
but under the skin from a bruise. Ice 
helps prevent infection, too. Cold keeps 
germs dormant, A cube held against the 
wound until the doctor arrives practi- 


Ice is safe, since it refrigerates the 
tissues without freezing them. 
add salt to the ice, as this can lead to 
frostbite, The ice cube will work effic- 
iently by itself and needs no help, 


--N.S.C. Safety Newsletter 


But don't | 


‘our jobs? Surely if man can safely and 


essf t trip to the 
should respond dramatically to cold water } Snel Phe Geran tRe er ee 


and back, he can safely and successfully 


_ complete other, not so complicated tasks, 


: By working together, utilizing all of our 
: training and experience, by planning our 
: work with the knowledge that we human 

: beings do make mistakes and by using pro- 
: tective devices and fail-safe methods, we 


cally eliminates the danger of infection, wee control each job to a safe completion. 


-~-Texaco Bulletin 
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% “ 
right foot 


* * * 


If a man stands with his 


on a hot stove and his left foot in a 
i freezer, some statisticians would assert 
ithat, on the average, he's comfortable, 
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HOUSEKEEPING 
AND SAFETY 


There is a little journey that I wish we 
would take together, 


I suppose some of you have taken such a 
journey as I have in mind. If you have, 
your recollections will serve you well 
now. The rest of us will need to use 
our imagination. 


The journey that I am thinking about 
would be a non-stop trip through a dozen 
industrial plants, I think that almost 
any dozen would do, We would be certain 
to find what we are looking for. 


We would be impressed by differences in 
the spirit of the workmen, the general 
appearance of the plants, and the effic- 
iency and safety with which work is being 
done in some plants as contrasted with 
the waste and the inefficiency in others. 


We might set ourselves up as judges and 
arrange a score card to rate the various 
plants. 


I am sure there would be two items at 
least, on our cards that would show a 
marked relationship to one another, We 
would probably call one of them GOOD 
HOUSEKEEPING, The other we would call 
SAFETY, Investigation shows that 
wherever a plant has a poor housekeeping 
record, it is almost certain to have a 
high accident rate, 


In the plants which we would be visiting, 
we would be impressed, sometimes, by the 

evidences of good housekeeping. The old- 
fashioned principle--"a place for every- 

thing and everything in its place" would 

appear to have been followed carefully. 


Working stocks would be neatly piled and 
there would be no accumulation of dirt, 
scrap, or waste, 


Traffic lanes would be well defined and 
clearly marked, and we would find it easy 
to go from department to department with- 
out risk or confusion, 


It is not impossible that somewhere among 
a dozen or so plants we would find con- 


ditions almost opposite to those we have 
i just described, 


We would see piles of scrap, look about 
in vain for a clear traffic lane, lose 
ourselves among machines set helter- 
skelter Without line or plan, dodge 
trucks and tractors that seemed to have 
no definite course to follow, and creep 
tremblingly past towering piles of 
stock. 


Here and there we would observe a ladder 
with defective rungs, stairways and 
machine pits without guards, bad holes - 
in floors, and poor sanitation in rest 
YOOMS « 


tien would be seen using grinding wheels 
without goggles, and wearing loose 
clothing around moving equipment. We 
would find many intersections poorly 
lighted and many others where the clear~ 
ances would be all too small. 


Fa en et 


I need not ask you in which of these two 
types of plants you would rather work, 
I know your answer, 


In this talk, I am appealing to our 
pride, our desire for efficiency, but 
‘ most of all, our desire for personal 
; safety and the safety of others, 


SS Sees Brrr race eset er 


i We have a slogan for you to write down 
and to remember, Bear it in mind when 
you come to your work, Expect to find 
that the employees who worked on the 
previous shift have followed it. May 
the men on the shift that follows you 
find that you have listened to its 
appeal, 


OES SSSR erasers. 
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Hear is our slogan: 


and safety are pals. 


In closing, I wish to quote a line from 
: the greatest figure in German literature 
-—-Goethe. He wrote this in 1827 and it 
covers all I have said today and a lot 
mores 


Good housekeepin 
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"Let everyone sweep in front 
of his own door and the whole 
world will be clean," 


--Industrial Supervisor 
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SAFETY COURSES 


FATALITIES 


During recent months, Mr. 0. F, Griffith, | puring the first five months of 1970, 


J©r., Safety Representative, Winston- 
Salem, taught safety courses at the 
following organizations: 


Piedmont Airlines, Winston-Salem 
Continental Can Co., Winston-Salem 
Gravely Tractor Co., Clemmons 
Frank Ix & Sons, Lexington 

Myrtle Desk Co., High Point 
Adams-Millis Corp., Kernersville 
Cannon Mills Co., Kannapolis 
United Brass Co., Randleman 
Champion Industries, Winston-Salem 
vears, Roebuck & Co., Greensboro 
Springs Mills, Biscoe 

Mobile Homes, Inc., Troy 

Alliene Furniture Co., Troy 

Biscoe Fire Department, Biscoe 
Wennonah Cotton Mills, Lexington 
Borden's Inc., High Point 

Myrtle Desk Co., High Point 
Armtex, Inc,, Pilot Mountain 


Mr. Boyd B, Lane, Safety Representative, 
Forest City, taught safety courses at 
the following: 


Reeves Brothers, Inc., Rutherfordton 
Burlington Industries, Forest City 

J. P, Stevens & Co., Stanley 
Burlington Yarn Co., Gastonia 

Flint Plant, Burlington Ind,, Gastonia 
Valdese Weavers, Valdese 

Burnsville Mill, Div Mohasco, Burnsville 
American Thread Co,, Rosman 

Ora Mill Co., Shelby 

Container Corp. of Am., Shelby 
Berkeley Mills, Balfour 

Armtex, Inc., Gastonia 


Mr, Bud Howe, Safety Representative, 
Raleigh, taught safety courses at the 
following: 


Farmville Corp., Farmville 

North State Garment, Farmville 

Overton Container Co., Kenly 

J. J. Haines Co., Inc., Goldsboro 
Barry of Goldsboro 

Nu Southern Dyeing & Fin., Henderson 
Thalheimers, Durham 

Glen Raven Mills, Kinston 

Camp Lejeune Marine Base, Jacksonville 
Fort Bragg Military Base, Fayetteville 
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January - May, ninety-five (95) fatal 
injuries were reported to the Industrial 
Commission, The causes are: 


vehicle 
15 crushed 
15 falls 

8 shot 

6 airplane crash 

5 electrocuted 

h struck by object 

3 heart attack 

3 explosion 

2 falling object 

2 smoke inhalation 

2 drowned 

2 wunknow ?? 

1 concussion 

1 ditch cave in 

1 stroke 

1 inflamation of lungs 

1 suffocation 

1 burns 

1 cerebral hemorrhage 

95 Total 


4 % 


* * * 


A boy and girl, both college students, 


were sitting on a sofa discussing mental 
; telegraphy. 


"Would you call it mental telegraphy," 


| the girl asked, "if I was thinking the 
: same thing you are?" 


"No" the boy replied, "I'd call that 
just plain luck." 


JEHHURHHESO 

Six-year-old twins, John and Don came 
home after the first day of school. 
"Mommy,'' asked John, "what does g-i-r-l-s 
spell?" 

"Tt spells girls," she replied. 

"See" yelled John at Don, "I told you 
we were in the wrong room," 


FURS 


The ideal gift for a man you can't stand 
i is a jigsaw puzzle called "Frustration," 


On the cover of the box is an illustra- 


: tion of a nude; inside are hundreds of 


’ 
t 
‘ 


i 
i 


tiny little pieces that don't fit. 
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SAFETY HAS NO QUITTING TIME 


HELP MAKE NORTH CAROLINA A SAFE PLACE TO WORK 
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CONFERENCE THEME 
“SAFETY IS NO ACCIDENT” 


PRELIMINARY PROGRAM 
40TH ANNUAL STATEWIDE INDUSTRIAL SAFETY CONFERENCE 
WINSTON-SALEM, NORTH CAROLINA, MAY 20, 21 AND 22, 1970 


We would like to take this opportunity to extend to you a cordial invitation to attend 
and participate in the 40th Annual Statewide Industrial Safety Conference. The conference 
this year will be held on May 20, 21 and 22 at the Robert E. Lee Hotel in Winston-Salem, 
North Carolina. 


For the past four decades, this annual safety conference and exposition has stimu- 
lated many industries in North Carolina to work professionally toward the prevention of 
accidents and injuries on the job. The theme for this year’s program is “Safety Is No 
Accident.’ As mentioned in our last bulletin, we will be privileged to hear Dr. Carl S. 
Winters, one of America’s foremost inspirational speakers and humorists. Another interest- 
ing speaker will be Mr. Robert D. Gidel, Director, Office of Occupational Safety, U. S. De- 
partment of Labor, Washington, D. C. 

Since most accidents have a far-reaching effect by causing pain, sorrow, and financial 
loss, our ultimate goal should be to bring about -a marked decrease in accidents and in- 
juries. Not only will the speakers on the program provide an abundance of information on 
how to accomplish this goal, but there will also be a wide variety of safety exhibits to give 
additional ideas and suggestions on how you can contribute toward this common goal. 

Greater efficiency and increased productivity can result from your attending this most 
beneficial conference. We urge you to give serious thought to becoming more involved in 
the solution of today’s accident prevention problems. Check your schedule now. Plan to be 
there. Plan to take back to your plant vital- life-saving knowledge! 


Very truly yours, 


BWtERDategar 


H. S. BAUCOM 
Director of Safety 


Remember — No Charge For Registration 


PRELIMINARY PROGRAM 
of the Fortzeth Annual 


\. C. Statewide Safety Conference and Exhibit 


ROBERT E. LEE HOTEL 


WINSTON-SALEM, NORTH CAROLINA 


May 20, 21 and 22, 1970 


N. C. SOCIETY OF 
SAFETY ENGINEERS MEETING 
WEDNESDAY, MAY 20 
6:00 P.M. 

STATE ROOM 


Chairman—Boykin Williams, President, N.C.- 
., and Rowan Technical Institute, 
Salisbury 


6:00—Social Hour 


6:30—Business Meeting and Election of 
Officers 


(This is not a dinner meeting.) 


8:00—AII members will attend Opening Ses- 
sion in the Ballroom — STATEWIDE 
SAFETY TALK CONTEST. 


OPENING SESSION 
WEDNESDAY, MAY 20 
8:00 P.M. 
BALLROOM 


Chairman — Carson C. Cox, Jr., Chairman, 
Central Piedmont Safety Council (Local 
Sponsor) and Amazon Mills, Thomasville 


Invocation— 


Honorable Forrest H. Shuford, ||, Commission- 
er, N. C\ Industrial Commission, Raleigh 
—Welcome to the 40th Safety Confer- 
ence and introduction of participants in 
Safety Talk Contest. 


Program — THE FOREMAN SAFETY TALK 
CONTEST 


Participants in the program will be represen- 
tatives from the eight Regional Safety 
Councils sponsored by the Industrial 
Commission, namely; Blue Ridge, Central 
Piedmont, Eastern Carolina, Mid-State, 
Southeastern, Southern Piedmont, West- 
ern Carolina and Western Piedmont. All 
of the one hundred counties in North 
Carolina are represented in this group. 


Entertainment— 


Door Prizes— 


GENERAL SESSION 
THURSDAY, MAY 21 
10:00 A.M. 
BALLROOM 
Chairman—Honorable J. Howard Bunn, Jr., 


Chairman, North Carolina Industrial 
Commission, Raleigh 


Invocation — Reverend Harold A. Shirley, 
Pastor, Ardmore Baptist Church, Win- 
ston-Salem 


Welcome to City—Honorable M. C. Benton, 
Mayor, City of Winston-Salem 


Response— 


1. “Seven Minute Safety Talk’’—To be given 
by State Foreman Safety Talk Contest 
Champion. 


. “Safety Is No Accident’’ — Dr. Gari S. 
Winters, Guest Lecturer, Oak Park, Illinois. 
(Sponsored by General Motors) 


N 


SAFETY EQUIPMENT IS THEIR BUSINESS 
WHY NOT TAKE YOUR EQUIPMENT 
PROBLEMS TO THE EXHIBITORS 


OCCUPATIONAL HEALTH SECTION 
THURSDAY, MAY 21 
Pie Boyd ANG 
STATE ROOM 


Chairman—W. C. Creel, Safety Director, N. C. 
Department of Labor, Raleigh 


Vice Chairman—Mrs. Maribelle G. Scoggin, 
Executive Director, Community Health 
Association, Inc., Charlotte 


1. “The Health of People Who Work’’—Mrs. 
Maribelle G. Scoggin, Executive Director, 
Community Health Association, Inc., 
Charlotte 


2. ‘‘What The Safety Man Should Know 
About Noise’’—Dr. Larry H. Royster, Cen- 
ter for Acoustical Studies, North Carolina 
State University, Raleigh 


3. “’Byssinosis—An_ Indication for Environ- 
mental Control In Cotton Textiles’’—John 
Lumsden, Chief, Occupational Health Sec- 
tion, State Board of Health, Raleigh 


Discussion Period 


INDUSTRIAL FIRE PREVENTION SECTION 
THURSDAY, MAY 21 
22 or N\ 
ROOM 217—DOWNTOWNER MOTEL 


Chairman — O. Franklin Griffith, Jr., Safety 
Representative, N. C. Industrial Com- 
mission, Winston-Salem 


1. “‘What’s Your Future Safety-wise?’’ — 
James L. Parham, Assistant Chief, Win- 
ston-Salem Fire Department 


2. Film—‘‘Are You Sure?” 
Five employees think they have caused a 
serious industrial fire 


3. “Fire Safety Training’’W—H. E. Williams, 
Plant Conservation Director, Fieldcrest 
Mills, Eden 


Discussion Period 


VISIT THE EXHIBITS 


VETERANS OF SAFETY 
THURSDAY, MAY 21 
5:00 P.M. 
FORSYTH ROOM 


Veterans of Safety Meeting 


ANNUAL BANQUET 
THURSDAY, MAY 21 
7:30 P.M. 
BALLROOM 


Master of Ceremonies—To be announced 


Speaker—The Honorable Calvin Dean John- 
son, Consultant on Public Affairs, Amer- 
ican Trucking Association, Inc., Wash- 
ington, D. C. (Courtesy ATA, Inc.) 


Subject—"’Opportunities Unlimited’ 
Entertainment— 
Door Prizes— 


Dance—Balinese Roof 
VISIT THE EXHIBITS 


MORNING SESSION 
FRIDAY, MAY 22 
8:30 A.M. 
BALLROOM 


Chairman—Boykin Williams, Rowan Tech- 
nical Institute, Salisbury and President, 
IN G2S Sie 


Speaker—Robert D. Gidel, Director, Office of 
Occupational Safety, U. S. Department 
of Labor, Washington, D. C. 


Subject—"’The Federal Government’s Chal- 
lenge—Occupational Safety and Health”’ 


Discussion Period 


WORKMEN’S COMPENSATION SECTION 
FRIDAY, MAY 22 
10:00 A.M. 
BALLROOM 


Chairman—Honorable J. Howard Bunn, Jr., 
Chairman, North Carolina Industrial 
Commission, Raleigh 


1. “Eye Safety and Prevention of Blindness’ 
—Dr. Martin J. Kreshon, Ophthalmologist, 
Charlotte Eye, Ear, Nose and Throat Hos- 
pital, Charlotte 


i 


Panel—“’Problems in Administering Work- 
men’s Compensation” 
Participants—Members of the Industrial 
Commission and others. 


Discussion Period—Questions and Answers 


HOUSING ACCOMMODATIONS 


For your convenience, we are listing some of the hotels and motels that are near headquarters. 
There are many more in this vicinity. Make your reservations with the one of your choice. 


Robert E. Lee Hotel (Headquarters) 
Single — $9.00 - $12.00 
Double — $12.00 - $16.00 


Hilton Inn 
Single — $13.50 Twin — $19.00 


Downtowner Motel 
Single — $11.30 
Double — $16.50 


Central Holiday Inn 
Single — $12.00 Double — $16.00 


LOCAL SPONSORING AGENCY 


Central Piedmont Safety Council 


PROGRAM COMMITTEE 


S. L. Swearengin, Supervisor of Safety, Fiber 
Industries, Inc., Salisbury 

Roy C. Deyton, Safety Director, Cannon Mills 
Company, Kannapolis 


Wilford G. Jones, Corporate Safety Director, 
R. J. Reynolds Tobacco Co., Winston- 
Salem 

Boykin F. Williams, Rowan Technical Insti- 
tute, Salisbury 

Carson C. Cox, Jr., Director of Safety, Amazon 
Mills, Thomasville 

Mrs. Patricia S. Stafford, R.N., R. J. Reynolds 
Tobacco Company, Winston-Salem 

L. W. Ellenwood, Field Underwriter, lowa Na- 
tional Insurance Company, Greensboro 

W. C. Creel, Safety Director, N. C. Depart- 
ment of Labor, Raleigh 

Richard W. Ireton, IBM Corporation, Research 
Triangle Park 

Joseph M. Molloy, Safety Administrator, Cel- 
anese Corporation, Charlotte 


B. C. Hall, Director of Safety, Hanes Corpora- 
tion, Winston-Salem 


American Optical Company, New York, N. Y. 
Bausch & Lomb, Richmond, Virginia 
Coca-Cola Bottling Company 

Fend-all Company, Charlotte, N. C. 
Fibre-Metal Southeast, Inc., Tucker, Georgia 
Holland Company, Inc., Lexington, N. C. 
Hy-Test Safety Shoes, St. Louis, Mo. 
Jackson Products, Warren, Michigan 

Jones Safety Supply, inc., Greensboro, N. C. 
Lehigh Safety Shoe Company, Emmaus, Pa. 
Mallard Incorporated, Detroit, Michigan 
Mine Safety Appliances Co., Pittsburgh, Pa. 
National Safety Council, Chicago, Illinois 


EXHIBITORS 


W. J. Watson, Pers. and Safety Director, 
Frosty Morn Meats, Kinston 


Charlie G. Shelton, Safety Engineer, Vulcan 
Materials Company, Winston-Salem 


H. A. Morris, Safety Supervisor, McLean 
Trucking Company, Charlotte 


Mrs. Peggy S. Jones, Asst. Exec. Director, 


N. C. State Nurses’ Association, Raleigh 


John C. Lumsden, Chief, Occupational Health 
Section, State Board of Health, Raleigh 


William R. Fulton, Jr., Liberty Mutual Insur- 
ance Company, Greensboro 


Lamar Miller, Safety Director, Thomasville 
Furniture Industries, Thomasville 


G. C. Haynes, Safety Supervisor, Western 
Electric Company, Winston-Salem 


Bill Fuller, Johnson Motor Lines, Charlotte 


Yates Drum, Safety Director, Duke Power 


Company, Charlotte 


H. S. Baucom, Safety Director, N. C. Indus- 
trial Commission, Raleigh 


Noland Company, Winston-Salem, N. C. 

Safety Equipment Company, Inc., Columbia, 
South Carolina 

Southern First Aid Supply Co., Lexington, 
North Carolina 

Spencer Carlyle Advertising Company, Ashe- 
ville, North Carolina 

Stone’s Southern School Supply, Raleigh, N. C. 

C. L. Taylor Company, Greensboro 

Thom McAn Shoe Company, Worcester, Mass. 

Titmus Optical Company, Petersburg, Va. 

U. S. Safety Service, Kansas City, Missouri 

Willson Products Division, Reading, Pa. 

Zimmerman-Evans, Greensboro, N. C. 


0 NORTH CAROLINA 
INDUSTRIAL COMMISSION 


4 7 7 

SEIS ih GR Apes. 

a 4 G ea Z 

yh Z vr if. 

i % Wf 

i, Z : 
4 ‘; 4 Lf, 
L OG 
g Y 4 
“iy a A OPPs 


PELOTON OGODOODOANEDALONONGIORLDOS TODO EOD DRE RTNCOGDRS ERD DONAEOSADE DDD RDOTORSODT ODEN ADDS DOD ENG ROSR OCOD UCT TDEDORODOOOLLOEADOOTODS LOBED I DEDEDE DNCDPEDGLUO NDP ORI OESD ODDO OL DAI SRERDDO SEDO OEOOOOOOREAERDGRINAONASE SORT EDEDLOEOOU HH LONER OUR DOREL av ORNaTOCenS 


Oe ee eee ee ee ee ot Heledah, Ne Ce nest: not bonnet odenuary-Marghwi97 0! 
COMMISSIONERS 1 RAR ap 
JOSHUA S. JAMES, Chairman WM. F. MARSHALL, JR. FORREST H. SHUFORD, II 
SAFETY DIVISION AY NBRRNY RE /LtINOLs 
Nata hel YX 


H. 5S. BAUCOM, DIRECTOR 
-Safety Representatives- 
O. F. GRIFFITH, JR. ARNOLD L. HOWE BOYD B. LANE 


SCHEDULE FOR THE 40TH ANNUAL STATEWIDE INDUSTRIAL SAFETY CONFERENCE 
MAY 20, 21 and 22, 1970 
ROBERT E. LEE HOTEL 
WINSTON-SALEM, N, C. 


WEDNESDAY, MAY 20 


2:00 P.M. - Conference Registration - Exposition Opens 
6:00 P.M, - Dinner, North Carolina Society of Safety Engineers 
8:00 P.M. - Opening Session (Statewide Safety Talk Contest) 


THURSDAY, MAY 21 


10:00 A.M. - General Session 
12:00 Noon - Luncheon, Nurses 
Luncheon, Council of Safety Supervisors, N.C.M.C.A. 
Luncheon, N.C. Chapter and Greater Charlotte Chapter, A.S 5H. 
Luncheon, Regional Safety Council Officers and Directors 
2:15 P.M. — Industrial Nurses Section 
Textile Section 
Public Utilities and Municipality Section 
Commercial Vehicle Section 
Furniture, Paper, Pulp, Woodworking and Plywood Section 
Tobacco Section 
Occupational Health Section 
Mine and Quarry Section 
P.M. - Veterans of Safety 
F.M. -— Annual Banquet and Dance 


FRIDAY, MAY 22 


M. - Morning Session 
«M. - Workmen's Compensation Section 


A tentative program in detail will appear in our April-June Bulletin. 
We do want you to make plans now to attend this most important conference 
stressing the theme SAFETY IS NO ACCIDENT. 


SCMETHING ABOUT OUR 40TH | 
SAFETY CONFERENCE 


We are asking that you hake plans now to 


: attend our 40th Annual Statewide Indus- 


i trial Safety Conference in Winston- 


We have been able to secure the services 
of Dr. Carl S. Winters, Oak Park, Illi- 
nois for our 40th Annual Statewide Indus- 
trial Safety Conference. He will speak 
on two occasions on May 2lst. 


aveoes 


From Radio City Theatre in New York to 
the Gow Palace in San Francisco from 
Chicago to Cairo, Egypt--from London to 
Leopoldville, Dr. Carl S. Winters travels 
a@ quarter of a million miles each year, 
and speaks to more than one-half million |; 
people. He has achieved an international } 
reputation as one of America's foremost i 
inspirational speakers and humorists. | 
He has the rare faculty of combining 
humor and philosophy. He makes you LAUGH, | 
and he makes you THINK. He gives you 


Something definitely worthwhile, and he 
makes it SPARKLE! 


Sbenkecehacnnmrrer<- as veces +s ns cna bgeSeen: 


He speaks from a rich background of human | 
experiences as former Crime Commissioner : 
in Michigan, Skid-Row Chairman in Chicago,/ 
radio minister for twenty-four years, and : 
until September 1, 1959, minister of one 
of America's greatest churches for twenty | 
years. Dr. Winters is able to delight and: 
enlighten, instruct and inspire his 
audiences. | 

{ 


Dr. Winters is on the lecture staff of 
General Motors Corporation, and has given j 
the keynote addresses for more than 800 
State, National, and International con- 
ventions on four continents in the past 
few years. His itinerary has placed him 
before audiences in every major American 
city, as well as London, Paris, Rome, 
Cairo, Hong Kong, Calcutto, New Delhi, 
Bangkok, Rangoon, Leopoldville, Rio De 
Janeiro, Manila, Tokyo and Honolulu. 


4nother interesting speaker will be Mr. 
Robert D. Gidel, Director, Office of Occu- 
pational Safety, U. S. Department of 
Labor, Washington, D. ©. Mr. Gidel will | 
speak at the Morning Session, Friday, 
May 22nd, on the subject "The Federal 
Government's Challenge--Occupational Safe+ 
ty and Health." 


i Salem, May 20, 21:and, 22. 


| bombers came over," 


; Sweetly, ‘but there was a wolf in 


H.5.B. 


* * * * * * 


FLAMMABLE LIQUIDS 


Only a few ounces of a highly flammable 
liquid can burn you seriously, perhaps 
fatally. 


1. For working quantities of flammable 
liquids, use only approved safety cans 
in good condition. 


2. Store all flammable liquids in an 
approved oil house, fireproof room, or 
fireproof cabinets. 


3. See that all tanks, containers, 


and cans are plainly marked, with con- 
i tents labeled. 


4. Never smoke, use open flames, or 
strike sparks where flammable liquids 
are used or stored. 


5. Keep all containers not in use 
tightly closed, and at the end of the 
shift return them to storage. 


6. Never use a container for any 


i liquid other than that for which it is 


intended, 

7. Use a carbon dioxide, foam, dry 
chemical, or vaporizing liquid pump type 
extinguisher on flammable liquid fires. 

--NSC Newsletter 


* * eS * * * 


A pretty army nurse just returned 


| from the South Pacific, was describing an 


air-raid in New Guinea. "When the Jap 
she said. "I jumped 
right into the nearest wolf-hole." 
"You mean fox-hole, don't you?" in- 
terrupted a listener. 
"Maybe a fox dug it." said the nurse 


it 


i when I got there." 


The conference theme will be "Safety Is 
No Accident." 


=e 


DON'T OVERUSE "CARELESSNESS" 


How many of us have used that meaningless 
word carelessness in trying to explain 
the cause of a subordinate's accident? 


Use of this word indicates a habit of 
thinking that can be dangerous to your 
safety program, because it discourages 
any attempt to discover the real causes 
of accidents. 


Of course, if you're serious about find- 
ing the real causes of accidents, it will 
take some digging. Start by hunting for 
clues and asking questions. And embarras- 
sing or not, start the questioning with 
yourself. 


Have you given this worker proper safety 
indoctrination? 


SHOULD INFLATION INCLUDE ACCIDENTS? | 


| These days the price of everything is on 


the increase. But why should accidents 
follow the inflationary spiral? While 
the cost of living is something that 
most of us cannot control, each of us 
can do our part to prevent accidents 


The price of accidents resulting in 


: serious injuries has been measured in 


i dollars and cents. 


Foto eaten ner renewe se e<>. 


Did you instruct him about the hazards of } 


this particular job and demonstrate 
proper job practices? 


Have you insisted on good maintenance of 
plant equipment, so that the mishap could 
not have been caused by his machine? 


Did you insist that he wear proper pro- 
tective equipment for this job? 


Did you make sure he had acquired the 
particular skills needed? 


Did the operation require strength beyond 
his physical limitation? 


Has he previously indicated a lack of 
alertness in hazardous jobs? 


Has he shown an attitude of disregard for 
safe job methods? 


Cnly after considering these questions, 
and after making sure you have exercised 
the best judgment in placement, job 
training, and good supervision, are you 
in a position to consider the faults of 
the operator who suffered the accident. 


~-The Supervisor 


* * * * * 


Poise is the ability to talk fluently 
while the other guy picks up the check. 


* 


feree, 


But, for the victims, 
all the money in the world cannot re- 
store sight to the hopelessly blind, 
natural limbs to the amputee or life to 
the lifeless. Yes, the price we and our 
loved ones can expect to pay for our 
negligence is extremely high. The crime 
is that accidents do not have to happen. 
The control is in our hands--yours and 
mine. 


Our employers have done much over the 
years to provide safeguards for our pro- 
tection in industry. Machinery is guard- 
ed. Safety equipment is provided. The 
rules are posted. Yet, far too many of 
us continue to do it our way--the unsafe 
way. 


Automobile manufacturers have been in- 
stalling lap and shoulder belts for 
several years as an added safety measure. 
And, radio, television, newspapers and 
magazines remind us daily of there life- 
saving importance. All this considered, 
it is absolutely unbelievable that such 
a high percentage of us are too lazy 

to take the time to buckle up. Grim 
testimony to the fact is being given by 
drivers found dead sitting on their lap 
belts. 


Yes, the spiralling accident figures can 
be controlled. But, it is up to you. 


Cooperation with those involved in acci- 
dent prevention, support of your en- 


i: forcement officials, taking a sincere 

: interest in safety, being cautious, court- 
! eous and careful will do much in slowing 

i the inflation of accidents. 


--George W. Permenter 
Michigan Mut. Liab. Co. 
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WHEN BUYING APPLIANCES - CONSIDER SAFETY 


What do you look for when buying a new 
portable appliance? Fu.wopably, you're in- 
terested in performance, a bargain price, 
and graceful design. Before you buy, 

look for safety features as well. A 
faulty or misused small appliance can 
burn, cut or electrocute besides toasting 
bread or brewing coffee. 


The hundreds of kinds and models of small 
appliances make it difficult to determine 
the exact number of accidents involving 

unsafe or improperly used appliances. But 


the National Safety Council's Home Depart- 


ment, notes: "Mishaps with appliances are 
without a doubt a significant cause of the 
28 ,000 to 30,000 deaths and 43,000,000 or 
more disabling injuries from home acci- 
dents each year," 


Recently, the U. S. Public Health Service 
also named 12 types of household equip- 
ment most often involved in accidental 
home injuries. At least five of the 12 
categories included portable appliances 
such as electric drills and power saws, 
space heaters, electric skillets, appli- 
ance cords and sun lamps. 


But the manufacturer and the consumer are 
responsible for preventing home acci- 
dents involving these small appliances. 
Although every consumer should be able to 
purchase a brand name appliance with the 
assumption that it is safely constructed 
for proper use under normal circumstances, 
he can also follow certain buying guide- 
lines that will minimize the possibility 
of mishaps with home appliances. 


Select a brand name appliance or equip- 
ment and purchase appliances from a re- 
liable dealer. Reputable manufacturers 
and dealers are concerned about the de- 
Sign, construction, and servicing of 
their products. Check the warranty or 
guarantee coverage of appliances. Buy 
only appliances that meet national stan- 
dards for safety. The UL marker indi- 
cates that appliances, cords, and plugs 
are reasonably safe for the use designed. 


Ask these questions before buying a 
cartable appliance: 


. family needs? 


*Is the appliance the right size for 
A portable appliance that 


i is big’ enough for your family will wear 


i to rere = nese e ne ee: aaeece 


; 


better and can therefore be used safely 


i for a Longer time. 


*Does the appliance fit the area where 
it wil be used? A space heater too big 
for its space can cause fires. A large 
skillet that won't fit into a cabinet 
can crowd your counter working space. 

*Do all parts fit together smoothly 
with no jutting screws or parts? Are 
interior and exterior surfaces rust re- 
sistant and relatively free from seams 
and crevices? 

*Are portable appliances well balanced 


i: for carrying and light enough to carry 


easily when filled with food or liquid’ 
A child or elderly person may spill an 
overweight appliance. 

*Are there waterproof cords on appli- 
ances that would be used on wet surfaces: 
Can the cord be cleaned by wiping with 
a damp cloth? Remember that electricity 


i: and water are a dangerous mixture. Every 
‘ year some 300 Americans are electrocuted 
: in home accidents involving everything 

| from television sets to electric guitars. 


*Does the appliance stand firmly and 


' level without danger of tipping? 


*Are operating and cleaning instruct- 
ions provided, and are they clear and 


' easy to follow? 


. Late. 


Consider these points before you shop 
and not afterwards when it may be too 
Buy carefully and then take care 
of your buy. 

--Texaco Bulletin 


* me * * me 


The woman was attempting to exchange 


* 


| a pair of stockings at The Beach Shop. 


Apparently they were too short. 

"What's the matter, Madam?" asked an 
exchange clerk. "Don't these stockings 
come up to your expectations?" 

"Up to my expectations," exclaimed the 
shopper. "They don't even come up tc 
my knees." 

HH HHH IH IK 
Wife reading husband's fortune card to 
him: “You are a leader of men. You are 
brave, handsome, strong and popular with 
the ladies." She paused, "It has your 


: weight wrong, too.” 


A KILLER CAN COME IN THROUGH A CUT! SAFETY COURSES 


Lockjaw (tetanus) kills 50% of its vic- The following safety courses were taught 


tims, and every death is a needless :? during recent months by Mr. O.F. Griffith, 
tragedy, Immunization that is inexpen- Jr., Safety Representative, Winston-Salem 
sive and close to 100% effective is avail-} Rowan Cotton Mills, Salisbury 

able to everyone today. Yet it is esti- Carolina Tractor & Equip., Salisbury 
mated that fewer than one-third of our Fieldcrest Mills, Eden 


children have received the vaccine that ; J. P. Stevens & Co., Turnersburg 
protects against tetanus. Springs Mills, Biscoe 

Hanes Corporation, Winston-Salem 
Tetanus bacilli can enter the human body Cannon Mills Company, Kannapolis 
through trivial wounds that may require Hanes Corporation, Jefferson 

no medical attention. The first symptoms } Blue Ridge Shoe Company, Boone 

of tetanus may be restlessness, irritabi- + Mr. Boyd B. Lane, Safety Representative, 
lity, and muscular stiffness in the jaw, Forest City, taught the following courses. 
neck, or limbs. By the time these symp- |; American Thread, Rosman 

toms occur, the tetanus poison has reach- | Aladdin Knit Mills, Bessemer City 

ed the nervous system and the victim is } Talon Div. of Textron, Stanley 

beyond medical help. | Valdese Mfg.Co., Valdese 
; 
: 


Wan ane ea ener ecess 


Burlington Industries, Mt. Holly 
The victim's jaw becomes clinched and his Glen Raven Mills, Inc., Burnsville 
neck, back, arms, and legs become stiff, Lily Mills, Inc., Shelby 
arched, and extended. His overall Fiber Industries, Inc., Earl 
appearance become similar to a giant Burlington Industries, Cherryville 
bow.e-he is bent backwards and held rigid | Mr. Arnold L. Howe, Safety Representative, 
by muscles of the back and chest. As the | Raleigh, taught the following courses: 


disease progresses, violent convulsions | Mead Containers, Durham 
become more and more frequent. These Schieffelin & Company, Apex 
convulsions are violent enough to actual- | Fort Bragg Military Base 
ly crack vertebrae in the victim's spine. | Barry of Goldsboro 
Death usually results from asphyxiation | HHAHK KHIR IAK 
caused by the convulsions. 
FATALITIES 
Protect yourself and your family through |: 
proper immunization, : During the months of September, October, 
i November and December, 1969, seventy- 
--New Jersey Newsletter : seven fatal injuries were reported to the 
= * x - = . ' Industrial Commission. The causes are: 
The new minister had finished the funeral | 21 vehicles 
service of the elderly farm woman, and : 15 crushed 
now he was driving back with the bereaved | 6 drowned 
husband. Thinking to comfort the man, 6 burns 
he sighed and said sympathetically, 5 struck by object 
"Forty-three years is quite a long time 4 plane crash 
for a man and wife to live together." 4 electrocuted 
"Yes, an' Marthy made me a right good 3 heart attacks 
wife," replied the old farmer, "but d'ya 3 asphyxiated 
know, Reverend, somehow I never did like 3 falls 
that woman." 2 shot 
RINK KK KKK 1 brain hemorrhage 
1 ditch cave-in 
Distressed father to teen-age daughter 1 struck by lightning 
"Young lady -~ either that dress is too 1 natural causes 
short or you're not in it far enough. 1 unknown 
IKI KKEKEE 77 TOTAL 
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SAFETY HAS vO QUITTING TIME 
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HELP MAKE NORTH CAROLINA A SAFE PLACE TO WORK 
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according to report. of the national safety Council, more than 
oO of the industries rated have worse records now than they 
did ten years ago. In many cases, they are not a great deal 
higher than ten years ago, but it certainly does not indicate 
progress in accident prevention. In the years preceding the 
last ten years, records in most industries were decreased. 


are we going to admit that the men administering programs in 
years past were better qualified than we are? are we willing 
to admit that we have reached a barrier, or will we crack down 
and push the rate lower? 


You will admit that it is no coincidence that plants with good 
safety performance are consistently good performers in costs, 
quality and production. Past experience has shown that safety 

is an accurate indication of a plant's overall condition. Acci- 
dent prevention can not be compartmentalized and practiced in a 
vacuum. It's part of a way of thinking and acting that makes the 
difference between good plants and average plants, between opera- 
tions that are successful and can be expanded and operations that 
can be marginal and ought to be phased out. 


In beginning the New Year 1967, may we suggest that you check your 
previous record and see if you have made improvement in frequency 
rate or are you at a standstill? The challenge continually exists 
for each of us to perform more effectively in promotion of indus- 
trial safety. 


Riieeitie 


AFUTY TRAINING 'IN DisPTH? 
safety training must concentrate on the 
man you intend to protect. 


safety awareness has to be created and 
developed in the worker. The worker 
must realize that his personal welfare 
is of concern to his family, his immed- 
late supervisor, his fellow workers, and 
to the over-all operations. 


Short talks or discussions between a 
supervisor and workers have proven to be 
a motivation contact establishing a co- 
operative safety attitude between the 
employee and management. 


The Galena Mine, the operation with which 
I am most familiar, is located in the 
Coeur d'Alene Mining District of Northern 
Idaho. The mine is a silver-copper pro- 
ducer, mining 14,000 tons of ore per 
month from 6 levels, to a depth of 4300 
feet, or 1200 below sea level. Under- 
ground workings extend over a lateral 
distance of 8000 feet. We have 175 under- 
ground and surface hourly employees, and 
14 salaried supervisory employees. As 
you can imagine, our crews underground 
are widely scattered, making close super- 
vision difficult. 


whe underground employee, because of the 
degree of hazard involved as compared to 
surface crews, is the No. 1 target at 
which our major safety effort is aimed. 
He is the man we must convince that rules 
are not flexible for his convenience; 


, tit members or his crew, singly or in 


: small groups in the working area is, in 
i our opinion, the most effective method 
i of giving and receiving safety ideas in 


an atmosphere of co-operation and trust. 


ry 


Each month our supervisors hold safety 
discussions with their men. These talks 
are often 5 to 10 minutes in léngth, | 
and cover a specific subject. ~~ 


: The supervisor keeps a record showing 
‘ the name of each man contacted, the sub- 


: ject covered and the date. 


This record 


i is screened by the foreman and superin- 


Peer veree 


eererriirtt se eores 


anor neeeensos 


i tendent and is kept as a continuing log. 


We use the National Safety Council Safe- 
ty Check Sheet as a general guide. 


These are supplementary, of course, to 
safety instructions given during each . 
visit to a work area, such instructions 


: usually deal only with the work immed- 
i ijately at hand. 


The choice of safety subjects for his 
monthly discussion is usually left to 
the supervisor. 


The following are examples of typical 
safety subjects used: 


In a safety meeting, it was reported 
that someone had used a portable fire 


i extinguisher and had not turhed it in 


i: for recharging. 


We suspected horseplay 


: but it furnished our supervisors with a 


oo- savcese: 


that standard procedures must be observed, } 
' ment ready for use. 


and that management cannot provide (and 
he would not want them to provide) 100 


per cent supervision--safety or otherwise. | 


de must have his personal safety in mind 
at all times. With the right basic 
training, mental attitude, common sense, 
and general co-operation most accidents 
can be avoided. 


The job is not easy. Safety awareness 

is the realization and desire on the 

part of the worker that he can prevent 
accidents if he is determined to be safe. 
cafety is an individual as well as group 
responsibility. 

shift boss with 


rearsonel contact by the 


' for a safety violation. 


good safety topic for discussion and 
their crews on fire prevention and the 
importance of having fire fighting equip- 


In another case, a man was discharged 
A grievance 


resulted. The violation was discussed 
: and re-emphasized by the bosses to their 


> Crews’. 


Incidentally, we found a prior safety 


: talk report sheet stating that 
visor had previously discussed 
: ty rule with the man involved. 


the super~ 
the safe- 


: We had a blasting accident which prompt- 
' ed an immediate safety talk by all super- 
. visors covering explosive handling and 


blasting procedures. kxplosive company 


’ representatives volunteered their 


assistance and all employees were rein- mG 
structed on safe blasting and explosive j{ 
handling practices. 


eacctererctoe 


uwlewer employees are given safety training} 
talks and are gradually indoctrinated 
with our over-all safety objectives. 
Older, more experienced workmen are ap- | 
proached with the thought of reinforming 
then of safety rules, which they tend to 
take for granted. Some talks enable a 
supervisor to learn if his men are get- 
ting the message. Are they satisfied 
with our safety effort? If not, what I 
should we be doing to make the planta | 
better and safer place to work? Response 
has been very frank. 


J reanereceraerers 


The supervisor needs all the help he can 
get. We recognize that his program is 
continuing problem of instruction 
which must be sandwiched in among his 
meny other duties. To help the super- 
visor, we have had a third person go 
through the mine and independently follow 
the blasting procedures of each crew, 
reporting any inconsistencies, and spend- 
ing as much time as necessary to teach 
proper methods to the miners. This is 
also done by the individual supervisor 
twice each year. 


s 
a 


WA oars so: 


We have another experienced man going 
through our local operations talking to 
all employees about safety. This man has: 
no pressure of schedules or production 
to influence him. He is on his own, 
using his judgment as to the approach 
needed. 


we realize that our approach to selling 
safety and developing good safety atti- 
tudes will have to be continuous and the 
details must be varied from time to time. 
We cannot accept excuses for failure or 
laxness on our part or the part of the 
employee. 


If the pupil has not learned the teacher 
has not reached him with the message. 


--G, B,. Christian 
American smelting and Re- 
fining Company 
Wallace, Idaho 
j 
FRKHEH KHER 
TEKAKE i 


WAND WH 
NAW 
h 


‘of war. 
: deed, there is any consolation--is that 
: this fight in a streaming faraway land 
i is being waged in the name of freedom 


TiMs TO WAKE UP! 


Citizens 
Carnage 


Must Be Aroused To Halt Highway 


The tragic headlines which announce tne 


‘ loss of American lives in Viet Nam make 


us constantly aware of the senselessness 
The only consolation--if, in- 


and decency. 
headlines. 


But there are other tragic 
Too many, in fact. 


: These are the headlines dealing with the 


loss of life on U. ». highways. 


Last year, 48,500 men, women and children 


i were killed on the nation's roadway. 

: That represents approximately the entire 

; population of a city such as Coral Gables, 
:Fla...or Beverly Hills, Calif... or Ho- 


boken, N. J. .... or Fargo, N. D. 


Doesn't that merit your attention for a 


i few moments? 


i Last year 4,100,000 persons were hurt in 
‘traffic accidents. 
aly half the population of New York City. 


That represents near- 


The trail of death and destruction in 
/ 1965 marked the first time the casualty 


count exceeded the four million level. 


iDoesn't that make you stop and think? 


-In Viet Nam the losses are suffered in 
_the name of a worthy cause. 


‘On our highways, the atrocities are com- 
:mitted for the worst possible causes. 

: Such causes as "Get - there - before - 

: the - other - guy" ... “I'll - take - my 
; -share - of = the - road - anyway." 


How do we convince our citizens that they 
should stop murdering themselves on the 


: highway? 


‘As individuals, we must improve our driv- 
ing habits. 
: could and should devote more energy, time 
‘and money to programs designed to reduce 
‘highway accidents. 


And the business community 


It's time for America 
to wake up .... and stay alive. 
~-Reprinted from 
New York Journal of Commerce 


he 


One of the hardest things for a person 
to do is to sell an idea while arguing. 


seldom will the other person fully com- 
prehend what you are saying while he is 
on the defensive trying to get his own 
ideas across. 


There are several simple steps to follow 
in getting your ideas across to someone 


os 
& 


ise, and they will work in almost any 


instance, if your ideas are good ones. 
Yriefly, they are: 


1 


—s 


5 


4e 


my 


hink out your proposal, botn pro 
and con. Don't let your enthusiasm 


for your own idea blind you to alter- | 


natives. 


Present your proposition in an order- 
ly fashion, stating the reasons why 
you think it is a wise and logical 
one. If the matter is being handled 
by discussion, listen to the other 


:5. If your idea is really wortnwnile, 


ASTRO Peer TE TITTIES 


and they come around to your point of 
view, refrain from saying "I told you 
30,'" Many a good idea can be sold if 
you get the other person to thinking 
that the conclusion reached is his, 
not yours. The goal is to get the 
idea across, not to get credit for 
being the smartest. 


ie these five steps are followed thorough- 
ily, it is possible to sell almost any 
‘good, sound proposal. It even works on 


wives!! 
--Industc1al Supervisor 


* * * *% * 


- TO OFFSET WITH PROFITS A $100 ACCIDENT 


i 


‘ 


side of the story. If you have pre-.- 


pared well, you will have answers for 
most of the points against your pro- 
posal. Even so, never brush aside 
another's comments abruptly they may. 
be rignt on a point you have over- 
looked. 


Give the other individuals involved 
time to think about your idea. Let 
them wander, mentally, down the same 
blind alleys you yourself have gone 
down before you reached your own con- 
clusions on the matter at hand. Be 
prepared to wait awhile for them to 


reached. 


\ 
! 
i 
f 
f 


. 
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reach the same conclusion you yourself | 
| 
j 
j 


If an impasse is reached in your dis- ; 


cussion, drop the matter for awhile. 
sometimes a day is all that it takes, 
Sometimes longer; it depends upon the 
matter at hand and the individuals 
involved. Then when you do come back 
to the subject, take the other side of: 


i feed sacks. 


LOSS...Businesses must perform these 
Sizable tasks: 


Detroit must construct 2/3 of a popular 
low-priced sedan. 
OR 
A heating products fabricator must pro- 
duce 7 home-heating boilers. 

OR 
A communications equipment plant must 
build 15 television sets. 

OR 


An office furniture manufacturer must 
, make 35 typists' chairs. 


OR 
A supermarket must ring up 357 twenty- 


| dollar sales. 


OR 


! a restaurant must serve 1,563 two-dollar 
: blue plates. 


OR 

A property liability insurer must collect 
3,226 premium dollars. 

/OR 
A department store must sell 8,000 pairs 
of children's socks. 

OR 

A bagmaker must fabricate 14,286 burlap 


OR 


A publisher must sell 17,500 newspapers. 


OR 


An office supply retailer must sell 


the discussion! When you do you will : 
* Woman may be smart, but itts doubtful if 
i one ever made a fool out of a man with- 
_ out a little cooperation. 


remove the road block in the other's 
thinking. “hen give them time to 
think about the matter some more. 


4,750,000 paper clips. 
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MORE THAN WORDS 


How often does a supervisor fail to 
follow up his safety instructions with i 
enforcement--especially where serious : 


hazards are involved? 


oeesese 


The penalty for such failure was brought 
home forcibly to one company recently 
when a court imposed an additional 15 
per cent compensation award. 


Re kneneessnes, 


The supervisor in this case told a work- 
er how to mix a batch of chemicals with 
cold water -- and warned him to wear 
goggles during the operation, but failed 
to check on compliance. Disregarding 
instructions, the worker not only failed 
to don his goggles but used hot water in 
the mix causing a violent reaction that 
splashed the chemicals in his eyes, re- 
sulting in prolonged disability. 
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SAFBTY COURSES 


Mr. O. Franklyn Griffith, Jr., Safety Re- 
presentative, N. C. Industrial Commission, 


: Winston-Salem, taught a Safety Course 


at Superior Chair Inc., Maiden, during 
the week of November 28th. Sixty-two 
certificates were presented. 


i Mr. David Cash, Safety Representative, 


Charlotte, taught a Safety Course for 
Homespun Hosiery and N. ©, Spinning, 
Lincolnton, during the week of November 
28th. Twelve certificates were awarded. 


Mr. James R.liolland, safety Representa- 
tive, Raleigh, taught the Standard First 
Aid Course at Morgan Mills, Inc., Laurel 
Hill, during the week of November 7th. 
Forty certificates were awarded. 


During the week of November 17th, Mr. 


i; Holland taught the Standard First Aid 


The excuse given by the foreman: "I 
told him to wear goggles!" was not con- 
sidered a valid defense by the court 
which ruled that safety regulations must } 
be enforced in such situations. 


workers' failures regarding output, 
quality, tolerances and scrap looses -- 
but gives accident prevention only 
casual attention -- forgets that produc- } 
tion without safety is neither efficient ; 
nor profitable. 


} 
3 
The ambitious foreman who is alert to | 
' 


The smart foreman knows that he must see 
that safety rules are enforced - merely 
telling is not enough. 


--Kemper Insurance Company 


* * 


"Dear, I was just reading about a man : 
who traded his wife for a horse. You 
wouldn't trade me for a horse, would you?!" 

"I should say not! What in the world | 
would I do with a horse?" 

KAR HAHEI 

Engineering students are baffled by 
the fact that often the girls with the 
most streamlined shapes offer the most 
resistance. 


* * * * 


HKHEKKHKKKKE : 
Nobody is interested in your troubles: 
---unless a woman is involved. 


i Course at Weyerhaeuser Company, Plymouth. 
; Three classes were taught daily and a 
: total of fifty certificates were awarded. 


{ lir. Holland taught the Standard First Aid 
; Course at Long Manufacturing Company, 


"arboro, during the week of November 28th. 
Twenty-six certificates were presented. 
KEKE KINI 
FATALITIES 


During the month of October, twelve 
: fatal injuries were reported to the In- 
i dustrial Vommission. 


The causes are: 


vehicle accidents 

struck by venicle 

fell underneath wheel of truck 
falls 


accidentally shot himself 
gee 


PREP RPE 


12 TOTAL 


KHEKKKHKHKHHIE 
The local newspaper editor received a 


; call from a woman who wanted her husband's 
: name put in the obituary column because 

i she'd found him running around with 

i another woman. 


"How long has he been dead?" asked the 
editor. 
"He starts tomorrow." 
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WHAT'S YOUR BATTInG aVERaGH - SAPETYWISE? 


During the recent World Series between the Los angeles 
Dodgers and Baltimore Orioles, we noticed when each batter 
came up to the plate his batting average flashed across 
the bottom of the television screen. 


Each player's batting average has a meaning not only to 
him but to the team as a whole. 


Roger Hornsby holds the special place in the world of base- 
ball. His .424 batting average with the St. Louis Cardinals 
in 1924 is the modern Major League Record. 


These averages are figured by dividing the number of opportun- 
ities (official times at bat) into the number of successes 
(base hits). 


In a sense your company has a batting average too. It's based 
on the accident frequency rate (the number of disabling in- 
juries per million manhours worked). The batting average of 
She whole team depends upon the individual batting average of 
everyone in the company. 


What about your batting average-safetywise? Are your safe 
working habits helping to make a good safety record? 


Hee bis 


>IMPLICITY: KEY TO SAFETY 


The art of simplicity is to simplify. i 
Simplicity avoids the superficial, pene- , 
trates the complex, goes to the heart of . 
the problem and pinpoints the key fac- 
tors. 


Simplicity does not beat around the 
bush;-it does not take wandering de- 
tours. It follows a straight line to :; 
the objective. Simplicity is the short- ; 
est distance between two points. 


simplicity doesnot elucidate the ob- 
scure; it emphasizes the obvious. 


Samplicity solves problems. Listen to 
the testimonial of Charles Kettering, 

A genius. of modern research; "The prob-- 
lem, when solved, will be simple." 


| 
Simplicity discovers great ideas; a 
Swinging cathedral lamp inspired the i 
pendulum, watching a tea kettle led to 
the steam engine, a falling apple re- 
vealed the law of gravitation. 


Simplicity is a mark of greatness. "To 
be simple is to be great," wrote Emersons: 
Only little men pretend; the great men 
genuine and sincere. 


Simplicity has given all the big things 
little names; dawn, day, hope, love, 
home,. peace, life, death. 


Simplicity is eloquent; it is the 
twenty-third Psalm and the Gettysburg 
Address, 


Simplicity uses little words. It prac--: 
tices the wisdom of Lincoln who said, 
"Make it so aimple a child will under- 
stand then no one will misunderstand.". 


nimplicity deepens life. It magnifies i 
the simple virtues on which man's sur- 
vival depends: humility, faith, courage, } 
serenity, honesty, patience, justice, i 
tolerance, thrift. i 


Simplicity is the arrow of the spirit! 
-~-Selected 


* * 


A WAY OF LIvh 


ali through the ages, man has struggled 
for safety. Primitive man lived in 
caves or in tree tops to be safe from 
wild beasts and savage tribesman. Grad- 
ually man invented weapons and tools and 
made discoveries which brought greater 
comfort and safety. As civilization 
developed, more and more. hazards were 
overcome, 


Yet, as many of the natural dangers faced 
by men of earlier ages gradually disap- 
peared, they were. replaced by others 
which often proved to be even more dan- 
gerous. Machines created to serve men 
all too frequently became his destroyer. 
Man's ability to invent and construct 
machines has developed fester than his 
ability to use them safely. 


It is a fact that most-accidents are 
caused by carelessness and could be pre- 
vented. Practicing safety does not com- 
pel a person to live a drab, uninterest- 
ing life. Courageous adventurers are 
great believers in safety. Everyone who 
wishes to live a successful and colorful 
life must take adequate-precautions so 
that his adventures will not be cut 
Short by accidents. 


.Qne of the most. inspiring- gains in the 


whole safety movement has been the re- 
markable reduction in occupational acci- 
dents. 


There is one field of safety that we 

have not made such progress in-—-safety 

on our highways. The Commandment "Thou 
Shalt Not Kill" seems to have little 
moral influence on drivers.of. automobiles. 
whether the warning comes from God or 


i: traffic authorities. 


We have often heard the story that a cat 
has nine lives. Friends, we are not cats. 
When we lose our life we will not be 
given another one on this earth—protect 
your lives. 
--Adapted from 
Atlantic Coast. Line. News 


* * 


GASOLINE 


What's so dangerous about gasoline? 

most persons, Oi sourse, have a vague 
notion, but when it comes to having a 
real knowledge of the gasoline hazard 
most people flunk. They believe they're 
safe as long as they don't bring a flame 
near the gasoline. ‘his is far from 
true. 


4 sacar. 


The real danger .of gasoline-=the one you 
must constantly guard against when using 
it--is the vapor you can't see, but 
which is. always present and which can 
ignite and flash back.into the supply 
or container. | 


—iwtereseccecs vere 


Everytime you .expose. gasoline to the air, 
it evaporates rapidly. As the experts 
sayt "It. gives off avout 130 times its 
bulk in vapor, which in turn-converts 
more than 1500 times its volume of air 
into a-flammable mixture. 


“The -gasoline--air mixture--is “ripe” for 
ignition when there are 1.4 to 6 parts 
of. gas vapor per 100 parts of air. In 
these-proportions, any ignition source 
causes the mixture to "Expand in a flash 
to 4,000 times its- volume." In other 


words. . Explode! 


? tainers and use only in designated in- 
i ternal combustion engires. 


--Adapted from an article in the 
Colorado Chapter, A.S.E. Newsletter 


* % * * * * 


THESE ARE THE Facts 


Accidents of all types killed 107,000 


i persons in the United States last year, 


the National Safety Council reports. 


The Council. estimated the 1965 economic 

cost of accidents at $17.3 billion.... The 
figure includes. wage losses, medical -ex- 
penses, overhead costs of insurance,. in- 


direct -costs-.of work accidents. - 


As previously reported, motor vehicle’ 


deaths made up the largest portions, with 
46 percent of the total. Falls were next 
with 18 percent, followed by fires, 
burns, and deaths associated with fire, 

7 percent and- drowning, 6 percent. All 
other types accounted for about 23-pere 
cent 


The death total was 2 percent more-thar 
the 105,000 fatalities in 1964 and push- 
ed the death rate up to.55.2 fatalities 


: per 100,000 population, compared to 549 


‘This means that if you let three quarts 
of gasoline evaporate in an average | 
‘size.room, every cubic foot in that | 
room would come within the explosive 
range. If touched off by an ignition | 
source, the mixture would ignite with 
enough force to take the roof off the | 
_ house. | 
| 
{ 


. But~don'+ -think. you-can get away with 
using small quantities of gasoline; it 
is not the quantity of liquid you use 
but the volume of the vapor that is 
dangerous. Only two ounces of gasoline : 
can vaporize, creating a cubic yard of | 
explosive air. ‘Two ounces is only a 
quarter of a cup, but remember, this 
little bit of gas in the- controlled ex- 
“plosion of your-car's engine is enough 
to move a two ton car 500 feet down a 
level road. -Imagine that same force, 
exploding. in your face all at once. 


Store and use gasoline -in proper con- 


in 1964. It was the first time since 


| 1957 that the -rate- exceaddd 55,0. 


| In addition to the deaths, about 10.5. 


million persons suffered. injuries that 
disabled them beyond the day of the acci-~ 
dent. Of these 400,000 resulted in-some 
degree of permanent impairment. 


~-Michigan Mutual Shop Man 


* * * * * 


"The increasing divorce rate-is ~ 
rapidly making America the land of the 
free," a visiting Englishman-acidly ob- 


: served. 


"Yes," admitted“his American -compamiany 


i “but remember the marriage rate is in- 


creasing too.. That shows -America-is. 


+ ati et the home of the brave." 


EMPHASIS 
ON TRaINING 


In academic circles there's an old say- 
ing, "if the student hasn't learned, the 
teacher hasn't taugnt." 


This is pretty much the situation as it 
applies to employees who repeatedly do 
the wrong thing, make repeated errors, or. 
who have more accidents and injuries than , 
can be attributed to chance. 


If the supervisor can't get such margin- 
al employees to change their ways for 
the better, it's apparent there's a 
breakdown in communications at least, 
and at its worst, a failure to supervise 
in such a manner to obtain at least ac- 
ceptable worker performance. 


The substandard employee can hurt you 
badly--and in fact, he probably has, re- 
peatedly. ‘this is why your emphasis 
must be on training, training and more 
training, in order to improve the gen- 
eral work performance, to reduce work 
errors and the waste of accidents, in- 
juries and equipment abuse. 


This is a big order! To accomplish your 
objective, it is going to require the 
interest and concentrated effort of 
every Supervisor. 


What can you do? 


* By looking to your personal communica- 
tions techniques and improving them. 


* By taking a renewed interest in watch- 
ing for and doing something about every 
work practice conducive to these waste 
items. 


* By resolving here and now to concen- 
trate on the teaching and instruction 
of all employees with particular empha- 
sis on the substandard performer. 


constructive teaching to avoid a re- 


_ petition. 


% By being sure every avenue of communi- 
. cation is working and is worked at to 
i‘ keep it that way. 


'* By taking steps to assure work improve- 


Maneamene: aware so Ber 


ment items are brought to the attention 
of every employee in well conducted 
training meetings. 


* By the kind of supervisory follow-up 
that keeps everyone éontinuously aware 
that you mean to make your training 
effort producé good results. 


--Industrial Supervisor 


* % * * 


MAN'S MOST DANGEROUS ENEMY IS HIMSELF 


Nature's worst aspects are trivial in 
comparison. A leading insurance company 


: has been keeping records of catastrophic 


SON OORT ETAT CEP EL ELE LETT PY PL OLE TEER ROPES EE EEE A EE PE EER EET: 


* By doing a better job than ever before 


to hire the best employees possible and 
to teach them safety. 


* By making sure every mistake, work 
error, accident or injury receives a 
thorough investigation followed up by 


t accidents over the years....accidents in 


which five or more persons were killed. 


: During the five-year period from 1961 


through 1965, in the U. S., nature's 
hazards such as tornadoes, huxricanes, 
floods, etc., occurred 40 times and re- 
sulted in 947 deaths. But in the same 
period, there were 324 motor vehicle 
catastrophes which took 2,043 lives; 75 
aircraft disasters cleiming 1,327 lives; 
and 221 fire catastro that killed 
1.629. In 25 water trensportation dis-~ 
asters 207 peopie lost their lives, and 
140 people were xilled in nine mine and 
quarry catastrophes. 


phes 


--Sselecteé 


* * * 


Little Jimmy's father found him in 
the barn. He was shaking his pet rabbit 
and saying: "Five and five! How much 
is five and five?" 

"Jimmy," his father demanded, "what 
are you doing?" 

"Why," Jimmy exclaimed, 


* * * 


“teacher told 


i us that rabbits multiply rapidly, but 


this dumb-bunny can't even add!" 
KEKE 

In addition to loving your enemies, 

treat your friends a little better. 


= 
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ine worker will work as instructed only 
if he wants to--unless of course you use 
force and discipline by allocating one 
supervisor to each worker! 


You motivate people to maxe sure they'1l 
work safely when they are not being 
watched, to put an end to ignorant sho.t . 
cuts, to stop horseplay, to cure sloppi- . 
ness and maintain established procedures. : 


wal’ MY COURS 


vn. 0. F, Griffith, Jr., Safety Represe:. 


tative, N. C. Industrial Commission, 
Winston~Salem, taught the Safety Course 
tor West Knitting Corporation and Wade 
Manufacturing Company, Wadesboro, during 
the week of September 26th. Twenty-seven 
certificates were awarded at West Knit. 
ting Corp., and forty-seven at Wade Wf. 
Vompany . 


i During the week of October 7th, Mr. 


The things that human beings "naturaily" 
know how to do correctly and safely, are 
remarkably few, and are rarely needed 
in a construction employment situation. 


How many people know how to lift, carry y 
pour, or handle simple tools without in- 
struction, training and supervision for 
follow through? Employers who have 
taken for granted that people can do 
these things gafely have often paid 
heavily for their misplaced faith! 
People just don't naturally know how to 
work the right and safe way. This goes 
for a dozen simple jobs, even with driv- : 
ing a 3-inch nail! 


Arner natn nese 
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When you hire a carpenter, you don't 
have to teach him how to use the tools 
of his trade, because someone has already; 
done so. When you hire an apprentice 
for him, either you or the carpenter 
must start from the beginning. 


Plans for training often break down be- 
cause they stop too short. They cover 
the crane operator and the skilled } 
tradesman but tend to give the "odd job" : 
_ man the quickest of "once overs." Man- 
_ agement should give the unskilled, un- 
talented personnel not less, but more 
instruction in how to do their jobs 
safely and how not to do then. 


--The Safety Counselor 


* * * * * 


"How are you getting along with your 
courting of that widow?" asked the man 
of a bachelor friend. "Has she given 
you any encouragement?" 

"She certainly has," replied the 
bachelor, "Why, last night she even 
asked me if I snored." 


' Griffith taught the Safety Course at 


Vick Chemical Company, Greensboro. 
Thirty-seven certificates were issued. 


The Safety Course was taught at United 
Brass Works, Randleman, during the week 
of October 10th. Mr. Griffith taught 
four classes daily and presented sixty- 
seven certificates. 


Mr. David Cash, Safety Representative, 
N. C. Industrial Commission, Charlotte, 
taught the Safety Course at Washington 


: Mills, Marion, during the week of Octo- 


ber 3rd. Twenty certificates were award- 


; ed. 


Mr. J. R. Holland, Safety Representative, 
N. C. Industrial Commission, Raleigh 
taught the Fire Prevention Course at 


; Rea Magnet Wire Company, Laurinburg, 
: during the week of September 30th. 
’ Thirty-two certificates were presented. 
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FATALITIES 


During the month of September, fifteen 
: fatal injuries were reported to the In- 
i dustrial Commission. 


The causes are: 


vehicle accidents 

shot 

heart attacks 

crushed - falling objects 

fell to concrete floor from beam 
burned 

strain ?? 
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SAFETY HAS NO QUITTING TIME 


HELP MAKe NORTH CAROLINA A SAFE PLACE TO WORK 


get NORTH CAROLINA. 
INDUSTRIAL COMMISSION 
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TEN DIGITS TO DEFEND | 


Some 4,291 compensable injuries occurred to hands and fingers of workers in North 
Carolina last year. These injuries carried a direct cost in medical and compen- 
sation of approximately three million dollars. 


Getting hands caught between two objects was the principal cause of these in- 
juries. We are told that some 485,000 hands and fingers were disabled in the 
United States last year. 


Check your hands. .Open and close them. ‘Touch something. Pick up something. 
tiveryday occurrences? Perhaps. But few other living things possess the gine we 
take for granted when we use our hands and fingers. 


The progress of mankind has not been achieved by man's superior brain alone. It 
has taken the hands and fingers to do the brain's bidding. Our hands and fingers 
are the most efficient and useful tools on earth. 


Blessed with these remarkable tools, we enjoy pleasure as well as progress. But 
whatever pleasure, whatever usefulness they Drang us can vanish forever if we 
lose our fingers or our hands. 


Despite the genius of modern science, there are no satisfactory replacements for 
hands and fingers. The sense of touch, the automatic reflexes, the ability to 
grasp, to maneuver, can never be duplicated by any artificial device, 


The principal cause of these injuries is getting hands or fingers caught between 
two objects. There is a name for these places where hands can be caught between 
objects. The name is "Pinchpoints," 


"Pinchpoints" are everywhere...auto doors...desk drawers...machinery in motion, 
and occur in piling material...using hand tools...handling brick...stamping... 
hooking...even in sports. ; 


Two hands, ten fingers, and millions of movements--it's no wonder hand and finger 
injuries are a safety problem in industry. 
Hew. Bs 


TEXTILE WORKERS HaVE MANY HAND AND i 
FINGER INJURIES 


Official records from one of the large 
textile plants in the state show that out ; 
of 679 injuries reported to the Commission} 
247 occurred to hands and fingers. This ; 
is approximately 36.4%. 


"More discussion," the report concluded 
“will help put safety into perspective 
and slow the headlong rush into over- 
regulation by the federal government. 


PLANT SAFETY POLICY 


i “We recognize that employee safety is an 


: important key to the successful operation 


We people in the textile industry must 
give more attention to hand and finger 


protection. 
See et 


COST OF ACCIDENTS SOARS INTO BILLIONS 


since the Second World War, the snnual 
cost of accidents in the United States 
has increased nearly threefold. 

3 
This, according to a report released by i 
the Chase Manhattan Bank of North America, | 
in New York City, means that the coun- 
try's annual accident loss total has jump- 
ed from $5,100,000,000 in 1945 to $18 0005 ; 
000,000 last year. 


A breakdown of the cost estimates shows ;{ 
that wage losses and production losses } 
because of accidents totaled $5,300,000, | 
000 in 1965. Medical expenses cost | 
$1,800,000,000; overhead costs of insur- 
ance $3,600,000,000; fire damage to 
property, $1,500,000,000; property damage : 
caused by motor vehicle accidents, $3, 
100,000,000, and indirect costs of work 
accidents, $2,800,000,000. 


The report indicates that the over-all 

accidental death rate has declined from 
72.4 per 100,000 persons in 1945 to 55.2. } 
Motor vehicle deaths, however, have climb-i 
ed from 21.2 per 100,000 persons to 25.3 | 


A&A changing age composition in the popula- : 
tion, said the report is responsible for 
the change in the motor vehicle death : 
rate. During this period, most of the | 
post-war babies reached driving age. 

1965, the 9.8 per cent of all drivers | 
younger than 20 years accounted for 15.5 ; 
per cent of all highway deaths. 


In 


Safety, it was explained, does not rank 
at the top of the value scale for most 
Americans. Excitement, risk, challenge, 
convenience, and pleasure have greater 
value than safety in many cases. 


26) 


‘ of any business: 


! "A total safety program, however, must 
; combine the efforts and cooperation of 
i both employee and employer. 


"The following would be a good company 
: policy on Safety: 


"(a) To establish and maintain safe 


; working conditions and environment. 


"(b) To create a company-wide interest 
and safety awareness on the part of all 
employees. 

"(c) To establish and maintain a con- 

inuing educational program of loss con- 


trol at all levels. 


"(d) To require use of personal pro- 
tective equipment where necessary. 

"(e) To provide for regular and 
periodic plant inspections to maintain 
safe and healthy working conditions. 

"(f) To establish a Plant Safety 


Committee. 
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FINGER INJURIES 


Do you fully appreciate your fingers? 


Do you fully realize just how many fun- - 
ctions fingers perform for you? And did 
you ever stop to consider just how diffi- 
cult it would be to tie your shoes or 
your tie, eat, write, or to perform 
thousands of other simple operations if 


i you were suddenly to lose two or three 


fingers? 


Don't let an accident put the finger on 
your fingers. Know the proper way to 
hold tools...wear gloves when the job 
requires them...be cautious and sure- 
handed with machinery...and watch out 
for pinch points while handling material. 


--NSC Newsletter 
ea 


ACHING BACKS AND FLATTENED TOMS 


bending the Knees to lift with the leg 


{muscles is a prime requisite of safe lift- 


Handling of objects was the principal 
source of compensable work injuries--one 
of every five reported--during 1964, 
Let's not have history repeated. 


Each gccupation has its peculiar hazards. 
However, the one common to almost all is 
improper manual handling. Even with all 
our mechanical aids, sometimes some 
things. have to be lifted by hand. 


To avoid back strains or sprains, you 
must 1ift properly. Sure, you've heard 
this before, many times, Still, there 
are lifting injuries. You can avoid them : 
if you follow these safety suggestions 
outlined by the National Safety Council. 


Hand Protection is of prime importance. 


When lifting rough or sharp materials, 
wear gloves to protect your hands. Let's 
avoid pinched fingers and cut hands. Even 
when wearing gloves, be sure your hands 
are in the clear. Many a load has been 
dropped when a hand was hit on a projec- 
tion as the load was being lifted. And a 
drovped load often means a smashed foot. 


Solid Footing is essential whenever you 
attempt to lift an object of substantial 
weight. Sprains and strains result when 
a person loses balance and the weight of 
the load is thrown on the back muscles. 


Position of Feet determines in great 


i ing. 
iin a half-squatting position-- but not a 
i full squat (straightening up from a full 
‘squat requires almost twice the energy 

i required to straighten up from a crouch. 
: Your knees should straddle the box so the 
‘load can be kept close to the body when 
:you bring it up. 


Crouch down with your knees bent so 


) 


é 


iA Straight Back is what goes with lifting 
iwith the legs. 
iand your back is straight, you are ready 
i toma ite 
istraight up from your feet. 


If your knees are bent 


In this position, you can lift 


i Lifting Slowly is another basic of injury 
i prevention. 
ito the lift. 
iyour legs, keeping your back straight, 
‘and keeping the box close to your body. 
You'll know if the load is too heavy for 
iyou. 
idown by bending the knees. 


Slowly put your strength in- 
Lift slowly by straightening 


If it is too heavy, set it back 


Getting Help when you need it is a "must" 
iin lifting. 
:Sure to get help. 


If any load is too heavy, be 


' Safety Shoes prevent foot injuries in 
icase the load drops. 


‘You'll have the lifting problem licked in 
i your department, if you just observe safe 
, lifting precautions. 


And remember, lift 
with your legs--not your back--and get 


measure whether or not you are well balan-fhelp with heavy loads! 


ced. Feet should be spaced apart say 
just enough to allow the corner of the 
box to come between your knees as it is 
being lifted. 


; Waitress: 


Good Grip is necessary no matter what you } 
are lifting. You've got to get both 
hands securely about the load before you 
start to lift. Get a good grip that won't! 
slip. If it is a box, grab diagonal 
corners. 


i 
HN 
i 


‘ 
i 
‘ 


--The Michigan Mutual Shop Man 
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"How do you like your tea, 
sir?" 
He: Just like I like my women - hot, 
sweet and weak!" 
KEE 
Getting a husband is like buying an old 
house. You don't see it the way it is, 


‘but the way you think it's going to be 


Lifting with the load close to the body 


is important to prevent wasted exertion 
and injury. Before you lift, size it up 
and make sure you can lift it with the 
load as close to your body as possible. 
this way it's easier to keep your balance 
and distribute the weight evenly over your: 
whole body. 


iwhen you get it remodeled. 


FER EEE 


iThe boss came into the office unexpectedly 
‘early one morning and surprised the book- 
ikeeper in the act of kissing the pretty 

i stenographer. 


"Do I pay you to do this?" 
he demanded. "No, you don't," replied the 


‘bookkeeper calmly, "T do this free of 


‘ charge." 


oe 


SAFETY COURSES 


vir. David Cash, Safety Representative, 
N. C, Industrial Commission, Charlotte, 
taught the Industrial »afety Course at 
Pharr Yarns, Inc., during the weeks of 


August 15-19, August 22-26 and August 29- 
& total of 210 certificates 


september 2. 
were awarded. 


mr, O. F. Griffith, Jr., Safety Represen-} 


tative, N. C. Industrial Commission, 


Winston-Salem, taught the Fire Prevention 


Course for Blue Ridge Shoe Company, 
Shadowline, Inc., and Vermont American 
Corp.e, Boone, during the week of Aug- 


ust 29th. Twenty-five certificates were 
awarded. 
LIK KENH IKI 
FATALITIES 


During the month of August, eighteen 
fatal injuries were reported to the In- 
dustrial Commission. The causes are: 


vehicle accidents 
electrocuted 
airplane crash 
burned 

crushed under car 
‘jumped from moving bus 
crushed under tree 
crushed under log 
shot 

heart attacks 
unknown ??? 


et 
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fakk DISCIPLINE FOpITIVE 


whether it igs used verbally, or is writ- 
ten, the word, "discipline," is too 
often associated with punishment, 


By allowing this condition to exist, 
Supervisors are missing a bet. The 
right method of correcting an employee's 
behaviour or attitude can mean the dif- 
ference between mediocre and outstanding 
performance of his duties. 


Disciplinary action can be either posi- 
tive or negative. 


trositive aiscipline is usually given 
tthrcugh advise or counseling without act- 
fuel punishment. 


eetssaes MIs yr 


When confronted with an unsatisfactory 
work situation, the supervisor, through 
advise or counsel, should show the en- 
ployee what is wrong, and how to correct 
tthe situation for the benefit of both em- 
iployee and management. 


° 


employee should be willing to cooperate 
and improve his performance. Otherwise, 
zit may leave him bitter and resentful. 
This is positive discipline. 


[x counseling is handled correctly, the 


On the other hand, negative discipline is 
i based on punishment, or the fear of it, 
for penalties of various kinds. 


Compliance obtained by this method is apt 
to secure the minimum performance neces- 
sary to avoid punishment. Although the 
‘employee may avoid direct involvement in 
idisciplinary action, he is almost certain- 
ily bound to be resentful and antagonistic. 


| This does not mean that negative discip- 
{line should never be used. But use it 
‘only when all your efforts at positive 

| discipline have failed to motivate the 

: employee to accept your desired course 
iof action. 


:Good discipline means cooperation by both 
i supervisor and employee. It calls for 

j mutual respect, understanding and fair 

; treatment. 


i Good discipline is constructive. Make 
sure your employees know what you want 
idone, and why you want it done that way. 


| obceaaen this, and you will have a well 
disciplined crew, and far fewer problems. 


~-Industrial Supervisor 


FRIAR OE 


Asked why he was going to marry a glamour 
girl from the city instead of some woman 
his own age. Grandpappy opined: "I'd a 
heap ruther smell perfume than liniment. 
SOE 
| A Toast: Here's to the joyrider and the 
' jaywalker ~ may they never meet, 
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NUMBER OF ACCIDENT REPORTS RECEIVED 
COMPARING AUGUST 1966 WITH SEPTEMBER 1966 
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NOT ALL INJURIES WITH $15.00 OR LESS IN MEDICAL COST AND NOT MORE. THAN ONE DAY 


IN TIME LOST ARE INCLUDED IN ABOVE FIGURES. 
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The Foreman or Supervisor has a direct interest and is weoneT te “for” “the Fire 
Prevention and Control Progran. 


The supervisor should be able to determine the fire prevention measures necessary 
in his department. He should be able to recognize the needs for specific fire 
protection equipment and should take necessary steps to see that such equipment 
is provided. 


Although the fire protection equipment may be maintained by others, the ultimate 
responsibility for the fire-safety of employees, material in process and pro- 
duction equipment belongs to supervision, Thus, every supervisor must make sure 
that not only the proper fire protection equipment is provided, but also that 
employees follow fire-safe habits and procedures. 


The National Fire Prevention Week has been set for the second week in October - 
the 9th through the 16th. Every employee should know the steps that are necessary 
to extinguish a fire. One or more of the following steps should be taken. 


1. Exclude the air by smothering (for example, shutting the lid over a tank 
of burning solvent or with foam) or by dilution (replacing the air with 
an inert gas such as carbon dioxide). 


2. Remove or seal off the fuel by mechanical means, or divert or shut off the 
flow of burning liquids or gases. 


3. Cool the burning material below its ignition point with a suitable cooling 
agent (hose streams or water extinguishers). 


4. Interrupt the chemical chain reaction of the fire (use dry chemical ex- 
tinguishing agents). 


We recommend that Fire Prevention and Control be the subject of frequent safety 
talks given by the supervisor. Fire Prevention and Control should be discussed 
in safety meetings so that each worker will be fully impressed that it is a 
definite part of the overall safety program. 

Heniele 


HOW MANY HORSES DO YOU USE. PERSON~TO-PERSON 


uver stop to think about how many of our | Do you feel like a tiger behind the 
expressions use the word "Horse" in them? | wheel of your car? . 

Did you ever say -- aa * 

:If you do, you're letting your car drive 
big as a horse? you. You're letting your personality be 
works like a horse? replaced by the setae 

eats like a horse? 

don't look a gift horse in the mouth? {This is the time to put your driving on 


he was on his high horse? a person-to-person basis.° 

that's a horse of a different color? 

aw, horse radish? When you walk down the street, you 

he was just horsing around? courteously allow others to pass in 

his lucky horse show? front of you. You hold doors open for 
the size of a horse chestnut? strangers. You thank a clerk for the 
tough as horse hide? service he has given you. | 

big as a horse fly? neh 

stiff as horse hair? Drivers, behind the wheels of their cars, 
gave him the old horse laugh? too often forget courtesy. They race 
watched an old horse opera on the TV? {other cars for position. They insist on 
cowboy's horse pistol? being first. They disregard the court- 


eous gestures of others. 
Yes--the poor old horse gets the blame 
for a lot of things, but why do we insult ; They feel too safe in their steel wrap- 
him by calling poor judgment "Horse play"?} pings. ‘they let the machine influence 
Nobody ever saw a horse pull a chair from } their thinking. 
under someone, or throw a lighted fire- | 
cracker near someone, or turn a compress- ; If you drive a company car, you're ex- 


ed air hose on somebody. The poor old | pected, by your employer, to do a good 
horse was never guilty of lots of things : job. Your courteous drivitg reflects the 
commonly called horse play. : good attitude of your employer. Once 
+you leave the garage in a company car, 
Perhaps the one thing we need most is : you are the company to every customer 


one more "Horse". Good old fashioned i you meet. 
"horse sense". i 
i: Your driving off the job reflects your 


They say that horse sense is the result | own public relations attitude. Remember 
of stable thinking. Let's all do a i that cars are on the road only because 
little more stable thinking, use more i there are men and women to drive them. 
horse sense and have less horse play. | These drivers are people. Let's give 
O.K.? ; them the courteous consideration we ord- 
~-Lone Star Safety News ; inarily extend to each other. 
§ 
* * * * i Do your driving person-to-person. 
FOR SAFETY --NSC Newsletter 

It is important that every employee 
know $ ; * * * * *% 

How to summon the fire brigade and The two soldiers were exchanging confid- 
fire department; f ences. "what made you come into the 

Where the fire alarms and extinguishers i army, Corp?" asked the sergeant. "Well, 
are located in his work area; ; I didn't have a wife and I love war," 

Which extinguisher to use on different {i replied the corporal. "What made you 
type fires; i join up, Sarge?" "Me?" returned the ser- 

How to use each type extinguisher. { geant. "Well, I had a wife and I love 

Do you? i; peace." 

N.S.Ce EE 
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NUMBER OF ACCIDEN? REPORTS RECEIVED 
COMPARING JULY 1966 WITH AUGUST 1966 


Ber POUL Wr, estes vis sus ces teu cc tees c's cee eevee ss belt aie 09 0.0 weretse eee 
Aircraft Operation (Including Commercial)...ccsccccceccccceece 
All Other Lumber and wood Products Manufacturing....ssccccseece 
Artificial Silk Manufacturing. ...ccceccccccccccvessccccsccsccs 
Automobile Yealers ‘and Varaged...cescessosscsccsevesescsive seta 
PELOSI Tie ece PAN SMITE 5 as op ois wisie e s,© 010 0.4.=.018 016.0010, 90.0.0 4.0 a)aje ole aaln wie 
Sete OOM IERIL 1 St vie rere's stu ols ale obo 414 eini sie ® ©, seis eb ote sis $6.6 se 6's \eeisisiple ee 6 s'6 
PALERMO ONCM UOTE elalele's ie ale ovis» cs tiesiaccces's sive se eeececes cscs s 
Chair ManhPaeturing. cevccccccvccvraccessccesccccesasenseseseses 
Chemical and Allied Products. ccccccccccccccvcscccccveccescccce 
Clay Products Manufacturing. joes cevceccsccscrccccscccccvcccsecs 
Cleaning,; Dyeing and Laundering..cccccccccctescuccccccsccccsses 
Clothing and Furnishings. .cscecsccccccccscvcecesccserceccecees 
DonetruousOme-— EreCtlOlces ss cece de cet cect onisics sc4 6 veces sees ess 6 
Construction - Finishing and Equipping......ccccccccecccccsece 
Construction - Grading and “xcavating...sccsrccccsccvccceceres 
Construction ~ Wrecking. c..ccccccsecccccccveccescvcsesesencees 
BGROONEWOOLONUBIOLOL ssc ctesess dec ae os so wens seebsevcccs snes 
Domestic, rersonal and Frofessional.<scccocesecevessesvesessts 
Electric and’ Power CompanieSecccccsccccscccccccsecscccvcessveee 
oe tert EMITTERS ele) v9.6) o'h si ¢.¢. 01910 a10 bi 918\0in,0 6 016)8 sb iaie Sele we a eip; aie elsielels ¢ 
Food and Beverage Manufacturing... ceoccrccccccccsccsccceseore 
PECs URPOMGIMIAGCUULATL ss ciao slsine ssc sccsccesccctersmectscecesc sis 
Peete eeeoe OTA DLALYE DULLONs cscoccs cats ccnsccwscestssevetess 
Set eek FOOUC CAE MAMIL ACTUYIN Es 6 os «oc cle clcisess a scecteccciecedsace 
PU Vtet LOCIC IIT so oles 6 6 ove x's son oe sce s vin nv. 50 0p cess 660 00 
Leather and Leather Products Manufacturing.e..ccccsevsccces S46 
Peo eIeUE ET ABUDOT TL » 016, sfaiaveis ots 6-a)6 6) 4:0 eles e viele cia bie cies iaeiele/e alas fie 
Mee Cea eV IIIS CLI ASI 6 cc. 4.9 wieit, eis aan, sealer ei eis eveeie claudia o:6 Cleve ls's\e sculeials 
Otter Itt nratalals a'u alule'alcls aie aleleleieivieieivie sie #61616 8s 9.9 6's 566 9166s pt oe s.6 b09 a6 
PS GOLLENCOUS! HUSINCESs cecsesecccs cee ncescctecrecereesssseccee 
Miscellaneous Manufacturing. ecssccccsccccvcccesscevcccvsessccs 
eC POR LE Ati e LUD1 A Giccie-4 016 aise o)b aveleoths.e.s00.a.e «sisi «:s\eiss/scajere/sio.e » ° 
EEUECUSG Cl sroe's 1s sislc 4:4 6 |s ss 941618 6.60 Gis b,5.n10 © © 984 nivale wim ola ayslaiv.e.e'e'ele\e eras > 4 
Eee C UNL LO UCL LIVI Obssctaceas ssn scecdvevessenvessiveee esiawit's 
Paper, Paper Products and Pulp Manufacturing..ccccccccccccsece 
Planing TYEL Gs cis 0 5 snus 0 stale oe cites 514 0 > eistee sisiviaiesivic dele dl diaihiels sie sie 
Printing and Publishing... .ccccccccercccccvcsssccvcvecssevscvece 
Quarrying and Stone Crushingsccccocsceccccvecwesisccvcesenecoos 
Rubber Composition Goods Manufacturing...ccccccccecccesecccece 
Rupes. e CATO Geo WBS TS ENO COLTOARE sicisis cs .6ie.u,0 © ein)s.05-0,914)0, 0% wisie 60's 0 
DAM MLL 1Gs shes css c's 06 S¥ie wbas v0.10 66.0 600.4 6 0160 6p. 0.0n.01y 5 60ie s clgies oe 
Smelting and Metal Products Manufacturing. ..cccrceccccccccvece 
Stone Products Manufacturing. .ceccccvccsccccccencsccccccccccce 
BEOLUE ANU LOCUS cuca cdiccmeciaviee OCs cceseccsnsesrocsneceresses 
Telephone rands Le leerann COMPAL Cis sss 0a's's.c tis #1010 010 0.0 9.6 ¢.0\8 0 90.0 
Tobacco, Cigars and Cigarette Manufacturing... cr.cercccssccece 
EPANs ORG CLO DY AWAUOT ssc 6s.as cs ope sis selon eseea bs .¢ausiesean soos 
Pcie eee LATIC LOL cl ateiseinie «italia ciel ois og pis orale 6 6 eleisje aicia/a'e s\ cise e's 
Ver GiGd MANUTACCULINE. vsssecceccoviariove doce ereosesiassccccers 
Reine Da EC GIT SIE eieiets sec dias’ eile.¢ ac siels sare etataieieie a sisieie(¢ bis els 0.6 e'e 


DEATHS REPORTED - ALL HINDU > Uiediseleretetleneistete cc 0 s' alee sisiele eles eee aco 


July August 
TOTAL ALL TRUSTS erate ate otekece cielelere oe e:e.0e eis a atoislelerciede eteters, avecers fe/ete 8,850 


140 


22 
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NOT ALL INJURIES WITH $15.00 or LESS IN MEDICAL COST AND NOT MORE THAN ONE DAY 


IN TIMs LOST AKE INCLUDED IN ABOVE FIGURES. 
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EXAMPLE 


AS a Supervisor, you are constantly in the spotlight. Your attitude, actions, 
and examples are open to much criticism, There is an old adage - "An example 
is worth a thousand words," but -- examples can be either good or bad. By 
setting a good example, you can help develop a positive safety attitude in 
those that work with you. 


The following qualities have been recognized as specific ways to lead people 
by good examples: 


1. CAKRY OUT YOUR RESPONSIBILITILS IN THE SAFETY PROGRAM - Know your re- 
sponsibilities and accept them with enthusiasm. Speak positively about 
safety, not just incidentally. 


2 DON'T BELITTLE THK SAFETY PROGRAM - If you disagree with any part of the 
safety program, discuss your differences with management. If changes 
are not made, there is a reason. Accept the situation and continue with 
your job. 


3. TAKE THE PRECAUTIONS THAT YOU EXPECT OTHERS TO TAKE - Correct all unsafe con- 
ditions within your area and report those which are out of your jurisdiction. 
Your precautions will emphasize to others your constant regard for safety. 


4. NEViK ORDER Iiu.N TO wORK UNSAFELY - When the pressure is on you to get a job 
completed, don't sacrifice safety for the sake of getting the job done. From 
your actions in these situations, others will learn that you are 100% for 
safety. 


5. WEAR PERSONAL PROTECTIVE EQUIPMENT - llake sure it is in good condition. ln 
setting an example, you must have pride in your personal appearance. 


6. ABIDE BY ALL SAFETY RULES AND REGULATIONS - One wrong example can erase all 
of the good examples that have been set in the past. 


Practice these qualities at all times. You will be more successful in leading 
your employees to a favorable safety attitude. 
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SAFETY IS A STATH OF MIND 
3 

Safety is a matter of mind. No one has 
ever been able to explain how some acci- 
dents occur; those are the kind which 
happen because the mind, which usually 
makes correct decisions, goes wrong with 
the facts given it, and comes up with 
the wrong answer; then you have an acci- 
dent. 
i 
This is much like the operation of the j 
ultra-modern electronic tab2leating 
machines; no matter how efficient or com-: 
plex they may be, if they ave fed the 
wrong data, their results wiil be ‘rong! 
Unpredictatle behavior of the mind causes 
Many accidents and keeps all of us, the 
safety depertment supervisors and fore- 
men, busy trying to cut down on the num- 
ber of times the mind can go awry. 


We use education to impress on the mind 
the seriousness of accidents and the 
dangers possible when certain types of 
equipment and material are used. We en- 
deavor to train tne mind to correct the 
unsafe methods of operation in the hope | 
that if we are fairly successful in our 
training, the mind will automatically 
guide the individual to do a job the 
right way and, therefore, safely. We use } 
protective equipment to limit the area 
of danger to which the mind has to look 
at any one moment. This makes it easier 
for the mind to keep track of the few re- 
maining dangers possible in any one 
situation. 
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Even with all of this help we try to give} 
the mind, the most simple movement can be! 
a complex material operation. We just ; 
can't give the mind too much help to make 
every working moment comparatively safe. 
We do have accidents and, in any company, 
we have too many of them. In relation 
to human suffering, all of them are too 
serious. We can come to only one con- 
clusion: we are not thinking safely so 
we are not acting safely. 


eeteee: 


98 


Any experienced. worker, with proper 
training and supervision, will almost 
mechanically do a job safely because of 
his know-how, and we all agree that a 
job done right can only be done safely. } 


PE er a fe ae 


With this in mind, all things we do in } 


chance that the mind can go wrong. 
i will definitely reduce our accident ex- 


} Silk Mill, Burnsville. 


: accident prevention are designed for just 


one purpose: to impose limits on the 
That 


perience! 
--Texaco Bulletin 
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SAFETY COURSES 


Mr. O. F. Griffith, Jr., Safety Represen- 


i tative, N. C. Industrial Commission, 


Winston-Salem, taught the Fire Prevention 


: Course at Heritage Furniture Company, 
: High Point. 


Twenty certificates were 
issued. 


' The Industrial Safety Course was taught 
iat Montgomery Dairy, Troy. 
i presented seven certificates. 


Mr. Griffith 


‘ During the week of June 20th, Mr. 
iGriffith taught the Industrial Safety 


Course at Ingersoll-Rand Company, Mocks- 
ville. Three classes were taught daily 


{and a total of sixty-six certificates 


were awarded. 


During the week of July llth, the Indus- 

trial Safety Course was taught at Thomas- 
ville Furniture Industries, Inc., Thomas- 
ville. A total of eighty-seven certifi- 

cates were presented by Mr. Griffith. 


Mr. Griffith taught a First Aid Course 
at American & Efird Mills, Mount Holly, 
during the week of July 18th. MTwenty- 
six certificates were issued. 


Mr. David Cash, Safety Representative, 
Industrial Commission, Charlotte, taught 
the Industrial Safety Course at MaLeck 
Woodcrafts, Marshville, during the week 
of June 13th. Thirty-seven certificates 
were presented. 


During the week of July llth, Mr. Cash 
taught a First Aid Course at Glen Raven 
Fifteen certifi- 
cates were awarded. 


: You don't know what hard luck is until 


you buy a suit with two pairs of pants 
and burn a hole in the coat. 
HKKEHKKHH HE 
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PHEORY - THKORY 


a friend of mine, who had a minor injury 
recently, appeared to be grateful for the 
experience. 


He said, "I have a theory that, according 
to the odds, the longer you go without 
an accident, the nearer you are to one." 


He had been working and driving several 
years without a mishap. 


"Thank goodness, I've had mine," he said. 


This set me to thinking, and I hope it 
will you. 


If it has been a long time since your lo- 
cation has experienced anything more 

than a minor ankle sprain, bruised finger, 
ete., (and if my friend's theory is cor- 
rect} the odds are that you are up for a 
serious injury. 


So, let's do something about it. Look 
for accident signs, workmen riding fork 
lifts, energized circuits uncovered and 
within reach of workmen, working ener- 
gized low voltage circuits without use 
of low voltage gloves or de-energizing, 
using electric drills without proper 
ground wire, vehicles with slick tires, 
frayed wire slings, winch operating im- 
properly, signs of bad housekeeping, and 
using badly work tools or equipment. 


Yes, it may have been a long time since 
the last accident; but if you find some 
of the items listed above, you may be 
already overdue, 


But, by correcting the hazard, you can 
shift the odds and prevent the accident. 


I don't hold with my friend's theory. 
This kind of attitude can be disastrous. 
I believe you are as close to an accident 
as your accident prevention efforts per- 
mit. 


bo, let's check it out every day and see 
that it checks A-OK. 


FATALITIES 


During the month of June, twenty-four 
fatal injuries were reported to the In- 
dustrial Commission. The causes are: 


10 vehicle accidents 
electrocuted 

crushed under tree 

shot 

stabbed 

crushed by log 

struck by hand rail 

fell from top of building 
head caught between guard on 
radiator and fuel tank on 
dozier 

tanker exploded 
respiratory difficulty 
heart attack 
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CAUSE AND CURE 

ACCIDENTS are caused, 

If you've heard those words once you've 

i heard them a thousand times, right? You 
; hear them at safety meetings and see them 
ion posters. But did you ever give very 

| mach thought to just exactly what they 

i: mean? 


| the meaning can be made clearer by adding 
| just three words. Accidents are caused 

| by human faults! 

4 
$ 
i 


;What are these human faults? Lack of 

i knowledge or training, fatigue, reckless- 
‘ness, stubbornness, laziness, haste, 
{failure to provide adequate safeguards, 
pout to mention a few. 

| One thing is evident. Such human faults 
: can be corrected and accidents prevented 


i --by you! 

~-Safe Worker 

ete eR te 

: Wife: "When you saw Lulu downtown today, 


: what kind of a hat was she wearing?" 


If your mental attitude is one that 
allows for accidents, chances are you'll 
have one. 

--Duke Power Safety Bulletin 


: Husband: "Didn't notice. Too windy." 
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DO YOU MEAN WHAT YOU SAY ABOUT SAFETY? 


Some experienced supervisors have suffered injury because they neglected to follow 
their own good advice about safety. 


Safety slips by a supervisor are doubly damaging because they can affect the whole 
department's safety effort. If the man in charge is lax about safety, the whole 
growp is likely to follow his lead. So it is important not to apply double safety 
stemdards--one set of rules for employees, another informal set of rules for sup- 
ervisors. Instead, positive leadership is needed toward accepted safety standards. 


To show that you mean what you say about safety, consider this collection of "Don'ts" 


and "Do's," 


+ 


DON'T 


Don't-be lax about safety rules yourself, : 


Don't-request or encourage employees to 
take unsafe short-cuts. 


Don't-be a "Do-as-I-say-but-not-as-I-do" | 
supervisor. 


Don't-open the road to accidents by let- | 
ting men learn by making dangerous | 
mistakes. 


Don't-discourage the prompt treatment of 
injuries, however minor. 

Don't-forget to use protective devices 
and clothing. 


Don't-contribute to poor housekeeping. 


Don't~allow unsafe working conditions to 
go uncorrected. 


Don't-let employees think you are not 
interested in their safety or your 
Own. 
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DO 


Do-set an example by carefully observing 
safety rules 


Do-check to be sure that all tasks are 
hazard-free. Be sure that no one has 
to take a chance. 


Do-always perform the job the safe way 
when instructing or correcting a 
worker. 


Do-take enough time to stress safety 
pointers during job instruction, 


Do-follow your own advice by wearing 
safety hats, goggles and other safe- 
ty apparel when necessary. 


If you suffer any minor injuries your- 
self: 


Do-have them properly treated at once. 


Do-keep your own desk, office or work 
Space orderly. 


Do-take action to eliminate unsafe con- 
ditions and provide safeguards. 


Do-take advantage of every opportunity 
to promote safety. 


BY YOUR OWN EXAMPLE-PROVE THE IMPORTANCE OF CONSTANT ATTENTION TO ACCIDENT PREVENTION 


* * * * * 


* * * * * 


The much-married man was trying to chisel | The romantic young man crept slyly behind 


some free advise out of a lawyer acquaint} 
ance. 'Isn't there some way in which a 
man can avoid paying alimony?" he in- t 
quired. 
"There are two sure-fire ways: he can 
stay single or stay married." 


Cees: 
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the pretty girl, slipped his hands over 

her eyes, and announced, "If you can't 

tell who this is in three guesses, I'm 

"To be sure,’ replied the lawyeré going to kiss you." "Let's see," said the 
¢ girl, "could it be Charlemagne, Alexander 
i the Great, or Jack the Ripper?" 

es 
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NOT ALL INJURIES WITH $15.00 OR LESS IN MEDICAL COST AND NOT MORE THAN ONE DAY 
IN TIME LOST ARE INCLUDED IN ABOVE FIGURES. 
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HOW TO IMPROVE YOUR DRIVING 


an extensive driver improvement program, one of the biggest ever undertaken is 
well through its second year in the United States. 


The National Safety Council, pressed by the knowledge that nine out of ten motor 
vehicle accidents involve improper driving, launched the massive effort in 1964 
to improve drivers everywhere, 


Initiated by the Council with the cooperation of loaal safety and law enforce- 
ment groups throughout the country, the Driver Improvement Program utilizes 
knowledge gained from 35 years of experience teaching professional drivers the 
value of improving their driving habits. 


In January, 1964, we at the Council began to discuss the possibility of a gi- 
gantic new job; showing lir. and Mrs. America-our non-professional drivers - how 
to become as skilled at driving as the professionals. 


The first need, of course, was to train several thousand able instructors who 
could teach adults. The goal we set was to train 20,000 instructors, who in 
turn would teach at least 50 people a year in two classes of 25 eath. With 
these instructors, our major objective of retraining more than a million 
drivers a year could be accomplished. 


The Driver Improvement Program is either available to you in your area now, or 

soon will be. The Council has been training instructors for more than a year, 

and the total has reached 7,500. Soon there will be instructors in practically 
every town in the country. 


This professional - style Driver Improvement Program is being made available 
for about $4 per student in most areas for four two-hour sessions or eight one- 
hour sessions. 


Vital to the success of the course are the sponsoring organizations. Such groups 
as women's clubs; farm, labor, and veterans organizations; service and civic 
societies sponsor driver improvement courses for their membership. Many local 
groups also sponsor, aS a community service, driver improvement courses open 
to the general public. 

f . 

(Continued on page 2) 


lypical of the courses becoming avail- 
able to you is the pilot program that 
was undertaken about two years ago by 
the Women's Conference of the Toledo- 
Lucas County (Ohio) Safety Council. Like 
the course you may take, this pilot pro- 
ject was built around the concept of de- 
fensive driving to avoid the preventable 


; 


accident. Instructors are concerned not ; 


so much with establishing legal blame as 
with simply avoiding accidents. 


A preventable accident is defined in the 
course as one in which the driver failed 


to do everything reasonable to avoid in- : 


volvement. Defensive driving is defined 
as operating a vehicle in such a manner 
as to avoid accidents by anticipating 
and allowing for hazards created by the 
unsafe acts of others and by adverse 
conditions. 


Because seven out of every eight acci- 


dents are two car collisions, the course 
i: actually in the driver's seat. 


emphasizes ways to avoid the two-car 
crash. 


How crashes occur 


Our study of traffic accidents shows 
that all two-car crashes start when a 
car becomes involved with a vehicle 
ahead, a vehicle behind, an on-coming 
vehicle, a vehicle at an intersection, 
a passing vehicle, or a vehicle being 
passed. 


One by one, each of these situations is 
considered and practical defenses are 
taught. 


For example, our instructors explain 
that when you are preparing to make a 
left turn, your front wheels should be 
pointed straight ahead while you wait 
for oncoming traffic to clear. If they 
are pointed to the left and you are 
struck in the rear, you can be pushed 
into the path of oncoming vehicles. 


What do you do when you see a car swerv- 
ing into your lane of traffic? Swing 
left and get out of his way? Hold fast 
to your course and hope the on-coming 
car will swing back in time? Course in- 
structors point out that it should be 
neither of these acts. Take to the 
shoulder. If you swing to the left, 
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you might be heading right where the 
other car will swerve at precisely the 
time you do. Holding fast to your 
course isn't sensible if the other car 
doesn't swing back to its proper lane. 
So head for the right shoulder - fast. 


Chris Imhoff, director of the Driver 
Improvement Program explains the object 
of the course is not merely to present 
information but also to stimulate stu- 
dents to think through problems present- 
ed in class and to apply their new know- 
ledge to their own driving between 
classes. 


Marvin Nichol, assistant general manager 
of the National Safety Council and the 
man who coordinated the pilot program, 
has rightfully pointed out that the main 
objective of the course is to train the 
participants to apply what they are 
learning in the classroom at the time it 
will do the most good--when they are 


At class sessions, students tell of driv- 
ing experiences, and other class members 
agree or disagree with the action taken. 
The discussions are lively as well as 
informative. 


i? How can you locate a Driver Improvement 


Course? The fastest, most up-to-date 
information can be obtained from your 
accredited local safety council. Most 
large cities have then. If you can't 
find one in your area, drop a note to 
the National Safety Council, 425 N. 
Michigan Avenue, Chicago, Illinois 60611. 
We'll tell you where the nearest course 
is, or where one is expected to be set 
up in your area soon. 


--Howard Pyle, President 
National Safety Council 
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"I think I ought to be frank with you" 
declared the young fellow as he relaxed 
his embrace, "and tell you that you're 
not the first girl I've kissed." 

"In that case, I'll be frank with you, 
too," replied the girl, "and tell you 
that you've got a heck of a lot to learn." 
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CLEAR THs FLUOR! 


When I looked up the facts, I was sur- 
prised to find that year in and year out 
falls are the second commonest source of : 
injuries in plants. Handling materials | 
comes first, and falls follow. 


? Another fall was much more expensive. 
i messenger hurrying to take some orders 


. tubes didn't pass the test. 


A 


to a foreman tripped and fell full length 


‘ in front of a fork truck which was taking 
i: a load of subassemblies to stock. 


The 


i truck operator swerved his truck to avoid 


Most of the injuries resulting from falls} 
aren't caused by falls from overhead, as 
you might think, They're from falls at 
floor level where we walk and work. 


hitting the messenger and smashed into 


i an expensive machine, partly wrecking it 
: and damaging a lot of the subassemblies. 


‘ How can we change our attitude about falls? 


Of course, if a fellow falls from over- 
head he's more likely to be hurt badly. 
But we get out of most floor falls with- 
out damaging anything but our dignity. 
Yet the total number of injuries from 
them is so big that it looks almost as 
though we were falling all over the place: 
most of the time. 


That's putting it on a bit thick, but we 
do have a lot of falls. They're un- 
necessary, and they're preventable. 
why do we have so many? 
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: It's really a matter of habit, and the 

i people who have studied habits tell us 

i that about the only way to break one hab- 
i it is to develop another to take its 

i place and drive the old one out. 


We don't change our habits just because 


i Someone asks us to or tells us we ought 
olay 
to put our minds to it and work at it. 


It isn't that easy. We really have 


Every time anyone drops something on the 
: floor he should see it as an accident 


i Waiting for a chance to happen, maybe to 


Chiefly, I think, because we don't take 
them seriously. We don't keep an eye 
out for setups that might give us a tun- 
ble and avoid them. And, esvecially, we 
leave things lying around on the floor. 


i him. 
‘ pick up the object right tuen and there 

: So that accident couldn't happen to any- 
i body. 
: safe place. 


If he did look at it that way, he'd 


And he'd put the thing in some 
He'd really practice the 


‘ idea of "a place for everything and 


Perhaps this attitude of indifference is 
natural, After all, we start taking our | 
tumbles when we start walking. We soon |; 
learn not to take them seriously. Then 
as we grow older and play games of all 
sorts we have a lot of falls. They're 
part of growing up. Football, for in- 
stance, is mostly falls, good hard ones. 


‘ everything in its place." 


i If every time we saw some object on the 
i floor it looked to us like a mean little 
; toughie crouching there ready to stick 

i a foot out at just the right moment to 

i trip someone, we'd really want to do 

} something about it. 


We'd haul that little 


: devil off by the scruff of the neck and 


But when we're grown and go to work, we 
should change our attitude. Falls have | 
no place on the job. Kids can take them : 
pretty well. So can athletes in good 
condition. Sut falls are bad on the job-; 
not only because they cause a lot of in- : 
juries but also because they interfere 


with the work. i 


? often than they succeed. 
: piece ofpipe or those shaped like a pipe 
i: nipple seldom miss. 
i nice ride and a bad tumble at the end of 
Spike 


Every tumble a person takes slows the 

work up or interferes with it in some 

way. Now and then one is costly. For 
instance, a fellow was carrying a tray 
of television tubes into the testing lab : 
when he stepped on something on the floor} 
and fell. As you can well imagine, the : 


i put him away. 


; but I think I've made my point. 


And we'd look around to 
see if there were any more like him. 


: If we watched those little devils work a 


while, we'd find that some are meaner 
than others. The ones, for instance, 
that look like a short piece of 2 by 4 


‘ or a piece of 1 by 1/8 iron miss more 


But a short 


They give a guy a 


I could go on naming tuese little devils, 
We just 
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don't take loose objects on the floor 
seriously enough, but we can if we put 
our minds to it. 


i 


a 
1 
’ 
’ 
' 


Let's change our habit. Instead of 
"leaving it there," let's "pick it up 
and put it away." If we'll do that, 
we'll save ourselves and others a lot of 
falls. i 


Remember, floors are made to walk on, 
not to fall on. 
--Safety supervisor 


i Mr. O. F. Grit fs th yates 


bind us to our fellow workers, our 
friends and most of all -- to our families. 


: These are the reasons for being safe 


which can also make this world a better 
place in which to live. 


--Texaco Safety Bulletin 
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SAFETY COURSES 


Safety Repre- 


i sentative, N. C, Industrial Commission, 
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i Winston-Salem, taught the Standard First 


i} Aid Course at Carlisle Finishing Company, 


"PERSONAL RESPONSIBILITY" 
("It's A Moral Obligation" ) 


"Personal responsibility" or"moral obli- 
gation" may be rather high sounding 
words but let's consider them from the 
safety viewpoint and we may better under- 
stand how really fundamental they are. 


If we would be really truthful, the vast 
majority of us would have to admit we 
are not working for sheer love of work. 
Surely, we may like our jobs, enjoy what 
we are doing. It is to be hoped that 
this is true, but primarily, we are work-: 
ing for the money which enables us to 
have -- and provide -- adequate housing, 
proper clothing, good food, and some of j 
the luxuries of life for ourselves and E 
our families. ‘he accomplishment of this: 
desired end is our unwritten contract 

with society, and our duty to our loved 
ones. 
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i Carlisle, S. C. during the week of May 16. 
: A total of forty-one certificates were 


awarded. 


During the week of June 6th, the Standard 
First Aid Course and the Industrial Safe- 
ty Course was taught at Collins & Aikman 
Corporation, Concord. Mr. Griffith pre- 
sented thirty-three first aid certifi- 
cates and fifteen certificates for the 
Safety Course. 


Mr. David B. Cash, Safety Representative, 


: N. C. Industrial Commission, Charlotte, 


taught the First Aid Vourse at Pharr 
Yarns, Inc., McAdenville. Three classes 


i were taught daily and a total of sixty- 


three certificates were awarded. 
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FATALITIES 


' During the month of May, twelve fatal in- 


Yet, all too often the ability to ful- 
fill this "personal responsibility" or 
"moral obligation" is denied us, or sac- 
rificed because of accidental permanent 
injury or death. Permanent injury or 
death brought about by a lack of safety 
consciousness which results in undue 
haste, use of improper tools or equipment, 
disregard of rules or regulations, or in-; 
volvement in one of the many other areas | 
of unsafe activity which causes accidents« 


| 


Surely no more pertinent or better reasons 
were ever proposed for accepting "safety 
as a way of life” than the reasons of 

"personal responsibility" or "moral obli- 
gations," for these are the reasons which} 


juries were reported to the Industrial 


Commission. The causes are: 

vehicle accidents 

caught in quill machine 
fell 

frost bitten 

caught in rolling machine 
collapsed ?? 
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: A small town is a place where everybody 
i knows whose check is good and whose 


husband isn't. 
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NUMBER OF ACCIDENT REPORTS RECEIVED 
COMPARING MAY 1966 WITH JUNE 1966 


TOTAL ALL ELIT LLC Ley ates afeia ta ainis aistatniote ts @'s"¢ 6 bass ee eisl6 Sik Reel e aise 9420 9877 


MECUCULEULEC sc suo e's sie 6 a0 ei s\e aisle e © clelsals|¢00\c Sinje elena cials.ols s sreie's we s 255 pis ie: 
Aircraft Operation (Including Commercial)..ccccccccccescces 69 81 
All Other Lumber and Wood Products Manufacturing. ...sececes 213 294 
Artificial Silk Manufacturing..cccocccencsccorsecvensvccecs 22 27 
acomopi le. Dealordrand Garages ives <usscnecestisiccessncsssens, 418 449 
MiSBCOsie ie FINIGNINGe cot ec sce ciceascc cers seegveewesiveercvee 42 39 
Bus ECOMGEILEH sivis's asttc co's pieve c's 4.09 5 5 ¢ wlerslale Cietetre sa ate cite) fs alt 60 78 
SRP CARC PONG ES COCAL Css s o'cla ctatd af es'e's 0 46 cisrelvisis's|s «aisle a sfslolein's ofeieil)) Ai: 502 
PIA Pare AO CUT Lr wee siete ea leieteleteiele vie; were vies ciawitidielecies.eansie')) 249 162 
Exiemicall And fAlMied Productheccecscccssietetcccscocscccesess 42 37 
Clay Products Manufacturing. osccccccccccccvcccccccvcesvccce 7 9 
Uieening, Dyeing and Laundering. ic scccecccessccnssscccesce 61 76 
PEO eINeeAnd EMINISHNINES cease cis + cess eslcsis Ors eapieacseencees § (COT 315 
Peet LON =H LPECtLLONs ss cte sb se cals ciclcign cls neseiencess ses see 302 bys 
Pome truotvon Finishing and HOULDDINE.«ccscesesscsccceness 314 326 
Construction - Grading and Excavating. .ccccccscccseccccceee 257 256 
Rete UCC GLO SWOECK INE. o's aie cies s'els'e clelsiers sinlclsisiaralsioiv's «sss ceo 61 73 
De UCrree COMCTEANOE GS Ug its cele s cic cacch crea ecdaviceceteceen | 301 442 


Domestic, Personal and Professional. .cccccrccscccccece syauerece 285 280 
Riu t Aes OWOT ICOMDANLER sc os cciees secccccneeth sé scores Sais 315 552 
Express CHU me ER Me Crete ele iate cis se 4\sie Glee s 66 adie’ eee! eeeee? eoeeeeee 6 5 


Food and Beverage Manufacturing........... 8 US RGRE NOE A AB a eye) 192 
eee ey CUATRO ULI S Tul cies o'elt alt sce cieicie's dic esie see cesees ea ste 362 379 


Gasoline and Oil Dis tribution. @eeoeseonvnee eeoevenvenevnevvreeeceeRpe 6 8 © 65 74 
lessee TOGUCGE MAMIt AOTUPINE wie lsiele sn ele)s ofcisle « s'el¥ sad 'W[bla/si0is oes Sp 3 
Hosiery Manufacturing, eeseeveoecoovo@#@oeeseeevneveeeveeseeveseeoevre oe oe eases ee @ 251 256 


Leather and Leather Products Manufacturing...cccecsscccoses 15 13 
Logging and Lumbering. @eeeeeoeaosoeesoeeoeepeeeeeseoeveevensvseeoeeeoeee @ 259 274 
Machinery manufactur ing @#eeoeoeoeveeveeaeevpeoeveeeveeceoeeeseewe ses eesweeseeeaeee 5 5a 349 


Pepi UG alot Wise cial ciel eterateie’s cip'c aisle alckaiaicle-n o oo s'eivieleis 6 praises edie nie 6 66 ® 8 ee 
PIBCGULaNGOUS, BUSINESS: . 4 o.s% o'r e0\v.0 00 cin es tle Sipteierai ia aia ss eiaa $e 156 167 
PIgGOMUANGOUs MAaMMTACTUPANG ss . + alse 0:65» V o'vin oie v0 oie 6 t0, 0.4.6,0.5.5.08 135 145 
PUAN Meseriee VP CTICOUEE (21) LAK) aie le reese stele wfacs sister sissies s.ale.¢ o'veis 6010 6s 249.0 wy) 354 
Cries GE eles a ciclets te cles ce circle siels Pole eidie oe ¥ eainls bole Vaslneme'e 66.006 - 4,309 379 


Serre e110. OM ba Pe OO ae alk alaie a's arse eve oe \sle.a's.9 aihis 0's is 0.cie a(ele 0.5.0 118 129 
Paper, Paper Products and Pulp Mamfacturing....c.cececsese 267 283 
PAPEL ATI FET LL. 1 oe) veteieie a etkip aieielete: eteleie! aie ois 'eccialele’e.e' lee eisin.e io p.ave oles sce 229 220 
Pree G ASTOR ONCE LO LEN TIS ata iote oiole! stele’ seis loaiolais $yspe% 0.4.0, 0.0.9 ©/0\9/0.0 6 127 119 
Quarrying: and Stone \Vrishingays ts 46s ht weed e ¥ ded deine ces 40 52 
Rubber Composition Yoods Manufacturing. cecocccrcccvcccevcce 107 yal 
Pigs, CATDSG ty) WAS LENETIGe UOTURPU srecietc s eicic eters e © tees os vincce se 91 83 
PSAMIRTLL LON siolete'c sft tints a Micardis since dete 4.0 otha a evoiibielirou.».¢.siaine sles 200 294 
Smelting and Metal Products. Manufacturing.....cccsceveerees 443 461 
Stone Products Manufacturing. ..ccescccssccccsercccccscssece 59 50 
UOPOR) Al: LELAG. e's a sos Wethalels sos 0s 6 ceidiewie es vebeesne eset es 6 429 poi 
Melephone andutelepraph “ompaniesisccsesccscecscosesncccsess 116 129 
Tobacco, Cigars and Vigarette Manufacturing....cccceccccece 96 90 
PERE OOECAL TON. Hy aM EET: Uc etal sce sited e ces ste sis acsta'elaly ela tis 4s We 5 6 
Trucking @nd\"ransfer s./de.'s os ob ais lele'at be BIER de sa eintes vit eer UY oka 227 
VeUN CL GOUMANUPACCUrING Gass cdceescecce ee scsiveccaccececeeeses, LO 196 
Veneer Marditacturinig sc cccseassscccctepeecvenvesevctscsisess wee 290 


DEATHS REPORTED - ALL SEN TYUSSUE L Mivetet ot etetereleterekocats chanel te etocekelererele. © 12 24 


NOT ALL INJURIES WITH $15.00 OR LESS IN MEDICAL COST AND NOT MO THAN ONE DAY 
IN TIME LOST ARE INCLUDED IN ABOVE FIGURES. 
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SAFETY HAS NO QUITTING TIME 
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ANOTHER SUCCESSFUL SAFETY CONFERENCE 


The 36th Annual Statewide Industrial Safety Conference 
which was held in Asheville, May 25, 26 and 27 was a 
success. 


The General Sessions were well attended. The speakers 
were outstanding. The participation in the sectional 
meetings, as a whole, was good. 


We wish to express our appreciation to the members of 

the planning committee, sectional chairmen, the speakers, 
the ones who gave their financial support and the exhibit- 
ors who combined their talents and helped make the con- 
ference a success. 


We are continually searching for avenues of improvement 
and would appreciate your suggestions. With your support, 
we will continue to wage war against preventable work in- 
juries in our state. 


Thank you for a job well done. 


H.O.B. 


LIGHTNING 


Never stand near an open door, or window 
during a thunderstorm because: Lightning 
will follow the draft.. Don't play, the 
piano, because the sound "draws" the | 
lightning. Lightning always takes the 
shortest path. Lightning can't go around 
corners. Lightning never strikes twice 
in the same place. These and many other 
similar admonitions concerning lightning 
belong in the category of old wives tales 
and work to the detriment of personal 
safety by giving a false sense of securi- 
ty to those believing them. It is better 
to know exactly what lightning is, how it 
is caused, and how we can safeguard 
against its effects. 


The energy of lightning is enormous in 
terms of rate of power dissipation, but 
because the power lasts only millionths 
of a second, the total energy is sur- 
prisingly small. Studies have indicated 
the energy per flash of lightning to be 
in the order of a hundred million watt- 
seconds. This corresponds to a billion 
kilowatts lasting 100 microseconds, but 
is equivalent to only27 kilowatt hours 
of energy in terms of that which you pur- 
chase. 


Thunder is caused by the abrupt pressure 
from heat and explosive expansion of the 
air surrounding the current path of the 
lightning stroke. The high currents in 
the stroke's core cause sudden heating 
of the gaseous arcpath to several thou- 
sand degrees, producing an explosive ex- 
pansion of pressure and resulting sound 
wave radiating away from the stroke 
channel throughout its length. The 
sound intensity depends on the amount of 
current and particularly the rate of in- 
crease, or suddenness, of the current. 


EFFECTS OF LIGHTNING 


It is well to familiarize ourselves with 
the typical happenings and events that 
can occur within a few millionths of a 
second when lightning strikes. Indeed, 
our knowledge of lightning's"modus 
operandi" in its furious assult is the 
only basis on which we can plan an ef- 
fective defense against it. 
ing strikes, its compelling objective is 


When lightn- : 


i to complete a path to ground, or to 
j metallic or conducting objects that are 
in direct contact with ground. 


Since the lightning stroke is a reuniting 
i of electric charges: in the earth beneath 
| the cloud with the opposite electric 
; charges in the cloud, the path of the 
stroke is not completed when it hits the 
top of a house or other non-conducting 
| object but only when it reaches earth or 
fan adequate conducting path to earth. 

i Yor instance, lightning struck the ridge 

i of a summer house having no wiring, plumb- 
ting or water pipes. The stroke crashed 

i through the building from top to bottom; 

i but since there was no metallic connect- 
‘ion to earth, the stroke bored through 

the earth a foot beneath the sod for a 
i: distance of 150 feet, and punctured a 
: six-inch hole through a concrete wall of 
‘a neighboring house to reach a ground 
i connection on a water pipe. 


j The important thing is to recognize the 
‘basic pattern which is always the same, 
‘that unless lightning strikes a good con- 
i ductor to earth, it will crash through, 
ior along, practically any non-conducting 
imaterials to reach some nearby metallic 
object that is grounded; and that if no 
imetallic object is present, it may crash 
tall the way to ground, and even through 
soil itself, to reach a path of adequate 
connection to earth. 
: When lightning strikes, things happening 
in the ground are an important part of 
jaa equalization of charges during the 
#spending or dissipating of the lightning 
i stroke. When the stroke occurs, the 
earth charges, which have been moving 
over the ground surface under the cloud 
‘ass, try to move in instantly from all 
# directions to the point that is struck, 
ito feed into the stroke's connecting path 
: to the cloud. Where the earth presents 
i loam soil having moisture and natural 
i Chemicals for good electrical conductivity, 
i earth charges may move over wide distances 
i through the earth to the point where 
i lightning strikes, with no outward mani- 
: festation of the enormous current flow in 
ithe ground. However, in areas of poor 
: conductivity of soil, the flow of stroke 


; current in the ground may be restricted 
ijand cause the whole area around the 


x 
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stricken point to rise up to. even thou- 
sands of volts above true ground. This 
is the condition which often causes 
plowing or furrowing of the ground in 
one or more directions around the point 
that was struck. 


Lightning has been, and continues to be, 
a formidable enemy to man. However, 
lightning studies have stripped the 
mystery from this once little-understood 
phenomenon, which the resulting develop- 
ment of economical lightning protection 
equipment. The purpose of this safety 
Subject has been to make you aware of 
some of the mysteries and that protection: 
is available. 

--Texaco Bulletin 


*% * * * 
POWER MOWERS 


This labor saving device can and does 
lead to accidents resulting in serious 
injury if not handled properly. Here 
are some helpful hints: 

1. Follow manufacturer's instructions. 
2. Mower should be operated by ex- 
perienced persons. 

4. Stand clear of mower when starting 
motor. ‘This should be done on 
level ground with machine out of 
gear. 
vent hand or finger injuries from 
motor "kick back." 

4. Scout the area before mowing to re- 
move rocks, bottles, wire, and 
other debris which may be picked up 
by the cutting blade and thrown. 


5. Children should not be allowed in 
the area when mowing. 


ohut off the motor before making 
adjustments or removing debris from 
the motor. 


7. Be alert for unusual conditions. 


EEA 

He never knew what real happiness was 
until he got married--and then it was 
too late. 


DAFETY MEETING 


i The following safety meeting report, 

? duly signed by the 12 members of the 

i safety committee present, was submitted 
; to a supervisor: 


i Subject of this month's meeting was 
: "accidents." 
i ty Talk entitled "Accidents Are Caused" 
i (Number 5 in Book 2). 
: this subject was profound and at the 

: conclusion of the ae @ heated dis- 
i cussion arose. 


Read the Five Mixute Safe- 


The impact of 


During a lull, a member of the group 


? raised his hand to ask a question and 

i accidentally knocked a coat off the coat 
# rack, which fell over the head of a 

? second member. 
i: ment, the temporarily blinded member 
; struck the window behind him with his 
i elbow scattering glass all over the 

i floor. 


While removing the gar- 


In picking up the glass, two others got 

; Slight cuts on their hands, so the 

i group leader grabbed the push broom to 

i sweep up the mess, but in the crowded 

i room, either the handle of the broom, 

i or another member moving out of the way, 
i dislodged a fire extinguisher from the 

i wall which fell and discharged, spraying 
; the rest of the group with chemicals. 


The member who originally raised his 
Take every precaution to pre- : 


hand to ask the question aaid he forgot 


i what he was going to say and, instead, 
i complained of the cold air coming in 

: through the broken window. 
i is no cure for the common cold, it was 
: decided to adjourn the meeting and the 
i members went back to work. 


Since there 


**NSC NEWSLETTER 


HHKMEKKHEH 
LAST THINGS FIRST 


Ordinarily the best and safest way to 


learn a job is from beginning to end. 


But if operating a machine is going 


to be your job, learn how to stop it 
: before you learn how to start it. 


If something goes wrong you'll know 


‘ how to stop it in time to avoid an 
: accident. 
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PATALIVIES 


During the month of March, twenty-two 
fatal injuries were reported to the In- 


dustrial Commission. 


22 
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The causes are: 


vehicle accidents 
crushed under tractors 
airplace crashes 

oil heater exploded 
fumes from nitric acid 
explosion 

killed with shotgun 
crushed under tree 
crushed under log 
cerebral hemorrhage 
heart attacks 

?? (no accident) 


Total 
KKH 


During the month of April, twelve fatal 
injuries were reported to the Industrial 


Commission. 


Le 


Law enforcement authorities say that a 
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The causes are: 


vehicle accidents 
cave~ins 

train struck grader 
murdered 
electrocuted 
struck by board 
heart attack 


Total 
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ACCIDENTS DOW'T Pay 


criminal frequently returns to the scene 


of his crime. 


captured. 


An accident has a similar characteris- ji 
It'll come back to strike again and} 


uC’. 


again unless someone puts it out of cir- 
culation for good. 

An uncorrected hazard, when it isn't 
routed out and eliminated, is a killer 
at large--just as dangerous as any crin- 
inal with a knife or gun. 

When you spot any hazard or potential 
accident situation correct it if you can 
and if you can't, report it immediately. 
Your reward will come in safer working 
conditions for yourself and your fellow 


workers. 


--safe Worker 


And often that's when he! 8: 


SAFETY COURSES 


i The following safety courses were taught 

: by Mr. O. F, Griffith, Jr., Safety Re- 

: presentative, N. C. Industrial Commission, 
? Winston-Salem. 


: Industrial Safety Course - March 21st-25th 
i Indera Mills Company, Winston-Salem 
: 14 certificates 


PERE ARAN ee tae 


ew 
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Industrial Safety Course - April 4th-8th 
Hudson Cotton Mfg. Co., B & R Textile 


: Corp., Hayes Cotton Mil1l:‘Co. and Caldwell 


Cotton Mill Company, Hudson 
25 certificates 


Fire Prevention Course - April 4th-8th 
Kincaid Furniture Company, Hudson 
18 certificates. 


Industrial Safety Course - April 25th-29th 
Sears, Roebuck and Company, Greensboro 
89 certificates (three classes) 


Industrial Safety Course - May 2nd-6th 
Klopman Mills, Inc., Sentral Falls 
56 certificates (three olasses) 


poet 


' The following courses were taught by Mr, 


: 69 certificates 


Vavid Sash, Safety Representative, 
eC deeeei a? Commission, Charlotte. 


industrial First Aid - April 18th-22nd 
Cramerton Mills, Vramerton 
(two classes) 


' Industrial Safety Course - May 2nd-6th 


i Klopman Mills, Inc., Central "alls 


15 certificates 


: Industrial Safety Course - May 16th-20th 


: Autoboard Corporation, Charlotte 


Grandpa llosquito: 


| 


Hi 


' Grandpa: 


‘ 
: 
' 


| Shocked Old Lady: 


6 certificates. 
KREKIIHHE 
"You young fellows are 
certainly lucky these days. 
Young Buzzer: "How come, Grandpa?" 
"In the days before bikinis, 
we had to aim for a girl's face or hands!" 
KHEKK 


"And on the way here 


i we passed about 25 people in parked cars." 


: Young Hostess: 


"Oh, I'm sure you're mis- 
It must have been an even number.” 
KKIKHK 
HRK* 

KK 


taken. 


NUMBER OF ACCIDENT RePORTS ReChIVED 
COMPARING MARCH AND APRIL 1966 WITH MAY 1966 


DUR TRL INUC LLIN s es cisicc vis eclasia 6 ceeaipesid es cleics ese 6 $4 6.6 9586 8809 9420 
AQTICUITUTC. cove rece cecececcrscreneenvepeecercrsseresecens 120 Ti) 153 
Aircraft Operation (Including Commercial ).cecsccssercevore 69 57 69 
All other Lumber and Wood Products Manufacturing.......... 247 238 273 
Bri torn ie Lc MOnUlChOCULIN Ss tees s's'suwccete clea ess ss sla s 18 iG ar 
mopomobile! Lealers Gi "aragadyccecccecseccecrecsceseevewas 412 385 418 
Bias ert ie POs PAW ASN TEs wavs’ Sree vec oleic leleie oi cinaleeie'ein a s'sleveiaes 57 46 Ae 
78 EERIE IRS Co ROBB BRCIOHINOOnAGGL SUCGACEn Aen 1 64 60 
PREM BROMATIOU SL OPApE a yal). accra c's 6 se comin ene ere vine sleds’ siele's 486 407 451 
Ber BO Gst CO CUTAN ciels «to sc reteeie tia’ © sist We RIA ds vie s10s 6 41> o\0 128 13e 149 
Pemece one RBMLed Productis o's sé diclsidvers «/<\cias efnle vie t'e ewe cise 27 33 42 
REE EOCOCLG MAnULACtUli Nias cs dees scisins slog fetes see cceceyce 6 5 ii 
leans ie UVEITIS EANG LEUNIOLIT ess ciacvccessaveceessscecnns 72 64 61 
SEES IURE ANG MEUPIT SITIOS tele tatins «1 sists viele tv's se 6 erelna e's o's 273 263 287 
BORE TOE Ota OG U1OM sels cera cities eee ciate. cia. c tare wivieles elelwlsls «6 a 367 342 402 
Construction - Finishing and Equippings...ccscescescoes Sic 3.85 363 374 
Construction - Grading and "xcavating...cscccsccsccccesese 291 268 237 


peonle eYCAO tl OFM” WEECICL Ne elec icisiele'sle + oie ie 0.6 s'vicieie eS. a's a. see 01 52 af 61 
PPCOME a WOOLGT ACMI LICL, sia cie'sics cic cer cle cqsltineeis acide s es. oe 402 380 361 
Domestic, Personal and Professional... caceccvececseveccces 295 267 285 
Brerty oO .ard root VOMPANLES s ccs s «ces casei cess emsie.e cee 504 280 315 
eee OCTET ONE Te GRY ace tai olen Siniain Line ad esac @ hae cried sete uf 4 6 


POGieemeDeverecre ManUlacturinvescccepeccescsoscesvevesens 179 183 178 
Bema UAE AT LUEATUS «5's a's fiele oie sic'a aioe 's sev bile sing pies'sc sees 387 334 362 
PCO MMEPENCRUTI OO TStribUtionese.ccscsecsscucsceceseeccnnt 5D 57 65 
eee ER OOUCTMEMANULAC TULANE ecelesivio'g os Slee 45 sla nidaiccegeesecis 5 4 

ee OP AURORE ING s osc sis ona witciieield's sea cecseecivcsicscess 258 240 257 
Leather and Leather Products Manufacturing. ..cecseccvccvee 15 Be 15 
Mee MP ROTUMIAIIUCLIVIN ceo elccc sce s cca cess see cess rece «eso ses 247 238 259 
MAC NOL VeMANULSCLULING, sss cicsc vcs sintncecesocecocnerosess 299 307 poe 
Sreesrl Cara aNetecinia'cis'dlsevaie's @rie.e o:8 09 #4 OL.CEeo 8 cee ee alec meee ceees i 8 9 8 
Peete LEONG OUSN UES NCES Ie cless sc stdsicd cs es.6 ole we mice so caee eee ns 165 143 156 
PHRGe raneaus: Mamiracluri ngs. els nc cle as accesses cc ccceercescs 140 Bay 155 
Bae re PES DLO. ciclcl aisle wioveale Cues < eee s vices essen tle 6 oes 429 303 ey 
MCRL ISG terete tala Une ie! Ctl sin vigie sip wisieia cele cieiecale ob. e 61eis @8 G19 9 ¢.aie 2.0 8\8 251 342 465 
SPEMEUUEEOa Wil DULCE gals’ oy esas ¢ ce ses coo) sWisieieisisiots ee ee ips 116 107 118 
Paper, Paper Products and Pulp Manufacturing. ....scsccvees 267 248 267 
Pipe Popeater st etait let te oe cert cease eh LTS 213 220 
Bait mete Da BITC. oils aisle elec cieisls als sihis ¢ ae sip a's ee\s\ieie ese 122 133 ley, 
Quarrying and Stone Crushirigitice s slelesies Side diel t's slob ale eiodss 59 46 40 
Rubber Composition Goods Manufacturing...cccccccececcccecs 92 82 107 
Hues ss Carpets Vaste And OOTda gece ccs smc cileweleclpeescsencens 93 87 ei! 
COWL Stet cas cee Tee Ce. cles veces Tigeccssed, 243 25/, py 206 
Smelting and Metal Products Manufacturing....c.ccccsssveree 428 413 444 
BLGnerRrOcuote SMart ac MUI? sale vis c’c'sis.o cies e's eiere-ecerect.¢ ¢.6 6.0 ste 57 64 59 
DUCT OSMANOA LATS. > </4s.0 ci cit Pebts ob «0.0.0.0 ON Ba se seeseeee see 6 305 515 Brey! 
Telephone and Telegraph Companies...cscccccccsccccccvevece 96 107 118 
Tobacco, Cigars and Cigarette Manufacturing. ..ccccccocsecs 97 80 96 
PEANODOMLESTOMEDY CWT. sus slip ee asses ¢ 6 4.0 Aisce 01% ashe s0 6.5. 6.6 5 4 2) 
TRUCKING ANd MEAN Lows se ows o's uls di cltts 2's tec 4-Wbt et th 0c 'o we erale'e o 497 220 214 
Pets Ol ape MATILT A OUULING sessile slates mares sa ce ecsee’ Cae es ss 6.0 210 167 187 
eGo UeTAtICAC TUM ISfyisls'ptale sivieise sees’ sigs vs'e pac «es 06 s\16/0\a 6 307 243 278 


DEATHS REPORTED - ALL TNDUS ER TES tee otcis ereie olel ele’ ere leis cacetekevelanstere 22 Le 2 


NOT ALL INJURIES WITH $15.00 OR LESS IN MEDICAL COST AND NOT MORE THaN ONE DAY IN 
TIME LOST ARE INCLUDED IN ABOVE FIGURLS. 


STONI TTI VNVGYA 


AUVEST'T SIONITII 40 ALISHSAINA NIL371 A 


AT CT HAM AAA 
Aid SEN Od 


ALAAVS 


. *ydle[e 
ee Aerie, YNITONVO HLYON “HOISTVY 
pieg a8msog 1) INJWLYVd30 AL34YS 
ay xing | NOISSINWOD IVINLSNGNI 
| WNITONVO HLYON 


SAFETY HAS NO QUITTING TIME 
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COMMISSIONERS 


J. W. BEAN, Chairman WM. F. MARSHALL, JR. FORREST H. SHUFORD, II 


SAFETY DIVISION 
H. S. BAUCOM, Director 


— Safety Representatives — 
O. F. Griffith, Jr. David B. Cash 


CONFERENCE THEME 


“NEW AND BETTER METHODS EN ACCIDENT PREVENTION” 


PRELIMINARY PROGRAM 
36TH ANNUAL STATEWIDE INDUSTRIAL SAFETY CONFERENCE 
ASHEVILLE, NORTH CAROLINA — MAY 25, 26 and 27 


It is with pleasure that we invite you to attend and participate in our 36th Annual Statewide 
Industrial Safety Conference. This Annual Conference will be held in Asheville, North Carolina, 
May 25, 26 and 27 with the Battery Park Hotel serving as conference headquarters. 


Our records show that during the fiscal year 1964-1965 (July 1-June 30), there were 156,672 
injury cases closed by the Industrial Commission. These injuries carried a direct cost in Medical and 
Compensation of $17,228,676. There were a total of 18,346 compensable cases closed during 
the period. 


With the above figures in mind, it is more important for the people of North Carolina to get 
together and exchange views and ideas on all phases of accident prevention than ever before. 
Your participation in the 36th Annual Statewide Safety Conference should provide you with 
tried and true fundamentals of safety endeavor and put you in touch with the newest accident 
prevention procedures and techniques. 


The Safety Conference will as usual include a comprehensive display of safety exhibits. The 
information given by these exhibitors should be helpful to all. 


You will note from this tentative program the Planning Committee has done an outstanding 
job in arranging a program around the theme “New and Better Methods in Accident Prevention.” 


We will look forward to having you with us in Asheville, May 25, 26 and 27. 


Yours very truly, 


H. S. BAUCOM J. W. BEAN 


Director of Safety Chairman 
NO CHARGE FOR REGISTRATION 


PRELIMINARY PROGRAM 
of the Thirty-sixth Annual 


\. C. Statewide Salety Conference and Exhibit 


BATTERY PARK HOTEL 


ASHEVILLE, NORTH CAROLINA 


May 25, 26, 27, 1966 


DINNER 
N.C.S.S.E. 
WEDNESDAY, MAY 25 
6:00 P.M. 
PISGAH ROOM 


Chairman—Wm. T. Henninger, Pennsylvania Na- 
tional Insurance Group, Greensboro, N. C. 


Vice Chairman—James E. Riddle, P.E., The Moland 
Drysdale Corporation, Hendersonville 


Speaker—John M. Barnes, Manager Industrial 
Relations Department, Champion Papers, 
Canton 


OPENING SESSION 
WEDNESDAY, MAY 25 
8:00 P.M. 
GOLD ROOM 
BATTERY PARK HOTEL 


Chairman—Honorable Forrest H. Shuford, II, Com- 
missioner, North Carolina Industrial Commis- 
sion, Raleigh 


Invocation— 
Program—THE FOREMEN SAFETY TALKS CONTEST 


Participants in the program will be representatives 
from the eight Regional Safety Councils 
sponsored by the Industrial Commission, 
namely; Blue Ridge, Central Piedmont, East- 
ern Carolina, Mid-State, Southeastern, South- 
ern Piedmont, Western Carolina and Western 
Piedmont. All of the one hundred counties in 
North Carolina are represented in this group. 


Entertainment— 


Door Prizes— 


GENERAL SESSION 
THURSDAY, MAY 26 
10:00 A.M. 
GOLD ROOM 
BATTERY PARK HOTEL 


Chairman—Honorable J. W. Bean, Chairman, 
North Carolina Industrial Commission, Ra- 
leigh 

Invocation—G. Aiken Taylor, Editor, Presbyterian 
Journal, Weaverville 


Welcome to City—Honorable E. W. Eller, Mayor, 
City of Asheville 


Response—Honorable Wm. F. Marshall, Jr., Com- 
missioner, North Carolina Industrial Commis- 
sion, Raleigh 


— 
. 


Address—Honorable Dan K. Moore, Governor 
of North Carolina 


Seven Minute Safety Talk—To be given by 
State Foreman Safety Talk Contest Champion 


“Safety Is A Way of Life’—Dr. Carl S. Winters, 
Guest Lecturer, Oak Park, Illinois (Sponsored 
by General Motors) 


S 


2 


LUNCHEON 
INDUSTRIAL NURSES SECTION 
THURSDAY, MAY 26 
TWELVE NOON 
GROVE ROOM 
BATTERY PARK HOTEL 


Chairman—Mrs. Diora Westmoreland, R.N., Marion 
Manufacturing Company, Marion 


Vice Chairman—Mrs. Virginia G. Cartlidge, R.N., 
Dy-dee Service, Charlotte 


Speaker—“A.P.C. OR T.L.C.”—W. D. Williams, Per- 
sonnel Director, Greenwood Mills, Green- 
wood, South Carolina 


ANNUAL BANQUET 
THURSDAY, MAY 26 
7:30 P.M. 
GOLD ROOM 
BATTERY PARK HOTEL 


Master of Ceremonies—John Daniel, Division 
Manager, Square-D Company, Asheville 


Speaker—Dr. Charles H. Gibboney, Minister, 
Writer, Humorist, Reid Memorial Presbyterian 
Church, Augusta, Georgia 


f 


Subject—"Begin Today For A Better Tomorrow’ 


Special Entertainment—Cullen Johnson, Teacher, 
Radio Personality, Safety Evangelist, Rich- 
mond, Virginia 


Prizes— 


Dance—Pisgah Room 


MORNING SESSION 
FRIDAY, MAY 27 
10:00 A.M. 
GOLD ROOM 
BATTERY PARK HOTEL 


Chairman—William T. Henninger, Pennsylvania 
National Insurance Group, Greensboro 
Introduction of new Chairman— 


Panel—“Accident Prevention Aids—Services and 
Materials” 


Participants: 


1. Ralph L. Howard, Membership Representative, 
National Safety Council, Chicago, Illinois 


2. O. Franklyn Griffith, Jr., Safety Representa- 
tive, North Carolina Industrial Commission, 
Winston-Salem 


3. = L. W. Ellenwood, Field Underwriter, lowa Na- 
tional Mutual Insurance Company, Greensboro 


4. W. C. Creel, Safety Director, North Carolina 
Department of Labor, Raleigh 


Discussion Period 


WORKMEN’S COMPENSATION SECTION 
FRIDAY, MAY 27 
10:00 A.M. 
GOLD ROOM 
BATTERY PARK HOTEL 


Chairman—Honorable J. W. Bean, Chairman, 
North Carolina Industrial Commission, Ra- 
leigh 


Panel: “Problems In Administering the Workmen‘s 
Compensation Act” 


PARTICIPANTS—Members of the North Carolina 
Industrial Commission and Practicing Attor- 
neys 


HOUSING ACCOMMODATIONS 


For your convenience, we are listing some of the hotels and motels that are near headquarters. This 
is only a few; there are many more in this vicinity. Make your reservations with the place of your choice. 


Battery Park Hotel (Headquarters) 
Downtowner Motel 
Heart of Asheville Motel 


Cavalier Motel 
George Vanderbilt Hotel 
Biltmore Hotel 


LOCAL SPONSORING AGENCIES 


Western Carolina Safety Council 
Western Piedmont Safety Council 
Blue Ridge Safety Council 

Western Carolina Industries, Inc. 
Western Carolina Personnel Association 


PROGRAM COMMITTEE 


H. W. Ramsey, General Supervisor, Plant Services, 
Champion Papers, Canton 

D. B. Renegar, Supervisor, Security Services, 
Chemstrand Research Center, Inc., Durham 

R. D. Sparrow, Director Industrial Relations, The 
Mead Corporation, Sylva 

J. Herman Coman, Safety & Personnel Director, 
Beacon Manufacturing Company, Swannanoa 

Harry W. Clark, President, Western Carolina In- 
dustries, Inc., Asheville 

Gerald N. Rogers, Fredrickson Motor Lines, Char- 
lotte 

W. R. Johnston, Loss Prevention Manager, Liberty 
Mutual Insurance Company, Charlotte 

M. E. Wilson, Engineering Manager, American 
Mutual Insurance Company, Charlotte 

L. W. Ellenwood, Field Underwriter, lowa Na- 
tional Mutual Insurance Company, Greens- 
boro 


W. W. Sloan, Secretary, Nantahala Power and 
Light Company, Franklin 


J. W. Silver, Safety Director, Pittsburgh Plate Glass 
Company, Shelby 

H. B. Almon, Manager Safety and Training, 
American Enka Corporation, Enka 

Mrs. Diora Westmoreland, R.N., Marion Manvu- 
facturing Company, Marion 

Rick Orr, Safety Director, Cranston Print Works, 
Fletcher 

Tarvia Jones, President, Veterans of Safety, Gra- 
ham 

E. C. Moore, Safety Supervisor, Great Lakes Car- 
bon Company, Morganton 

Mrs. Virginia Cartlidge, R.N., Dy-dee Service, 
Charlotte 

W. C. Creel, Safety Director, North Carolina De- 
partment of Labor, Raleigh 

William T. Henninger, Safety Engineer, Pennsyl- 
vania National Insurance Group, Greensboro 

H. S. Baucom, Safety Director, North Carolina In- 
dustrial Commission, Raleigh 


EXHIBITORS 


American LaFrance, Asheville, North Carolina 
American Optical Company, Atlanta, Georgia 
Bausch & Lomb Incorporated, Richmond, Virginia 
Fibre-Metal Southeast Inc., Decatur, Georgia 
The Fyr-Fyter Company, Raleigh, North Carolina 


Humble Oil & Refining Company, Charlotte, North 
Carolina 


Hy-Test Safety Shoes, St. Louis, Missouri 
Jackson Products, Warren, Michigan 


Lehigh Safety Shoe Company, Emmaus, Pennsy|- 
vania 


Mine Safety Appliances Company, Atlanta, 
Georgia 


National Safety Council, Chicago, Illinois 


National Welders Supply Company, Inc., Char- 
lotte, North Carolina 


The Protectoseal Company, Chicago, Illinois 


Robert F. Coleman of South Carolina, Greenville, 
South Carolina 


Safety Equipment Distributing Company, Colum- 
bia, South Carolina 


Schuberth Corporation, Toledo, Ohio 


Southeastern Safety Appliances, Inc., Charlotte, 
North Carolina 


Southern First Aid Supply Company, Lexington, 
North Carolina 


Spencer Carlyle Advertising Specialists, Asheville, 
North Carolina 


The Sperry & Hutchinson Company, New York, 


\ Ae 

Thom McAn Safety Shoe Division, New York, 
NY: 

U-C-Lite Manufacturing Company, Crystal Lake, 
Illinois 


United States Safety Service Company, Atlanta, 
Georgia 
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SAFETY DIVISION 
H. 5. BAUCOl, Director 


-Safety Representatives- 
0 EE tae ae ab Be PS ale David B. Cash 


SAFETY TALK CONTEST 


Plan to attend the Opening Session of the 36th Annual Statewide Industrial 
Safety Conference in the Gold Room of the Battery Park Hotel, Asheville, 
North Carolina, Wednesday evening, May 25th at eight o'clock. 


This 'Foremen Safety Talk Contest" will be different from that of last 
year because there will be a representative from each of the eight regional 
safety councils sponsored by the Industrial Commission. These councils 
are: Blue Ridge, Central Piedmont, Eastern Carolina, Mid-State, South- 
eastern, Southern Piedmont, Western Carolina and Western Piedmont. 


Many of the regional safety councils have already had their talk contest 
and their representative is ready to appear on the statewide program. The 
other councils are having their contests between now and the day of the 
conference so we will expect one hundred per-cent participation. 


We will learn from these talks: (1) A talk should be pitched for the 
worker's angle. (2) The safety talk should be short and sweet. (3) The 
talk should be worded to meet the employees on their own ground. (4) 
The talk should be given in conversational tone instead of a lecture or 
in a sermon manner. 


The winner will receive $50.00, first runner-up $25.00 and second 
runner-up $10.00 


We are reminding you of this most important contest and hoping you will 
be there to root for the person representing your particular safety 


council. 

Heoab. 
"New and Better Methods in Acci- For information on safety equipment 
dent Prevention" - The theme of Talk to the experts! 
the 36TH ANNUAL STATEWIDE INDUS- You'll find them in twenty-three 
TRIAL SAFETY CONFERENCE, May 25, booths at the EXPOSITION, 


26 and 27th in Asheville, N. CG. 


PLAN TO ATTEND 


DOES "CARELESSNESS" CAUSE ACCIDENTS? 


If you've never seen an accident report 
attributing the cause of the happening 
to "carelessness," stop right here. If 
you have and are accepting carelessness ; 
as a reason for an accident, here's some- } 
thing for you to consider: 


After many years of groping through your 
daily morning shaving routine, have you 
ever arrived at work and found you 
didn't? If so, why? Was it due to care- 
lessness? 


An answer of carelessness would imply 
that you did not care whether you report~: 
ed on the job clean shaven, which prob- ; 
ably wasn't the case at all. No more 
than it is true when a supervisor indi- 
cates that the cause of an accident was 
carelessness. Didn't the employee in- 
volved in the accident care whether he « 
was injured and suffered considerable 
pain and discomfort? Sure he cared}! 


eo -snnawrreccetrersscrterenerere 


and do lead to accidents, 


i The next time the word "carelessness" 

i appears aS a cause of an accident on 4 
i supervisor's accident investigation re- 
i port, don't accept it! 


Find out the 
true cause or causes of the accident. 


--Michigan Mutual Shop Man 


* * * * 


i WE BELIEVE..... 
: »eethat every man bears the unalterable 


responsibility for keeping out of harm's 
way. This he owes to himself, his family, 
his fellows and his job. 


: »»ethat no man lives or works entirely 


alone. He is involved with all men, 
touched by their accomplishments, marked 
by their failures. If he fails the man 


‘ beside him, he fails himself, and will 
: Share the burden of that loss. 
: horror of an accident is the realization 


The true 


' that a man has failed himself--and more-- 


The point, then, is that the word care- 
lessness has no business in an accident 
description. It explains little and 
often misrepresents the cause of acci- 
dents. 


: that his fellows have failed him. 


eeethat accidents are conceived in im- 
proper attitudes, and born in moments of 
; action without thought. 


They will cease 


: to be only when the proper attitude is 


Let's take an example: A dock worker 
picks up a hundred pound carton while 
in an awkward position and lifts with 
his back instead of his legs. He hurts 
his back. The tendency would be to say 
he was careless. Not so. 


strong enough to precede the act--when 
: the right attitude creates the awareness 
that controls the act. 


eeethat the prevention of accidents is 
: an objective which crosses all levels of 


: rank, organization and procedure. 


The chances are he cared very much 
whether he suffered pain, lost time from 
work and possibly may never be able to 
return to his occupation betause of 
permanent impairment. However, he may 
have wanted to show off--to be the tough 
guy who didn't need to lift safely or 
get help when needed--and it cost him 
plenty. 


Aa swerreerscsees 


Accidents are caused; they do not happen. } 


Many times the cause can be traced to a 
moment the individual failed to concen- 


trate upon the job at hand, not hypnotiz- | 


ed but off on a short mental stroll. 
Factors such as lack of interest, worry, 
fear or too many outside interests can 
become mental blocks piled between the 
worker and the task at hand. They can 


i ..ethat freedom from harm is not a priv- 


ilege but a goal to be achieved and per- 
petuated day by day. 


; eeethat the elimination of injury and pain 
: through accidents is a moral obligation 

: upon which the final measure of our 

| performance directly depends, 


--American Society of Safety Engineers 
* * * * * * 


The little boy was standing suspicious- 
ly close to the apple barrél, so the 


i grocer leaned over the counter to shout 
at him, 
i steal them apples?" 
‘:meek and faltering response. 
> nO’ toe! 


"Say, boy, are you tryin' to 
'N-no sir,'' was the 
"lm tryin’ 


Zoe 


THAT'S WHY I BUY INSURANCE j 
bvery time you talk to a group of people 
on the cost of employee injuries, some- 

one is bound to say, "That's Why I Buy 
Insurance.'' They feel that paying $1000. : 
a year to their insurance company elimi- 
nates worrying about accident costs and 

provides ample protection for their em- 

ployees. 


; industry members, so an experience rating 
; plan is used, 


i Under the experience rating plan, the 
: employer's own accident experience or 


cost, usually covering a three-year- 


i period, is compared to: what is expected 
i would be an average record for the in- 

i dustry classification. 
i performs satisfactorily, and has a good 


If the employer 


: cost experience, and is able to control 


They feel that safety is the responsi- 
bility of the insurance company and all 
they have to do is correct a few minor 
faults, install a few guards, hold a 
safety meeting once or twice a year. and 
they have done their duty. 


‘In this case,a credit would develop. 
i the other hand, an employer whose acci- 


! accidents, the expected cost experience 
: Should be somewhat below what is expect- 
ed. 


On 


: dent rate is above what is expected and 


Do some of your association members feel 
this way? If so, they are helping in- 
crease the cost of doing business not 
only for themselves but for ail similar- 
ly rated classifications in the state. 


i with a poor record, a debit rating would 
i result in his paying more than the manual 
ior base rate. 


‘This is a somewhat over-simplication of 


/ the actual rate-making and experience 


The basic cost of insurance is affected 
by the cost of accidents in two ways; 
through the base or manual rate for the 
industry as a whole, and through the 
effect of experience rating of each in- 
dustry member, 


; rating procedures. 
iis to indicate that accidents with a re- 
: Sulting injury must be paid by someone. 
‘The insurance carrier is not a money tree 
‘ that has an endless bank account, 
; money is collected from each insured in 


The idea, however, 


The 


i the form of premiums and it is these 


All industry operation of a similar 
nature for rate making purposes in any 


one state are grouped together and identi-i 


fied by classification code numbers. It 


body all injury costs, compensation and 
medical costs under each classification. 


The rate making body then determines the 
potential or projected premium dollars 
required to pay these losses. After 
adding the insurance company's operating 
expenses, 
established for the next year. This is 


the base or manual rate is then . 


‘premiums that pay for the losses and 


other expenses involved in an injury. 
In the end the accident costs have to re- 


i vert to the insured. 
is mandatory that all insurance companies ; 


must report to the designated rate making |; 


When members of your association use the 


fold saying "That's Why I Buy Insurance," 


{ 


you might remind them that more accidents 
will increase their cost and may have an 


i effect on other members insurance costs. 
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* * * * * * 


;The farmer and his wife had been to the 
icity for a few days to see the sights, 
‘and when he was checking out of the hotel 
+a bill for forty-five dollars was handed 
him, "I'll only pay half of that," the 


expressed in dollar costs per $100 of 
payroll. 


As you can see, all employers having en- 
ployees in a certain classification are farmer cried. "Why, we didn't eat a 
dumped into one big stew pot to make up :single meal here." 'We can't help that. + 
the classification costs for a particular ’ the clerk replied, "they were here for 
rate. ‘you." "Well, how about the way you kiss- 
ted my wife all the time?" retorted the 
‘farmer. "But I did no such thing," cried 
=the man angrily. ‘Well," replied the 
ifarmer shrewdly, "it was there for you." 


aes 


Fortunately, it is recognized that some 
employers shouldn't be penalized com- 
pletely for the bad experience of other 


OUTSTANDING SPEAKERS. . 


Some of the outstanding speakers that 
will appear on the conference, May 25, 

26 and 27 are Honorable Dan K. Moore, 
Governor of North Carolina; Dr. Carl 
Winters, Consultant, General Motors; 
Cullen Johnson, Radio Personality--Safe- 
ty Evangelist, Director of Safety, Vir- 
ginia Farm Bureau, Richmond, Virginia; 
Dr. Charles H. Gibboney, Minister, 
Speaker, Writer, Humorist, Reid Memorial 
Presbyterian Church, Augusta, Georgia; 
Dr. John W. Morris, Medical Director, 

N. C. Industrial Commission; Dr. Wm. L. 
Wilson, Chief, Occupational Health and 
Radiation Protection section, N. C. State | 
Board of Health, Raleigh and a discussion | 
on the North Carolina Workmen's Compen- 
Sation Act. 


Please plan to be present at this 
conference. 


* * * 


FATALITIES 


During the month of February, fifteen 
fatal injuries were reported to the In- 
dustrial Commission. The causes are: 


5 vehicle accidents 

1 train-car collision 
4 burned 

1 truck backed over him 
1 crushed by power saw 
1 fell against machine 
1 shot through head 

1 crushed under frame 
1 heart attack 


Loe Or As 


* * * * 


The bride and groom drifted out to 
sea, caught by an undertow that carried 
their boat beyond sight of land. The 
groom became frantic and began to pray: 

"Q Lord, if you will wash us back to 
shore," he prayed, "I'll quit smoking, 
gambling, drinking ---" 


"I think I see a sail," 
KKHKHKKE 

One of the greatest victories you can 

gain over a man is to beat him at 

politeness. 


bride. 


SAFETY COURSES 


“Mr. 0. F. Griffith, Jr. Safety Represen- 
i tative, N. C. Industrial Commission, 


i Winston-Salem, taught the Standard First 
} Aid Course at Shuford Mills, Granite 

: Falls, during the week of March 7th. 

i Twenty-five certificates were awarded, 


Mr. David B. Cash, Safety Representative, 
: N. C. Industrial Commission, Charlotte, 


i 


: taught the Standard First Aid Course at 


| Shuford Mills, Granite Falls, during the 


i 


week of March 7th. Twenty-four certifi- 


| cates were presented, 


ay * * * * 


WHERE DOkS SAFETY START? 


An “organization” is but the lengthened 
Shadow of a man. 


In other words, a group of men or women 


i in a foreman's department are about as 
: conscientious, efficient and interested 
as the foreman makes it possible for them 


se gererers 


pawera sea dkanncts=SaGess2-25 28h es eee 


SRERES. 


to be. 


A department is safe if its foreman is 
a safety enthusiast. 


A department is efficient if the foreman 
plans work carefully, keeps the equipment 
in order and deals with his people humane- 


ly. 


Few foremen fully realize to what extent 
they are responsible for the attitude, 
the cooperative interest, the efficiency 
and the group ePrechivencee of the ice 
they supervise, 

IT,AeP.Ae 
* 
The vacuum cleaner salesman scattered 

a sack of well-pulverized "barnyard re- 

Sidue" on the prospect's best rug, and 

then said: "Lady, if this marvelous 

electric sweeper won't pick up every 


* * * * 


: particle, I'll eat itt" 


i husky housewife. 
"Don't go too far, Honey," shouted his? electricity." 


"Start eating, brother!" replied the 
"We haven't got 


KHKKKHKK HIKE IH 
Kissing shortens 
Life, we know, 
But there are far 
Worse ways to go. 


NUMBER OF ACCIDENT REPORTS RECEIVED 
COMPARING FEBRUARY 1966 WITH NARCH 1966 
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NOT ALL INJURIES WITH $15.00 OR LESS IN MEDICAL COST AND NOT MORE THAN ONE DAY 
IN TIMé LOST ARE INCLUDED IN ABOVE FIGURES. 
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SAFETY HAS NO QUITTING TIME 


HELP MAKE NORTH CAROLINA A SAFE PLACE TO WORK 
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COMMISSIONERS 
J. W. BEAN, Chairman WM. F. MARSHALL, JR. FORREST H. SHUFORD, ITI 


SAFETY DIVISION 
H. S. BAUCOM, Director 
-Safety Representatives- 
O. F. Griffith, Jr. David B, Cash 


| ACCIDENT PREVENTION IN THE TEXTILE INDUSTRY 


Our records show that during the fiscal year 1964-65, there was a total of 16,824 
injury cases closed for the textile industry in North Carolina. The records 
further show that 2,664 of these cases were compensable leaving 14,168 medical 
only. 


There was one fatal case closed during the twelve month period. Compensation 
cost was $1,142,087 while medical was $608,498 making a total of $2,130,202 
in direct cost. 


The textile industry in North Carolina has always been a leader in accident pre- 
vention, for instance, the average frequency rate for the textile industry now 
runs about 5.5 (the number of disabling injuries per manhours worked). While 
twenty-five years ago, the frequency rate was 15.15. You will agree that this 
is a great improvement, however, our cost in medical and compensation has con- 
tinued to climd which leaves our cost at a high rate. 


We want to help you in your accident prevention work and have two textile safety 
films which are available without charge. One is "As Others See Us", 16mm, 
black and white, 28 minutes, and features chance taking in the textile industry. 
It also shows the need of a good safety program. This film was made in textile 
plants in North Carolina some years ago. The film was produced by the textile 
industry of North Carolina in cooperation with the Industrial Commission and 

the University of North Carolina, 


The other film we have available is in color, running twenty minutes, and was 
produced by the Georgia Textile Manufacturers Association and members of its 
group. This film shows cases and results of accidents caused by poor house- 
keeping, neglecting to comply with safety rules, improper lifting and failing 
to use protective equipment. It relates how accidents fall in four categories, 
namely; Do It Yourself, Dual Control, Booby Traps and Plain Foolishness, 


We strongly feel that showing either or both of these films to your employees 
will be helpful in renewing your efforts in injury control. 


H.o.B. 


FACE-TO-FACE SAFETY TRAINING 


eovewewewrewirr es - 


The success of any good plant safety 
program depends on the face-to-face 
relationship a foreman has with his 
employees. Broad training programs 
are never enough. Safety committees, 
posters, or disabling injury investi- 
gations followed by lectures will not 
produce a good record by themselves, 
They are only supplementary to educa~ 
tional and person-to-person communi- 
cation work. 


tease rerrcosce 


You don't sell safety by telling the 

employee that you are watching him and 
will slap him down if he breaks a safe-! 
ty rule. Your objective is to persuade} 
him to watch himself, 


Here are some suggestions that may help 
you increase your effectiveness: 


1. BE A HAZARD DETECTOR. 
eliminate hazards. Conditions contin- 
ually change. If you relax and take 
things for granted, a hazard may de- 
velop where you least expect it. En- 
ployees trained to be safety conscious 
can help you identify and eliminate 
danger spots. 


Identify and | 


2. STRESS EARLY SAFETY TRAINING, 
phasize accident prevention in the 
earliest job training. Explain rules 
and regulations carefully. Rules are 
less likely to be violated if the emn— 
ployee understands them and their 
purpose. 


En- 


espe scaceses 


3. ANALYZE JOBS FROM A SAFETY VIzw- 
POINT. Make sure YOU know each job in 
your department so well that you are 
alert to every potential hazard. If a 
better job method will reduce hazards, 
introduce it. Emphasize why--from the 
safety standpoint--certain job prac- 


tices must be followed without except- 
ion. 


4, COMMUNICATE. FREQUENTLY. Talk to 
your people about safety. Make the 
conversation two-way; don't preach or 
lecture. Few people like to be told 


dogmatically what they should or should | 
not do. 


5. BE SPECIFIC, 


Generalized state- 


i PLOYEES, 


oe 


25S 


ments about working safely are not too 
helpful. Observe ari employee's job 
practices. Praise him for what he is 
doing correctly. Point out where he 
night improve. But always relate in- 
structions to the job at hand. 


6. WATCH FOR CHANGING ATTITUDES. If 
you notice a usually reliable employee 
is inattentive or preoccupied, it's a 
danger signal. His mind may not be on 
his job and that's when he is likely to 
be hurt, 

7.» KNOW THE PHYSICAL CONDITION OF EM- 
Be sure they are able to do 
their jobs. Change the assignment of a 
worker if you think he is temporarily 


; not physically capable of doing his 
i regular work. 
: department to make sure. 


Or send him to the medical 


PLAY IT STRAIGHT. Enforce safety 
standards uniformly. You can't let a 
favored employee get away with com- 


i mitting an unsafe act and expect to en- 
: force a rule when a less-favored man is 


involved. 


9. BE A CREDIT-GIVER. The employee 
wants your approval and recognition. 
When he lives up to your appreciation. 
If he has ideas that will improve the 
safety performance of your department, 
hear them out. If they are practical, 
put them into effect and make certain 
he gets the credit. 


N.oeC. Newsletter 


* * * % * 


i The man dashed into his wife's bedroom, 
: vivid with anger. 
: I know everything now!" 


“Miserable woman!, 


"Don't brag so," she remarked calmly. 


| "When was the Battle of Gettysburg?" 


SIE 
"I don't see for the life of me what 
kick you and your husband get out of 
going to a nite club and getting tanked 
up every weekend," 
"Well, if you must know, every time 


i he gets half lit, he thinks I'm somebody 
: else's wife and sneaks me into our 


apartment the back way," 
RIE 
The smallest package on any shelf 
Is a man all wrapped up in himself. 


WHY EMPLOYEES RESIST SAFETY 


Even though it is socially desirable to 


be “against sin," there are many sinners.’ 
Similarly, employees tend to regard safe-~} 


ty as "desirable," but not always appli- | 


cable to themselves. 


"Tt can't happen to me," even though 
Seldom expressed, is often felt, as 


though one has a guardian angel or is so 7 


superior. in skill that he can take care 
of any potential hazard, 


Resistance to safety is not defiant or 
aggressive, but rather subtle and im- 
plied. Adherence to safety rules re- 


stricts freedom of action, and restraint 


is an insult to individuality. One 
likes to make his own decisions, parti- 


cularly in the way he conducts his work. 


One likes to feel that he knows best 
what is safe for him, 


One's actions are restricted in so many 
ways: "no smoking" signs, time cards, 
production requirements, and social de- 
mands. It is not really rebellion 
against authority, but rather rebellion 
against the implication that one is not 


capable of good judgment in caring for 
his own safety. 


Another reason employees resist or re- 
ject safety rules is that doing some- 
thing or thinking about something that 
doesn't offer immediate pleasantness is 
work. You can see the effects of not 


observing safe practices, but you cannot : 


See the reward for having done so. The 


fear of injury or loss very often is not 3 


as strong as the pleasant anticipation 
of reward, 


Why should one suffer the discomfort of 
safety equipment without an immediate 
reward for doing so? Thinking about 
safety is work, especially when the cone 
sequences can only be explained in terms 
of what might happen. 


Then, too, when the boss doesn't set an 
example, nor enforce Safety, nor express 
interest in it, can anyone else be ex= 
pected to? Sometimes the foreman feels 
that safety rules slow down production 
and create more things to do, So the 


employee loses respect for regulations 
that even his supervisor seems to ignore. 


At other times, the supervisor presents 
the case for safety poorly, even though 
he may be sincere. If a vice-president 
or manager walks by without safety 


glasses, the "why-is-he-so-much-better- 


i resist safety, as such. 


than-everyone-else" attitude is immed- 
iately encouraged. It is quite possible 
that management itself stimulates nega- 
tive safety attitudes. 


It may be argued that employees do not 
They resist con- 


formity and they disagree concerning 


the degree to which any particular event 


is a safety problem, Differences are 


i again apparent when safety problems 
: need solutions--people just can't seem 


to agree on how to solve safety problems. 


So if "resistance" exists among your em- 
i ployees regarding safety let it provide 


a challenge. 


And challenges provide the 
incentive that leads to achievement. 


--N.5«C. Newsletter 
* * * * 


NEW YEAR'S RESOLUTIONS FOR MANAGERS 


ein Lo6G ulti laos 


Pl. 


"What do I get out of it?” ig: 
often thought and occasionally expressed, | 


Set a policy on safety. Issue a 
statement carrying my signature so 
that all employees may khow the 
policy. 

Assign responsibility, preferable to 
the head of production. 

Maintain safe working conditions in 
our operations, 

Establish safety training for fore- 
men, and through them to employees. 
Develop a good accident record sy- 
stem. 

Be sure that I review each month our 
accident frequency and accident cost. 
Set up procedure to investigate every 
lost-time accident, and every no- 
injury accident, to the end that 
Similar things may not be repeated, 
and I will see that the pertinent 
information is spread throughout the 
organization where similar situations 
could occur. 


--I oAe Peas Bulletin 
FRO IOE 


AM I MY BROTHER'S KEKPER? : Yes, when we help ow fellow mau, wo 
also help ourselves. When it comes to 
safety, we are our brother's keeper, 


eere ety 


when it comes to safety, yes, I am my 
voter 3 Leeper, bhech man, whether it 


+ sa eeen: 


pe at home, on the highway or in the : --N.o.C Newsletter 
plant, has a moral responsibility to make : 

certain that his actions or lack of * * * * * 
action does not expose his fellow man to : 

possible injury. — SAFETY CLASSES 


Most of us think that "accidents always Mr. O. F, Griffith, Jr., Safety Repre- 
happen to the other fellow" until the i sentative, N. C, Industrial Commission, 
"other fellow" happens to be us. As we ‘ Winston-Salem, taught the Industrial 

have been taught, accidents are the re- —°= Safety Course at J. ©, Steele & Sons, Inc. 
sult of an unsafé'act or an unsafe con- ; Statesville, during the week of Feb- 
dition, If we leave a machine with the =: ruary 8th. Twelve certificates were 
guard off, or fail to replace a hand rail, awarded. 

or fail to fix or report worn equipment, ; 


or remove a fire extinguisher from its i During the same week, Mr. Griffith 
regular station, we may be contributing : taught the Safety Course and the Fire 
to a hazard that may injure or kill a : Prevention Course at Fusion Rubbermaid 
fellow human being. : Corporation, Statesville. Twenty-four 


: certificates were presented. 
It may be a nodding acquaintance or it 


might be our best friend. At the same |; KHKHKKKHIAH 
time, we are correcting a hazard to pro- : 
tect others, let us hope that others are . FATALITIES 
also looking after our welfare. No safe-' 
ty rule has ever been written and no : During the month of January, sixteen 
management policy ever made that is as : fatal injuries were reported to the In- 
good as the Golden Rule. If this could dustrial Commission. The causes are: 
be the keynote, accidents would be as 
obsolete as the bubonic plague. 10 vehicle accidents 
1 electrocuted 
However, we are human and prone to human ; 1 struck by limb 
weaknesses. Safety programs must exist ! 1 crushed by banner 
to help us remember the things we should 1 crushed by tree 
do to protect ourselves and others. 1 crushed under front end 


loader 
A couple of years ago, I vividly remember 1 explosion 
a safety committee meeting where we were 
discussing injuries to the "new man" on |} “16 total 
the job. One of the committee, an older } 
gentleman with years of experience made | HHHHIKKHHH 
the following statement: "When a new A tomcat, courting a tabby on the back 
man starts, often he does things in an fence, leered at her, "I'd die for you, 
awkward, dangerous way. We are. amused i Baby." 
by his action and we all laugh at how : "The tabby gazed at him longingly and 
hard he works at doing everything wrong. { purred. "How many times?" 


We take the attitude--let him learn the | KKKKHKHAHK HHH 


hard way like we had to do. Consequent- | Progressive conversation - with a girl, 
ly he gets hurt." that is--is from weather - to whether. 
i KHIM 

He went on to say: "We oldtimers should } 
help protect the new man, show him the | Many girls are attracted to the simpler 
easy way, the safe way; instead of hold-: things in life - MEN 

ing him up for ridicule." i 


sia 


NUMBER OF ACCIDENT REPORTS RECEIVED 
COMPARING JANUARY 1966 WITH FEBRUARY 1966 
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NOT ALL INJURIES WITH $15.00 OR LESS IN MEDICAL COST AND NOT MORE THAN ONE 


DAY IN TIME LOST ARE INCLUDED IN ABOVE FIGURES, 
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SAFETY HAS NO QUITTING TIME 


Me 


HELP MAKE NORTH CAROLINA A SAFE PLACE TO WORK 


.. NORTH CAROLINA 


- INDUSTRIAL COMMISSION 
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COMMISSIONERS 
J. W, BEAN, Chairman Wm. F. MARSHALL, JR. FORREST H. SHUFORD, II 


SAFETY DIVISION 
H. S. BAUCOM, Director 
-Safety Representative- 
O. F. Griffith, Jr. 


SCHEDULE FOR THE 36TH ANNUAL STATEWIDE INDUSTRIAL SAFETY CONFERENCE 
MAY 25, 26 and 27, 1966 , 
BATTERY PARK HOTEL 
ASHEVILLE, NORTH CAROLINA 


Wednesday, May 25 


700 peme - Conference Registration - Exposition Opens 
6:00 pom. - Dinner, North Carolina Society of Safety Engineers 
200 p.m. - Opening Session 


Thursday, May 26 


10:00 asm. - General Session 

12:00 Noon = Luncheon, Nurses 
luncheon, Council of Safety Supervisors, N.C.i.C.A. : 
Luncheon, N. C. Chapter and Greater Charlotte Chapter, a.S.o.. 
luncheon, Regional Safety Council Officers & Directors 

2:15 pem. ~ Industrial Nurses Section 
Textile Section 
Public Utility and Municipality Section 
Commercial Vehicle Section 
Furniture, Paper, Pulp, Wocdworking and Plywood Section 
Special Subject Section 

7:00 pem. = Annual Banquet and Dance 


Friday, May 27 o 


8:30 asm. - Morning Session 
10:00 asm. - Workmen's Compensation Section 


A tentative program in detail will appear in our April Safety Bulletin. 


We do want you to make plans now to attend this most important conference 
stressing the theme NEW AND BETTER METHODS IN ACCIDENT PREVENTION. 


H.S.B. 


LOW VOLTAGE CAN KILL 


Whenevez a bunch of fellows get to talk- 
ing about the hazards of low voltage ~- 
110 and 220 -= somebody is sure to say, 
"T can eat that stuff." If you think 
that, you were never more mistaken in 


your life. 


' Clean, dry concrete may have pretty high 
i resistance, too, but you never can count 
‘on it because it may be wetter or dirtier 
: than it looks. 
‘or wire in it is usually well grounded. 
iMetal floors, of course, are good con~ 
i ductors. 


Also, the reinforcing rods 


‘Let's figure out just what the picture 


The only difference between the high 
voltage stuff - 1,100 say, or even 
13,200 -- and the juice in your house 
wiring is that the higher the voltage, 
the more likely you are to get killed 
if you come in contact with it. Even « 
voltage as low as 50 has been known to 
kill when conditions were just right, 
so don't be fooled by low voltage. 


The important point is that for all 
voltages used in homes and to run mach- 
inery in plants, it's the current that 
shocks and kills. All the voltage does 
is to push the current through you, and 
the current you get will be in propor- 
tion to the voltage, 


All this is best explained by Ohm's law, : 
It says that an electrical pressure of 
1 volt will push a current of 1 ampere 
through a circuit having a resistance 

of l ohn. If you raise the voltage with- 
out changing the resistance, you get 
more amperage - more current. If you 

lower the resistance without changing 

the voltage, you also get more current, 
Remember that point. It is very import- | 
ante 


You. can think of the electricity in any 
wire as always trying to get to the 
ground or to the other side of the line-4 
the other wire in a two-wire circuit or : 
either of the other wires in a three- 
wire circuit. The insulation between 
the two is all that keeps the electri« 
city where it belongs, 


Ordinary dirty water is a good conductor; 
so, of course, are metals, Except for | 
your skin and bones your body is mostly 
water; so its resistance is low. Dry, 
clean skin has high resistance, but 
moisture and most dirt, and especially 
sweat, lower its resistance very greatly« 


The ordinary, reasonably clean, dry 
wocden floor usually has high resistance: 


: pleasantly. 


tis when a fellow touches a wire carrying 
i Juice at 110 volts--an ordinary lighting 
‘ circuit. 
iif he's standine on a dry wooden floor 
‘and not touching any grounded metal, such 
:aS a water pipe or a steel biiiding 
‘colum, the resistance to the ground 

i through him will probably be so high that 
‘he may not even feel the juice--not get 
‘even a little tingle. 


If his hand is dry and clean, 


: But if he's hot and sweaty and standing 
:on a steel floor or leaning against a 

‘ steel column or across a water pipe, his 
: resistance is apt to be so low that he'll 
: get enough current through him to knock 


‘him out. If so, he'll probably die if he 
i isn't given artificial respiration at 


; ONCE. 


| Such a shock is likely to stop lung act- 
‘ion, but the heart usually beats on. 


Artificial respiration properly applied 


i will get air into and out of the lungs 
‘ enough to keep the heart going until the 
‘ lungs start working again. 


Sometimes, however, the jolt also throws 


i the heart out of step so that it just 
; quivers instead of beating in rhythm and 
i it pumps no blood, 
} condition ventricular fibrillation. 


The medics call this 
Any- 


way, if it haprens, it's curtains, Do 


: you still think you can eat that stuff? 


i Instead of enough current to knock you 
, Out, you may get enough to set your mus- 
: cles so you can't let go or get loose. 

: Unless you're rescued, you will slowly 


lose consciousness and die, very un- 
Still wart to eat that stuff? 


: You're particularly likely to learn better 
‘ in places like tanks, boilers, and pipe 
: tunnels--in fact, just about anywhere if 


you are sweaty or wet. 


| Another important factor is the path the 
‘ current takes through a person. If it's 


oon 


from one finger to another on the same i 
hand, the worst you're likely to get is 
burned fingers. But if it's from one 
hand to the other or from a hand to a 
foot, the juice probably shoots through 
your chest and that's bad--very bad. 


Bre oto Saas 


it's easy to see that the quicker the 
current is cut off, the better a victim's 
chance of keeping on living. If you're j 
nearby when someone gets caught, use good | 
judgment in rescuing him. Cut off the 
juice if you can, but if it's quicker to 
break him loose instead, be careful you 
don't get it, too. 


is moving at even 10 miles an hour with- 
in a distance of 15 feet. Yet, many 


: drivers persist in tailgating at speecs 

i up to 60 miles an hour. It is a wonder 
so many of that 3t:cange species are still 
i alive, 


How often have you read of car after car 


i piling into the scene of an accident 
i which occurred just below a hilltop? 


Common sense tells one to reduce speed 
when approaching the crest of a hill, 
yet this type of accident continues to 


happen. Other conditions under which 
i otherwise normal speeds would be excess~ 


i ive are the presence of ice and snow or 


If you get mich current through you, it 
will knock you out and probably kill you. | 
A tenth of an ampere or even less is 
usually enough, 


Do you still think you can eat that stuff? 
Don't try. There's no future in it. 


eeerese 


+ 


i rain, gravel or send on the road. Where 

| these elements appear on a road's surface, 
iit is very difficult to stop a fast mov- 
ing care 


Probably the most insidious cause of 
traffic chain reactions is discourtesy. 


: Driver A cuts off Driver B ai an inter- 


~-Industrial Supervisor 
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CHAIN REACTION 


Aran eserssenaeee 


Have you ever watched a group of young- 
sters playing with dominoes?. Usually one | 
will hit on the idea of erecting a long 
line of the little blocks and then 
tipping over the first one. The fuh 
comes in watching all the others fall one 
by one as the line collapses. That's a 
chain reaction, of course, although the 


youngsters themselves probably couldn't 
care less. 


wet er ere ee rr rrerreevereecrrer 


Another type of chain reaction is the one : 
so often viewed in traffic. It's an ever: 
present danger. An example is the rear- 
end collisicn that "keeps on happening." 
Sometimes a whole string of drivers is so 
distracted that, one after the other, 
they smash into each other. Other times, 
one collision between just two cars can 
lead to half a dozen or more vehicles 
piling up. In this case the main cause 
is likely to be "tailgating," or bumper 
chasing, as you prefer, In any event it's: 
driving without a safe interval between | 
cars...and going much too fast for con- 
ditions. It is absolutely impossible for 
the average motorist to stop a car which 


aaa nn rr ner nen ere 


: section. Driver B, annoyed, gives 4 


blast of his horn to some innocent 
Driver, C, who happened to look as if he 
might get in B's way. Driver C passes 
on his anger to someone else and so it 


: Will go until either one of two things 
f happen: Hither these discourtesies be- 


come so flagrant thet they cause an acci- 
dent, or the last one of this string of 
incidents is perpetrated upon a driver 

who believes tirmly in the courteous, 
reasonable approach to driving. He will 
contain his ire and not pass it on to 
Someone else, thus breaking the chain- 
It's too bad there are not more drivers of 
this type; he is a positive force in 


i traffic safety. In addition to being 
: courteous, he is mature enough not to 


feel the necessity of "getting even" with 
other motorists. Traffic wouldn't be 
nearly so deadly if more people could be- 
have in that fashion. In addition, this 
type of driver is doing much to eliminate 
chain reactions at their beginning simply 
by applying the Golden Rule to driving, 


: and starting a positive chain ~eaction 
: of their own. 


An alternate method is for enforcement 


i agencies across the country to bear down, 
ihard. This could be a great deal more 
i painful to the heediess motorist. No, 


(Continued on page 4) 
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the only way for you to make driving safer - 


for yourself is to bend over backwards 
to extend tie courtesy of the road to 
other drivers, Divorce yourself from 
all thoughts of "getting even" for the 


i following questions? 


irresponsible acts of others and do every-} 
i are yet worlds to conquer fux safety. 


thing you can to prevent chain reactions 
of discourtesy. 


-e~Texaco Bulletin 
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SAFETY CLASSES 


Mr. O. F,.Griffith, Jr., Safety Represen- 


tative, N. C. Industrial Commission, 
Winston-—Selem, taught the Standard First 
Aid Course at J, P. Stevens Company, 
Turnersiturg Plant,. during the week of 
November 5th. Thirty certificates were 
ewarded. 


During the week of December 17th, Mr, 
Griffith taught the Industrial Safety 


Course for Mid-State Tile Co., Lexington. 


Thirty-one certificates were issued. 


Mr, Balt Siiver, safety Representative, 
N. C. Industrial Yommission, Charlotte, 
taught the Industrial Fire Course for 

Weyerhaeuser Company, Plymouth, during 


the week of Yecember lst. Thirty-two 
certificates were awarded. 
SIH KIA I 
FATALITIES 


During the month of December, twenty-two 
fetal injuries were reported to the In- 
dustrial Vommission. The causes are: 


pa) 
jo) 


vehicle accidents 

ditch cave-ins 

falls 

electrocuted 

drowned 

struck by vehicle 
suffocated in dust bin 
burned 

crushed by falling panels 
crushed by tractor 
lifting carton (back injury) 
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HOW GOOD IS YOUR ACOLDENT 


HOW GOOD IS YOUR ACCID 
PREVENT 9) oROGPAY 
FREVENTE 


Is your answer "Yes" to each of tne 
If you are not 
sure, or your ansver is "No’, then there 


To help prevent accidents, do you 
train and instruct everyone in. sate 
work methods? 


Do you have acvident prevention in- 


' gpections to find unsafe conditions and 
: then correct thei? 


Be 


Do you investigute all accidents so 


-{ that they won't be repeated? 


i 
: 

: 

{ 4 

‘ e 
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Do you have suitable mechanical 


| guards and good protective equipment? 


i 6. 
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into opera= 
and is prco=- 


5. When new equipment goes 
tion, are its hazards known 
tection provided from them? 


Does every injury get the proper 
first aid. 


7. Do you keep_a-revord of your acci~- 
dents and your pregress in accident pre- 
vention? 


8, Do you have safety stanaards which 
everyone knows? 


9. Does your safety work keep moving 
and moving towards sreater control over 
accidents? 


Do you make continuous efforts to 
create safety -mindedness? 


‘ll. Do you reach everyone personally 
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with safety encouragement in the work of 
preventing accidents? 

--NSC Newsletter 

YORE DAIRIHE 
First Hobo (feeling poetic): Isn't the 
view beautiful? I+ makes me feel like 


the poet who said, "Oh, for the wings of 


a dove," 
Second Hobo: 
of a chicken, 


I'll settle for the neck 
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NUMBER OF ACCIDENT REPORTS RECEIVED 
COMPARING DECEMBER 1965 WITH JANUARY 1956 
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SAFETY HAS NO QUITTING TIME 


HELP MAKE NORTH CAROLINA A SAFE PLACE TO WORK 


Reece NORTH CAROLINA fircce ai 
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COMMISSIONERS 
J. W. BEAN, Chairman GRADY MERCER FORREST H, SHUFORD, II 


SAFETY DIVISION 
H. S. BAYCOM, Director 
-Safety Representatives- 
Peet eeuri treo, Ji. Joseph W. Silver 


FIRE PREVENTION 


Hach month we receive many plant publications from throughout the state 
and we note with interest that the average publication has little to say 
about fire prevention. When they do encourage their employees to do 
something about fire safety, it is for the month of September or October 


and usually one of the weeks in October is dedicated as National Fire 
Prevention Week, 


- honestly believe that we, as accident prevention people, are not 
dedicating enough time and space toward fire prevention. 


Jur efforts should not be directed to industrial fires only but also 
vo prevention of home fires. Hach year, more than 6,000 persons in 
the United States and Canada lose their lives as a result of home fires. 
This tragic toll effects particularly the young and very old groups. 


One major cause of home fires is the improper use and storage of 
flammable fluids (proper use and storage of these should be stressed 
at all times), 


We are dedicating this December Bulletin to fire control in the plant 

and the home. According to the Associated Factory Mutual Insurance 
Jompanies which made a study of some 19,485 fires in industrial plants 

over a period of seven years, the following causes percentagewise were 
found: electrical 19%, friction 14%, foreign substances 12%, open flames o%, 
smoking & matches 8%, spontaneous ignition 8%, hot surfaces 7%, com- 
bustion sparks 6%, overheated materials 3%, static electricity 2%, 
miscellaneous 5% and not determinable 7%. 


The Safety Division of the Industrial Commission offers a Ten Hour Fire 
Prevention Course. This training is available upon request. We also 
have the following films available from our library: “Are You Safe At 
Home", "Before They Happen", "The First Five Minutes", "Stop Fires- 
Safe Jobs" and "Are You Sure", 


We wish for you a safe and accidental fire-free Christmas. 


H.S.B. 


CHRISTMAS ~TREE FIRES 


The central decoration of many: homes at | 
Christmas is the Christmas tree, symbol | 
of the holidays. Yet, unless the proper : 
precauticns are used, it can be one of |} 
the most flammable and dangerous items 

in the home, 


When you discuss holiday off-the-job 
safety with your men, why not discuss 
causes of Christmas-tree fires? Here 
are some points to consider: 


--buy a tree that is suitable for your 
home, don't be carried away by the ap- 
peal of a "big tree." Remember: the 
larger the tree, the greater the poten- 
tial fire hazard. i 
--Plan your decorations so that the tree ; 
will be kept indoors for only a short 
time. Put it up just before Christmas 
and take it down when the needles start 
to fall. A dying tree will burn furious-: 
lye ; 
--Before mounting the tree, make a slant-' 
ed cut across the base of the trunk and 
then insert it in a water-filled stand 
with the water level above the cut, or 
in a stand filled with wet sand. This 
will help prolong the life of the tree 
though it will not make it fireproof. 
--Locate the tree in the coolest room of | 
your home--away from radiators, fire- 
places, and even the television set. 
Select an area where it will not ob- 
struct an entrance or exit. 

--Use only nonflammable ornaments. Do =: 
not use flammable cotton, paper, etc. on : 
the tree or on its base. Be certain that: 
metal foil or tinsel is not touching a 
light, socket, or cord. 

~-Examine the lighting cords to be cer- 
tain that they are in good condition and 
bear the label of the Underwriters Lab- 
oratories. Do not overload your electri-; 
cal circuits. It is good practice to 
provide a switch away from the tree for 
turning the lights on and off. Do not 
connect the tree lights to a receptacle 
located under the tree, 

--When leaving the room containing the 
tree, make it a practice to turn off the 
tree lights. 

--If you decorate an outdoor tree, be 
certain to use lights designed for out- 
door use, and have the sockets point 
downward so that they will not catch 


ene pt ate coruseeceles 000+ 08 sereres-c ose 


: had started. 


water or snow. 
--Finally, when you trim or dismantle the 
tree, do not smoke. 


If you follow these precautions, the tree 
will remain a symbol of the holiday and 
it will help to make your holiday a 
happy one. That is our wish to every 
one of you. 

Selected 


* * * * 
FIRE PREVENTION 


"Fire Protection" is a term that general- 
ly embraces all measures relating to the 

safe-guarding of human life and the pre- 

servation of property in the prevention, 

detection, and extinguishment of fires. 


"Fire Prevention" should not be consider-~ 
ed as being synonymous with fire pro- 
tection but instead, a term to indicate 


: measures directed toward avoiding the 


inception of fire. 


, The prevention of fire and the reduction 
‘ of fire and casualty losses depend upon 
i five fundamental principles; 


1. Prevention of personal injuries from 
fire or panic. 

2. Fire protection engineering. 
Regular, periodic inspections. 
Early detection and extinguishment. 

5. Damage control-limiting the damage 


resulting from fire and fire ex- 
tinguishment. 


--NoC Accident Prevention Manual 


* * * % 
The young husband had carelessly in- 


: timated that the wife might be wrong 


about something, and the first quarrel 
"Oh, you brute!" she sobbed. 
"and to think that you used to say that 
you thought Heaven had sent me to you." 


"I still think so," he assured her. 


"Honestly?" she exclaimed. "Yes, indeed," 
he declared, "as a punishment. 
KEK H RHE IH 


When ,ou tell people your troubles, half 


: of them couldn't care less and the other 
‘ half are glad to hear that you're getting 
: what's coming to you. 


KKK HHH KX KM KKH 
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ACME FIRES--A MESSAGE TO PARENTS 


ee ee on eer ee 


In most cases, parents have a complacent’ 
- “it won't happen to us" - attitude. 
They are completely unprepared to cope 
with any fire situation and they put 
off doing anything about it until after | 
the fire starts; then it is too late. 


Each year in the United States there 
are approximately 635,000 home fires, 
6,300 lives lost, and thousands injured. 
Approximately 30 per cent of these 
deaths are children. Over 430 per cent 
of the children kilied in home fires 

are alone when fire breaks out. 


Listed are helpful hints to parents re- | 
garding home fires: | 
1. Have a plan: 
a. It is most important to haye a | 
pre-arranged plan for the family} 
to follow if a fire breaks out. 
If you cannot develop a plan 
yourself, see a responsible per-} 
son in the fire service and to- 
gether formulate a plan that 
fits your own home and family. 


De 


and how to call Fire Department. 
Firemen not only put out fires, 
they can save your life. 


Items that must be considered: 
ae it should be as simple as possi-: 
ble and written. 
The plan should be explained in | 
detail to each member of the 
family. 
ce The most important part is es- 
cape. Special consideration 
should be given to infants. 
Have at least two routes of es- | 
\ 


De 


de 
cape from each room if possible. 
e. Designate a place on the outside 


where every person is to meet. . 
It could be a tree, telephone 
pole, fire hydrant, etc. Se 
sure everyone understands where ; 
it is and that it is imperative 
they go there immediately and  , 
remain there. The meeting place’ 
should be far enough away from 
the house to be safe, Everyone 
must understand - "once out - 
stay out!" 


Make sure everybody knows number: 


f. Consider upstairs rooms, stair-~ 
ways and halis: 
(1) Fire could block rooms, 
stairways and halls. 
(2) For upstairs escape, use any 
available porch, garage roof, 
ladder, or tree, es a way 
down to safety. If no porch 
roof or tree, get down by 
going out on stomach, feet 
first; hang from sill by fin- 
gers and let go. Don't sit 
on window ledge. Don't just 
jump. <A rope, knotted for 
handholds, or a rope ladder, 
can be kept handy in each 
LOOM. 


*% 
CAUSES OF FIRE 


An overheated bearing that ignites oily 
deposits is one of the most frequent fire 
causes on paper machines, It is usualiy 
the result of inadequate lubrication and 


‘ occurs mostly on older machines not hav- 
: ing a central lubricating systen. 


Friction and mechanical sparks start 


= nearly as many fires as hot bearings. 

i Frictional heat is produced by paper 

? chokes between drier rolls or at belts, 
: gears, clutches and other moving parts. 
. Mechanical sparks are produced by worn 


parts, broken shafts or gears, or dy ex- 


: cessive end play at roils. 


‘ @rcing in motors particularly is another 


common fire cause. Over-lubrication 


: usually results in oil-soaked insulation 


which soon deteriorates, causing break- 
down, short circuit and fire. Oily 
motors collect dust and fibers which 
cause overheating and eventual ignition. 


, Sparks from cutting or welding torches 
i carelessly used have started fires at 


paper machines. 


Static electricity, lightning, careless- 
ness of smokers, spontaneous heating in 


ducts, flammable liquids used for clean- 


| ing, and paper in contact with hot steam 
i pipes in paper-scrap pits are other fire 
i causes. 


--NSC Newsletter 


ce 


PIRE SAFETY TRAINING 


Fire protevtion in your plant will only 
be as effective as the knowledge of your ; 
employees permits it to be. Contrary to : 
the belief of some, the bright paint, 
shining luster, or place of prominence 
does not mean that fire fighting appara- : 
tus, in the hands of an inexperienced 
person, will be effective during an emer-: 
gency. By the same token, the effective-' 
ness of an experienced person can be 
hampered by the lack of proper or ade- 
quate fire fighting apparatus. Therefore; 
it is the responsibility of management 
to see that a happy medium is reached in 
providing proper equipment, plus proper 
training, to all employees, 


Two recent happenings with which we are 
familiar point to the need of adequate 
training in the use of fire extinguish- 
ers. A Supervisor, spotting a fire in 
an opening machine, grabbed a COo fire 
extinguisher from its hanger, cradled it | 
in his arms and ran toward the fire 
screaming "How do you open it?", In 
another plant a fire broke out, an em- |; 
ployee at the scene did nothing and when | 
asked why he didn't use an extinguisher | 
at hand, he answered "I didn't know how!™: 
If this situation exists in your plant 
concerning just one employee, you need 
fire training. 


It is our feeling that all employees : 
should receive proper instruction in the : 
use of fire fighting techniques and ap- | 
paratus. I1t is a common experience to | 
find a plant who has shifted the sole re-' 
sponsibility of fire prevention and pro- j 
tection to the maintenance department. 
In our opinion, this is not the best 
arrangement, as it would be an exception-! 
al department whose experienced personnel; 
could be everywhere the moment fire 
starts. uxXperience in fire fighting has 
shown that "the first five minutes is 
more important than the next fire hours" .: 


Training in fire fighting techniques and : 
proper use of apparatus should do more : 
than just train plant personnel what to 

co in case of fire--it should offer a : 
sound program in fire prevention as well. 
An effective fire prevention program will: 
lesson the need of a large inventory of : 


S 
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expensive fire fighting equipment and is 
much better and less expensive than fire 
insurance as a protection against loss 
of life and property. The savings on 
fire insurance premivas, in many in- 
stances, will more than pay for a sound 
and sensible fire protection and preven- 
tion program in any plant. 


A comprehensive industrial fire prevention 
and protection course is available, with- 
out cost, to any industry in the state 
from the safety Division of the WN. C, 
Industrial Commission. This program 
consis 6s of: what is fire; its causes; 
classifications; when, where and how to 
use fire extinguishers; the organization 
and function of a plant fire brigade; 
care and layout of fire hose, methods of 
attack, along with salvage and cleanup. 
We urge you to take advantage of this 
service before fire strikes--it will be 
too late after it strikes! 


--Bill Silver, Safety Representative 


N, C;. Industrial Commission 
* * & * * * * * 


During the month of October, nineteen 
fatal injuries were reported to the In- 


dustrial Commission. The causes are: 
9 Vehicle accidents 
2 Falls 
Shot 
Drowned 


Crushed under lumber 

Run over by tractor 
Building collapsed 

Struck by cable hook 
Crushed in conveyer system 
Tale fell-crushing head 


PREP RP PRP 


19 Total 
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The woman had just misread the fever 
thermometer and she rushed to the tele- 


phone. "Oh, doctor, come quickly!" she 
cried. "My husband has e temperature of 
120!" "Don't get excited, madam," 


cautioned the doctor. "If that's true, 
it's too late for me--it's a job for the 
fire department." 
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Address your post card to: Mr. H. S. Baucom, 


Safety Director, North Carolina Industrial 


Commission, Raleigh, North Carolina 27602. 


Thank you for your cooperation. 
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FATALISM 


Do you believe that all accidents occur 
according to a pre-determined plan or 
program by an unforeseen power and that 
it is beyond human control to change the 
course of these events? If you believe 
in this theory of inevitability, you are 
probably a fatalist. You must also know 
this theory has never been substantiated 
by facts and thus remains a theory. 


One cannot believe in safety and at the 
same time be a fatalist. However, we 
actually have people who believe in the 
inevitable theory or that when your time 
or number is called you must goe There 
are many arguments thet tend to disprove 
the theory of fatalism that are disre- 
garded. For instance, we constantly are 
lowering accident frequencies where we 
install accident prevention programs. 
This, in itself, should convert the 
fatalist. It would be more accurate to 
say life is a gamble. You win or lose 
in accordance with the chances you take. 


If you do it often enough, you will lose. | 


In light of this, we should realize we 
should avoid chance for safety's sake, 


In other words, we can control chance or 
exposure. The human is given powers of 
responsibility which exceeds that giver 
to any other form of life, and not a 
built-in program. All other forms of 
life must live according to a built-in 
program, that is, their lives are con- 
trolled by the Laws of Nature from which 
they cannot deviate. We, as humans, 
differ in that we can say "no" to nature 
or deviate from its laws. We can change 
our pattern of life and all the environ- 
ment about us. We have been given that 
power of creativeness or ideas but at 
the same time, we have been given the 
responsibility of making the right de- 
cision in order to prevent disaster to 
ourselves as well as those around us, 
"We are put on our own." Too often we 
fail to exercise wisdom and meet up with 
disaster after which time we find our- 
selves in trouble. 


Human frailities of this type are re- 
sponsible for some accidents but more 
often we fail to stay alert. We must 
realize accidents are caused and if we 


Se SS Serer ey 


can visualize or anticipate the effect 
of our. actions, we can remove the cause 
of accidents. We must remove from our 
minds superstitious and mysterious 
reasons for accidents and realize acci- 
dents are caused. We must eliminate 
defeatism for fatalism is defeatism. 


We have a theory to recommend to every 
one of our readers. We know there is, 
in us, a human urge to go forward. We 
know, in most cases, there is an atti- 
tude of cptimism in people. People 
generally think positively. There is a 
natural drive wherein we are striving 
toward a goal. What is it? Many times 
the question has been asked to where is 
all this leading? Look about you and 
examine your total environment and you 
will see--it is moving, in all aspects 
of our lives as a great tidal wave, in 
the direction of perfectionism. We, in 
the Safety Education Section, are moving 
with the tide. Our goal is zero freq- 
uency for all of industry. 


--Dept. of Labor and Industries 
Olympia, Washington 


* * * % * 
FATALS 


During the month of September, twenty- 
three fatal injuries were reported to 
the Industrial Commission. The causes 
are: 

Vehicle accidents 
Electrocutions 

Falls 

Crushed in machines 

Struck by falling tree 

Gas Tank Exploded 

Heat Exhaustion 

Internal & back injuries 
Heart Attack 


MPP HP RRP MYO 


“23 Total 

% * * * 
Teacher patiently: If one and one makes 
two, and two and two makes four, how 
much does four and four make? 
Old-enough-to-vote hillbilly pupil: That 
ain't fair, teacher, you answer the easy 
ones yourself and leave the hard one for 
me. 

SRIF HE 


SEST INVESTMENT 


Secrecy is the key to success in many 
things. It has won wars, built indus- 
trial giants, protected skills, processes | 
and formulas -- even guarded prize re- 
cipes of world-famous chefs. Banks in 
Switzerland have prospered tremendously 
over the years because of secrecy in 
their bank accounts. 


Fortunately, our progress in general has 
resulted from non-secrecy instead of 
secrecy, This is evident in all of man's} 
accomplishments whether he is dealing 
with meteors, medicine, or machines. 
not only tells what he knows, but also 
expresses his views of the unknown. The 
latter then becomes a challenge until 
goals are reached and new horizons set. 


He 


| 
i 
And so it is with safety, A leading 
safety director, being honored for out- 
standing records in his company, was 
asked: '"What's your secret in achieving 
this remarkable record in accident pre- 
| 


vention?" His answer was quite simple: 
"There's no secret. Everybody knows the 
formula. All it takes is application of 


the principles we all know," 


He was so right. Since accident causes 
are not secret, neither is their elimina- 
tion, It's really that easy. There is 
little need for us at the moment to de- 
fine accident causes. We all know them 
and are capable of recognizing them, 

Only trouble is that some of us are a 
little slower in acting upon their con- 


trol. And that's where accidents begin. 


Best defense, they say, is a good offense; 
and offensive tactics in accident preven- 
tion are no secret. RHKequirements are 
quite elementary; stick to rules, regu- 
lations, policies, and standard operating | 
procedures set up for our guidance --- | 
and protection. They are proven and est- 
ablished for that purpose. Any deviation 
in following these prescribed methods 

may involve risk and result in failure. | 
This holds true in whatever we do...on | 
the job or off. To some extent violations 
of safety rules are no different than 
infractions of our traffic ordinances and | 
civil laws. Failure to comply often in- 
volves penalties. And penalties can be | 


! land's banks. 


quite severe when the violations concern 
unsafe practices. They can include in- 


: jury, death, sorrow, property damage. 
i #11 this ... and money, too. 


Everything 
that is known about safety has been re- 
peated countiess times. It is a business 
which thrives without secrecy, paying 
dividends greater than all of Switzer- 
SAFETY IS OUR BEST INVEST- 


MENT. : 
--Texaco Safety Bulletin 
* * * * * 
SAFETY OURSES 


Mr, Harold L. Jennerjohn, Safety Repre- 
sentative, Raleigh, taught the Industrial 
Safety Course for the Town of Dunn during 
September and October. Forty Certificates 
were awarded. 


Mr. O. Franklyn Griffith, Jr., Safety 
Representative, Winston-Salem, taught 
the Industrial Safety Course at Cone 
Mills Corporation, Salisbury, during the 
week of September 20th. Fifteen certi- 
ficates were presented. 


During the week of October 20th. Mr, 
Griffith taught the Safety Course at 
Armtex, Inc., Pilot Mountain. Twenty- 
eight certificates were issued. 


ae % * * % 


The country boy who had made good in the 
city invited his mother to visit him in 
town, He installed her in one of the 
best hotels, in a room with private bath. 
The morning after her first night he met 
her and asked, "Did you rest well, 
mother?" "Not so well, son," replied 
the old lady. "The room and bed were 
fine, but I couldn't sleep for fear some: 
one would want to take a bath and the 
only door to the bathroom was through 
my room," 
HAHAH HHH 
A golfer was having a particularly off 
day and kept hitting a nest of ants in- 
stead of the ball. Finally, one ant 
remarked to another. "If we want to be 
safe, we'd better get on the ball." 
RH KEKE 

irls who try to be talking encyclopedias 
should remember that reference books are 
never taken out. 
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WOMEN ARE MORE ACCIDENT PRONS THAN MEN 


Are males or females more reckless and 
accident prone? 


Tf you took a public opinion survey of 
the american people, chances are the 
majority would say men and boys are more 
reckless and careless than women and 
girls . 


It seems to be a popular belief that 

males are less careful with their safety 
and health, are lacking in caution, and 
don't mind taking risks. Women, on the 
other hand, are usually considered to be 
cautious, prudent, safety-minded, and to 


have a strong instinct for self-preserva- ; 


tione 


But this turns out to be merely a popular | 


myth, like so many other ideas we accept 
as truth. The skeptical eye of science 
has found that it is women and girls, 
not men and boys, who have the highest 
accident rates, 


As for the belief that females are more 
cautious and safety-minded than males, 

Dr, A. Joseph Burstelm reports the "re- 
search and statistics belie this notion. 


Women are definitely more accident prone, | 


encountering a higher percentage of mis- 
haps both in and out of the home, 


--limployers Mutual of Wausau 


* * * * * 


TRAFFIC SAFETY 


Ford Motor Company is launching a nation- : 


wide program to encourage its 7,400 new- 
ear dealers to promote traffic safety. 


Henry Ford II, chairman of the board, 


Said in ea letter to all Ford and Lincoln- : 


Mercury dealers that the company is 
establishing an annual National Dealer 
Traffic Safety Award program -- with a 
95,000 top award -- to recognize company 
dealers who contribute significantly to 
traffic safety in the communities where 
they do business, 


He urged the dealers to take action in 
four specific areas: assure that custom- 


ers are fully informed about the bene- 
fits, operations and maintenance of 
safety equipment; provide cars for 
driver education; support sound vehicle 
inspection programs, and encourage 
adoption of better local and state 
traffic laws. 


"No matter how great an effort we make 
to design and build safer cars," he . 
wrote, 'we never can control their use 
and maintenance...Your direct contact 
with car buyers and users, and your role 
as business leaders in your communities, 
give you a unique opportunity to pro- 
mote automotive traffic safety at the 
local level." 


a 


* * * * ¥* 


Mr. Harold L, Jennerjohm, Safety Repre- 
sentative with the North Carolina In- 
dustrial Commission retired October 29, 
1965. We would like to take this 
opportunity to thank Mr. Jennerjohn for 
a job well done. We know that many of 
you feel the same way about his work. 


li, Jennerjohn quietly went about his 
work in Raleigh and the Eastern part of 
the state making many friends for safety. 
We wish for him many more happy and 
successful days. 


It will be hard to put on another suc- 
cessful safety conference without the 
services of Mr. Jennerjohn. 


* * * * * 


The rich man was a gay old boy and he 
had just met a pretty young lady. "Do 
you know, my dear," he said, "I'd give 
five dollars for just one kiss from a 
sweet girl like you." "Oh, how awful!! 
gasped the girl. "I'm sorry," apologized 
the old boy contritely. '"I didn't mean 
to offend you." "Oh, it's not that," 
explained the girl. "I was just think- 
ing of the fortune I gave away last 
night." 

KKKKHKEKKEKH 
Almost everyone knows the difference 
between right and wrong, but some people 
just hate to make decisions! 
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SAFETY TRAINING WITH MOVIUS 


safety training by motion pictures has, in most instances , been accepted 
by management. More industrial people are watching indoctrination motion 
pictures today than ever before. The medium now has become entirely ac- 


cepted over the vast area of industry, where information must be imparted 
for the purpose of training. 


In North Carolina, safety training films are being used more than ever 


Our records show that approximately 2,500 workers are seeing our safety 
films each month. 


On the other hand, we are wondering if these safety training films are 
being properly used. For instance, you should always introduce a film 
appropriately so that the audience will have some idea of what's comings 
After all, the film is to be the main part of the training session ono 
a guessing contest. And when the lights come on, don't rush ahead with 


something else until the points have been made and an opportunity given 
for questions to be asked, 


In order to carry out this idea, you must preview the film yourself Pang 3 
introducing it. Visual training aids in safety provide no royal road vo 
teaching - but they are an effective tool. 


May we encourage more of you to use these safety films in administering 
your accident prevention program? In our library, we have some 85 films 
and they are yours for the asking. The library is made up of the following 
series of films: Communication For Safety, Safety and the Foreman, Super- 
vising For Safety, Safety Management, Personal Side of Safety, Safety Wise, 
The Key Man and Accidents Don't Happen. 


If you do not already have a directory of the safety films, on request, We 
will be happy to send you a copy. 


THE LIBRARY OF THE 
NOV §& 185 
UNIVERSTY 8) fc 1985 


Ly 


H.S.B. 


SELL YOURSELF SAFETY 

Recently at a retirement dinner for a 

j employes a West Virginia 
mining firm, the retiree was making a 

few remarks in answer to the bouquets 

and friendly brickbats which had been 
murled his way all evening. He had trad- 
ed jest for jest but suddenly grew serious, 


rt Tue 


1 oa 
Cage St LG BE 


"T am very grateful," said the man who 
had worked in every phase of mining for 
a great many years, "that I can be here 
with you and demonstrate to you that I 
am retiring in good health and am not 
all crippled up by an accident which 
could have been caused by myself or by 
one of my fellow workers, Let me tell 
you something that I believe with all ny 
heart. There is just nothing like good 
health and in the coal mining business 
you. can't be too careful to keep it that 
way." 


Without a doubt, this veteray, miner had 
been smitten with the idea that safety 
wasn't just a lot of propaganda being 
spouted by a safety supervisor at a week- 
ly safety meeting. He had acquired an 
acute awareness of the right way, the 
safe way, to perform his daily and often 
dangerous tasks. It became part of his 
make-up. There just was no other way to 
do it. 


How did he become imbued with this feel- 
ing of individual responsibility for the 
safety of himself and the men who work 
with him? It is hard for anyone, even 
himself, to say how or what caused him to 
see the light. There are many ways that 
management and safety committees try to 
put the idea of safety across and it may 
pe that each one plays a part in the 
ultimate realization. 


Can you do it with slogans? Yefinitely 
not, is the opinion of those who have 
made a study of it. slogans are fine, 

up to a point. They serve to remind 
that doing a job the unsafe way can maim, 


or kill, and bring untold suffering to the} 


man and his family. 
vest just an aid. 


But slogans are at 


How about bulletins and literature about 
safety? Like the slogans, they help re- 


} reported, 
' 25 per cent and the remaining 20 per 


i mind the worker about the rewards and 
i penalties of safe and unsafe working 

i habits, but their effeetivemess is de- 
Siniteiy limited. 


senecercees 


i Safety meetings? There's much to be 
said for group discussions of safe-work- 
ing habits and conditions. It is diffi- 
cult and embarassing for a foreman or 
worker to participate in a round table 
discussion and then proceed to vielate 
accepted, safe procedures. ut you need 
more than meetings. 


VAaetewrers Scones werenennes: 


How about disciplining the careless 


worker? Sometimes effective, sometimes 
; not, they say. It depends on tne in- 
i dividual. 


$ 

Safety awards, etc.? They are very good. 
Most men--whether they admit it pudlicly 
or not--like to be recognized for having 
i had a safe year and many will expend a 

# little extra effort to be includec in 
ithe "safe" group. But there is aways 
ia few who claim that a safety award or 

i citation does not amount to much. 


There are few times that safety can be 
i preached to a receptive audience. One 
:of these is immediately after a bad ac- 
i cident. While the details of an acci- 
ident are still fresh in the employees! 
iminds, they are very safety conscious. 


; All of these suggestions are effective to 

ia certain degree, but in the final enaly- 

isis it is pretty well agreed that the © 

i answer lies not in slogans, meetings, | 

i better equipment, or safety literature. 

It all comes down to the fact that it is 

i still up to the individual to accept his 

i safety responsibility--consistently. 

i Not just today, or tomorrow and all of 

| next week. But every day of the year, 
every day of his career. Every man must 
be his own safety supervisor. Management 

: can help make conditions safer, provide 

i the safest equipment and tools, but iv's 

Still pretty much up to the individuai 


whether or not he is going to be hurt. 


i In the West Virginia mining industry it 
} is calculated that roof falls account 


for about 55 per cent of the injuries 
Hanlage accidents for about 


a 


cent of injuvies are lumped under mis- 
celianecsus, Frequent inspections of , 
root conditions have helped keep the 
percentage down to 55 per cent. How- 
ever, inattention and carelessness have 
allowed roof-fall accidents to get that 
high, percentagewise. The same failings 
contribute to the high frequency of all i; 
accidents whether in mining or any other 
industry. The individual is the one 
affected and the individual is the one i 
responsible 

--NSC Newsletter 
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SHORING AND BARRIDADING PREVENTS INJURIES 


Two of the basié rules of safety are to 
shore and barricade ditches, Although 
these are long-established and well- 
known rules, serious accidents are still 
occurring because they are not followed: 


4n employee of a contracting company 


seriously injured when the bank of the 
deep ditch caved in and almost buried 
him. Rescue work was very difficult 
because of the fear that the bank would 


collapse further and completely cover 
the injured man. 


It's almost impossible to determine how 
stable the dirt is around an excavation. 
Regardless of whether the banks are dry 
or moist, there is always the chance 
that they will crumble. If they should, 
it could be quick and with much force, 
Of course, shoring a ditch takes time 
and materials, but because of past ex- 
periences such as the one just described, 
it has been proved that it is well 
worth the added expense. Preventing 
just one accident can pay for all of the 
costs. But regardless of the cost, the 
main point is that shoring can prevent 
serious injury. 


Earth weighs about 95 pounds per cubic 
foot. It doesn't take very many cubic 


feet to add up to a tremendous force 
when it caves in. 


Another important point is to always 
barricade ditches properly, Be sure 
that they are properly marked and warn- 
ing lights are installed where necessary 


| 


| 
| 
installing a city drainage line was 


Many people have driven their cars into 
ditches because they weren't marked 
correctiy. In some cases just a warn- 
ing light is placed on the barricade te- 
side the ditch, This is certainly nox 
enough warning if it is on public roads 
or streets. 


i Although the average driver would prob-= 
i ably see the warning, there may be one 


who wouldn't. Additional warning signs 


{ and lights should be installed along the 


road to warn of any excavation ahead. 


Regardless of the location of the ditch 
or excavation, barricades should be 
placed around it even if there is only 

a remote chance someone might fall in it. 


If barvicades are not put up, some 
curious person just passing by might 
stop and walk up to the edge not realize 
ing the possible danger. If the ex- 
cavation is roped off or barricaded, 
most people won't trespass. 


Shoring and barricading are two major 
requirements to consider when a ditch 
or excavation is to be dug. Don't mini- 
mize either one. They could prevent a 
serious injury. 

-~-NSC Newsletter 
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It was the first time he was dating 
the girl, and she was telling him her 
rules about boyfriends, "And another 
thing," she warned him, "I don't stand 
for necking." "Don't you?" he replied 
weakly. "No, I don't," she affirmed, 
"Standing makes me tired." 


KKKKHEKHKEH 


The neighborhood bum was up before 
the police judge on a peace disturban-¢ 
charge. "I'm afraid I'll have to coz- 
mit you for vagrancy," decided the 
judge, "as you don't have any visitce 
means of support." "But indeed I tave," 
protested the loafer, "Maggie, my — 
darling, come here and stand up se that 
His Honor can see you!" 


RIKKI EK HE 
Every accident is a notice that some- 
thing is wrong with men, methods, cr 
materials. 


ee ee en er ee 


Mr. O. franklyn Griffith, Jr., Safety 
Representative, Winston-Salem, taught 
the Industrial Safety Course at Curtis 
Packing Company, Greenshoro, during the 
week of August loth. Fourteen certifi- 
cates were awarded. 


{ 
3 
i 
i 
The Safety Course was taught by Mr. : 
Griffith at M. L. Bakes, Inc., Greens- | 
boro, during August and eleven certifi- |; 
cates were presented. 
During the week of September lst, Mr. 
Griffith taught the Safety Course at 
Madison Throwing Company, Madison. 
Seventy-one certificates were awarded. : 
: 


Mr, Joseph W. Silver, Safety Represen- | 
tative, Charlotte, taught the Standard ji 
First Aid Course at Fieldcrest Mills, 
Inc., Forest City, during the week of 
July 14th. Fifteen certificates were 
presented. 


The Standard First aid Course was 
taught by Mr. Silver at Delmar Printing 
Company, Charlotte, during the week of 
August 30th. Fourteen certificates 
were issued. 


During the week of September 13th, the 
Standard First Aid Course was taught 
for the City of Charlotte. Mr. Silver 
presented sixteen certificates. 


* % * * 

THE TEN COMMANDMENTS OF SHOOTING SAFWTY | 
1. Treat every gun with the respect 
due 6 loaded gun. 

2. Watcn that muzzle! Carry your gun 
correctly. Keep the safety on until 
you're ready to shoot. Never pull | 


-@ gun toward you by the muzzle. | 


Unload your gun when it's not in 
use. Take down or have the action 


open. Carry your gun in a case to 
the shooting area. 


Be sure the barrel is clear of ob- 
structions. Carry only ammunition |} 
of the proper size for the gun : 
you're shooting. 


Be certain of the 
pull the trigger. 
fying features of 


target before you 
Know the identi- 
the game you hunt. 


5. 


Don't point a gun at anything you 
don't want to shoot. Avoid all 
horseplay. 


Don't climb a tree or fence, don't 
jump a ditch with a loaded gun. 


Don't shoot at a flat, hard surface 
or water. At target practice make 
sure your backstop is adequate. 


Store guns and ammunition separate- 
ly--beyond the reach of children! 


Don't drink before or during shoot- 
ing. 
-~Hanes Hosiery News 
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FATALS 


During the month of August, fifteen 
fatal injuries were reported to the In- 
dustrial Commission. The causes are: 


Ditch cave-in 

Klectrocuted 

Aircraft accident 

Struck by lightning 

Heart attack 

Lift truck boom struck head 
Crushed by dozer 

Caught on moving cure belt 
Head crushed between truck and 
door frame 


PREPPED 


1 Heat and over exposure 
1 Hit head on pipes in well house 
1 Automobile accident 

15 Total 


* * * 


Because their motor seemed to be 
missing, the two girl tourists-~garbed 
in brief shorts -- drove into a small 
town garage and stepped from the automo~ 
bile. 

Whereupon the old shop foreman gazed 
at a young mechanic, who had stopped his 
work to gawk, and growled: 

"Come on, Orville! You're a motor ex- 


pert ..- not a body man!" 
HHMI HHH HE 
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NUMBER OF ACCIDENT REPORTS RECEIVED 
COMPARING AUGUST 1965 WITH SEPTEMBER 1965 
) August September 
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SAFETY HAS NO QUITTING TIME 


HELP MAKE NORTH CAROLINA A SAFE PLACE TO WORK 
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MOTIVATION 


At one time, fear of discharge was used to motivate workmen, This was a 
negative approach, and produced only temporary results. 


A supervisor continually motivates his workmen whether he realizes it or 
not, and the method he uses largely determines how successful he will be 
in training a crew that will maintain safety and proper production output. 


One of the greatest motivating factors is a situation that presents a 
challenge. The first and without a doubt the most important item is the 
Sincerity of the supervisor in accident prevention. He must also be able 
to express his desires clearly. 


The "Foremen's Safety Talk Contests" that are being sponsored by our Regional 
Safety Councils could be made a big factor in the proper training of the fore- 
man. These talks should be short and clear; they should be pitched for the 
worker; the talk should be given in a conversational tone rather than a 
lecture or in a sermon manner; and the talk should be worded to meet the 
employees on their own ground. This training should be helpful to the 
foreman. 


Each of the eight regional safety councils, sponsored by the Industrial 
Commission, is conducting such a contest this year. The winners will 
participate in a Statewide Foremen's Safety Talk Contest in conjunction with 
next year's Statewide Safety Conference. We feel that these contests, if 
properly administered, will be a big factor in our overall accident pre- 
vention motivation. It will be beneficial to all of us if you will have 
someone from your organization enter. 


In this moet ny we are including some of the talks that were given at 
our last year's Statewide Safety Conference. THE LIBRARY OF THE 
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SAFETY Is A BUSINESS itd 


kvery foreman or manager hates for one of” 
his emp&eyees to get hurt. Sympathy for 
the injured worker and his family is a 
common feeling and one of the strongest 
motives for trying to prevent accidents. 


There can be no quarrel with a man who 
gives everything he has to the important 
job of getting out production. That is 
what he is paid for. 
men and companies have shown that high 
production and accideht prevention go to- : 
gether. They have found that the produc- | 
tion job is done easier and better when 
accidents are prevented-that it takes — 


less time and costs less money to prevent | 


accidents than it does to have them. In 
other words, accident prevention is the 
key to production. Looking at the true 
facts - safety is not something for the 


foreman to work at if he has extra time ey 


safety is business. 


Safety is business because accidents cost 


™! Accidents: in 


However, many fore- | 


ease the cost of living. 

i Empldyers; to remain solvent, naturally 

: include their, accident coms When figur- 
; ing, the selling prices of the products 

i they manufacture or handle. Hence, acci- 
i dents “increase: the cost of everything 
ithat is sold. In looking at the causes 
iof accidents, we find that they- stem from 
‘two immediate causes. The first cause is 
unsafe acts. The second is wuasafe con- 

: ditions. 


‘The startling thing in studying the causes 
‘of accidents is the fact that there are 

‘a multitude of contributory eauses such 
ast 

Safety rules not enforced. 

Hazards not corrected. 

Lack of safety awareness 

Mental cendition of the person - 
Preoccupation with other thoughts. 
Physical condition of the person. 


‘although this is not a complete list of 
‘the contributory causes of accidents. 
‘This should be enough to get you started 


money and must be paid out by the company,: thinking in the right direction. 


with the result that costs are higher and : 
profits are lower. Money paid out for an: 
accident is not like money spent for 
material, équipment or wages. It is 
pure loss. Nothing ever comes back from 
the expenditure. 


My purpose for being here tonight is to 
make you aware of the cost of an acci- 
dent, what causes accidents, and what we 
can do to prevent them. Did you know 
that the average cost to an employer for 
a lost time injury is about $1,800? Just 
think, each lost time accident that you 
prevent saves your company $1,800. 


Since all of our companies have invested 
a great deal of money to insure each em- 
ployee a job, we should realize the. im- 
portance of protecting this investment. 
The cost to an injured worker is pain 
and suffering, which accompanies every: 
injury. His expenses mount up while his 
income and savings dwindle, his family 
suffers with him as a result. 


Industrial accidents also place a heavy 
burden on society because society helps 
pay for accidents by giving financial 
assistance to injured workers and their 
families through social agencies. 


Before we look at ways to prevent acci- 
‘dents, there are three basic safety funda- 
‘mentals that all of us should know. 

| First - Accidents are caused - they do not 
| just happen. 

: Seéond - Steps must be taken to control 
accidents. 

: Third ~ Without correction, the same type 
of of accident will re-occur, 


rs looking at the ways that we can pre- 

i vent accidents, several things stand cut 
i First - The foreman who accepts his full 
| responsibility for safety has some things 
i to learn and some things to do. He needs 
i to learn the work habits and individual 
Laie fepenons of his people because their 
habits and personality differences affect 
i their ability to work safely. 

: Second - He needs to see that every worker 
i gets good job safety instruction. 

: Third - He needs to supervise constantly 
ito make sure that workers do their work 
‘as they were instructed and that they do 
:not develop unsafe practices. 


“Rourth - The foreman needs to get close 


‘+o his people’ so that he knows them and 

‘ they know him and have confidence in hin. 
/Pifth - He needs to remind them frequent- 
i ly ly of the importance of safe work and show 


oe 


his approval of the safe worker. : ACCIDENTS CAN'T BE PREVENTED 

BUT INJURIES CAN! 
All these things to learn and do are 
already part of the job of a good fore- 
man. To be a good safety foreman as 
well as a good production foreman, he 
needs only to broaden his understanding 
of what is good supervision. As he 
betters the safety performance of his 
department, he will be freed from the 
annoyance of accidents and will have 
more time for planning and improvement. 


i Peculiar statement? Ridiculous even? 

: For some time the term accident preven- 

ition just didn't sound "according to 

: Hoyle" to me. And it was one morning 

iwhile reading the newspaper that I realiz- 

ed "accident prevention" is poor, if not 

i terrible, terminology. There were nume- 
rous articles on accidents. Three killed 

. aS automobile passes on curve, man loses 

: hand while working on moving machinery, 

:man drowns in lake after eating large 

‘meal and all of these incidents were term- 

: ed "accidents." 


Kkach foreman makes at least several 
tours daily through his department, and 
if he has the right attitude toward 
safety, he will almost subconsciously 
observe hazards such as unsafe ladders, i Now Mr. Webster defines an accident as"an 
defective tools, and poorly adjusted i incident that occurs without foresight or 
machines, Since the foreman is the only! expectation". Now does that make sense 
person who can control machines and work= to you? Didn't the individuals involved 
ing conditions on a daily, full time i in these articles know the dangers of 
basis, he can take direct action and : passing on blind areas of the highway, of 
speed up the corrective measures that : eating large meals and going directly in 
must be taken. i deep water, or putting their hands in or 
: near moving machinery? SURELY THEY DID! 
i These injuries and deaths wer NOT the re- 
; sults of accidents. They were the results 
of his rights to manage, and he over- i of unsafe acts that could be foreseen, 
looks an important part of his job - a =: detected and expected. We, as supervisors, 
part which will help him win greater ac-: are concerned with the prevention of 
ceptance of his leadership and improve ‘ "accidents" because there is no way in 
production. : the world we can prevent something that 

: we can't even foresee. So I think we 
With all of us working as a team, creat-: would all be smart to completely remove 
ing safety awareness, being observant, =; this word "accident" from our vocabulary. 
and having the right attitude of safety, : 


By not assuming his full responsibility 
for safety, the foreman gives up some 


I'm sure our companies will continue to 
have a good safety record. 


~-Don M. Coley 


‘ Now that we see we are concerned with the 
: prevention of unsafe acts, we must deter- 
‘ mine what causes our people to place 

: themselves in these dangerous positions. 


: Unfortunately, the answer to this question 
: is not simple because we are dealing with 
i individuals, with individual drives and 
: motivations. Consequently, it becomes 
i the responsibility of each and every 
; Supervisor to know and know well all per- 
: sonnel under his supervision. Of course, 
robbed henroosts an! stole hawgs an! : we must be constantly on the lookout for 
tole lies, an' got drunk, an' slashed personnel committing unsafe acts. But 
folks wi' mah razo', an' shot craps, an'{ once these unsafe acts have been detected, 
cussed an' swore: but Ah thank de Lawd it is not enough to go to the individual 
der's one thin' I ain't nebber done: and say "John, you shouldn't do that. It 
Ah ain't nebber lost mah. religion." is dangerous." You must first determine 
Saad what caused John to commit the unsafe act 
A bachelor is a man who has taken ad- and once that determination has been made, 
vantage of the fact that marriage is present the unsafe act promptly along with 
not compulsory. a solution that John will be willing to 


ee 


R. Jo Reynolds Tobacco Co. 


* * * * 
An old darky got up one night during a 
revival meeting and said: "Bruddern 
an' sistern, yo' know Ah knows dat Ah 
ain't been what Ah oughter been. I'se 
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accept. 


For sxample: ‘The worker we menticned 
earlier that lost his hand may have been 
paid on &@ piece~rate basis and he did not 
want to sacrifice the production loss by 
stopping off tne machine while making 

the necessary repairs. Probably, and 
most probably, he had committed this un- } 
safe act on a daily basis. A strong, 
alert supervisor could have made the de- 
tection. And once that detection had 
been made, he could have presented the 
unsafe act along with a solution the 
worker would be willing to accept. He 
could have pointed out examples of co- i 
workers on the same job that maintained j; 
high production yet followed good safety 
practices and procedures. Since money 
was so important to the individual, he 
could have pointed out examples of pay- 
roll lost because of similar on-the-job 
injuries. 


This, of course, is only one example. 
Other motives for unsafe acts could be 
resistance to change, a desire to give a ; 
manly appearance to co-workers by showing? 
no fear of height, heavy objects or 
dangerous machinery, "it can't happen to } 
me attitute", or many other reasons. But 
the point is that supervisors can detect i 
these unsafe acts and by knowing their 
people, present them with solutions 
which they will accept. 

3 
In conclusion, it is my strong conviction! 
that on-the-job injuries and deaths can } 
be prevented by following these four 
steps. 
1. Realize that all preventable injuries; 
and deaths are the results of unsafe i 
acts committed on a daily basis. i 

t 
2. Know and know well all personnel 
assigned under your supervision. 


4. Constantly be on the lookout for 
personnel committing unsafe acts. 


4. Present the unsafe act promptly arcne 
with a solution that will satisfy the 
worker's drives and ambitions. 

if 


And in doing so, my friend, you will be 


taking a giant step toward ensuring it | 
} 


nanan snes nsearsseasesenacanesengeenmacssssencoencs! 


i will not be your people for whom the 


bell tolls. 


--Herbert Rosenthal 
Jo M, Odell Manufacturing Co. 


* * * * 


FATALS 


During the month of July, nineteen fatal 
injuries were reported to the Industrial 
Commission. The causes are: 


vehicle accidents 

electrocutions 

falls 

crushed by tree limb 

crushed between hoist and frame 
crushed by bulldozer 

pinned underneath tractor fender 
suffocated - sand cave-in 

heart attack 
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SECOND SIGHT 


How much do you really see?..Only what 
your eyes look at, or do you also see 
with your imagination, knowledge and 
experience? 


i Suppose you're about to sharpen a tool on 
i a grinding wheel. 


You see that the pro- 


i tection eye shield on the grinder has 


loosened and is out of place. (Is that 
all you see? If you're looking with 
your mind's eye, then you'll also see: 


**the possibility of a tiny chip striking 
your eye, or the next guy being blinded. 
**or the need for wearing safety goggles 


i aS well as having the shield fixed. 
: **or an image of yourself with a black 


patch over one eye. 
**or the difficulty of working or driving 
your car when one eye is sightless. 


When you're tempted to risk your future, 
take a second look into the twilight zone 
of what could happen. Let that second 
sight make your decision. 


--Your Safety News 
* * * * 
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INTEGRATE ACCIDENT PREVENTION 


Too many industrial leaders are treating the safety problem 
like some dread disease against which they have been vacci- 
nated and from which they can turn their thoughts except for 
an occaSional booster shot. This viewpoint is wrong. 


The accident plague today is greater and faster-growing than 
ever. Since the cost of industrial accidents is paid by in- 
dustry in one way or another, management must focus attention 
and action on this problem, 


Safety accomplishments of any company are rarely better than 
the quality of the total management. When accident prevention 
efforts are not integrated into production efforts, the results 
are often inferior. Let's think of safety as a by-product of 
efficient production or to put it briefly a by-product of doing 
things right. Accident prevention should not be treated as 
something different but should be incorporated into the job. 
Safety should be taught along with job instruction. 


Adequate foreman training in accident prevention is a major 
step in achieving safety. The foremam needs to be trained in 
accident prevention so that he can infiltrate safety into his 
regular job training. 


In this month's bulletin, we are quoting some letters from 

people who have taken advantage of our accident prevention 

training. We are asking you to join us in this most important 
undertaking, that is, training our foremen in accident pre- 

vention so that they can in turn pass this on. THE LIBRARY OF THE 
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ar Mr. Baucom: 

On behalf of the management and those 
persons attending, I wish to express 
appreciation for the very fine Safety : 
Course presented by your department and | 
Mr. Yranklyn Griffith at our plant. | 


The fine manner in which the classes 
were conducted by Mr. Griffith generated 
much interest and enthusiasm among our 
supervisory personnel, and we feel that 
considerable good was immediately forth- ; 
coming with respect to an improvement in ; 
our safety program, | 
q 
t 


It is our belief that the types of 
courses offered through your department 
are of genuine benefit in the area of in-} 
dustrial safety and we heartily commend | 
you for your continuing interests in this: 
worthwhile endeavor. 


eaeoase 


Yours very truly, 


: for compensation insurance for the 


company « 


: Thanks again for your wonderful co-opera- 


tion. 
Yours very truly, 
BAMBY BAKERS, INC. 
/s/ J. W. Bercaw 
Manager 


KKKHEKKKEEK 


Dear Mr. Baucom: 


i Recently Mr. Bill Silver conducted a 
: safety program for our plant personnel 


and I would like to take this opportunity 
to say that he did a fine job. We apprec- 
iate very much the interest Mr. Silver 
showed in his presentations and everyone 


: in the class benefited a great deal. 


i In addition to the points covered as re- 


DIXIE FURNITURE COMPANY, INC. 


/s/ Howard S, Wilkinson 
Vice President Production 


: lating to accident prevention, the 

i methods could very well apply to other 
i phases of our supervision which as you 
i recall was the reason for our initial 


i contact. 


KEKHKHHKKHKH 
Dear Mr. Baucom: 


On behalf of all of us here at Bamby 
Bakers, may I extend to you our heartfelt } 
thanks and appreciation for the wonderful | 
instructions that we received from your 
Mr. O. Franklyn Griffith, Jr. He cer- 
tainly knows how to make you very con- 
scious and aware cf safety - not only on : 
our jobs but in our homes and everyday ; 
life as well. All of our department 
heads, as well as the people in our engi-} 
neering and maintenance departments, 
attended these classes. The comments 
after each and every session were very 
gratifying to us. 


ppomereaspesesrerasensennee 


It is our sincere desire and intention toi} 
put many of the recommendations and sug= i 
gestions that Mr. Griffith made during 

this course into effect as soon as possi- 
ble. I am sure that this will result in 
fewer personal injuries, thereby lessen- 
ing the suffering, end also, less cost 


§ 
NM 
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Again I would like to say that we apprec- 
iate very much your putting us in touch 

: with Mr. Silver and for the very thorough 
i job that he did in presenting the course. 


Sincerely, 
BRIGHT LEAF INDUSTRIES, INC, 


/s/ James C. Britt 
Plant Manager 


HKHEHKHKHKHKKEK 


Two farmers in town on a hot afternoon 
had been watching the people strolling 
along the streets. The eye of one was 
caught by a sign in a dry-goods store 
window reading? "Ladies Ready To Weer 
Clothes." "Well, it's danged near time 
they wuz," he ban aee to the other, 

“put I cain't notice that they've started 


yet'" 


KKKEKKKHKKHE 
HKHKKKXKKHEE 
HKKKKE 


Dear Mr. Baucom: 


Mr. Bill Silver, came to Yaston Terminal 
and taught a First Aid Course to all the 
supervisors. Just after this course was 


shop in which e man was filling a battery 
with acid and the acid splashed into his 
eye. His supervisor who had completed 
the course knew just exactly what to do, 
and proceeded to administer first aid to 
the injured party. We feel that if we 
never have another occasion to use what 


Mr. Silver taught us, the time and effort } 


which went into this course was well 
worth the while. 


We are certainly appreciative for the 
service rendered by Mr. Silver in teach- 
ing this course and have no reservations 
in recommending it to other companies 
who are interested in the welfare of 
their people. We would like to express 
our appreciation to yau and to your 
organization for this service, and we 
certainly feel that we are speaking for 
the employee whose eyesight was possibly 
saved from any damage by the knowledge 
his supervisor had on handling situations 
of this type. 


Again, we would like to say thank you to 
you and your organization and to express 
our appreciation for the time lir. Silver 
devoted in teaching our supervisor this 
first aid course. 


Very sincerely, 
BURLINGTON INDUSTRIES, INC. 


/s/ Chris Collins 
Office Manager 


HKKKKKKKKKEHK 


Dear Mr. Baucom: 


The Industrial Safety Course which was 
taught at our plant was well received. 
Mir, Jennerjohn presented the material 
very well and all of our employees who 
completed the course were very complimen- 
tary. 


This is the first time a Safety Course 
of this type was taught at our plant. 


: We had thirty-eight who completed the 
i course, 

Recently your representative in this area, | 
I'm sure that the safety program at our 
i plant will mean more to everyone as 4 

i result of this course. 

completed we had an incident occur in our | 


; 
i 
: 


. 
: 
‘ 


‘ 
‘ 
‘ 


pe ererrererar-erseeserern~ 


Please give my regards to Mr. Jennerjohn 
for a job well done and may all of you 
keep up the good work of promoting safe- 
ty in North Carolina Industry. 


Very truly yours, 
COLLINS & AIKMAN CORPORATION ~ 


/s/ James F. Gentry 
Personnel Manager 


KKEKKRHKKKE 


Dear Mr. Baucom: 


As Personnel Manager and Safety Director 
for Crown, I have intended writing you 
much sooner than this. A word of apprec- 
iation is certainly over due for the fine 
co-operation which Mr. Jennerjohn has 
given us during the past two and one-half 
years. A cursory look at our present 
accident rate will attest to the impact 
which his contribution has made to our 
plant. Our supervisors and men alike 
wish to extend our thanks to him and to 
you for what we think is real progress 
accident prevention. 


We thoroughly enjoy the films he regul : 


‘ ly brings as well as his well chosen wor 


paceserys. 


accompanying then. 


i We hope we may continue to count on his 


active participation on our safety 


program. 
Sincerely yours, 


CROWN ALUMINUM INDUSTRIES 


/s/ Barden Winstead 
Personnel Manager 


KEKKHHHHK HH 
Rastus was bemoning his wife's laziness 
to his friend. "She's so lazy," he said 
"dat she done put popcorn in de pancakes 
so dey'1l flop over by demselves". 
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SAFETY COURSES 


Mr. 0, Franklyn Griffith, Jr., Safety Re- 
presentative, Winston-Salem, taught the 

Industrial Safety Course at Proximity — 
Print Werks, Greensboro, during the week 
of June 14th. Thirty-nine certificates 

were awarded. 


During the same week of June 14th, Mr. 
Griffith taught the Safety Course at Air 
Conditioning Corp., Greensboro. ‘Twelve 
certificates were presented. 


i: safety rule is just too much trouble. 

i few people, it is said, even feel this 
: way quite often! 
i fort seems like too much of a bother when 
: the odds are against getting hurt anyway. 


WHEN SAFETY RULES ARE IGNORED 


Each of us at some time has felt that a 
A 


Making the safety ef- 


: The trouble with this type of thinking is 
i that the odds really aren't that good. 

: Maybe the chances of getting Burt on a 

i certain job are only one in a thousand. 


: But no one can tell whether that fatal 


Mr. Griffith taught the Standard First 
Aid Course at Gardner Mirror Company, 

North Wilkesboro, during the week of : 
June 21st and presented nine certificates. 


i time wil be 999th, the 49th, 13th, the 
i 3rd, or the lst. 


And then, even if the little extra effort 


: for careful working takes time, it's 


Mr. Bill Silver, Safety Representative, 
Charlotte, taught the First Aid Course 
for Fiber Industries, Inc., Shelby. Ten 
certificates were issued. 
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FATALS 


During the month of June, twenty-three 
fatal injuries were reported to the In- 
dustrial Commission. The causes are: 


vehicle accidents 
electrocutions 

sanding machine exploded 
crushed by tractor 

bridge collapsed 

plane crash 

lightning 

ditch cave-in 

crushed under tree 

pinned underneath sweeper 
heart attack : 
cause not given on report?? i 


Oe ne oe aks one ne meer remerecersrse 


peeweres, 


{9 
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A man who was coming down with an infect- } 
ious fever warned off his young son when 
the boy approached to greet him. "No, nox 
son, you mustn't hug me, or you'll catch } 
the fever."" The lad stood back and look- 
ed at his father, then asked, 
daddy’, who did you hug?" 
KHKEKHHEKIM 
Sign in sportswear shop: "Buy your girl a: 


"Why , 


Bikini~-it's the least you can do for her.} 


i SMELL: 


better than viewing the world from a 
: hospital bed. 


KHKHEH 
SEE 
YOU CAN ae SOMETHING'S WRONG 


FEEL 
While most accidents are caused by the 
mistakes of people, a few involve fail- 
ures of equipment. But even these mech- 
anica]l failures can be traced back to 
someone's mistake, such as not being 
alert to defects in equipment and not 
reporting then. 


Your senses can help you spot something 
wrong -- 

SIGHT: Be on the look-out for accidents 
in the making, 

HEARING: Listen for the off-beat sounds 
of defective or improperly adjusted 
equipment. 

Your nose can help you detect 
most gas or chemical leaks, overheated 
bearings, burning brakes, arcing electri- 


LCALYs 
TOUCH: Your hands can warn you of such 
; things as excessive vibration or over- 
i heating. 
i AND for good measure, there's your common 
: sense! 


--Your Safety News 


: KKEKKKHKKHH 
‘Small daughter: "Daddy, don't drive so 
fast e ue 
"Why not?" 


"Because a policeman on a motorcycle 
is trying to get by." 


Sie 
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THE PROPER ATTITUDE IS A BIG FACTOR IN INJURY CONTROL 


The longer I work with accident prevention in industry the more convinced I am 
that proper attitudes is one of the biggest factors in safety. I recently had 
the privilege of attending two safety meetings. One of the meetings was cele- 
brating the plant's safety record for working thirteen years without a dis- 
abling injury. The other meeting was to see what could be done about the number 
of injuries occurring to the workers as they had already had thirteen lost 

time accidents for the first six months of the year. 


The two companies have practically the same number of employees, using the same 
type of machines and producing the same type of products. After talking with 
people from both organizations, it was apparent that their attitude toward 
accident prevention was not the same. 


Let's list a few safety attitudes that all of us should know and teach: 
1. An accident can happen to me any time when I take a chance. 
2. it is a mark of good sense and skill to work safely. 
3. We can always take time to work safely. 
4. The persons I work with will always think well of me if I practice safety. 
5. Accidents can always be prevented. 
You realize that many safety attitudes could be added to this list, however, I 
suggest, at one of your safety meetings, you make proper attitudes a subject 
to be discussed. Let each one present tell you what he thinks is the most 
important safety attitude and discuss it. 


How do your employees feel about your monthly safety meetings? Do they always 

fill up the back seats first? Are they thinking not about what they are going 

to get from the meeting or what they can contribute to it but are they thinking 
about how fast they can get away from it? 


It is the attitude that makes the difference between getting a profit out of the 
meeting or merely being present. How is your attitude toward safety meetings? 
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MOM CAN HELP SHAPE ATTITUDES 


I read in the paper this morning about 
two brothers, 14 and 15 years old, who, 
out of boredom or plain boy-deviltry, 
invented a new pastime. 


Using discarded bottles from the roadside ,} 
these lads strewed two miles of paved 
highway with broken glass, smashing the 
bottles on the road, then kicking the 


fragments around for better distribution. 


A retreating army couldn't have done a 
better job of making a road impassable. 


places, and rather anxious to get a 
little sleep, but no longer suffering 
from any of our modern teen-age confus- 
ions and frustrations. 


‘ They didn't even feel misunderstood! 


What does this have to do with industrial 
safety? Only this: 


I hope that when those boys are old 
enough to go to work they will get a 
job with this company. 


It won't be necessary for the foreman 


: or the safety department to ride herd 


A highway patrolman caught them, took 
them home, and informed their mother of 
what they had done. 


No, she didn't wrap her arms around them 
and assert that they were really good 
boys. 


on them like a couple of freshly-captured 
aborigines. 


: They will already have been taught that 
i a decent respect for other people's 

: welfare is the foundation of our society 
i and civilization-~-and the beginning and 


end of every effort to promote safety. 


She didn't cuss the cop. 


She didn't mention anything about the 
failures of our school system, the lack 
of recreational facilities, or the per- 
nicious influence of somebody else's boy 


who had led her sons astray. | 


When these boys grow up to be men they 

i won't be eager to gain their own selfish 
i ends at the expense of other people's 
danger and discomfort. 


They won't think that thoughtlessness is 


‘ an acceptable alibi, or that there is 


She didn't do any of these things. She 
just gathered up two brooms and one 


board, took her sons in tow, and proceed- | 


ed to the nearest end of the glass-cover- | 
: someone may be themselves. 


ed section of road. 


It takes a long time for two boys to 
sweep two miles of road, even when there 
is a determined woman banging them across 
the rump every time they slow down. 


Less than half of the job had been done 


helped them out of this predicament. He 
drove the family car along the road be- 
hind them, and the headlights made it 
easy to locate every sliver of glass, 


At 2 A.M. the job was finished and the 
parents gave their sons a ride home in 
the car. 


The boys were in pretty good shape, too 
-~-a little stiff and sore in various 


Two miles of road were as clean 
as they had been before--cleaner, actually} 


: any humor in malice. 


They will know that every ill-chosen ac 
must be paid for by someone-and that thc 


Sooner or later every boy has to turn 
into a man, and every man has to develop 
a sensible and thoughtful approach to 


Mites 


Adulthood comes late to many people. But 
when darkness fell. But the boy's father : 
i: It shows in a man's willingness to meet 
i his obligations--to keep his own two 

i miles of highway clean. 


you can see it when it finally arrives. 


: Most of the people who become journeymen, 
: foremen, supervisors, are men of this 
: type--and it is a pleasure to work with 


then, 
--Safety Supervisor 


* * * * 


me 


ATTITUDES 


When you hear the word attitude used in 


cennection with safety, do you automati- : 


eally conjure a picture of a surly, 
sullen, ill-tempered individual? 
you. may be wrong. It's quite true that 
some people are exactly as has been de- 
scribed. These individuals are easily 
identified, and when their attitude af- 
fects safety, necessary action should 
be taken. 


Lver have a congenial worker who has 
more than his share of accidents? Quite 
often we immediately dismiss attitude 

as a cause. Should we--until we are 
sure that attitude isn't just the factor 
we are looking for? Attitudes which 
relate directly to accidents can be a 
part of anyone's makeup. For example, 


1B 80, | 
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that fine, loveable, friendly individual : 


may use the closest tool available, just : 


to get the job done. He's still friend- 
ly and likeable, but he also has an 
attitude problem. 


Sy 
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How about the steady ,: 


consistent worker who seldom has an acci-~} 


dent? Does he fail to use protective 
equipment because what he has to do will 
only take a second? Yes, sir! you 
guessed it--he also has an attitude 
problem! 


So you see, we have no DISCARD typical 


N 
x 
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person who possesses an attitude problen.: 


when people have accidents, and the 
causes are not too clearly defined, 


3 
3 


don't dismiss this thing called attitude | 


until you give it considerable thought. 


Since all THE WRONG ATTITUDES people 
have attitudes of varying degrees which 
affect safety performance, we ask our- 
selves what we can do to overcome such 
situations when we realize we have the 
problem, 


Let's BEFORE THLY DISCARD analyze our 
own "Performance". Have we, by our 
actions or lack of actions, contributed 
to the problem? It's quite possible we 
have, If so, we also know by logical 
reasoning that we can't go back and undo 
what has already been done. What's past 
is past. So let's get the millstone off 
our necks and YOU think of the present 
and future. 


ais 


a 
al 


with father; 
i you do, son?" asked mother. 


formance and that of our fellow worker. 
We can do it without gimmicks or magic, 
by the approach we take to the job. If 
we let things slide, John Doe will let 
things slide. If we fail to insist that 
certain precautions be taken when we can 
control the situation, John Doe "ain't" 
going to take precautions. There is no 
mystery to this line of reasoning. 


The plan is simple--insist on safety on 
every job. Don't let any factors push 
you into taking a chance. Our safety 
programs was designed to be part of 
every job. It was not intended as some- 
thing extra or to be used when con- 
venient. 


As someone has said, "IN OUR ACCIDENT 
PREVENTION PROGRAM, YOU EITHER HELP WITH 
THE SOLUTION, OR YOU'RE PART OF THE 
PROBLEM." 

--Duke Power Safety Bulletin 


* * * * 


PATALS 


During the month of May, seventeen fatal 
injuries were reported to the Industrial 
Commission. The causes are: 


vehicle accidents 

falls 

electrocution 

erushed by brick wall 

crushed between two dump trucks 
pinned between truck and trailer 
run over by motor grader 
crushed by machine 

erushed by tree 

stabbed 

causes unknown?? 
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"Just wait until I'm a man," sobbed 
little Timmie after a stormy session 
"T'11 get even!" "What'1l 
"T'li name 


: my boy after papa," declared the lad, 


a 
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"and man! how I'll spank him!" 


KHHKHKKHHHEK 
So often we seek a change in our con- 


: dition when what we need is to change 
We can improve our own per- : 


our attitude. 


PARDON ME, BUT --~ Ad ea faa eee 
Your ATTITUDE is showing! 


That's right -- your SAFETY ATTI- | 
TUDE--right where you've been lousing |; 
up the whole safety effort in your de- 
partment...Saying some of the proper 
things about accident prevention, but 
acting most improperly. 


es Pay 
Woes 2 


Did you really think you could fool any~| 
body? 


Think you were fooling those guys who 
work under you? Don't be silly! They're 
not that dumb! Not after you give half- 
hearted advice about being careful... 
then tell Joe to use makeshift scaffold-! 
ing for that rush repair job. Certain- 
ly, Joe knew how phony you were--when 
they were taking him to the hospital. 


Ever hear of the phony politician? He's 
the one whose constituents finally told 
him: “We can't hear a word you're say- 
ing; your actions talk too loud!" 


Why not look at the other foremen in 
the plant? They make accident preven- 
tion click because they're sincere. 
Their men believe in them and back them 
up. So does the Big Boss, 


sure, you can change your attitude... 

but first, you must change your thinking é 

You will not develop a good safety atti-: 

tude until you believe, sincerely, that 

1. Every human being is important, and 

2e No job is done right unless it is 
done safely. 


--Industrial Supervisor 
¥ * % * 

The man had his nose in the newspaper 
and the wife was feeling unusually neg- 
lected. ‘You never speak to me as af- i 
fectionately as you used to, William," | 
she complained. "Have you stopped lov- 
ing me?" "There you gc again, growled 
William, "Stopped loving you! Listen 
woman: JI adore you, I worship you, I 
love you more than life itself. Now, 
shut your big mouth and let me read my 
paper." 
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i almost as pure emotional responses. 
i dustry has recognized the effect that 
i attitudes can have on production, plant 


| safety, and the like. 


HOW TO DEViLOP SAFE ATTITUDES 


It is said that a boy becomes a man when 
he walks around a puddle instead of 
through it, 


i A man becomes a safe worker when he ac- 


cepts the fundamental rules of safety. 


i He accepts the fact that he has a duty 


to himself to observe the hazards on 
his job, and then to avoid getting hurt 


: by then. 


It is a long hard pull before some people 
are encouraged to adopt this type of 
attitude. For others, it is relatively 
easy. 


Naturally everything possible should be 
done to correct mechanical faults, and 
to correct unsafe procedures; but let's 
not overlook the development of safe 
ATTITUDES on the part of the man on the 
job. All of the effort put into safety 
in the company will be a worthless ges- 
ture for the man who will not work safe- 
ly. 


Safe attitudes can be developed. Some 
of the methods to accomplish this result 
could include: engineering of our pro- 
cedures to include safety; educating the 
man in the safe way to perform, and 


! enforcing the safety rules. 


An important contribution that should be 
made is to set a good example yourself. 


--NSC Newsletter 
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ATTITUDES are so closely allied to 
emotions that some people consider them 
In- 


morale, turnover, absenteeism, plant 

As a result, 
management has spent much time and money 
to determine what the attitudes of work- 
ers are. Measuring, developing, and 
changing attitudes constitute a major 
problem for personnel men and psycholo- 
gists--one of extreme importance to the 
safety engineer, 


NSC Accident Prevention 


Manual 
KK IIE 


al 


NUMBER OF ACCIDENT REPORTS RECEIVED 

COMPARING MAY 1965 WITH JUNE 1965 
May June 
Prete ANDUOTH IGG s cnr s 4 eliin Ot cles eens ce ras edeekeavessie es O40 8755 
ABTICULEUTE ce crores ereecrevsevsnscesessererrseceseseeneens 82 95 
Aircraft Operation (Including Commercial).ssccscecseeessees 35 42 
All Other Lumber and Wood Products Manufacturing......e.+. 247 any 
BE eter oli ManuTaCtUrine’s cece ety e + cic ens oes csiss as ccte qi; 6 
Automobile Dealers & Garages... cccccceccsavcscwecsesceccee 283 27 
MIM OM IPEMB OANA. «eso. e's ss crartigiets o.clnbiaitis oe eatsrers 6 + ae a's 62 56 
MEBECOMMANICH swisee cess eee ee haere ee reise cwicsenese §=9D4 63 
CRUTEME ANGUS COPELG. . cs eee ielae ttt te estima ress erscsnsecss ree © 994 347 
CAPER PUULAORUPIUE. ses tc ene es cee eee ts takiaecdecesceessccess. L5G afte 
Chemin imeem Allied ProduCthc.cdeaveces ceecscsoncdsccscoces 13 16 
Clay Products Manufacturing. ..crccccccccvcccscssvcsvsccces b) 4 


Cleaning, Dyeing and Launderings...ccosscescceceensorneces 62 60 
Clothing and PUPNASNINEH sss cece ecinewesecceshaereveesccrce 263 Parl | 
OMe CP UCL LOM! Vero t lO gems oss sce casas + 0s fesuitlo ss cee eeese 25 348 


Construction - Finishing and Equipping...cccrccsecccrceess 296 538 
Qemetruction - Grading and “xcavating..ccccrcccccccsceseres 350 567 


COB UUCTION = WLECKING. Vi cvecccc eevee nrtncontecsioacesecesic | Al 38 
PREC CMNOOIE! ATMO LIK gs cid «cc ee cwiee ele ta ceee aie Mb ecemees 1 381 
Pee GUC werereOuaa. ond “© roteselOna lees sim. vlc case vise wees ser) LOD 216 
PLGUGETCrAnOsrOWGr COMPANICE sc crceee ceccesadessrececseace 140 146 
Me EARte ORME CONIC N LCcics ctl sc snk als (ele elk obo Gies dselelre 06 ¢¢ alae tie ss 5 3 
Poocveombemenace MaNULACtUriNe. .cascbavcsveveevoesesseess ale 281 
Sata Gee MODUL AGTULIN ES Me sles sist yiss Gs cite b desssaaescess 1h e0 390 oe 
Gasol iemeren 1 DiStrTaOULiON. .cces seks cassedecesssies veseen) 59 DD 
PLAaSe ee COU aeRO INDUS AG CU se als ae OS TUS eye aye ne eee eeteie'e se weele a 4 
Pee eye ACCULAT SS ». take cee sé cttw ero ctvedeepeesseneces DLO 329 
Leather and Leather Products Manufacturing.....csccserseece iB! 15 


eer Cr mIMUUCT ING sas ss eo oa hes cice «ss vehaeaa ses tceeeas 210 per 
Peet Va ene ACCULATINs 556s se cities occ 00 6 a + edu as ees aise cees C94 279 
PaSetaT Saute atole’s nteMaicleie’e Sica ss 4.4's 's Gates 6.69 0 MIG 6 «4 Fhe ole aleis'e ele e' 14 Le 
MiSs Ce EMCOUDEDUSANGSE ys «ss c's (pe yis > ce Meee csscieeseaecases 158 167 
PUL OCOLLeGOUS anus BONULING ss avivitels sos cece tee csicies coeeeese Lil wi 7, 
Para CUD mR it LO gies s+ « oe otete etenereials «tite vine 6 oo baste cle vice 410 403 
DEEP COG taetttcisieicie(ta aes ss sees stelsttitie ee eiecien oe cies e's sree cee eh 120) 29) 
Bene rerupimemUtl LIGLOSs ss see see ec mene oe vole ess els ee see see vee 1 OO TT 
Paper, Faper Froducts and Pulp Manufacturing.....scecsesse 237 242 
ena re. Mieeeaerns s,m, eee, Pee Mee etek 5) 242 253 
ELInwing anomrup lish ivigmer ict dul sdes ttisaneem aie cies oaeeee | 78 (2) 
Perry Nee aioe CLUAMINE s cess v's Se etic Wate als Soe wale mia se OT 62 
Rubber Composition Goods Manufacturingsssccccccccssctecees 19 15 
MUSE UET DE Lee WAS Len eOOMCOLUALGs oad cbisy ceetioleseccccccveesn 30 23 
ACES Salevia tenn Fats ¢ Meine sc os buses etdileceameececevses COT4 416 
Smelting and Metal Products Manufacturing. .ccssecsccccsee J7T9 592 
pLonesrrouuies Manus aot Inge ser citin co ic.ee so Ob oe oe ecleveere s ssl ml > 40 


DipOL GEM aIME LOIS welselecic as atina’s sis tie setts. «sh 0s Fa cweceseseccess | TOLL SRE 
PeLepnonerand Tolegraph Companies... ceed sedevecsdlecccsess 718 63 
Tobacco, Cigars and Cigarette Manufacturing. .ccccsrcccsses 88 70 
TV ANA VOrEas LON JOY WALET yo cte i Migie'd cd s'ei fatto slate. gre Bie wa ee « cees's 4 Z 
Urucmine olde Tana leODver es «se ctencs +} ge ee sete tore cs cserte 870 382 
NeQiviee NANUESCLUMING. cs cesaccstas cece seeders eu socssvee pot 93 
WSTLCCME MAIL ROCHE Ne st ae ccc cee e's Deus tie woe e ties co ece sees BOF Zoe 


DEATHS REPORTED = ALL INDUSTRINS wccscccccccscsccsovsverse qT 23 
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SAFETY HAS NO QUITTING TIME 
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REMARKS MADE BY HONORABLE J. W. BEAN, CHAIRMAN, 
N. C. INDUSTRIAL COMMISSION, AT THE GENERAL 

SESSION OF THE STATEWIDE INDUSTRIAL SAFETY CON- 
FERENCE IN CHARLOTTE, NORTH CAROLINA, MAY 27TH 


It is a great privilege and honor to open this, the thirty-fifth annual 
Statewide Industrial Safety Conference. 


I see many repeaters here today -- not accident repeaters, but safety re- 
peaters. 


More than ever we need safety leadership. I would be among the last to 
minimize or downgrade the splendid work that has been done, especially during the 
past thirty-five years, and is now being done by the legion of dedicated men and 
women who are the shock troops of the organized safety movement in this state. 


Your efforts have been Herculean, results notable and rewards unfortunately 
rather meager at times, Yet, we must be realistic. Despite all of the progress 
in preventing job injuries, and it has been real progress, we seem to have been 
spinning our wheels for the past decade or so. It has been suggested that the 
downward curb of our job injury experience has leveled off on a safety plateau 
to which it clings tenaciously, resisting all efforts to dislodge it. 


But you might say "Look how many more people are at work!" Even though the 
number of deaths and injuries have not changed much in employment and hence ex- 
posure is much greater; operations are more complex; machines run faster; every- 
thing moves at a higher pace. Or you may say "Consider the rates and you will 
see we haven't been doing too badly." And so on. 


I suggest it is time for safety people to abandon this rational of our 
alleged progress in safety. It looks as if our job injuries actually inched up 
higher last year. 


According to statistics, there was approximately 3.3% increase in industrial 
workers in North Carolina in 1964 over 1963. The Commission's record discloses 
that the Commission had reports of accidental injuries which amount to approxi- 
mately 8.2% increase for 1964 over 1963. This appears to be approximately a 
5% increase in accidental injuries to industrial workers, which is out of 
proportion to the increase in employment. 
) (Continued on page 2) 
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Last year the Commission had reported : LAWN CARE TIM. AGAIN 
to it 150,498 accidental injuries. In 


1963 the number of accidental injuries i Thousands of homeowners or their young-. 
reported to the Commission was 139,204. {sters are injured each year by power 
This amounted to an increase of acciden- } lawnmowers. 

tal injuries in 1964 of approximately. 800 } 

per month. = iMore than 50,000 toes and 18,000 fingers 


were clipped off by power lawnmowers in 
We must not let this become the start jthe United States last year, says Richard 


of an upward trend. Pfister, extension safety engineer ai 
{Michigan State University, Over 90 per 
In this conference and in your daily jcent of these accidents occurred with a 


work you are concerned with human safety. jrotary lawnmower and one out of every 
In many respects this is a strong common ‘seven resulted in some type of permanent 
denominator between your work and the idisability. 

Commission's. i 
[Pfister urged homeowners to follow several 
Ten thousand years ago Cicero said: :safety practices before mowing the first 
"The safety of the people is the supreme iblades of grass this spring: 

law." This truth has not been changed. 


It is fundamental to the concept of our j--Mowing the lawn with a power mower is 
society today. idefinitely not a family activity. The 
;operator should concentrate on operating | 
The problems in our field of indus- ithe lawnmower. 8e cautious in turning 
trial and occupational safety are many i the lawnmowing chores over to a young 
and complexing. Yet, you know two things ‘son or daughter. In general, youngsters 
about those problems: You know, first, , are ready to properly operate a rotary 


that there is no real comparison between jimower at about the same age they can be 
the attitude within industry today and ~ * trusted with a .22 rifle. 

fifty years or twenty-five years ago about: 

the safety of working man. Second, along i--Always wear shoes when mowing. Use of 
with this progress in our attitude there ithe hard toe or safety shoe would have 

has been great progress in all abilities i saved most of the 50,000 toes that were 

to eliminate the hazards and the dangers lost last year. Golf or track shoes 

and the causes of industrial accidents. will help maintain footing if part of your 
‘lawn is on a slope. 

So the question today is not whether = 
we can eliminate the cruel costs of the :--The lawnmower operator should walk over 


on-the-job injuries, disablement and ithe entire lawn and pick up toys, wire, 
death, but it is the question of when. : rocks and other objects which might be 
When can we succeed by education, by i thrown by the mower blade. And don't 
leadership, by patience and perseverance :mow lawns in the morning until the grass 
in cutting this costly toll? ‘is dry. 

* * * * * .--Be sure adults, as well as children, 


: are kept away from the mower. This means 
keeping children in the back yard when 
i you mow the front yard and vice versa. 
‘Rotary lawnmowers can throw objects as 
: far as 150 feet, so keep people out of 
' the target area. 


The park driveway was crowded, but the 
young fellow could not resist slipping 
an arm about his fair companion as he 
drove along. "For heaven's sake!" 
Squealed the girl, "use both hands!" 
"Dorry babe," he replied regretfully, 


"puatall iving."! 
i needa one lor. eine --Check the mower and make all adjustments 


before starting. 


KRKKHEKKKEKK 
The blond down the hall says the more 
perfect a man is, the more girls try --Only now are you ready to start the 
to altar him, lawnmower. Place your feet in a position 


~2— 


so you can maintain balance while start- | 
ing the mower and make sure self-propell- } 
ed machines are not in gear. 


brister points out that following these 
instructions should help your family en- 
joy an accident-free lawn mowing season. 


--The liichigan Mutual shop Man 


* * * * * 


FATALS 


During the month of April, ten fatal in- 
juries were reported to the Industrial 
Commission. The causes are: 


vehicle accidents 
electrocutions 
falls 

bullet wound 
crushed by tree 
ditch cave in 


Mee MMW 


* * 


SAFATY CLASSES 


wr. O. F, Griffith, Jr., Safety Represen- | 
tative, N. C. Industrial Commission, 
Winston-Salem, has taught the following 
classes: 


safety Instructors Course for Rowan Coun- : 
ty Industrial Management Club, Salisbury. 
ll certificates were issue. 


“Industrial Safety Course for Farmers 
Dairy, Winston-Salem. 6 certificates 
were presented. 


Industrial »afety Course for Industries 
of the Blind, Inc., Greensboro, during 
the week of May 3rd. 86 people were en- 
rolled. 


Fire Prevention Course for Dow Corning 
Corporation, Greensboro, May 3rd. 17 
certificates were awarded. 


* * * * 


Doctors can cut out 'most anything that 
is the matter with you nowadays except 

your own foolishness. You have to cut 

that out yourself, 


* 


: Bat lightly. 


BHAT SUMMUR HAZARDS 


Watch out - don't get all hot and bother- 
ed. Maybe heat doesn't bother you. Well, 
it does a lot of people. Bothers them 
enough that every summer many of them 
suffer heat exhaustion, sunstroke or 
conditions allied to them and far too 
many of them die. 


To beat the heat, keep homes and places 
of work as well ventilated as possible. 


Keep salt tablets handy. High tempera- 
tures make us perspire freely. fPerspira- 
tion brings about loss of body salts, 
Replacing these salts regularly is ex- 
sential to good health, may even save 
tite. 


That doesn't mean starving. 
It may mean eating somewhat less than 
usual or eating more vegetables and 
TTU1LtS « 


Wear hats or caps. You need some kind 
of head covering when you work under 
direct sunlight. 


KEKE KKHKE 


Look out -- here comes the poison oak 
and the poison ivy. It doesn't matter 
much which of these plants you touch. 
The results are the same: your skin 
burns and itches, a rash breaks out, 

and blisters in a wide variety of sizes 
and shapes -- but all painful -- appear. 
Under normal conditions, you'll be 
scratching, burning and feeling general- 
ly uncomfortable for at least five days. 


What can you do about it? First, learn 
to recognize the poison plants in your 
area and avoid them. Second, wear pro- 
tective clothing if you are in any dan- 
ger of exposure. Third, if you are ex- 
posed to a poisonous plant, wash tho- 
roughly as soon as possible. Use a 
good laundry soap -- it does the best 
job of getting rid of the poison. 


--Texaco Bulletin. 


x ¥* * * * 


The best gap any of us can close | 


Is the one between 
Our chin and nose. 


HAVE AN INJURY+FREE VACATION 


With the vacation season around the cor- 


ner many of you are planning to travel Or : 


just relax at home. Today's busy work 
schedules make relaxation a necessity. 


I hope that every one of you has a mighty | i 
i Yet, 
* when 
' Make 


good time~-you've earned it. 


I want to emphasize one thing, though. 
Come back in one piece, full of pep, and 
ready to go. JI mean have a happy, 
healthy and SAFE vacation. Nothing can 
ruin a vacation more completely than an 
accident resulting in an injury. 


Did you ever think about what it has 
cost your company to train you for your 
job? I mean in addition to your wages. 
It cost plenty, so the company wants you 
back. We need a full team to show the 
best results. 


Maybe you are wondering why I'm warning 
you about getting hurt on vacation. It's 
because so many people do. All through 
the vacation season, newspapers carry 
stories about accidents happening to 


The accounts concern auto smash-ups, 
drownings, shootings, fires, falls and 

so on. Papers seldom mention anything 
less than a death or a serious auto wreck.: 
You can sustain a broken leg or a back 
strain or a smashed hand without making 
the paper. 


No one has complete records on vacation 
accidents, but we have enough to be sure 
that the injury rate is worse than for 
any good plant. Probably, it is many 
times worse. 
safer in the plant than when you are off 
somewhere having a good time. 


It doesn't need to be that way. If you 


had all the information on such accidents, 
you'd find that in nearly every case, the : 


guy who was injured didn't use his head. 
He didn't think, or he took a chance, or 
didn't do something he should have done. 


Perhaps he dived into water without making: 


sure it was deep enough or maybe he did 
a little rock climbing without making 
sure of his handholds and footing before 
he trusted his weight to them. 


: you or someone else. 


That means that you are far | 


There are a lot of ways to be injured 
on vacation, but we haven't time to 
cover them. One of the worst, though, 
is with axes. Axes are practically a 
necessity on a camping trip, but they 
are dangerous tools if you are reckless, 


if one follows a few simple rules, 
using an ax, you won't get hurt. 
sure your ax (or hatchet) is in 
condition--sharp, handle tight, etc. 
it in the car so its edge won't cut 
When using it, take 
a grip that feels right and gives you 
sure control. Watch your swing--never 


good 
Jtow 


i direct it toward your feet or any part 
‘ of your body. 


Make sure of your footing- 
-~a stick or stone that moves under your 


: foot, can make you swing an ax into your 
‘ other foot. 
: nothing in the way of your swing. 
: glancing blows. 

' ax with caution. 
: points is just common sense. 


Make sure that there's 
Avoid 
In other words, use an 
Everyone of these 


' It's the same with all other vacation 
. hazards. 
: chance to get hurt rides along with you-- 
people away from home-~-or staying at home. 
: It is your silent, unwanted partner all 
: the way, but you don't need to let it 
' hurt you, or your wife, or your kids, 
- All that you need is to take "old man 


They're there all right. The 


and your family--on every vacation trip. 


safety-mindedness" along with you. 


| Keep him closer than a brother and always 
‘ take his advice. 


Don't hang the old fellow by the time 
: clock when you check out. 
‘ all the time on your vacation, 


You need him 


Textile Section, NSC 


* * * * * 


Husband and wife were having a quarrel 
about their relatives. 
"You never have a single good word to 


‘say about any of my family," the husband 
: shouted. 


"Oh, yes, I have," answered the wife, 
"To be perfectly honest, I like your 


: mother-in-law better than mine." 


HHH KKIHHK HHI H HK KKK KEK HEHEHE KHHKKE KEEN 


NUMBER OF ACCIDENT REPORTS RECEIVED 
COMPARING APRIL 1965 WITH MAY 1965 


OAL: Aas INDUSTRI» oeeoevcee#nwoeoeeseeveereeoevr ete whreseovrw#eeesveveaeeee 8258 8548 
WEE GU UUL Cais ea cinisie s sisiad ees vivis ep vases cae cole ne aie sass cece tees 65 82 
Aircraft Operation (Including Commercial)...cocsccccsscecees 27 35 


All Other Lumber and Wood Products Manufacturing.....ss.eceere 215 247 
Artificial Silk Manufacturing... cccccccrresccesscesccvocsees 4 fi 
PUG VLG DOALGTAN cr“ GTERCOs ce scce vtec cs dese tee ce tes weeny’: 270 283 
PUBME rece HAE INe ese ete cote te scree ee 6 tte ee nee eee ole Sale one 53 62 
Pe TRmECMO AN LOM ciel cclelela cic cs a ceo oie ale eit aitin «tk otis ose sielc 6 6.0m sis, s.e'6 58 54 
DEEURRG End DLOLELCs vicis so cc'ccties vesigitesie mun cevcceecnsceoee cn 418 5454 
rer mete IU LAL Py aloinr e's ot «oc svete Wels cme Sale sevice ce ee gic és xia 163 158 


Doe Ce Lene AL Led er TOCUCES «esas sissies cise pine secs gece nce pas, 0 
lege or OOUuc tee Ent aACtUrined. sa ssuleivicuinls «0600. 060 60a see 506 j > 
Glgenine, wlyeivig and LeUunGering, «veceses cee sceetcss0seeeses 53 62 
Rota eer SHINS yess as mele cris slris'e ets s/cecie a oe, s'c/s le 00.0 9/4 247 263 
CON@UEUEGELOI — BTOCULONe sees cccecss see cee sce etesececs ccs e's 360 325 
Gonetruction—-s/inishing’ and Equipping. ..«cccsccsccccacoesce 359 296 
Construction - Grading and Excavatingercsccccccccecensccsvces 390 350 
COMBGPUCTION — WreCKIng sss. ccccccerccececereeeccceccccosrece 29 Al 
ee EMO CLIROTICN 1 Kgcsres ciyea eo sjeleie 6 a ale 6 6isie bie clbisié @ wre:e 0.8 66 345 pie 
Memories Personal) andy ProfesSOng lcs 000 +s sie sie yoo wie vive » 10.0 187 193 
blectric and Power Companies...cccccscecevccccssescvncccvecs 144 140 
Eee eMCOUTIOULES starlets alele vtvie clsleis’s dialsleieinie clais 0 clejeie ocsieiele eleie vibiele 4 5 


Hood ands reversce: Manulacturing. «ics civisinss 02 «dies tives cevegcee 267 ene 
Furniture EMEC LULELTIC ets siclele a siutelersiels elcielaiers crete eleieleisicie =e s,0: 0/6 449 356 


Cae O le ie TendeOn meD LSC TL DUELON orereiln od cis cleiare,s ofo:0rdlels/min'e wo. ¢ aie 1a 48 59 
LASSE EMOdUCLS SMANUTACTULING... os eisls cccle sceere vie oviesied sss esosce & 

Rieter eam AT TCC UIAT 2010" 5 6 Cia. 6 6 0\e/b.e ss o's 0.4.6 6.4.6 6 biel6 0 oe 6 aise S's :e'e' 5.016 288 318 
Leather and Leather Products Manufacturing. .cccccosseccovnce i i 
ee et ECE I) ETT TIP’ ole. cialis stelle «,n-elela(ele.0\s. sia's's'eve.e sieaié'e.s o's ee'ae'ee 285 278 
By pea VME AC TUT ING o's o'dle 0 0'6 0 slelsis ec.0lo 6 64.06 vlelslnigye a s'e occas ve 279 294 
BUH EEL TI Ser atebeleteterete eieials viele se clere! se: vies oieiisls 1s) ejsieisis)e wieleveleidiaia ave eere 0.0.6 10 14 
BPO OCU SNe OUGM NIG CEH sie ciidie cls cedectclecoceevesevcseesececes 146 158 
Praca encous amitacturing..<caccccccvecnreresdevececoseces 93 LET 
Bae: sd Com DE WeET ENDL 1-O9 st, Otetis isle dala alelble aieie Bielicie.e 6.0/6 eieis eislale sieve aise 487 410 
CeCe, eteveletaisle ats ots ccelelale Gattec nie Ciale Tatelile EU's elete a eelelelereie.e a 255 283 


OP BCT B UD] TOM UG a L151 Soielelas c's ols cls civics dle siciticla's © cldlele e'sisiereajee as 6 88 80 
Paper, Paper Products and Pulp Manufacturing. ..ccccccescecse 223 251 
Planing PPD ES oteleso et otete tel viele oi e:s sie bb bs Wiss 6 6 6er Cee el blbie bs b cise viele 250 242 
Pr yATe AT CUDLAS INA Re elelncts ¢ biel sel sles cfatele oie, thea ot date toeia oe 6 69 78 
Boecry mer ename Lone (Crus hin esis ctesle siecle cclsits # vie siesles cess 48 Di 


Rubber Composition Gools Manufacturinge.scercccicvsccccosene ee 19 
Russ yvcarpetse Waste and~COVdare ss <s's oso clbcn ceeae Yeon sbeede oe 25 30 
SWEET PUcsateta te a coete clove eile the titece crolelalelelc 6 Cie eee F0 S aU wUIE oe Pinisie eee e 268 274 


Smelting and Metal Products Manufacturing....cscscecccccvene 557 373 
Stone Products PMSnuracturimeens «ccceeceeeCeCecsccceccouse sees 45 Dy 


Stores and We aera tere etelele ota ttte atereee cis cities wisieie ce Bie se picn es esie'e's 290 511 
Telephone and Telegraph Companies: wccerccccccnvccccensceces 1 78 
Tobacco, Cigars and Cigarette Manufacturing...ccsscccscccece 84 88 
PEENSPOUGLACLOM "OY WALORs ee set re Oe ce ae ces selec acéees sows 3 4 
DERICK Ie RAIL F PANStiow owls steamers celle ole cs se eine clare wis Cele 0b « einieie 367 370 
Mermelen Mandl aOcUlinp ry oefelecs cele «se ceases cees sp sae asses anes 77 91 
WOmeeUPANULACtUUdn ps «vw vlatioe Mes ce 4 ¢.6e.es.ctidie cee sie bicle s¥bied ss 286 269 


DEATHS REPORTED ~ ALL TI Uiueie pia stale ec 6 ee elbie svelels o1e.¢ vic 8 9.6 10 aay 


NOT ALL INJURIES WITH $15.00 OR LSS IN MEDICAL COST AND NOT MORH THAN ONE DAY 
IN TIME LOST ARE INCLUDED IN ABOVE FIGURES, 


NILATING 


ALAAVS 


‘DN “UbtolNY 
6[T ON WuUllog 
pieg eFmsog Sa 

a1ey ing 


YNITOYVO HLYON HOISTVY 
IN3SWLYVd50 ALSSVS 
NOISSINWOO TWIYLSNONI 
YNIVO8VO HLYON 


=< 


SAFETY HAS NO QUITTING TIME 


HELP MAKE NORTH CAROLINA A SAFE PLACE TO WORK 


SAiny 2055 


no NORTH CAROLINA 
INDUSTRIAL COMMISSION 


042. peeas Pvevecesenen cone: aeons! Passo eeesorsoess Thtervecoeavens Trenovenesnerovsas panama eaens..dle.. Gs DCCROON DODO DEO ELE: Aeeennoneresoerres ODODOLAOD OD Eee ODI GO DOrDROON Doane OED senso MIN nc de FO Dave 


COMMISSIONERS 
J. W. BEAN, Chairman GRADY MERCER FORREST H. SHUFORD, IT 


SAFETY DIVISION 
H. S. BAUCOM, Director 
-Safety Representatives~ 
H. L. Sennerjohn Joseph W, Silver O. °F, Griffith, Jr. 


A FIRST 


For the first time in the history of our Statewide Industrial Safety 
Conference, we will have a "Foremen's Safety Talk Contest". The Opening 
Session is scheduled to meet Wednesday, May 26th at 8:00 P.M. in the 
Ballroom of the Queen Charlotte Hotel. The participating foremen will 
be representatives of the Central Piedmont Safety Council which includes 
the following counties: Surry, Stokes, Rockingham, Yadkin, Forsyth, 
Guilford, Iredell, Davie, Davidson and Randolph. 


The five subjects which will be covered are "Safety Is A Business", 
"The A. B. C's and Safety", "Today Is the Day", "Injuries Can Be Pre- 
vented" and "The New Man Is the Responsibility Of the Foreman". We 
are mentioning this particular session because it is a first and we do 
want a large attendance. 


We will learn from these safety talks: (1) Safety talks should be short 
and sweet; (2) They should be pitched for the workers’ angle; (3) The 
talks Sheuid be given in conversational tone instead of a lecture or 

in a sermon matter; (4) The talks should be worded to meet the employees 
on their own ground. 


The judges for this "Foremen's Safety Talk Contest" will be representa~ 
tives from the Greater Charlotte Chapter of A.S.S.E., the North Carolina 
Chapter of A.S.S.E. and the North Carolina Society of Safety Engineers. 
The winner will receive $50.00, the first runner up $25.00 and the 
second runner up $10.00 


Let's plan to gttend the Opening Session and learn how to make a safety 


talk, 
H. 5. B. 
"Better Training For Accident Prevention" For information on Safety Equipment 
The theme of the 35TH ANNUAL STATEWIDE Talk to the Experts! 
INDUSTRIAL SAFETY CONFERENCE, May 26, 27 You'll find them in 28 Booths at the 
_and 28th in Charlotte, North Carolina BE ae 


PLAN TO ATTEND...-REGISTRATION IS FREE 


OXYGEN BOTTLE EXPLODES 


A recent report published by the Accident} 
Prevention Bureau gives this brief ac- : 
comm of a disaster which occurred in a 
plant: 


wawstewneeans 


: with very low pressure. 
i nozzle may have been closed by striking 
i it against the work and the pressure in 
i the acetylene bottle backed into the 

: oxygen bottle from the mixing chamber, 

: being unable to escape through the torch 
: nozzle due to fouling. 


Last week another industry in our city 
had an explosion which killed three men 
and injured 30 others, It involved the 
explosion of a single oxygen bottle. No 
one can imagine a single bottle doing 
this much damage, but it did. We are 
told the top of the bottle was found high: 
in one of their structures, the bottom 
buried deep in the ground, and the center : 
portion disintegrated in the form of 
Shrapnel...blowing arms, legs, and even 
a head off, 
is it? 


Not a very pleasant thought, | 


by: these instructions, thinking probably 
this is "just somebody's whim." 


: What caused this accident no one really 


knows, but it has been surmised that the 
oxygen bottle probably was nearly empty 
The tip of the 


i Whether this is the cause we do not know, 


but we do have a suggestion to offer. 


: Several months ago the Harris Company put 
‘on the market a 2-ounce check valve of 


flashback protector to be installed on 


: the ends of the oxy-acetylene hose be- 


: tween the bottle and the mixing chamber 


The Accident Prevention Bureau stated 
that in using oxygen bottles, we have 
discovered several things we are doing 
which should never be done: 1. laying 
acetylene cylinders on their sides, 2. i 
using any wrench available on acetylene 
cylinder valves, and 3. storing acety- 
lene and oxygen cylinders without pro- 
tective caps. Such handling procedures 
indicate we have been very lax in inforn- : 
ing ourselves of the hazards involved. 
We have not ignored these hazards, since ; 
we have taken normal precautions. All : 
of our bottles are racked upright and 
used in an upright position fastened to | 
a portable cart, but we found we were } 
transporting them in a horizontal posi- : 
tion. 


The reason for not transporting horizont=} 


ally is that acetylene, being a very un- : 
stable gas, is stabilized in the bottle § j 
by means of liquid acetone. . When not 


Square inch pressure. 
is laid on its side, the liquid acetone 
is permitted to saturate and sometimes 
even escape through the filter in the 
bottle top. This permits liquid acetone 
to escape through the burning nozzle, 


causing a spitting flame which is uncon- | 
# ordinances. 
: who stopped her, "I suppose you know why 


trollable. I think most welders have 
been told not to lay acetylene bottles 
on their sides, but few know the reason : 
why and, as a result, still fewer abide : 


= 


of the torch, 
' (The check valves mentioned in this art- 


i A soldier sat in a hospital. 


} gravely. 


{ industrial safety program? 
absorbed in acetone, acetylene is ex= i 
tremely unstable above 15 pounds per # 
When the bottle 


ae 


Accident Prevention Bureau 


icle are available from Harris Calorific 
Company, 18919 John R. Street, Detroit. 
The valves that attach to the regulator 


! sell for $3.50 and those for the end of 


the torch for $4.00.) 


--Quebec Chapter 
HKHKHKHKHHKHKHHH 
His entire 
head was wrapped in bandages except for 
two tiny eye holes. "Oh, you poor 


i fellow!" cried a lady visitor sympatheti- 
3 cally. 


"Were you wounded in the head?" 
"Oh, no ma'am," replied the soldier 
"It was me ankle where I was 


i hit, but me bandages has slipped." 


| 


What part should management take in an 
The president 


of a large motor lines and the manager of 
one of our largest textile organizations 
will answer this question at the State- 
wide Safety Conference in Charlotte. 


In driving only one block, the sweet 
young thing had violated six traffic 
"Well, Miss," said the cop 


I halted you?" 
me guess," she replied. 
lonely!" 


"Oh, don't tell me;. let 
"T know! you're 


Pas os 


Why and how should employees be motivated: 
to work safely? A Safety Director from ; 
Fort Gordon, Georgia will give his views } 
on this question at the Statewide Safety : 


Conference in Charlotte 
KI HH HHH KKH HI K KIKI KHIM HHH KIKI | 


SAFETY CLASSES 


Wr, O. F. Griffith, Jr., Safety Represen-: 
tative, N. C. Industrial Commission, Win-: 
ston-Salem, taught the Standard First Aid: 
Course for Piedmont Aviation, Inc., Win- : 
ston-Salem, during the week of March Ilst.: 
25 certificates were awarded. 


During the week of March 15th, Mr. 

Griffith taught the Standard First Aid i 
Course for Carolina Mirror Co., and Ameri+ 
can & Drew Furniture Co., North Wilkes- | 
boro. 37 certificates were presented. i 


Mr. Griffith taught the Industrial Safety ; 
Course at Dixie Furniture Co., Inc., Lex-} 
ington. He taught four classes each day 
and presented 81 certificates. i 


The Safety Course was taught by Mr. : 
Griffith at Linn Mills Company and Corri-: 
her Mills Company, Landis, during the 
first part of April. 49 certificates 
were awarded. 


Mr, Bill Silver, Safety Representative, 
N. C. Industrial Commission, Charlotte, 
taught the Safety Course at Willard 
Smelting Company, Charlotte, during the 
week of February 8. 7 certificates were 
presented, 


During the week of February 16th, Mr. 
Silver taught the Safety Course for 
Harvey B. Hunter Dairies, Charlotte, 
8 certificates were awarded. 


FHKK HHH 
The reason a dog is such a lovable crea- 


ture is that his tail wags instead of his: 


tongue. 
KKHKKKKEKKK 
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What is one of industry's biggest 
absentee headaches? The Mecklenburg 
County Coroner will tell you how they 
happen and what to do about it at the 
35th Annual Statewide Industrial Safety 
Conference. 


KHIHHKHH HK HHI KIKI IKHKAK IKKE AIKIDHIHKKKERKHIH 
"Please Don't : 


“fign on the back of a truck: 
.Hug Me. I'm going steady." 


a 


PATALS 


During the month of February, fourteen 
fatal injuries were reported to the In- 
dustrial Commission. The causes are: 


Truck accidents 
Automobile accident 
Falls 

Ditch cave in 
Electrocution 

Crushed by logs 

Hit by falling limb 

Hit by front end loader 
Coronary occlusion 
Fell dead 


NEP PEP REO OO 


14 
HEX 

During the month of March, thirteen 
fatal injuries were reported. The causes 
are: 

2 Truck accidents 

2 Automobile Accidents 

2 Electrocutions 

Aeetaris 

1 Heart attack 

Leet by steel 


HX KHKMK EHH 
ARE YOUR EYES UP TO DATE? 
Fifty years ago less than half of our fv, 
ulation was engaged in work requiring 
accurate vision. Today, 90% of us are in 
such jobs. Increasing life expectancy 
has also increased the eye illnesses of 
old age. Result: An estimated six out of 
ten people in the U.S. have vision prob- 
lems. The Better Vision Institute sug- 
gests: (1) Be sure close work is well- 
lighted; (2) Rest your eyes occasionally 
while doing close work by focusing on a 
distant object for a few moments; 3) 
Children from 6 to 16 and adults over 40 
should have an eye exam every year; (4) 
Protect your eyes from extreme sunshine 
with good-quality ground and polished sun- 
glasses; (5) For vigorous activities, 
have your regular prescription prepared 
with specially hardened lenses to protect 
your eyes; (6) Wear your glasses when you 
need them. Don't let vanity steal your 
vision; (7) When watching TV, mild, in- 
direct lighting is preferable, to a dark- 
ened room or a brightly lighted one. 
HK KK HHK HHH IH HHH HHH KISH IK III IEEE IK IEEE 
What can we do to improve our industrial 
vision program? Let Dr. J.H. Sowder give 


ou the answer at the Statewide Conference. 
KKK KKK HHH IIH KIKI HIE MH IE KIMI HEH HHH HHI KEES 


ts it difficult to set up and administer 
an injury control program? A Safety Di- 
rector from a large paper company will re-.- 
late their experiences and results from 
their efforts at the Statewide Conference. 
FRISIAN ERI HAI IAS IAI AIR AIK IIA IRIS IIIA 


EMPLOYS SAFETY 


The Manchester Guardian reports how an 
accident happened to a construction com- 
pany worker in the British West Indies. 
In a letter to his employer, the worker 
gave this account of his accident. 


"When I got to the building, I found that : 
the hurricane had knocked some bricks off } 
the top. So I rigged up a beam with a 
pulley at the top of the building and : 
hoisted up a couple of barrels of bricks. ;} 
; 
"When I fixed the building, there was a 
lot of bricks left over. I hoisted the ; 
barrel back up again and secured the line : 
at the bottom, and then went up and fill-: 
ed the barrel with the extra bricks. Then } 
I went down to the bottom and cast off 
the line. 


"Unfortunately, the barrel of bricks was ; 
heavier than I was and before I knew what : 
was happening the barrel started down, 
jerking me off the ground. I decided to 
hang on and halfway up I met the barrel 
coming down and received a severe blow on ; 
the shoulder. 


"IT then continued to the top, banging my 


head against the beam and getting my fin- ? 


gers jammed in the pulley. When the 


barrel hit the ground it bursted its bot- { 
tom, allowing all the bricks to spill out.: 


I was now heavier than the barrel and so 
started down again at high speed. 


"Halfway down I met the barrel coming Up, 


and received severe injuries to my shins. | 
When I hit the ground I landed on the 
bricks, getting several painful cuts from} 
the sharp edges. 


"At this point I must have lost my pre- 
sence of mind because I let go of the 
line. The barrel then came down giving 
me another heavy blow on the head and 
putting me in the hospital. I respect- 
fully request sick leave." 


Spores ae as Be Lae o RR 


--Milwaukee Safetygram 


Are your industrial safety programs 
effectivet A Vice President from a 
large insurance company will answer 
this question at the 35TH ANNUAL SAFETY 
CONFERENCE, 


KPIHKHKHKKKEHK HHH HHA EKA KEK KEK HKKEKK LH DIEKKER KEK A 


THE SAFETY SERVICE PLAN 


The "Safety Service’ is a plan designed 
to help those businesses that are exper- 
iencing a higher than normal injury rate 
and are therefore carrying a Workmen's 
Compensation Insurance Penalty rating. 

In most cases, these businesses do not 
have a safety program or the trained per- 
sonnel to carry one out. 


In such instances, the Safety Division 
of the North Carolina Industrial Com- 
mission will ask one of their safety re- 
presentatives to work with the company 
in administering the safety program. We 
ask that the company's top management 
give the plan its full endorsement and 
support. The safety training which we 
will give to the employees will be of 
help in reducing the direct and indirect 
cost of injuries thus contributing to a 
more profitable operation. 


It is better to invest a little effort 
to have a safe operation than to pay 
more for insurance. 


If you are interested, contact H. 5. 
Baucom, Safety Director, N. C. Industrial 
Commission, Raleigh, North Carolina. 


KEKKKKKEKEKEE 


A policeman was questioning a man pinned 
under his overturned car. "Married?" 
he asked. "No," was the reply. "This 


is the worst fix I've ever been in." 
HKEHKHKKKKEH 
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Attend the Workmen's Compensation Section 
of the STATEWIDE CONFERENCE IN CHARLOTTE 
and let the experts help you with your 
compensation problems. 
KKH K IKK KIHHHHHH HHH HK HK KK HEHKH IK HEHE IEEE 
For a few hours of fun and relaxation, 
ATTEND THE ANNUAL BANQUET AND DANCE, 
We promise an excellent speaker, fine 
food, music, prizes and a SURPRISH!!!! 
KHKIHKHHHH HHH HII KKK HHH IKKE KH IK HIKER EK 
BE SURE TO REMEMBER, .MAY 26, 27, 28, 1965 
YOU ARE CORDIALLY INVITED TO ATTEND. 


NUMBrxt Of ACCIDHNT RebORTS RECKELVED 
COMPARING FEBRUARY AND MARCH 1965 WITH APRIL 1965 
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Veneer TEOULACUUTLIIO scldte os cies sislevelsisicieisis ors ccnsis ses 4 se 0 .e.e.eis 8 242 
DEATHS REPORTED = ALL INDUSTRIES... ..cccecscveenvvsvesoccce 14 


March 


9259 
80 


41 
345 
6 
394 
78 
73 
372 
158 
20 


abe 


April 


NOT ALL INJURIES WITH $15.00 OR LESS IN MEDICAL COST AND NOT MORE THAN ONE DAY 


IN TIMB LOST ARE INCLUDED IN ABOVE FIGURES. 
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SAFETY HAS NO QUITTING TIME 


HELP MAKE NORTH CAROLINA A SAFE PLACE TO WORK 
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CONFERENCE THEME 


“BETTER TRAINING FOR ACCIDENT PREVENTION” 


PRELIMINARY PROGRAM 
35TH ANNUAL STATEWIDE INDUSTRIAL SAFETY CONFERENCE 
CHARLOTTE, NORTH CAROLINA—MAY 26, 27 and 28 


It is our pleasure to extend to you and your associates an invitation to attend and participate in 
the Annual Statewide Industrial Safety Conference. The 35th Annual Conference will be held in 
Charlotte, May 26, 27 and 28. Queen Charlotte Hotel will be headquarters. 

The beginning of this year finds the safety movement facing an increasing challenge. During 
1964, there was a sharp increase in accidental injuries to workers in North Carolina. In the face 
of this challenge; the organized safety movement must face up to the task of multiplying its efforts 
with the aim of reversing this upward trend. 

Since most accidents are caused by a combination of unsafe conditions and unsafe actions of 
people, motivating employees to safety alertness is an essential part of your accident prevention 
activities. This year’s conference theme is “Better Training For Accident Prevention” and we are 
asking your help by being present or having representatives present. 

Successful safety training can be achieved as is evident by the great stride made by many firms. 
We realize that there is no single key to successful safety motivation also no set pattern that can 
guarantee safety awareness. However, we do believe that proper “safety training” is one of our 
biggest factors. 

The purpose of this conference will be to bring together people from all parts of the state to ex- 
change views and ideas in every phase of accident prevention. We anticipate over one thou- 
sand delegates to be in attendance. 

Experience has taught us that accidents are reduced in about the same ratio as our safety know- 
ledge is advanced. We know from experience that fewer accidents will happen when our em- 
ployees are properly trained. 

Our Host City of Charlotte is making every effort to make your visit pleasant and profitable. We 
are looking forward to seeing you in Charlotte, May 26, 27 and 28. 

Remember there is no charge for registration. 


Yours very truly, 


Lt Baresrrt, MAY 10 4965 


H. S. BAUCOM J. W. BEAN cnn 
Director of Safety Chairman UNIVERSITY RE ALLS 


PRELIMINARY PROGRAM 
of the Thirty-fifth Annual 


\. C. Statewide Sat ely Conference and Exhibit 


QUEEN CHARLOTTE HOTEL 


CHARLOTTE, NORTH CAROLINA 


May 26, 27, 28, 1965 


DINNER 
N.C.S.S.E. 


WEDNESDAY, MAY 26 
KUESTER ROOM 
QUEEN CHARLOTTE HOTEL 


6:00 P.M. Dinner, North Carolina Society of 
Safety Engineers—Dutch 

Chairman—H. L. Parker, Personnel Director, Mar- 
ion Manufacturing Company, Marion 


Speaker—“Better Training for Accident Preven- 
tion’—Speaker to be announced 


OPENING SESSION 


WEDNESDAY, MAY 26 
8:00 P.M. 
BALLROOM 

QUEEN .CHARLOTTE HOTEL 


Chairman—Honorable Forrest H. Shuford, Il, Com- 
missioner, North Carolina Industrial Com- 
mission, Raleigh 

Invocation— 


Announcement of Program—Woodrow Swink, 
Proctor & Schwartz, Lexington, and Chair- 
man, Central Piedmont Safety Council 


Program—THE FOREMEN SAFETY TALKS CON- 
TEST—by foremen from the Central Pied- 
mont Safety Council 


1. “Safety Is A Business’—Don M. Coley, R. J. 
Reynolds Tobacco Company, Winston-Salem 


2. “The A. B. C.’s and Safety”—M. C. Rowe, 
Madison Throwing Company, Inc., Madison 


3. “Today Is The Day’—Wade Craven, Klopman 
Mills, Asheboro 


4. “Injuries Can Be Prevented”—Herbert Rosen- 
thal, J. M. Odell Manufacturing Company, 
Bynum 


5. “The New Man is the Responsibility of the 
Foreman”—Paul Sullivan, Thomasville Furni- 
ture Industries, Thomasville 


Entertainment— 


Door Prizes— 


GENERAL SESSION 


THURSDAY, MAY 27 
10:00 A.M. 
BALLROOM 

QUEEN CHARLOTTE HOTEL 


Chairman—Honorable J. W. Bean, Chairman, 
North Carolina Industrial Commission, Ral- 
eigh 

Invocation—Reverend Allison A. Hansen, Pastor, 
Good Shepherd Lutheran Church, Charlotte 


Welcome to City—Honorable Stanford R. Brook- 
shire, Mayor, City of Charlotte 


Response—Honorable Grady Mercer, Commis- 
sioner, North Carolina Industrial Commis- 
sion, Raleigh 


_ 


. “Management Speaks”—C. Neal Pitzer, Factory 
Manager, R. J. Reynolds Tobacco Company, 
Winston-Salem 


2. “Better Training For Accident Prevention’”— 
Reverend Thomas Stephens Haggai, High 
Point 


3. “Human Elements In Accident Prevention’”— 
Wm. W. Daughtrey, Safety Director, Training 
Center, Fort Gordon, Georgia 


4. “Motivating Employees to Work Safely in For- 
estry Operations”’—Harold V. Barnett, Center 
Forester, U.S. Army School, Training Center, 
Fort Gordon, Georgia 


Discussion Period 


RAILROAD SECTION 
THURSDAY, MAY 27 
2:15 P.M. 


PARLORS E & F 
QUEEN CHARLOTTE HOTEL 


Chairman—H. S. Thompson, General Safety Sup- 
ervisor, Southern Railway Company, Char- 
lotte 


1. “The First Rule In The Book”—W. Henchell, Jr. 
Vice President-Operations, Norfolk Southern 
Railway Company, Raleigh 


2. “A Short Line Railroads’ Approach To Accident 
Prevention”—F. M. Sellers, General Manager, 
Piedmont and Northern Railway, Charlotte 


3. “The Seaboard’s Approach To Accident Pre- 
vention”—R. L. Leckie, Safety Supervisor, Sea- 
board Airline Railroad, Richmond, Virginia 


4, “Grade Crossing Accident Prevention”—J. W. 
Lamberson, Safety Supervisor, Atlantic Coast 
Line Railroad, Jacksonville, Florida 


5. Film 


Discussion Period 


ANNUAL BANQUET 
THURSDAY, MAY 27 
7:00 P.M. 
BALLROOM 
QUEEN CHARLOTTE HOTEL 


Master of Ceremonies—J. M. Molloy, Safety En- 
gineer, Celanese Corporation of America, 
Charlotte 


Speaker—Clarence N. Walker, Consultant, The 
Coca-Cola Company, Atlanta, Georgia 


Subject—“Public Relations Is Your Business” 
Prizes— 
Dance— 
Tickets Available—Registration Desk—$4.00 


MORNING SESSION 


FRIDAY, MAY 28 
9:00 A.M. 
BALLROOM 

QUEEN CHARLOTTE HOTEL 


Chairman—H. L. Parker, Personnel Director, Mar- 
ion Manufacturing Company, Marion 


Introduction of new Chairman— 
Speaker—“Supervisors’ Responsibility For Acci- 
dent Prevention”—John L. Duffy, Head, Safe- 


ty Division, Charleston Naval Shipyard, U.S. 
Naval Base, Charleston, South Carolina 


WORKMEN’S COMPENSATION SECTION 


FRIDAY, MAY 28 
10:00 A.M. 
BALLROOM 

QUEEN CHARLOTTE HOTEL 


Chairman—Honorable J. W. Bean, Chairman, 
North Carolina Industrial Commission, Ral- 
eigh 

Panel—“Medical Panel Discussing Various Dis- 
abilities and Treatment of Injuried Em- 
ployees Under the Provisions of the Work- 
men‘s Compensation Act” 


Moderator—Dr. John W. Morris, Medical Director, 
North Carolina Industrial Commission 


Participants: 


1. “Multiple Injuries of the Chest and Abdomen” 
—Dr. Jesse H. Meredith, Director of Surgery 
Research, Bowman Gray School of Medicine, 
Winston-Salem 


2. . Plastic Surgery—Injuries of the Head and 
Face—Dr. Julius A. Howell, Bowman Gray 
School of Medicine, Winston-Salem 

3. “Orthopaedic Disabilities and Rehabilitation’— 
Dr. Robert E. Miller, The Miller Clinic, Charlotte 

Panel—“Problems in Administering Workmen’s 

Compensation” 


Participants: Members of the North Carolina In- 
dustrial Commission 


Discussion Period 


SHOWING OF LATEST SAFETY FILMS 
LOBBY—QUEEN CHARLOTTE HOTEL 


Showing Time—Wednesday, May 26th 
3:00— 5:30 P. M. 


Showing Time—Thursday, May 27th 
9:00—10:00 A.M. 
1:00— 2:00 P.M. 
5:00— 6:00 P.M. 


Showing Time—Friday, May 28th 
8:00— 8:30 A.M. 


HOUSING ACCOMMODATIONS 


For your convenience, we are listing some of the hotels and motels. This is only a few; there are some thir- 
ty lodging places available in this vicinity. Make your reservations with the place of your choice. 


Queen Charlotte Hotel (Headquarters) 


Sheraton-Barringer 
Mecklenburg Hotel 
Charlotte Travelodge 


Downtowner Motor Inn 
James Lee Motor Inn 
Magner Motor Inn 
Orvin Court 


SPONSORING AGENCIES 


North Carolina Chapter, American Society of Safety Engineers 
North Carolina Society of Safety Engineers 

Greater Charlotte Chapter, American Society of Safety Engineers 
Citizens Safety Association of Charlotte and Mecklenburg, Inc. 


Southern Piedmont Safety Council 
Central Piedmont Safety Council 


PROGRAM COMMITTEE 


H. L. Parker, Personnel Director, Marion Manu- 
facturing Company, Marion 

J. M. Molloy, Safety Engineer, Celanese Corpora- 
tion of America, Charlotte 

H. S. Thompson, General Safety Supervisor, South- 
ern Railway, Charlotte 

H. V. Hawley, N. C. Traffic Safety Council, Raleigh 

Wendell W. McDevitt, Supervisor, N. C. Depart- 
ment of Labor, Asheville 

F. Yates Drum, Safety Director, Duke Power Com- 
pany, Charlotte 

Rommie E. Terrell, Managing Director, Citizens 
Safety Association of Charlotte and Meck- 
lenburg, Inc., Charlotte 

R. Thurman Taylor, Executive Vice President, As- 
sociated Industries, Inc., Gastonia 

J. W. Silver, Safety Representative, N. C. Indus- 
trial Commission, Raleigh 

H. H. Raines, Humble Oil & Refining Company 
Charlotte 


Joseph M. Clapp, Director of Safety & Personnel, 
Ryder Tank Company, Inc., Greensboro 

J. J. Plasky, Safety and Compensation Director, 
Georgia-Pacific Corporation, Augusta, Ga. 

Mrs. Mabel S. Teague, Personnel, Shuford Mills, 
Inc., Granite Falls 

H. E. Walpole, Personnel Manager, Caroleen-Hen- 
rietta Plants, Caroleen 

Mrs. Kathleen G. Taylor, R.N., P. H. Hanes Knit- 
ting Company, Winston-Salem 

Mrs. Etta C. Horner, R.N., Celanese Corporation 
of America, Charlotte 

R. V. Lee, J. A. Jones Construction Company, 
Charlotte 

John G. Sayers, Jr., Safety Consultant, Employers 
Mutuals of Wausau, Charlotte 


H. S. Baucom, Safety Director, N. C. Industrial 
Commission, Raleigh 


EXHIBITORS AND THEIR REPRESENTATIVES 


American Optical Company, Atlanta, Georgia 

American Society of Safety Engineers, Greater 
Charlotte Chapter 

American Society of Safety Engineers, North 
Carolina Chapter 

Bausch & Lomb Incorporated, Atlanta, Georgia 
Ralph Wilson, Jessie Driver 

Carolina Glove Company, Newton, North Caro- 
lina—William E. Thornton, Joe D. Smith, 
Arthur M. Yount 

Coca-Cola Bottling Company 

Fibre-Metal Southeast, Inc., Decatur, Georgia 

The Fyr-Fyter Company, Raleigh, North Carolina 
C. Wayne Loree 

Humble Oil & Refining Company, Charlotte, North 
Carolina—H. H. Raines 

Hy-Test Safety Shoes, St. Louis, Missouri 

Iron Age Shoe Company, Pittsburgh, Pennsyl- 
vania 

Walter Kidde & Company, Inc., Atlanta, Georgia 
J. R. George 

Lehigh Safety Shoe Company, Emmaus, Pennsyl- 
vania—Gene Page 

Mine Safety Appliances Company, Atlanta, Geor- 
gia—L. F. Little 

National Safety Council, Chicago, Illinois—Ralph 
L. Howard 


North Carolina Industrial Commission, Raleigh, 
North Carolina 


North Carolina Society of Safety Engineers 


Occupational Health Council, Charlotte, North 
Carolina 

The Protectoseal Company, Chicago, Illinois 

Safety Equipment Distributing Company, Colum- 
bia, South Carolina—G. Robert Pachak, Karl 
F. Bahret, Edwin R. Medbury, Charlie Taylor 

Southeastern Safety Appliances, Inc., Charlotte, 
North Carolina 

Sales Agents, Inc., Chapel Hill, North Carolina 

Southern Oxygen Division, Greensboro, North 
Carolina 

Spencer Carlyle Advertising Specialists, Asheville, 
North Carolina 

Thom McAn Safety Shoe Division, New York, 
N. Ys 

U-C-Lite Manufacturing Company, Crystal Lake, 

Illinois 

United States Safety Service Company, Kansas 
City, Missouri—J. T. White 

Virginia-Carolina Safety Equipment Co., Waverly, 
Virginia 

Willson Products Division, Reading, Pennsylvania 
Earl D. Warren, Jr. 
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SAFETY DIVISION 
H. S. BAUCOM, Director 
-Safety Representatives- 
H. L. Jennerjohn Joseph W. Silver O. F. Griffith, Jr. 
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SCHEDULE FOR THE 35TH ANNUAL SP ATEWIDE INDUSTRIAL SAFETY CONFERENCE 
MAY 26, 27 and 26, 1965 
QUEEN CHARL@?TE HOTEL 
CHARL@'TE, NORTH CAROLINA 


Wednesday, May 26 


00 pom. - Conference Registration - Exposition Opens 
200 peme - Dinner, North Carolina Society of Safety Engineers 
00 pems - Opening Session 


Thursday, May 27 


10:00 aem. - General Session 

12:00 Noon - Luncheon, Nurses 
Luncheon, Council of Safety Supervisors, N.C.M.C.4. 
Luncheon, N. C. Chapter, Greater Charlotte Chapter, 4.5.5.b. 
Luncheon, Regional Safety Council Officers & Directors 

2:15 peme - Industrial Nurses Section 
Textile Section 
Public Utility and Municipality Section 
Off-The-Job Safety Section 
Commercial Vehicle Section 
Furniture, Paper, Pulp, Woodworking and Plywood Section 
Railroad Section 

7:00 peme - Annual Banquet and Dance 


Friday, May 28 


8:30 aem. - Morning Session 
10:00 aem. - Workmen's Compensation Section 


& tentative program in detail will appear in our April Safety Bulletin. 


We do want you to make plans now to attend this most important conference 
stressing the theme BETTER TRAINING FOR ACCIDENT PREVENTION. 
H e 5b o 
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JOB BTRALTIIG 194 MSS ns i Theré dre’ mafy variations of teaching 
ia) techniques’ used in job training in in- 
Reams and reams of paper have acy used : dustry. 4 suceessful job instruction 
in efforts to convey to all concerned ; procedure adopted and used by many org- 
the full responsibility of those at the { anizations include the following: 
supervisory level for the prevention of i 1. Planning and imparting the knowe 
acgidents in indwtry. : how of the job. 


Qe Try-out and follow-up. 

Included in supervisory responsibility, 
and with high priority, is the training i Planning should consist of step-by-step 
of the new employee for the work he is : instruction of the job to be done giving 
to perforn. : the new worker adequate time to under- 

: stand and absorb the teachings. The step- 
411. too often, new employees are hired, { by-step procedure is essential for good 
asuigned to their job and then are ex- : instruction as it serves the purpase of 
pected to perform efficiently and safely } enabling one to determine exactly how the 
without adequate job instruction. Even {i employee is responding to the job in- 
ney employees with previous experience j struction. 
often need retraining and re-orientation ; 
if job efficiency is to be maintained. 
All skills and work habits we want the 
employee to have must be taught to hin. 


When the new employee has given indica- 
tions of having mastered the techniques of 
ithe job, he should be given the opportuni- 
Training begins when the employee is ty to show the results of this teaching. 
hired if our efforts are to be most ef- Whether or not he has learned the lessons 
fective. well can be determined by periodical 

| follow-ups and checks on his work. Follow- 
Who then, should be responsible for trainyups point up two things. Is the job being 
ing the new employee? We believe it is {done safely and efficiently? 
generally agreed the logical person to 
impart the required knowledge and techni- | The follow-up step of instruction is 
que required for the job is the employ- often neglected after the job of initial 
ee's immediate supervisor. He is in the ; instruction has been done. The import- 
best position to give actual on-the-job ance of good follow-up cannot be over- 
instruction, and, in addition, he is the | emphasized if the best training job is 
person to whom the employee will be di- to be done. The periodic follow-ups 
rectly responsible. This accomplishes should then be continued until such times 
two things. First, it makes for job as the employee has proven himself. 
efficiency and pene e it manifests in-;: 
terest in the employee's welfare. ‘ Many organizations have found from ex- 

i perience that effective job training is 
What should we teach and what procedures : a must if an efficient operation is to 
should the supervisor follow? Quite logi- be maintained, Review the foregoing 
cally, the supervisor's task is to in- training steps and analyze your procedures 
struct the worker on the job to be done j{ for training the new employee. Develop 
so he can produce in a short time. Safe-: your training techniques and we are sure 
ty precautions should be taught as an in-! this will help to promote efficiency in 
tegral part of the jobese.enot separately. your company. 
Specific job hazards should be pointed ; 
out in connection with each phase of the : Proper job training means efficiency with 


job and instruction should be given on i safety--efficiency plus safety gets the 
specific safe work practices that will ‘desired results -- production. 

help him avoid these hazards. Poor in- |: 

struction often results in injuries and : --li. B. Musgrove 

production inefficiencies due to the super} Michigan Mutual Liability 
visor not organizing all the important Co. 
parts of the job clearly before actually ; SHR IEE 


giving instruction. 
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TEACH SAFETY WITH THE JOB 


ary period after the intensive induction. 


: That -may insure that a man, attentive 


Introduction is a word that is freely 


policies. The right introduction of the 


worker to the right job is basic for good } 


placement. 


Selection of a worker for a job involves 
the analysis of job requirements. It is 
as necessary for the safety officer to 


state those job requirements as it is for 


the supervisor. The safety officer 
should list the safety elements and codes 
of accident-free working for the post 
being filled. 


Yritten job specifications are now stan- 


dard in most well-developed personnel de-~ 
partments, but in all too many there is ai 


lack of inclusion of the safety data in 


those specifications. It should be there « 


Newcomers to an industrial plant are es- 
pecially impressionable during their 
first days of employment. Safety indoc- 


trination should begin at that time. The 


instruction can take various forms. It 


is interesting to note what companies are : 


doing in this way, and with what degree 
of success. Many firms organize safety 


talks to newcomers on the second or third 


day of induction. Many issue safety 
booklets. Preparation of any written 


literature, however, must be highly selec-' 


tive. 


Instruction in safe working for every job | 


must be uniform, so a formulated proced- 


ure is necessary in the induction scheme. 


Although some companies have trained job 
instructors, the majority do not. The- 


onus is on supervisors, instructed in job . 
training. In this context a procedure is 


necessary. 


Another side to this problem of induction 


is the establishment of some incentive 
progrem for supervisors responsible for 


safety indoctrination, Bonuses, addition-: 


al holidays, cash payments, and so on, 


for improving and maintaining an effective: 


safety record. 


With workers on special jobs, such as 


i during the safety instruction, has the 
tossed about when personnel managers plan 


qualities to perform the job safely. 


Induction is as much a matter of detail- 
ed programing as the preparation of a 
blueprint for the production line. Safe- 
ty is an essential element in effective 
induction. It has to be planned. At 
present such programing is not adequate 
in many companies that otherwise set 
accident prevention high in policy. 


NSC Newsletter 
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SAFETY CLASSES 


Mir. O. F,. Griffith, Jr., Safety Repre- 
sentative, N. C. Industrial Commission, 
Winston-Salem, taught the Indwtrial 
Safety Course for Blue Gem Manufacturing 
Company, Greensboro, during the week of 
February 8th. Twenty-two certificates 
were awarded. 


During the same week, Mr. Griffith 
taught the Industrial Safety Course for 
Industries of the Blind, Inc., Greens- 
boro. Nineteen certificates were issued. 


Mr. Bill Silver, Safety Representative, 
N. C. Industrial Commission, Charlotte, 
taught the Industrial Fire Course for 
Charlotte Pipe & Foundry Company, Char- 
lotte, during the week of January 18th. 
Sixty-seven certificates were awarded. 


HIE 


A wedding announcement received by her 
middle-aged but still single mistress 
prompted the maid to inquire. ‘When you 
gonna get married, Miss?" "I really 
don't know, Mary," sighed the mistress 
sadly. "I sometimes think I'll never 
get married." "Shucks, don't let it 
worry you, Miss," urged the maid in a 
kindly attempt to comfort her. "They 

do say that old maids is the happiest 


kind once they quits strugglin'." 
KHEKKKHKEEN 


Everyone can give pleasure in some way. 
power truck driving, crane driving, etc., | 
it may be useful to establish a probation-: 


one person may do it by coming into a 
room, and another by going out. 
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To: 411 Superintendents, Overseers & 


Foremen 


It has been over twenty years since we j 
vere concerned about the Battle of the ; 
Bulge - a serious threat to allied vic- 
tory in France during World War II. 

After many victories, afterthe invasion : 
of France, we were threatened with anni- : 
hilation by an enemy that refused to 
quit. 


A striking similarity exists today in 
our battle to control industrial acci- 
dents. After many years of reducing the 
accident rate, we find ourselves at al- 
most a stalemate and in some cases bulg- 
ing. In order to stop this bulge, we 
are asking you to personally sell the 
idea of safety to your people. Secure 
their active cooperation in establish- 
ing a positive type of thinking. Each 
of us is responsible. When you believe 
this and preach it, you will have taken 
the first step toward operating a safe 
department. 
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liuech has been said about the training 
and supervision of employees. Surely 
this is one of the most important phases } 
of the supervisor's many duties. These ; 
are the people who actually operate the { 
machines and produce the products. 
Further, they are the people who suffer 
the accidents. Theirs is the front line 
job and as such should have first atten- 
tion when training and supervision for 
safety is applied. 


Without the support of supervision, no 
program can result ina sustained ef- 
fort. With the support of supervision, 
almost any worthwhile program can suc- ) 
ceed. When a safety message, enroute 

to your employees, passes thru your : 
hands - give it your best effort. Unless: 
you do, you can throw it into the waste | 
can and save more time. Employees do 
need training. Employees do need eel 
vision in safety matters. But most of jj} 
all, they need your enthusiastic example 
and help. The written or spoken message 
is unimportant without your help. The 
message with your assistance is all 
important. 


Please give some time to the study of 
this summary. It tells an interesting 


; politely. 


i meet you, my dear," 
; warmlye 


story. None of these people wanted to 
become a statistic. It is our responsi- 
bility to see that this list is reduced 
this year. 


This was written for all supervisors 
by Roy Deyton, Safety Director, Cannon 
Mi lis ° 
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During the month of January, twelve 
fatal injuries were reported to the In- 
dustrial Commission. The causes are: 


Truck accidents 

Automobile eollision 

Ditch cave in 

Fell into sand pit 

Run over by spreader truck 
Dynamite blasting 

Found dead in swimming pool 
Crushed between ditch digger 
and tree 

Found dead - head injuries 
Unknown ?? 
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KEKKEE KEIM 


The young lady walked up to the elderly 
womah who appeared to be the hall super- 
visor in the hospital, and said "I wish 
to see Mr. James Brown, please." "And 
who are you, may I ask?" said the woman 
"I'm his sister," declared 
Well, I'm certainly glad to 
said the woman 
"I'm his mother." 


the girl. 


KHKKKKKKKE 


Two women inmates were walking around 

the asylum grounds discussing the hard- 
ships and deprivations of their confine- 
ment. "What bothers me most of all," 
said the one, "is that there are no men 
around the place." The other looked sur- 
prised and a little envious. "Goshi" 

she exclaimed. "You won't be here much 


longer. Now you're talking sense." 
KHKHHKEKKEHK 


Whenever you're in doubt about kissing 


a girl, always give her the benefit of 


the doubt. 
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NUMBER OF ACCIDENT REPORTS RECEIVED 
COMPARING JANUARY 1965 WITH FEBRUARY 1965 
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SAFETY HAS NO QUITTING TIME 


HELP MAKE NORTH CAROLINA A SAFE PLACE TO WORK 
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INDUSTRIAL COMMISSION 
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DAMAGE CONTROL 


Jur records show that for the fiscal year 1963-1964 (July 1, 1963 - June 30, 1964) 
we had a total of 145,403 injuries reported in North Carolina. These injuries 
carried a direct cost of $15,547,250 (medical and compensation only). Realizing 
that this cost is essentially based on injury-producing accidents, one would hate 
to guess the amount industry is paying for the greater number of accidents not 
involving personal injury. 


Much research in accident prevention was done by llr. H. W. Heinrich. His study 
showed that in a group of 330 accidents of the same kind, 300 accidents result 
in no injury, 29 in minor injury, and one in a major or disabling injury. 
Heinrich points out that the 300 accidents not resulting in injury could have 
resulted in property damage. Most safety programs today are geared primarily 
to remedial emphasis on injury-type accidents. 


Most safety directors will admit there is a big ratio of the near-injury accident 
to the type involving injury. It is only natural to assume that by directing your 
safety program more broadly to include all accident types, we will not only elimi- 
nate a greater proportion of the practices and conditions that breed accidental 
injury but would also remedy the cause of expensive loss in property damage. 


Our records show that we have reached a plateau in our efforts of injury control. 
For instance, in the textile industry in this state, the frequency rate ten years 
ago was 6087 and today it is 5.00. So you see we have not made much progress as 
far as frequency is concerned. We are told that this is true throughout the 
country. 


An effective "damage control" program could be a vehicle to create new interest. 
Mr. Frank E. Byrd, Jr., Lukens Steel Company, stated that since 1939, the severity 
cost rate for accidental damage has decreased 65%. This represents an annual esti- 
mated saving of more than %500,000 compared to the base year. This company measur- 
ed the property damage experience in terms of a severity rate that is expressed as 
Gollars per million hourly rated manhours worked. 411 accidents must be reported, 
investigated and corrective action taken regardless of how minor (injury and non- 
injury alike). 
(Continued on Page 2) 

PLAN TO ATTEND THE THIRIY-FIFTH ANNUAL STATEWIDE INDUSTRIAL SAFETY CONFERENCE 

SHaRLOITE, NORTH CAROLINA, QUEEN CHARLOTIE HOTEL, MAY 26, 27 and 28, 1965 
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Companiee who have otcrted the “damage 
control" program state that it has been 
very effective. For new life in your 
profram, may we suggest that you try the 
"damage coatrol plan". 
H.S.B. 
* * * 


EXTRA DIVIDENDS 


'.tarian enterprises such us United Funa, 

:. Red Cross, hospitals, etce The public 

: expects the same support in the area of 

i: off-the-job safety. It expects safe de- 

i sign in household appliances and fixtures; 
i in autos, trains and airplanes; and in 

i public areas such as recreational parks 

i and sports arenas. 


'There are several challenges inherent in 


5 Yety .rigincers arc becoming ire ad 
more convinced that education of employ- 
3es in safety only for the period of 
their work hours is a too narrow ind re- 
stricted concept. 


this subject of off-the-job safety which 
industry cannot ignore. Briefly they are: 


1. A better and more efficient job of 


: industrial operation as a responsibility 


; to stockholders. 


The dollirs and hours spent on occupa- 
tional safety programs can be neutraliz- 
ed if employees become injury victims 
away from work. Efforts being made to 
promote off-the-job safety in order to 
develop a safety state of mind in the 
employee wherever he may be-=safety © 
everywhere, all the time--are proving 
sound and effective. 


2. A reduction in the tremendous waste 


burden injuries of all kinds place on the 
. ECONOMY» 


3. Evidence that industry can be a 


: truly fine community neighbor. 


‘In the Du Pont Company we can very simply 
:express the point of view that the pro- 
_motion of off-the-job safety is good 


i: business. Here is the way one of our 


In other words, safety is not a cloak to 
be put on at 8 o'clock in the morning and: 
hung back on the rack at the end of the ; 
days Off-the-job safety must be consid- 
ered an integral part of on-the-job safe- 
ty. When an employee, for example, has 
the habit of driving safely, walking safe-' 
ly, and doing jobs about the home in a 
safe manner, it is much easier for him to 
follow a similar habit on the job. 


:vice presidents expressed it to our em- 


ployees: 
"There are many things which require 


: serious consideration if a business is to 
‘be successfully operated. Cost and quali- 
ity are the matters we most frequently hear 


about as essential to a good competitive 
position if goods are to be sold in the 


:market. 


"Management of the Du Pont Company 


' ranks safety in importance along with 


Conversely, if he leaves safety at the 
"sate," it is just that much easier for 
him to forget and inedvertently commit an 
unsafe practice when back on the job. 


- cost, quality, and the other factors 
which determine if a business is to be 
: profitable. Safety is in no sense a 

. fringe item but is considered a regular 


‘part of each employee's assignment, what- 


We need to develop this safety state of 
mind into a habit so that subconsciously, ; 
this habit will work for us at all times. 
We know that emotions can affect our safe-: 
ty alertness, that mental distractions 
will tend to cause us to stray away from 
sound practices; and that problems and 
worries can push aside other considera- 
tions, so that there are times when we 
must depend on habit to look out for our 


best interests. i 


fhere is another very important reason 
thy industry must promote off-the-job 
safety activities. The public has become 


:ever it might be. 


"Doesn't it make good sense for every 


fone of us to borrow from industry's ap= 


proach and make safety an essential part 


‘of our home operation and away from work 
:activity? Each of us, in varying degrees, 
: participates in the popular 'Do It Your- 
iself' trend. Nearly every one drives a 
Beets In many ways we are exposed to in- 


i jury while away from work. 
"ie owe it to ourselves and to our 
ifamilies to carry safety home with us. 


The dividend is heppiness,'' 


And furthermore, we should not overlook 
xeeustomed to industry support of humani- : 


the effect on the individual employee wh: 


aoe 


is injured, for instance: 
1. Pain and suffering occur to him. 


2. Medical and other costs are inevit-: 
: tive, N. C. Industrial Commission, 
Raleigh, taught the Industrial Safety 

: Course at Collins & Aikman Corporation, 
: Ca-Vel, during the week of January llth. 
i Thirty-eight certificates were awarded. 


ably involved that are not usually com- 
pensated for by insurance and other pay- 
ments, so consequently a lower standard 
of living might result, at least tempor- 
arily. 

3. Normal family life is disarranged, 
sometimes seriously. 


Do encouraging results follow the promo- 
tion of off-the-jo>d safety activities in 


promoting off-the-job safety in the Du 
Pont Company we have experienced: 

1. A lowering of the Company on-the- 
job frequency rate nearly 50 per cent 
over what had been experienced in the 
years just before the promotion. 

2e A favorable acceptance on the part 
of the employee. It makes sense to our 
employees that we are concerned with 
their total safety. 


3- & new enthusiasm for safety, notic-: 


ed in safety meetings, participation in 
the program and in other ways. 

4e A correlation indicating that de- 
partments with the best on-the-job per- 


formance in safety tend to have the best 


off-the-job performance. 


5. & reduction in motor vehicle fatal-: 
: & gentleman who made a point of polite- 
: ness under all circumstances, one day 

: made the remark that he had never seen 

: an ugly woman. 4 nearby woman with a 

i very flat nose overheard him and put hin 
: to the test. "Look at me, sir, and ad- 
i mit I am ugly," she said. "No, madam," 
? countered the gentleman, "like all of 

: your sex you are an angel fallen from 

: the skies, and it is no fault of yours 

: that you landed on your nose." 


ities much below the national rate. 

6. Not a single instance where an em- 
ployee feels we have “intruded in his 
private life". Employees have accepted 
the philosophy that off-plant injuries 
are preventable, and that efforts should 
be made to prevent them. The program 
has assisted employees to carry safety 
home to members of their families in a 
more effective manner and many ideas 
have been used to obtain family partici- 
pation and interest in the program. 


I might say in summary that there is a 


occurring throughout the country on the 
highway, at play and at home. It is in- 
portant to develop this activity so that 
it will be effectively implemented at 
the grass roots level throughout the 
country. 

--Industrial Supervisor 


* * * 


SAFETY CLASSES 


Mr. He Le Jennerjohn, Safety Representa- 


‘ Mr. Bill Silver, Safety Representative, 
: N. C. Industrial Commission, Charlotte, 
: taught the Industrial Safety Course at 
: Thermoid Div., H. K. Porter Company, 

a company? After nine years of actively : 


Charlotte, during the week of January 11th. 


Twenty certificates were issued. 


KIRK 


FaT Abs 


3 During the month of December, twelve 
: fatal injuries were reported to the In- 
i dustrial Commission. The causes are: 


4 truck accidents 

3 automobile accidents 
1 trench cave-in 

1 burned to death 

2 falls 

1 heart attack 
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: The girl had just accepted him and he 
: felt humble at his good fortune. "I 
big problem nationally to motivate indus-: 
try to accept the challenge of preventive: 
action to reduce the accident toll daily : 
: the girl admitted gravely, "but I figure 
: you'll be at the office most of the 

i tim." 


can't imagine why you'd have me," he 
marveled. "I know that I'm really not 
much to look ate" "I thought of that," 


FREER 


Most things wear out with constant use. 
: A bad temper seems to be the exception. 


RHEE 
IIE 
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& blina man wears dark glasses, not so 
he eon see better, but to spare those of 
us tho mivht see tiie lifeless eyes ina 
live man's face. 


If you think you have been forced to 
listen to too many lectures on eye pro~ 
tection, please pay attention to this. 


We should all be aware of how important 
it is to protect our eyes. I'm afraid 
that too many of us are aware of it only 
in our subconscious minds. There are 

far too many people today whose activi- 
ties have been severely restricted due 

to the loss of their eyesight -- in some : 
cases caused by an accident that could : 
have been prevented had the proper pre- 
cautions been taken. 

Let's examine this a little closer. The | 
other day, you walked through the machine 
shop on the way to the tool crib to check 
out a tool. Before you went into the 
shop, you looked into your pocket for 
your safety glasses. They weren't there. 
You had left them in your desk drawer. 


You looked around, and you didn't see 
the supervisor, so you didn't think you | 
would get stopped for not wearing proper : 
eye protection. You decided to take a 
chance and go through anyway. Heck, it 
would only take a couple of minutes, and 
chances are you would probably get away 
with it...this time. 


. way back. 


turned so you wouldn't get lost en your 
Someone will have to guide you 
across that busy intersection, 


at home, your wife forgot to put th:t end 
table back where it was supposed to be,. 
you stumbled over it an’. fell on your 
face. 


You don't enjoy the beautiful flowers, 
the lovely patio you worked so hard to 


put in, because you can't see then, 


You used to get a big kick out of taking 


your son to see the ball game, You 
could hardly wait to get home from work 
so you could throw a few with him. He 
was at that age when he could really 
start bearing down. It's not so much 


: fun any more--you can't see to catch. 


( You had to learn how to do something 


else. It is unfamiliar, the work is un- 
interesting, and it doesn't pay near as 
much as you used to make. 


You will never forget how easy and how 
much smarter, it would have been to go 
back to the desk and get your safety 
glasses. that a risk you took} It 
wasn't worth the gamble} 


Vhnen we approach an area that is eye 


: hazardous, we must force ourselves to 


obey the rules. They were written by 
someone who had more respect for our eyes 


than we have. 


. When the area supervisor gives us a big 


Suppose you lost the gamble; let's find 
out how you have been affected. 


i chewing out for not obeying the rules, 
i let's not be obstreperous. 


He is trying 


; to prevent us from having to live the 


You have gone through some very painful 
eye operations, because many of these 
operations are the type in which anesthe-! 
sia cannot be used. That means you felt | 
every cut of the doctor's knife, and 
every stitch of his needle. You went 
through quite a readjustment period, and 
you began to realize the darkness and 
loneliness that the world had in store 
for you. 


i 


i bly lose the sight of one eye. 
; sure you that short period of time was 
: far too long. 


i life of a blind man. 


Not long ago, I lived for a short period 
of time with the fear that I could possi- 
I can as~ 


If reading this article 


i makes one person go back to his desk 
drawer, his car, or wherever his safety | 
. glasses may be, if he will put them on be- 


| fore he enters a hazardous area, it will 


You are unable to drive, so you began to 
learn all the secrets the blind have in 


walking. The use of the cane, the count-: 


ing of doorways, the counting of city 
blocks, and remembering which way you 


‘ have been worth the time it took to write 
i and to read. 


The chance you take will NOT 
be worth the risk? 


--Industrial Supervisor 
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NOT ALL INJURIES WITH $15.00 OR LESS IN MEDICAL COST AND NOT LiORE THAN ONE DAY 


IN TIME LOST ARE INCLUDED IN ABOVE FIGURES. 
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SAFETY HAS NO QUITTING TIME 


HELP MAKE NORTH CAROLINA A SAFE PLACE TO WORK 


isi NORTH CAROLINA 
INDUSTRIAL COMMISSION 


SAFETY BULLETIN 
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According to information from the National Safety Council, seventeen 
deaths have occurred from the burning of charcoal in enclosed areas. 


The State of Washington alone has reported four asphyxiations from 
this cause. Of the seventeen fatalities, seven happened in vehicles, 
five in homes, two in tents, one in a cabin, one in a shed and one in 
an undetermined area. Eleven of the accidents resulted when persons 
used the charcoal for heating. 


Broiling food with charcoal briquets has become extremely popular in 
recent years. In 1963, American Barbecuers consumed a record amount of 
some 525,000,000 pounds of wood charcoal briquets. Usually the briquets 
are burned safely outdoors where there is no danger of carbon monoxide 
poisoning. 


The mistake is made when people use grills with briquets in enclosed 
areas, such as, garages, basements, porches, patios, cabins, tents and 
in station wagons or automobiles. The purpose is usually for cooking 
or heating. 


No ons knows how many persons have been overcome by charcoal burning 
erills in tightly enclosed areas. However, enough accidents have turned 
up to make safety and health authorities concerned about the hazards. 


What makes carbon monoxide so especially treacherous is that its presence 
cannot be detected by the senses. It is an invisible, odorless, colorless 
and tasteless gas and can overcome a person without warning. In effect, 
it causes the body tissues to suffer oxygen starvation. 


Anyone who burns charcoal indoors to keep warm does so at the risk of 


his life. 
H.S.B. 


PLAN TO ATTEND THE THIRTY-FIFTH ANNUAL STATEWIDE INDUSTRIAL SAFETY CONFERENCE, 
CHARLOTTE, NORTH CAROLINA, QUEEN CHA4RLOITE HOTEL, MAY 26, 27 and 28, 1965. 
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TRICHLOHETH YLENE 


; EFVECYS AFYER OR4L IN? Akh 


i Trichlorethylene may be toxic when in- 


Trichlorethylene (CHC1:CClj) also known 
as ethyenetrichloride and acetylenetri- 


chloride ic, next to certon tetrachloride ,: 
the hact-xnown end most widely used of 


the chlorinated solvents. Experience 
with trichlorethylene in this country has } 
been favorable for the most part due to 
its lesser toxicity, is recommended as a 
suostitute for carbon tetrachloride. 


: gested, 
; the health hazards of trichlorethyiene, 


In addition, when considering 


it should be borne in mind that the com- 


:; pound when exposed to hot objects or open 
i flames, will decompose to form phosgene, 


the poisonous war gas, and hydrochloric 


2 acid. 


| PERSONAL PROTECTIVE EQUIPMENT 


: Personal protective equipment should not 


EFFECT ON HUMANS 
Prolonged, excessive or repeated expos-~ 
ures to high concentrations of the com- 
pound may result in serious injury or 
death. Trichlorethylene, though consid- 
erably less toxic than carbon tetrachlo- 
ride, is strongly narcotic. It can enter 
the body by inhalation or ingestion and 
at high concentrations through the skin. 
Effects of exposure may be either acute 
or chronic. Ordinarily the first signs 
of acute poisoning are irritation of the 
eyes, nose and throat, fullness in the 
head and mental confusion. These may be 
followed by nausea and vomiting. Absorp- 
tion by the body of very high concentra- 
tions prevents the tissues from properly : 
using the oxygen in the blood. When this : 
condition occurs, physical activity may |: 
lead to severe or even fatal circulatory 
failure. Evidence of chronic poisoning is: 
scanty in America. The symptoms may in- | 
clude fatigue, sleeplessness, headache, 
shortness of breath, pains in the chest, 
loss of appetite and catarrh. It has been! 
reported that continued exposure, over 
long periods of time, to high concentra |; 
tions of trichlorethylene may result in j; 
definite damage to the nervous system and 
$ 
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in blindness. There is little evidence 
of severe damage to liver and kidneys as 
with carbon tetrachloride. 


EFFECT ON SKIN 

Trichlorethylene will produce dermatitis 
due to its defatting action when in con- ; 
tect with the skin. In very high concen- : 
trations, it is absorbable through the 
skin. 


EFFECTS ON EYES 
Trichlorethylene spray, splash or vapor 


has an irritating effect on the eyes, re- | sult. 


sulting in the watering of the eyes and 
other symptoms of inflammation, and may 
cause chemical burns of the conjunctiva. 


ae 
ice 
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i be used as a substitute for adequate engi- 
i neering control measures. 
i ing control is impracticable, personal 

i protective equipment should be used as in 
i the following: 

il. 


Where engineer~ 


Frequent pouring, handling, mopping 
of spills, wiping of relatively small 
quantities of trichlorethylene » 
Entering areas heavily contaminated 
with trichlorethylene vapors. Where 
the splashing of trichlorethylene is 
a possibility or where the vapor con- 
centrations are high, chemical type 
safety goggles should be worn. Where 
ventilation is poor, and the concen~ 
tration of vapor is less than 2% as 
would be the case in pouring, handl- 
ing and wiping operations, an indus- 
trial gas mask, with cannisters should 
be used. The mask should fit snugly 
around the nose and face. 


Re 


In entering exposures heavily contaminat- 
: ed with trichlorethylene vapors, workers 


should wear: 

Chemical type safety goggles. 
Supplied air respirator or self con- 
tained breathing apparatus. They 
should be worn only by workers 
thoroughly experienced in the work 
to be done. 

Rescue harness and life line. These 
are a must for any man entering a 
tank where heavy concentrations of 
vapor may exist. At least one worker 
should be stationed outside the 
hazardous area. 


: PROTECTION AGAINST DERMATITIS 

i Regardless of the operation, when there 
‘is any appreciable contact of trichlore- 
ithylene with the skin, dermatitis may re- 
Skin contact may be prevented by 

: using gloves and aprons resistant to the 
i solvent action of trichlorethylene. The 
i more common resistive materials are 


es 


nooprene and pelyvinyls. i 


PLACEMENT OF WORKERS 
Some workers are often injured by concen~: 
iM meece Has Warao! Se edy tr H 
: I pec telt, 6h OW es types ; 
of tndividuels generally are tie most 
eusceptible and are best employed in 
other areas: 
i. Individuals of unvsual fleshiness 
$ 
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FA censaies 
individuals who are undernourished 
he 


People with peptic ulcers, hyperten- 


sion, liver, kidney, heart or pul- | 


monary diseases. 


5. Workers with a history of being un- 


usually sensitive to carbon tetra- 
chloride, or other chlorine contain- | 
| During the month of November, thirteen 


ing hydrocarbons. 


senoved {xr Oe xEoubesaeasOs 46.02 Aw vA 
In every case a physician shoul be call- 
ed promptly. If breathing has stopped, 
artificial respiration should be used. 
thing should be given by mouth to an 
guconscious pabient. Skin contact re-~ 
quires removal of all contaminated clothe 
ing. Contact with the eyes requires in- 


oll v 


i mediate washing with large quantities of 


water for at least a quarter of en hour, 
If trichlorethylene is swallowed, the 
patient should be made to vomit at least 
three times. 


* % 
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i fatal injuries were reported to the In- 


TRAINING 42ND EDUCATION OF WORKERS 

Much success of protecting workers ex- 

posed depends on their knowledge of the 
hesards involved. They should know the 


value of thorough washing with mild soap ; 
and should know the purpose, use and care: 


of their personal protective equipment. 
They shovld be instructed to report 
promptly any sign of leaks or equipment 


failure and to report to the physician or! 
person in charge any sumptoms of illness 2 


or skin irritations. They should know 
the first aid procedure in the event of 
acute poisoning; and the importance of 
abstinence from alcohol, 


HANDLING 
Every shipment should be inspected for 
leaking drums. Small quantities of tri- 


i dustrial Commission. 


six certificates were awarded. 


The causes are: 


5 truck accidents 
2 automobile accidents 
4 falls 
1 crushed chest - sawing tree 
1 2? reason not given 
Ne 
* * * % 
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‘Mr. O. F. Griffith, Jr., Safety Represen- 
i tative, N.C. Industrial Commission, 

: Winston-Salem, taught the Industrial Safe- 
ity Course for the City of Winston-Salem, 
during the week of November 2nd. Thirty- 
During 

i the same week the course was taught at 


chlorethylene should be handled in safety: Bamby Bread, Greensboro and thirteen certi- 
cans to prevent excessive evaporation in-! ficates were presented. 

to the work room atmosphere. Spills 

should be cleaned up immediately. Wiping: Mr, Griffith taught the Safety Course at 
cloths wetted with trichlorethylene iCorriher iiills, Salisbury, during the 
should be kept in closed containers until | week of November 3rd and presented seven- 
they can be dried safely outdoors or by ! teen certificatese 

mechanical means. Clothing when wetted 
with trichlorethylene should be taken off: 
immediately and dried. 11 exposed skin 
areas should be immediately washed with 
plenty of water and mild soap. 


: During the week of November 9th, Hr. 

i Griffith taught the Safety Course at 

i Bossong Hosiery Mills, Asheboro, and pre- 
‘sented twenty-seven certificates. 


FIRST AtD Mr. Bill Silver, Safety Representative, 

A person showing symptoms of trichlorethy+ Charlotte, taught a First 4id Course at 
lene poisoning - i.e. loss of conscious- ‘Homelite, Gastonia, during the week of 
ness, dizziness, mental confusion, nauseas December 4th and presented thirteen certi~ 
fullness in the head should be immediately ficates. 
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IS_SAFETY EXPENSIVE? 


Actually, time and energy spent develop- 1. 


ing a safety program can't properly be 
categorized as an expense. 


Rather they should be regarded as an in- 


vestment with an excellent rate of return. 


The businessman can improve his invest- 
ment by making sure his safety program is 
the best he can have, and he can elimi- 


nate the throwing away of money by devel- : 


eping a good safety program. To develop 


such a program, he should: 


1. Want to stop accidents. He should 
never overlook unsafe acts, never abandon 
common sense safety practices and take 
calculated risks. 


2. Ask for assistance--from an insurance 
company safety engineer, local safety 
council, fire department or the National 
Safety Council. 


Locate the hazards through inspect- 
ions. Be as alert for unsafe acts as for 
unsafe conditionse Since the human fac-~- 
tor reportedly accounts for most indus- 
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trial accidents, businessmen should train | 


and retrain employees to eliminate unsafe 
conditions--human or mechanical. 


Elevate safety above the mechanical 
safeguard level. Help employees develop 
safety as a state of mind. Guards are 
effective only as long as employes porns’ | 
them to be. 


he 


5. Motivate employes to assume the role 
of the safe worker--off the job as well 
aS ON. 
the employe's activities. 4 worker in- 
jured off the job is just as lost to in- 
dustry as if the accident had occurred at 
work. 


6. Keep records. You wouldn't think of 

doing business without inventory, produc- 
tion, payroll or account records. Neither 
should you try to run your safety program 
without accident records to point up un- 

safe operations. 


7. Get employes into the act. 
ploye suggestion system to supplement the 
safety program. 
--Raymond GC. Ellis, Jre 
National Safety Council 
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Extend safety into every phase of : 
more," remarked Slim to Jim. 
i: noticed," agreed Jim. 
i penned?" 
iplied Slim. 
iafter he'd left, Bill slipped around into 
ithe kitchen and sneaked up behind her and 
ikissed her on the back of the neck, and 
iwithout turning around she said, ‘Okay, 
i:babe, just leave a quart of milk and a 
ipint of cream.'" 


SIX SAFE WINTER DRIVING TIPS 


HAVE GOOD TIRES AND TIRE CHAINS 

Have good tires--snow tires if you 
prefer--and use reinforced tire chains 
for very slippery and severe con- 
ditions. Also, slower than normal 
speeds are a "must". 


'2. BE ABLE TO SEE AND BE SEEN 


Keep windows and windshields clean. 
Turn on headlights during daytime 
storms to help others see you, 


GET THE FEEL OF THE ROAD 

Adjust your speed to keep control. 
Maintain adequate traction for it is 
a most important safeguard in winter 
driving. 


FOLLOW 4T & SAFE DISTANCE 

Keep well back of the vehicle ahead 
so that you will have plenty of room 
to stop. 


BRAKE BEFORE TURNS 

Anticipate braking needs and start 
slowing down well before you reach a 
turn, icy intersection, slick bridge, 
or slippery crest of a hill. 


6. APPLY BRAKES SPARINGLY 
Apply brakes in short intervals as a 
pumping motion. This gives short in- 
tervals of maximum braking separated 
by short intervals of effective 
steering control, Be Alert. 


~-Duke Power Safety Bulletin 
* * * %* * 


"Bill doesn't seem to trust his wife any 
"So I've 
"Has anything hap- 
‘Well, nothing definite," re- 
"It's just that one morning 


HIKE ERIKA KHIR 


:4 girl met an old flame, and decided to 
set up em- 
ithe hostess introduced him to her, "I did 
i:not get your name," 
‘replied the old flame, "But that is not 
‘your fault. 


high-hat him. "Sorry," she murmered, when 
"I know you didn't," 


You tried hard enough." 
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NUMBER OF ACCIDENT REPORTS RECEIVED 
CCMPARING NOVEMBER 1964 WITH DECEMBER 1964 


POP AL ALL AID US dau etteteralatete Lierelerelereis etelelelele.eie eteleste ¢ ciclesleems as 


BPPACULEUTS oc cccccccccccvecvescsaccccsesevsesereerececcores 
Aircraft Operation (Including Commercial) .ccceceessccvcccee 
All Other Lumber and Yood Products Manufacturing. ...ces.coce 
Artificial Silk Manufacturingercccecceccccccssvccsscececcese 
Automobile Dealers & Garages. cccccccrcccccceccvseacsessvccs 
Bleaching & Finishing. .cccccccvcssccccccsccvsessesecseseese 
BUS COMPANLSSs secnsccscessnevscacceccenesesscsncesvesvesevee 
Cartage and Storage seccccccccccccccvsccvccscveseesccscesees 
Chair Manufacturing. ccssseccccncsncvctcosbocecvcseccestccs 
Chemical and Allied Products. coccccnccccnsscccrescescccveves 
Clay Products Manufacturing. ssssecccscaccsccccscenecncceces 
GlenOLige DYOLNEWANA LAUNGOTAN ss cases cssevecescsetsetiacces 
Clothing and Furnishings... csccccsceccscercccecsessscvccsns 
Boss rLuchiOtns=rELOCuLON cs cca bere cc cticsisecteerecstoccacesces 
Construction - Finishing and Equipping....ccccssccceesecece 
Construction - Grading and Excavatingse.ccccsccccccccccscces 
eG ELONrmn NTGCKING dace cslcasclepeccesssivioctesccedecwesse 
DeLeon PMMOOLeN TAN ITIK see bc sics's selves sienipacivecvioesbeeee se 
Domest s  prereona and Proressionalecsccccieessss qveceesecess 
Electric and Power Companies.cccccccccccccssvcccccecocvescs 
PAVEGUGMUOMDENIES ca sacs petecccccueese ten sctcigsenvvesesece 
Pood and Beverage Manufacturing: .ccccccccsccsvesceccccesece 
PUPMLGUTS MANULACLULING.... cc cc ccc snes scene cceececceneneces 
PasGLamorenanOis, DAStPIDUGLON. ..scesccscccccecasesveccesens 
PPA SORE TOUNCGS MENULACLULINPessccceescccdisoceeceaneoccoorse 
PGSLOCVEMANMEACUUTANG Ss oc cc's cas cccecnse velcceseccaviecevensses 
Leather and Leather Products Manufacturing. ....cscccvecscce 
Peete er eT A TY a'a.g o's a oie se 0 cléide e blelble o/s 4.0.6 6.06 9 se se gitie.e 
MOCDAMOLY MONULACTLOPING., .ccc cee ec ess ceseeecsateccdtetecccces 
MEME EtsteateTataieis aie a c'a't'e siete e wls.c sac siege c@ace scenes eas ceeee eee 
PeGRMEL ADE DNowiG OI NCGH sess els eccescec gests vecle sie se veéeses.s se 
Mascellanoous Manufacturing s.sccccncccceccesccscccncececece 
eee Se ELE LLC aiatetn aie vie ele’ se 4.0 sialele sists’ eis ea sia voles eisie'@e s'e.6 
PREECE GC seltints cin's cs o'¢talbeorla's cis 4 tel cn ¥ 0 6-osbse stleececbiesee sees 
COD I CeUULL LT GLC Riedie. op caccslccsme out e seesericeniee see se 
Paper, Paper Products and Pulp Manufacturing......cccesecces 
I MUTUPMDL TL 1 claics claves aisle oie o,e°c ¢ we eia.0 81s boy Codie @ 68's 0sisle 66 a's gs 
Meera TP MOTORYUDLISIANG sess clemen cies ehelee secs ee belle ea Sanne « 
Mecwying sho) Stone) Crushing. «acces ace viele seicc Welews cov ecsin e's 
Rubber Composition Goods Manufacturingercccscccsccceccesece 
Pues. Corpeu,eWaste and GOTUaLC ese «ccs se ssa cee teweccecscens 
MMOUS Lol gtets gieia'o Sie tlv.e wienale p'sis icles, ale'e 6 <0 eiee'e vised esse cas 6s 04 60 
Smelting and Metal Products Manufacturingesccoscsccccsccecs 
PEtiCeOneTOOUCGCE MANUTAGCLULLTIC c5's sclo'e « clcsieh (es veldiv.e oeis's 0 cieis 
PUOTSE PANG LATCH G asic v viccosstiwesissosbcescensesecsscoese seus 
Telephones and Telegraph Companies, e.cecscccescececccccacces 
Tobacco, Cigars and Cigarette Manufacturingesccccrcccccsccces 
PIGUSDALUADLONLDYIVGLGT sues eaccpae eheeee eer eewee cae ecnge ces 
PVUCHATO OADM UT ANG TET ¢ ¢nielG ates ace pel Ge sie 0 elas a.cielelve sinleles ees s 6 
MGNUCLESVUBNULACLUTINE. sacacoeccencetececssesuceoesacccuecce 
Veneer Manufacturingescccccccccccccccccccccccccccccscevcese 


DEATHS REPORTED = ALL INDUSTRIES... cece ccccvcccesccevvcece 
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NOT ALL INJURIES WITH $15.00 OR LESS IN IEDICAL COST AND NOT MORE THAN ONE DAY 


IN TIME LOST ARE INCLUDED IN ABOVE FIGURES, 
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SAFETY HAS NO QUITTING TIME 
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